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Appendix 3
Ffek 3

Distribution of Survey Samples

A RANHY AT R

Size of Frame
Employment Size (as at September 2008) Sample Size

EH=PN it EXN IS
(20084F9 HIE )

Accounting Firms 1-49 2021 239

[EEtIiEsS e 50 - 499 16 16

500 and over 5 5

500 NELLE S _

2042 260

Government Departments ~ All sizes with a 34 34

and Subvented relatively substantial --- ---
Organizations number of accounting

WO EBIT R & Bk employees
NHA— - @

HHMENERI AR

Commerce and Services 10-19 16 423 138
Establishments 20 -99 12 030 228
EEISA TR 100 - 199 1099 112
200 - 499 547 164
500 and over 329 333
500 A BCLL _
30 428 975
Industrial Establishments 10-19 2 144 52
TRk 20-99 1823 77
100 - 199 159 29
200 - 499 98 37
500 and over 36 36

500 A BCLL
4 260 231
Total 36 764 1 500
L === ===
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Vocational Training Council B %74k & Appendix 4
gk 4

Headquarters Division 2 &M EE =&

20F, Skyline Tower, 39 Wang Kwong Road, Kowloon Bay, Kowloon, Hong Kong

ERNENEBRAXEIRRERES 208

www.vtc.edu.hk

Telephone No £ Facsimile No B X 3748 9400
Our Reference &A@  AC/1/2 (2009) Your Reference 3 i #& 3%
5" January 2009
Dear Sir/Madam,

The 2009 Manpower Survey of the
Accountancy Sector

I am writing to solicit your cooperation in the 2009 Manpower Survey, conducted by the
Accountancy Training Board (ACTB) of the Vocational Training Council.

The Accountancy Training Board is appointed by the Chief Executive of the Hong Kong
Special Administrative Region (HKSAR) to be responsible for training matters in the accountancy field.
To enable it to assess the manpower situation of the sector and formulate training plans, the Training
Board has been conducting manpower surveys on a biennial basis. The 2009 Manpower Survey will be
conducted from 12" J anuary 2009 to 12" February 2009.

Over the past years, the manpower survey findings were widely used by employers and
training institutions as reference materials for formulating their manpower and business plans. Your
participation in the survey is important to its success and I sincerely hope that the survey will provide you
with the relevant manpower statistics to assist in the formulation of your company’s human resources
development plans and strategies.

---- I enclose one copy each of the Explanatory Notes and Survey Questionnaire for your
reference and completion. During the survey period, an officer from Census and Statistics Department
(C&SD) will call and visit you or your authorized representative to answer any queries and collect the
completed questionnaire for data processing.

I wish to assure you that the information collected will be handled in strict confidence and
will be published only in the form of statistical summaries without reference to individual organizations.
May I also draw your kind attention to the fact that the HKSAR may use the data collected from this
survey to assist in the formulation of manpower development policies. For compliance with the Privacy
Ordinance, we wish to solicit your explicit consent for us to share our data with the HKSAR for the
specific purpose of government’s manpower planning and training, with the understanding that
confidentiality will again be strictly observed.

The Manpower Survey Report will be uploaded onto the VTC website at
http://actb.vtc.edu.hk. Kindly provide us with your e-mail address in the enclosed questionnaire and you
will be informed of the release of the Survey Report in due course.

Thank you for your kind participation and contribution to the Accountancy Sector. Should
you have any queries in connection with the survey, please contact the Manpower Statistics Section of the
C&SD by telephoning 2116 8375.

Yours faithfully,

|

(Kennedy w
Chairman
Accountancy Training Board
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Appendix A
T 8% A

CONFIDENTIAL BUA B3 E R
WHEN ENTERED WITH DATA ﬁ %ﬁ j{ {L‘[:

VOCATIONAL TRAINING COUNCIL
HREFNBRR

THE 2009 MANPOWER SURVEY OF THE ACCOUNTANCY SECTOR
51220094 A S5

QUESTIONNAIRE (ESTABLISHMENT PARTICULARS)
AR (BEER)

(PLEASE READ THE ATTACHED EXPLANATORY NOTES BEFORE COMPLETING THIS QUESTIONNAIRE)
(FPME AT L)

For Official Use Only:
AR BZEIRES
No. of Employees
Rec.  Survey Industry Establishment Enumerator's ~ Editor's Check Covered by the
Type  Code Code No. No. No. Digit Questionnaire
O OO OO OOy o) LI LD CLLLT]
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27

Name of Establishment:

MR

Address:
Hidik

Total No. of Full-time Employees in Your Establishment:

HEI =R e B

Nature of Business:

S

Name of PersontoContact: | | | | | | L 1L L L VL L1 L L1 L1 | ||
YN 28 e

Position:

LA

TelNo: | | | [ | [ I o |- L1111 111 Fax. No.:
TEEG 48 55 56 63 HE

L I Y

BE e %

In your answers to the following questions, please note that only persons engaged in accounting,
auditing, taxation, financial or accountancy training functions should be counted; all other
categories of persons engaged should be excluded.

[EI& THIRGER - RABREREEGE - 8 - B - WERGHEI TERENER
HAt{g SR RHBZIRE -
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Part I

[ AN

VOCATIONAL TRAINING COUNCIL
BRI B
THE 2009 MANPOWER SURVEY OF THE ACCOUNTANCY SECTOR
FEHE2FANDHAE
QUESTIONNAIRE (PART I)
AERBE —-BD

A) (B) © D) (E) (F) G) (H) ()}
Please use the following Codes
Minimum |Requirement | Minimum for Columns (E), (G) and (H).
Forecast Education of Requirement S Ny SRR - HEA(E)
Job Level No. of No. of No. of Requirement| Professional | on Year(s) | Average (G) Sz (H)HEM -
17954 Employees Vacancies Employees in for the  |Qualification of Monthly
at Date of at Date of 12 Months’ Job Level for the Experience Income
Survey Survey Time AR Job Level in the Range For Column (E)
BHRA B TEM HAYE (v foryes [ Industry | FHREH (B R
N ¢ RS AR | TSR | "x" forNo) | TEHATHE | WAR

lH=PN g (see Bz EOEE%N i Code Education
Rec. Column I) 2R FHER (see HE AEEE
Category Type Code (R | HEEE (see Column I)
Epll| PO o bl (R Column I) [GRE)) 1 University Degree
fep) %" (R THD or Above
KREEELA
2 Higher Diploma/

Associate Degree or
8-10 11-14 15-17 18-21 22 23 24 25 equivalent
RS

] IR S A
Partner/Director 3 Diploma/Higher

SN 2 [alolnfl | | | | | | | | Certificate/Certificate or

. equivalent
Senior Manager TS s

ERARER 2 2ol | | ] | | | | | B S

4 Matriculation
Manager TR

sl 2 3 | 0 | 1 | | | | | | | | 5 Secondary 5 or equivalent

] ] PSR
Supervisor/Senior 6  Below Secondary 5

8 2 Jafofg || | | | [ PR

Clerk/Associate
NE 2 |5]o]1 | | ] | ] | ] | For Column (G)

BEG) T

Trainer/Teacher
HIAE 2 |6]o]1 |1 | ] [ 1 Year(s) of Experience

Code in the Industry
i vy s =

1 Less Than 3 Years
I3
2 | | | | | | | | | | 2 3 Years - Less Than 6 Years

SEREDFROH
3 6 Years - Less Than 10 Years
2 | | | [ [ | [ | [ | | SUEFR DO

4 10 Years or Above
10882 T

For Column (H)
2 | | | [ [ | [ | [ | | (ECH)

Average Monthly
2 | | | | | | | | | | Code Income Range

AR TEE H IR

Below $6,0002

$6,001 - $10,000
$10,001 - $20,000
$20,001 - $30,000

$30,001 - $40,000
$40,001 - $60,000
$60,001 - $80,000

$80,001 - $100,000
Above $100,00024 [

O 00 NN W N -

£ N N N N Y I

‘:‘ If additional lines are necessary, please tick here and enter on supplementary sheet(s).

WHTRIAEER - f5t v RIRSRHEEER -
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Part I1
B

VOCATIONAL TRAINING COUNCIL For Official Use Only
1CEFF: 3§95 BERR IR ES
THE 2009 MANPOWER SURVEY OF THE
ACCOUNTANCY SECTOR
BE X200 ANAE Er. No.
QUESTIONNAIRE (PART II)
HAER (BE_8,2) Est. No.
1. The number of employees who left in the past 12 months (1.1.2008 to 31.12.2008 ) by reason:
R R#Y - EE12{EH A (1.1.2008 % 31.12.2008 ) BEEGARE A% :
(I)  Leaving of the company is initiated by the employee
FEI R B 4 ) A s e
Partner/ Senior Supervisor/  Clerk/ Trainer/
Reason Director Manager Manager Senior Associate Teacher
eS| BN EPeEE R 1 xXg  HEIAE
(a)  Takingup anotheraccounting | | | | [ [ | | L[ [ | LI || LI [I]]
position in Hong Kong 8 14 17 20 23
BIAHE ST
PEEE IS
(b)  Taking up a non-accounting
position in Hong Kong
AR O — T H A
IR EE s
() BeterWorkingHous | | [ [ [ | [ [ L[] L1 ] L1 ] L1]]
TR T RN 26 29 32 35 38 41
(i)  Better Remuneration Package | | | | | | | | | | | | | | | | | | | | | |
BT R AR AR “ v % 3 % »
(iii)  Better Prospects L e b b L
e TARR TS 62 65 68 71 74 77
(iv) Others L e e L L
oAl 80 83 86 89 ) 95
Please specify
A
(c)  Emigration Lt et b e L
B 98 101 104 107 110 113
(d)  Repatriation L bt b b L
(][] 116 119 122 125 128 131
()  Retirement Lt bty b b L
SRIK 134 137 140 143 146 149
(f)  Further studies L bty b e L
festEa e 5 152 155 158 161 164 167
(9)  Other reasons Lt bty b b L
{2 170 173 176 179 182 185
Please specify
AL
For Official Use Only Lt bt b L L
e R 188 191 194 197 200 203
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(I)  Leaving of the company is initiated by the company

F A AR BB
Partner/ Senior Supervisor/ Clerk/ Trainer/
Reason Director Manager Manager Senior Associate Teacher
JREA BN IHEEG EA AR E fisE TE XE AR
(a) Retrenchment T s O I e A o I
®E 206 209 212 215 218 221
(b) Company re-structured/closed L et e e e
INTEIE e 224 227 230 233 236 239
(c) Expiry of employmentcontract | [ | | | [ | | LI [ | L[ [ J LI 1J] LI]]
(RS H 242 245 248 251 254 257
(d) Poor performance e e e I I
TEEE 260 263 266 260 272 275
() Other reasons T s O I e O A o I
HofhJE A 278 281 284 287 290 293
Please specify
matiA
For Official Use Only N I s e A O I
AT ENE % 296 299 302 305 308 311 314

The number of recruits in the past 12 months (1.1.2008 to 31.12.2008) by source :
RS> o EZE 120 AP (1.1.2008 £ 31.12.2008 ) FriFeI R & A%

Partner/ Senior Supervisor/ Clerk/ Trainer/
Source Director Manager Manager Senior Associate Teacher
A BB EPeEE R 1 XE  HERIAE
() Fromanaccountingposiion | | | | [ [ | | LI | | LI ] LI ] ] [LI]]
of another company 315 318 321 324 327 330
R E T IR IE T
a S
(b) Froma non-accounting 1 s I I O 0 O
position of another company 333 336 339 342 345 348
e E S — PR TS £
FEE R E
(c) From a college/school direct
[EXZZ SE TR =2
(i) University Graduate 1 Y I O I I O I I
FEREE A 351 354 357 360 363 366
(ii) Sub-degree Holder ip/AD) | | | | [ [ | | LI [ | LI ] LI ] L1]]
B B (RSO B 10 7 75 78 & X
(iii) Secondary School Leaver 1 I I I I I I A I I
rhE s A 387 390 393 396 399 402
(d) Other sources N s I O 0 O
ﬁﬁﬂ%?ﬁ 405 408 411 414 417 420
Please specify
arat
For Official Use Only L e e e e L
e EE 423 426 429 432 435 438 441
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The number of recruits in the past 12 months (1.1.2008 to 31.12.2008) by geographic origin :
PR E 5> > 128 H A (1.1.2008 % 31.12.2008)  FrfHEEi R E N\ B :

Partner/ Senior Supervisor/  (Clerk/ Trainer/
Geographic Origin Director Manager  Manager Senior Associate  Teacher
Hig A AN EiEE R T XE  HEEIAA
(a) Hong Kong N I I B I I I B LI
e 442 445 443 451 454 457
(b) The Mainland of China o I O I I I B LI
o g 460 463 466 469 472 475
() Macau N I e B A I I B LI
PR 478 481 484 487 490 493
(@ Taiwan L e e e Ll
& 496 499 502 505 508 511
(e) Other places L L L] L LI
it 514 517 520 523 526 529
Please specify
At
For Official Use Only LLr et e Ll LI L
AR 532 535 538 541 544 547 550

The number of internal promotions in the past 12 months (1.1.2008 to 31.12.2008) :
SEFEIEAA (1.1.2008 % 31.12.2008 ) HNZEBEFIHEE A

From To No. of Internal Promotions
H E:) EEIR ISR SUN
(a)  Manager/Senior Manager  Partner/Director
HEBE /= bAS G >t
(b)  Manager Senior Manager
FEBH [ e >4
(¢)  Supervisor/Senior Manager
FE sl 7
(d)  Clerk/Associate Supervisor/Senior
P& £
(e)  Others Clerk/Associate
HAHRAR XE %03
® Others Trainer/Teacher
HAHRAR ERIAE 266
For Official Use Only | ]
IR HIE 569

- End of Questionnaire (Part II) -

- AR (

A E) 5 -
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Part IIT
=80
VOCATIONAL TRAINING COUNCIL
e 4]
THE 2009 MANPOWER SURVEY OF THE ACCOUNTANCY SECTOR
B 3£20095E A TFE
QUESTIONNAIRE (PART III)

AER (B=HD)

1. Has your company experienced any recruitment difficulty in the past 12 months (1.1.2008 to 31.12.2008)?
WEIEHRA (1.1.2008 % 31.12.2008 ) EHMEEEIEE SRE T EIRE ?

Partner/ Senior Supervisor/ Clerk/
Director Manager Manager Senior Associate  Trainer/Teacher
SN ek sl TE XE HIIAE
(a) Yes |:| |:| |:| |:| |:| |:|
5 570 571 572 573 574 575
(b) No ] ] [] [] [] L]
/ﬁﬁ 576 577 578 579 580 581
(¢) Has not recruited or tried to |:| |:| |:| |:| |:| |:|
recruit in the past 12 months 582 583 584 585 586 587
1216 A ARG TS E
REERAMAMES

2. If your company has experienced recruitment difficulty in the past 12 months (1.1.2008-31.12.2008),
what do you think are the reasons? You may provide more than 1 reason for each job level.
A0SR 25 1248 H 179(1.1.2008-31.12.2008)7E 1A B T HA W% - /RE2R2 M EEA ?
FEER TR AL S A — IR A -

Partner/ Senior Supervisor/ Clerk/
Reason Director Manager Manager Senior Associate  Trainer/Teacher
JE AL SN ek sl TE XE HAILAS

(a) General labour shortage |:| |:| |:| |:| |:| |:|

in Hong Kong 588 589 590 591 592 593

LS TGS R
(b) Insufficient accountancy graduates |:| |:| |:| |:| |:| |:|

from tertiary institutions 594 595 596 597 598 599

H b Est B HE TR
(c) Lack of candidates with relevant |:| |:| |:| |:| |:| |:|

experience and training 600 601 602 603 604 605

iR ELAH BRI e A1 R TR L P i
(d) Working conditions/remuneration |:| |:| |:| |:| |:| |:|

package could not meet recruits' 606 607 608 609 610 611
expectations

ARttt FrRRERT &
SR EHYER

(e) Other reasons |:| |:| |:| |:| |:| |:|

/ﬁ\:{mﬁ 612 613 614 615 616 617

Please specify
EREl

For Official Use Only
UL RS 618 619
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The number of accounting employees of your company who have to work in the Mainland of China
(including those still on Hong Kong company's payroll only):

B AP RN TR EIHER A B BEEEETEATRFER) ¢

At Date of Survey In January 2010
izl 201041 FHF
(a) Partner/Director
G N I HERE
- Stationed Basis
EE 620 623
- Travelling Basis
JEEE 626 629
(b) Senior Manager
e AS
- Stationed Basis
EE 632 635
- Travelling Basis
JEEE 638 641
(c) Manager
pE
- Stationed Basis
EE 644 647
- Travelling Basis
JEEE 650 653
(d) Supervisor/Senior
T
- Stationed Basis
EE 656 659
- Travelling Basis
JEEE 662 665
(e) Clerk/Associate
XE
- Stationed Basis
EE 668 671
- Travelling Basis
35%% 674 677

(f) Trainer/Teacher
AR

- Stationed Basis

5
-

EE 680 683
- Travelling Basis
JEEE 686 689
Note: Stationed Basis means 50% or above of the working time that an employee has to stay in the Mainland of China.

it RBERT (R ST 40 L T s DA IR 5 2 P I A -

For Official Use Only
R e 692 693 694
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The effects on your Hong Kong accounting personnel as a result of Mainland operations:

REESEE =g e N PN 2

At Date of Survey In January 2010
TR 20104E1 H It
(a) How many additional accounting
employees do you need to recruit? 695 698

[RITE N 8 e S 75 T ZE S S
Rt ABBEEZD ?

(b) The number of existing accounting

employees to be trained to deal 701 704
with Mainland operations in

terms of control, communication

skills and Mainland regulations.

B ER N T A R

EEETT - WA

AREEE ST A8 -

(c) Any other effects?
HAth s ?

Please specify

At

Has any of the accounting functions of your company been moved out of Hong Kong in the past 12 months
(1.1.2008 - 31.12.2008)?
ERREEE R 121E A A (1.1.2008 - 31.12.2008) H & K&t TR @A 2

|:| Yes

707
H
|:| No (Please go to Q7)

708
= G HZ8CREBHIARERE RS

For Official Use Only
B REE S 709 710 710 |—|7 7
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The percentage of the number of accounting employees who have been transferred to work in the subsidiaries outside
Hong Kong as a result of the moving out of the accounting functions (including those under the subsidiaries' payroll only):
BRI LOEB S U /AT R B AR LIF g R EBE N E I

(HEREREIT B AR RHER) |

(a) The Mainland of China %
R Py 73

(b) Macau %
B 716

(c) Other places %
HAthith 7 719

Please specify
it

Please give information on the training expenses of your company in 2007-2009.

A Pt BRI AE2007-2009 FF RIRIIMRCSZ HITB UL -

(a) The training expenses in 2008 (b) The training budget for 2009 as compared
as compared with those in 2007 with the training expenses in 2008
20084F 520074 20094 AT FIIBRBA S THEEL
BRI AR ST B22008F KR ARBH 52
(i) No Change %15 ittt
722 723

(ii) Increase by ¥

> 50% ]
724 725
21% - 50% [] []
726 727
11% - 20% [] []
728 729
5% - 10% [] []
730 731
< 5% [] []

)
@
R
)
@
@

(iii) Decrease by Ji4»

> 50% [] [
734 735
21% - 50% ] L]
736 737
1% - 20% ] L]
738 739
5% - 10% ] L]
740 741
<5%
742 743
For Official Use Only | | | | | | | | | | | |
Et*ﬁﬁﬂzﬁﬁ% 744 745 746 747 748 749
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Please suggest 5 types/topics of training that are considered the most important for the development of accounting manpower.

Examples of training topics are given below for reference.

AL AERE B T T A R R R B TR R AR (R AR - — SRR D T Y AR R LA 2% -

Order of Importance
(1to 5, 11is the most important)

Please specify if the suggested type/topic of training
is not included in the list of examples provided.

B Code QAR A R B R AN AR E FT iR (Y
1E5 > 1RREE MR BI TN - FEEEAEERA -
(a) Partner/Director
G N I HEEE
1 LI ]
750
2 LI
753
3 LI
756
4 LI
759
5 LLL]
762
(b) Senior Manager
e PR ER
1 LI
765
2 LI
768
3 LI
771
4 LLL]
774
5 LI
777
(c) Manager
pE
1 LI
780
2 LI
783
3 LI
786
4 LI
789
5 LI
792
(d) Supervisor/Senior
TE
1 LI
795
2 LI
798
3 LI
301
4 LI
804
5 LI
807
(e) Clerk/Associate
XE
1 LI
810
2 LI
313
3 LI
816
4 LI
819
5 LI
822
(f) Trainer/Teacher
HAAE
1 LI
825
2 LI
828
3 LI
831
4 L] ]
834
5 LI
837
For Official Use Only | | | | | | | | | | |
IEHEIE S 840 841 842 843 844 845 846




@

Code
ik

Skills/Knowledge
Fehe / F0E%

General Management Knowledge

— i HE

101

102

103

104

105

106

107

108

109

110

111

112

113

114

115

116

117

118

119

Principles & Practice of Management
T ER B 5

Problem Solving & Decision Making
PR TR PRI R (R HHERE

Strategic Management

TR

Marketing Management
TisgE

Quality Management
BEIRH

Risk Management

R

Stress Management

Liyal;£E

Crisis Management

fatE

Human Resources Management

ANN&EREH

Leadership
HETHE
Team Building
CE9vd= uva

Motivation

B

Coaching & Counseling
AR 52 B2 T

Dealing with Conflict
SRS

Implementing Change

HETT A

Time Management

FRFfEE P

ISO Audit
ISOF %

Public Relations

NARRRGR

Performance Management
R

Examples of Training Topics

IR BT

)

Code Skills/Knowledge
b FRE /I

Basic Job-related Knowledge

EAR S IR

201 Financial Accounting

BT

202 Cost and Management Accounting

AR E B R

203 Internal Control, Compliance
and Corporate Governance
MEREEZE ~ 1M1
AT S

204 Tax Compliance and Planning
BRI SR

205 Auditing
HaHe

206 Business Law
[HERPSES

207 Company Law and Practice
INENERIETS

208 Economics and Statistics
AR AR

209 Financial Management

g g

210 Management Information System

EHEARM

211 PRC Accounting System
g A

212 PRC Taxation System
A SR 75 T

213 Updates of Accounting Standard
e mpEtll

214 Accrued-based Accounting
fERT g Et

215 Financial Instruments
ST HE

216 Common Law Jurisdiction

A

74

(1)
Code Skills/Knowledge
i FRE /I
Generic Skills
S HEE
301 English Writing
RNEH
302 Spoken English
BEEGRE

303 Chinese Writing
R ER

304 Cantonese

[ RES

305 Putonghua
FEREE

306 Interpersonal Skills
NEEBAREDS

307 Marketing/Selling Skills
TS #ERTT

308 Information Systems
Application Skills
HIARMIEIRTT

309 Presentation Skills
b=Cirs ]

310 Cross-exposure to Other
Accounting Functions

FArEE TR AE 2L

311 Effective Influencing and
Negotiation Skills
BB RFIETT



What incentives do you think may encourage employers to provide training to their employees
(you may provide more than one answer)?

TR HHE TG A R i e R LA AR T Hofe B (TR R Z i — B %) ?

|:| Reimbursement of course fees to employers

W R TR R B2

|:| Provision of subsidy to employers
8 sRHE IR TR

|:| Government loan/grant to employers

W BURE TR SRk B

|:| Others (Please specify) e.g. Best Employer Award
50 HAth (GEREBH) B0 (R i

®

(i)

(iii)

Please estimate the percentage of training to be provided by external course providers to your employees in the next 12
months.

AEETAEARZAI2ME H - BRI BB B oM A I B R At B ot -

Partner/Director
Senior Manager/Manager
G N\ JHEEE Supervisor/Senior Clerk/Associate Trainer/Teacher
[T e sE s B XE AR
0% [ [ ] [
851 852 853 854
1% - 24% [] [] [] []
855 856 857 858
25% - 49% [] [] [] []
859 860 861 862
50% - 74% [] [] [] []
863 864 865 866
75% - 9% L] L] [] L]
867 868 869 870

100% ] L] [] []

871 872 873 874

For Official Use Only
RS 875 576
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11.  If your company employs part-time staff to perform accounting-related duties in addition to those full-time
accounting-related employees reported in Part I, please state the total number of these part-time staff.
BRTTES B R 2R E T HE B - ATERE AR R A T A s E i T - RS
SRS B T AR

Present No.
of Full-time Accounting
Employees No. of Part-time
(Reported in Part I) Accounting
R ] Employees
EFitEE A FM et
(28— Ry s TREAE

(a) Partner/Director

EHN R

(b) Senior Manager
E ARG

LI
877
Ll
885
(c) Manager
i 893
(d) Supervisor/Senior
oy 901
LI
909
L1

(e) Clerk/Associate

EEEEEE

XE
(f)  Trainer/Teacher

=N 917 921
For Official Use Only
AR /EIE S .

- End of Questionnaire (Part III) -
SR (BEE) % -

Thank you for your co-operation

SWEE

The completed questionnaire will be collected by an officer from the Census and Statistics Department.

BURFKEET IR R & EBRZRRES -
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2009 Manpower Survey of the Accountancy Sector

Explanatory Notes

Scope of the Survey

1. The scope of this survey includes accounting practising firms; government
departments and subvented organizations; and commercial, servicing and industrial
establishments.

Definition of job levels

2. This survey deals with the training needs of the persons engaged in accounting,
auditing, taxation, financial or accountancy training functions in your organization. In
the appended questionnaire, all references to partners/directors (including working
proprietors), senior managers, managers, supervisors/seniors, clerks/associates and
trainers/teachers are restricted to those who are principally engaged (50% or more of the time)
in some or all of these areas of responsibility. The grades of staff are distinguished in terms
of duties an employee performs rather than the seniority or title he/she happens to hold.
Partners/Directors, Senior Managers, Managers, Supervisors/Seniors, Clerks/Associates and
Trainers/Teachers are defined as follows:

Partners/Directors

Owners, partners or directors of the accounting firms/organizations who are
responsible for the administration and management of the accounting-related functions of the
firms/organizations.

Senior Managers/Managers

Persons responsible for some or all of the following functions:

(1) supervision and co-ordination of the activities of accounting, auditing and
financial personnel;

(2) establishment and implementation of accounting, auditing and financial
policies;

(3) design, evaluation and implementation of accounting systems;

(4) preparation and consolidation of financial or costing reports;

(5) preparation of budgets and forecasts;

(6) implementation of budgetary control, cash control and credit control;
(7) internal control and audit; and

(8) treasury control and administration.
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They are normally professionally qualified persons and can include chief
accountants, financial accountants, group accountants, management accountants, auditors,
chief financial officers, treasurers and controllers.

Senior Managers should normally have no less than 5 years’ managerial
experience.

Managers have less than 5 years” managerial experience.

Supervisors/Seniors

Persons who normally perform some of the functions of Senior
Managers/Managers as listed above. They are usually under the supervision of a manager,
and are often themselves in charge of one or more subordinates. They include assistants to
the managerial posts, e.g. assistants to cost accountants, audit supervisors/seniors and chief
clerks.

Clerks/Associates

Persons who are normally engaged in compiling, classifying and recording data,
verifying records, posting entries, balancing books and preparing reports. They include
accounting clerks, data input clerks, junior audit staff/staff accountants, tax juniors and
similar positions.

Trainers/Teachers

Persons who are engaged to train or teach people to perform accounting functions.

Average Monthly Income Range

3. Please fill in the average monthly income range of employees by job level in
accordance with the codes provided in Column I of the questionnaire. The monthly income
should include basic salary, overtime pay, other allowances, commission and bonus. If you
have more than one employee in that job level, please enter in this column the average
monthly income range for that job level which is given by:

Total amount of income of all employees in that job level
Total number of employees in that job level

4, Please fill in relevant columns of Questionnaire (Part II).
5. Please fill in relevant columns of Questionnaire (Part III).
Note:

The information collected will be treated in strict confidence and will be published
only in the form of statistics summaries without reference to individual organizations.
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Table 2
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Table 3

#* 3

Table 4

Table 6

Table 6.1

* 6.1

Appendix 6
ff $% 6

Statistical Tables

AT 2

Manpower Statistics
(Accountancy Sector)

AJres
(Eratse)

Minimum Education Requirement of Employees
(Accountancy Sector)

(B SEEAAE L EOK
S=HED

Number of Employees Requiring Professional Qualifications by Job Level
(Accountancy Sector)

%ﬁ%%&éﬁﬁ%ﬁ%ﬁﬁ@@%)\%&
(&Fa12%)
Employees’ Minimum Requirement on Year(s) of Experience in the Industry

(Accountancy Sector)

(& BRI TR RAE B EOR
S=HED

Average Monthly Income Range of Employees
(Accountancy Sector)

{2 E 315 H OIS
(%)

Staff Turnover in the Past 12 Months (1.1.2008 to 31.12.2008)
by Reason, by Source and by Geographic Origin
(Accountancy Sector)

WE{EAPN (1.1.2008 % 31.12.2008) g ERENEN
AR R ~ N T AR e i A1 E ik o4 )
S=GED

Staff Turnover in the Past 12 Months (1.1.2008 to 31.12.2008)
by Reason, by Source and by Geographic Origin
(Accounting Firms)

WA AW (1.1.2008 £ 31.12.2008) {& SFBIHEH
LR A ~ N AR S FITAAe E St s 4 )
(GRS
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Table 6.2 : Staff Turnover in the Past 12 Months (1.1.2008 to 31.12.2008)
by Reason, by Source and by Geographic Origin
(Government Departments and Subvented Organizations)

% 6.2 D SEETFTMEAA (112008 F 31.12.2008) (& EFENIEI
CHAERRR A ~ N AT R P oA E St )
CBURFERFT R BB )

Table 6.3 : Staff Turnover in the Past 12 Months (1.1.2008 to 31.12.2008)
by Reason, by Source and by Geographic Origin
(Commerce and Services Establishments)

% 63 D @AM AA (112008 F 31.12.2008) (& EFENIEI
IR A ~ N J A P oA L St )
QEEINEE AR S i)

Table 6.4 : Staff Turnover in the Past 12 Months (1.1.2008 to 31.12.2008)
by Reason, by Source and by Geographic Origin
(Industrial Establishments)

7= 6.4 owmA T EAR (1.1.2008 £ 31.12.2008 ) & ERE)ED
€ TS ANAE S i SR Va0,
( TEHERS )
Table 7 . Number of Internal Promotions in the Past 12 Months (1.1.2008 to 31.12.2008)
(Accountancy Sector)
%7 o AT AN (1.1.2008 % 31.12.2008) HINELETEAE
S=EED)
Table 8 . Number of Establishments Encountering

Recruitment Difficulties in the Past 12 Months (1.1.2008 to 31.12.2008)

(Accountancy Sector)

%8 A {HH (1.1.2008%31.12.2008)3H £
(&até)

Table 9 : Reasons of Recruitment Difficulties
in the Past 12 Months (1.1.2008 to 31.12.2008)
(Accountancy Sector)

%9 C SEETEAWN (1.1.2008 % 31.12.2008) F5E B T4 RS R A
SCHESD)

Table 9.1 : Reasons of Recruitment Difficulties
in the Past 12 Months (1.1.2008 to 31.12.2008)
(Accounting Firms)

% 9.1 C EEFEAR (1.1.2008 % 31.12.2008) F2HE S T 45 RS E A
CERTEIGE AT
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Table 9.2 :  Reasons of Recruitment Difficulties
in the Past 12 Months (1.1.2008 to 31.12.2008)
(Government Departments and Subvented Organizations)

% 92 C EEFEAR (1.1.2008 % 31.12.2008) F2HE B T 45 R E A
(BURERM S & BhEERS )

Table 9.3 : Reasons of Recruitment Difficulties
in the Past 12 Months (1.1.2008 to 31.12.2008)
(Commerce and Services Establishments)

* 93 C AT AP (1.1.2008 % 31.12.2008) FEREE T4 KA
(R R TSRS )

Table 9.4 : Reasons of Recruitment Difficulties

in the Past 12 Months (1.1.2008 to 31.12.2008)
(Industrial Establishments)

% 9.4 D WA EARA (1.1.2008 % 31.12.2008) 1S 5 T4 KA JF A
(TS0 )
Table 10 - Number of Accounting Employees

Required to Work in the Mainland of China
(Accountancy Sector)

7 10 D BEETEINH TR E R A B A
(@3
Table 11 . Effects of Mainland Operations on Hong Kong

Accounting Employees
(Accountancy Sector)

x 11 D PR A E R A\ B
(Eal)
Table 12 : Number of Establishments Which Have Moved Their Accounting Functions

Out of Hong Kong in the Past 12 Months (1.1.2008 to 31.12.2008)

(Accountancy Sector)

e )k =1 4 M1 (5 ieils (A
(frt3e)
Table 13 :  Percentage of the No. of Accounting Employees

Transferred to Work in Subsidiaries outside HK
as a Result of the Moving out of the Accounting Functions
(Accountancy Sector)

* 13 : T LR EREA I I
P o ] TR T B H B R
(Eal)

Table 14 : Information on Training Expenses in 2008 Compared with Those in 2007
(Accountancy Sector)

* 14 © 2008 fEAYFIHREE 7 B 2007 4F I HREE 2 LLHK
S=HED
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Table 15 : Comparison of the Training Budget for 2009 with Training Expenses in 2008
(Accountancy Sector)

15 200 EIRHH Y R 2008 R Lk
()

Table 16 : The 5 Most Important Types/Topics of Training for Manpower Development
(Accountancy Sector)

% 16 S 5 R WAA o] b O ARAE el o= ol
S=HED

Table 16.1 The 5 Most Important Types/Topics of Training for Manpower Development
(Accounting Firms)

% 16.1 BN WA o[- &8  P DIEE=  c=badl % i)
(&R HAIEEsAT)

Table 16.2 The 5 Most Important Types/Topics of Training for Manpower Development
(Government Departments and Subvented Organizations)

® 162 o EEEF AR BN I O A A
(BT B Bk )

Table 16.3 The 5 Most Important Types/Topics of Training for Manpower Development
(Commerce and Services Establishments )

* 163 HEEF NI S 7 R R
GEEIZEANE S 1))

Table 16.4 The 5 Most Important Types/Topics of Training for Manpower Development
(Industrial Establishments )

#x 164 - HEET N\ EE S 7 I O /R
( T2ER%H)

Table 17 . The Incentives to Encourage Employers to Provide Training to Their Employees
(Accountancy Sector)

= 17 o B8 e SRR B TR
(Frat)
Table 18 . Estimated Percentage of Training Provided by

External Course Providers in the Next 12 Months
(Accountancy Sector)

% 18 o AlETARAR T A H AR B R B A R (5 4 B
S=EED)
Table 19 . Number of Part-time Accounting Employees Employed
(Accountancy Sector)
% 19 o HEEEEAEAK
S=EED)
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Table 1 :

Manpower Statistics

(Accountancy Sector)

#1: ASER
(b 3)
Forecast No.
of Employees
No. of No. of in 12 Months’
Employees at Vacancies at Manpower ~ Time
Branch Job Level Date of Survey Date of Survey Demand TEEF 1208 H 1%
Pl [T BAREAS | BRI Ik {11 BB
T T | 279 - 279|279
i 1679 5 1684 1699
pom e 985 3 988 984
SppervisorfSenior 4353 59 4412 4431
g Assoctate 9169 161 9330 9 404
;l:gie%ilrllji/é\eacher 69 _ 69 70
Total
P 18 994 228 19 222 19 327
Government Departments Partner/Director
and Subvented Organizations e N B B - -
BRFAST T B B s %gﬁ%\r{gl;gnager 824 3 827 328
B 143 6 149 149
Supervisor/Senior 1305 24 1329 1330
oy Associate 2607 13 2620 2621
oo Teacher 316 4 320 320
G 5195 50 5245 5248
Commerce and Services Partner/Director
Eist‘ablishmer}tj ) S Nl - B B -
2 BT T S %g};{}\r{gﬁ/gnager 9 428 9 9437 9 479
pom e 2839 25 2 864 2831
SypervisorfSenior 15 556 109 15 665 15 724
g Assoctate 37 207 64 37271 37233
paanorgeacher 471 - 471 464
et 65 501 207 65708 65731
Industrial Establishments Partner/Director
T ek A - - - -
e 598 6 604 604
i 180 - 180 180
Supervisor/Senior 1273 21 1294 1294
Sy Aosoctare 3777 69 3846 3849
Trainer/Teacher
=N - - - -
G 5828 96 5924 5927
ety P 2739 - 2739 2739
Senior Manager 12 529 23 12 552 12 610
Manager 4147 34 4181 4 144
Supervisor/Senior 22 487 213 22700 22779
S Associate 52760 307 53 067 53107
Sk e 856 4 860 854
et 95 518 581 96 099 96 233
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Table 2 : Minimum Education Requirement of Employees

(Accountancy Sector)

#*2: REEALEECER

(Fatz)
Number of Employees
PN
Diploma/
Branch Tob Lovel Hig/};er Di‘plomaf CHi%_hel‘ ,
ranc ob Leve! ssociate ertificate;
Fe Wik 5 Degree or Certificate or
University Degree equivalent Secondary 5 or
or Above = e equivalent Below
KELEAT HIEE-1E Matriculation [Sek i Secondary 5 Unspecified Total
£ [ ZEEL TR TEEL R LR RAT Y #aE
P P 2 660 12 - - - - 67 | 2739
iﬁ::;;%;\/lgjmagef 1679 - - - - - - 1679
P 961 3 21 - - - - 985
S eorSentor 3797 298 166 84 8 - - 4353
G/ Associte 3673 844 2018 1414 1220 - - 9169
e 69 - - - - - -~ | e
wit 12839 | 1157 | 2205 | 1498 | 1228 - 67 | 18994
Government Partner/Director
Depurtments | 575 - - - - - - - 0
Onganitons | eppr Mnseer 711 - - - - - 113 | 824
BOFFIR Manager
HEH s 143 - - - - - - 143
S sorSentor 1055 60 57 14 - - 119 | 1305
G/ Associre 63 30 129 35 2 104 - 246 | 2607
T L - - - - - -~ | 316
iy 2288 90 186 49 2104 - 478 | 5195
Commerce Partner/Director
and Servics £ N - - - - - - - 0
R | oer Manager 6374 | 2620 201 3 - - 230 | 9428
SES -
N Manager 1707 412 696 - - - 24 | 2839
S sorSentor 4597 4425 | 3135 | 2497 493 - 409 | 15556
G/ Associte 1377 730 3471 | 8835 | 22113 7 674 | 37207
o 471 : : : : : R
wit 14526 | 8187 | 7503 | 11335 | 22606 7 1337 | 65501
Industrial Partner/Director
Est ablishments S IN - - - - - - - 0
T MRS iﬁ::;;{;ﬁ{l;/[émager 419 175 _ _ - - 4 598
s 89 20 61 - - - 10 180
Supervisor/Senior 326 498 215 157 54 - 23 1273
G/ Associare 87 65 707 671 2162 13 72 | 3777
Trainer/Teacher
HEILA B - - - - - - - 0
iy 921 758 983 828 2216 13 109 | 5828
2 | ABAEE 2 660 12 - - - - 67 | 2739
o loal 9183 2795 201 3 - - 347 | 12529
pnd 2900 435 778 - - - 34 | 4147
Sgprerseer 9775 5281 | 3573 | 2752 555 - 551 | 22487
o 5200 1669 | 6325 | 10955 | 27599 20 992 | 52760
e 856 - - - - - - 856
wit 30574 | 10192 | 10877 | 13710 | 28154 20 1991 | 95518
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Table 3 : Number of Employees Requiring Professional Qualifications by Job Level
(Accountancy Sector)

#* 3. lAH A TR (R 5 A

(Fgat)
Number of Employees
T E A
Branch TJob Level Professional Qualification Professional Qualification Not
y o Required Required
e Wik e e U ol
(Percentage) (Percentage) a
(F53EE) (F53EE)
Accounting Firms Partner/D?rector 2739 _ 21739
el BT AR
(100) (-) (100)
Senior Manager
R ¢ 1679 - 1679
(100) (-) (100)
Manager
Py ¢ 857 128 985
- (87.0) 13.0 (100)
gilgrwsor/Semor _ 4 353 4353
, (-) (100) (100)
igwAssoc1ate _ 9169 9169
) (100) (100)
Ei}lﬁ?rﬁ eacher 66 3 69
=LA
(95.7) 4.3) (100)
;’;‘i‘_‘ 5341 13 653 18 994
(28.1) (71.9) (100)
Government Departments Pa;;jjiméfClof _ - 0
d Sub d S IN
Organizations _ (-) (-) 0)
BRI R et ?jfg; “ég 615 209 824
rrbr R
(74.6) (25.4) (100)
gf;gge‘ 87 56 143
) _ _ (60.8) (39.2) (100)
?grvmodSemor _ 1 305 1 305
_ (-) (100) (100)
g{le;k/Assocmte _ 2 607 2 607
1=
(-) (100) (100)
Trainer/Teacher
e 114 202 316
(36.1) (63.9) (100)
Total
pren 816 4379 5195
(15.7) (84.3) (100)
Commerce and Services Partner/Director _ _ 0
Establishments =L INL:t
A RIS T _ (-) (-) 0
Serfor Maager 604 § 824 9428
FRIRRAS R
(6.4) (93.6) (100)
Z;;;ge‘ 53 2786 2 839
_ _ (1.9) (98.1) (100)
ig@;rvmodSemor 33 15 523 15 556
_ (0.2) (99.8) (100)
Gy oate 10 37 197 37207
] (-) (100) (100)
Trainer/Teacher
B B 48 423 471
(10.2) (89.8) (100)
Total
et 748 64 753 65 501
(1.1) (98.9) (100)
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Number of Employees

[AZVN
Branch Job Level Professional Qualification Professional Qualification Not
i By Required Required
e - R AR FER AR Lo
(Percentage) (Percentage) g
(F53EE) (F43ER)
Industrial Establishments P: agjr//?;:ﬂm B - 0
IS bs EN
*” - (-) (-) )
enior Manager
S 64 534 598
(10.7) (89.3) (100)
Manager
onee 10 170 180
I (5.6) (94.4) (100)
?grwsor/Semor _ 1273 1273
. (-) (100) (100)
izk/Assoc1ate _ 3777 3777
_ (-) (100) (100)
Trainer/Teacher _ _ 0
VNS
- (=) () 0)
ey 74 5754 5828
(1.3) (98.7) (100)
All Branches Partner/Director 2739 _ 2739
" BBNNE
2ERFIE (100) (-) (100)
Senior Manager
RN 2 962 9 567 12 529
(23.6) (76.4) (100)
g;:ager 1007 3140 4 147
. . (24.3) (75.7) (100)
glslnglsor/Semor 33 22 454 22 487
. 0.1) (99.9) (100)
e 10 52750 52760
(=) (100) (100)
Trainer/Teacher
SR 228 628 856
(26.6) (73.4) (100)
it 6979 88 539 95 518
(7.3) (92.7) (100)
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Table 4 : Employees’ Minimum Requirement on Year(s)

of Experience in the Industry

(Accountancy Sector)

x4 BEAEMITRAEAFEETTK

(Fraf%)
Number of Employees
2 5N
Branch Job Level 3 Years - 6 Years -
[ Wik Less Than Less Than 10 Years
Less Than 6 Years 10 Years or Above
3 Years AR 64FA 1055 Unspecified Total
A3 EANGIR DI04 DLE AT A&
T s — [ | er | | 71 | a7
e - 108 | 1420 | 151 ~ | 1619
et - 792 193 - - 985
SogervisorfSenior 1118 | 3138 97 - - 4353
G/ Associate 8 597 572 - - - 9169
E;zjﬁj{/;eacher _ 25 44 _ _ 69
Py 9715 | 5077 | 2451 | 1680 71 | 18994
Government Departments Partner/Director
and Subvented Organizations AL YN - - - - - 0
T R -
BRI R P WA ?z;)l};ﬁf{l}ﬁilnager j 1 565 122 136 824
e - 76 21 10 36 143
SipervisorSentor 271 774 109 - 151 1305
P 2224 82 30 - 271 | 2607
sy Leacher 103 16 197 - - 316
Py 2598 | 949 922 132 594 | 5195
Commerce and Services Partner/Director
Establishments Y 2N it - - - - - 0
R o - 1431 | 5710 | 2052 | 235 | 9428
o 387 1439 778 197 38 2839
Stpervisor/Senior 1393 | 10283 | 3409 62 409 | 15556
G/ Associate 27680 | 8824 - - 703 | 37207
L eacher 310 103 58 - - 471
Py 29770 | 22080 | 9955 | 2311 | 1385 | 65501
Industrial Establishments Partner/Director
T R - - - - - 0
e - 197 192 205 4 598
i - 161 9 - 10 180
SipervisorSentor 31 933 271 15 23 1273
it 3111 | 594 - - 72 3777
Trainer/Teacher
AL - - - - - 0
Py 3142 | 1885 472 220 109 | 5828
et peiygeiand - 442 697 1529 71 2739
e - 1737 | 7887 | 2530 | 375 | 12529
o 387 2468 | 1001 207 84 4147
pe oo Senior 2813 | 15128 | 3886 77 583 | 22487
R ssochte 41612 | 10072 30 - 1046 | 52760
AR 413 144 299 - - 856
Py 45225 | 29991 | 13800 | 4343 | 2159 | 95518
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Table 6 : Staff Turnover in the Past 12 Months (1.1.2008 to 31.12.2008)
by Reason, by Source and by Geographic Origin
(Accountancy Sector)

% 6: WA AN (1.1.2008 % 31.122008) fEERBI
CHEBERIEER - N\ JTACER A M )
(@it

1. The number of employees who left in the past 12 months (1.1.2008 to 31.12.2008) by reason:
IR INEY - 5 12 AR (1.1.2008 2 31.12.2008) HERKII(E B NEL -

(D Leaving of the company is initiated by the employee

FE i & B P R
Partner/ Senior Trainer/
Director | Manager Supervisor| Clerk/ Teacher
Reason BN/ | =ifl | Manager | /Senior | Associate | 3%l Total
JH A ARG F&PH A& FE XA A& Gt
(a) | Taking up another accounting
position in Hong Kong
Y AR O — L e R AT 2 417 452 1173 5852 3 7 899
5 TS
(b) | Taking up a non-accounting
position in Hong Kong
PRSI
WEEIEE M
(i) Better Working Hours
W T EIRFR - - - 3 37 - 40
(ii) Better Remuneration
Package - 6 8 14 107 15 150
L < AR A MR
(iii) Better Prospects
#E TAERT® - 7 3 34 51 1 96
(iv) Others
Hfth - - - - 10 - 10
(c) | Emigration
B - 13 6 6 234 - 259
(d) | Repatriation
=] - 4 12 36 42 - 94
(e) | Retirement
SEfR 2 19 3 85 243 7 359
(f) | Further studies
MRS - - 3 25 49 - 77
(g) | Other reasons
HAEER 3 33 53 126 297 1 513
(h) | Reasons unknown
RN - 37 120 222 1517 4 1900
Sub-total
IINEF 7 536 660 1724 8439 31 11 397
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(II) Leaving of the company is initiated by the company

RN A 2R S

Partner/ Senior Trainer/
Director | Manager Supervisor| Clerk/ Teacher
Reason HG¥AN/ | = | Manager | /Senior | Associate | 3%l Total
JH A G FEHH FEHH T XE A& L E
(a) | Retrenchment
#HE - 3 2 12 244 - 261
(b) | Company re-structured/closed
UNEIIE Ve S - 4 - 1 S0 - 55
(c) | Expiry of employment contract
(R4 B - 9 5 39 81 1 135
(d) | Poor performance
TAFRIREE - 16 40 31 152 - 239
(e) | Other reasons
HoAth A - - 3 - 10 - 13
(f) | Reasons unknown
JRRANGE - - - - - - 0
Sub-total
/NEF 0 32 50 83 537 1 703
Total
W= 7 568 710 1807 8976 32 12 100
2. The number of recruits in the past 12 months (1.1.2008 to 31.12.2008) by source:
HAE# - B 12 EH A (1.1.2008 % 31.12.2008 ) FrARLf (R 2 A8 :
Partner/ Senior Trainer/
Director | Manager Supervisor| Clerk/ Teacher
Source =y I [t Manager | /Senior | Associate | %l Total
AR5 G FEHH FEHH T XA A& L E
(a) | From an accounting position
of another company
A H B T TR 13 738 620 1203 6 867 41 9482
B E T
(b) | From a non-accounting
position of another company
KE SRR miE - - - 61 507 6 574
eI &
(c) | From a college/school direct
[ERZ NS P23
(i) University Graduate
RERREZEE - - - 34 2259 10 2303
(i) Sub-degree Holder
(HD/AD)
RIE . . . 2 313 . 315
(ERCR, B )
(iii) Secondary School Leaver
thER RS - - - 40 156 - 196
(d) | Other sources
HoAh AR 1 6 10 10 2 6 35
(e) | Sources unclassified
AYE AR HEEFSE - 12 10 59 158 1 240
Total
Rast 14 756 640 1409 10 262 64 13 145
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3. The number of recruits in the past 12 months (1.1.2008 to 31.12.2008) by geographic origin:
FrtIsk A RSy - @2 12 (AP (1.1.2008 = 31.12.2008 ) FrAREH R & A8

Partner/ Senior Trainer/
Director | Manager Supervisor| Clerk/ Teacher
Geographic Origin =y :IN TR Manager | /Senior | Associate | %l Total
Hiz s AR Y G AR AT T XE AE L E
(a) | Hong Kong
T 13 750 626 1391 10 216 57 13 053
(b) | The Mainland of China
HH A 3 1 - 3 9 40 1 54
(¢) | Macau
e : : : : : : 0
(d) | Taiwan
L : : : : : : 0
(e) | Other places
oM 5 - 6 9 4 - 6 25
(f) | Sources unclassified
ARG RERFIE - - 2 S 6 - 13
Total
W= 14 756 640 1409 10 262 64 13 145
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Table 6.1 : Staff Turnover in the Past 12 Months (1.1.2008 to 31.12.2008)
by Reason, by Source and by Geographic Origin
(Accounting Firms)

# 6.1: WEFMHHMW (1.1.2008 % 31.12.2008) {&EJREIEN
(€27 G EESANAL S -45iv SR D VA 50)
(EratamEEsAT)

1. The number of employees who left in the past 12 months (1.1.2008 to 31.12.2008) by reason:
IR INEY - 5 12 AR (1.1.2008 2 31.12.2008) HERKII(E B NEL -

(D Leaving of the company is initiated by the employee

FH & B T Bh R

Partner/ Senior Trainer/
Director | Manager Supervisor| Clerk/ Teacher
Reason BN/ | =ifl | Manager | /Senior | Associate | 3%l Total

Ji Al HaEs sl sl TE 8= N- wast

(a) | Taking up another accounting
position in Hong Kong

TP ACHE 5 — AT E (T 2 24 37 166 1144 - 1373
R %

(b) | Taking up a non-accounting

position in Hong Kong

LA 5T

PEAEIEEra s

(i) Better Working Hours
B TAERF - - - - 23 - 23

(ii) Better Remuneration
Package 2 13
L < AR A MR

(iii) Better Prospects
B TAFRIER - - - 2 19 1 22

(iv) Others
Hfth : : : : : : 0

(c) | Emigration
B - 2 1 3 6 - 12

(d) | Repatriation
[=] - - 12 36 40 - 88

(e) | Retirement
RIR 2 1 2 - ; _ 5

(f) | Further studies
MRS - - 3 21 23 - 47

(g) | Other reasons
HAF K 3 16 45 106 51 1 222

(h) | Reasons unknown
JHRAEE - - 5 22 162 - 189

Sub-total
/NEF 7 43 105 358 1481 2 1996
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(II) Leaving of the company is initiated by the company

RN A 2R S

Partner/ Senior Trainer/
Director | Manager Supervisor| Clerk/ Teacher
Reason HG¥AN/ | = | Manager | /Senior | Associate | 3%l Total
JH A G FEHH FEHH T XE A& L E
(a) | Retrenchment
#HE - - - - 24 - 24
(b) | Company re-structured/closed
NEIIE Vg S - - - - - - 0
(c) | Expiry of employment contract
=y SN - - 3 30 53 - 86
(d) | Poor performance
TAERBRAE - 4 7 8 51 - 70
(e) | Other reasons
HAB A - - 3 - 2 - 5
(f) | Reasons unknown
B RRE : : : : : : 0
Sub-total
/NEF - 4 13 38 130 - 185
Total
W= 7 47 118 396 1611 2 2181
2. The number of recruits in the past 12 months (1.1.2008 to 31.12.2008) by source:
HAE# - B 12 EH A (1.1.2008 % 31.12.2008 ) FrARLf (R 2 A8 :
Partner/ Senior Trainer/
Director | Manager Supervisor| Clerk/ Teacher
Source =y I [t Manager | /Senior | Associate | %l Total
AR5 G FEHH FEHH T XA A& L E
(a) | From an accounting position
of another company
A H B T TR 13 64 94 286 931 1 1389
B E T
(b) | From a non-accounting
position of another company
K H 55— TR ST - - - 32 71 - 103
eI &
(c) | From a college/school direct
B K E bt %
(i) University Graduate
RERREZEE - - - 10 1 689 - 1699
(i) Sub-degree Holder
(HD/AD)
RIE . . . . 239 . 239
(ERCR, B )
(iii) Secondary School Leaver
o : : : - 26 - 26
(d) | Other sources
HoAth A 1 6 10 10 - - 27
(e) | Sources unclassified
ARG A RERFAH - - - - 42 - 42
Total
Rast 14 70 104 338 2998 1 3525
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3. The number of recruits in the past 12 months (1.1.2008 to 31.12.2008) by geographic origin:
FrtIsk A RSy - @2 12 (AP (1.1.2008 = 31.12.2008 ) FrAREH R & A8

Partner/ Senior Trainer/
Director | Manager Supervisor| Clerk/ Teacher
Geographic Origin =y :IN TR Manager | /Senior | Associate | %l Total
Hiz s AR Y G AR AT T XE AE L E
(a) | Hong Kong
Fk 13 64 92 324 2959 1 3453
(b) | The Mainland of China
HH A 3 1 - 3 8 37 - 49
(¢) | Macau
e : : : : : : 0
(d) | Taiwan
L : : : : : : 0
(e) | Other places
oM 5 - 6 9 4 - - 19
(f) | Sources unclassified
ARG RERFIE - - - 2 2 - 4
Total
W= 14 70 104 338 2998 1 3525

99



Table 6.2 : Staff Turnover in the Past 12 Months (1.1.2008 to 31.12.2008)
by Reason, by Source and by Geographic Origin
(Government Departments and Subvented Organizations)

# 62: @A MARN (1.1.2008 £ 31.12.2008) { EFiEIE N
(PZ BRI ~ N DI R AT H s 28 )
(BRI R BB )

1. The number of employees who left in the past 12 months (1.1.2008 to 31.12.2008) by reason:
IR INEY - 5 12 AR (1.1.2008 2 31.12.2008) HERKII(E B NEL -

(D Leaving of the company is initiated by the employee

FH & B T Bh R

Partner/ Senior Trainer/
Director | Manager Supervisor| Clerk/ Teacher
Reason BN/ | =ifl | Manager | /Senior | Associate | 3%l Total

Ji Al HaEs sl sl TE 8= N- wast

(a) | Taking up another accounting
position in Hong Kong

TP AE 7 MR (T - 5 5 31 38 3 82
R %

(b) | Taking up a non-accounting

position in Hong Kong

LA 5T

PEAEIEEra s

(i) Better Working Hours
BE TAFIRFH - - - - - - 0

(ii) Better Remuneration
Package 2 1 3
L < AR A MR

(iii) Better Prospects
e TARRTR - : : : : _ 0

(iv) Others
Hfth : : : : : : 0

(c) | Emigration

BE : : : ! : : 1

(d) | Repatriation
il - - - - - - 0

(e) | Retirement
SEIR - 13 - 20 12 - 45

(f) | Further studies
M - - - 1 - - 1

(g) | Other reasons
HAEA - 1 1 1 3 - 6

(h) | Reasons unknown
JE AR, - 11 8 26 48 3 926

Sub-total
IINEF 0 30 14 80 103 7 234

100




(II) Leaving of the company is initiated by the company

RN A 2R S

Partner/ Senior Trainer/
Director | Manager Supervisor| Clerk/ Teacher
Reason HG¥AN/ | = | Manager | /Senior | Associate | 3%l Total
JH A G FEHH FEHH T XE A& L E
(a) | Retrenchment
#HE - - - - - - 0
(b) | Company re-structured/closed
UNEIIE Ve S - - - - - - 0
(c) | Expiry of employment contract
=y SN - 4 - 2 2 1 9
(d) | Poor performance
TAFRBIRAE - - - - - - 0
(e) | Other reasons
HAB A - - - - - - 0
(f) | Reasons unknown
B RRE : : : : : : 0
Sub-total
/NEF 0 4 0 2 2 1 9
Total
W= 0 34 14 82 105 8 243
2. The number of recruits in the past 12 months (1.1.2008 to 31.12.2008) by source:
HAE# - B 12 EH A (1.1.2008 % 31.12.2008 ) FrARLf (R 2 A8 :
Partner/ Senior Trainer/
Director | Manager Supervisor| Clerk/ Teacher
Source EG¥AN/ | = | Manager | /Senior | Associate | 3%l Total
AR5 G FEHH FEHH T XA A& L E
(a) | From an accounting position
of another company
A b R T T - 15 6 53 180 18 272
B E T
(b) | From a non-accounting
position of another company
K H 55— TR ST - - - - 17 6 23
eI &
(c) | From a college/school direct
[ERZ NS P23
(i) University Graduate
RS - - - 7 4 10 21
(i) Sub-degree Holder
(HD/AD)
il Ziva s 2o - - - - - - 0
(ERCR, B )
(iii) Secondary School Leaver
PR : : : : : : 0
(d) | Other sources
HoAth AR - - - - - 6 6
(e) | Sources unclassified
ARG A RERFAH - 7 2 18 2 - 29
Total
Rast 0 22 8 78 203 40 351
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3.

FrtIsk A RSy - @2 12 (AP (1.1.2008 = 31.12.2008 ) FrAREH R & A8

The number of recruits in the past 12 months (1.1.2008 to 31.12.2008) by geographic origin:

Partner/ Senior Trainer/
Director | Manager Supervisor| Clerk/ Teacher
Geographic Origin =y :IN TR Manager | /Senior | Associate | 5ill Total
oA G AR AT T XE A& L E
(a) | Hong Kong
vk - 22 6 75 201 33 337
(b) | The Mainland of China
PPyl : . : i i | 1
(¢) | Macau
i : : : : : : 0
(d) | Taiwan
L : : : : : : 0
(e) | Other places
HoAt b 5 - - - - - 6 6
(f) | Sources unclassified
ARG RERFIE - - 2 3 2 - 7
Total
W= 0 22 8 78 203 40 351
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Table 6.3 : Staff Turnover in the Past 12 Months (1.1.2008 to 31.12.2008)
by Reason, by Source and by Geographic Origin
(Commerce and Services Establishments)

# 63: #AE T AR (1.1.2008 £ 31.12.2008) {iEFiEIEN
(PZ BRI ~ N DI AR S AT A H H3s 528
(P R IR 1 T2 mAS )

1. The number of employees who left in the past 12 months (1.1.2008 to 31.12.2008) by reason:
IR INEY - 5 12 AR (1.1.2008 2 31.12.2008) HERKII(E B NEL -

(D Leaving of the company is initiated by the employee

FH & B T Bh R

Partner/ Senior Trainer/
Director | Manager Supervisor| Clerk/ Teacher
Reason BN/ | =ifl | Manager | /Senior | Associate | 3%l Total

Ji Al HaEs sl sl TE 8= N- wast

(a) | Taking up another accounting
position in Hong Kong

P A Y 5 TR AT - 279 397 895 4397 - 5968
& IR

(b) | Taking up a non-accounting

position in Hong Kong

LA 5T

PEAEIEEra s

(i) Better Working Hours
e TAERRFRE - - - 3 10 - 13

(ii) Better Remuneration

Package - 6 8 12 90 14 130
AR M AEFHs:

(iii) Better Prospects
B TAFRT®R - 7 3 32 31 - 73

(iv) Others
Hth - - - - 10 - 10

(c) | Emigration
PR - 11 5 2 227 - 245

(d) | Repatriation
[=] - 1 - - 1 - 2

(e) | Retirement
SEIR - 3 - 65 230 7 305

(f) | Further studies
M - - - 2 8 - 10

(g) | Other reasons
oAb A - 16 7 16 241 - 280

(h) | Reasons unknown
JE AR, - 26 66 155 1224 1 1472

Sub-total
/NEF 0 349 486 1182 6 469 22 8 508
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(II) Leaving of the company is initiated by the company

RN A 2R S

Partner/ Senior Trainer/
Director | Manager Supervisor| Clerk/ Teacher
Reason HG¥AN/ | = | Manager | /Senior | Associate | 3%l Total
JH A G FEHH FEHH T XE A& L E
(a) | Retrenchment
#HE - 2 - 6 182 - 190
(b) | Company re-structured/closed
UNEIIE Ve S - 4 - 1 S0 - 55
(c) | Expiry of employment contract
=y SN - 5 2 7 25 - 39
(d) | Poor performance
TAFRIREE - 11 33 20 88 - 152
(e) | Other reasons
HAB A - - - - 8 - 8
(f) | Reasons unknown
JRRANGE - - - - - - 0
Sub-total
/NEF 0 22 35 34 353 0 444
Total
W= 0 371 521 1216 6 822 22 8 952
2. The number of recruits in the past 12 months (1.1.2008 to 31.12.2008) by source:
HAE# - B 12 EH A (1.1.2008 % 31.12.2008 ) FrARLf (R 2 A8 :
Partner/ Senior Trainer/
Director | Manager Supervisor| Clerk/ Teacher
Source =y I [t Manager | /Senior | Associate | %l Total
AR5 G FEHH FEHH T XA A& L E
(a) | From an accounting position
of another company
A H B T TR - 549 459 780 5474 22 7 284
B E T
(b) | From a non-accounting
position of another company
KE SRR miE - - - 29 381 - 410
eI &
(c) | From a college/school direct
[ERZ NS P23
(i) University Graduate
KB FRE - - - 11 564 - 575
(i) Sub-degree Holder
(HD/AD)
RIERAT R SE A - - - 2 63 - 65
(ERCR, B )
(iii) Secondary School Leaver
thER RS - - - 40 128 - 168
(d) | Other sources
HoAth AR - - - - 2 - 2
(e) | Sources unclassified
HJE A HEEIE - 5 8 35 105 1 154
Total
Rast 0 554 467 897 6717 23 8 658
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3.

FrtIsk A RSy - @2 12 (AP (1.1.2008 = 31.12.2008 ) FrAREH R & A8

The number of recruits in the past 12 months (1.1.2008 to 31.12.2008) by geographic origin:

Partner/ Senior Trainer/
Director | Manager Supervisor| Clerk/ Teacher
Geographic Origin =y :IN TR Manager | /Senior | Associate | 5ill Total
oA G AR AT T XE A& L E
(a) | Hong Kong
T - 554 467 896 6712 23 8 652
(b) | The Mainland of China
g 3 - - - 1 3 - 4
(¢) | Macau
i : : : : : : 0
(d) | Taiwan
L : : : : : : 0
(e) | Other places
HoAths 7 - - - - - - 0
(f) | Sources unclassified
ARG RERFIE - - - - 2 - 2
Total
W= 0 554 467 897 6717 23 8 658
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Table 6.4 : Staff Turnover in the Past 12 Months (1.1.2008 to 31.12.2008)
by Reason, by Source and by Geographic Origin
(Industrial Establishments)

# 64 mEF AR (1.1.2008 £ 31.12.2008) {g EFHEITEN
(€23 NN S V45 SE U Vo ),
( T Etms )

1. The number of employees who left in the past 12 months (1.1.2008 to 31.12.2008) by reason:
IR INEY - 5 12 AR (1.1.2008 2 31.12.2008) HERKII(E B NEL -

(D Leaving of the company is initiated by the employee

FH & B T Bh R

Partner/ Senior Trainer/
Director | Manager Supervisor| Clerk/ Teacher
Reason BN/ | =ifl | Manager | /Senior | Associate | 3%l Total

Ji Al HaEs sl sl TE 8= N- wast

(a) | Taking up another accounting
position in Hong Kong

AR S TR A - 109 13 81 273 - 476
R %

(b) | Taking up a non-accounting

position in Hong Kong

LA 5T

PEAEIEEra s

(i) Better Working Hours
BE TAFIRFH - - - - 4 - 4

(ii) Better Remuneration
Package 2
L < AR A MR

(iii) Better Prospects
Rl TR - : : : | _ .

(iv) Others
Hfth : : : : : : 0

(c) | Emigration

BE : : : : ! : 1

(d) | Repatriation
[=] - 3 - - 1 - 4

(e) | Retirement
SEfR - 2 1 - 1 - 4

(f) | Further studies
MErE - - - 1 18 - 19

(g) | Other reasons
HoAth = X - - - 3 2 - 5

(h) | Reasons unknown
JRRANEE - - 41 19 83 - 143

Sub-total
/NEF 0 114 55 104 386 0 659
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(II) Leaving of the company is initiated by the company

RN A 2R S

Partner/ Senior Trainer/
Director | Manager Supervisor| Clerk/ Teacher
Reason HG¥AN/ | = | Manager | /Senior | Associate | 3%l Total
JH A G FEHH FEHH T XE A& L E
(a) | Retrenchment
HE - 1 2 6 38 - 47
(b) | Company re-structured/closed
UNEIIE Ve S - - - - - - 0
(c) | Expiry of employment contract
=y SN - - - - 1 - 1
(d) | Poor performance
TAFRBIRAE - 1 - 3 13 - 17
(e) | Other reasons
HAB A - - - - - - 0
(f) | Reasons unknown
B RRE : : : : : : 0
Sub-total
/NEF 0 2 2 9 52 0 65
Total
W= 0 116 57 113 438 0 724
2. The number of recruits in the past 12 months (1.1.2008 to 31.12.2008) by source:
HAE# - B 12 EH A (1.1.2008 % 31.12.2008 ) FrARLf (R 2 A8 :
Partner/ Senior Trainer/
Director | Manager Supervisor| Clerk/ Teacher
Source EG¥AN/ | = | Manager | /Senior | Associate | 3%l Total
AR5 G FEHH FEHH T XA A& L E
(a) | From an accounting position
of another company
RE 55—t mEE - 110 61 84 282 - 537
B E T
(b) | From a non-accounting
position of another company
K H 55— TR ST - - - - 38 - 38
eI &
(c) | From a college/school direct
[ERZ NS P23
(i) University Graduate
REEFZEA: - - - 6 2 ; 8
(i) Sub-degree Holder
(HD/AD)
RIERAT R SE A - - - - 11 - 11
(ERCR, B )
(iii) Secondary School Leaver
rhER SRR - - - - 2 - 2
(d) | Other sources
HoAth AR - - - - - - 0
(e) | Sources unclassified
ARG A RERFAH - - - 6 9 - 15
Total
Rast 0 110 61 96 344 0 611
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3.

FrtIsk A RSy - @2 12 (AP (1.1.2008 = 31.12.2008 ) FrAREH R & A8

The number of recruits in the past 12 months (1.1.2008 to 31.12.2008) by geographic origin:

Partner/ Senior Trainer/
Director | Manager Supervisor| Clerk/ Teacher
Geographic Origin =y :IN TR Manager | /Senior | Associate | 5ill Total
oA G AR AT T XE A& L E
(a) | Hong Kong
vk - 110 61 96 344 - 611
(b) | The Mainland of China
HR ] A S - - - - - - 0
(¢) | Macau
i : : : : : : 0
(d) | Taiwan
L : : : : : : 0
(e) | Other places
HoAths 7 - - - - - - 0
(f) | Sources unclassified
ARG RERFIE - - - - - - 0
Total
W= 0 110 61 96 344 0 611
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Table 7 :

(1.1.2008 to 31.12.2008)

Number of Internal Promotions in the Past 12 Months

(Accountancy Sector)

=17

WEE+— (AN (1.1.2008 % 31.12.2008 ) KA ET A

(2 %)
Percentage of No. of
No. of Internal Internal Promotions
Promotions No. of New Recruits | Total No. of Recruits to Total No. of
No. of Employees at in the Past 12 Months |in the Past 12 Months |in the Past 12 Months Recruits
Date of Survey Bl iy i 5| bl i (17D bl i (17D P ESE TGRS
Branch Job Level BT SN HEVSEBE T A EREL PN A A3 N OISRy
[ 515 () (b) (c) (d)=(b) +(c) (e)=(b)/(d)
léii;(l)fmmg From Manﬁen(/(Ser%)j\Ifgjiﬁ;] r:l;o Partner/Director 2 73 9 59 1 4 73 80 8 %
TP | e 1679 107 70 177 60.5%
ﬂl[{)}n’l Super'vuor/Semul To Manager 985 291 104 395 73 7 %
‘F[l[(lrle ([ng/és‘souale To Supervisor/Senior 4 353 1 2 1 0 338 1 548 782%
ﬁ',”.‘ﬁﬁ‘ﬁ%'gf.‘?'“A“”“‘“e 9 169 56 2998 3054 1.8%
® ; 1 s 500%
Py 18 994 1727 3525 5252 32.9%
Government From Manﬁen/Ser%)j\ I\ﬁgja}‘,e; r:l;o Partner/Director _ _ _ _ _
Departments . £ Vi
and Subvented | [om e To Benior Manager 824 13 22 35 37.1%
Orgamzatlons From Su ervnsor/Semul To Manager
BURFESPI R | s ¢ 143 15 8 23 65.2%
Ejﬂ%*% ‘F[l[(lrle ([ng/és‘souale To Supervisor/Senior 1 305 43 78 12 1 35 5 %
ﬁ',”.‘ﬁﬁ‘ﬁ%'gf.‘?'“A“”“‘“e 2607 1 203 204 0.5%
316 3 i IE 7.0%
Py 5195 75 351 426 17.6%
Commerce and From Manager/Senior Manager To Partner/Director
Services . A f/\%"é{v\[/w s - - - - -
Esublishments | i35 B85 5 e 9428 72 554 626 11.5%
a" T rom Supervisor/Senior To anager
Erm RS TS To Vg 2839 159 467 626 25.4%
‘F[l[(lrle ([ng/és‘souale To Supervisor/Senior 1 5 556 897 897 1 794 500%
T g Associte 37207 121 6717 6 838 1.8%
v 471 - 23 23 0%
Py 65 501 1249 8 658 9907 12.6%
Industrial From Manager/Senior Manager To Partner/Director
Esﬁblishments . SRR f/\*' Z{v\[/ Al - - - - -
I;ﬁ%*% AR 25 S A g nager 598 1 10 1 14 3 .5 %
ﬂl[{)}n’l Super'vuor/Semul To Manager 1 80 7 61 68 103 %
‘F[l[(lrle (f% k/}/}s‘souale To Supervisor/Senior 1 273 29 96 1 25 23 2 %
P 3777 41 344 385 10.6%
From Others To Trainer/Teacher
i IJUM?T&MELWIIJ\L ! " " - - -
P 5828 81 611 692 11.7%
g]g‘];;;nifhes grgﬂvgﬁggggﬂggiTo Partner/Director 2739 59 14 73 80.8%
e 12 529 196 756 952 20.6%
e 1o Manaeer 4147 472 640 1112 42.4%
Erg;%g{%ssociate To Supervisor/Senior 22 487 2 179 1 409 3 588 60-7 %
e 52760 219 10 262 10 481 2.1%
léargﬂé)thers "l;:lk;lll'ji\l;r/Teacher 856 7 64 71 9.9 %
Py 95 518 3132 13 145 16 277 19.2%
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Table 8 :

Number of Establishments Encountering

Recruitment Difficulties in the Past 12 Months (1.1.2008 to 31.12.2008)

(Accountancy Sector)

7% 8 A {# H(1.1.2008 % 31.12.2008)3% £ AL 5 T R HEA HAE S H
S GED)
Paél‘\tglﬁ%or Ser%gf;&l\gggéger I\/I,%"gfager Supervjii(/%/Senior Clerkféés%sociate Tre}iggﬁ/['gfeéher
Bﬁ%%éh Recruit;ﬂeﬂg[%)gﬁﬁculties Np. of - NQ. of ~ NQ. of T NQ. of - NQ. of m NQ. of —
[Establishments| Percentage [Establishments| Percentage [Establishments| Percentage |Establishments| Percentage | Establishments | Percentage | Establishments | Percentage
BB | Eobe | ReRmE | Eorbt | e | moke | meemE | modt | seemE | ot | sEEE | Fok
Accounting ) 2 0.1 4 0.2 10 0.5 18 0.9 204 10.7 - -
GEEBAT | N 4 0.2 21 1.1 2 0.1 18 0.9 315 16.5 2 0.1
EN N R 1887 98.6 1 868 97.6 1881 98.3 1857 97.1 1374 71.8 1891 98.8
T o 20 1.1 20 1.1 20 1.1 20 1.1 20 1.0 20 1.1
e 1913 100 1913 100 1913 100 1913 100 1913 100 1913 100
gg;;fgfﬁ; e - - 4 15.4 1 3.8 4 15.4 3 11.5 2 7.7
and Subvented | 50 - - 7 26.9 1 3.8 8 30.8 15 57.7 6 23.1
%%gﬁzg%lﬁl i EN N R 25 96.2 14 53.8 23 88.5 13 50.0 7 26.9 17 65.4
SRR [Coopeciied /Refual Coes 1 3.8 1 3.9 1 3.9 1 3.8 1 3.9 1 3.8
e 26 100 26 100 26 100 26 100 26 100 26 100
Sommerce and | 1 - - 70 0.3 14 0.1 41 0.2 932 4.2 1 -
Establishments %fﬁ - | - - 350 1.6 235 1.1 588 2.7 3509 16.0 15 0.1
TR T 2R | i e 21 895 99.6 21 475 97.7 21 646 98.5 21 266 96.8 17 454 79.4 21 879 99.6
TS 77 0.4 77 0.4 77 0.3 77 0.3 77 0.4 77 0.3
Py 21972 100 21972 100 21972 100 21972 100 21972 100 21972 100
mdwsial 6 - - 3 0.1 5 0.2 27 1.0 73 2.7 - -
THHM (N - - 107 4.0 43 1.6 65 2.4 143 5.3 - -
e e et reerit 2 687 100 2577 95.9 2639 98.2 2595 96.6 2471 91.9 2687 100
o 1 : L L C T Y T
Py 2688 100 2688 100 2688 100 2688 100 2688 100 2 688 100
g{p,g;;"xfhes b 2 - 81 0.3 30 0.1 90 0.3 1212 4.5 3 -
E 4 - 485 1.8 281 1.1 679 2.6 3982 15.0 23 0.1
PRSI DA 26 494 99.6 25934 97.5 26 189 98.4 25731 96.7 21306 80.1 26 474 99.5
LA S 99 0.4 99 0.4 99 0.4 99 0.4 99 0.4 99 0.4
Py 26 599 100 26 599 100 26 599 100 26 599 100 26 599 100 26 599 100




Table 9 : Reasons of Recruitment Difficulties in the Past 12 Months (1.1.2008 to 31.12.2008)

(Accountancy Sector)

# 9 EETMEARA (1.1.2008 % 31.12.2008) FEHE & T4 REAY A

(frat2)

Reason

JEA

Partner/
Director

EM N

Senior
Manager

rRR RS

Manager

ARG

Supervisor/
Senior

FE

Clerk/
Associate

XE

Trainer/
Teacher

BN &

Total
st

(a)

General labour
shortage in Hong
Kong

FHESS LRI G I

18

237

268

(b)

Insufficient
accountancy
graduates from
tertiary institutions

W EBeh i R
AEBE T

20

46

66

©

Lack of candidates
with relevant
experience and
training

iRz EAHRRAE R b
GlEZES] VA PN

76

24

64

476

643

(d)

Working conditions/
remuneration
package could not
meet recruits’
expectations

FeF S i N
RETT A oK 20K

16

42

711

782

©)

Other reasons

HABIR A

72

74

Total
st

96

42

145

1542

1833

111




Table 9.1 : Reasons of Recruitment Difficulties in the Past 12 Months (1.1.2008 to 31.12.2008)

(Accounting Firms)

# 9.1 AT EAR (1.1.2008 % 31.12.2008) FEIE S T4 RIHEEAJF A

Q=EIE i)

Reason

JEA

Partner/
Director

EM N

Senior
Manager

rRR RS

Manager

ARG

Supervisor/
Senior

FE

Clerk/
Associate

XE

Trainer/
Teacher

BN &

Total
st

(a)

General labour
shortage in Hong
Kong

TR ss TRIR G

i

15

73

100

(b)

Insufficient
accountancy
graduates from
tertiary institutions

B Epetdratagse
FHHEA R

40

40

()

Lack of candidates
with relevant
experience and
training

ik EAERARS B &
EUEZERE VAR E N

73

85

(d)

Working conditions/
remuneration
package could not
meet recruits’
expectations

s et R
RETT oK 2R

14

73

98

(e)

Other reasons

HABE A

37

37

Total
st

19

33

296

360

112




Table 9.2 : Reasons of Recruitment Difficulties in the Past 12 Months (1.1.2008 to 31.12.2008)

# 92 AT EAN (1.1.2008 % 31.12.2008) FEHE S T4 RIEEA A

(Government Departments and Subvented Organizations)

(BRI R B )

Reason

JEA

Partner/
Director

EM N

Senior
Manager

rRR RS

Manager

ARG

Supervisor/
Senior

FE

Clerk/
Associate

XE

Trainer/
Teacher

BN &

Total
st

(a)

General labour
shortage in Hong
Kong

TR ss TRIR G

i

(b)

Insufficient
accountancy
graduates from
tertiary institutions

B Epetdratagse
FHHEA R

()

Lack of candidates
with relevant
experience and
training

ik EAERARS B &
EUEZERE VAR E N

(d)

Working conditions/
remuneration
package could not
meet recruits’
expectations

s et R
RETT oK 2R

(e)

Other reasons

HABE A

Total
st

15

113




Table 9.3 : Reasons of Recruitment Difficulties in the Past 12 Months (1.1.2008 to 31.12.2008)

% 93 @mETMEARN (1.1.2008 & 31.12.2008) IEIE & T4 N E A
(P M IRBAT

(Commerce and Services Establishments)

e )

Reason

JEA

Partner/
Director

EM N

Senior
Manager

rRR RS

Manager

ARG

Supervisor/
Senior

FE

Clerk/
Associate

XE

Trainer/
Teacher

BN &

Total
st

(a)

General labour
shortage in Hong
Kong

FHESS LRI G I

150

154

(b)

Insufficient
accountancy
graduates from
tertiary institutions

W EBeh i R
AEBE T

©

Lack of candidates
with relevant
experience and
training

iRz EAHRRAE R b
GlEZES] VA PN

68

14

31

335

448

(d)

Working conditions/
remuneration
package could not
meet recruits’
expectations

FeF S i N
RETT A oK 20K

10

22

580

613

©)

Other reasons

HABIR A

34

36

Total
st

79

15

58

1105

1258

114




Table 9.4 : Reasons of Recruitment Difficulties in the Past 12 Months (1.1.2008 to 31.12.2008)
(Industrial Establishments)

# 9.4 EE T EAR (1.1.2008 % 31.12.2008) FEIE S T4 RIEEAF A

(TSt

Reason

JEA

Partner/
Director

EM N

Senior
Manager

rRR RS

Manager

ARG

Supervisor/
Senior

FE

Clerk/
Associate

XE

Trainer/
Teacher

BN &

Total
st

(a)

General labour
shortage in Hong
Kong

TR ss TRIR G

i

14

14

(b)

Insufficient
accountancy
graduates from
tertiary institutions

B Epetdratagse
FHHEA R

19

19

()

Lack of candidates
with relevant
experience and
training

ik EAERARS B &
EUEZERE VAR E N

27

67

102

(d)

Working conditions/
remuneration
package could not
meet recruits’
expectations

s et R
RETT oK 2R

56

64

(e)

Other reasons

HABE A

Total
st

50

138

200

115




Table 10 : Number of Accounting Employees
Required to Work in the Mainland of China
(Accountancy Sector)
# 10 FEAEPEPH TIE S A B A
CErat %)
No. of Employees
Branch Job Level Working Mode FASPN 14
Fi%d AR TAE At Date of Survey | In January 2010
A 201041 3 I
Accounting Firms Partner/Director Stationed Basis
3 AT N EE 4 4
Travelling Basis
JEEEE 803 807
Sub-total
Jhat 807 811
Senior Manager Stationed Basis
oA E ’ ’
Travelling Basis
JEEEE 691 717
Sub-total
e 700 726
Manager Stationed Basis
ey EEF ! !
Travelling Basis
JEEEE 521 491
Sub-total
e 522 492
Supervisor/Senior Stationed Basis
25 FEE > >
Trav;lzljl%g%;asm 1 744 1758
S 1749 1763
Clerk/Associate Stationed Basis
3 E EE 5 5
frave g puts 3088 3136
S 3093 3141
Trainer/Teacher Stationed Basis
EEIN REE i i
Trav;lzll% %IB asis 37 39
Su/lJ)\-;cJ)rtal 37 39
Total Stationed Basis
st EE 24 24
e 6 884 6948
ery 6908 6972
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Branch
%8

J oti Level
Hakhe

Working Mode
TR

No. of Employees
TRE N

At Date of Survey
ELRERiI

In January 2010
201041 H iy

Government Departments
and Subvented Organizations

BURFERFT R & B

Partner/Director
o - IN L

Stationed Basis

Travelling Basis

FEREE

Sub-total

Nt

Senior Manager

Sl

Stationed Basis

=EE

Travelling Basis

FEREE

Sub-total

/et

Manager

pszi]

Stationed Basis

Travelling Basis

FEREE

Sub-total

hat

Supervisor/Senior
FE

Stationed Basis

=EE

Travelling Basis

FEREE

Sub-total

/et

Clerk/Associate
g=

Stationed Basis

Travelling Basis

FEREE

Sub-total

Nt

Trziiner/T eacher
BEEIAE

Stationed Basis

=EE

Travelling Basis

FEREE

Sub-total

/et

Total
wEE

Stationed Basis

RE

Travelling Basis

FERREE

12

13

Total
waE

12

13
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Branch

P

Job Level
Hakihe

Working Mode
TP

No. of Employees
SN

At Date of Survey

A 2 AR

In January 2010
201041 A I

Commerce and Services
Establishments

[BEISALLIRE S i

Partner/Director
S INL

Stationed Basis

=EE

Travelling Basis

FEREE

142

142

Sub-total

/et

142

142

Senior Manager

TSR

Stationed Basis

Travelling Basis

FEREE

1085

1085

Sub-total

hat

1092

1090

Manager

FEEH

Stationed Basis

=EE

150

150

Travelling Basis

FEREE

292

285

Sub-total

/et

442

435

Supervisor/Senior
FE

Stationed Basis

25

25

Travelling Basis

FEREE

2225

2225

Sub-total

Nt

2250

2250

Clerk/Associate

XA

Stationed Basis

=EE

10

10

Travelling Basis

FEREE

2 839

3006

Sub-total

/et

2 849

3016

Trqiner/T eacher
I [PN=|

Stationed Basis

Travelling Basis

FEREE

Sub-total

et

Total
Rt

Stationed Basis

REE

192

190

Travelling Basis

FEREE

6 583

6743

Total
T

6775

6933

118




Branch
%8

J oti Level
Hakhe

Working Mode
TR

No. of Employees
TRE N

At Date of Survey
ELRERiI

In January 2010
201041 H iy

Industrial Establishments

TR

Partner/Director
o - IN L

Stationed Basis

Travelling Basis

FEREE

Sub-total

Nt

Senior Manager

Sl

Stationed Basis

=EE

Travelling Basis

FEREE

119

122

Sub-total

/et

120

123

Manager

pszi]

Stationed Basis

Travelling Basis

FEREE

89

89

Sub-total

et

89

89

Supervisor/Senior
FE

Stationed Basis

=EE

Travelling Basis

FEREE

116

116

Sub-total

/et

118

118

Clerk/Associate
=]

Stationed Basis

Travelling Basis

FEREE

121

121

Sub-total

Nt

123

123

Trziiner/T eacher
BEEIAE

Stationed Basis

=EE

Travelling Basis

FEREE

Sub-total

/et

Total
wEE

Stationed Basis

RE

Travelling Basis

FERREE

445

448

Total
waE

450

453
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No. of Employees
Branch Job Level Working Mode FASPN 14
Fi%d AR TAE At Date of Survey | In January 2010
e AR 20104F1 HEF
All Branches Partner/Director Stationed Basis
2ERFE SN EE 4 4
Trav;lzljl’%g%;asm 945 949
S“}J’\';‘}rtal 949 953
Senior Manager Stationed Basis
o EEE 7 b
Trav;lzljl%g%;asw 1899 1928
S 1916 1943
M - -
I@%%ager Statlol;:%(%Iji Basis 151 151
Trav;lzljl’%g%;asm 902 365
S 1053 1016
;/ggrvisor/ Senior Stati(:’%eng asis 32 30
Trav;lzljl%g%;asw 4086 4100
S 4118 4132
Clerk/Associate Stationed Basis
3 E EE 17 17
va;g%%;““ 6049 6264
S 6 066 6 281
Trainer/Teacher Stationed Basis
N EEE ) _
Trav;lzljl%g%;asw 43 46
Su/lJ)\-;cJ)rtal 43 46
Total i i
ﬂ? _;[l- Statl;% Basis 01 219
Trav;;‘%‘%“”‘s 13924 14152
g;‘j‘l_‘ 14 145 14371
2]

Note:  Stationed Basis means 50% or above of the working time that an employee has to stay in the Mainland of China.

it REHE(EREEESZ A SRR TARR T ZAE B Pt -
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Table 11 : Effects of Mainland Operations on Hong Kong

Accounting Employees
(Accountancy Sector)

11 NS ARE T N\ SHE

(fak)
Number of Employees
Branch Effects 18 8 N3
FH%E 29
e B At Date of Survey In January 2010
iR IR 201041 HIFf

Accounting Firms

e TR

Additional accounting
employees need to recruit - 40

AR R A BH

Number of existing accounting
employees to be trained for
Mainland Operations 239 267
Al 8L A S0 SR 765 1T i e 52
Bl s E PN E|

Government Departments
and Subvented Organizations

BURFER R R Bt

Additional accounting
employees need to recruit - -

AR R A BH

Number of existing accounting
employees to be trained for
Mainland Operations 20 20
Al 1L A S SR 75 1T i e 52
Bl s E PN E!

Commerce and Services
Establishements

EEIA O

Additional accounting
employees need to recruit 2 -

AR R A BH

Number of existing accounting
employees to be trained for
Mainland Operations 19 19
DAl 8L A S0 SR 75 1T i e 52
Bl s E PN E|

Industrial Establishments

TSR

Additional accounting
employees need to recruit - 6

AR A BH

Number of existing accounting
employees to be trained for
Mainland Operations 20 -
PRI Py St S5 T 7 <2
Bl s E PN E|

All Branches
2RI

Additional accounting
employees need to recruit 2 46

FEENETARKE

Number of existing
accounting employees to be
trained for Mainland
Operations

R B T AT St SRS T o B 4 2
FIsRRmE it A BRHE

298 306
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Table 12 : Number of Establishments Which Have Moved Their Accounting Functions

Out of Hong Kong in the Past 12 Months (1.1.2008 to 31.12.2008)

(Accountancy Sector)

12 WA (i A RKE TEEER RS EE

SHED)

Branch

F4E

Accounting Functions moved
out of Hong Kong
e E T LB

No. of
Establishments

e

Percentage

[=paNs

Accounting Firms

EREIESEEn

Yes
=l

No
wHE

1790

93.6

Unspecified / Refusal Cases
RAEF I RETREER

123

6.4

Total
Mt

1913

100

Government Departments
and Subvented Organizations

BURFER R R Bt

Yes
=l

No
wH

21

80.8

Unspecified / Refusal Cases
RAEH / RETEHEER

19.2

Total
-E

26

100

Commerce and Services
Establishements

EEIA Ol

Yes
=l

No
wHE

21320

97.0

Unspecified / Refusal Cases
ARAEF I RETREER

645

3.0

Total
st

21972

100

Industrial Establishments

TS

Yes
=l

No
wH

2485

92.4

Unspecified / Refusal Cases
RAEH / RETRHEER

203

7.6

Total
-E

2 688

100

All Branches
2P

Yes
izl

No
BH

25616

96.3

Unspecified / Refusal Cases
REHRA / RERMEE

976

3.7

Total
st

26 599

100
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Table 13 : Percentage of the No. of Accounting Employees
Transferred to Work in Subsidiaries outside HK

as a Result of the Moving out of the Accounting Functions

(Accountancy Sector)

& T TIEE B e i B st

%13

g ) i B EL T ET b
(fret2E)

Percentage of the
No. of Accounting
Employees

Transferred to Work The Mainland of China Macau Other Places
in Subsidiaries o B A # P HAih
} outside HK
3@5‘5@%?%%5@%’-& No. of No. of No. of
Branch H T/EfYEET{EE | Establishments | Percentage | Establishments | Percentage | Establishments | Percentage
P #E RS ] EH53E ] F5EE ] E53EE
Accounting Firms Yes H
GETETE AT (11% toZ 20%) ) ) ) ) ) )
No
e 1913 100 1913 100 1913 100
Total
poen 1913 100 1913 100 1913 100
Government Yes &
Departments (11% toZ 20%) - - - - - -
and Subvented No
Organizations WA 26 100 26 100 26 100
BRI R B B Total
poen 26 100 26 100 26 100
Commerce and Yes & 1
Services (11% toZE 20%) . . . . .
Establishements No
[BE I TaE i e 21971 100 21972 100 21972 100
Total
poen 21972 100 21972 100 21972 100
Industrial Yes &
Establishments (11% toZ 20%) - - - - - -
TS No
A 2 688 100 2 688 100 2 688 100
4
Total
poen 2 688 100 2 688 100 2 688 100
All Branches Yes & 1
o | (11% toF 20%)
No
) 26 598 100 26 599 100 26 599 100
Total
poen 26 599 100 26 599 100 26 599 100
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Table 14 : Information on Training Expenses in 2008

Compared with Those in 2007

(Accountancy Sector)

7 14 2008 FHaNIARH % 82007 A5 fkBA & iy e
(F&r%)
The Training Expenses in 2008 No. of
Branch as compared with those in 2007 Establishments Percentage
[REE 20084 E22007 4 5I#5K5H S Y EL#L el =
Accounting Firms No Change 14 il 1637 85.6
EENiES R Increase by > 50% 40 2.1
7m 21% - 50% 1 0.1
11% - 20% 39 2.0
5% - 10% 48 2.5
< 5% - -
Decrease by > 50% - -
%4 21% - 50% 13 0.7
11% - 20% 8 0.4
5% - 10% -
< 5% - -
Unspecified / Refusal Cases A #tl] / KA TeIt &k} 127 6.6
Total #&&+ 1913 100
Government Departments No Change 7945 diit 14 53.9
and Subvented Organizations | Increase by > 50% - -
BUFE T R E B $hn 21% - 50% - -
11% - 20% - -
5% - 10% 2 7.7
<5% 1 3.9
Decrease by > 50% 1 3.8
%4 21% - 50% 1 3.8
11% - 20% 2 7.7
5% - 10% -
< 5% - -
Unspecified / Refusal Cases A / AR EOR 5 19.2
Total #4Zt 26 100
Commerce and Services No Change 7945 diit 20 831 94.8
Establishements Increase by > 50% 173 0.8
SR SR T ks Em 21% - 50% 17 0.1
11% - 20% 100 0.5
5% - 10% 162 0.7
<5% 25 0.1
Decrease by > 50% 1 -
% 21% - 50% - -
11% - 20% 5 -
5% - 10% 5 -
< 5% - -
Unspecified / Refusal Cases A #tl] / KA Te it &k} 653 3.0
Total #5} 21972 100
Industrial Establishments No Change 7945 diit 2475 92.1
T Increase by > 50% - -
7m 21% - 50% 2 0.1
11% - 20% 1 -
5% - 10% 6 0.2
< 5% 1 -
Decrease by > 50% - -
% 21% - 50% -
11% - 20% - -
5% - 10% - -
< 5% - -
Unspecified / Refusal Cases A #tl] / KA Te it &k} 203 7.6
Total §5} 2 688 100
All Branches No Change 345 S 24 957 93.8
2RI Increase by > 50% 213 0.8
Ehn 21% -50% 20 0.1
11% - 20% 140 0.5
5% - 10% 218 0.8
<5% 27 0.1
Decrease by > 50% 2 -
By 21% -50% 14 0.1
11% - 20% 15 0.1
5% - 10% 5 -
<5% - -
Unspecified / Refusal Cases KA 3HH / R #R4EEH 988 37
Total #5t 26 599 100

124




Table 15 :

Comparison of the Training Budget for 2009

with Training Expenses in 2008
(Accountancy Sector)

#¢ 15 : 20094E (51| kBE S FEEL 20084 1Y FII AR 2 LEg
(&Fat3)
The Training Budget for 2009 as compared No. of
Branch with Training Expenses in 2008 Establishments Percentage
[REE 20094F H7)I #REH < THELEL2008 4 1Y 3 R BH =2 Lhik el =tk
Accounting Firms No Change 14 il 1619 84.6
EENiES R Increase by > 50% 2 0.1
7m 21% - 50% 15 0.8
11% - 20% 58 3.0
5% - 10% 47 2.5
<5% 5 0.3
Decrease by > 50% 12 0.6
%4 21% - 50% 24 1.3
11% - 20% 4 0.2
5% - 10% - -
< 5% - -
Unspecified / Refusal Cases A #tl] / KA TeIt &k} 127 6.6
Total #&&+ 1913 100
Government Departments No Change 7945 diit 15 57.7
and Subvented Organizations | Increase by > 50% 1 3.9
BUFE T R E B $hn 21% - 50% - -
11% - 20% - -
5% - 10% 2 7.7
<5% 1 3.9
Decrease by > 50% - -
%4 21% - 50% 1 3.8
11% - 20% 1 3.8
5% - 10% - -
< 5% - -
Unspecified / Refusal Cases A #tl] / KA TeIt &k} 5 19.2
Total #4Zt 26 100
Commerce and Services No Change 7945 diit 21 048 95.8
Establishements Increase by > 50% 30 0.1
SR SR T ks Em 21% - 50% 8 -
11% - 20% - -
5% - 10% 170 0.8
<5% 29 0.1
Decrease by > 50% 13 0.1
% 21% - 50% 16 0.1
11% - 20% 3 -
5% - 10% 1 -
< 5% 1 -
Unspecified / Refusal Cases A #tl] / KA Te it &k} 653 3.0
Total #5} 21972 100
Industrial Establishments No Change 7945 diit 2 402 89.4
T Increase by > 50% - -
7m 21% - 50% - -
11% - 20% - -
5% - 10% 6 0.2
<5% 2 0.1
Decrease by > 50% 1 -
% 21% - 50% 2 0.1
11% - 20% 67 2.5
5% - 10% 3 0.1
<5% 2 0.1
Unspecified / Refusal Cases A #tl] / KA Te it &k} 203 7.5
Total §5} 2 688 100
All Branches No Change ¥t 25084 94.3
2RI Increase by > 50% 33 0.1
Ehn 21% -50% 23 0.1
11% - 20% 58 0.2
5% - 10% 225 0.9
<5% 37 0.1
Decrease by > 50% 26 0.1
By 21% -50% 43 0.2
11% - 20% 75 0.3
5% - 10% 4 -
<5% 3 -
Unspecified / Refusal Cases KA 3HH / R #R4EEH 988 37
Total #5t 26 599 100
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Table 16

7= 16

: The 5 Most Important Types/Topics of
Training for Manpower Development

(Accountancy Sector)

it Al o 0 7151 U
(ret3e)

Job Level Order of Importance Topics of Training
B AR (1to 5, 1 is the most important) Gl
R
1 25 1 BaEE
Partner/ 1 Financieil Accounting
Director Mt
SBA > Audiing
e il
e 3 Updates of Accounting Standards
TR HEN
4 Principles and Practices of Management
NP S
5 Problem Solving and Decision Making
SR S DR
Senior 1 Problem Solving and Decision Making
Manager NS
B AR Risk Management
R 2 R
3 Crisis Management
o ]
Time Management
4 B
5 Strategic Management
S R
Manager 1 Risk Management
posei R 2L
2 Problem Solving and Decision Making
FrDR L e PR
3 Updates of Accounting Standards
FATEEHEN
4 Leadership
i
5 Financial Accounting
sl
Supervisor/ 1 Financieil Accounting
Senior Mt
st Updates of Accounting Standards
8 2 e
3 Cost and Management Accounting
JRAR SRR
4 Auditing
a2
5 Tax Compliance and Planning
SEOEREIFIR 5 R
Clerk/ 1 Financieil Accounting
Associate Mgt
= 2 Cpsl and Managemem Accounting
AR P
3 Cross-exposure to Other Accounting Functions
A S AT Z4st
4 Updates of Accounting Standards
I AT [HE
5 Information Systems Application Skills
CHHRIMENET
Trainer/ 1 Cost and Managemenl Accounting
Teacher PRGBS |
== [IN=] Financial Accounting
AR 2 W erat
3 Updates of Accounting Standards
TR HEN
4 Presentation Skills
eIk s ]
5 Coaching and Counseling
Il S liE
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Table 16.1

The 5 Most Important Types/Topics of
Training for Manpower Development

(Accounting Firms)

# 16.1

S Et A B E)I R EE SR 71 P AR AR

Q=EIE i)

Job Level Order of Importance Topics of Training
Bk (1to 5, 1 is the most important) Bl
R
15 1 BB
Partner/ 1 Financieil Accounting
Director Wl
SBA > Audiing
g il
e 3 Updates of Accounting Standards
TR HEN
4 Principles and Practices of Management
NP S
5 Problem Solving and Decision Making
SR S DR
Senior 1 I;/CflderShiP
Manager WEE Y hE
B AR Problem Solving and Decision Making
FHEE 2 R R R
3 Coaching and Counseling
Ak s liE T
Strategic Management
4 R
5 Financial Accounting
MasEsl
5 Updates of Accounting Standards
ST [ HE
Manager 1 Coaching and Counseling
e AN
2 Strategic Management
A
3 Financial Accounting
Wl
4 Putonghua
MR
Time Management
3 IR
Supervisor/ 1 Financial Accounting
Senior el
F==3 Auditing
= 2 ks
3 Updates of Accounting Standards
I AT [HE
4 Cost and Management Accounting
JRAR SRR
Tax Compliance and Planning
> SR B
Clerk/ 1 Financial Accounting
Associate MBSt
INE=] Auditing
L 2 wit
3 Updates of Accounting Standards
I AT [HE
4 Tax Compliance and Planning
SEEREBIRIR 5 R
5 Cost and Management Accounting
SRR & |
Trainer/ 1 Risk Management
Teacher S E
<72 = Presentation Skills
T 2 e
3 Updates of Accounting Standards
TR HEN
4 Quality Management
TR
5 Coaching and Counseling
Il S liE
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Table 16.2 : The 5 Most Important Types/Topics of

Training for Manpower Development
(Government Departments and Subvented Organizations)

7 16.2 : HEET AT 5%l i EY 1 S /AR
(BRI R B )

Job Level Order of Importance Topics of Training
i e (1to 5, 1 is the most important) Bl
HEE
1 £ 5 1 BEEE
Partner/ 1 _
Director
=t 2N 2 _
Mk
3 _
4 _
5 _
Senior 1 Risk Management
Manager IS B
P arg ezl Problem Solving and Decision Making
R 2 R R R
Strategic Management
3 R
Leadership
4 R
Team Building
> TR
Manager 1 Problem Solving and Decision Making
P AR B esfe
Strategic Management
2 SRS
Team Building
3 TR
Leadership
4 R
5 Coaching and Counseling
Al S s T
5 Performance Management
ARG EL
Supervisor/ 1 ?oaching and Counseling
Senior Al S Jag
F==1 Motivation
=8 2 i
3 Problem Solving and Decision Making
fR A S PR
4 Leadership
i
4 Updates of Accounting Standards
SOTERHEN]
Clerk/ 1 E{lglish’Writing
Associate ?j{g’?A -
= inancial Accounting
ESS 2 st
3 Information Systems Application Skills
AN ETT
Cross-exposure to Other Accounting Functions
4 ST BT
5 Interpersonal Skills
NS
Trainer/ 1 Coachingfmd Counseling
Teacher ik Rl T
e = Performance Management
EIAE 2 Pl
Principles and Practices of Management
3 RS
Financial Accounting
3 lizi e
5 Auditing
it
Cost and Management Accounting
> AT
5 Effective Influencing and Negotiation Skills
SR I
Presentation Skills
> i
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Table 16.3 :

% 163 :

The 5 Most Important Types/Topics of

Training for Manpower Development
(Commerce and Services Establishments)

S ET A\ 5 ) i L ) 7 P A R

(P R IRt TR RS )

Job Level Order of Importance Topics of Training
i e (1to 5, 1 is the most important) SIlEsE S
HEME
1 25 1 BaEE
Partner/ 1 _
Director
YN, s B
Mg
3 _
4 _
5 _
Senior 1 Problem Solving and Decision Making
Manager NIRRT
R R 2 Risk Management
I
3 Crisis Managemenl
it
4 Time Management
I
5 /Slrate}lc Management
S R
Manager 1 Risk Management
R Ji A B
) Problem Solving and Decision Making
TR AT S R
3 Updates of Accounting Standards
ST e
4 Leadership
i
5 Time Management
I
Supervisor/ 1 Fiqancigl Accounting
Senior WsERE
FE 2 Updates of Accounting Standards
BT [
3 Cost and Management Accounting
AR
Auditing
N il
5 Tax Compliance and Planning
SEYERTSRIR S sl
Clerk/ 1 Financial Accounting
Associate R AN
NE ) Cost and Management Accounting
AR g
3 Cross-exposure to Other Accounting Functions
LAt R A A
4 Updale§ of Accounting Standards
T EHEN]
5 Information Systems Application Skills
YERMMEET
Trainer/ 1 Cost and Management Accounting
Teacher PRAFIE g G
=SIPNET 2 Financial Accounting
el
3 Updale§ of Accounting Standards
AT EHER]
4 Presentation Skills
]
5 Coaching and Counseling

AR Bl T Ja
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Table 16.4 : The 5 Most Important Types/Topics of

Training for Manpower Development
(Industrial Establishments)

7 164« HEET AT 755l EE EHY 1 S /AR
(T SEhsRE)

Job Level Order of Importance Topics of Training
7954 (1to 5, 1 is the most important) Gl
HEME
1 25 1 BaEE
Partner/ 1 _
Director
aBMN 2 -
fE s
3 _
4 _
5 _
Senior 1 Problem solving and Decision Making
Manager NG
f=sae sl Human Resources Management
2 I
3 Risk Mdndgemem
Ji A B
4 PRC Accounting Systems
Pt g
5 Principles and Practices of Management
AT B
Manager 1 Risk Mdndgemem
SR ST 2
3 Human Resources Management
)\jj = (/'J' & Ep
3 Financial Accounting
W ErE
4 Audltmg
5
Supervisor/ 1 Financial Accounting
Senior e
B4 Updates of Accounting Standards
2 e ]
3 Coaching and Counseling
Al RS T I
4 Leadership
P RE
5 Cost and Management Accounting
JRAK A PE R
Clerk/ 1 Financigl Accounting
Associate MBSt
VB ) Cross-exposure to Other Accounting Functions
A R A 2t
3 Cost and Management Accounting
JRAR A PRE R
4 English Writing
AR
5 Information Systems Application Skills
PERMIME T
Trainer/ 1 -
Teacher
ERIANE 2 -
3 _
4 _
5 _
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Table 17 :

The Incentives to Encourage Employers

to Provide Training to Their Employees

(Accountancy Sector)

z17:

A e+ R AR B /5 ik

(fret2€)

Incentives to Encourage Employers

Branch to Provide Training to Their Employees No. of Establishments Percentage
P AR A E AL R T 2R 5k B E =g
Accounting Firms Reimbursement of course fees to employers 846 34.5
EREIESn F{E SRR RS EE :
Provision of subsidy to employers 611 24.9
FRtt (R SRR TR T .
Government loan/grant to employers 336 34.1
BTG TR X E/mEE .
e 33 13
Not Applicable / Unspecified / Refusal Cases 128 592
NEH / KA R EREER :
e 2454 100
Government Departments Reimbursement of course fees to employers
and Subvented Organizations FETFEREESE 15 41.7
BURERI R E B Provision of subsidy to employers 12 333
TEft R Bl TR T :
Government loan/grant to employers 7 19.4
BT #E T8 T E/mBE :
Others
HAth } }
Not Applicable / Unspecified / Refusal Cases 2 5.6
NEH /R RERAEER .
ot 36 100
Commerce and Services Reimbursement of course fees to employers 13118 42.0
Establishements Mg EREEEE ’
TR R T Provision of subsidy to employers 9932 31.8
FRtt (R SFIFREAE TR T .
Government loan/grant to employers
Bt TR R % 7072 22.7
e 52 0.2
Not Applicable / Unspecified / Refusal Cases 1032 33
NEH / KA  REREER :
e 31206 100
Industrial Establishments Reimbursement of course fees to employers 590 42.9
TR EESE L ! :
Provision of subsidy to employers
$R 15 B R T 776 209
Government loan/grant to employers
B T (R E S A 1135 30.6
Others
HoAth } }
Not Applicable / Unspecified / Refusal Cases 208 5.6
NEH /R RERAEER .
et 3709 100
All Branches Reimbursement of course fees to employers
2P EESE U T LY, 15 569 41.6
Provision of subsidy to employers
vy UL e ES 11 331 30.3
Government loan/grant to employers
BRI S/ 9050 24.2
S 85 0.2
Not Applicable / Unspecified / Refusal Cases 1370 3.7
THH  RERYE / RERERE :
e 37405 100
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Table 18 : Estimated Percentage of Training Provided by
External Course Providers in the Next 12 Months
(Accountancy Sector)

£ 18 fiEFRACT (A OB AR I R T AL
(ret2)

Number of Establishments
Branch Job Level RS

[ ik e 0% 1% - 24% 25% - 49% 50% - 74% 75% - 99% 100%

Accounting Firms Partner/Director/
e TRl AT Senior Manager/
z\%ﬁ%@g/ 995 23 28 108 28 565
RS B
sl

SypervisorfSenior 221 25 26 75 48 178

g{leék/Associate 583 37 45 107 48 246

Trainer/Teacher
il A ! > - 2 - -

et 1800 90 99 292 124 989

Government Departments and Partner/Director/
Subvented Organizations Senior Manager/
BURFEBRT b e BB Manager
SN 7 5 3 2 7 1
AR
AR

ilp%:rvisor/Senior 7 6 1 3 7 1

g{leék/Associate 6 4

Hl A

2
Trainer/Teacher 3 3 2 2 1 -
8

ot 23 18 1 21 4

Commerce and Services Partner/Director/
Establishments Senior Manager/
P2 BB A T A Manager

Sy N 5602 330 325 127 62 1276
et
s

SeperviserfSemior |6 795 406 160 300 306 1781

G/Asedae 113877 634 563 138 332 3422

Trainer/Teacher
il A 237 2

ot 26511 | 1372 1048 565 726 6520

Industrial Establishments Partner/Director/
TTZEREAE Senior Manager/
Manager
P 471 30 3 - 18 68
EARARER/
AEPH

Supervisor/Senior 682 31 2 3 16 194

=]

%eéMAssociate 1755 33 4 1 17 358

Trainer/Teacher
PN B B B B - B

et 2908 94 9 4 51 620

All Branches Partner/Director/

2ERFE Senior Manager/
Manager

NI 7075 388 359 237 115 1910

AR/
i)

glijgrvisor/Senior 7705 468 189 381 377 2154

;.Jcleék/Associate 16 221 708 614 250 403 4 028

wAAE | 241 10 2 4 27 a1

ot 31242 | 1574 1164 872 922 8133
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Table 19 :

%19

Number of Part-time Accounting Employees Employed

(Accountancy Sector)

AR = e S\

(Fret8)
Number of Employees
REAE
Present No. of Full-time No. of Part-time
Branch Job Level Accounting Employees Accounting Employees
A i HAT 2 B K el e S
Accounting Firms Partner/Director
ra BT E 2739 109
S 69 1
i 985 4
SuEervisor/Senior 41353 _
g{le:é\k/Associate 9169 217
Trainer/Teach:
Total
P 18 994 331
Government Departments and Partner/Director
Subvented Organizations B 2NS ~ i}
BRIk Senior Manager 824
e 3
%grwsor/Semor 1305 1
g{le:é\k/Assocmte 2607 21
Trainer/Teach:
T 316 g
Total
st 5195 73
Commerce and Services Partner/Director
Establishments 2N ~ B
[EEFE L e 1 Senior Manager 9 428
e 3
e 2 839 -
%grwsor/Semor 15 556 _
g{le:é\k/Assocmte 37207 1474
oo Lsacher 471 158
Total
Just 65501 1632
Industrial Establishments Partner/Director
TLERE e N B B
Senior Manager
L 598 -
Supervisor/Senior 1273 )
g{le:é\k/Associate 3777 172
Trainer/Teacher
EEIPNE - -
Total
st 5 828 172
All Branches Partner/Director
£ BB NRE 2739 109
Senior Manager
R 12529 1
Manager 4147 4
Supervisor/Senior 22 487 1
Clerk/Associate
2B 52760 1884
Trainer/Teacher
HEAIAR 856 209
Total
P 95 518 2208
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=
&>
|

EFE 2010 E 2014 EAN B/ REEHE

#H 5%

1. T A 159 #11 ) ( Labour Market Analysis Approach > fiij f§
LMA ) - Ji A 5 5 S Wk 5¢ — FH 28 37 w] S8 B R P 00 SR 15 2 Y 2 S A B ag -
i b PR AT SO Bl RS - N T AT AN DD T S IR o H A S a0 B R A
G3 AT 1% S g T A B o DU A T — I R AT AN o HE BT A ST RS O R 09 A
JIFE K o B ET A o Al AR AT SE R AH BR S EEAR R AR 0 HER o A

2. ARET Y 2004 4 B 2007 ERO A 0 IR IIEETT T LMA $ak B
FILLHE S0 319 AT -

3. VR [k TN S SR AL e = e S N =S e (= WAl
e Wl AH A G SR AT RS A R T AR TR TR E R L BB —
15 L A B R P op i U L B o A A B A AR R R R R - &
i SE B o n] DURE F SRS BRI O o 58 A EUR s 42 (ARSI IS
o H L AT DUA £ A [ SRR B O AR (R S AR RE B S
fikiliE ~ B it A AN BTG B > AR NI S5 o 5 I PR E N - E U2 HH SE W A
B AT AR By - 55 BE R E N 1 & A AR AT IR S e TR 2 SRR (%
PRE N T2 I ARAATE ) > SRR & 0 AR T £ S > o (Principal
Components > f&ff§ PCs) » DUk 55 — ~ A0 SUR DU BUR % 0E - Btk
FETTER RE R o N0 T THE Lo DA — PR B SRS PCs VAT AR AL - HEST
NITTHER -

B EANERER
4. A 5 R SR AE E T A PR E R T I BREAN RS PCs

1) ARHbEEE AP K (GDFCF)
2) #EEWMEWERFHE (CCPI)

3) Ik #@mH ( XSER)

4y EERHZHE (LA)

5) HHEYEEE (RSVOL)

6) EYimtY=EiR¥ (XGDS)

7y IR E N (VA)

137



5.

Component Analysis » ffjfi PCA) » B F i 7k & K 1 #H ¢ PCs »

fE TR BEEE o ATLRUGE A T A A 73 93 AT vk L (Principal

RE i AT

ZEP1 PCs nJ LU TE A 132k h g 97% (5 H (b 5 it » SR & B 2k
AR N IFE K o A5 " THET ) FEE - AT LABE R T 25 BEAH e il o0 3l i v
( Principal Component Regression - f&jfif PCR ) » £ 7 # 3t B AU o £ 5 AU w]
o BB AN TR PCs A RMAAH IR > S %R R-J Jji2E
0.9281 - MIE#9 93% Wy N J175 K% M n] DL PCs fig & -

6.

ARG R AN T 50 frik (LMA)

A 1 3t g N 0D TH Ik

(AFM) > DL R fg 1= 7l (BF) - #ES& 513 2010 £ 2014 509 A JJFE K &b
RIFGEATT

# 1: R} LMA - AFM K EF By A\ JJ 55 5K HE 5 4 22

T | AJIFK LMA #H#F AFM #ERBF EF #EH#¥
2009 | 96 099
2010 96 871 (+0.8%*) 97616 (+1.6%*) 96 233 (+0.1%*)
2011 97 947  (+1.1%**) 98903 (+1.3%**)
2012 99069 (+1.1%**) 99976 (+1.1%**)
2013 100 366 (+1.3%%**) 100 869  (+0.9%**)
2014 101 825 (+1.5%**) 101 610 (+0.7%%*)

[ AEY 2009 £E N T K I 20 R I K

AR A — AR N T FEOHIAY T 20 R  IK
LMA | A\ 771185 93 #7 i
AFM | G 7 8 98 A D TR

EF | {& 5% B A2 775 H A 7E
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I: BRI LMA ~ AFM Jv EF (9 A 55 SKRHE TR %

105,000
100,000
95,000
90,000
85,000

80,000

AHTER

75,000
70,000
65,000

60,000

55,000

1992 1994 1996 1998 2000 2002 2004 2006 2008 2010 2012 2014
F4

‘ —-mpys B ogEys (LMA) A HEHFE (AFM) ¢ HEHSF (EF) ‘

7. R LMA J AFM 13 M N3 KA - B RUR 2010 & 2014 4F
N T 5 KA ETHE %S - LMA Wi g & % 8 > i HAE IS fof E M H &
SR 7% > FTBE IR BT HE SR - AFM JIBCE AT A3 JE LTS D AN 5 > F2 AR AN T
8 Jr A A B I R B R B o e £ T (EF) )RR 32 5 & #Y A5 51
NSRRI > 2 KRS R BN 2010 AR A0 JUE O -
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