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The 2015 Manpower Survey Report
of the Accountancy Sector

Executive Summary

Objective

1. The Accountancy Training Board (ACTB), with the assistance of the Census and
Statistics Department (C&SD), conducted a biennial manpower survey from January to May
2015 with the aim of furnishing users with information on the manpower situation and
training needs of personnel in the accountancy sector.

Scope of the Survey

2. The Training Board decided on the sampling frame to cover accounting firms,
some government departments and some large non-governmental organisations and statutory
bodies, commerce and services establishments with ten or more employees and industrial
establishments with ten or more employees. Employers of the sampled establishments were
requested to report only the manpower statistics of employees engaged in functions related to
accounting, auditing, taxation, financial or accountancy training in their establishments.
Using the stratified random sampling method, a sample of 1552 establishments were
subsequently selected from the central register maintained by the C&SD.

3. The survey covered samples of 294 accounting firms, 34 government
departments, non-governmental organisations and statutory bodies, 997 commerce and
services establishments and 227 industrial establishments within the specified frame. Data
collected from these branches were grossed up statistically to give an overall picture of the
manpower situation of the accountancy sector with the exception of the branch “Government
Departments, Non-governmental Organisations and Statutory Bodies” where the figures were
actual manpower statistics of 34 government departments, non-governmental organisations
and statutory bodies.

Survey Findings
Existing Manpower Structure

4. The survey revealed that in January 2015, 103 168 persons were engaged in the
accountancy sector, with 21 844 (21.2%) in accounting firms, 6 014 (5.8%) in government
departments, non-governmental organisations and statutory bodies, 69 867 (67.7%) in
commerce and services establishments, and 5 443 (5.3%) in industrial establishments. In
terms of job levels, there were 4 483 (4.3%) Partners/Principals/Directors/Chief Financial
Officers, 11 218 (10.9%) Senior Managers/Financial Controllers, 8 530 (8.3%) Managers,
21 971 (21.3%) Supervisors/Seniors, 56 153 (54.4%) Clerks/Associates and 813 (0.8%)
Trainers/Teachers.



Job duties of the six job levels are as follows:

(i)

(i)

(iii)

(iv)

Partner/Principal/Director/Chief Financial Officer

Owners, partners, principals directors or chief financial officers of
accounting firms who are responsible for the administration and
management of accounting firms. This category also includes those
persons like chief financial officers working in commercial, servicing
and industrial establishments.

Senior Manager/Financial Controller/Manager

Persons responsible for some or all of the following functions:

1) supervision and co-ordination of the activities of accounting,
auditing and financial personnel;

2 establishment and implementation of accounting, auditing and
financial policies;

3 design, evaluation and implementation of accounting systems;
4) preparation and consolidation of financial or costing reports;
5) preparation of budgets and forecasts;

(6) implementation of budgetary control, cash control and credit
control,

(7 internal control and audit; and
(8) treasury control and administration.

Senior Managers/Financial Controllers should normally have no less
than five years’ managerial experience in accountancy.

Managers have less than five years’ managerial experience in
accountancy.

Principal jobs include chief accountants, financial accountants, group
accountants, management accountants, auditors, treasurers and
controllers, etc.

Supervisor/Senior

Persons who normally perform some of the functions of Senior
Managers/Financial Controllers/Managers as listed above. They are
usually under the supervision of a manager and are often in charge of
one or more subordinates. They include assistants to managerial posts,
e.g. assistants to cost accountants, audit supervisors/seniors and chief
clerks, etc.

Clerk/Associate

Persons who are normally engaged in compiling, classifying and
recording data, verifying records, posting entries, balancing books and
preparing reports. They include accounting clerks, data input clerks,
junior audit staff/staff accountants, tax juniors and similar positions.



(v) Trainer/Teacher

Persons who are engaged in training or teaching people to perform
accounting related functions.

6. Figures 1 and 2 below show the manpower structure and the distribution of
persons engaged by branch and by job level.

Figure 1. Manpower Structure
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Total: 103 168

Commerce and

Industrial
Services Establishment
Establishments 5443 (5.3%)
69 867 (67.7%)

")

e AR
990999997,
SEIIIIIEY.
255555 .
goer Accounting Firms
21 844 (21.2%)
Government
Departments,
Non-
Governmental

Organisations and
Statutory Bodies
6 014 (5.8%)

By Job Level
Total: 103 168

Supervisor/
Senior
21971 (21.3%)

Clerk/ Associate
56 153 (54.4%)

Trainer/Teacher Senior Manager/

813 (0.8%) Financial
Controller
Partner/Principal/ Manager 11 218 (10.9%)
Director/ Chief 8 530 (8.3%) '
Financial Officer
4 483 (4.3%)

Remarks: Total percentage may not equal 100% due to rounding.



Figure 2 : No. of Persons Engaged
by Branch and by Job Level
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Commerce and Services Establishments
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Comparison of the Manpower Structure
of Accounting Personnel between 2015 and 2013

7. At the time of the survey, 103 168 full-time accounting personnel were engaged
in the four branches. Persons engaged have increased by 1 795 persons, or 1.8% when
compared with figure in the 2013 Survey. Table 1 and table 2 show the distribution of
accounting personnel by branch and by job level respectively in two surveys.

Table 1: Distribution of Accounting Personnel by Branch

Number of Accounting Personnel (%)

Branch
2013 2015
Accounting Firms 21101 (20.8%) 21 844 (21.2%)
Government Departments, 5816 (5.7%) 6 014 (5.8%)
Non-governmental
Organisations and Statutory
Bodies
Commerce and Services 69 229 (68.3%) 69 867 (67.7%)
Establishments
Industrial Establishments 5227 (5.2%) 5 443 (5.3%)
All Branches 101 373 (100%) 103 168 (100%)
Table 2: Distribution of Accounting Personnel by Job Level
Number of Accounting Personnel (%)
Job Level
2013 2015
Partner/Principal/Director/ 3159 (3.1%) 4 483 (4.3%)
Chief Financial Officer
Senior Manager/Financial Controller 10 065 (9.9%) 11 218 (10.9%)
Manager 8345 (8.2%) 8 530 (8.3%)
Sub-total of Managerial Level 21569 (21.3%) 24 231 (23.5%)
Supervisor/Senior 22714 (22.4%) 21 971 (21.3%)
Clerk/Associate 56 029 (55.3%) 56 153 (54.4%)
Trainer/Teacher 1061 (1.0%) 813 (0.8%)
Total 101 373 (100%) 103 168 (100%0)

Remarks: Total percentage may not equal 100% due to rounding.

VI



Number of Vacancies in the Accountancy Sector

8. In January 2015, there were 1 756 vacancies in the four branches, representing
1.7% of the manpower demand of 104 924 Manpower demand is defined as the existing
manpower plus vacancies. The distribution of vacancies is shown in Table 3 and the
comparison of the vacancies in 2013 and 2015 Surveys is shown in Table 4.

Table 3: Number of Vacancies with Percentage
of Manpower Demand by Job Level

Partner/
Principal/
Director/ Senior
Chief Manager/
Financial Financial Supervisor/ Clerk/ Trainer/
Officer Controller ~ Manager Senior Associate  Teacher Total*
Accounting Firms 4 2 33 203 705 1 948
(0.9%)
Government 1 8 9 21 25 8 72
Departments, (0.1%)
Non-governmental
Organisations and
Statutory Bodies
Commerce and - 7 157 124 419 - 707
Services (0.7%)
Establishments
Industrial - - 3 2 24 - 29
Establishments (<0.19%0)
Total** 5 17 202 350 1173 9 1756
(0.1%) (0.2%) (2.3%) (1.6%) (2.0%) (1.1%) (1.7%)
Manpower 4488 11 235 8732 22321 57 326 822 104924

Demand

* As a percentage of total manpower demand.
**  As a percentage of manpower demand in a job level.

VIl



Table 4: Comparison of Vacancies

2013 2015
Percentage Percentage
to to
Number of Manpower Manpower Number of Manpower Manpower
Job Level Vacancies Demand Demand Vacancies Demand Demand
Partner/Principal/ 2 3161 0.1% 5 4 488 0.1%
Director/Chief
Financial Officer
Senior Manager/ 68 10 133 0.7% 17 11 235 0.2%
Financial
Controller
Manager 48 8 393 0.6% 202 8 732 2.3%
Sub-total of 118 21 687 0.5% 224 24 455 0.9%
Managerial
Level
Supervisor/Senior 160 22 874 0.7% 350 22 321 1.6%
Clerk/Associate 558 56 587 1.0% 1173 57 326 2.0%
Trainer/Teacher 11 1072 1.0% 9 822 1.1%
Total 847 102 220 0.8% 1756 104 924 1.7%
Manpower Growth
9. Employers forecast that the accountancy sector would require 2 014 additional

employees by January 2017 or an increase of 1.9% when compared with the manpower
demand of 2015.

Minimum Education Requirement
of Accounting Employees

10. As reported by the respondents, 35.9% of the accounting positions required the
job holders to possess a university degree or above, 21.2% to possess a sub-degree education
level and 31.9% of the accounting positions required matriculants, secondary 5 graduates or
graduates of the Hong Kong Diploma of Secondary Education.

Professional Qualifications Requirement
of Accounting Employees

11. Employers generally preferred their employees at managerial and supervisory
level and staff members engaging in training/teaching functions to possess professional
qualifications. A total of 27.5% of the accounting personnel at various job levels were
required to possess professional qualifications.

VIl



Employees’ Minimum Requirement on
Year(s) of Experience in the Industry

12. Employers indicated that about 64.5% of managerial job holders should possess
a minimum of six to more than ten years’ working experience in the industry. For clerical
staff, the majority of them were those who had less than three years of experience.

Distribution of Accounting Personnel
By Average Age Range

13. The majority of the accounting personnel at the job levels of “Managerial”,
“Supervisor/Senior” and “Trainer/ Teacher” ranged from 35 to 50 years old whereas over 50%
of Clerks/Associates were below 35.

Staff Turnover

14. Employers reported that 13 398 employees had left the companies in the twelve
months prior to the manpower survey. During the same period, 11 287 employees were
recruited to fill the vacancies. The staff turnover rate of the accountancy sector was 13.0%.

Internal Promotion

15. The Survey showed that job level of Manager had relatively better internal
promotion opportunity. 50.7% of the total recruits of Senior Manager/Financial Controller
were promoted from the job level of Manager.

Reasons of Recruitment Difficulties

16. Employers reported that the main reasons of recruitment difficulties were “lack
of candidates with relevant experience and training” and “working conditions/remuneration
package could not meet recruits’ expectations”. The ratios of these two reasons to the total
figure were 44.7% and 41.5% respectively.

Number of Hong Kong Accounting Employees
Having to Work in the mainland of China

17. The Survey revealed that there were 7 348 accounting employees who had to
work in the mainland of China during the survey period. Of these, 929 (12.6%) were on
stationed basis and 6 419 (87.4%) were on travelling basis.

Moving of the Accounting Function
Out of Hong Kong

18. 33952 establishments (97.7%) indicated that they had not moved their
accounting function outside Hong Kong. 385 respondents indicated that they had moved
their accounting function outside Hong Kong while there were 422 cases which did not give a
response to this part of the survey.



Comparison of Training Expenses of the Previous Year
and Training Budget for the Next Year

19. The Survey revealed that 355 (1.4%) and 254 (1.0%) establishments had
increased their in-house and external staff training expenses respectively in 2014 when
compared with the figure in 2013. With regard to the training budget for 2015, 395 (1.5%)
and 540 (2.1%) establishments indicated that they would increase their in-house and external
staff training budget for 2015 respectively. In addition, 24 608 (95.5%) and 24 466 (95.0%)
establishments would not change their in-house and external staff training budget
respectively.

Number of Part-time Accounting Staff Employed

20. In addition to 103 168 full-time staff in the accountancy sector, the four branches
also employed 2 770 part-time staff to help perform accounting related functions.

Recommendations

21. Although there are uncertainties over the timing and pace of interest rate rises in
the United States and the crisis in Greece exposes a deepening divergence within the
European Union, the business outlook of the local economy is somewhat less volatile. In
fact, the steady growth in the demand for manpower in the accountancy sector as reflected by
the survey findings is considered to be consistent with the current situation in Hong Kong
that the labour market is basically stable. The manpower demand of the accountancy sector
in the coming two years is believed to remain stable. On the other hand, automation through
the use of technology provides auditors with a means to complete tasks in a more efficient
and timely manner, while allowing more time to be spent in complex and judgmental areas.
Therefore, even though statutory audit work is still a major business for CPA firms, those
firms also provide a full range of business advisory services to their clients such as financial
planning, corporate management and internal audit.

22. There is a growing trend on increased ESG (Environmental, Social and
Governance) disclosure and more companies are incorporating ESG criteria into their
strategies and operations. In fact, the Hong Kong Stock Exchange encourages listed
companies to identify and disclose ESG issues that are relevant to its business. In order to
face the challenge of setting up an ESG reporting system, companies do need to provide
training to their accounting personnel as they play a key role in sustainability reporting. On
the other hand, Hong Kong has a stable and reliable stock and financial market which leads to
the demand for accounting personnel. Hong Kong has a pool of accounting talents who are
able to provide excellent accounting support to enterprises of the Mainland and high net
worth clients. Last but not least, regulatory bodies have been adopting a tighter approach in
implementing regulatory measures. Due to tighter rules and regulations imposed by
regulatory bodies, the demand for relevant job holders has increased. In fact, tighter control
can also mean that accounting personnel will play a more important role in terms of the
provision of compliance and regulatory advice to clients.

23. As the establishments selected for the survey have sufficient representation, the
Training Board recommends that the survey results could be used as a reference when
employers formulate manpower training and development strategies for their employees with
specific recommendations as follows:

X



(i)

(i)

(iii)

Employers should help plan the career paths of individual employee.
Specific guidelines on their training and development as well as the
promotion routes should be conveyed to each employee. The
provision of a better prospect to accounting employees would be an
effective strategy to attract and retain talents.

Besides systematic in-house training programmes provided to their
employees, employers should make good use of services provided by
external training course providers and utilize government support such
as the Continuing Education Fund or the New Technology Training
Scheme administered by the Vocational Training Council.

In addition to traditional accounting, auditing and taxation subjects, a
wider spectrum of training programmes should be provided to
accounting employees. The provision of training to employees not
only upgrades the job knowledge and skills of employees, it also
broadens and deepens the exposures of employees to different trades/
industries. With regard to training courses/programmes, the overall
top five types/topics of training for various job levels listed in the order
of the number of times chosen by respondents are summarised below:

I:  Types/Topics of Training for Partners/Principals/Directors/
Chief Financial Officers

Principles & Practice of Management
Updates of Accounting Standard
Financial Accounting

Problem Solving & Decision Making
Tax Compliance and Planning

o s~ w Db e

Il:  Types/Topics of Training for Senior Managers/Financial
Controllers

Principles & Practice of Management
Problem Solving & Decision Making
Updates of Accounting Standard
Financial Accounting

Marketing Management

o s wDn e

I1l: Types/Topics of Training for Managers

Financial Accounting

Updates of Accounting Standard
Cost and Management Accounting
Problem Solving & Decision Making
Financial Management

o s wDnd e
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IV: Types/Topics of Training for Supervisors/Seniors

Financial Accounting

Updates of Accounting Standard
Cost and Management Accounting
Principles & Practice of Management
Accrued-based Accounting

o s wDnd e

<

Types/Topics of Training for Clerks/Associates

Financial Accounting

Updates of Accounting Standard
Cost and Management Accounting
English Writing

Accrued-based Accounting

o s wDnd e

VI: Types/Topics of Training for Trainers/Teachers

Financial Accounting

Updates of Accounting Standard
Financial Management

Internal Control and Compliance
Economics and Statistics

a s wDn e

(iv) There is a need to organise accountancy seminars regularly. Topics of
seminars related to career development for junior accounting personnel
and/or students of tertiary institutions/secondary schools could help
promote the career prospects in the accounting sector and provide young
accounting personnel with training opportunities. Seminars related to
the business environment of the mainland of China are also
recommended, in particular for personnel in commerce and services
establishments.

X1



SECTION |

SURVEY PURPOSE AND SCOPE

TheTraining Board

1.1 The Accountancy Training Board (ACTB) of the Vocational Training Council
(VTC) is appointed by the HKSAR Government to be responsible for, among other duties,
assessing the manpower situation and training needs of the accountancy sector and
recommending to the VTC measures to meet the demand for trained personnel in the sector.
The Training Board comprises members nominated by professional bodies, accounting firms,
trade associations, commercial establishments, industrial establishments, educational/training
institutions and government departments. The memberships of the Training Board and the
Working Party on 2015 Manpower Survey are listed in Appendices 1 and 1a. The terms of
reference of the Training Board are given in Appendix 2.

Purpose of the Survey

1.2 With the assistance of the Census and Statistics Department (C&SD), the Training
Board conducted the 2015 Manpower Survey in the first half of 2015 with the following
objectives:

() To assess the manpower and training needs of principal jobs
in the accountancy sector;

(i) To forecast the growth of the accountancy manpower; and

(i) To recommend measures to meet the training needs and
manpower demand of the accountancy profession.

1.3 Similar to the arrangement of the 2011 and 2013 manpower surveys, the ACTB

agreed to synchronize its 2015 Manpower Survey with the manpower surveys of the banking
and finance industry and the insurance industry. The fieldwork of these three surveys were
planned to be carried out from 9 January 2015 to 8 March 2015. However, the fieldwork of

the survey of the accountancy sector was extended to 9 May 2015 for the inclusion of
respondents with a large number of accounting personnel. Survey findings of these three
surveys are expected to provide comprehensive manpower statistics which would help the
community formulate manpower training and development strategies for the entire financial

services sector.



Scope of the Survey

1.4 As accounting personnel are found not only in accounting firms but also in other
types of establishments, the survey should cover the whole spectrum of commercial,
industrial, educational and governmental organisations in Hong Kong. With the advice of
the C&SD, the Training Board narrowed down the sampling frame to cover all accounting
firms, some government departments, large non-governmental organisations and statutory
bodies, all commerce and services establishments with ten or more employees and industrial
establishments with ten or more employees. Using the stratified random sampling method,
a sample ofl 552 establishments was subsequently selected from the certyaiter
maintained by the C&SD. It is believed that the establishments selected had sufficient
representation of the accountancy sector. The distribution of establishments in the survey
sample is shown in Appendix 3.

Procedures of the Survey

15 The fieldwork of the manpower survey commenced on 9 January 2015. One
week before the survey, a copy of the printed questionnaire together with the explanatory
notes (Appendix 4) was sent to each sampled establishment. The reference date of the
manpower data was fixed on 2 January 2015. During the survey period, interviewing
officers of the C&SD contacted each sampled establishment to collect the questionnaire and,
where necessary, to provide assistance in the completion of the questionnaire. The
fieldwork of the survey was longer than expected that the cut-off date of the survey was
extended to 9 May 2015 with a view to improving the response rate and enhancing the
reliability of the survey findings. Completed questionnaires were scrutinized and rechecked
with respondents in case of doubts. The data collected was then processed by the C&SD.

1.6 After the cut-off date, data obtained from sampled establishments were
statistically grossed up (except for the branch of government departments, non-governmental
organisations and statutory bodies whose figures were actual manpower statistic84of the
government departments, non-governmental organisationstatioitory bodies) to obtain a

full picture of the accounting personnel in all the establishments of those branches.

Analysis of Survey Respondents

1.7 The responses to the survey are analysed in Appendi®u. of those 1 552
sampledestablishments, 1 292 completed and returned the questionnaires, 98 establishments
declined to answer the questionnaires and the effective response rate of the survey is 92.9%.
For the remaining 162 establishments, 24 either closed, temporarily ceased operations or
merged with other establishments and 138 either not yet started operation, moved or could
not be contacted.



1.8 For those 1292 respondents, 219 (of which 171 were respondents from the
branch “Commerce and Services Establishments”) establishments indicated that they did not
have any accounting personnel because their accounting function was either contracted out to
professional accounting firms or handled by the proprietors or family members who were
neither full-time nor part-time employees.

Presentation of Survey Findings
1.9 A summary of the survey findings and their analyses are presented in Section Il of

the survey report while the Training Board’s recommendations are listed in Section Il of the
survey report.



SECTION II

SUMMARY OF SURVEY FINDINGS

Introduction

2.1 The survey aims at obtaining up-to-date employment and training statistics on the
accounting personnel employed in the following four branches:

(@) accounting firms;

(b) major government departments, major non-governmental
organisations, statutory bodies and post-secondary
educational institutions employing a substantial number of
accounting employees;

(c) commerce and services establishments with ten or more
employees including those involved in the wholesale, retail
and import/export trades, restaurants and hotels, transport,
storage  and  communications, information  and
communications, finance, insurance, real estate and business
services, community, commercial and secondary schools,
educational and personal services; and

(d) industrial establishments with ten or more employees
including those involved in public utilities, manufacturing
and construction businesses.

2.2 In this report, all references to the terms *“Partner/Principal/Director/Chief
Financial Officer”, “Senior Manager/Financial Controller ”, “Manager ”, “Supervisor/Senior”,
“Clerk/Associate” and “Trainer/Teacher” refer to those performing accounting, auditing,
taxation, corporate restructuring and insolvency, corporate finance, company liquidation,
accountancy training or other accounting related functions.

2.3 In the survey, in addition to Trainer/Teacher, the Training Board specified five
job levels (viz. Partner/Principal/Director/Chief Financial Officer, Senior Manager/Financial
Controller, Manager, Supervisor/Senior and Clerk/Associate). The establishments were
requested to classify their accounting personnel according to the job specifications based on the
duties they performed rather than the job titles they held within the establishment. Details of
job duties of various job levels are listed in the explanatory notes of Appendix 4.



Survey Findings of Core Manpower Statistics
(Appendix 6 — Table 1)

2.4 As at 2 January 2015, 103 168 full-time accounting personnel were engaged in the
four branches spreading in a total of 26 897 establishments. Detailed figures are shown in
Table 1 of Appendix 6. The distribution of establishments and accounting personnel engaged
by branch and by employment size is shown in Table A below. The distribution of full-time
accounting personnel by job level is shown in Table B and the manpower structure in Figure 1.
Detailed figures of the part-time accounting employees are shown in Table 8 of Appendix 6.

Table A : No. of Establishments and Accounting Personnel
Engaged by Branch and by Employment Size

Employment No. of No. of Accounting

Branch Size Establishments Personnel Engaged

(%)
Accounting Firms 1-49 2 443 11073 (50.7%)
50 - 499 23 2725 (12.5%)
500 and above 5 8 046 (36.8%)
Sub-total 2471 21844 (100%)

(%) (9.2%) (21.2%)

Government Departments, 20 -199 8 176 (2.9%)
Non-governmental 200 - 499 5 9 (1.6%)
Organisations and
Statutory Bodies 500 and above 21 5742 (95.5%)

Sub-total 34 6014 (100%)
(%) (0.1%) (5.8%)
Commerce and Services 10-99 19 684 32 537 (46.6%)
Establishments 100 - 199 1409 20 468 (29.3%)
200 - 499 517 5995 (8.6%)
500 and above 367 10 867 (15.6%)
Sub-total 21977 69 867 (100%)
(%) (81.7%) (67.7%)
Industrial Establishments 10-99 2196 2544 (46.7%)
100 - 199 128 1519 (27.9%)
200 - 499 51 330 (6.1%)
500 and above 40 1050 (19.3%)
Sub-total 2415 5443 (100%)
(%) (9.0%) (5.3%)
Total 26 897 103 168
(%) (100%0) (100%0)

Remarks: Total percentage may not equal 100% due to rounding.



Table B : No. of Accounting Personnel Engaged by Job Level

Partner/
Principal/
Director/ Senior
Chief Manager/
Employment  Financial Financial Supervisor/ Clerk/ Trainer/
Branch Size Officer  Controller#  Manager# Senior  Associate  Teacher Total
Accounting * 1- 49 2630 530 839 1382 5 688 4 11073
Firms 50 - 499 234 166 189 822 1277 37 2725
500 and over 633 896 1187 2674 2 556 100 8046
Sub-total 3497 1592 2215 4878 9521 141 21844
W)@ (16.0%) (7.3%) (10.1%) (22.3%)  (43.6%) (0.6%) (100%)
Government 20-199 8 28 46 45 49 - 176
Departments, 200 - 499 2 5 6 17 35 31 96
Non-governmental 500 and over 70 628 283 1426 3011 324 5742
Organisations —_—
and Statutory Sub-total 80 661 335 1488 3095 355 6014
Bodies e e
(%)@ (1.3%) (11.0%) (5.6%) (24.7%)  (51.5%) (5.9%) (100%)
Commerce and 10-99 242 3932 1757 4749 21 857 - 32537
Services 100 -199 474 2439 1638 5315 10 296 306 20 468
Establishments 200 - 499 62 1042 519 1303 3063 6 5995
500 and over 86 1267 1517 3078 4914 5 10 867
Sub-total 864 8 680 5431 14 445 40130 317 69 867
(%)@ (1.2%) (12.4%) (7.8%) (20.7%)  (57.4%) (0.5%) (100%)
Industrial 10-99 - 25 129 492 1898 - 2544
Establishments 100 -199 18 114 236 308 843 - 1519
200 - 499 - 33 38 67 192 - 330
500 and over 24 113 146 293 474 - 1050
Sub-total 42 285 549 1160 3407 - 5443
)@ (0.8%) (5.2%) (10.1%) (21.3%)  (62.6%) (-)  (100%0)
Total 4 483 11218 8530 21971 56 153 813 103 168
(%)@ (4.3%) (10.9%) (8.3%) (21.3%)  (54.4%) (0.8%) (100%)

It should be noted that in the branch “Accounting Firms”, there are a large number of Partners/Principals/Directors/Chief
Financial Officers in small accounting firms with employment size of “1 to 49” who supervise accounting employees directly
that the ratio of Partners/Chief Financial Officers/Principals/Directors to Senior Managers/Financial Controllers/Managers is
around 2:1 (2 630-+-1 369). On the contrary, in large accounting firms, the ratio of Partners/Principals/Directors/Chief Financial
Officers to Senior Managers/Financial Controllers/Managers is 3:10 (633+2083), which means that a
Partner/Principal/Director / Chief Financial Officer has to supervise more Senior Managers/Managers in large accounting
firms.

It should be noted that Senior Managers/Financial Controllers supervise Supervisors/Seniors directly in most establishments.
Therefore, the number of Managers in the accountancy sector was less than the number of Senior Managers/Financial
Controllers and the organisation structure reflected in the 2015 Survey was slightly different from the traditional “Pyramid”
organization structure.

Total percentage may not equal 100% due to rounding.



Figure 1: Manpower Structure

(a) By Branch
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(c) Accounting Firms
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Number of Establishments in 2015
2.5 There were 26 897 establishments in the frame of the 2015 Survey of the

Accountancy Sector as at 2 January 2015. The distribution of establishments in each branch is
summarized in Table C below:

Table C: Number of Establishments by Branch

Government
Departments,
Non-governmental Commerce
Accounting  Organizations and and Services Industrial
Firms Statutory Bodies Establishments  Establishments Total
2013 2200 34 23314 2418 27 966
2015 2471 34 21977 2415 26 897
Change 271 0 -1337 -3 -1 069
(%) (12.3%) (0.0%) (-5.7%) (-0.1%) (-3.8%)
2.6 The total number of establishments in the frame of the 2015 Survey of the

accountancy sector has decreased from 27 966 in 2013 to 26 897 in 2015.

Analyses of Manpower Statistics

2.7 As accounting personnel are required in various types of organisations, the
Training Board defined the scope of the survey to include accounting firms, government
departments, major non-governmental organisations and statutory bodies, commercial
establishments as well as industrial establishments. In order to generalise the characteristics of
accounting personnel working in different types of organisations, the manpower statistics
collected in the 2015 Survey would be analysed in segments of the following four branches,
namely, “Accounting Firms”, “Government Departments, Non-governmental Organisations
and Statutory Bodies”, “Commerce and Services Establishments” and “Industrial
Establishments™.
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Changes in the 2015 Survey

2.8 In the 2015 Survey, the job level of “Partner/ Principal/ Director” was revised to
be “Partner/ Principal/ Director/ Chief Financial Officer” while the job level of “Senior
Manager” was revised to be “Senior Manager/ Financial Controller”. Moreover, the Branch of
“Government Departments and Subvented Organisations” was renamed to “Government
Departments, Non-governmental Organisations and Statutory Bodies”.

2.9 In the 2015 Survey, a new reason “Removal of company out of Hong Kong” was
added in Question 1(I1) of Part I1.

2.10 A new question was added where respondents were required to indicate the
number of qualified accountants (e.g. members of the HKICPA or other accounting bodies) for
the number of recruits in the past twelve months. Similarly, respondents were also required to
indicate the number of qualified accountants for the number of staff to be recruited in the next
24 months.

211 In the 2015 Survey, “Please specify the location:” was added for Question 5 in
Part Il to collect data on the places that Hong Kong companies had moved their
accounting-related functions to.

2.12 A new training topic, namely “Corporate Financing” was added under the
category “Basic job-related knowledge”. An estimated total number of training hours was also
added in Question 9 of Part 111 with a view to obtaining more comprehensive information about
the training hours to be provided by external course providers in the next twelve months.

2.13 Owing to the changes of the survey questionnaire design, the data collected in the
2013 Survey and 2015 Survey may not be directly comparable. Readers of the manpower
survey report are advised to take note of this when they compare the manpower statistics in the
two manpower survey reports.
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Comparison of Manpower Statistics
of Accounting Personnel Engaged in 2013 and 2015

2.14

The number of accounting personnel has increased from 101 373 in January 2013 to 103 168 in January 2015. The increase of 1 795 (1.8%)
accounting personnel over the past two years indicated that employers were recruiting more people to aid business development. It grows at a moderate rate
of 1.8% which is slightly lower than the growth rate in the 2013 Survey. The changes in the number of accounting personnel by job level in various branches
of the accountancy sector are summarised in Table D.

4\

Table D: Comparison of Accounting Personnel Engaged
in 2013 and 2015 by Branch by Job Level
Number of Employees
Partner/Principal/Director/ Senior Manager/ . . . .
Branch Chief Financial Officer Financial Controller Manager Supervisor/Senior Clerk/Associate Trainer/Teacher Total
Increase Increase Increase Increase Increase Increase Increase
2013 2015 (Decrease) | 2013 2015 (Decrease) | 2013 2015 (Decrease) | 2013 2015 (Decrease) | 2013 2015 (Decrease) | 2013 2015 | (Decrease) 2013 2015 (Decrease)
Accounting Firms 3159 3497 338| 1626 1592 -34| 2146 2215 69| 4681 4878 197 9316 9521 205 173 141 -32 21101 21844 743
10.7% -2.1% 3.2% 4.2% 2.2% -18.5% 3.5%

Government 80 80 724 661 -63 309 335 26| 1408 1488 80| 3009 3095 86 366 355 -11 5816 6014 198
Departments, Non- 8.7% 8.4% 5.7% 2.9% -3.0% 3.4%

Governmental

Organizations and

Statutory Bodies
Commerce and 864 864 | 7184 8680 1496| 5541 5431 -110 | 15554 14 445 -1109 | 40428 40130 -298 522 317 -205 69 229 69 867 638
Services o Y 210, 70 2020 o

Establishments 20.8% 2.0% 7.1% 0.7% 39.3% 0.9%
Industrial 42 42 531 285 -246 349 549 200 1071 1160 89| 3276 3407 131 - - - 5227 5443 216
Establishments -46.3% 57.3% 8.3% 4.0% 41%
All Branches 3159 4483 1324 | 10065 11218 1153| 8345 8530 185| 22714 21971 -743 | 56 029 56 153 124| 1061 813 -248| 101373| 103168 1795

41.9% 11.5% 2.2% -3.3% 0.2% -23.4% 1.8%




Manpower Changes

2.15 The total number of full-time persons engaged in the four branches of the
accountancy sector was 103 168 as at 2 January 2015. Compared with 101 373 in 2013, the
manpower has increased by 1 795 persons (1.8%). Figure 2 shows the manpower changes in
2015 when compared with the figures in 2013 by branch.

Figure 2: Manpower Changes (2013-2015)
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2.16 As shown in Table D, the branch “Industrial Establishments” has had the highest
manpower growth (4.1%) over the past two years whereas the number of accounting
employees in the branches “Accounting Firms”, “Government Departments,
Non-governmental Organisations and Statutory Bodies” and “Commerce and Services
Establishments” have had a moderate growth of 3.5%, 3.4% and 0.9% respectively.
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2.17 With regard to the growth rate by job level, it should be noted that the growth
rates of the job levels Managerial (Partner/Principal/Director/Chief Financial Officer/Senior
Manager/Financial Controller/Manager) and Clerical (Clerk/Associate) were 12.3% and 0.2%
respectively whereas the job level of Trainer/Teacher and Supervisory (Supervisor/Senior)
experienced a decline of 23.4% and 3.3%.

Manpower Structure of Accounting Personnel in 2015
(Tables A and B of paragraph 2.4)

2.18 As at 2 January 2015, 103 168 full-time accounting personnel were engaged in the
four branches. As shown in Table E below, 69 867 accounting personnel worked in the branch
“Commerce and Services Establishments” and it had the largest percentage of accounting
employees (67.7%) among the four branches. It is understandable that out of 26 897
establishments, 21 977 (81.7%) were commerce and services establishments. The branch
“Accounting Firms” employed 21 844 (21.2%) of the accounting personnel which was the
second highest among the four branches. The 2015 Survey revealed that 2 471 or 9.2% of those
26 897 establishments were accounting firms.

Table E:  Distribution of Accounting Personnel by Branch

Number of Accounting Personnel (%)

Branch
2013 2015

Accounting Firms 21101 (20.8%) 21 844 (21.2%)
Government Departments, Non- 5816 (5.7%) 6014 (5.8%)

governmental Organisations and

Statutory Bodies
Commerce and Services 69 229 (68.3%) 69 867 (67.7%)

Establishments
Industrial Establishments 5227 (5.2%) 5443 (5.3%)

All Branches 101 373 (100%0) 103168 (100%0)

Remarks:  Total percentage may not equal 100% due to rounding.
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2.19 With regard to the manpower distribution by job level, 4.3% were
Partners/Principals/Directors/Chief Financial Officer, 10.9% were Senior Managers/Financial
Controllers, 8.3% were Managers, 21.3% were Supervisors/Seniors, 54.4% were
Clerks/Associates and 0.8% were Trainers/Teachers. Details of the manpower distribution by
job level are given in Table F.

Table F:  Distribution of Accounting Personnel by Job Level

Number of Accounting Personnel (%)

Job Level
2013 2015
Partner/Principal/Director/ 3159 (3.1%) 4483 (4.3%)
Chief Financial Officer
Senior Manager/ 10065 (9.9%) 11218 (10.9%)
Financial Controller
Manager 8345 (8.2%) 8530 (8.3%)
Sub-total of Managerial Level 21569 (21.3%) 24 231 (23.5%)
Supervisor/Senior 22714 (22.4%) 21971 (21.3%)
Clerk/Associate 56 029 (55.3%) 56 153 (54.4%)
Trainer/Teacher 1061 (1.0%) 813 (0.8%)
Total 101 373 (100%) 103168 (100%)

Remarks:  Total percentage may not equal 100% due to rounding.
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Manpower Trend in the Past Eight Years

2.20 Generally speaking, the stage of economic cycle, the business environment as
well as government policies, etc. have great impacts on the manpower demand of the sector.
Table G and Figure 3 show the manpower trend of the accountancy sector in the past eight
years. It should be noted that the overall manpower of the accountancy sector has been
increasing over the past eight years.

Table G:  Manpower Trend of the Accountancy Sector
in the Past Eight Years

Number of Employees Engaged in the Industry

Job Level Jan. 2007 Jan. 2009 Jan. 2011 Jan. 2013 Jan. 2015
Partner/Principal/Director/ - 2739 2804 3159 4 483
Chief Financial Officer
Senior Manager/ 14 541 12 529 11 061 10 065 11218
Financial Controller
Manager 3876 4147 6116 8 345 8530
Sub-total of Managerial Level 18 417 19 415 19 981 21569 24 231
Supervisor/Senior 21 648 22 487 22 753 22714 21971
Clerk/Associate 49 381 52 760 54 739 56 029 56 153
Trainer/Teacher 739 856 921 1061 813
Total 90 185 95518 98 394 101 373 103 168
Manpower Change (%)* +5 333 (+5.9%) +2 876 (+3.0%) +2 979 (+3.0%) +1 795 (+1.8%)

(%)* The manpower change is derived by using the manpower figure of the previous survey.

Figure 3: Manpower Trend of the Accountancy Sector
in the Past Eight Years
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Number of Vacancies in the Accountancy Sector
(Appendix 6 — Table 1)

2.21 In January 2015, there were 1 756 vacancies in the four branches, representing
1.7% of the manpower demand of 104 924. The manpower demand is defined as the existing
manpower plus vacancies. Detailed figures are shown in Table 1 of Appendix 6. The
distribution of vacancies is shown in Table H and Figure 4.

Table H: Number of Vacancies and Vacancy as a Percentage
of Manpower Demand by Job Level

Partner/
Principal/ )
Director/ Senior
Chief Manager/
Financial ~ Financial Supervisor/  Clerk/  Trainer/
Officer Controller Manager Senior Associate  Teacher Total*
Accounting Firms 4 2 33 203 705 1 948
(0.9%)
Government 1 8 9 21 25 8 72
Departments, (0.1%)
Non-governmental
Organisations and
Statutory Bodies
Commerce and - 7 157 124 419 - 707
Services (0.7%)
Establishments
Industrial - - 3 2 24 - 29
Establishments (<0.1%)
Total** 5 17 202 350 1173 9 1756
(0.1%0) (0.2%) (2.3%0) (1.6%0) (2.0%0) (1.1%) (1.7%)
Manpower 4488 11235 8732 22321 57 326 822 104 924
Demand
* As a percentage of total manpower demand.
** As a percentage of manpower demand in a job level.

17



Figure 4. Analysis of Vacancies with
Percentage of Manpower Demand by Job Level
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2.22 The 2015 Survey revealed that there were 1 756 vacancies in the accountancy
sector. In comparison with the 847 vacancies reported in the 2013 Survey, there has been an
increase of 909 vacancies (107.3%). Table I shows the distribution of vacancies by job level.
The vacancy rate for the job level of “Manager” is the highest (2.3%) among all job levels.
There were 1 173 vacancies at the Clerk/Associate level, representing 2.0% of the manpower
demand at that job level.

Table I : Comparison of Vacancies
2013 2015
Percentage Percentage
to to
Number of Manpower Manpower Number of Manpower Manpower
Job Level Vacancies Demand Demand Vacancies Demand Demand
Partner/Principal/ 2 3161 0.1% 5 4 488 0.1%
Director/Chief
Financial Officer
Senior Manager/ 68 10133 0.7% 17 11 235 0.2%
Financial
Controller
Manager 48 8 393 0.6% 202 8732 2.3%
Sub-total of 118 21 687 0.5% 224 24 455 0.9%
Managerial
Level
Supervisor/Senior 160 22 874 0.7% 350 22 321 1.6%
Clerk/Associate 558 56 587 1.0% 1173 57 326 2.0%
Trainer/Teacher 11 1072 1.0% 9 822 1.1%
Total 847 102 220 0.8% 1756 104 924 1.7%
2.23 The number of vacancies reported in the 2015 Survey was higher than the number

of vacancies reported in the 2013 Survey. This might indicate that more manpower is required
to cope with business needs.
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Minimum Education Requirement of Accounting Employees
(Appendix 6 — Table 2)

2.24 Table J shows the minimum education requirement of accounting employees. 35.9% of the accounting positions required job holders to possess a
University Degree or above whereas 21.2% (12.2%+9.0%) required a sub-degree education level. 8.7% of the accounting positions required a level at the Hong
Kong Diploma of Secondary Education or matriculation whereas 23.2% required secondary 5 graduates or equivalent.

Table J: Minimum Education Requirement
of Employees of the Accountancy Sector

Minimum Education Reguirement

Higher Diploma/ Diploma/Higher Hong Kong Diploma of

0¢

University Associate Degree Certificate/Certificate Secondary Education/ Secondary 5 or Below Total
Job Level Deqgree or Above or equivalent or equivalent Matriculation equivalent Secondary 5  Unspecified (%)
Partner/Principal/Director/
Chief Financial Officer 4186 54 i i i i 243 4483
Senior Manager/ 7850 1643 211 201 31 . 1282 11218
Financial Controller
Manager 5934 1528 251 14 258 - 545 8530
Sub-total of 17 970 3225 462 215 289 - 2070 24 231
Managerial Level (74.2%) (13.3%) (1.9%0) (0.9%0) (1.2%) ) (8.5%) (1009%6)
Supervisor/Senior 12 144 3410 2552 1417 467 167 1814 21971
(55.3%) (15.5%) (11.6%) (6.4%) (2.1%) (0.8%) (8.3%) (100%6)
Clerk/Associate 6 075 5953 6 265 7 361 23221 863 6 415 56 153
(10.8%) (10.6%) (11.2%) (13.1%) (41.4%) (1.5%) (11.4%) (100%)
Trainer/Teacher 802 6 3 - - - 2 813
(98.6%) (0.7%) (0.4%) ) “) - (0.2%) (100%0)
Total 36991 12594 9282 8993 23977 1030 10301 103 168
(35.9%) (12.2%) (9.0%) (8.7%0) (23.2%) (1.0%) (10.0%0) (100%6)

Remarks:  Total percentage may not equal 100% due to rounding.



2.25 Following the increase in the provision of high-end services like capital market
activities, accounting employees are required to possess higher education/professional
knowledge to deliver those services. It was evidenced by the survey findings that employers
preferred their employees at managerial and supervisory levels to possess higher education
level. For clerical staff, Hong Kong Diploma of Secondary Education /matriculation and
secondary 5 were normally the minimum education requirement in the accountancy sector.
Table K shows the three highest percentages of the minimum education requirement of
employees at various job levels.

Table K :

Minimum Education

Requirement of Accounting Personnel

Education
Diploma/ Hong Kong
Higher Diploma/ Higher Diploma of
University Associate Certificate/ Secondary
Degree or Degree or Certificate or Education/ Secondary 5
Job Level Above equivalent equivalent Matriculation or equivalent  Total*
Managerial 74.2% 13.3% 1.9% 89.4%
(Partner/
Principal/
Director/
Chief
Financial
Officer/
Senior
Manager/
Financial
Controller/
Manager)
Supervisor/ 55.3% 15.5% 11.6% 82.4%
Senior
Clerk/ 11.2% 13.1% 41.4% 65.7%
Associate
Trainer/ 98.6% 0.7% 0.4% 99.7%
Teacher

*  Total percentages may not equal 100% because the table only includes the three highest percentages of the
minimum education requirement of employees at various job levels.
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Professional Qualification Requirement
of Accounting Employees
(Appendix 6 — Table 3)

2.26

Generally speaking, employers preferred their employees at managerial level to
possess professional qualifications. The statistics of the types of professional qualifications
required to be possessed by accounting employees by job level are shown in Table L below. It
was evidenced in the survey findings that a total of 27.5% (4.7%+14.3%+8.5%) of the
accounting personnel at various job levels were required to possess professional qualification.

Table L : Professional Qualification
Requirement of Accounting Employees

Number of Employees

Job Level HKICPA Qualified  Accounting Not Total
(Practising) Accountant ~ Technician Others Applicable  Unspecified (%)
Partner/ 3525 579 - - 61 318 4483
Principal/
Director/
Chief
Financial
Officer
Senior 697 5880 363 48 2873 1357 11218
Manager/
Financial
Controller
Manager 435 3534 809 - 2 907 845 8530
Sub-total of 4 657 9993 1172 48 5841 2 520 24 231
Managerial  (19.2%) (41.2%) (4.8%) (0.2%0) (24.1%) (10.4%) (100%)
Level
Supervisor/ 96 4026 3969 - 11919 1961 21971
Senior (0.4%) (18.3%) (18.1%) ) (54.2%) (8.9%) (100%0)
Clerk/ 48 644 3434 56 46 192 5779 56 153
Associate (0.1%) (1.1%) (6.1%) (0.1%) (82.3%) (10.3%) (100%0)
Trainer/ 4 114 155 - 505 35 813
Teacher (0.5%) (14.0%) (19.1%) ) (62.1%) (4.3%) (100%0)
Total 4 805 14777 8 730 104 64 457 10295 103 168
(4.7%) (14.3%) (8.5%) (0.1%) (62.5%0) (10.0%) (100%0)
Remarks: Total percentage may not equal 100% due to rounding.

22



Employees’ Minimum Requirement on
Year(s) of Experience in the Industry
(Appendix 6 — Table 4)

2.27 Table M shows the employees’” minimum requirement on year(s) of experience in
the accountancy sector. Generally speaking, members of the managerial level were required to
possess longer working experience in the industry.

Table M:  Employees’ Minimum Requirement on
Year(s) of Experience in the Accountancy Sector
Number of Employees
3 Years to 6 Years to
Less Than Less Than Less Than 10 Years Total
Job Level 3 Years 6 Years 10 Years or Above Unspecified %
Partner/Principal/
Director/Chief - 233 459 3342 449 4483
Financial
Officer
Senior Manager/
Financial - 1104 4 469 3754 1891 11218
Controller
Manager 92 4063 3258 354 763 8530
Sub-total of 92 5400 8 186 7 450 3103 24 231
Managerial
Level (0.4%) (22.3%) (33.8%) (30.7%) (12.8%) (100%)
Supervisor/Senior 2 423 13 837 2928 620 2163 21971
(11.0%) (63.0%) (13.3%) (2.8%) (9.8%) (100%0)
Clerk/Associate 39 409 9970 193 50 6 531 56 153
(70.2%) (17.8%) (0.3%) (0.1%) (11.6%) (100%)
Trainer/Teacher 235 517 48 6 7 813
(28.9%) (63.6%) (5.9%) (0.7%) (0.9%) (100%0)
Total 42 159 29 724 11 355 8 126 11 804 103 168
(40.9%) (28.8%) (11.0%) (7.9%) (11.4%0) (100%0)

Remarks: Total percentage may not equal 100% due to rounding.
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2.28 The survey findings showed that 64.5% (33.8%+30.7%) of employers required
their employees at managerial level to have six to more than ten years’ working experience in
the accountancy sector. When compared with the figure in 2013, a lesser percentage of
employees at “Managerial”, “Clerk/ Associate” and “Trainer/Teacher” job levels having less
than three years working experience in the industry would be accepted by employers. On the
other hand, 11.0% of Supervisor/Senior with less than three years working experience were
accepted by employers in the 2015 Survey whereas 6.7% of Supervisors/Seniors with less than
three years working experience were accepted by employers in 2013. The statistics for the two
surveys are shown below.

Comparison of Employees’ Minimum Requirement
on Year(s) of Experience in the Industry
of the 2015 Survey with the 2013 Survey

Less than 3 years

Job Level 2013 2015

Managerial 1.2% 0.4%
(Partner/Principal/Director/
Chief Financial Officer/Senior Manager/
Financial Controller/Manager)

Supervisor/Senior 6.7% 11.0%
Clerk/Associate 76.0% 70.2%
Trainer/Teacher 58.3% 28.9%

2.29 The three highest percentages of the minimum requirement on year(s) of

experience of accounting personnel are shown in Table N.

Table N : Minimum Requirement on Year(s) of
Experience of Accounting Personnel

Year(s) of Experience

3 Years to 6 Years to
Less Than  Less Than Less Than 10 Years
Job Level 3 Years 6 Years 10 Years or Above Unspecified  Total*

Managerial 22.3% 33.8% 30.7% 86.8%
(Partner/Principal/
Director/ Chief
Financial Officer
/Senior Manager/
Financial Controller/

Manager)
Supervisor/Senior 11.0% 63.0% 13.3% 87.3%
Clerk/Associate 70.2% 17.8% 11.6%  99.6%
Trainer/Teacher 28.9% 63.6% 5.9% 98.4%

*  The total percentage is not 100% because it only includes the three highest percentages of the minimum requirement on
year(s) of experience of accounting personnel.

24



Distribution of Accounting Personnel
By Average Age Range
(Appendix 6 — Table 5)

2.30 Table O shows the distribution of accounting personnel by average age range at
different job levels. The majority of the accounting personnel at the job levels of
“Managerial”, “Supervisor/Senior” and “Trainer/ Teacher” ranged from 35 to 50 years old
whereas over 50% of Clerks/Associates were below 35.

Table O:  Number of Accounting Personnel by
Average Age Range by Job Level

Number of Employees

Job Level Total
Below 35 35-50 Over 50 Unspecified (%)

Partner/Principal/
Director/Chief 86 2851 983 563 4 483

Financial Officer

Senior Manager/

Financial Controller 43 8441 1468 1266 11218
Manager 1515 5 646 360 1009 8530
Sub-total of 1644 16 938 2811 2 838 24 231

Managerial Level
(6.8%0) (69.9%) (11.6%0) (11.7%) (100%)

Supervisor/Senior 8 325 10 219 434 2993 21971

(37.9%)  (46.5%)  (2.0%) (13.6%) (100%)

Clerk/Associate 32028 18 690 706 4729 56 153
(57.0%)  (33.3%) (1.3%) (8.4%) (100%)

Trainer/Teacher 119 627 14 53 813
(14.6%)  (77.1%) (1.7%) (6.5%) (100%)
Total 42 116 46 474 3965 10 613 103 168

(40.8%)  (45.0%)  (3.8%) (10.3%)  (100%)

Remarks: Total percentage may not equal 100% due to rounding.
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Staff Turnover in the Past Twelve Months
(Appendix 6 — Table 6, Tables 6.1 to 6.4)

2.31 In the twelve months prior to the fieldwork of the 2015 Survey (observation
period), 13 398 accounting employees left their companies. During the same period,
employers recruited 11 287 accounting employees to fill the vacancies. Table P below shows
the staff turnover statistics of the accountancy sector in the observation period. It indicated that
for the job level of Clerk/Associate, the number of recruits was the largest among the six job
levels of the accountancy sector (8 136 out of a total of 11 287 employees recruited).

Table P: Staff Turnover of the Accountancy Sector
in the Past Twelve Months

Number of Employees

Partner/
Principal/
Director/ Senior
Chief Manager/ Sub-total of
Staff Financial  Financial Managerial Supervisor/ Clerk/ Trainer/
Turnover Officer  Controller Manager  Level Senior Associate  Teacher Total
Number of
Employees 104 241 828 1173 1955 8136 23 11 287
Recruited
Number of
Employees 151 412 962 1525 2633 9211 29 13398
Left
Net Effect
Increase 47 (171)  (134) (352) (678) (1075) (6) (2111)
(Decrease)
2.32 In the twelve months prior to the fieldwork of the 2015 Survey, the staff turnover

rate was 13.0% in 2015 which was higher than that of 9.2% in 2013. Table Q below shows the
staff turnover of individual branches of the accountancy sector.

Table Q: Staff Turnover in the
Past Twelve Months by Branch

Number of Employees Number of Employees Number Staff *
Branch Left (%) Recruited (%) of Employees  Turnover Rate
Accounting Firms 4242 31.7% 4182 37.1% 21844 19.4%
Government Departments, 371 2.8% 567 5.0% 6014 6.2%
Non-governmental
Organisations and
Statutory Bodies
Commerce and Services 8 456 63.1% 6 183 54.8% 69 867 12.1%
Establishments
Industrial Establishments 329 2.5% 355 3.1% 5443 6.0%
All Branches# 13 398 100% 11 287 100% 103 168 13.0%
* Staff Turnover Rate in a _No. of Employees Left in the Specified Period of Time
Specified Period of Time ~ ~  Average No. of Employees in the Specified Period of Time

The average no. of employees could be the no. of employees at the end of the specified period if the no. of employees is
stable throughout that specified period.
# Total percentage may not equal 100% due to rounding.
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2.33 Accounting personnel, who have had sufficient working experience in accounting
firms and got the professional designations, could change their jobs from accounting firms to
commercial/industrial firms. The staff turnover rate of the branch “Accounting Firms” was
19.4%. This branch recorded 948 vacancies which was the highest among the four branches.
The staff turnover rate of the branch “Commerce and Services Establishments” was the second
highest (12.1%) among the four branches, of which 707 vacancies were recorded at the date of
survey.

2.34 Table R shows the average period of employment of resigned employees before
they left the company. About 62.8% of the employees had been employed for a period of less
than three years before they left the company.

Table R:  Average Period of Employment of
Resigned Employees before Leaving the Company

Number of Year(s)
1 Yearto 3Yearsto 5 Yearsto
Less Than Less Than Less Than Less Than 10 Years Total
Job Level 1 Year 3 Years 5 Years 10 Years or Above Unspecified (%)
Managerial 208 484 175 348 300 10 1525
(Partner/Principal/
13.6% 1.7% 11.5% 22.8% 19.7% T% 100%
Director/Chief (13.6%) (31.7%) (11.5%) (22.8%) (19.7%) (0.7%) (100%0)
Financial Officer/
Senior Manager/
Financial Controller/
Manager)
Supervisor/Senior 461 760 928 230 247 7 2633
(17.5%) (28.9%) (35.2%) (8.7%) (9.4%) (0.3%) (100%0)
Clerk/Associate 2 456 4039 1826 310 351 229 9211
(26.7%) (43.8%) (19.8%) (3.4%) (3.8%) (2.5%) (100%)
Trainer/Teacher 1 9 8 6 5 - 29
(3.4%) (31.0%) (27.6%) (20.7%) (17.2%) (0.0%) (100%)
Total 3126 5292 2937 894 903 246 13 398
(23.3%) (39.5%) (21.9%) (6.7%) (6.7%) (1.8%) (100%0)

Remarks: Total percentage may not equal 100% due to rounding.
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2.35

In the past twelve months, 7 551 or 66.9% of the new recruits came from an

accounting position of other companies. Only 706 recruits or 6.3% of the total number of
recruits were employed from a non-accounting position of other companies. In addition, there
were 1 311 qualified accountants out of these 11 287 recruits.

Table S: Number of Recruits in the
Past Twelve Months by Source
Partner/
Principal/
Director Senior
Chief Manager/
Financial  Financial Supervisor/  Clerk/ Trainer/ Total
Source Officer  Controller Manager Senior  Associate  Teacher (%)*
(@ From an accounting 96 177 700 1770 4793 15 7551
position of another (66.9%0)
company
(b) From a non-accounting - 38 66 85 511 6 706
position of another (6.3%0)
company
(c) From a college/school
direct
(i) Graduate of - - - 14 2036 1 2051
university degree or (18.2%)
above
(ii) Sub-degree holder - - - - 425 - 425
(HD/AD/D/HCIC or (3.8%)
equivalent)
(iii) Secondary school - - - - 39 - 39
leaver or below (0.3%)
(d) Other sources 8 20 41 23 44 1 137
(1.2%)
(e) Sources unclassified - 6 21 63 288 - 378
(3.3%)
Total 104 241 828 1955 8136 23 11287
(%)* (0.9%) (2.1%) (7.3%)  (17.3%) (72.1%) (0.2%) (100%6)
No. of Qualified Accountants 64 138 484 462 149 14 1311
Recruited in the Past 12 (61.5%) (57.3%) (58.5%) (23.6%) (1.8%) (60.9%) (11.6%)

Months #

* As a percentage of the total number of recruits and the total percentage may not equal 100% due to rounding.
# As a percentage of the total number of recruits at the same job level.
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2.36 On the other hand, employers mainly employed local personnel to fill the
vacancies where the percentage was 95.9%. Only 463 recruits or 4.1% of the total number of
recruits were not employed locally or employers did not specify the geographic origin.

Table T : Number of Recruits in the
Past Twelve Months by Geographic Origin

Partner/
Principal/
Director Senior
Chief Manager/

Financial  Financial Supervisor/  Clerk/ Trainer/ Total
Geographic Origin Officer  Controller Manager Senior  Associate  Teacher (%)*
(@ Hong Kong 90 193 774 1912 7835 20 10 824
(95.9%0)
(b) The mainland of China 1 12 5 20 224 1 263
(2.3%)
() Macau - - - - 2 - 2
(<0.1%)
(d) Taiwan - 1 2 - - - 3
(<0.1%)
(e) Other places 13 35 47 23 75 2 195
(1.7%)
(F)  Sources unclassified - - - - - - 0
(0.0%)
Total 104 241 828 1955 8 136 23 11 287
(%)* (0.9%) (2.1%) (7.3%) (17.3%) (72.1%) (0.2%) (100%)

* As a percentage of the total number of recruits and the total percentage may not equal 100% due to rounding.

29



2.37 Concerning new recruits whose geographic origin was the mainland of China as
shown in the previous paragraph, 19.4% of them had obtained their first qualification
(certificate or above) from the mainland of China.

Table U : Place of origin of the first qualification (certificate or above)
acquired by new recruits from the mainland of China

Partner/
Principal/
Director Senior
Chief Manager/

Financial  Financial Supervisor/  Clerk/ Trainer/ Total
Geographic Origin Officer  Controller Manager Senior  Associate  Teacher (%)*
(@ The mainland of China - 5 - 7 38 1 51
(19.4%)
(b) Hong Kong - - - 6 45 - 51
(19.4%)
(c) Europe/ North America - - 1 - 3 - 4
(1.5%)
(d) Other places - - - - 3 - 3
(1.1%)
(e) Sources unclassified 1 7 4 7 135 - 154
(58.6%0)
Total 1 12 5 20 224 1 263
(%)* (0.4%) (4.6%) (1.9%) (7.6%0) (85.2%0) (0.4%) (100%)

* As a percentage of the total number of recruits and the total percentage may not equal 100% due to rounding.

30



Number of Internal Promotions in the Past Twelve Months
(Appendix 6 — Table 7)

2.38 There were 2 821 (2.7% of 103 168 persons engaged in the accountancy sector)
accounting employees promoted within the establishments in the accountancy sector. The
number of internal promotions from various job levels is summarised in Table V below. It
indicated that organisations had a tendency to fill managerial positions by internal promotions,
e.g. 50.7% of Senior Manager/ Financial Controller positions were taken up by Manager and
38.3% of Manager positions were taken up by Supervisor/Senior via internal promotion.

Table V:  Number of Internal Promotions of the
Accountancy Sector in the Past Twelve Months

Percentage of
No. of Internal

No. of Internal Total No. of Promotions to
Job Level Promotions Recruits* Total No. of Recruits
From Manager/Senior 35 139 25.2%
Manager/Financial Controller
to Partner/Principal/Director/
Chief Financial Officer
From Manager to 248 489 50.7%
Senior Manager/
Financial Controller
From Supervisor/Senior 515 1343 38.3%
to Manager
From Clerk/Associate 1861 3816 48.8%
to Supervisor/ Senior
From Others to Clerk/Associate 159 8 295 1.9%
From Others to Trainer/Teacher 3 26 11.5%
Total 2821 14 108 20.0%

*  Total number of recruits is equal to the summation of the number of internal promotions and the number of
employees recruited as shown in Table P.
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Part-time Accounting Employees
Employed in the Accountancy Sector
(Appendix 6 — Table 8)

2.39 In the 2015 Survey, 2 770 part-time accounting employees were employed in the
accountancy sector to help full-time accounting employees perform accounting related
functions. Table W shows the statistics of part-time accounting employees in 2015 and 2013.
The number of part-time accounting employees has increased from 1 844 in 2013 to 2 770 in
2015 where the percentage increase was 50.2%. The 2015 Survey revealed that at managerial
level, the number of part-time employees has increased from 153 in 2013 to 219 in 2015. In
addition, the number of part-time at Clerk/Associate levels has increased from 1 637 in 2013 to
2 449 in 2015 whereas Trainer/Teacher has decreased from 16 in 2013 to 6 in 2015.

Table W:  Comparison of Part-time Accounting Employees in 2013 and 2015

2013 2015 Changes of
Part-time
Full-time Part-time Full-time Part-time Employees
Accounting  Accounting  Accounting  Accounting Increase
Job level Employees  Employees _Employees Employees  (Decrease)
Partner/Principal/Director/
Chief Financial Officer 3159 146 4483 179 33
Senior Manager/
Financial Controller 10 065 2 11218 1 1)
Manager 8 345 5 8 530 39 34
Sub-total of 21 569 153 24 231 219 66
Managerial Level
Supervisor/Senior 22714 38 21971 96 58
Clerk/Associate 56 029 1637 56 153 2449 812
Trainer/Teacher 1061 16 813 6 (10)
Total 101 373 1844 103 168 2770 926
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Wastage
(Appendix 6 — Table 6, Tables 6.1 to 6.4)

2.40 During the observation period, 1 137 accounting personnel were reported to have
either left the accounting field (including retrenchment), emigrated, relocated workplace,
retired, repatriated or gone on to further studies as shown in Table X. The wastage of 1 137
persons represented 1.1% of the manpower demand of 104 924 in 2015. However, it is
expected that the wastage rate could be higher if the 3 392 accounting personnel who had
resigned for “Other Reasons” and “Reasons Unknown” were taken into account.

Table X : Number of Accounting Personnel who Left the
Accountancy Sector in the Past Twelve Months

Reason Number of Employees who Left
Taking up another accounting 7 688
position in Hong Kong
Taking up a non-accounting N
L2 T 382
position in Hong Kong
Emigration 21
Repatriation 47
Relocation of workplace 9 > 1137
Retirement 385
Further studies 78
Retrenchment” 215 )
Other reasons™ 548 (excluding
Reasons unknown 2844 those initiated
by the
company)
Total 12 217
Manpower Demand in 2015 104 924

# Based on the experience in previous surveys, most of the employees who left
the company due to retrenchment might not join the accountancy sector
again.

* Other reasons include health problems, taking care of the family and personal
reasons, etc.
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241 Table Y shows the breakdown of the reasons for taking up a non-accounting
position in Hong Kong. 382 (3.2%) of the 12 002 (12 217-215) resignations left the accounting
field for better working conditions/prospects. Details of the staff turnover statistics of
individual branches are given in Tables 6.1 to 6.4 of Appendix 6.

Table Y : Reasons for Taking up a Non-Accounting
Position in Hong Kong

Number of
Reason Resignations  (Percentage)
Better working hours 136 (35.6%)
Better remuneration package 59 (15.4%)
Better prospects 116 (30.4%)
Others* 71 (18.6%)
Total** 382 (100%)

* Others include pursuing personal interest in other fields, etc.
** Total percentage may not equal 100% due to rounding.

34



Staff to be Recruited by Education Level
(Appendix 6 — Table 9)

2.42 Table Z shows the estimated number of employees to be recruited by education
level. Generally speaking, managerial staff and trainer/teacher were normally required to
possess a University Degree or above. However, as a certain number of respondents did not
give information for this part, readers of this report should exercise due care when they

examine the findings of Table Z.

Table Z:

Number of Staff to be Recruited in the Next 24 Months
by Type of Education Level

Number of Employees

Graduate of No. of
University Sub-degree Holder Secondary Qualified
Degree (HD/AD/D/HCIC School Leaver Total Accountants
or Above or Equivalent) or Below Unspecified (%)* (%)*
Partner/Principal/ 22 - - - 22 22
Director/Chief
Financial
Officer
Senior Manager/ 151 - - - 151 25
Financial
Controller
Manager 300 7 - 1 308 166
Sub-total of 473 7 - 1 481 213
Managerial (98.3%) (1.5%) (0.0%) (0.2%) (1009%0) (44.3%)
Level
Supervisor/Senior 520 351 14 - 885 138
(58.8%) (39.7%) (1.6%) (0.0%) (1009%0) (15.6%)
(32.0%) (26.6%) (40.9%) (0.5%) (1009%6) (1.3%)
Trainer/Teacher 9 - - - 9 8
(100%) (0.0%) (0.0%) (0.0%) (1009%6) (88.9%)
Total 1967 1160 1249 16 4392 398
(%o)* (44.8%) (26.4%) (28.4%) (0.4%) (1009%0) (9.1%)

* As a percentage of the total number of staff to be recruited in the job level and the total percentage may not equal 100% due to rounding.
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Recruitment Difficulties
(Appendix 6 — Tables 10 to 11, 11.1 to 11.4)

2.43 The 2015 Survey revealed that among a total of 26 897 establishments
(464 establishments out of a total of 26 897 establishments did not answer the question on
“recruitment difficulties”) in the accountancy sector, the majority of the establishments had not
tried to recruit employees to fill vacancies in the twelve months prior to the fieldwork of the
2015 Survey.

2.44 Table AA shows the number of establishments which encountered recruitment
difficulties in the twelve months prior to the fieldwork of the 2015 Survey. 1.3% of the
establishments experienced difficulties in recruiting supervisor/ senior and for clerical staff, the
percentage was 3.0%.

Table AA:  Number of Establishments Encountered
Recruitment Difficulties in the Past Twelve Months

Number of Establishments (%)

Partner/
Principal/
Director/ Senior
Chief Manager/
Recruitment Financial Financial Supervisor/ Clerk/ Trainer/
Difficulties Officer Controller Manager Senior Associate Teacher
Yes 23 (0.1%) 20 (0.1%) 88 (0.3%) 338 (1.3%) 807 (3.0%) 2 (<0.1%)
No 69 (0.3%) 60 (0.2%) 201 (1.1%) 449 (L7%) 2921  (10.9%) 7 (<0.1%)
Have not
recruited
or tried to 26341 (97.9%) 26353 (98.0%) 26054 (96.9%) 25646 (95.3%) 22705 (84.4%) 26424 (98.2%)
recruit
Ri;uszasl 464 (LT%) 464 (LT%) 464 (L7%) 464  (L7%) 464  (L7%) 464  (L7%)
Total 26897 (100%) 26897 (100%) 26897  (100%) 26897 (100%) 26897  (100%) 26897 (100%)
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2.45 Employers who had encountered recruitment difficulties reported that the main
reasons of recruitment difficulties were “lack of candidates with relevant experience and
training” and “working conditions/remuneration package could not meet recruits’
expectations”. The ratios of these two reasons to the total figure were 44.7% and 41.5%
respectively. Moreover, 3.3% of the employers reported that the reasons of recruitment
difficulties were “insufficient accounting graduates from tertiary institutions”. Table AB
shows the reasons of recruitment difficulties and their respective percentages.

Table AB: Reasons of Recruitment Difficulties
in the Past Twelve Months

Job L evel
Partner/
Principal/
Director/ Senior
Chief Manager/
Financial Financial Supervisor/ Clerk/ Trainer/
Reason Officer Controller ~ Manager Senior Associate Teacher Total**
Insufficient - - - 4 55 - 59
accountancy (3.3%)
graduates
from
tertiary
institutions
Lack of 24 20 88 187 481 1 801
candidates (44.7%)
with relevant
experience
and training
Working 2 17 69 233 420 2 743
conditions/ (41.5%)
remuneration
package
could not
meet recruits’
expectations
Other - - - 94 92 2 188
reasons* (10.5%)
Total** 26 37 157 518 1048 5 1791
(1.5%) (2.1%) (8.8%) (28.9%) (58.5%0) (0.3%) (100%)

*  Other reasons include “work place too far from home” and “the requirement to possess special software
knowledge was not met”, etc.

** Total percentage may not equal 100% due to rounding.
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Number of Hong Kong Accounting Employees
Having to Work in the mainland of China
(Appendix 6 — Table 12)

2.46 The 2015 Survey revealed that there were 7 348 accounting employees who had
to work in the mainland of China during the survey period. Of these, 929 (12.6%) were on
stationed basis and 6 419 (87.4%) were on travelling basis. The comparison of the figures in
2013 and 2015 is summarised in Table AC. As shown in the table, the number of Hong Kong
accounting employees having to station in the mainland of China because of operational needs
has increased by 398 persons, representing an increase of 75.0% in comparison with 531
persons in 2013. During the same period, the number of Hong Kong accounting employees
who participated in mainland operations on travelling basis has decreased by 2 179 persons, or
-25.3% when compared with 8 598 persons in 2013. The accounting personnel on travelling
basis were mainly to support the operations of the company in the mainland of China.

Table AC:  Comparison of the Number of Hong Kong Accounting Employees
Having to Work in the mainland of China in 2013 and 2015

Number of Employees

Changes

Working Mode 2013 2015 % Increase (Decrease)
Stationed Basis 531 929 398
5.8% 12.6% 75.0%
Travelling Basis 8 598 6419 (2179)
94.2% 87.4% (25.3%)
Total 9129 7348 (1781)
100% 100% (19.5%)

2.47 Employers were also requested to estimate the number of employees to be

stationed or travelled to the mainland of China because of operational needs in January 2017.
The forecast is shown below:

Projected Number of Employees

Working Mode In January 2017
Stationed Basis 1011
Travelling Basis 6 630
Total 7641
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Effects of Mainland Operations
on Hong Kong Accounting Employees
(Appendix 6 — Table 13)

2.48 The 2015 Survey revealed that 512 additional accounting employees were to be
recruited as a result of mainland operations. Employers further reported that 2 233 existing
accounting employees had to be trained for the purpose of handling operations in the mainland
of China. Because of the close business relationship between the Mainland and Hong Kong,
there was a significant increase in the demand for additional accounting employees.
Meanwhile, employers also reported that more emphasis should be put on training existing
accounting employees so as to deal with mainland operations. The comparison of the effects of
mainland operations on Hong Kong accounting employees in 2013 and 2015 is summarised in
Table AD.

Table AD: Comparison of the Effects of Mainland Operations
on Hong Kong Accounting Employees in 2013 and 2015

Number of Employees

Changes
Effects 2013 2015 Increase (Decrease)
Additional Accounting Employees 78 512 434
Need to be Recruited 556.4%
Number of Existing Accounting Employees 2003 2 233 230
to be Trained for Mainland Operations 11.5%
2.49 Employers were also requested to estimate the number of additional employees to

be recruited and the number of existing employees to be trained to deal with operations in the
Mainland in January 2017. The forecast is shown as follows:

Effects Projected Number of Employees in January 2017

Additional Accounting Employees 431
Need to be Recruited

Number of Existing Accounting Employees 2 494
to be Trained for Mainland Operations

Total 2 925
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Moving of the Accounting Function Out of Hong Kong
(Appendix 6 — Tables 14 to 15)

2.50 In the 2015 Survey, employers were asked whether the accounting related
functions of their establishments had been moved to subsidiaries/affiliates outside Hong Kong
and the percentage of the number of accounting employees working in subsidiaries/affiliates
outside Hong Kong as a result of the movement of the accounting function. It is shown that
33 952 establishments or 97.7% of a total of 34 759 establishments did not move their
accounting function outside Hong Kong. Details of the survey findings are summarised in
Table AE.

Table AE:  Movement of the Accounting Function
Outside Hong Kong in the Accountancy Sector

Number of Establishments (%)*

Unspecified/
Branch Yes No Refusal Cases Total
Accounting Firms 16 (0.6%) 2374 (96.1%) 81 (3.3%) 2471 (100%)
Government Departments, - (0.0%) 32 (94.1%) 2 (5.9%) 34 (100%0)
Non-governmental
Organisations and
Statutory Bodies
Commerce and Services 369 (1.3%) 28241 (97.6%) 330 (1.1%) 28940 (100%)
Establishments
Industrial Establishments - (0.0%) 3305 (99.7%) 9 (0.3%) 3314 (100%)
Total** 385 (1.1%) 33952 (97.7%) 422 (1.2%) 34759 (100%)*

* As a percentage of the total number of establishments in the same branch.
**  Asa percentage of the total number of establishments. Total percentage may not equal 100% due to rounding.

# This figure of the total number of establishments is different from the total number of establishments in previous paragraphs as this
figure also includes companies without technical manpower. As a result of the movement of accounting function to subsidiaries/
affiliates outside Hong Kong, some companies may no longer have accounting employees.

Number of Establishments

Percentage of the No. of Accounting

Employees Transferred to Work in Mainland
Subsidiaries/Affiliates outside Hong Kong of China Macau Taiwan Other places Total
<10% 231 - - - 231

10% - 30% - - - - -
31% - 50% - - - - -
> 5006 - - - - -

Total* 231 0 0 0 231
(100%) (0.0%) (0.0%) (0.0%) (100%)

Remarks: The total number of establishments did not include 154 refusal/unspecified cases.

2.51 As shown in Table AE, 385 respondents reported that they had moved their
accounting function out of Hong Kong.
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Outsourcing of Accounting Related Functions
(Appendix 6 — Table 16)

2.52 In the 2015 Survey, employers were asked whether the accounting related
functions of their establishments had been outsourced to local companies or companies outside

Hong Kong. Details of the survey findings are summarised in Table AF.

Table AF:  Outsourcing of Accounting Related Functions
to Local Companies or Companies Outside Hong Kong

Number of Establishments (%)

Mainland Other Not
Branch Hong Kong China Macau Taiwan Places Applicable  Unspecified Total
Accounting Firms 88 54 - - - 2248 - 2390
Government 1 - - - - 31 - 32
Departments,
Non-governmental
Organisations and
Statutory Bodies
Commerce and 4186 153 - - 2 24 165 103 28 609
Services
Establishments
Industrial 767 - - - - 2538 - 3305
Establishments
Total* 5042 207 0 0 2 28 982 103 34 336
(14.7%) (0.6%0) (0.0%) (0.0%) (<0.1%) (84.4%) (0.3%) (1009%0)
* Total percentage may not equal 100% due to rounding.
Remarks: The total number of establishments did not include 423 refusal cases.
2.53 It indicated that out of a total of 5251 establishments that had outsourced

accounting related functions to other companies in Hong Kong, the mainland of China or other

places, 5 042 establishments chose local companies as the service provider.
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Estimated Percentage of Training and Total Training Hours Provided by
External Course Providers in the Next Twelve Months
(Appendix 6 — Table 17)

2.54 The 2015 Survey revealed that some establishments would sponsor their
employees to take part in training programmes provided by external course providers in the
next twelve months. Detailed figures are shown in Table AG. For job levels of “Managerial”
and “Trainer/Teacher”, the number of establishments fully relied on training programmes
provided by external course providers was more than the number of establishments sourcing
out only part of their staff training functions to external course providers. It should be noted
that for establishments which did not sponsor employees to attend external training
programmes might or might not provide in-house training to their employees as this survey did
not ask for this piece of information. In addition, the majority of establishments would provide
a total of less than 50 training hours to their employees.

Table AG: Estimated Percentage of Training Provided by
External Course Providers in the Next Twelve Months

Number of Establishments

Job Level 0% >0% - 24% >24%-49% >49% - 74% >74% - <100% 100%

Partner/Principal/ 7627 543 461 215 71 1406
Director/Chief Financial Officer/

Senior Manager/

Financial Controller/

Manager

Supervisor/Senior 6 353 788 171 209 57 437
Clerk/Associate 18 156 1152 298 218 131 1095
Trainer/Teacher 162 14 5 2 - 34

Estimated Total Training Hours* Provided by External Course Providers in the Next Twelve Months

Number of Establishments

Job Level >0-10 >10-50 >50 - 100 >100-200 >200 - 1000 >1000

Partner/Principal/
Director/Chief Financial Officer/

Senior Manager/ 811 1163 148 4 2 1
Financial Controller/

Manager

Supervisor/Senior 679 373 5 4 1 1
Clerk/Associate 1251 670 7 33 4 -
Trainer/Teacher 14 30 - - - -

* As quite a number of respondents did not provide the estimated total number of training hours, readers of this report should be mindful of this
when they interpret the information.
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Comparison of Training Expenses of the Previous Year
and Training Budget for the Next Year
(Appendix 6 — Tables 18 to 19)

2.55 For in-house training, the 2015 Survey revealed that 24 642 (95.6% of 25 764)
establishments had kept their staff training expenses more or less the same in 2013 and 2014.
355 (1.4% of 25 764) establishments reported that they had increased their staff training
expenses in 2014. For external training, the result revealed that 24 733 (96.0% of 25 764)
establishments had maintained their staff training expenses more or less the same in 2013 and
2014 while 254 (1.0% of 25 764) establishments reported that they had increased their staff
training expenses in 2014. Details of the changes are summarised in Table AH.

Table AH:  Comparison of Training Expenses
in 2013 and 2014

In-house Training External Training
Training Expenses Number of Number of
of 2014 vs 2013 Establishments ~ (Percentage)*  Establishments  (Percentage)*
No Change 24 642 (95.6) 24 733 (96.0)
ncreaseby  >50% 7 01 8 (<01)
>20% - 50% 2 (<0.1) 81 (0.3)
>10% - 20% 42 (0.2) 46 (0.2)
5% -10% 288 (1.1) 92 (0.4)
< 5% 16 (0.2) 27 (0.1)
. subtotal 385 (14 54 Lo
Decrease by > 50% - (-) - (-)
>20% - 50% 3 (<0.1) - (-)
>10% - 20% - (-) 19 (0.1)
5% -10% 7 (<0.1) - (-)
< 5% - (-) 1 (<0.1)
 subtotal 0 01y 220 01
Unspecified/Refusal Cases 757 (2.9) 757 (2.9)
Total 25 764" (100) 25 764" (100)

*  Total percentage may not equal 100% due to rounding.
#  This figure of total number of establishments is different from the total number of establishments in previous paragraphs

as it does not include companies which only have part-time employees. As reported by respondents, these companies
would not provide part-time employees with training resources.
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2.56 With regard to in-house training budget for 2015, survey findings showed that
24 608 (95.5% of 25 764) establishments had planned to maintain the same training budget for
2015 when compared with the expenses in 2014. For the budget of external training, 24 466
(95.0% of 25 764) establishments had planned to maintain the same training budget for 2015
when compared with the expenses in 2014. Table Al shows the statistics reflected by the 2015
Survey.

Table Al: Comparison of Training Budget for 2015
with Training Expenses of 2014

In-house Training External Training
Training Budget of 2015 vs Number of Number of
Training Expenses of 2014  Establishments  (Percentage)*  Establishments  (Percentage)*
No Change 24 608 (95.5) 24 466 (95.0)
Increaseby  >50% . 01 06 04)
>20% - 50% 50 0.2) 28 (0.1)
>10% - 20% 46 (0.2) 84 (0.3)
5% -10% 281 (1.2) 86 (0.3)
< 5% 14 (0.1) 236 (0.9)
© Sub-total 395 (@15 50 1)
Decrease by > 50% - (-) 1 (<0.1)
>20% - 50% 3 (<0.1) - (-)
>10% - 20% - (-) - (-)
5% -10% - (-) - (-)
< 5% 1 (<0.1) - (-)
 subtoal s <1 L (<01)
Unspecified/Refusal Cases 757 (2.9) 757 (2.9)
Total 25 764" (100) 25 764" (100)

*  Total percentage may not equal 100% due to rounding.

#  This figure of total number of establishments is different from the total number of establishments in previous paragraphs
as it does not include companies which only have part-time employees. As reported by respondents, these companies
would not provide part-time employees with training resources.

2.57 395 (1.5% of 25 764) and 540 (2.1% of 25 764) establishments indicated that they
would increase their in-house and external staff training budget respectively at various ranges
for 2015. The majority of establishments would not reduce their staff training expenses as the
training function is important in manpower development and employers in the accountancy
sector are willing to continue providing employees with effective training and development
programmes.
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Types/Topics of Training

for Manpower Development

(Appendix 6 — Table 20, Tables 20.1 to 20.4)

2.58 In the 2015 Survey, employers were asked to give ideas on the training
types/topics which were important to the manpower development of the accountancy
sector. The overall top five types/topics of training for various job levels listed in the order of
the number of times chosen by employers are summarised in Tables AJ to AO. For the
types/topics of training by branch and by job level, they are shown in Tables 20.1 to 20.4 of

Appendix 6 of this report.

Table AJ:

ok~ e

Table AK:

SR R A

Table AL:

ok~ 0 Dd e

Table AM:

ok~ wDn e

Types/Topics of Training for Partners/Principals/Directors

[Chief Financial Officers

Principles & Practice of Management
Updates of Accounting Standard
Financial Accounting

Problem Solving & Decision Making
Tax Compliance and Planning

Types/Topics of Training for Senior Managers/
Financial Controllers

Principles & Practice of Management
Problem Solving & Decision Making
Updates of Accounting Standard
Financial Accounting

Marketing Management

Types/Topics of Training for Managers

Financial Accounting

Updates of Accounting Standard
Cost and Management Accounting
Problem Solving & Decision Making
Financial Management

Types/Topics of Training for Supervisors/Seniors

Financial Accounting

Updates of Accounting Standard
Cost and Management Accounting
Principles & Practice of Management
Accrued-based Accounting
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Table AN: Types/Topics of Training for Clerks/Associates

Financial Accounting

Updates of Accounting Standard
Cost and Management Accounting
English Writing

Accrued-based Accounting

ok~ D

Table AO: Types/Topics of Training for Trainers/Teachers

Financial Accounting

Updates of Accounting Standard
Financial Management

Internal Control and Compliance
Economics and Statistics

AN

2.59 Generally speaking, “Updates of Accounting Standards”, “Financial Accounting”
and “Problem Solving & Decision Making” are important training types/topics for managerial
staff. “Updates of Accounting Standards”, “Financial Accounting”, “Cost and Management
Accounting” and “Accrued-based Accounting”, etc. are crucial to Supervisors/Seniors,

Clerks/Associates and Trainers/Teachers.
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Incentives to Encourage Employers
to Provide Training to Their Employees
(Appendix 6 — Table 21)

2.60 In the 2015 Survey, employers were requested to suggest means to encourage
establishments to provide training to their employees. Survey findings showed that
“reimbursement of course fees to employers”, “provision of subsidy to employers” and
“government loan/grant to employers” were the incentives to encourage employers to invest in
staff training function. The percentages of the number of establishments suggested the above
three means were 45.2%, 32.7% and 9.9% respectively.
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1%

Forecast of Manpower in 2017

(Appendix 6 — Table 1)

2.61

Employers were asked to forecast their manpower in 2017 in the 2015 Survey. The forecast number of employees in January 2017 was
106 938 or an increase of 2 014 persons (1.9%) when compared with the manpower demand of 104 924 persons in January 2015. Table AP shows the
distribution of manpower forecast in the four branches.

Table AP : Forecast of Manpower in 2017
by Branch by Job Level

Manpower Demand

Partner/Principal/Director/ Senior Manager/
Branch Chief Financial Officer Financial Controller Manager Sub-total of Managerial Level Supervisor/Senior Clerk/Associate Trainer/Teacher Total
Increase Increase Increase Increase Increase Increase Increase Increase
2015 2017 | (Decrease) | 2015 2017 | (Decrease) | 2015 2017 | (Decrease) 2015 2017 | (Decrease) 2015 2017 | (Decrease) | 2015 2017 | (Decrease) 2015 2017 | (Decrease) | 2015 2017 | (Decrease)
Accountin 3501 3531 30 1594 1611 17| 2248 2258 10| 7343| 7400 57 5081 5159 78 10226| 10510 284 142 142 22792 23211 419
Fi 9 0.9% 1.1% 0.4% 0.8% 1.5% 2.7% 1.8%
irms
Government 81 81 - 669 689 20 344 345 1 1094| 1115 21| 1509 1512 3] 3120 3146 26 363 364 1 6 086 6137 51
Departments, 3.0% 0.3% 1.9% 0.2% 0.8% 0.3% 0.8%
Non-governmental
Organisations and
Statutory Bodies
Commerce 864 864 -| 8687 8807 120 5588 5586 (2)| 15139| 15257 118 14569| 14859 290 40549| 41617 1068 317 317 70574 72050 1476
and Services 1.4% (<0.1%) 0.8% 2.0% 2.6% 2.1%
Establishments
Industrial 42 42 - 285 285 552 556 4 879 883 4] 1162 1163 1| 3431 3494 63 - - 5472 5540 68
Establishments 0.7% 0.5% 0.1% 1.8% 1.2%
Al Branches 4488 4518 30| 11235| 11392 157| 8732 8745 13| 24 455| 24 655 200 22321 22693 372| 57326| 58767 1441 822 823 1| 104 924| 106 938 2014
0.7% 1.4% 0.1% 0.8% 1.7% 2.5% 0.1% 1.9%




2.62 Employers forecasted that the total number of accounting personnel would
increase from 104 924 in 2015 to 106 938 in 2017, representing a growth rate of 1.9%.
Because of the uncertainty in the business outlook of the global economy, many employers
were quite conservative in estimating their manpower needs in 2017. Therefore, a modest
manpower growth rate was reported.

2.63 The forecast manpower demand of 106 938 means that employers expected the
net demand for accountancy manpower in the next 24 months to be 3 770 persons:

Forecast manpower demand in January 2017 106 938
Current manpower demand in January 2015 104 924
Forecast net increase 2014
Add: Inputs to fill existing vacancies in 2015 1756

Total 3770

Projection of Manpower
(Appendix 6 — Table 1)

2.64 Employers were requested to forecast their manpower requirements for the next
24 months by job level. Details of the forecast are summarised as follows:

Manpower Demand Forecast Manpower
in 2015 Demand in 2017 Growth (%)
Partner/Principal/Director/
Chief Financial Officer 4488 4518 30 0.7%
Senior Manager/ 0
Financial Controller 11235 11392 157 1.4%
Manager 8732 8 745 13 0.1%
Sub-total of o
Managerial Level 24 455 24 655 200 0.8%
Supervisor/Senior 22 321 22 693 372 1.7%
Clerk/Associate 57 326 58 767 1441 2.5%
Trainer/Teacher 822 823 1 0.1%
Total 104 924 106 938 2014 1.9%
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2.65 In accordance with employers’ forecast, manpower projections are then translated
into projected additional manpower requirements for 2017 by job level as shown in Table AQ
below.

Table AQ:  Projected Additional Manpower Requirements for 2017
(Based on Employers’ Forecast)

Projected Additional

Employers’ Forecast Manpower Requirements for 2017
Job Level
Managerial 200
Supervisor/Senior 372
Clerk/Associate 1441
Trainer/Teacher 1

Sub-total 2014

Replacement for Wastage*

Estimated at 1.1%" of the Manpower Demand 1154
of 104 924 in 2015
Estimated at 1.1%" of the Manpower Demand 1165

of 105 926"in 2016

Total 4 333

* Wastage refers to those employees who left the accountancy field due to retrenchment, retirement, emigration, relocation of
workplace, repatriation, further studies or taking up a non-accounting position in Hong Kong. Establishments have to
recruit staff as a replacement for the wastage.

N The wastage rates are derived from Table X and assumed to be constant from 2015 to 2017.

# The manpower demand of 2016 is projected according to the growth rate derived from the employers’ forecast number of
employees in 2017 with the assumption that the annual growth rate is constant from 2015 to 2017.

2.66 Table AQ shows that in 2017, the accountancy sector would need to recruit 4 333
accounting employees to cope with the demand resulting from manpower growth and replacing
those leaving the sector permanently because of retrenchment, retirement, emigration,
relocation of workplace, repatriation, further studies and taking up a non-accounting position in
Hong Kong.
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Manpower Projection for 2016-2020 by the Labour Market Analysis Method

2.67

Besides employers’ forecast, the Labour Market Analysis (LMA Method) and the
Adaptive Filtering Method (AFM) can also be used to project the manpower of the
accountancy sector for the years 2016-2020. A detailed description of the LMA Method is
given in Appendix 7. The projected manpower requirements for 2016-2020 using the two
methods are summarised as follows:

Table AR . Projected Manpower for 2016-2020

Year Mgggz\r’]\lsr Projected (LMA) Projected (AFM) Projected (EF)
2015 104 924
2016 106 593  (+1.6%*) | 105836  (+0.9%*)
2017 107 628  (+1.0%**) | 106 613  (+0.7%**) | 106 938  (+1.9%%*)
2018 108 587  (+0.9%**) | 107249  (+0.6%**)
2019 109503  (+0.8%**) | 107 768  (+0.5%**)
2020 110394  (+0.8%**) | 108193  (+0.4%**)

* as percentage change vs manpower demand in 2015

** as percentage change vs projected manpower in the previous year
LMA | Labour Market Analysis
AFM | Adaptive Filtering Method

EF Employers’ forecast at the date of survey
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2.68 The Adaptive Filtering Method uses historical manpower data to project the
manpower requirements for future years. This method does not take into account qualitative
factors which may have impacts on manpower. Both LMA and AFM methods show an
increasing manpower trend for 2016-2020 while the forecast of manpower growth reported by
employers in the 2015 Survey was 1.9% that the additional manpower for the industry in 2017
are 2 014 employees. The LMA approach has the advantage of objectivity and allows interim
manpower projection updates when economic indicators become available. The AFM
approach is based on historical pattern in manpower series to extrapolate the future, assuming
all other variables remain unchanged whereas employers’ forecast is based on personal guess
and industry experience of the respondents who predicted a moderate growth in 2017. In
previous surveys, the LMA was used to project the manpower requirements for the industry. In
accordance with the manpower projection derived from the LMA method, the projected
additional manpower requirements for 2017 have been worked out and shown in Table AS
below.

Table AS:  Projected Additional Manpower
Requirements for 2017 (LMA Method)

Projected

Manpower Manpower Projected Additional

Manpower Projection Projection Additional Manpower
Demand for 2016 for 2017 Employees Replacement Requirements

Job Level in 2015 (LMA Method)* (LMA Method)* for 2017 for Wastage® for 2017

@ (b) © @=0)-@ E=[@+0O)]x1.1% H=(d)+E)
Managerial 24 455 25035 25279 824 544 1368
Supervisor/Senior 22321 22 700 22921 600 495 1095
Clerk/Associate 57 326 58 017 58 581 1255 1269 2524
Trainer/Teacher 822 840 848 26 18 44
Total 104 924 106 592 107 629 2705 2 326 5031

#  The projected number of employees at the four job levels are derived from the projected manpower demand in 2016 and 2017 under
LMA Method (paragraph 2.67) and the ratio of manpower structure (paragraph 2.4).

A The wastage rates are derived from Table X and assumed to be constant from 2015 to 2017
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Manpower Supply and Demand
Demand for Accounting Personnel

2.69 In accordance with the projected additional manpower requirements for 2017
listed in Table AS, the accountancy sector requires additional employees to take up 1 368
managerial positions, 1095 supervisory positions, 2524 clerical positions and 44
trainer/teacher positions. Regarding the analysis of minimum education requirement of
employees as shown in Table J of paragraph 2.24, the accountancy sector requires 1 937
(1 015 + 606 + 273 + 43) persons who possess a university degree to take up positions of the
above four job levels. In addition, the accountancy sector needs to recruit 1056
(208 + 297 + 550 + 1) persons who possess sub-degree/associate degree qualifications to take
up positions of the above four job levels.

Supply of Accounting Personnel
2.70 Based on the information provided by the University Grants Committee of Hong
Kong (UGC), the Vocational Training Council (VTC) and course providers* running

accounting courses, the planned number of graduates in the accounting discipline is summed
up in Table AT.

Table AT :  Supply of Accounting Graduates

Estimated Number of Estimated Number of
Graduates in 2015/2016 Graduates in 2016/2017
Degree 2 607 2442
Sub-degree 1 226" 1252*

* The Training Board wrote to local course providers requesting for their estimated number of degree and
sub-degree graduates in 2015/2016 and 2016/2017. 33.3% of the course providers replied. The estimated
number of graduates reported by these course providers has been included in the figures as shown in Table
AT. Users of the survey findings should note that the data collected might not be comprehensive.

# Readers should note that not all sub-degree graduates would enter the job market immediately after
graduation. Quite a number of those graduates would opt for further study.
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2.71 The manpower demand for local accounting graduates in the next 24 months is
presented below:

Table AU :  Demand for Local Graduates of
Accounting Discipline in the Next 24 Months

Demand for Graduates
of Accounting Discipline

Degree 1937
Sub-degree 1 056
Total 2993
2.72 It appears from Tables AT and AU that the supply of local graduates of the

accounting discipline from tertiary institutions in the next 24 months should be able to meet the
demand. In addition, some local graduates of accounting discipline who did not join the
accountancy sector might work in other economic sectors in the community or pursue further
studies. It should be noted that the net manpower growth for the next two years as shown in
paragraph 2.68 above is 2 705. Added to this is a wastage of about 1.1% of the manpower
demand of 104 924 in 2015 and projected manpower demand of 106 592 in 2016 (a total of
2 326 persons). Therefore, the required number of fresh input to the accountancy sector should
be 5031 (2 705 + 2 326) which could be met by graduates from tertiary institutions and
secondary school leavers.
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SECTION 111

RECOMMENDATIONS

Utilization of the 2015 Manpower Survey Report

3.1 The 2015 Manpower Survey Report was compiled with the aim of furnishing
users with information on the manpower situation and training needs of personnel in the
accountancy sector. Users are advised to take note that after the fieldwork of the survey,
changes in the business environment might have some effects on the projected manpower
supply and demand situation in the accountancy sector. Users are advised to be cautious
when quoting the survey findings as reference materials.

Survey Findings

3.2 Although there are uncertainties over the timing and pace of interest rate rises in
the United States and the crisis in Greece exposes a deepening divergence within the
European Union, the business outlook of the local economy is somewhat less volatile. In
fact, the steady growth in the demand for manpower in the accountancy sector as reflected by
the survey findings is considered to be consistent with the current situation in Hong Kong
that the labour market is basically stable. The manpower demand of the accountancy sector
in the coming two years is believed to remain stable. On the other hand, automation through
the use of technology provides auditors with a means to complete tasks in a more efficient
and timely manner, while allowing more time to be spent in complex and judgmental areas.
Therefore, even though statutory audit work is still a major business for CPA firms, those
firms also provide a full range of business advisory services to their clients such as financial
planning, corporate management and internal audit.

3.3 There is a growing trend on increased ESG (Environmental, Social and
Governance) disclosure and more companies are incorporating ESG criteria into their
strategies and operations. In fact, the Hong Kong Stock Exchange encourages listed
companies to identify and disclose ESG issues that are relevant to its business. In order to
face the challenge of setting up an ESG reporting system, companies do need to provide
training to their accounting personnel as they play a key role in sustainability reporting. On
the other hand, Hong Kong has a stable and reliable stock and financial market which leads to
the demand for accounting personnel. Hong Kong has a pool of accounting talents who are
able to provide excellent accounting support to enterprises of the Mainland and high net
worth clients. Last but not least, regulatory bodies have been adopting a tighter approach in
implementing regulatory measures. Due to tighter rules and regulations imposed by
regulatory bodies, the demand for relevant job holders has increased. In fact, tighter control
can also mean that accounting personnel will play a more important role in terms of the
provision of compliance and regulatory advice to clients.

3.4 After analyzing the survey findings, the Training Board accepts that the findings
have reflected the manpower and training situation of the accounting personnel in the
surveyed establishments. As the establishments selected for the survey had sufficient
representation of the accountancy sector, the Training Board recommends that the survey
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results could be used as a reference when employers formulate manpower training and
development strategies for their employees.

3.5 The Training Board would also like to thank all members for their valuable
views and comments on the analysis of manpower statistics of the 2015 Manpower Survey,
business outlook of the accountancy profession and the manpower training and development
strategies for accounting personnel. Their views have been incorporated into relevant
sections of the manpower survey report for public reference.

Future Surveys

3.6 The Training Board considers that the current practice of conducting manpower
surveys at a two-year interval is useful in building a series of historical data for comparison
and for projecting future manpower requirements. As Hong Kong’s economy is changing
rapidly, it is essential that the situation of manpower demand and supply be closely monitored
to enable the Training Board to recommend measures to meet the training requirements of the
accountancy sector.

Manpower Demand and Training Requirements in the Accountancy Sector

3.7 Based on the manpower forecast for the next 24 months using the Labour Market
Analysis Method (LMA), the Training Board has projected the future manpower and training
requirements for the next 24 months by job level. With reference to the projected additional
manpower requirements for 2017 listed in Table AR of paragraph 2.67, the Training Board
recommends that the accountancy sector should cater for the training needs of about 109 955
persons working in the accountancy sector as shown in Table AU.

Table AU: Recommended Training Requirements for 2017

Training Requirements

Manpower for Projected Additional Total Training

Job Level Demand in 2015 Manpower for 2017 Requirements
Managerial 24 455 1368 25 823
Supervisory/Senior 22 321 1095 23416
Clerical/Associate 57 326 2524 59 850
Trainer/Teacher 822 44 866
Total 104 924 5031 109 955

Strategies to Attract and Retain Talents
3.8 Employers play a vital role in attracting and retaining talents of the accountancy

sector by planning the career path of their employees. Employees will be better motivated if
clear messages and specific guidelines on the route of training and development as well as the
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promotion path could be conveyed to them. The provision of a better prospect to accounting
personnel would be an effective strategy to attract and retain talents. This is also the
motivation for youngsters to accept relatively long working hours in the accountancy sector.

3.9 Both accounting courses and the accountancy profession are popular. Many
secondary school leavers would like to further their study in accounting. Those youngsters
require the support of both education institutions and the accountancy sector to equip and
prepare them for the workplace.

Manpower Training

3.10 As an international financial centre as well as a leading trading and service hub,
many state-owned and privately-owned enterprises in the Mainland would like to take good
advantage of Hong Kong as a platform to search for business opportunities globally. In this
connection, many such enterprises will set up regional offices in Hong Kong and this will
then lead to a demand for more accounting personnel.  This will in turn increase the demand
for professionals such as accounting practitioners, analysts as well as lawyers, etc. to provide
professional services for these operations. In fact, according to the “Report on Hong Kong
Trade in Services Statistics” published by the Census and Statistics Department in February
2015, export of accounting, auditing, book-keeping and tax consulting services amounted to
HKD1 559 million in 2013 and the Mainland is one of the largest export markets for Hong
Kong’s accounting services.

3.11 The Training Board further considers that in order for Hong Kong to maintain its
status as an international financial centre, employers should make long-term plans on their
manpower training and development. Nowadays, there are strong demand for asset
management and financial management services in the community, not only accounting
personnel but also banking and finance personnel should upgrade themselves continuously in
order to meet the increasing demand for high level job skills and knowledge in the business
community. Also, fresh graduates should also enhance their English proficiency as English
is a major medium in business communication.

3.12 With regard to the mode of training, the Training Board recommends that in
addition to the systematic in-house training programmes provided to their employees,
employers should make good use of services provided by external training course providers.
Apart from the Continuing Education Fund to support the lifelong learning process for
employees’ self-development, employers indicated that means such as reimbursement of
course fees to employers, provision of subsidy to employers and government loan/grant to
employers would help encourage them to provide training to their employees. On the other
hand, the Vocational Training Council also offers services to help employers organise their
training schemes. For example, the New Technology Training Scheme provides financial
assistance to local companies up to a maximum of 50% of the training cost for their
employees to be trained in new technologies. The Scheme covers various types of training
mode including overseas training courses or industrial attachment, local training courses, and
tailor-made local training courses / industrial attachments for individual companies.
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Training Programmes

3.13 As evidenced by employers’ suggestions on the training types/topics which are
important to the manpower development in the accountancy sector, a wide spectrum of
training programmes should be provided to accounting employees. The provision of
training to employees not only upgrades the job knowledge and skills of employees, but also
broadens and deepens the exposure of employees to different trades/ industries.

3.14 With regard to training courses/programmes, the following types/topics are
recommended:

(i) Types/Topics of Training for Managerial Staff

“Principles and Practices of Management”, “Updates of Accounting
Standards”, “Financial Accounting”, and “Problem Solving & Decision
Making” are the major types/topics of training to be recommended for
accounting personnel of the managerial level,

(if) Accounting Related Knowledge

Topics related to “Financial Accounting”, “Updates of Accounting
Standards”, “Cost and Management Accounting”, and “Accrued-based
Accounting” are recommended to be offered to supervisory and clerical
levels of accounting personnel.

(iii) Generic Skills
Language courses like “English Writing”, “Spoken English”, “Putonghua”
and generic skill training in *“Cross-exposure to other Accounting
Functions”, “Information Systems Application Skills” and “Interpersonal
Skills” are recommended to be run for supervisory and clerical levels of
accounting personnel.

3.15 Furthermore, same topic of training courses could be offered to accounting
personnel at various job levels with depth of content adjusted to the needs of target
participants to enhance the effectiveness of training.

Accountancy Seminars

3.16 The Training Board considers that there is a need to organise accountancy
seminars regularly. The objectives are to provide a platform for accounting personnel at
different levels to share their valuable experience and skills as well as the discussion of issues
concerning the development of the accountancy profession. In addition, topics of seminars
related to career development targeted at junior accounting personnel and/or students of
tertiary institutions/secondary schools could also help promote the career prospects and
training opportunities of young accounting personnel. Furthermore, seminars related to the
business environment of the mainland of China are also recommended, in particular for
personnel in commerce and services establishments.
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Appendix 1

Accountancy Training Board
Membership List
(as at 1.9.2015)

Chairman

Mr Terence CHEUNG Kwong-tat (nominated by a major international accounting
firm)

Members

Dr Eva CHAN Yee-wah (nominated by the Hong Kong Institute of
Chartered Secretaries)

Mr Francis CHENG Man-piu (nominated by the Chinese Manufacturers'
Association of Hong Kong)

Prof Stella CHO LUNG Pui-lan (nominated by the Hong Kong Institute of
Accredited Accounting Technicians Limited)

Mr CHOW Chun-keung (nominated by the Hong Kong General Chamber
of Small and Medium Business Limited)

Dr Alice CHUI Pui-ling (nominated by the Hong Kong Institute of
Certified Public Accountants)

Ms Faith DEL ROSARIO (nominated by the Hong Kong General Chamber
of Commerce)

Dr Sammy FUNG Lai-kin (nominated by a local tertiary institution)

Dr John FUNG Yat-chu (nominated by a commerce and services
establishment)

Mr Nelson LAM Chi-yuen (nominated by a local small and medium
accounting firm)

Ms Rhoda LIU Mei-ling (nominated by the Chinese General Chamber of
Commerce)

Mr Roy LO Wa-kei (ad personam)

Ms Brenda NG Wai-po (nominated by an industry establishment)
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Ms Carmen TING

Ms Fanny WONG

Mr WONG Wai-hong

Mr Bernard WU Tak-lung

Ms Karmen YEUNG Ka-yin

Ms Rita CHOW Yiu-hing

Ms Florence IP Chai-mi

Ms Susanna CHAN Sau-ching

Secretary

Mr William CHOW Wing-nin

(nominated by the Hong Kong Institute of
Certified Public Accountants)

(nominated by the Employers' Federation of Hong
Kong)

(nominated by a local small and medium
accounting firm)

(ad personam)

(nominated by the Federation of Hong Kong
Industries)

(representing the Director of Accounting
Services)

(representing the Commissioner for Labour)

(representing the Executive Director of the
Vocational Training Council)

(Vocational Training Council)
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Appendix la

Accountancy Training Board

Working Party on 2015 Manpower Survey

of the Accountancy Sector
Membership List

Convener

Mr Terence CHEUNG Kwong-tat

Members

Dr EvaCHAN Y ee-wah

Mr CHOW Chun-keung

Mr Raymond FUNG Wai-man
Mr Jonathan NG Tai-sing

Mr Richard TSE Kin-pang

Dr NG Chak-man

Mr Raymond CHAN Ka-chong

Mr Andy LI Tak-ming

Secretary:

Mr William CHOW Wing-nin

(nominated by a major international accounting
firm)

(nominated by the Hong Kong Institute of
Chartered Secretaries)

(nominated by the Hong Kong General Chamber
of Small and Medium Business Limited )

(arepresentative from an industrial establishment)
(arepresentative from a professional body)

(arepresentative from a non-governmental
organisation/statutory body)

(Vocationa Training Council)

(Institute of Professional Education And
Knowledge)

(Hong Kong Institute of Vocational Education)

(Vocational Training Council)
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10.

11.

12.

13.

14,

Appendix 2

Accountancy Training Board

Terms of Reference

To determine the manpower demand of the industry, including the collectic
analysis of relevant manpower and student/trainee statistics and informat
socio-economic, technological and labour market developments.

To assess and review whether the manpower supply for the industry matches
manpower demand.

To recommend to the Vocational Training Council the development of voce
education and training facilities to meet the assessed manpower demand.

To advise the Hong Kong Institute of Vocational Education (IVE) and trainil
development centres on the direction and strategic development of their prograr
the relevant disciplines.

To advise on the cote planning, curriculum development and quality assur
systems of the IVE and training & development centres.

To prescribe job specifications for the principal jobs in the industry defining the
knowledge and training required.

To advist on training programmes for the principal jobs in the industry specifyin
time a trainee needs to spend on each skill element.

To tender advice in respect of skill assessments, trade tests and certifica
in-service workers, apprentices atrdinees, for the purpose of ascertaining tha
specified skill standards have been attained.

To advise on the conduct of skill competitions in key trades in the industry f
promotion of vocational education and training as well as partiompati internatione
competitions.

To liaise with relevant bodies, including employers, employers’ associations
unions, professional institutions, training and educational institutions and gove
departments, on matters pertaining to theettgpment and promotion of vocatiol
education and training in the industry.

To organize seminars/conferences/symposia on vocational education and trai
the industry.

To advise on the publicity relating to the activities of the Tra Board and releval
vocational education and training programmes of the VTC.

To submit to the Council an annual report on the Training Board’'s work a
recommendations on the strategies for programmes in the relevant disciplines.

To undertke any other functions delegated by the Council in accordance with £
7 of the Vocational Training Council Ordinance.

62



Accounting Firms

BT

Appendix 3

Government Departments, All sizeswitha

Non-governmental
Organisations and

Statutory Bodies

BURFELFT, 7 EBURF%AR K

TR TESHER

Commerce and Services

Establishments

[SEQLdiEE AR

Industrial Establishments

TSR

B 5% 3
Distribution of Survey Samples
AR AR E
Percentage to
Size of Frame Tota No. of
Employment Size (as at September 2014) SampleSize  Establishments
PN TR E RAEH  (EEEE L
(20144F9H I )
1-49 2 449 266 10.9%
50 - 499 23 23 100%
500 and over 5 5 100%
500 A EGLL_E
24 294
s 34 100%
relatively substantial
number of accounting
employees
NEAR— - HIEAHE
BERHNEGET AR
10- 19 18 161 112 0.6%
20-99 13387 195 1.5%
100 - 199 1228 106 8.6%
200 - 499 631 184 29.2%
500 and over 400 400 100%
500 A ECLL_E
33807 ! 97
10- 19 2 147 53 2.5%
20-99 1453 71 4.9%
100 - 199 141 25 17.7%
200 - 499 79 32 40.5%
500 and over 46 46 100%
500 A EGLL_E
3 866 227
Total
AL 40 184 1552
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Appendix 4

Vocational Training Council K 37l %k /5 HHd

Headquarters (Industry Partnership) ###E R (1T & 1F)
6F,_20A Tsing Yi Road, Tsing Yi Island, New Territories, Hong Kong

ERFRAEREEXRE20AWOCE
www.vtc.edu.hk

2574 3759

AC/1/2 (2015)

f
Dear Sir/Madam, 2 January 2015

The 2015 Manpower Survey of the Accountancy Sector

I am writing to solicit your cooperation in the 2015 Manpower Survey conducted by the Accountancy
Training Board of the Vocational Training Council.

The Accountancy Training Board is appointed by the Chief Executive of the Hong Kong Special
Administrative Region (HKSAR) to advise on matters pertaining to manpower training of the accountancy sector.
In order to collect information on the latest manpower situation and formulate meaningful recommendations on
manpower training for the sector, the Training Board will conduct the captioned survey from 9 January 2015 to
8 February 2015.

Over the past years, the manpower survey findings have been widely used by employers and training
institutions as reference materials for formulating their manpower and business plans. Your participation in the
survey is important to its success and | sincerely hope that the survey will provide you with relevant manpower
statistics to assist in the formulation of human resources development plans and strategies of your company.

I enclose one copy each of the Survey Questionnaire and Explanatory Notes for your reference and
completion. Staff of the Census and Statistics Department (C&SD) will make telephone contacts with or visit
individual establishments to assist respondents in completing questionnaires or to collect completed ones.

I wish to assure you that the information collected will be handled in strict confidence and will be
published only in the form of statistical summaries without reference to individual organisations. May | also draw
your kind attention to the fact that the Government of the HKSAR may use the data collected from this survey to
assist in the formulation of manpower development policies. In compliance with the Personal Data (Privacy)
Ordinance, we wish to solicit your consent for us to share the data with the Government of the HKSAR for the
specific purpose of government’s manpower planning and training, with the understanding that confidentiality will
again be strictly observed.

Manpower survey reports of previous years can be found at http://actb.vtc.edu.hk. Upon
completion of the 2015 Manpower Survey, the manpower survey report will also be uploaded to the website of the
VTC. Kindly provide us with your email address in the enclosed questionnaire and you will be informed of the
release of the survey report in due course.

Thank you for your kind participation and contribution to the manpower survey of the accountancy
sector. Should you have any questions in connection with the survey, please contact the Manpower Statistics
Section of the C&SD at 2116 8375.

Yours faithfully,

7
(Terence Cheung

Chairman
Accountancy Training Board

64


louise2
打字機文字
Appendix 4
     附件 4

louise2
線段


Vocational Training Council & % 3l & 5
Headquarters (Industry Partnership) @B\ (1T¥ & 1)
6F, 20A Tsing Yi Road, Tsing Yi Island, New Territories, Hong Kong

ERFRAEREEXRE20AWOCE 2574 3759
www.vtc.edu.hk

AC/1/2 (2015)

VTC

HERRBEIGEETE RN EZTE G > BFE HMBEELRBY > DEAR
GHETGETE 2015 F AR AE -

MESE At
=i A CENA R

Gt R REZEEHEERINTHETEEREZRZME  BHEAENANIIKER
REER - AGHR2015F 1 HOHE2H 8 HMMETHE  EEEANATBRDN
B E R o B JTE SR ET R R

AL N A B P S B B R R B IR AR U E R R AT AN D R v
EEPEI LM EMENZ2EEEANHEENGRIIAEERE AGHEERXRANFAE
RERy EMEMEIE O MHBERY AN HUE o DUEEHIET AT & R 3 e 5t E N SR -

- BB et B AR LM G > DLt 2EEE © BUF Gt s B B G DL 5 B &g 2iE
B EA > M2 EEGRHE N EE 2 HEE -

RAEMGENEH RS N EGE B &R 1A g 52 KB it
EEFHNTHEBRNKNGERNEXFAEREMGEE > DHEANDHERER - &
MAEBERAIKEE  HFE BREEREALGHET R HTEREBUF > EAEE8E > DUt
BUSE NI ENZ M - A& BLE B BT & BUS R & s ks @ ~r R F A -

FEE ANHEEREEC LH N AFNE > 494k & http://actb.vtc.edu.hk - X A
NFEETAEER B ZMHBHRESE NG L&D L ght - B0 T~ BRI HEERE L
EWEEH L DEBENREENERHE -

ZH EREEmRSEEHGIHEATHEFLER - OEHESEAMEE A
T 7R 2116 8375 BT &L st e A J7 4 5T 4H W 4% -

=

gt Bl M ZEETLEE

ik I8 R

20054 1 H 2H
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Appendix A
sk A

CONFIDENTIAL VNS g ¢ A

WHEN ENTERED WITH DATA L ] = X #:

VOCATIONAL TRAINING COUNCIL
B R 9 & 5
THE 2015 MANPOWER SURVEY OF THE ACCOUNTANCY SECTOR
it ¥ 205 £ AN 5 A

QUESTIONNAIRE (ESTABLISHMENT PARTICULARS)
W oOE R (B R

(PLEASE READ THE ATTACHED EXPLANATORY NOTES BEFORE COMPLETING THIS QUESTIONNAIRE)
(BN R HEREK S

For Official Use Only:
W EEE

No. of Employees

Rec. Survey Industry Establishment Enumerator's Editor's Check Covered by the
Type Code Code No. No. No. Digit Questionnair
) el I T LTI D] B BT ) LT T
1 2 3 4 5 6 7 8 9 » 1n r B U 5 6 17 8 1 0 2 2 B 4 B B |z
Name of Establishment:
I S
Address:
Hr ik

Total No. of Full-time Employees in Your Establishment:

o o2 B R AR B

Nature of Business:

(B M H

Al 'S N N N I T O O

Position:

e

veivos | || [ L] Fax o
B & [ECCEHE

emat || | VPP PP PP ]

Gl

In your answers to the following questions, please note that only persons engaged in accounting and
accountingrelated functions such as accounting, auditing, taxation, corporate restructuring and
insolvency, corporate finance, company liquidation and accountancy training, etc. should be counted;
all other categories of persons engaged should be excluded.

[BE NHIRER » FRESR S Gat & s RIS - d0&st ~ B R - pRRE S AH S
FE ~ PEERNE - A EDER AEsH R E TR RHVE R ; EAth g R HVE R RS -
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[

N

&)

)

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

34

Part |
B

VOCATIONAL TRAINING COUNCIL
BRI &S

& E2065EANHEE
QUESTIONNAIRE (PART I)
HAERG -8B

THE 2015 MANPOWER SURVEY OF THE ACCOUNTANCY SECTOR

IS

(A) (8) © (D) (E) ) ©) (H) 0]
No. of Employees No. of Forecast No. of Minimum Type of Minimum | Average Age| Please use the following Codes
as at Vacancies Employees in Education Professional | Requirement Range for Columns (E), (F), (G) and (H).
Principal Jobs 2.1.2015 as at2.1.201% 24 Months’ Time | Requirement forl Qualification | on Year(s) off ‘FH9&E#S SEERIGESE  HAGE) ~ (F)
FERES 1£2.1.20157  |7£2.1.20157 TEA the Principal JoH Required Experience (see (YR H)F - o
REAR ZEGREH 248 [ 1%y J I3 8 7T for the in the Column I')
fRE A% REERLEZK | Principal Job Industry (R )
(see I F SRS TEMLATHE For Column (E)
Column 1) L4 HUEEA HEENT
Level Rec. Code (@AL D] HE S FHEEK ]
- Type o) HRER (see Code Education Level
TR 4ok (see Column 1) 4Rk HERY
Column) ( ZI1FH)
(R1)
8-10 11-14 15-17 18-21 22 23 24 25
Partner/Principal/Director/ 1 University Degree
Chief Financial Officer or Above
BN A 2 | o] 1] [ L] KEBEBfrsipl b
Senior Manager/Financial Controller 2 Higher Diploma/
SRR R AR 2 | o] | 1 | | ] | 1 Associate Degree or
equivalent
2 | ol [ 1 1 [ [ 1 | el =o
Supervisor/Senior B [E S RE
EE 2 | o] 1] [ | 1 | 3 Diploma/Higher
Clerk/Associate Certificate/ Certificate or
XA 2 | ol [ | | [ equivalent
Trainer/Teacher R EEE
IS 2 | ol [ 1 1 [ [ 1 | e [a)
4 Hong Kong Diploma c
2 [ [ [ | [ [ | Secondary
Education / Matriculation
2 [ [ 1] | | [ E BRI
5 Secondary 5 or equivalent
2 || [ | | [ TR A
6 Below Secondary Five
2 [ [ [ | [ [ | PHLT
2 [ [ [ | [ [ |
For Column (F
2 || [ | | [ {E(E)ET
Code Professional Qualificatic
2 || [ | | [ sk e
1 HKICPA (Practising)
2 [ [ [ | [ [ | HERGETET
2 Qualified Accountar (e.g
2 | | | | | | | | | | members of the HKICPA or
other accounting bodies
2 [ | [ 1] [ | [ [ ] EEREIHE (1
RO E
2 [ | [ [ ] | | [ SestftEE R)
3 Accounting Technician
2 | | | [ [ EM G A
2 [ | [ | | | | [
For Column G)
2 [ | [ 1] [ | [ [ ] (4G
Year(s) of Experience
2 | ] | 1 | | ] | 1 | Code in the Industry
ki {EMATHEN A
2 | | | | | | | | | | A Less than 3 Years
DR 34
2 | | | | | | | | | | B 3 Years - Less than 6 Years
SEF/DIR 64
2 | | | | | | | | | | C 6 Years - Less than 10 Year!
B/ 104F
2 | | | | | | | | | | D 10 Years or Above
104EEL L
2 [ | [ | | | | [
2 [ 1 [ 11 [ [ For Column H)
BE(H) A
2 [ [ 11 [ [ Code Average Age Range
[ A - [ S
2 [ | [ 1] [ | [ [ ] 1 Below3s
355 LT
2 [ | [ | | [ | [ | | 2 3550
357% % 507%
2 [ | [ | | [ | [ | | 3 Overs
507 1
2 [ | [ 1] [ | [ [ ]
2 [ | [ 1] [ | [ [ ]
2 [ [ 1 | | | | | |

] 1f additional lines are necessary, please tick here and enter on supplementary sheet(s).

WIEEARER > 355t

NSRRI A
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Part Il

By
VOCATIONAL TRAINING COUNCIL For Official Use Only
R FE 5] I RIS
THE 2015 MANPOWER SURVEY OF THE
ACCOUNTANCY SECTOR
g%‘l‘% 2015EAjJ§E§ Er. No.
QUESTIONNAIRE (PART 11)
AER (B=%%) Est No.

1. The number of employees who left in the past twelve months (1.1.2014 to 31.12.2014) by reason:
A RE Ty o EE 12{EH A (1.1.2014 % 31.12.2019 #ERAIIEE A%

(1) Leaving of the company is initiated by the employee

FH (& & 1= B FH a5 Bl .
Reason Princip?l/%?:ector/ Senior Manager/ Supervisor/ Clerk/ Trainer/
Chief Financial Officer inancal Controller nager Senior ssociate eacher
Jii ﬁ%}\lg%iﬁzléwﬁ%g ;‘J;‘;&fi/ﬂﬁ%m%ﬂ M?;zaf Iljé " xam iz.T'sJ?A g
(a) Taking up another account | | | || | | ) || ) Ll Ll L
position in Hong Kong g T 7 7 > >
LG A S 55— [t
AT RS
(b) Taking up a nn-accountini position in Hong Kon
AR S — MBI I g s IS
() Better Working Hour N T s s Y O A L | |
@filﬁzﬂﬂ‘ﬁaﬁ 26 29 32 35 38 41
(ii) Better Remuneration Pack: e | ] ]
EHT B SRR 42 a7 5 53 3 50
(iif) Better Prospec N T s e O e A L 1|
R TAERR 62 65 68 71 77 77
(iv) Other: N s s O I A |||
;E;fm 80 83 8€ 89 92 9t
Please speci
it e
(c) Emigratior N I I s O O ||
% % 98 101 104 107 11C 113
dR triati
(c) Repatratiol N Y o 0 A B R B
= 11€ 11¢ 122 12t 12¢ 131
(e) Relocation of workplac
B T AEHNES
() TothemainlandofChine | | | | | | | | [ | | | LI | | L1 | L1 |
Macau/Taiwan 134 137 14C 147 14€ 14¢
AR S0
(ii) To other countrie
A |15;| || |155| || |15E| || Iml || IWI | |167| |
M ggﬁ;{eme” N I s N s Y O A L | |
~ 17C 17z 17€ 17¢ 182 18t
(O e S e L L Ll L L)
?%éﬁ}ﬁﬂ% 18¢ 191 194 197 20C 20z
O e CL L L L L L)
;E\:ﬁt% 20€ 20¢ 21z 21¢F 21¢ 221
Please speci
SHELEH
For Official Use Only
&tﬁﬁﬂzgﬁg—\% |224 | | | |22'/ | | | | 23C| | | | 23z | | | | 23E| | | 23€| |




() Leaving of the company is initiated by the company

FHN B ZE5EE B Bl /
Reason Princ}iz;)zrl%eirrector/ Senior Manager/ Supetvisor/ Clerk/ Trainer/
J—]? Chief Finénﬂa! AOfficei[ E_inanfia Controlle/r MaTnager Serlipr AS§9§iate Tgachir
IR CYNEEEEHEE SR P T XA BN
(@) Retrenchmel
e T o Y I o T R O I O
(b) Re-structure Closure of the
Company O O O Y B A O
NEIEH, S wEE : : ‘ :
(©) DB SIgmpioymencontac) |y g ) gy L L L] L]
{Eﬂ% = éqﬁﬁ;% 27¢ 281 284 287 29C 29z
(d) Poor performanc
TAEFRBIR (N T s O e N e O O
29¢€ 29¢ 30z 30E 30¢ 311
(e) Removal of the compa
out of Hong Kong (N T s O N e O O
Q}Ej%%&ﬁ?ﬁ 314 317 32C 32z 32¢€ 32¢
(fy Other reasor
HoAh A (N s I O N e O O
33z 33t 33¢ 341 344 347
Please speci
F sl
F el e oY Ll Ll Ll L L L
SRR NE RS 35¢ 357 35¢ 35¢ 367 368

Please indicate the number of resigned employees according to the average period of employment before they left
the company.

o T4 S AE B ATAY P39 L AF A5 e e e 2\ -

Number Of Years Princ’i:;)aar;;rlstei:(/ectorl Senior Manager/ Supervisor/ Clerk/ Trainer/
E%ﬁz Chief Finang’ial Ofﬁc(i Einanfaj Controlle: Marlager SeEiEr Assogiate Tieachir
SN S E B E T AR TR I g B XE AR
(@) Lessthan1ye
Less tha L L L L L
(b) lyeartolessthan3ye | | | | | | | | || | ] Ll I/ L1 1] L]
1FEFE/DN 34 387 39C 39 39€ 39¢ 0%
() 3yearstolessthanSye | | | | [ | [ | [ [ | | L [ [ | L[ [ | [ ||
3EZE/PNEFE 408 40¢ 411 417 417 2
R Ay T I Y O A A A I A
5EZE/DFY 104 a7z a2€ a2< a3z a3E 43¢
(e) 10 years or abo
okt LU L L L L L
oL onaia gse only R Y e O A O B O
IR E RS 75¢ 767 a6E a6¢ 77T 377
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3. The number of recruits in the past twelve months (1.1.2014 to 31.12.2014) by source :
FACEE Sy B2 12{EH A (1.1.2014 % 31.12.2014 FHgisiyEE A8

Partner/

Source Principal/Director/ Senior Manager/ Supetvisor/ Clerk/ Trainer/
5}5:@ Chief Financial Officer Financia Controller Manager Senior Associate Teacher
el EUNEEIEEMBEE SR S e TE XE HEIIAE

() From an accounting positi N N I N s O O O

of another company a7t 481 87 487 79¢ 797
KB F— it miE L
et E

(b) From a no-accountin N N I e O

position of another company 4ot 49t 50z 50¢ 50¢ 511
RE SR ST
IFEETBE

(c) From a college/school dire

HIRE B
() Graduate of NN s s e O O

University Degree or Above |514 517 52C 52 52¢ 52¢

REREArsi Ll EREA

(i) Sut-degree Holdel _
(HD/AD/ID/HC/CorEquivalenyy | | | [ [ | | [ [ | | [ [ | | [ [ | [ ||

%U%{H%%éﬁ( %g&j;@/ 53z 53t 53¢ 541 544 547
BIE+ SORmeEE
st 2 2 [F] SR )

(iii) SecondanSchool Leaver | | | | | | | | | | | | | | | | | | | | | | |

or Below 55C 552 55€ 55¢ 562 56&
PERRE L T
(d) Other source
vt 1 o O
Please speci
At

For Official Use Only
v I A B O I

604

members of the HKICPA or other accounting bodies):

wh LAl RE 3% 2 AR g R ABT > s BB Gt AR (EBGHEIASREMGHERGA) -

For the number of recruits as shown in Question 3 above, please indicate the number of qualified accountants (e.g.,

Partner/
Principa;I/IE)eirrectorl Senior Manager/ Supervisor/ Clerk/ Trainer/
Chief Financial Officer Financid Controller Manager Senior Associate Teacher
BB NEGEEREVBE AR A AR sz Ed XA AR
Number ofQualifiec N N e N I e O O
Accountants 60E 60€ 611 614 617 62C
EER AR
For Official Use Only u
SRR NE RS 5%
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5. The number of recruits in the past twelve months (1.1.2014 to 31.12.2014) by geographic origin :
P ACEE Sy o B 12{E AN (1.1.2014 % 31.12.2014)FERE0 B 8 A8

Geographic Orlgln Ffrinc}!:;)e‘al‘ltlqu?rr(/ectolrl Seniqr Manager/ Superyisor/ Clerlfl Trainer/
A P o e R A
(a) Hong Kon (N s e s Y O O I ||
ey 624 627 63C 63 63€ 53¢
(b) Mainland Chin N e s Y S I O
o &) A3 642 64E 64¢ 651 654 657
(c) Macat
S N O s s s Y B
(d) Taiwar
o N O Y O N R I A e I
(€) el place T T O e Y A O O T R A
HoAthr st 5 [5]4 69¢ 702 70E 70€ 711
Please speci
At

(If there was no recruit from (b) Mainland China for all the six job levels, please go to Question Seven.)

A EREER R A 2K E ()T EI N AR AN (8 B - sHEEIHRE 7 BEIFE -)

For Official Use Only L]

BEA RS 712 7T

732

6. For those employees whose geographic origin is Mainland China as shown in Question Five above, please indicate

the number of recruits according to the place of origin of their first qualification (Certificate or above):

kAl RS RE 5 37t gl Ry P B A RS R A SRR TR RS —(ER T (FBERM L) 25

HU RS HAHBR A e S A -

Partner/

Principal/Director/ Senior Manager/ Supervisor/ Clerk/ Trainer/
Chief Financial Officer Financid Controller Manager Senior Associate Teacher
G NS BE T R AR A T i) IE XE SEIIAR
() Mainland Ctnz (N s N s O O O | | ]
o B A 73z 73€ 739 777 74E 748
(b) Hong Kong (N s s O O O O | | ]
7 751 757 757 760 76 76€
() Eutlope/ North Americ: T e e O B A A A A O
[HES 76¢ 77z 77E 778 781 784
(0) Oty pace A I A B
HoAt s 5 787 790 793 79€ 79¢ 802
Please speci
A
F el e ol T O A A O O T O A T
AR /RNESS 80¢ 80¢ 811 817 817 82¢ 827
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7. The number of internal promotions in the past twelve months (1.1.2014 to 31.12.2014) :
w2 1248 H A(1.1.2014 & 31.12. 20140 ST YR B A

No. of Internal Promotions

From To

" = FPTEE TR R
(a) Manager/Senior Manad/ Partnetr

Financial Controller Principal/Director/ \_‘_‘_‘

ST = 4 SR T E PR A B Chief Financial Officer g2t

BB NG E SR E

(b) Manage Senior Manag¢

AGSEE Financial Controller \_‘_‘_‘

T R G A PR AR 827

(c) Supervisor/Senit Manage

T e \w‘—‘—‘
(d) Clerk/Associat Supervisor/Senit

XE T gJ—LJ
(e) Other: Clerk/Associat

AR B L]
(f) Other: Trainer/Teache

AR sl LB L]

83¢

For Official Use Only
LR AE 5

L

ool
N
[S

8. If your company employs part-time staff to perform accounting-related duties in addition to those full-time accounting-related
employees reported in Part |, please state the total number of these part-time staff.

PR TS —E o Ry 2R S R 24N > U EEVEIS AR R TRE S LIF - SHIRAtt S A THIsRE

Present Nc
of Full-time Accounting Employees

(Reported in Part I No. of Par-time

Eﬁﬁg‘%ﬁj& AqgountTg Employees
(TEF— o SRS I T A

(a) Partner/Principal/Direct/Chief Financial Office

é%]\/%%/éﬁﬁjﬁg 847% 847
(b) Senior Manager/Financial Control

o AR A T A 851 85E
(c) Manage

sl 85¢ 867
(d) Supervisor/Senit

T 867 871
(e) ClerkiAssociat

3{% 87t 87¢
(f) Trainer/Teache

TN 55 887

For Official Use Only

HE TR E S 891
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9. Please estimate the number of staff to be recruited in the next 24 months by type of education level.

SR TEAERE L oy - FI . ERETHETERZK 24 (8 H iEHsay (e B NEL -

Partner/

Education LEVE| Principal/Director/ Senior Manager/ Supervisor/ Clerk/ Trainer/
=1 Chief Financial Officer Financid Controller Manager Senior Associate Teacher
HEEE SBERIERIEE SR e i A IS
(& Graduate of
University Degree or Above I O I O A [ I I I | |
*%%{Iﬁb{i%%i 892 89t 898 901 904 907
(b)  Suk-degree Holder
(HD/AD/D/HC/C or Equivalent) L L L L I L L] | | |
B B¥EL (S48 91c 917 91€ 91¢ 922 92t
e gt
EEEEEMR)
(c) SecondanSchool Leaver
Seconda O Y T R A O
AR DL T :
For omclal ose Only EEEEEEEE RN
ﬂttﬁﬁﬂ;ﬁt@\‘% 94€ 949 952 95E& 958 961 964

10.

number of qualified accountants (e.g., members of the HKICPA or other accounting bodies):

st EHLRTRE O B 2 R 24 (B HERSHI(E B N B S & B G atal A S (IEEG TR G e g

TEREER)

Partner/

For the number of staff to be recruited in the next 24 months as shown in Question Nine above, please indicate the

Principal/Director/ Senior Manager/ Supervisor/ Clerk/ Trainer/
Chief Financial Officer Financid Controller Manager Senior Associate Teacher
EYNERERPEE SR s e TE XE HEIIAE
Number olQualifiec N e e O O
Accountants 96t 96¢ 971 974 977 98C
EBEMESTE AR
For Official Use Only
IR RNE S 98

- End of Questionnaire (Part Il) -
- HAER (BTED) % -
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Part Il
=5
VOCATIONAL TRAINING COUNCIL
1 5% ol & 5
THE 2015 MANPOWER SURVEY OF THE ACCOUNTANCY SECTOR
g5t 015FE AN NHAE
QUESTIONNAIRE (PART I11)
HER (B=Z82)

1. Has your company experienced any recruitment difficulty in the past 12 months (1.1.2014 to 31.12.2014)?

w12 AN (1.1.2014 % 31.12.2019 SIS e R A SETINEE ©

Partner/
Principaallrlg)eirrectorl Senior Manager/ Supervisor/ Clerk/ Trainer/
Chief Financial Officer Financid Controller Manager Senior Associate Teacher
BB NEEIEENEY SRS L] FE X& eI
(a) Yes
ﬁ 984 985 98€ 987 988 98¢
(b) No [ ]
;ﬁ;ﬁ 990 991 992 998 994 995
(c) Has not recruited or tri |:0| |:| I:l
to recruit in the past twelve mont*® o7 998 99¢ 1o0¢ 1001
B 12 F R EHHRS K
AEEHIEE R A
(If (b) or (c) is selected for all the six job levels, please go to Question Three)
(N (BRI B ()= (c)H - FHE SR 3 LS
2. If your company has experienced recruitment difficulty in the past 12 months (1.1.2014 to 31.12.2014),
what do you think are the reasons? (You may provide more than one reason for each job level.)
W SRR 128 H N (1.1.2014 2 31.12. 2014505 5 T HABZIREE - (Fed A2 &R ?
(AR AT HEHE 22— TH R R)
Partner/
Reason Princip?l/rlil)?rrector/ Senior Manager/ Supetvisor/ Clerk/ Trainer/
Chief Financial Officer Financid Controller Manager Senior Associate Teacher
A CHNBEERETE SRS R FE X& Bl AR
(a) Insufficient accountancy gradua |:|
from tertiary institutions 100z T00: 100 OOt TOOE 1007

B BB GRS RE B 2

(b) Lack of candidates wh relevant

experience and training TOOE T00¢ T01C 1011 101 101
i = ELAH B & K| SR I R 55
(c) Working conditions/remuneratio |:| |:|
package could not meet recruits’ 1012 TOTE 101 0T TOTE T01¢
expectations
BRI/ FrBIR AR
KIS FE IR
(d) Other reasor [ ]
HAJH R 102¢ 1021 102z 1023 1022 102E
Please speci
aFat
For Official Use Only
Et*ﬁﬁﬂzﬁiﬁg \Wl 1027

74



The number of accounting employees of your company who have to work in Mainland China

(only those still under Hong Kong company's payroll should be included):

JAAET BN TIER & HE A AN B R ERESEME B A HIER) -

As at2 January201=t
F2015F1H2H

Projected no. for January 2017

1F 20174 1 HHYTFEH A S

(a) Partnet
Principal/Director/Chief Financial Officer
G NG EEE

Stationed Bas

REE

Travelling Basi

JEREE

(b) Senior Manager/Financial Control
e S =Lyt

Stationed Bas

I~ I~ I~ I~
o{::: O{::: Oﬁ::: o{:::
N hN @) N
ES ES IN ~]

REE
- Travelling Basi
IS
(c) Manage
s
- Stationed Bas
%%E 105z
- Travelling Basi
Ik | L]
(d) Supervisor/Senit
-
- Stationed Bas
A L]
- Travelling Basi
Ik L]
(e) Clerk/Associat
XE
- Stationed Bas
- Travelling Basi
I REE L]
(f) Trainer/Teache
= El PN =
- Stationed Bas
EE L]
- Travelling Basi
Ik L1

Note: Stationed Basis is defined as the duration to which an employee stays in Mainl
of the working tim.

it RELER (e BIER AR PRI AR (G R TR 5 0 Z T HebAE -

:

1031

:

1037

=)

-

04:

:

104¢

:

105¢

:

1061

:

1067

:

=

072

:

107¢

:

108¢

:

1091

:

1097

and China accounts for 50% or abov

For Official Use Only
AR AR S

110C 1101

110z

3
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4. The effects of Mainland operations on your Hong Kong accounting personnel:

PWHSER S EEA ST A RIS

As at2 January201t Projeced no for January2017

FE 20151 F 2 H FE 20174F 1 HHITEHI A

(a) The number cadditional Hong long
accounting employees need to be recruited as
a result of development in Mainland operation ~ 110¢ 110¢
PRI PN 3 22 e S 55 T R B S
Kitgstie B N -

(b) The number of existing Hong Ko
accounting employees to be trained
to deal with Mainland operations in
terms of control, communication
skills and Mainland regulations.
FRypR N SE R I /R R B
TR ) NI AR T T 4R
HIERRE A st & 5t B ANBE -

110¢ 1112

(c) Any other effect
HA g

Please speci

;ﬁ HE%

5. Has any of the accounting-related functions of your company been moved out of Hong Kong in the past twelve
months (1.1.2014 to 31.12.2014)?

EMREAE B 12{HFN(1.1.2014 % 31.12.2014f B e RN T/EBEE S 2

Yes (Please speci the locatiors s HH i Bh: )
1115 =1

No (Please go to uedion Sevel)
B (GRS 7 SRS

6. The number of accounting employees who have been transferred to work in the subsidiaries / affiliates outside Hong
Kong as a result of the moving out of the accounting-related functions (only those under the subsidiaries' / affiliates'
payroll should be included) as a percentage of the total number of existing accounting personnel.

BRI B E T ARy LRSI A 2 RSN 88 A B AR & st B (R EiE AN A 5 50#H
e B LB G5t A B EEEAY E o LL

<10% 10%- 30% >30% - 50% >50%

(a) Mainland Chin
bt - e o e

(b) Macat |:| I:I D I:I

VY 1121 112z 1128 1122
(c) Taiwar I:l I:I I:l I:l
Lo 12t T12€ 127 T12¢
==t
Plecse specif
uﬁ D_JjEEDq

For Official Use Only ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘
pdiel
H:tﬁ%ﬁﬁgh/g\‘% 113¢ 1134 113t 113€ 1137 113¢€ 113¢ 114C
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7. If your company in Hong Kong outsourced the accounting-related functions to another company in/outside Hong
Kong, please advise the major place where the jobs were actually carried out. (You can only select one option.)

W BRI B T AERE R LRI AIGE T AR B A 5] BIMY HA A F] > SRR B T I TRy 12
HBE o (BRI - )
@ ang Kong¢

/

1141
(b) Mainland Chin
Hp R At |;|
(c) Macat
pEAA | |;|
(d) Taiwar
=0 Q
(e) Other place
HoA R |:|
114E
Please speci
aHaLEH
(f) Not Knowr
AHIE |;|
(9) Not Applicable
N

For Official Use Only
LR HIE S 1148
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Please give information on the training expenses of your company from 2013 to 2015.

sETEfL EREH 2013452 20154 VISR HIE -
(a) The training expenses in 2014 (b)  The training budget for 2015 as

as compared with those in 2013 compared with the training expenses
2014481 20134 in 2014
31| 4ok ] =7 L 20151l siBH L THEL

B 20144 || R B SCHIELER

In-house Training External Training In-house Training External Training

REELES NGRS REELES SNETFI 4R
()  No Change’@ Ak
1149 1150 1151 1152
(i) Increased byt
> 50%
1153 1154 1155 1156
>20% - 50%
1157 1158 1159 1160
>10% - 20%
1161 1162 1163 1164
5% - 10%
1165 1166 1167 1168
<5%
1169 1170 1171 1172
(i) Decreased by
> 50%
1173 1174 1175 1176
>20% - 50%
1177 117¢ 1179 1180
>10% - 20%
1181 1182 1183 1184
5% - 10%
1185 1186 1187 1188
< 5%
1189 1190 1191 1192
For Official Use Only
SRR AN e A N R O
1193 1194 1195 1196 1197
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Please estimate the percentage of training to be provided by external course providers to your employees in the next twelv
months.

am it AEAR IR 12 {8 A i e A NE s s R Aok T S tdim e ARV E T tE -

Partner/Principal/Director/Chief Financial Officer/

Senior Manager/ Financial Controller/Manager Supervisor/Senior Clerk/Associate Trainer/Teacher
ER NGRS R B S A o i e /4 TE XE HIAE

] ]

119¢ 119¢ 120¢ 1201
>0% - 24% I:I I:I

120z 1203 1204 120t
m u u

120¢ 1207 1208 120¢
>48% - 74% [ ] [ ]

121C 1211 1212 121t
>74% - <10(% ] ]

1214 1218 121€ 1217

100%

[]
¥

-
N
[
©
i
)
N
~

bl
Estimated Total
Training hours. N U O I O

122z 122¢ 1230 1234
LR RGOS

For Official Use Only | ‘ | ‘ | | ‘ ‘ ‘ ‘ ‘ ‘
ﬂ:tﬁ!ﬁﬂzgiﬁ% 1238 1239 1240 1241 1242 1243
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. Please suggest several types/topics of training that are considered the most important to the development of accounting
manpower. (Examples of training topics are given as follows for reference)
sanh EER G AR HE AR ISR SRS R (FISERER BT Y R R 2 1% P
%)
Please specify if the su%gested type/topic of training is not included in the
Code list of examples provided.

Gt A0iEERAVE)| SRR B AR (AP TR R SEEEAIEERT -

(@) Partner/Principal/Director/
Chief Financial Officer 'z
EBNERERMHEE | | |

1247

125C

125¢

(b) Senior Manage 125¢
Financial Controller
R A T
1262
L1 [ |
1265
| |
126¢
|
(c) Manage 1271
sl
1274
1277
128C
1283
(d) Supervior/Senio 1286
+E
1289
L1 |
1292
|
1295
1298
1301
1304
1307
(e) Clerk/Associat 131C
X B
131z
131€
L1 |
131¢
1322
(f) Trainer/Teache 1328

AR

132¢

1331

1334

1337

134C

For Official Use Only
B RTER TS [ [ A O A

1343 1344 1345 1346 1347 1348 1349
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0]

Code
4RIk

Skills/Knowledge (D)
FeREFE:

General Management Knowledge

— BRI

101 Principles & Practice of Management
BRI

102 Problem Solving & Decision Making
R RRE RO R

103 Strategic Management
REsEH

104 Marketing Management
i

105 Quality Management
EER S EE

106 Risk Management
ialrg=gitl

107 Stress Management
JBE R R

108 Crisis Management
fetkE

109 Human Resources Management
NTEFER

110 Leadership
SHEA R

11 Team Building
L] avA

112 Motivation
U

113 Coaching & Counseling
3140 S N o

114 Dealing with Conflict
AL IES

115 Implementing Change
HEf T8

116 Time Management
AR R

117 ISO Audit
ISO &%

118 Public Relations
ANFERRG

119 Performance Management
e

Examples of Training Topics

| SRR B 1

Code Skills/Knowledge
SRt FCREI

Basic Job-related Knowledge

TR I

201 Financial Accounting
rsEst

202 Cost and Management Accounting
BAFIE R ES

203 Internal Control and Compliance
MNEEEEE ~ RO TRIREEA

204 Tax Compliance and Planning

TEER AR AR S S
205 Auditing
HETER
206 Business Law
[P
207 Company Law and Practice
ANEETIER

208 Economics and Statistics
SRS

LA =

209 Financial Management
B EE

210 Management Information System
EMERLRS

211 PRC Accounting System
A s IS

212 PRC Taxation System

PRI SRG 755 Tl

213 Updates of Accounting Standard
TR R

214 Accrued-based Accounting
[T ErET

215 Financial Instruments
ERETE

216 Common Law Jurisdiction
HEA E A E S

217 China Business Studies
[ P Ak

218 Corporate Financing
TFERNE

81

(D)

Code Skills/Knowledge
Hm FeRESIGE

Generic Skills
TR

301 English Writing
FOLER

302 Spoken English
Ty fn

303 Chinese Writing
HER

304 Cantonese
&SR

305 Putonghua
LimEs

306 Interpersonal Skills
NBERR GRS

307 Marketing/Selling Skills
iR B BT

308 Information Systems

Application Skills
- CHENSHAEE 3]

309 Presentation Skills
bt ]
310 Cross-exposure to Other

Accounting Functions

HoAth st AR LA

311 Effective Influencing and
Negotiation Skills

BRI RS



11. What incentives do you think may encourage employers to provide training to their employees?
(You may select more than one option.)

R38R &7 A A e B e £ Btk T HAR 572 (AT R — (558 - )

Reimbursement of course fees to employers
| A{RIRE(EE S

Provision of subsidy to employers

FEft e Bl eERE T e £

1351

Government loan/grant to employers

BUF4E T8 E SN &

1352

Others (Please specify) e.g. Best Employer Award
HAt (GFEEEH) Blam (R £5%

1352

(i)

(ii)

(iif)

For Official Use Only
SRR RS

1354

- End of Questionnaire (Part Ill) -
- HER (B=E0) 7 -

Thank you for your co-operation

EZ =u(
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The 2015 Manpower Survey of the Accountancy Sector

Explanatory Notes

1. Scope of the Survey

The scope of this survey includes accounting practising firms; government
departments and non-governmental organisations; and commercial, servicing and industrial
establishments.

2. Please complete all parts of the questionnaire.

3. Column ‘A - Definition of Job Levels

This survey deals with the manpower requirements and training needs of the persons
engaged inaccounting and accounting-related functions such as accounting, auditing,
taxation, corporate restructuring and insolvency, corporate finance, company
liquidation and accountancy training, etc. in your organisation. In the enclosed
questionnaire, all references to partners/principals/directors/chief financial officers
(including working proprietors), senior managers/finance controllers, managers,
supervisors/seniors, clerks/associates and trainers/teachers are restricted to those who are
principally engaged (50% or more of the working time) in some or all of these areas of
responsibility. The grades of staff are distinguished in terms of duties an employee performs
rather than the seniority or title he/she happens to hold. Partners/Principals/Directors/Chief
Financial Officers, Senior Managers/Financial Controllers, Managers, Supervisors/Seniors,
Clerks/Associates and Trainers/Teachers are defined as follows:

Partnerg/Principals/Director Chief Financial Officers

Owners, partners, principals or directors of accounting firms who are responsible for
the administration and management of the accounting firms. This category also includes
those professionally qualified persons like chief financial officers working in commercial,
servicing and industrial establishments.
Senior Manager /Financial ControllersManagers

Persons responsible for some or all of the following functions:

(1) supervision and co-ordination of the activities of accounting, auditing and
financial personnel,

(2) establishment and implementation of accounting, auditing and financial
policies;

(3) design, evaluation and implementation of accounting systems;
(4) preparation and consolidation of financial or costing reports;

(5) preparation of budgets and forecasts;
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(6) implementation of budgetary control, cash control and credit control;

(7) internal control and audit; and

(8) treasury control and administration.

They are normally professionally qualified persons and can include chief accountants,
financial accountants, group accountants, management accountants, auditors, treasurers and

controllers.

Senior Managers/Financial Controllers should normally have at least five years’
accounting managerial experience.

Managers have less than five years’ accounting managerial experience.
Supervisors/Seniors

Persons who normally perform some of the functions of Senior Managers/Financial
Controllers/Managers as listed above. They are usually under the supervision of a manager,
and are often themselves in charge of one or more subordinates. They include assistants to
the managerial posts, e.g. assistants to cost accountants, audit supervisors/seniors and chief
clerks.
Clerks/Associates

Persons who are normally engaged in compiling, classifying and recording data,
verifying records, posting entries, balancing books and preparing reports. They include
accounting clerks, data input clerks, junior audit staff/staff accountants, tax juniors and
similar positions.
Trainers/Teachers

Persons who are engaged to train or teach people to perform accounting or

accounting-related functions.

4. Column ‘B’ - Number of Employees as at 2.1.2015

‘Employees’ refer to those working full-time under the payroll of the company.
These include proprietors, and partners working full-time for the company. This definition
also applies to ‘employee(s)’ appearing in other parts of the questionnaire.

5. Column ‘C’ - Number of Vacancies as at 2.1.2015

‘Number of Vacancies as at 2.1.2015’ refers to those unfilled, immediately available
job openings as at 2.1.2015 for which the company is actively trying to recruit.
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6. Column ‘D’ - Forecast Number of Employees in 24 Months’ Time

Please fill in the forecast number of employees you will be employing for each
principal job in the next 24 months. The number given could be more/less than that in
Column ‘B’ if an expansion/a contraction is expected.

7. Column ‘E’- Minimum Education Requirement for the Principal Job

Please enter in Column ‘E’ the appropriate code number as given in Column ‘I’
showing the minimum education level which an employer requires his employee(s) should
pOSsess.

8. Column ‘F' - Type of Professional Qualification Required for the Principal Job

Please enter in Column ‘F’ the appropriate code number as given in Column ‘I
showing the professional qualification in the industry that an employer requires his
employee(s) should possess.

9. Column ‘G’ - Minimum Requirement on Year(s) of Experience in the Industry

Please enter in Column ‘G’ the appropriate code number as given in Column ‘I’
showing the minimum year(s) of experience in the industry that an employer requires his
employee(s) should possess.

10. Column ‘H’ - Average Age Range

Please enter in Column ‘H’ the appropriate code number as given in Column ‘I’
showing the average age range of employees.

Note:

The information collected will be treated in strict confidence and will be published only in
the form of statistical summaries without reference to individual organisations.
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TEl % 2015F A JHFEE
t

X B E S G ST RS T BUF BT IR BT R > DL s
¥ IR K TEKE -

2. FHEZMERALET

3. (A) H — HelER

AgREHE SREN REGRIGHHEBEBRE st K8 -
B MBEERKE  BEME AT FRAEHEIELFENERD
ADNBERANRER - RIFHFERAFRIKAIEB AN BEEHEMB
E(BREERBATCEORE)  SS&HE MHEaEE &3 285 - XA
KNG HEEEAESE (b—FREL B TR ) 5 2 s 5 7 5L
EEH TFW AR - B TIRBEZBHEE 7 A0 BERNEFERRAL L -
ARaB AN/ HE EFUBE  SHR&HE MHEE - &3 - 285 - X
BRBFIINENERMOT ¢

BN/ RE/ERUMBE

GETAIEBRWERE - G ANEE B EZEBHNTERREH
TAE - %@AET@%%%E%%% SN ER > WEREE - RBFERL
5 TR A T Y i TS S

G EHE B REE &H

AE T MY oy B2 8 TAF ¢

BEEBEGHE G - BB AR IE
W AT G at ~ B B BUR
HE ~ BPAL B HEAT G at K

A B B R 5 T RS B A e

G B BOHE R TH A

HAOTHE - HEeREEZEHFLIE
REN-N-P a3 G

B R ELE OB T AF -

CD\IO?U‘I-&OOI\)I—‘
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MG BB B HEETS RN BB M E:
G SR T SR G EhER - B SR R

SR B BEAFERMU gt E &R -

G BLFLTN gt EHER -
EE

—E R B S SRR AT ES o O - A1 R
B REHEHGAE  MASNAE -2XZLTE -  LESABEEEHED)
B IR AGEtaipHE - RBEERXEBEEE -
X8

BEAEREMNER - THELCH - RO - AR PHIREF K
WEWET MEABRREIH LR  BHWMAXE - Z8E - BB E KM
LB AL -
BIlAR

SR G at e E A B OB B B Al T AE -

4. (B) #f — 7£2.1.20157 (R & ¥

"RE B BREANEBRIFENZHAE HPTEEELEAR
BIFARERGBA - #HERMEDRY "EE, —& > ELIRE -

5. (C) il — 7 2.1.20157 7=#8) H

"FE 20154 1 H 2 HZZE®REH L fERRALAE 201548 1 F 2 H Ay
fhZE > JHILZVE R R ERE R E I A BIEH A -

6. (D) i — FEHIARZA 24 ([ H (e S NE

sgE E BTN 24 A REE EEZRAAE A NE - W55
%W?%T EfEGR UL HE o LB EE B FE S R0 (B) M

7. (BE) # — (e ESAAKEEEATK

a1 () MR ERERERBEEFEFRANELAHFTEEEA
E)ﬁw
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8. (F) i — f{eEfFIEITHRAYEEEFITEOR

s td () WP R w9t iE Lol e B Bir AV EEERE A (F)
A -

9. (G) il — {EESAEIITHEAEAFEETOR

iz () WA R iE e L8 i B B AN LIT AV E AR E
HHEKHEA (G) MH -

10. (H) ff — P
F (1) MR SIS & E R (R BT S R (H) A -

L
HEGEMENRS R ERTBEFHER > LA EFREENEE -
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Appendix 5

fI$% 5
Analysis of Responses
SO fE AT
Establishments
No. of With Without Closed or Establishments
Employment  Establishments  Accounting Accounting Not Yet Started Moved or
Branch Size Selected Staff Staff Operations Not Contacted No Response
L BEAE  EEHEEE HieH WHER  CARESCRFE s A =]
@it AR @it AR HItE SR H PERETSREEIE RIS
HUREIESE AR E BH
Accounting Firms All Sizes 294 248 0 9 15 22
BB N o
Government Departments, All Sizes 34 32 0 0 2 0
Non-governmental NEA—
Organisations and
Statutory Bodies
BURERFT, IR BUR S K
ETEAHE
Commerce and Services 10 and Over 997 642 171 11 104 69
Establishments 10 A DL |
P SE SR TS
Industrial Establishments 10 and Over 227 151 48 6 15 7
T MRS 10 AR E
Total 1552 1073 219 26 136 98

‘Zﬁk ==== ==== === == === ===



Table 1

Table 6.1

7 6.1

Appendix 6
f5% 6

Statigical Tables
Giate

Manpower Statistic
(Accountancy Sector)

ATER
(&5t38)

Minimum Education Requirement of Employ
(Accountancy Sector)

(B BEALFIREEK
(EratsE)

Type of Professional Qualifications Required by Job L
(Accountancy Sector)

AR F R B BRI ]
(EratsE)

Employees’ Minimum Requirement on Year(s) of Experience in the In(
(Accountancy Sector)

(B BAE LTS H A EEHOR
(F5138)

Employees’ Average Age Range in the Industry
(Accountancy Sector)

(B BAEIE T SEA P
(&F5138)

Staff Turnover in the Past Twelve Months (1.1.2014 to 31.12.2014)
by Reason, by Source and by Geographic Origin
(Accountancy Sector)

W F ](1.1.2014 £ 31.12.2014)E ER B
(BRI R ~ A\ J73RE & Aol 5 #3553 45)
(FEt3E)

Staff Turnover in the Past Twelve Months (1.1.2014 to 31.12.2014)
by Reason, by Source and by Geographic Origin
(Accounting Firms)

BEFTEHA(1.1.2014 % 31.12.2014E E 57 15
(BRI A ~ N\ IR s P ok 5 sthdsk 3 )
(& =BT
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Table 6.2 . Staff Turnover in the Past Twelve Months (1.1.2014 to 31.12.2014)
by Reason, by Source and by Geographic Origin
(Government Departments and Subvented Organizations)

% 6.2 B ETEAMN(L.1.2014F 31.12.2014) EENE
(GEBEIT A ~ A AR o E s 70 3)
(BURFERFT R B AE)

Table 6.3 . Staff Turnover in the Past Twelve Months (1.1.2014 to 31.12.2014)
by Reason, by Source and by Geographic Origin
(Commerce and Services Establishments)

% 6.3 DA T{EAN.1.2014 % 31.12. 201408 SR ENE N
(FEE R N~ AR R AR 8 45)
(P8 SRS T TR AR)

Table 6.4 . Staff Turnover in the Past Twelve Months (1.1.2014 to 31.12.2014)
by Reason, by Source and by Geographic Origin
(Industrial Establishments)

#* 6.4 DB FEFT{EAANA.1.2014 FE 31.12.2014)E E R ENE
(BRI A ~ A\ T AOR & Bk 5 #3ak 5555)
(T ZETERS)

Table 7 - Number of Internal Promotions in the PTwelve Months (1.12014 to
31.12.2014)
(Accountancy Sector)

*=7 D BEHT{EARN(1.1.2014 F 31.12. 2014V NI AR
CEED)

Table 8 : Number of Pa-time Accounting Employees Employ
(Accountancy Sector)

#* 8 . G EE A
(&F5138)

Table 9 - The Number of Recruits in the Next 24 Months by Type of Educational
(Accountancy Sector)

*9 D HEETERE RS - Ak 24(E B NiBEERE BB
CRED)

Table 10 : Number of Establishments Encounte
Recruitment Difficulties in the Past Twelve Months (1.1.2014 to 31.12.2014)
(Accountancy Sector)

# 10 © AT (1.1.2014231.12.201 48 FHEEE £ TR ERLI MRS H
(&aT3E)
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Table 11

= 11

Table 11.1

= 111

Table 11.2

= 11.2

Table 11.3

= 113

Table 11.4

%= 114

Table 12

7= 12

Table 13

7 13

Table 14

Reasons of Recruitment Difficulties
in the Past Twelve Months (1.1.2014 to 31.12.2014)
(Accountancy Sector)

WA+ (EHEN1.1.2014%F 31.12.2014)388 8 T4 H M EH
(&)

Reasons of Recruitment Difficulties
in the Past Twelve Months (1.1.2014 to 31.12.2014)
(Accounting Firms)

W+ —(EEN(1.1.2014 F 31.12.2014)38E 5 T 75 R JE A
(G ETEIETSAT)

Reasons of Recruitment Difficulties
in the Past Twelve Months (1.1.2014 to 31.12.2014)
(Government Departments and Subvented Organizations)

W+ —(EEN(1.1.2014 F 31.12.2014)38E 5 T 75 Rk JE A
(BURERFT R & Bh i)

Reasons of Recruitment Difficulties
in the Past Twelve Months (1.1.2014 to 31.12.2014)
(Commerce and Services Establishments)

A+ {HHAN1.1.2014 % 31.12.20140988 8 THREEAIERN
(P 5 R IR T TR )

Reasons of Recruitment Difficulties
in the Past Twelve Months (1.1.2014 to 31.12.2014)
(Industrial Establishments)

B+ {#HHN(1.1.2014 % 31.12.2014)388 5 T4 REETFEA
(T3EtdE)

Number of Accounting Employee
Required to Work in the mainland of China
(Accountancy Sector)

A PRI TR S ET A\ B
(F5138)

Effects of Mainland Operations on Hong K
Accounting Employees
(Accountancy Sector)

Pt SR A E T A BV E
(F5138)

Number of Establishments Which Have Moved Their Accounting Functions
Out of Hong Kong in the Past Twelve Months (1.1.2014 to 31.12.2014)
(Accountancy Sector)
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%14 BEF(HHN12014 F 31122014V e T (EEEEE R

(&&138)

Table 15 : Percentage of the No. of Accounting Employees
Transferred to Work in Subsidiaries outside HK
as a Result of the Moving out of the Accounting Functions

(Accountancy Sector)
* 15 D G LIEEEEE & I 2 &S
I A E TR Eat e B EH Y 5 7 Eh
(F=13%)
Table 16 . Location for which the accounting-rel ated functions

outsourced by company in Hong Kong to other company
in/outside Hong Kong actually carried out
(Accountancy Sector)

#* 16 L AR MG E R [ BN A ERY
Era T ARREAY TRy BT I A
(F5138)

Table 17 : Estimated Percentage of Training/ Total Training Hours Provided by
External Course Providers in the Next Twelve Months
(Accountancy Sector)

*® S T 7 7 w1 =G AN L1 =1 L i S N W L I S = o M| < 5
(&F5138)

Table 18 : Information on Training Expenses in 2014 Compared with Those in 2011
(Accountancy Sector)

* 18 D 2014 FEAVISREE 7 B 2011 SEF)|GREH S AV ELES
(&F5128)

Table 19 : Comparison of the Training Budget for 2015 with Training Expensesin 2014
(Accountancy Sector)

#* 19 D 2015 A SRBE 7 FHEER 2014 FEEHI SR S ERER
(F5128)

Table 20 . TheTop Five Types/Topics of Training
Mostly Chosen by Respondents for Manpower Devel opment
(Accountancy Sector)

* 20 o HEET AT 2 YRR T I SR S SR
(&F5138)

Table 20.1 The Top Five Types/Topics of Training
Mostly Chosen by Respondents for Manpower Devel opment
(Accounting Firms)

#* 201 ESN I WAt b 0t s DA | K Sz Wl e
(FETRIEFSAT)
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Table 20.2 : The Top Five Types/Topics of Training
Mostly Chosen by Respondents for Manpower Development
(Government Departments and Subvented Organizations)

* 202 HEET AT 2 GO R T I SRR
(BXFERFT R A B AE)

Table 20.3 : The Top Five Types/Topics of Training
Mostly Chosen by Respondents for Manpower Development
(Commerce and Services Establishments )

*® 203 HEET AT 2 GO R T I SR R
(P 5 R IR T TR )

Table 20.4 : The Top Five Types/Topics of Training
Mostly Chosen by Respondents for Manpower Development
(Industrial Establishments )

% 204 D HEE A I SRR 1 TR SR R R
(T ZETERS)
Table 21 . The Incentives to Encourage Employers to Provide Training to Their Emg

(Accountancy Sector)

£21 NSRRGSR R T
(Er:t)
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Table 1 : Manpower Statistics

(Accountancy Sector)

®1: AER

(Erst3)
Eorecast N
No. of No. of of Employees
Employees as| Vacancies as gt in 24 Months’
at 2.1.2015 2.1.2015 Manpowe Time
Branch Job Level 1£2.1.20152 | {£2.1.20157 Demand TEET24M1 F 1%
R S _ BEAK | mEBmE | AIER BN
Accounting Firm Partner/Principal/Direct/Chief Financial Office
i T 5P £ MBI EIA T S 3497 4 3501 3531
%%ggéfgﬁﬂ%ai%g%%anmal Controlle 1592 2 1594 1611
Mm% 2215 33 2248 2258
SpenisoriSen 4 878 203 5081 5159
Gihssoat 9521 705 10 226 10 510
e eacht 141 1 142 142
i 21 844 948 22792 23211
Government Departmen Partner/l-Drincipal/-Direct/Chief Financial Office
Non-governmental LB N NS [ AT 80 81 81
Organisai d Statut - nanci
Bcr)%?:slsa ons and statutory %%gg%%?ﬁ%afggg%%anmal Controlle 661 669 689
B SRR Mianage
TE4HA 5T 335 344 345
S pervisoriSent 1488 21 1509 1512
SaAssodiat 3095 25 3120 3146
g e 355 8 363 364
e 6014 72 6086 6137
C d Servi Partner/Principal/Direct/Chiet Financial Off
E(thf;]tr;illglr]CnEeargs ervic @a%rf;ﬁ%gflﬁ‘p%ﬂj}%% et FInancial ICE 864 _ 864 864
ta ents _ Lkl
P R R T A %@gggé}lﬁfﬂ%ai%g%%anmal Controlle 8 680 7 8 687 8 807
e o 5431 157 5588 5 586
SpervisorSent 14 445 124 14 569 14 859
onhssonat 40 130 419 40 549 41 617
g 317 . 317 317
e 69 867 707 70574 72050
Industrial Establishmer Partner/-Principal/TDirecD/Chief Financial Office
T 1 N T 42 - 42 42
%%ggégil%afggg%%anmal Controlle 285 j 285 285
Mo 9° 549 3 552 556
szu%ervisor/Senin 1160 1162 1163
Gihssoat 3407 24 3431 3494
Trainer/Teache
AR B B B 3
e 5443 29 5472 5540
;I;g;mﬂfhes Zg%@i;g%gfg%/gggcmef Financial Office 4483 5 4 488 4518
T R 11218 17 11235 11392
p 8530 202 8732 8745
SupenvisorSent 21971 350 22321 22 693
onhssonat 56 153 1173 | 5732 58 767
g 813 9 822 823
Ig;l 103 168 1756 104 924 106 938
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Table 2 : Minimum Education Requirement of Employees

(Accountancy Sector)
=2 EERAHBREETLK
(fret#)
Number of Employees
& B N %
Diploma/
Higher Hong Kong
Branch Job Level Higher Diploma/ Certificate/ Diploma of
[k TR Associate Degree| Secondary
University Degres] or equivalent Education/ Secondary 5 or
or Above Matriculation equivalent Below
RERELAY HFATESE i Secondary 5 Unspecified Total
EYNS 2R FER EpEi LT FAHHHE LBt
Accounting Firms Partner/Principal/Director/
= o ief Einanci ;
HIERT | 2 A 3211 54 - - - - 232 | 3497
e comoller 1525 18 - - 13 - 36 1592
e 1774 220 - 14 - - 205 | 2215
SHpervisoriSenor 3617 471 72 18 - - 700 4878
S e 3765 1572 896 | 1268 | 803 i 1217 | 9521
Ié?}[?igiexher 135 4 - - - _ 2 141
ety 14 027 2341 968 | 1300 816 0 2392 | 21844
Government P;rtner/Pri ncipal/Director/
artment on- hief Financial Officer
g:vper;mengN . cﬁ%/f/é%%ﬁ/é!%k{ﬁ%g 78 - - - - - 2 80
Organisations an ; 1 ;
ScduoryBodes | S 356 234 i i ] ] 71 661
N
BeRAEEAS | o 129 95 - - ; - 111 335
SHpervisoriSenor 503 612 49 - 1 - 233 1488
o 252 11 247 | 228 | 1675 1 681 | 3095
LTE.[SMHT%&CW 353 2 - - - - _ 355
it 1761 054 296 228 1676 1 1008 | 6014
Commerpe Par_tner/_Princ_ipaJ/Di_reclorl
Bamiamts | BB S R 859 - - - ; ; 5 864
EYSI e ior er/Financi ntroller
o i 5735 1373 211 201 - - 1160 | 8680
i 3571 1196 251 - 246 - 167 5431
TS 7717 | 1948 | 2252 | 1202 | 405 167 | 754 | 14445
. 2021 | 4227 | 4739 | 5478 | 18428 | 838 | 4399 | 40130
Bty i 314 - 3 - ] ] . 317
it 20217 | 8744 | 7456 | 6831 | 19079 | 1005 | 6485 | 69867
Industrial Pa(tner(PringipaJ/D[reclorl
e | Gt s | - | - ] e
o 234 18 - - 18 - 15 285
e 460 15 - - 12 - 62 549
TS 217 379 179 197 61 - 127 1160
e 37 143 383 | 387 | 2315 24 118 | 3407
Trainer/Teacher
B AR - - - - - - - 0
it 986 555 562 | 584 | 2406 24 326 | 5443
All Branches P;{tner(PringipaJ/D!rector/
S e RS 4186 54 - - ; ; 243 | 4483
S 7 850 1643 211 201 31 ; 1282 | 11218
i 5934 1528 251 14 258 - 545 8530
S vorSentr 12144 | 3410 | 2552 | 1417 | 467 167 | 1814 | 21971
e 6075 | 5953 | 6265 | 7361 | 23221 | 863 | 6415 | 56153
Pl ol 802 6 3 - ; ; 2 813
sy 36991 | 12594 | 9282 | 8993 | 23977 | 1030 | 10301 | 103168
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Table3: Typeof Professional Qualifications Required by Job L evel

(Accountancy Sector)

% 3. SAEEREESE TSR]

(Erst)
Number of Employees
B;t?mh Jo%ﬁi';vel HKICPA Qualified Accounti S Not
I & o Lalitl ceounting Oth 0 Unspecified Total

Accounting Firms Partner/Principal/Director/

AT Chief Financial Officer 2884 377 - - 4 232 3497
S%)\/é%/ﬁﬁﬁﬁ%ﬁ
e Comele 413 1113 8 - 22 36 1592
il 156 1782 14 - 58 205 2215
SpevisorSenor 44 2403 735 - 968 728 4878
Qayihooae 48 612 1220 56 7015 570 9521
e - 34 - - 105 2 141
Pty 3545 6321 1977 56 8172 1773 21844

Government Partner/Principal/Director/

Departments, Chief Financial Officer 28 45 - - 4 3 80

Non»ggvgrnmema] ﬁ%/\l%‘%?ﬁ/ﬁl}ﬁ %) a‘%.g

ggztnéf?gg;;nd ;};rl Z;i%;é%m0|al Controller 3 5 9 3 6 _ 2 57 6 6 1

BURFERFT - JEBUR Maneger

R P 1 264 - - 3 67 335
SupvisorSentor - 294 132 - 1016 46 1488
Qaiihscae - - 196 - 2220 679 3095
il 4 75 i i 243 33 355
ot 36 1271 334 0 3488 885 6014

Commerce Partner/Principal/Director/

and Services Chief Financial Officer 587 153 - - 45 79 864

E_g:pﬁshments ﬁ%%/é@%/é%ﬁ%ﬁ

D | oo teseBinencid Comoller oy 4030 331 48 2769 1242 8680
il 224 1243 761 - 2692 511 5431
SipevisorSenor 52 1216 2920 - 9184 1073 14 445
Qi hsome - 32 1807 - 33871 4420 40 130
[t - 5 155 - 157 - 317
- 1123 6679 5974 48 48718 7325 69 867

Industrial Partner/Principal/Director/

Establishments Chief Financial Officer 26 4 - - 8 4 42

TS S%)\/é%/ﬁﬁﬁﬁ%ﬁ
e comroter 21 144 18 - 80 22 285
i 54 245 34 - 154 62 549
SipervisorSenor - 113 182 - 751 114 1160
Qaiihsaae - - 211 - 3086 110 3407
Trainer/Teacher
RN - - - - - - 0
ey 101 506 445 0 4079 312 5443




Number of Employees

B;E?Eh Jo%lc_;(ve! HKICPA Qualified Accounting S Not
¢ . isin ccount echnician Others icable Unspecified Total
geanm | aum | gunimess S MR e i

All Branches Partner/Principal/Director/

SEFYE Chief Financial Officer 3525 579 - - 61 318 4483
G NG EEMEE
e enetel Comoller 697 5880 363 48 2873 1357 11218
e 435 3534 809 - 2907 845 8530
SHpevisoriSanor % 4026 3969 - 11919 1961 21971
Caidhsoaae 48 644 3434 56 46 192 5779 56 153
i Leacher 4 114 155 - 505 35 813
- 4805 | 14777 8730 104 64 457 10295 | 103168
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Table 4 Employees’ Minimum Requirement on Yea

of Experience in the Industry

(Accountancy Sector)

R4 (REAFIITHEIVEAFEEIOR
(F=13E)
Number of Employees
& B8 A%
Branch Job Level 3 Years- 6 Years-
e Hek lossThan| 6vears | vears | orAbove
3 Years UEZE 6HEE 1065 Unspecified Total
_ _ _ G I W S N st
L | e reore || 5g3 | a0a | oae1]  a99 | 3aer
Oyt pancial Controlle - 32 1036 207 317 | 1592
b 83 1118 | 771 34 209 | 2215
StpervisoriSent 1078 | 2854 233 13 700 | 4878
Gnhssociat 7874 | 414 - - 1233| 9521
L eriTeacht 62 65 12 - 2 141
ot 9097 | 4716 | 2456 | 2715 | 2860 | 21844
Cepomens e | 20 e oo | 1 T T e a8 [
Srganiontions and | oot Manag/Financial Control - 234 33 89 305 661
Statutory Bodies Manage
%g; ?ﬁf’;ﬁgﬁ%ﬁ i%imsoﬂsenh 2 186 76 10 61 335
o 580 508 60 1 339 | 1488
Gendhssociat 2 247 167 - - 681 | 3095
L eriTeacht 120 198 33 4 - 355
o 2049 | 1293 202 156 | 1414 6014
(S:gxirgeesrce an Z\%ﬁ;é%%cg%u%ggcmef Financial Office _ _ 52 794 18 864
R | Somor ManagiFinancial Controll - 777 | 3328 | 3321] 1254 8680
e o 7 2603 | 2174 216 431 | 5431
S soriSent 712 9787 | 2400 552 994 | 14445
Gendhssociat 27119 | 8371 165 - 4475| 40130
L erieacht 53 254 3 2 5 317
ot 27891 | 21792 | 8122 | 4885 | 7177 | 69867
B e e T 5 % [ | w
Tt %fzzzgéiﬁg;gdggnmal Controlle i 61 72 137 15 285
b - 156 237 94 62 549
Stpervisor/Sent 53 688 235 54 130 1160
Gdhssociat 2169 | 1018 28 50 142 3407
ot 2222 | 1923 575 370 353 5443
T | || n | | s | s | am
R Conole - 1104 | 4469 | 3754 | 1891 | 11218
b 92 | 4063 | 3258 | 354 763 8530
Stpervisor/Sent 2423 | 13837 | 2928 | 620 2163 | 21971
GAssoct 39409 | 9970 193 50 6531 | 56153
L eacht 235 517 48 6 7 813
o 42159 | 29724 | 11355 | 8126 | 11804 | 103168
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Table5: EmployeesAverage Age Rang

in the Industry

(Accountancy Sector)

*5: ([EEMEMITENFYFER

(F5138)
Number of Employees
Branch Job Lewel (3PN
P sl Below 3t 3550 Over 5( Unspecifiel Tota
_ 355ELA T 355 %505 50551 E KA st
s | o165 | 805 | aas | 343
Sk eyl nancial Controll 8 1119 131 334 | 1592
o 973 946 69 227 | 2215
Sipervisor/Sent 3141 845 42 850 | 4878
§foikdAssociat 7 463 554 56 1448 | 9521
el 43 95 1 2 141
e 11714 5724 1102 3304 | 21844
(Niugx_eég\rre{irr:trnlzi?aalrtmem Péa%r}(i;g%gg;:%)%/%ggchief Financial Office _ 7 45 28 S0
Siatutory Bocies. o e al Controle - 290 66 305 661
BUFHBPT - JEBUFFH®  anage
AT e - 271 1 63 335
SpervsoriSent 31 1043 75 339 | 1488
§foikdAssociat 1835 1010 - 250 | 3095
L eriTeacht - 300 13 42 355
ot 1866 2921 200 1027 | 6014
(égtrgkl;rﬁg]cmeeir:g Servic Péa%r}(i;g%gg;:%)%/%ggchief Financial Office _ 673 103 88 S64
[SEEE IR S %fzggéfg%;aigzg%anmal Controlle 5 6 863 1201 611 8680
o 516 4065 271 579 | 5431
SpervsoriSent 4900 7591 266 1688 | 14445
§foikAssociat 21286 15 393 646 2805 | 40130
JraerTeacht 76 232 - 9 317
Tt 26783 | 34817 2487 5780 | 69867
Ec/l%?}gj%l Establishmer Péa%r}(i;g%gg;:%)%/%ggchief Financial Office _ 6 32 4 42
et Narages ancarCarie 30 169 70 16| 285
b 26 364 19 140 | 549
Siipervisor/Sent 253 740 51 116 | 1160
Gdhssocit 1 444 1733 4 226 | 3407
Tt 1753 3012 176 502 5443
T | i o % | 2o | om | o | 4ems
Sk agel nancial Controll 43 8 441 1468 1266 | 11218
i 1515 5646 360 1009 | 8530
SprTvisorsent 8325 10219 434 2993 | 21971
Gndhssocit 32028 18690 706 4729 | 56153
LT e 119 627 14 53 813
ot 42116 | 46474 3965 10613 | 103168
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Table6: Staff Turnover in the Past Twelve Months (1.1.2014 to 31.12.2014)
by Reason, by Source and by Geographic Origin

(Accountancy Sector)

7= 6:

A2+ E A A(1.1.2014 = 31.12.2014) (g S

(ZEEBSR A ~ N AR R Ak 5 sk o 35)

(&

BES)

1. The number of employees who left in the past twelve months (1.1.2014 to 31.12.2014) by reason:
F2 RS 7y o s 12 {18 H AN(1.1.2014 & 31.12. 2014)EEiY e 5B

(I) Leaving of the company isinitiated by the employee

Hh & & £ 3h H 5 AR
Partner/Principal/ | Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ | Teacher
Reason RN | =4 | Manager | Senior | Associate | £33l Total
JFN EEVEE | MR | FE X8 AE &t
(a8 | Taking up another accounting
position in Hong Kong
R A S — RS AT 116 209 704 1633 | 5018 8 7688
Gt
(b) | Taking up anon-accounting
position in Hong Kong
WA S — [
EEIRg TS
(i) Better Working Hours
e TR - 1 20 56 58 1 136
(if) Better Remuneration
Package - 1 3 10 45 - 59
R < R A R
(iii) Better Prospects
W T ER TR 1 2 14 60 39 - 116
(iv) Others
ot - - 6 18 47 - 71
(c) | Emigration
BE 2 1 6 7 4 1 21
(d) | Repatriation
EE 3 21 9 11 1 2 47
(e) | Relocation of workplace
BT AF SRS
(i) TotheMainland of China/
Macau/Taiwan - - 2 1 1 - 4
EFENHIEPY &8
(i) To other countries
(= UEE 3 1 1 ) ) - 5
(f) | Retirement
B 19 21 2 237 101 5 385
(9) | Further studies
Y (s 1 - 4 26 47 - 78
(h) | Other reasons
i 4 15 60 37 425 7 548
(i) | Reasonsunknown
R - 32 | 107 | 325 | 2380 | - 2844
Sub-total
et 149 304 938 | 2421 | 8166 24 | 12002
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(I1) Leaving of the company isinitiated by the company

FN 522 e B R
Partner/Principal/ | Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ | Teacher
Reason B NIGEEE | SR &3S | Manager | Senior | Associate | 35l Total
JRA HEWBEE | MM | & +E X & AE st
(@) | Retrenchment
HE - - 4 - 211 - 215
(b) | Re-structure/Closure of the
company - 102 - 34 104 - 240
ARG S
(c) | Expiry of employment contract
(R &4 TRA 2 2 3 5 181 5 198
(d) | Poor performance
TSI A - 4 17 167 549 - 737
(e) | Removal of the company out of
Hong Kong - - - - - - 0
O\ EEEEE A
(f) | Other reasons
R - - - 5 - - >
(g9) | Reasonsunknown
BB 3 ) - ) 1 - - 1
Sub-total
N} 2 108 24 212 1045 5 1396
Total
st 151 412 962 2633 9211 29 13398
2. Theaverage period of employment of resigned employees before they left the company
R B AR BT P CAE
Partner/Principal/ | Senior
Director/ Manager/
Chief Financial | Financia Trainer/
Officer Controller Supervisor/| Clerk/ | Teacher
Number of Years B NGRS | S EHE | Manager | Senior | Associate | 353 Total
Y HEWBE | WEEE | & FE XE AE st
(@) | Lessthan 1 year
N 1 52 155 461 2456 1 3126
(b) | 1yeartolessthan 3 years
LFEZ /R 34 40 82 362 760 4039 9 5292
(c) | 3yearstolessthan5 years
342 /DI 5 AT 28 37 110 | 928 | 1826 | 8 | 2937
(d) | 5yearsto lessthan 10 years
5 1F 55 /LA 10 7 14 77 | 257 | 230 | 310 6 894
(e) | 10 yearsor above
10 FE DB 68 163 69 247 351 5 903
(f) | Unspecified
SRR - 1 9 7 229 - 246
Total
éégf 151 412 962 2633 9211 29 13398
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FACHE Sy > A 12 {liH 9(1.1.2014 = 31.12.2014)Frinisay e 5 AE

3. The number of recruitsin the past twelve months (1.1.2014 to 31.12.2014) by source:

Source

A

Partner/Principal/
Director/
Chief Financial
Officer
=t N
HEWBE

Senior
Manager/
Financial
Controller

SRS
s

Manager
sl

Supervisor/
Senior
+E

Clerk/
Associate

XA

Trainer/
Teacher
=31
ANE

Total
85t

(8) | From an accounting position
of another company

HKH S e miE L
Gt EEE

96

177

700

1770

4793

15

7551

(b) | From anon-accounting
position of another company

e 7 — AT
It

38

66

85

511

706

(c) | From acollege/school direct
EREARE Bk /2R
(i) Graduate of University

Degree or Above

REEN LA ERIEE

14

2036

2051

(il) Sub-degree Holder
(HD/AD/D/HCIC or
Equivalent)
Eli==dives = L
(SRR
XB/EPEEEREE
EREEli)

425

425

(iii)
or Below
rHERRRFE B DL N EE AR

Secondary School Leaver

39

39

Other sources

HA AR

(d)

8

20

41

23

44

137

Sources unclassified

AR REERH

(€)

6

21

63

288

378

Total
EHD

104

241

828

1955

8136

23

11 287

4.

HEE YD > SBRE

The number of recruitsis a qualified accountants (e.g.

a

, members of the HKICPA or other
TR A B E S A E M G EE S ) ¢

accounting bodies):

Number of Qualified Accountants
EER AT AL

64

138

484

462

149

14

1311
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5. The number of recruitsin the past twelve months (1.1.2014 to 31.12.2014) by geographic origin:

ISR S 7Y > #8725 12 {8 H }(1.1.2014 = 31.12. 2014)FriAlsiy g 8 A8

Partner/Principal/| Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ | Teacher
Geographic Origin EBNIGEEE | SEREH |Manager| Senior | Associate | 55 Total
LT HREWBE | MdE | & +E XE AE gt
(8 | Hong Kong
awk 90 193 e 1912 7835 20 10 824
(b) | The mainland of China
o 5 1 12 5 20 224 1 263
(c) | Macau
P ) i - i 2 - 2
(d) | Taiwan
Y ] ! 2 ] i ° 3
(e) | Other places
i 5 13 35 47 23 75 2 195
(f) | Sourcesunclassified
ACF AR - - - - - - 0
Total
s} 104 241 828 1955 8136 23 11 287
6. The number of recruits according to the place of origin of the first qualification (Certificate or above) acquired by
employees whose geographic origin is the mainland of China:
PR TERS R B h o KRGS E L) LIt R (g BB
Partner/Principal/| Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ | Teacher
Geographic Origin GRNIEEE | =& |Manager| Senior | Associate| £l Total
Hg AR HEWEBE | WMEdEE | & +E XA ANE gt
(8 | Themainland of China
o B P 3 - 5 - 7 38 1 51
b) | Hong Kon
(b) e %9 9 - - - 6 45 - 51
(c) | Europe/ North America
B - - 1 - 3 - 4
(d) | Other places
ot 77 - - - - 3 - 3
(e) | Sourcesunclassified
AR BB 1 ! 4 ! 135 - 154
Total
st 1 12 5 20 224 1 263
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Table6.1: Staff Turnover in the Past Twelve Months (1.1.2014 to 31.12.2014)
by Reason, by Source and by Geographic Origin

(Accounting Firms)

7 6.1:

A2+ E A A(1.1.2014 = 31.12.2014) (g S

(ZEEBSR A ~ N AR R Ak 5 sk o 35)

(&

STRIEFSAT)

1. The number of employees who left in the past twelve months (1.1.2014 to 31.12.2014) by reason:
F2 RS 7y o s 12 {18 H AN(1.1.2014 & 31.12. 2014)EEiY e 5B

(I) Leaving of the company isinitiated by the employee

FH e 5 £ B S B

Reason
JFH Al

Partner/Principal/
Director/
Chief Financid
Officer
e NIEEG
HEMHE

Senior
Manager/
Financial
Controller

eSSl
s e

Manager
Acesi

Supervisor/
Senior
+E

Clerk/
Associate

XE

Trainer/
Teacher
sl

AE

Total
H)

(a8 | Taking up another accounting
position in Hong Kong

WA S — I REIE (£

73

43

127

277

1155

1504

3114

(b) | Taking up anon-accounting
position in Hong Kong
R A S —

B Rt RS
(i) Better Working Hours

B T AFRFH

20

56

33

111

(if) Better Remuneration
Package
R < S A PR

19

27

(iii) Better Prospects
BE TAERTR

14

23

83

(iv) Others
HoAth,

17

(c) | Emigration

B

20

(d) | Repatriation

1|

21

11

45

(e) | Relocation of workplace

BT E G

(i) TotheMainland of China/
Macau/Taiwan

PP

To other countries
TEHAME 22

(if)

(f) | Retirement
B

23

Further studies
BEEE

(9)

21

60

Other reasons
HAth JF A

(h)

16

103

133

(i) | Reasonsunknown

AR

30

11

42

354

437

Sub-total
INEF

67

192

356

1363

2088

13

4079
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(I1) Leaving of the company isinitiated by the company

FN 522 e B R
Partner/Principal/ | Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ | Teacher
Reason B NIGEEE | SR &3S | Manager | Senior | Associate | 35l Total
JRA HEWBEE | MM | & +E X & AE gt
(@) | Retrenchment
#HA ) ) ) ) ) ) 0
(b) | Re-structure/Closure of the
company - - - - - - 0
ARG S
c) | Expiry of employment contract
© S 1 1 - - [ - 81
(d) | Poor performance
T ARSI - 4 6 10 62 - 82
(e) | Removal of the company out of
Hong Kong - - - - - - 0
O\ EEEEE A
(f) | Other reasons
ot B - - - - - - 0
(g9) | Reasonsunknown
FFEFE - - - - - - 0
Sub-total
N} 1 5 6 10 141 0 163
Total
st 68 197 362 1373 2229 13 4242
2. Theaverage period of employment of resigned employees before they left the company
R B AR BT P CAE
Partner/Principal/ | Senior
Director/ Manager/
Chief Financial | Financia Trainer/
Officer Controller Supervisor/| Clerk/ | Teacher
Number of Years B NGRS | S EHE | Manager | Senior | Associate | 353 Total
Y HEWBE | WEEE | & FE XE AE gt
(@) | Lessthan 1 year
DI L4 - 13 23 | 141 | 939 1 | 1117
(b) | 1yeartolessthan 3 years
1525 /b 3 47 7 44 51 527 | 1131 | 7 | 1767
(c) | 3yearstolessthan5 years
342 /DI 5 AT 27 35 61 | 594 | 101 2 820
(d) | 5yearsto lessthan 10 years
5 fF 2L 10 9 68 | 215 | 103 38 2 435
(e) | 10 yearsor above
10 FE DB 25 36 10 4 10 1 86
(f) | Unspecified
i 0 1 2 4 10 - 17
Total
st 68 197 362 1373 2229 13 4242
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3. The number of recruitsin the past twelve months (1.1.2014 to 31.12.2014) by source:
P& 7 o ik 12 {8 H 4(1.1.2014 £ 31.12.2014) sy g & AE

Source

A

Partner/Principal/
Director/
Chief Financial
Officer
=t N
HEWBE

Senior
Manager/
Financial
Controller

SRS
s

Manager
sl

Supervisor/
Senior
+E

Clerk/
Associate

XA

Trainer/
Teacher
=31
ANE

Total
85t

(8) | From an accounting position
of another company

HKH S e miE L
Gt EEE

19

64

135

754

791

1769

(b) | From anon-accounting
position of another company

e 7 — AT
It

26

36

53

98

219

(c) | From acollege/school direct
EREARE Bk /2R
(i) Graduate of University

Degree or Above

REEN LA ERIEE

1894

1894

(il) Sub-degree Holder
(HD/AD/D/HCIC or
Equivalent)
Eli==dives = L
(SRR
XB/EPEEEREE
EREEli)

188

188

(iii)
or Below
rHERRRFE B DL N EE AR

Secondary School Leaver

Other sources

HA AR

(d)

8

20

41

22

14

105

Sources unclassified

AR REERH

(€)

Total
EHD

27

110

212

829

2992

12

4182

4.

HEE YD > SBRE

The number of recruitsis a qualified accountants (e.g.

a

, members of the HKICPA or other
TR A B E S A E M G EE S ) ¢

accounting bodies):

Number of Qualified Accountants
EER AT AL

25

75

155

219

100

580
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5. The number of recruitsin the past twelve months (1.1.2014 to 31.12.2014) by geographic origin:

ISR S 7Y > #8725 12 {8 H }(1.1.2014 = 31.12. 2014)FriAlsiy g 8 A8

Partner/Principal/| Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ | Teacher
Geographic Origin EBNIGEEE | SEREH |Manager| Senior | Associate | 55 Total
LT HREWBE | MdE | & +E XE AE gt
(8 | Hong Kong
awk 13 64 158 791 2692 12 3730
(b) | The mainland of China
o 5 1 11 5 15 224 - 256
(c) | Macau
P ) i - i 1 - 1
(d) | Taiwan
L - 1 2 - - - 3
(e) | Other places
AT 13 34 47 23 75 - 192
(f) | Sourcesunclassified
ACF AR - - - - - - 0
Total
s} 27 110 212 829 2992 12 4182
6. The number of recruits according to the place of origin of the first qualification (Certificate or above) acquired by
employees whose geographic origin is the mainland of China:
PR TERS R B h o KRGS E L) LIt R (g BB
Partner/Principal/| Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ | Teacher
Geographic Origin G NIFEEE | S4RECHE] |Manager|  Senior | Associate | 35l Total
HEACIR HEWEBE | WMEdEE | & +E XA ANE gt
(8 | Themainland of China
o B P 3 - 4 - 2 38 - 44
b) | Hong Kon
B | HoggKeng i i i 6 45 i 51
(c) | Europe/ North America
FES ] - 1 - 3 - 4
(d) | Other places
ot 77 - - - - 3 - 3
(e) | Sourcesunclassified
ST BB 1 ! 4 ! 135 - 154
Total
gt 1 11 5 15 224 0 256
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Table6.2: Staff Turnover in the Past Twelve Months (1.1.2014 to 31.12.2014)
by Reason, by Source and by Geographic Origin

(Government Departments, Non-governmental Organisations and
Statutory Bodies)

7= 6.2:

A2+ E A A(1.1.2014 = 31.12.2014) (g S

(ZEEBSR A ~ N AR R Ak 5 sk o 35)

(BURFERFT ~ FREUF R RAE A )

1. The number of employees who left in the past twelve months (1.1.2014 to 31.12.2014) by reason:
PRIE RSy > B 12 (8 5 9(1.1.2014 Z 31.12.2014)8Rk (R & A3

(I) Leaving of the company isinitiated by the employee

Hi e 5 £ 8 SEEER

Reason
JFH Al

Partner/Principal/
Director/
Chief Financid
Officer
ERe NGRS
HEMWHE

Senior
Manager/
Financial
Controller

s
s e

Manager
Acesi

Supervisor/
Senior
+E

Clerk/
Associate

XE

Trainer/
Teacher
gl

AE

Total
H)

(& | Taking up another accounting
position in Hong Kong

WA S — IR (£

73

13

39

56

(b) | Taking up anon-accounting
position in Hong Kong
A S —
BT EgatRS

(i) Better Working Hours

B TR

(if) Better Remuneration
Package
R < S A PR

(iii) Better Prospects
BEE TAERTR

(iv) Others
HoAth,

(c) | Emigration

B

(d) | Repatriation

1|

(e) | Relocation of workplace

B AEHRE

(i) TotheMainland of China/
Macau/Taiwan

PP

To other countries
FHEAM S

(i)

(f) | Retirement
B

48

108

Further studies
BEEE

(©))

Other reasons
HAth JF A

(h)

26

41

(i) | Reasonsunknown

AR

20

41

67

Sub-total
INEF

26

78

191

11

321
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(I1) Leaving of the company isinitiated by the company

FN 522 e B R
Partner/Principal/ | Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ | Teacher
Reason B NIGEEE | SR &3S | Manager | Senior | Associate | 35l Total
JRA HEWBEE | MM | & +E X & AE st
(@) | Retrenchment
#HA ) ) ) ) ) ) 0
(b) | Re-structure/Closure of the
company - - - - - - 0
ARG S
(c) | Expiry of employment contract
Gl R el 1 1 3 4 33 5 a7
(d) | Poor performance
TAEFHR - - 2 1 - - 3
(e) | Removal of the company out of
Hong Kong - - - - - - 0
O\ EEEEE A
(f) | Other reasons
A - - - - - - 0
(g9) | Reasonsunknown
FFEFE - - - - - - 0
Sub-total
NEF 1 1 5 5 33 5 50
Total
go=t- 7 27 14 83 224 16 371
2. Theaverage period of employment of resigned employees before they left the company
R B AR BT P CAE
Partner/Principal/ | Senior
Director/ Manager/
Chief Financial | Financia Trainer/
Officer Controller Supervisor/| Clerk/ | Teacher
Number of Years B NGRS | S EHE | Manager | Senior | Associate | 353 Total
Y HEWBE | WEEE | & FE XE AE st
(@) | Lessthan 1 year
DIt L4 1 1 3 15 72 - 92
(b) | 1yeartolessthan 3 years
1R E A 34T - 1 6 26 42 2 77
(c) | 3yearstolessthan5 years
3IET /A 5 - - 2 10 39 6 57
(d) | 5yearsto lessthan 10 years
5 5 /DR 10 4F 1 1 1 3 21 4 31
(e) | 10 yearsor above
10 FE DB 5 24 2 29 50 4 114
(f) | Unspecified
KA - - - - - - 0
Total
st 7 27 14 83 224 16 371
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3. The number of recruitsin the past twelve months (1.1.2014 to 31.12.2014) by source:
P& 7 o ik 12 {8 H 4(1.1.2014 £ 31.12.2014) sy g & AE

Source

A

Partner/Principal/
Director/
Chief Financial
Officer
=t N
HEWBE

Senior
Manager/
Financial
Controller

SRS
s

Manager
sl

Supervisor/
Senior
+E

Clerk/
Associate

XA

Trainer/
Teacher
=31
ANE

Total
85t

(8) | From an accounting position
of another company

HKH S e miE L
Gt EEE

28

18

66

169

290

(b) | From anon-accounting
position of another company

e 7 — AT
It

12

27

15

24

78

(c) | From acollege/school direct
EREARE Bk /2R
(i) Graduate of University

Degree or Above

REEN LA ERIEE

16

24

(il) Sub-degree Holder
(HD/AD/D/HCIC or
Equivalent)
Eli==dives = L
(SRR
XB/EPEEEREE
EREEli)

(iii)
or Below
rHERRRFE B DL N EE AR

Secondary School Leaver

20

20

Other sources

HA AR

(d)

1

16

18

Sources unclassified

AR REERH

(€)

5

32

100

137

Total
EHD

0

40

50

121

345

11

567

4.

HEE YD > SBRE

The number of recruitsis a qualified accountants (e.g.

a

, members of the HKICPA or other

R A B EE SR A G oU gt EREE R) ¢

accounting bodies):

Number of Qualified Accountants
EER AT AL

0

22

10

19

12

71
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5. The number of recruitsin the past twelve months (1.1.2014 to 31.12.2014) by geographic origin:

ISR S 7Y > #8725 12 {8 H }(1.1.2014 = 31.12. 2014)FriAlsiy g 8 A8

Partner/Principal/| Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ | Teacher
Geographic Origin EBNIGEEE | SEREH |Manager| Senior | Associate | 55 Total
g AR HEMGE | MBiEE | &3 +E X 5B AE fEt
(8 | Hong Kong
&3k - 38 50 121 345 8 562
(b) | The mainland of China
£ g Pt - 1 - - - 1 2
(c) | Macau
| - - - - - - 0
(d) | Taiwan
= - - - - - - 0
(e) | Other places
ity - 1 - - - 2 3
(f) | Sourcesunclassified
AF AR - - - - - - 0
Total
s} 0 40 50 121 345 11 567
6. The number of recruits according to the place of origin of the first qualification (Certificate or above) acquired by
employees whose geographic origin is the mainland of China:
HHE AT R 2 - HEE—(EER R E EDL b)) 2 HU B B BB
Partner/Principal/| Senior
Director/ Manager/
Chief Financial | Financia Trainer/
Officer Controller Supervisor/| Clerk/ | Teacher
Geographic Origin G NIFEEE | S4RECHE] |Manager|  Senior | Associate | 35l Total
H AR HEMWBE | WBEE | & FE XE AE gst
(8 | Themainland of China
g Pt - 1 - - - 1 2
(b) | Hong Kong
Bk - - - - - - 0
(c) | Europe/ North America
B - - - - - - 0
(d) | Other places
Hot - - - - - - 0
(e) | Sourcesunclassified
AR - - - - - - 0
Total
s 0 1 0 0 0 1 2
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Table6.3: Staff Turnover in the Past Twelve Months (1.1.2014 to 31.12.2014)
by Reason, by Source and by Geographic Origin

(Commerce and Services Establishments)

Z 6.3 BE+{HHN(1.1.2014 £ 31.12.2014) g 2R F1E N

(ZEEBSR A ~ N AR R Ak 5 sk o 35)

(P35 S I 1T S )

1. The number of employees who left in the past twelve months (1.1.2014 to 31.12.2014) by reason:
F2 RS 7y o s 12 {18 H AN(1.1.2014 & 31.12. 2014)EEiY e 5B

(I) Leaving of the company isinitiated by the employee

FH e 5 £ B S B

Reason
JFH Al

Partner/Principal/
Director/
Chief Financid
Officer
e NIEEG
HEMHE

Senior
Manager/
Financial
Controller

eSSl
s e

Manager
Acesi

Supervisor/
Senior
+E

Clerk/
Associate

XE

Trainer/
Teacher
sl

AE

Total
H)

(a8 | Taking up another accounting
position in Hong Kong
R A S — [ M (T

73

72

80

417

394

3394

4 357

(b) | Taking up anon-accounting
position in Hong Kong
R A S —

B Rt RS
(i) Better Working Hours
B AR

25

25

(if) Better Remuneration
Package
R < S A PR

16

18

(iii) Better Prospects
BE TAERTR

25

(iv) Others
HoAth,

18

25

(c) | Emigration
BE

(d) | Repatriation
(][]

(e) | Relocation of workplace

BT E G

(i) TotheMainland of China/
Macau/Taiwan

PP

(i) To other countries
AEHAEIR

(f) | Retirement
B

208

45

254

(9) | Further studies
BEUEE

12

16

(h) | Other reasons
HoAthJH A

56

11

293

366

(i) | Reasonsunknown

AR

86

258

1926

2272

Sub-total
INEF

76

84

560

901

5738

7359
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(I1) Leaving of the company isinitiated by the company

FN 522 e B R
Partner/Principal/ | Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ | Teacher
Reason B NIGEEE | SR &3S | Manager | Senior | Associate | 35l Total
JHN HEWBEE | MM | & +E XE AE st
(@) | Retrenchment
HE - - 4 - 211 - 215
(b) | Re-structure/Closure of the
company - 102 - 2 102 - 206
ARG S
(c) | Expiry of employment contract
Gl R el i i ) 1 69 i 0
(d) | Poor performance
T ARSI - - 9 104 487 - 600
(e) | Removal of the company out of
Hong Kong - - - - - - 0
AN
(f) | Other reasons
R - - - 5 - - >
(g9) | Reasonsunknown
B - - - 1 - - 1
Sub-total
NEF 0 102 13 113 869 0 1097
Total
sk 76 186 573 1014 | 6607 0 8 456
2. Theaverage period of employment of resigned employees before they left the company
R B AR BT P CAE
Partner/Principal/ | Senior
Director/ Manager/
Chief Financial | Financia Trainer/
Officer Controller Supervisor/| Clerk/ | Teacher
Number of Years B NGRS | S EHE | Manager | Senior | Associate | 353 Total
Y HEWBE | WEEE | & FE XE AE st
(@) | Lessthan 1 year
D 14 - 36 | 128 | 252 | 1392 | - 1808
(b) | 1yeartolessthan 3 years
1R E A 34T 33 37 301 | 189 | 2782 | - 3342
(c) | 3yearstolessthan5 years
342 /DI 5 AT 1 2 45 | 315 | 1680 | - 2043
(d) | 5yearsto lessthan 10 years
5 4 /LA 10 4 4 8 36 41 248 - 337
(e) | 10 yearsor above
10 FE DB 38 103 56 214 286 - 697
(f) | Unspecified
SRR - - 7 3 219 - 229
Total
st 76 186 573 1014 6 607 0 8 456
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3. The number of recruitsin the past twelve months (1.1.2014 to 31.12.2014) by source:
P& 7 o ik 12 {8 H 4(1.1.2014 £ 31.12.2014) sy g & AE

Source

A

Partner/Principal/
Director/
Chief Financial
Officer
=t N
HEWBE

Senior
Manager/
Financial
Controller

SRS
s

Manager
sl

Supervisor/
Senior
+E

Clerk/
Associate

XA

Trainer/
Teacher
=31
ANE

Total
85t

(@

From an accounting position
of another company

KE SR MmEE
G E

76

80

535

808

3651

5150

(b) | From anon-accounting
position of another company

e 7 — AT
It

17

382

402

(c) | From acollege/school direct
EREARE Bk /2R
(i) Graduate of University

Degree or Above

REEN LA ERIEE

126

133

(il) Sub-degree Holder
(HD/AD/D/HCIC or
Equivalent)
Eli==dives = L
(SRR
XB/EPEEEREE
EREEli)

231

231

(iii)
or Below
rHERRRFE B DL N EE AR

Secondary School Leaver

12

12

Other sources

HA AR

(d)

14

14

Sources unclassified

AR REERH

(€)

6

16

31

188

241

Total
EHD

76

86

554

863

4 604

0

6 183

4.

HEE YD > SBRE

The number of recruitsis a qualified accountants (e.g.

a

, members of the HKICPA or other
TR A B E S A E M G EE S ) ¢

accounting bodies):

Number of Qualified Accountants
EER AT AL

38

36

311

210

34

629
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5. The number of recruitsin the past twelve months (1.1.2014 to 31.12.2014) by geographic origin:

ISR S 7Y > #8725 12 {8 H }(1.1.2014 = 31.12. 2014)FriAlsiy g 8 A8

Partner/Principal/| Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ | Teacher
Geographic Origin EBNIGEEE | SEREH |Manager| Senior | Associate | 55 Total
LT HREWBE | MdE | & +E XE AE gt
(8 | Hong Kong
awk 76 86 554 859 4 604 - 6179
(b) | The mainland of China
PRy - - - 4 - - 4
(c) | Macau
| - - - - - - 0
(d) | Taiwan
= - - - - - - 0
(e) | Other places
et - - - - - - 0
(f) | Sourcesunclassified
ACF AR - - - - - - 0
Total
s} 76 86 554 863 4 604 0 6183
6. The number of recruits according to the place of origin of the first qualification (Certificate or above) acquired by
employees whose geographic origin is the mainland of China:
PR TERS R B h o KRGS E L) LIt R (g BB
Partner/Principal/| Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ | Teacher
Geographic Origin G NIFEEE | S4RECHE] |Manager|  Senior | Associate | 35l Total
HEACIR HEWEBE | WMEdEE | & +E XA ANE gt
(8 | Themainland of China
"By - - - 4 - - 4
(b) | Hong Kong
Bk - - - - - - 0
(c) | Europe/ North America
B - - - - - - 0
(d) | Other places
Hot - - - - - - 0
(e) | Sourcesunclassified
AR - - - - - - 0
Total
st 0 0 0 4 0 0 4
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Table6.4: Staff Turnover in the Past Twelve Months (1.1.2014 to 31.12.2014)
by Reason, by Source and by Geographic Origin

(Industrial Establishments)

7= 6.4:

A2+ E A A(1.1.2014 = 31.12.2014) (g S

(ZEEBSR A ~ N AR R Ak 5 sk o 35)

(T3EAE)

1. The number of employees who left in the past twelve months (1.1.2014 to 31.12.2014) by reason:
F2 RS 7y o s 12 {18 H AN(1.1.2014 & 31.12. 2014)EEiY e 5B

(I) Leaving of the company isinitiated by the employee

FH e 5 £ B S B

Reason
JFH Al

Partner/Principal/
Director/
Chief Financid
Officer
e NIEEG
HEMHE

Senior
Manager/
Financial
Controller

eSSl
s e

Manager
Acesi

Supervisor/
Senior
+E

Clerk/
Associate

XE

Trainer/
Teacher
sl

AE

Total
H)

(@

Taking up another accounting
position in Hong Kong
R A S — [ M (T

73

71

81

161

(b)

Taking up a non-accounting
position in Hong Kong
R A S —
B Rt RS
(i) Better Working Hours
B AR

Better Remuneration
Package
BT B BRI

(i)

(iii) Better Prospects

BETAERTR

Others
HiAth,

(iv)

(©

Emigration
BE

(d)

Repatriation
(][]

o | O | O

()

Relocation of workplace
BT E G
(i) TotheMainland of China/
Macau/Taiwan

PP

To other countries
TEHAME 22

(if)

(f)

Retirement
BIR

(9)

Further studies
BEEE

(h)

Other reasons
HAth JF A

0 O |O | O

0]

Reasons unknown

AR

59

Sub-total
INEF

13

79

149

243
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(I1) Leaving of the company isinitiated by the company

HH A =2k S B

Partner/Principal/ | Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ | Teacher
Reason B NIGEEE | SR &3S | Manager | Senior | Associate | 35l Total
JHN HEWBEE | MM | & +E X & AE st
(@) | Retrenchment
#HA ) ) ) ) ) ) 0
(b) | Re-structure/Closure of the
company - - - 32 2 - 34
ARG S
(c) | Expiry of employment contract
(Ll TaxsL i - - - - - - 0
(d) | Poor performance
TR - - - 52 - - 52
(e) | Removal of the company out of
Hong Kong - - - - - - 0
O\ EEEEE A
(f) | Other reasons
A - - - - - - 0
(g9) | Reasonsunknown
R - - - - - - 0
Sub-total
NEF 0 0 0 84 2 0 86
Total
sk 0 2 13 163 151 0 329
2. Theaverage period of employment of resigned employees before they left the company
R B AR BT P CAE
Partner/Principal/ | Senior
Director/ Manager/
Chief Financial | Financia Trainer/
Officer Controller Supervisor/| Clerk/ | Teacher
Number of Years B NGRS | S EHE | Manager | Senior | Associate | 353 Total
Y HEWBE | WEEE | & FE XE AE st
(@) | Lessthan 1 year
DR 1A - 2 1 53 53 - 109
(b) | 1yeartolessthan 3 years
1R E A 34T - - 4 18 84 - 106
(c) | 3yearstolessthan5 years
34 /DIt 54 - - 2 9 6 - 17
(d) | 5yearsto lessthan 10 years
5 FEE /D 10 47 § § > 8 3 j A
(e) | 10 yearsor above
10 4EERLA B - - 1 - 5 - 6
(f) | Unspecified
KA - - - - - - 0
Total
st 0 2 13 163 151 0 329
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3. The number of recruitsin the past twelve months (1.1.2014 to 31.12.2014) by source:

HACEE )

#7512 {F H 79(1.1.2014 % 31.12.2014)FE ey & A8

Source

A

Partner/Principal/
Director/
Chief Financial
Officer
=t N
HEWBE

SRSl

Senior
Manager/
Financial
Controller Supervisor/
Manager | Senior

A AaEL | &KH *E

Trainer/
Clerk/ Teacher
Associate | Bl

XA AE

Total
85t

(8) | From an accounting position
of another company

HKH S e miE L
Gt EEE

142

182 -

342

(b) | From anon-accounting
position of another company

e 7 — AT
It

(c) | From acollege/school direct

HREAK E Bef 2L

(i) Graduate of University
Degree or Above

KBSl EF A

(il) Sub-degree Holder
(HD/AD/D/HCIC or
Equivalent)
Eli==dives = L
(SECUREIR A/
OB/

B [FFELE)

(iii)
or Below

PERRE AL MR A

Secondary School Leaver

Other sources

HA AR

(d)

(e) | Sourcesunclassified

AR REERH

Total
EHD

1

5 12 142

195 0

355

4.

The number of recruitsis a qualified accountants (e.g.,

R EE BT > SEREHE ARG EEG AL g

members of the HKICPA or other
G ERG S)

accounting bodies):

Number of Qualified Accountants
EB A

1

5 8 14

31
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5. The number of recruitsin the past twelve months (1.1.2014 to 31.12.2014) by geographic origin:

ISR S 7Y > #8725 12 {8 H }(1.1.2014 = 31.12. 2014)FriAlsiy g 8 A8

Partner/Principal/| Senior
Director/ Manager/
Chief Financial | Financial Trainer/
Officer Controller Supervisor/| Clerk/ | Teacher
Geographic Origin EBNIGEEE | SEREH |Manager| Senior | Associate | 55 Total
g AR HEMGE | MBiEE | &3 +E Y& AE gt
(8 | Hong Kong
e 1 5 12 141 194 - 353
(b) | The mainland of China
£ g Pt - - - 1 - - 1
(c) | Macau
BP9 - - - - 1 - 1
(d) | Taiwan
= - - - - - - 0
(e) | Other places
Hohthit I - - - - - - 0
(f) | Sourcesunclassified
AF AR - - - - - - 0
Total
s} 1 5 12 142 195 - 355
6. The number of recruits according to the place of origin of the first qualification (Certificate or above) acquired by
employees whose geographic origin is the mainland of China:
HHE AT R 2 - HEE—(EER R E EDL b)) 2 HU B B BB
Partner/Principal/| Senior
Director/ Manager/
Chief Financial | Financia Trainer/
Officer Controller Supervisor/| Clerk/ | Teacher
Geographic Origin G NIFEEE | S4RECHE] |Manager|  Senior | Associate | 35l Total
H AR HEMWBE | WBEE | & FE XE AE gst
(8 | Themainland of China
g Pt - - - 1 - - 1
(b) | Hong Kong
Bk - - - - - - 0
(c) | Europe/ North America
B - - - - - - 0
(d) | Other places
Hot - - - - - - 0
(e) | Sourcesunclassified
AR - - - - - - 0
Total
st 0 0 0 1 0 0 1
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Table7:

Number of Internal Promotions in the Past Twelve Months

(1.1.2014 t0 31.12.2014)
(Accountancy Sector)
= 7. BWE+"{HHN(1.1.2014 F 31.12.2014)NZEZT A B
(Erst38)
No. of Internal No. of New Total No. of
No. of Promotions Recruits Recruits Percentage of No. of
Employees as inthe inthe inthe Internal Promotions to
at 2.1.2015 Past 12 Months Past 12 Months Past 12 Months Total No. of Recruits
1£2.1.20157 wETHEA WBET—{EA WwET—{EA PR TGRS A
Bragch Job Level [E=UN TEREETHEINE EEEE L TOPN ) LEFHE A HAVE L
Pt i @ () © D=O+© ©=b/@
Accounti ng From Manager/Senior Manager/Financial Controller
Firms To Partner/Principal/Director/Chief Financial Officer 3497 25 27 52 48.1%
St FH%@E/%‘%&%@E/&W%&E%%@%{\/,%%%/E‘J%W%E
e ot e cgetIFinancial Gontroller 1592 162 110 272 59.6%
o ey o vor To Menager 2215 308 212 520 59.2%
From e focate To SupenvisoriSenior 4878 1353 829 2182 62.0%
i e i Associte 9521 28 2992 3020 0.9%
R R 141 3 12 15 20.0%
E;J 21844 1879 4182 6061 31.0%
Government From Manager/Senior Manager/Financial Controller
Departments, To Partner/Principal/Director/Chief Financial Officer 80 10 - 10 100.0%
Non- AT v AR A A T 4B 2 O IR e T s
(g)?\égfn T;Eatelr:)tr?ls F;‘gggfgl g%g%zg ES/en;wl%r; gﬁégﬂ:ager/ Financial Controller 661 30 20 70 12.9%
d Statut i i
Bodies | From StpenvisoriSenir To Menege 335 15 50 65 23.1%
BURFERFT - 3k g ; ;
BUTHIATE | amsrn o 1488 60 121 181 33.1%
TEAH 4% g
A o o foT I Asocite 3095 86 345 431 20.0%
B ERIE 355 - 11 11 -
o 6014 201 567 768 26.2%
Commerce and From Manager/Senior Manager/Financial Controller
Services To Partner/Principal/Director/Chief Financial Officer 864 - 76 76 -
Establishments | FI&CHE/ S 4R 5 480 2 & R TR B
gi%ﬁ&%ﬁf ;zgfgg%}%i;gﬁ?ﬁ:é;agmﬁnmld Controller 8680 53 36 139 38.1%
[F:‘;oim ﬁgugzgfi;or/&nior To Manager 5431 187 554 741 25.2%
o e fsocate To Supanvisor/Sentor 14 445 408 863 1271 32.1%
FromOihers To Ca Aot 40130 44 4604 4648 0.9%
From Others To Trainer/Teacher 3
AR E R\ B 17 - - 0 -
- 69 867 692 6183 6875 10.1%
Industrial From Manager/Senior Manager/Financial Controller
Establishments To Partner/Principal/Director/Chief Financial Officer 42 - 1 1 -
T R R 5 2 5 B A
E;Lz;%/l Z;n%]%&;? Qena?}%éggagerlﬁnamal Controller 285 3 5 8 375%
O Semor To Menager 549 5 12 17 29.4%
Eéoj? glg;%sociate To Supervisor/Senior 1160 40 142 182 22.0%
ety Asociae 3407 1 195 196 0.5%
From Others To Trainer/Teacher 0
FH AR AR ZE BB - - - -
it 5443 49 355 404 12.1%
All Branches From Manager/Senior Manager/Financial Controller
2P To Partner/Principal/Director/Chief Financial Officer 4 483 35 104 139 25.2%
AR R AR f%%&ﬁ%?ﬁ% {\/,’éﬁ'&‘.i%/é#% B E
e ot e getIFinancial Gontroller 11218 248 241 489 50.7%
o g o vor To Menager 8530 515 828 1343 38.3%
e 21971 1861 1955 3816 48.8%
e e Associte 56 153 159 8136 8295 1.9%
iyt 813 3 23 26 11.5%
o 103 168 2821 11287 14108 20.0%
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Table8: Number of Part-time Accounting Employees Employed

(Accountancy Sector)
®8: HEEIEE AR
(F=13E)
Number of Empl oyees
TEENE
BFrEjagph Jo%l.zg/d Present No. of Full-time No. of Part-time
e h Accounting Employees Accounting Employees
_ _ _ LA IR HE SR M HES AR
Accounting Firms Partner/Principal/Director/Chief Financial Officer 3497 151
EREIESS R G NS SR
Senior Manager/Financia Controller
TR P 1592 -
gﬂg?;ager 2215 -
szu%erwsor/Senl or 4878 j
GiAsoade 9521 168
Trainer/Teacher
BRI E 141 -
e 21844 319
Government Departments, Nom- | Partner/Principal/Director/Chier Financial Officer 80
governmental Organisationsand | &5 NJAER: S EIAB E -
Statutory Bodies Senior Manager/Financia Controller 661
[BUFEFT - JEBURTIERLEE | e AR T4
[ Menger 335 4
SIUEESV'SO”SM or 1 488 13
%;%klAwouate 3005 19
Trainer/Teacher
BEHIAE 355 6
e 6014 43
Commerce and Services Partner/Pringi paI/TDi Tector/Chief Financial Officer
Esteblishments _ N e 864 -
eI ARE R Senior Manager/Financial Controller
AT P 8680 -
pite 5431 35
SIUEESV'SO”SM or 14 445 83
SRR 40130 2084
Trainer/Teacher
HEIA B 317 -
s 69 867 2202
Tndusirial Etablishments Partner/Princi pal/Director/Chief Financial OFficer 1 8
TSRS SN EE S E
Senior Manager/Financia Controller
R ATE I P 285 -
e 549 -
szu%erwsor/Senl or 1160 j
QiAssoadte 3407 178
Trainer/Teacher
BIAE B B
e 5443 206
All Branches Partner/Principal/ Director/Chier Financial OFfi cer
2P N 4483 179
S%eQ)Ii ng I%?E%g%g%%anmal Controller 11218 1
ke 8530 39
szu%ervisor/Senior 21 971 9%
QRdAsdae 56 153 2 449
Trainer/Teacher
I B 813 6
s 103 168 2770
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Table9 : The Number of Recruitsin the Next 24 Months by Type of Educational Level

(Accountancy Sector)
%= o HAEEEEY - KAK24{E H NIEEE B 8 \H

(Erat3E)

Number of Employees

& B N %
Sub-degree Holder
(HD/AD/D/HCIC or
BFr;Qch b?sjln;;/el Graduate of Equivalent) Number of
*\ " University Degree or Rl B Qualified
Above (= it/ Secondary School Accountants
KEZERAL = Leaver or Below Unspecified Total ErErs el
- - - BCDA R ESE A & FPERZE ST FA 48t AN
Accounting Firms Partner/Principal/Director/Chief Financial Officer
AT SN SR 21 - - - 21 21
Senior Manager/Financial Controller
LRI Py 1 - - - 1 1
Manager
s 68 - - 1 69 60
Supervisor/Senior
FE 407 18 14 - 439 85
Clerk/Associate
X& 899 335 30 15 1279 36
Trainer/Teacher
FEIAA - - - - 0 0
Total
gzt 1396 353 44 16 1809 203
Government Partner/?’ri ncipal/Director/Chief Financial Omcer
Departments, AN A 1 - - - 1 1
Non-governmental  [“Senjor Manager/Financial Controller
Organisationsand | e sy /i i 4 26 - - - 26 24
Statutory Bodies Wiarnager
JRFERPY ~ JEBUFH
| 12 - - - 12 12
Supervisor/Senior
%.: 24 1 - - 25
Clerk/Associate
XE 26 8 19 - 53
Trainer/Teacher
EIIN| 9 - - - 9
Total
gzt 98 9 19 - 126 55
Commerce Partner/?’ri ncipal/Director/Chief Financial Omcer
and Services NG ) - - - - 0 0
Esteblishments Senior Manager/Financial Controller
I RIS BRI A 124 - - - 124 0
(o
Manager
e 215 7 - - 222 90
Supervisor/Senior
5 88 330 - - 418 46
Clerk/Associate
B 38 400 1158 - 1596 0
Trainer/Teacher
EIIN| - - - - 0 0
Total
gt 465 737 1158 0 2 360 136
Industrial Partner/Principal/Director/Chief Financial Officer
Establishments E N S - - - - 0 0
TS Senior Manager/Financial Controller
R RS - - - - 0 0
Manager
] 5 - - - 5 4
Supervisor/Senior
FE 1 2 - - 3 0
Clerk/Associate
B 2 59 28 - 89 0
Trainer/Teacher
IR - - - - 0 0
Total
st 8 61 28 0 97 4
'All Branches Partner/Principal/Director/Chief Financial Officer
BTG LN T 22 0 0 0 22 22
Senior Manager/Financial Controller
SRS ERI REE 151 0 0 151 25
Manager
i 300 1 308 166
Supervisor/Senior
T 520 351 14 0 885 138
Clerk/Associate
X8 965 802 1235 15 3017 39
Trainer/Teacher
A 9 0 0 0 9 8
Total
gt 1967 1160 1249 16 4 392 398
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Table 10 : Number of Establishments Encountering
Recruitment Difficulties in the Past Twelve Months (1.1.2014 to 31.12.2014)

(Accountancy Sector)

#10: AEL—
(G:1%)

P%LTglﬁérgggch;{f?ge? ! Fi%znni éi) ;IMC%nr?t?SIrI/ o M ?ﬂfga Supervjizsogrﬁ/%i or CIerk/As;eoci ae Trai Sr;gr/Teg:cher

Branch Recruitment Difficulties S NEREATE | e e “ & g AR
P Er2)i RS No. of No. of No. of No. of No. of No. of
Establishments| Percentage | Establishments| Percentage | Establishments| Percentage | Establishments | Percentage | Establishments | Percentage | Establishments | Percentage
pemE | Fott | mmwE | Eobt | #emE | Fob | miwE | moth | mwwE | Eobt | mewmE | Eol

Aooounting | e 14 0.6 17 0.7 16 0.6 97 3.9 290 11.7 -

LS SEE I 1 <0.1 9 0.4 30 1.2 54 2.2 247 10.0 4 0.2
O toouc e o et 2350 95.1 2339 94.7 2319 93.8 2214 89.6 1828 74.0 2361 95.5
o) o 106 43 106 43 106 4.3 106 43 106 43 106 43
ot 2471 100 2471 100 2471 100 2471 100 2471 100 2471 100

el oy - - 1 2.9 2 5.9 2 5.9 5 14.7 2 5.9

o omental | - - 4 11.8 4 11.8 11 32.4 14 41.2 3 8.8

oS | AR E AR AT 31 91.2 26 76.5 25 735 18 52.9 12 35.3 26 76.5

B« i o S 3 8.8 3 8.8 3 8.8 3 8.8 3 8.8 3 8.8

IR it 34 100 34 100 34 100 34 100 34 100 34 100

Sommerceand | Yes 9 <0.1 2 <0.1 70 0.3% 133 0.6% 501 2.3% -

ELTS | e 67 0.3% 42 0.2% 251 1.1% 352 1.6% 2521 | 11.5% -

(el B E I 21555 | 98.1% | 21587 | 982% | 21310 | 97.0% | 21146 | 96.2% | 18609 | 847% | 21631 | 984
e o o 346 1.6% 346 1.6% 346 1.6% 346 1.6% 346 1.6% 346 16
0t 21977 100 21977 100 21977 100 21977 100 21977 100 21977 100

Escblishments | 1 - - : : : i 106 44 11 05 !

TR p 1 <0.1 5 0.2 6 0.2 32 13 139 5.8 -
et 2405 99.6 2401 99.4 2400 99.4 2268 93.9 2 256 934 2406 99.6
b 9 0.4 9 0.4 9 0.4 9 0.4 9 0.4 9 0.4
it 2415 100 2415 100 2415 100 2415 100 2415 100 2415 100

o | 23 0.1 20 0.1 88 03 338 13 807 3.0 2 <0.1
o 69 0.3 60 0.2 291 11 449 17 2921 10.9 7 <0.1
S EC RIS T 26341 | 979 | 26353 | 980 | 26054 | 969 | 25646 | 953 | 22705 | 844 | 26424 | 982
S S B 464 17 464 17 464 17 464 17 464 17 464 17
ot 26 897 100 26 897 100 26 897 100 26 897 100 26 897 100 26 897 100

Remarks: Total percentage may not equal 100 due to rounding.




Table 11 Reasons of Recruitment Difficulties in the Past Twelve Months (1.1.2014 to 31.12.2014)

(Accountancy Sector)

% 11 8L+ (HARN@.1.2014 F 31.12.2014038 & T HEEAIEF

(F5138)
Parter/
Principal/
Director/ Senior
Chief Manager/
Financial | Financial
Officer | Controller Supervisor/|  Clerk/ Trainer/
Reason G NIFEEE | S4REEH | Manager Senior | Associate | Teacher | Total
JFN IEREBE | WsdEEs s FE XE TN &t
(a) |Insufficient
accountancy
graduates from
tertiary institutions - - - 4 55 - 59
B bk Erst ok
ENEAE
(b) |Lack of candidates
with relevant
experience and
training 24 20 88 187 481 1 801
ik = BAHRBHA R K
3 SRR A1 FH 55
(c) |Working conditions/
remuneration
package could not
meet recrults 2 17 69 233 420 2 | 743
expectations
A R GEr R RE
FFErRI 20K
(d) |Other reasons
o A - - - 94 92 2 188
Total
st 26 37 157 518 1048 5 1791
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Table 11.1 Reasons of Recruitment Difficulties in the Past Twelve Months (1.1.2014 to 31.12.2014)

(Accounting Firms)

% 11.1 3BE+(HAN.1.2014 % 31.12.2014)088 8 T AR EHA

(rs

[=t

TEIEEH5FT)

Reason
JFH A

Parner/
Principal/
Director/

Chief
Financial
Officer

- ZNE S
IEEYBE

Senior
Manager/
Financial
Controller

SRS
W aEEs

Manager
e

Supervisor/
Senior

+E

Clerk/
Associate

XE

Trainer/
Teacher

A&

Total
i H

(@)

Insufficient
accountancy
graduates from
tertiary institutions

5 EheigatEsk

A NBA 2

51

55

(b)

Lack of candidates
with relevant
experience and
training

it = ELAH R4 K
AR TR FH 5

14

17

16

59

129

235

(©

Working conditions/
remuneration
package could not
meet recruits’
expectations

AR R PR AR BE
FFEKE 2K

16

58

210

294

(d)

Other reasons

HAR A

42

61

103

Total
i H

15

33

25

163

451

687
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Table 11.2 Reasons of Recruitment Difficulties in the Past Twelve Months (1.1.2014 to 31.12.2014)

(Government Departments, Non-governmental Organisations and Statutory Bodies)

% 11.2 3BE+(HAN.1.2014 % 31.12.2014)E88 8 T AR ERA

(BUFERFT ~ FEBUFRALAE 4L )

Parter/
Principal/
Director/ Senior
Chief Manager/
Financial | Financial
Officer Controller Supervisor/|  Clerk/ Trainer/
Reason G NIFEEE | S4REEH | Manager Senior | Associate | Teacher | Total
JFN IEREWBE| MBEE s FE XE TN &t
(a) |Insufficient
accountancy
graduates from
tertiary institutions - - - - - - 0
B bk Erst ok
ENEAE
(b) |Lack of candidates
with relevant
experience and
training 1 1 2 - 4 1 9
it = ELAH R4 K
3 SRR A1 FH 55
(c) |Working conditions/
remuneration
package could not
meet recruits 1 } } 2 3 2 8
expectations
AR ke B A G
FFErRI 20K
(d) |Other reasons
HAFR - - - - - 2 2
Total
st 2 1 2 2 7 5 19
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Table 11.3 Reasons of Recruitment Difficulties in the Past Twelve Months (1.1.2014 to 31.12.2014)
(Commerce and Services Establishments)

% 11.3 3BE+ - {HHAN(1.1.2014%F 31.12.2014)H8E & T AR ER
(P M AR ST T RE)

Parner/
Principal/
Director/ Senior
Chief Manager/
Financial Financial
Officer Controller Supervisor/|  Clerk/ Trainer/
Reason G NIFEEE | S4REEH | Manager Senior | Associate | Teacher | Total
JRA IEEMHE | MaEE A FE XE S PN = #st

(@)

Insufficient
accountancy
graduates from
tertiary institutions - - - - 3 - 3

5 EheigatEsk
ENEA 2

(b)

Lack of candidates
with relevant

experience and
training 9 2 70 125 344 - 550

= HAHRR R K
o l| SREAT IR AL R 35

(©

Working conditions/
remuneration
package could not

meet recruits’ ) 1 60 118 199 - 378
expectations

AR R PR AR BE
FFEKE 2K

(d)

Other reasons

HALFRA - - - 2 27 - 29

Total
gt 9 3 130 245 573 0 960
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Table 11.4 Reasons of Recruitment Difficulties in the Past Twelve Months (1.1.2014 to 31.12.2014)

(Industrial Establishments)

% 114 3BE+{HHN(1.1.2014%F 31.12.2014)H8E 8 T AR ER

(T3EHAE)

Reason
JFH A

Parner/
Principal/
Director/

Chief
Financial
Officer
S INEELS
IEETHE

Senior
Manager/
Financial

Controller
SRS
W aEEs

Manager
e

Supervisor/
Senior

+E

Clerk/
Associate

XE

Trainer/
Teacher

A&

Total
i H

(@)

Insufficient
accountancy
graduates from
tertiary institutions

5 EheigatEsk
ENEA 2

(b)

Lack of candidates
with relevant
experience and
training

it = ELAH R4 K
AR TR FH 5

(©

Working conditions/
remuneration
package could not
meet recruits’
expectations

AR R PR AR BE
FFEKE 2K

55

63

(d)

Other reasons

HAR A

50

Total
i H

108

17
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Table12: Number of Accounting Employees

Required to Work in the mainland of China

(Accountancy Sector)
F12: %%EFF B TAERY St A B A%
(&:t3)
No. of Employees
Branch Job Level Working Mode &SN\ —
P B4R ER(E Asal Projection for
2 January 2015 January 2017
_ 1E20154E1H2H | 7EMIFE20174E1 7
Acgounting Firms Partner/Principal/ Stationed Basis 63 69
EETEIER AT Director/Chief EEE
Financial Officer Travelling Basis
G N IGEE) JEEES 424 430
HEMHEE _
§ S”,‘j\f#otaj 487 499
=1
Senior Manager/ Stationed Basis 48 54
Financial Controller EE
[SEesEbupesals i i
=R F7% TravjelFl g%fass 185 176
=3
S”,‘j;gaj 233 230
Manager Stationed Basis
e EE 63 69
Tra";’;g%fass 339 359
=3
S”,‘j;%fotaj 402 428
Supervisor/Senior Stationed Basis
Iﬁé iy 327 360
Tra";’;g%fass 507 566
=3
S”,‘j;%fotaj 834 926
(j:{leér}k/Assocnate Statlo{r;gdji Basis 206 242
=\ N
Tra";’;g%fass 1509 1675
=
S”,‘j;;fota] 1715 1017
=1
Trainer/Teacher Stationed Basis 12 12
HIAE £
Travelling Basis ) )
JEESE
S”Z;Eﬁ,‘}rtaj 12 12
;ieo;? Statlo%%Bass 719 806
Tra";";g?EBass 2 064 3206
;é’ﬁ_,?rj 3683 4012
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Branch

PP

Job Level
i

Working Mode
TAE=

No. of Employees

B S AE

Asat
2 January 2015
2015145 2H

Projection for
January 2017

FEHIAE 201741 H

Government Departments, Non-
governmental Organisations and
Statutory Bodies

BURERFT ~ FEBUNTERERDEE

Partner/Principal/
Director/Chief
Financial Officer
ey INL
HEMHEE

Stationed Basis
i

Travelling Basis

FEREE

Sub-total
/Nt

Senior Manager/
Financial Controller

T AR AR A T KA

Stationed Basis
5

Travelling Basis

FEREE

Sub-total
/et

M anager
il

Stationed Basis
5

Travelling Basis

FEREE

Sub-total
/Net

Supervisor/Senior
TE

Stationed Basis
5

Travelling Basis

FEREE

Sub-total
INgF

Clerk/Associate
XE

Stationed Basis
£

Travelling Basis

FEREE

Sub-total
/et

Trainer/Teacher
A

Stationed Basis
£

Travelling Basis

FEREE

Sub-total
/Nt

Total
fast

Stationed Basis
=B

Travelling Basis

FEREE

Total
gast
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Branch

PP

Job Level
i

Working Mode
TAE=

No. of Employees

B S AE

Asat
2 January 2015
2015145 2H

Projection for
January 2017

FEHIAE 201741 H

Commerce and Services
Establishments

5 RIS TSR

Partner/Principal/
Director/Chief
Financial Officer

=y INL-L
ELt s

Stationed Basis
5

Travelling Basis

FEREE

312

307

Sub-total
/Nt

312

307

Senior Manager/
Financial Controller

T AR AR A T KA

Stationed Basis
5

Travelling Basis

FEREE

980

944

Sub-total
/et

985

944

M anager
il

Stationed Basis
5

Travelling Basis

FEREE

145

150

Sub-total
/Net

145

150

Supervisor/Senior
TE

Stationed Basis
5

Travelling Basis

FEREE

1385

1390

Sub-total
INgF

1385

1390

Clerk/Associate
XE

Stationed Basis
£

201

201

Travelling Basis

FEREE

539

539

Sub-total
/et

740

740

Trainer/Teacher
A

Stationed Basis
£

Travelling Basis

FEREE

Sub-total
/Nt

Total
fast

Stationed Basis
=B

206

201

Travelling Basis

FEREE

3361

3330

Total
gast

3567

3531
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Branch

PP

Job Level
i

Working Mode
TAE=

No. of Employees

B S AE

Asat
2 January 2015
2015145 2H

Projection for
January 2017

FEHIAE 201741 H

Industrial Establishments

TSR

Partner/Principal/
Director/Chief
Financial Officer
ey INL
HEMHEE

Stationed Basis
i

Travelling Basis

FEREE

Sub-total
/Nt

Senior Manager/
Financial Controller
1= 4R B T P A

Stationed Basis
5

Travelling Basis

FEREE

23

23

Sub-total
/et

23

23

M anager
il

Stationed Basis
5

Travelling Basis

FEREE

18

18

Sub-total
/Net

18

18

Supervisor/Senior
TE

Stationed Basis
5

Travelling Basis

FEREE

25

25

Sub-total
INgF

29

29

Clerk/Associate
XE

Stationed Basis
£

Travelling Basis
JEREE

19

19

Sub-total
/et

19

19

Trainer/Teacher
A

Stationed Basis
£

Travelling Basis

FEREE

Sub-total
/Nt

Total
fast

Stationed Basis
=B

Travelling Basis

FEREE

86

86

Total
gast

90

90
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No. of Employees

Branch Job Level Working Mode RSN\ —
P [ THER Asdl Projection for
2 January 2015 January 2017
1E20154E1H2H | 7EMIFE20174E1H
All Branches Partner/Principal/ Stationed Basis 63 69
2 EPE Director/Chief EEr
Financial Officer Tra\/d“ng Basis
E NIGEE JEEES 737 738
EHEWEE i,
& S”,tj\;fotaj 800 807
=1
Senior Manager/ Stationed Basis 53 54
Financia Controller BB
= A AR B s i i
= F7% TravjelFl g%fass 1189 1144
=
S”,tj;;fotaj 1242 1198
=1
Manager Stationed Basis
4 EE 63 69
Tra";’;g%fass 502 527
=
o 565 506
Supervisor/Senior Stationed Basis
Iﬁé fips 331 364
Tra";’;g%fass 1919 1983
=
S”Z;E_Srtaj 2 250 2347
(j:(I eé:k/As@ou ae Stati ollr:_l%df Basis 407 443
Tra";';g%;ass 2072 2238
S”Z;E_Srtaj 2 479 2681
Trainer/Teacher Stationed Basis 12 12
BEIAE b
Travelling Basis ) )
JEEE
S”Z;;‘J)rta' 12 12
;é)*-tt-?l Statlo%gBass 929 1011
Tra";’;g?ﬁBass 6419 6 630
;;er' 7348 7641

Note:  Stationed Basis means 50% or above of the working time that an employee hasto stay in the mainland of China.

it RERMEEFEHZOHER ER TR R T B A M -
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Table13:

*® 13 WHEEBEACRE A\ B

Accounting Employees

Effects of Mainland Operations on Hong Kong

(Accountancy Sector)

=%

o

(Er3t3)

Branch

I3

Effects

e
57

Number of Employees

EEAE

Asat
2 January 2015
1F2015F1H2H

Projection for
January 2017
TEHI{E20174E1

Accounting Firms

GRS

Additional accounting
employees need to recruit

ANERSH SR A B H

139

226

Number of existing accounting
employees to be trained for
Mainland Operations

DR PR P S SE 55 1T o 2
BRGNS e F PN S

546

642

Government Departments,
Non-governmental
Organisations and Statutory
Bodies

BURFERFT ~ JEBURFHIRATLE

Additional accounting
employees need to recruit

AR SR A B H

Number of existing accounting
employees to be trained for
Mainland Operations

DRI PR P S SE 55 T o 2
BRGNS e F PN U S

Commerce and Services
Establishements

[EEE R ARE S

Additional accounting
employees need to recruit

JANERSHY SR N B H

368

201

Number of existing accounting
employees to be trained for
Mainland Operations

PRI B PAY 5t S 755 11T R 152
3SRV B E st A B8 E

1649

1816

Industrial Establishments
T

Additional accounting
employees need to recruit

JANERSH R N B H

Number of existing accounting
employees to be trained for
Mainland Operations

PRI B PAY 5t S 755 11T R 152
3SRV B E st A B8 E

29

29

All Branches

=ik

Additional accounting
employees need to recruit

AHBH g ARBE

512

431

Number of existing
accounting employeesto be
trained for Mainland
Operations

ERIBREE Py 3t SR H5 17T 7 B 8 52
HS SR G ABRE

2233

2494
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Table 14 : Number of Establishments Which Have Moved Their Accounting-related Functions

Out of Hong Kong in the Past Twelve Months (1.1.2014 to 1.12.2014)

(Accountancy Sector)
*14: ?Ef%nL:{ﬂ [7(1.1.2014 7 31.12.2014)F & & HAHRHAY TAEEHE R AR RS H
(F5138)
Accounting-related Functions No. of
Branch moved out of Hong Kong Establishments Percentage
ek st TAEEaE S A EEE S =kl
Accounting Firms Yes
BT H 1 0%
ok 2374 96.1%
Unspecified / Refusal Cases
R | AR 8 3:3%
s 2471 100%
Government Departments, Yes
Non-governmental p=] ) )
Organisations and Statutory No
Bodies A 32 94.1%
E)'Uff ;ggf 1~ JFBURTISALE ™ Unspecified / Refusdl Cases 5 .y
FERH RER | REREER o7
P 34 100%
Commerce and Services Yes
Establishements 5 369 1.3%
o 7t 1l
PSR SRS TSR T A 5 g% 28 241 97 6%
Unspecified / Refusal Cases
R | AR 330 L%
P 28 940 100%
Industrial Establishments Yes i i
TS H
ok 3305 99.7%
Unspecified / Refusal Cases
AR | KA R ? 03%
s 3314 100%
All Branches Yes
S AP 5 385 1.1%
ahr 33952 97.7%
Unspecified / Refusal Cases
KERH | KRR 422 1.2%
s 34759 100%

Remarks: Total percentage may not equal 100% due to rounding.
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Table 15 : Percentage of the No. of Accounting Employees

Transferred to Work in Subsidiaries/Affiliates outside HK

as a Result of the Moving out of the Accounting-related Functions
(Accountancy Sector)

%= 15:

PRI s MR R & e

ARSI N 5] TAERY St B ¥H B o0 EE

(ErzH)

Percentage of the No. of

No. of Establishments

Accounting Employees HerES H
Transferred to Work in
Subsidiaries/Affiliates
outside HK
Branch FJEE SN E A S T/E | Mainland China Macau Taiwan Other Places
FI% EEHE BB E L B At WA = HAkh 5
P [ <o 16 - : -
fEE eSS
10% - 30% - - - -
>30% - 50% - - - -
> 50% - - - -
Total
gt 16 0 0 0
Government
Departments, <10% - - - -
Non-
governmental 10% - 30% - - - -
Organisations
gnodd iSet;tutory >30% — 50% _ _ _ )
BURERFT ~ FEEL
IR e | > 90% - - - -
& Total
gt 0 0 0 0
omerceand | < 10% 215 i ] )
Establishments
PSRRI (T3 | 10% - 30% - ] ] ]
i
>30% — 50% - - - -
> 50% - - - -
Total
ey 215 0 0 0
Industrial
Establishments | < 10% - - - -
TR
10% — 30% - - - -
>30% — 50% - - - -
> 50% - - - -
Total
sy 0 0 0 0
All Branches
P it <10% 231 - - -
10% - 30% - - - -
>30% - 50% - - - -
> 50% - - - -
Total
s 231 0 0 0
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Table16:

Location for which the accounting-related functions

outsourced by company in Hong Kong to other company
in/outside Hong Kong actually carried out

(Accountancy Sector)

R 16 EBNEBINIGED EINEAL A FI
ST THEA A AR B PR T I RE
(F513E)
No. of Establishments

{5 E

(Percentage)

(H5LL)

Hong Mainland Not

Branch Kong China Macau | Taiwan | Other Places| Unspecified Applicable Total
! i R A Dl il e | Hits | KA i §mst
Accounting Firms 88 54 - - - - 2248 2390
GEMHTEH (3.7%) | (23%) | (-) (-) (-) (-) (94.1%) | (100%)
Government
Departments, Non-
governmental 1 - R - - - 31 32
Organisations and
Statutory Bodies (3.1%) (-) -) | () (-) (-) (96.9%) | (100%)
BURFERFT ~ JEBUR
HEREA L E S
Commerce and
Services
Bl ments 4186 | 153 - - 2 103 24165 | 28609
g st | (14.6%) | (0.5%) | (-) (-) | (<0.1%) | (0.4%) (84.5%) | (100%)
1%
Industrial
Eablishments 767 - - - - - 2538 3305
T (232%) | (-) -) | () (-) (-) (76.8%) | (100%)
All Branches 5042 207 - - 2 103 28 982 34 336
SEFPE (14.7%) | (0.6%) | (-) (-) | (<0.1%) | (0.3%) (84.4%) | (100%)

Remarks: Total percentage may not equal 100% due to rounding.

138




Table 17 : Estimated Percentage of Training/ Total Training Hours Provided by
External Course Providersin the Next Twelve Months

(Accountancy Sector)

T 17 (EETARARA-{E H A R R e G AN I SR B {5 o EE/ SR Y

(Er:H8)

Branch

P

Estimated Percentage of Training
(EEEEell ns il
P& E 7t

Job Level

Number of Establishments
R E

0%

>0% — 24%

>24% — 49%

>49% — 74%

>74% — <100%

100%

Accounting
Firms

SHEETSAT

Partner/Principal/Director/Chiel Financial Officer/
Senior Manager/Financia Controller/Manager
E N ARG e A B e A BB P o e 4

1235

102

139

118

39

604

Supervisor/Senior
TE

298

54

83

42

32

103

Clerk/Associate
XE

735

120

42

89

107

201

Trainer/Teacher
BHIAER

4

1

Total
L

2275

279

268

250

178

908

Government
Departments,
Non-

Partner/Principal/Director/Chiel Financial OFficer/
Senior Manager/Financia Controller/Manager
E NHARE S R T B e AR S S A i A e 4

11

governmental
Organisations

Supervisor/Senior
*E

11

and Statutory
Bodies

BURFERE ~ JF

Clerk/Associate
XE

12

w | b

BUNHERSTLE

Trainer/Teacher
BHIAER

Rl &

SN ENE N

P|lW|w

Total
L

41

Commerce and
Services
Establishments

Partner/Principal/Director/Chiel Financial OFficer/
Senior Manager/Financial Controller/Manager
B NIRRT E A B e R L A A B A

6019

427

315

89

21

738

P R RIS TT
FEbkhE

Supervisor/Senior
&

5512

656

83

163

20

323

Clerk/Associate
XE&

15671

898

249

124

21

801

Trainer/Teacher
FHIAE

148

10

34

Total
§ust

27 350

1991

647

376

62

1896

Industrial
Establishments

TSt

Partner/Principal/Director/Chief Financial Officer/
Senior Manager/Financial Controller/Manager
E N ARG RS B e AR S S i A B 4

362

10

10

64

Supervisor/Senior
EE

532

72

10

Clerk/Associate
XE&

1738

126

92

Trainer/Teacher
IS

Total
st

2632

208

11

166

All Branches

£t |

Partner/Principal/Director/Chier Financial Officer/
Senior Manager/Financial Controller/Manager
G N ARG S A B e AR S A R R 1

7627

543

461

215

71

1406

Supervisor/Senior
EE

6 353

788

171

209

57

437

Clerk/Associate
XE

18 156

1152

298

218

131

1095

Trainer/Teacher
BHIAE

162

14

34

Total
st

32 298

2497

935

644

259

2972

Branch

P

Estimated Total Tra ning Hourg|
st B Ly
LIRS

Job Level

Number of Establishments
HEEE

>0 - 10

>10 - 50

>50 - 100

>100 — 200

>200 — 1000

>1000

All Branches

Eox: it |

Partner/Principal/Director/Chief Financial OFficer/
Senior Manager/Financia Controller/Manager
R NHERE S R B e AR S S i A R 4

811

1163

148

4

2

Supervisor/Senior
TE

679

373

5

4

Clerk/Associate
XE

1251

670

33

Trainer/Teacher
FHIIAE

14

30
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Table 18 : Information on Training Expensesin 2014

Compared with Those in 2013

(Accountancy Sector)

% 18 20144 GRIH 57 B 201 3AEF)I| SR BH <7 Y EEER

(Erst)

The Training Expensesin 2014

No. of Establishments
it dEl
(Percentage)
(B57EL)

Branch as compared with those in 2013 In-house Training External Training
PP 20144F BL20136F3 |65 sz A LLER BBk PANGIRIIESS
%ﬁﬁg%%?gm No Change 4% 2239 (943) | 2117 (89.1)
> 50% - (-) 4 (0.2
> 20% - 50% (<0.2) 28 (1.2
hrkased > 10% - 20% (0.2) 37 (1)
5% - 10% 15 (0.6) 69 (2.9)
<5% 9 (04 17 (0.7)
> 50% - () - ()
> 20% - 50% 2 (0.1) - ()
%e,i(easeby > 10% - 20% - (-) - (5)
5% - 10% 2 (0.1) - (-)
<5% - (-) 1 (<0.1)
Unspecified / Refusal Cases A1 / KA HRELER} 102 (4.3 102 (4.3)
Total &zt 2375 (100) 2375 (100)
s T 24 (70.6) 21 (61.8)
gg%?gwti ons and Statutory >50% 1 (2_9) 2 (5_9)
%ZEZEFEJ ~ JEBUTHE L > 20% - 50% - () - (-)
jrcrease by > 10% - 20% - () 1 (29
5% - 10% 3 (8.8) 3 (89
<5% - (-) 2 (59
> 509 - () - ()
> 20% - 50% 1 (29 - (-)
%Z‘ii[easeby > 10% - 20% - () - ()
5% - 10% - (-) - (-)
<5 - () - ()
Unspecified / Refusal Cases KA #IH | KA HRELZK 5 (14.7) 5 (14.7)
Total §8&t 34 (100) 34 (100)

Remarks: Total percentage may not equal 100% due to rounding.
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The Training Expensesin 2014

No. of Establishments
g E
(Percentage)
(H77Ek)

Branch as compared with those in 2013 In-house Training External Training
PP 201447 B 20136311 G BA < A LLie REIEIES ENGIEIIESS
gggbq;gqcrg gﬂnf; Services No Change 2 5 20206 (95.8) | 20413 (96.8)
PAE R I TSRS > 50% 2 (<01 2 (<0.1
> 20% - 50% 1 (<0.1) 53 (0.3)
vk by > 10% - 20% 36 (0.2) 1 (<0.1)
5% - 10% 254 (1.2 16 (0.1)
<5% 7 (<0.1) 7 (<0.1)
> 50% - (-) - ()
> 20% - 50% - (-) - (-)
i by > 10% - 20% - () 19 (0.1)
5% - 10% 5 (<0.1) - (9)
<5% - () - ()
Unspecified / Refusal Cases KA #IH | KA HREZ K 586 (2.8) 586 (2.8)
Total #ist 21097 (100) | 21097 100
'%J?ﬁg% Establishments No Change 4% 2173 (96.2) | 2182 (96.6)
> 50% 4 (0.2 - (-)
> 20% - 50% - (-) - (-)
'i;‘%ﬁase by > 10% - 20% 1 (<0.1) 7 (0.3
5% - 10% 16 (0.7) 4 (0.2
<5% - (-) 1 (<0.1)
> 50% - (-) - (-)
> 20% - 50% - (-) - (-)
Doeeseby > 10% - 20% - (-) - (9
5% - 10% - (-) - (-)
<5% - () - ()
Unspecified / Refusal Cases A1 / KA HRELE R} 64 (2.8) 64 (2.8)
Total #8851 2258 (100) 2258 (100)
/;';E;;lghes No Change ;4 % 24642 (95.6) | 24733 (96.0)
> 50% 7 (<0.1) 8 (<0.1)
> 20% - 50% 2 (<0.1) 81 (0.3
vk by > 10% - 20% 42 (0.2) 46 (0.2)
5% - 10% 288 (1.1) 92 (0.4
< 5% 16 (0.1) 27 (0.1)
>50% - () - ()
> 20% - 50% 3 (<0.1) - (-)
?;gease by > 10% - 20% - (-) 19 (0.1)
5% - 10% 7 (<0.1) - (-)
< 5% - (-) 1 (<0.1)
e oot o 757 (2.9) 757 (2.9)
Total #i5t+ 25764 (100) | 25764 (100)

Remarks: Total percentage may not equal 100% due to rounding.
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Table 19 : Comparison of the Training Budget for 2015

with Training Expensesin 2014

(Accountancy Sector)

7 19 2015FEA | R 57 FH FLE 2014 )| SR BH <7 ELe

(Erst8)

The Training Budget for 2015 as compared

No. of Establishments
R E
(Percentage)
(BE57ER)

Branch with Training Expensesin 2014 In-house Training External Training
kG 20154F- 5| 45R BA <2 FHEL AL 20144 3 I 6R BH S bR EEIEIES PNEIES
A i Firms 3 n
gffgﬁ%‘% ﬁ'ﬁrm No Change }4 /A% 2232 (94.0) 2136 (89.9)
> 50% 2 (01 4 (0.2
> 20% - 50% - (-) 27 (11)
fpeseby > 10% - 20% 8 (0.3 46 (1.9
5% - 10% 23 (1.0 60 (2.5)
<5% 6 (0.3 - (-)
> 50% - (-) - ()
> 20% - 50% 2 (01) - (-)
%Z%E[easeby > 10% - 20% - (-) - (-)
5% - 10% - () - (-)
<5% - (-) - ()
Unspecified / Refusal Cases £ / R 1Rk} 102 (4.3) 102 (4.3)
Total §85t+ 2375 (100) 2375 (100)
ﬁgﬁgy;% Departments | No Change 4725 24 (70.6) 23 (67.6)
Sg%zlag; sations and Statutory >50% 1 (2.9) 1 (2.9)
%ZEEEF% - JEBUMIERERLE I i > 20% - 50% 1 (29) - ( - )
i;‘%ﬁase Y > 10% - 20% 1 (29 1 (29
5% - 10% 2 (5.9 2 (59
<5% - (-) 1 (29)
> 50% - (-) 1 (29)
> 20% - 50% - (-) - (-)
Doeeseby > 10% - 20% - (-) - (5)
5% - 10% - (-) - (-)
<5% - () - ()
Unspecified / Refusal Cases A1 / KA HRELE R} 5 (14.7) 5 (14.7)
Total §8&t 34 (100) 34 (100)

Remarks: Total percentage may not equal 100% due to rounding.
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The Training Budget for 2015 as compared

No. of Establishments
g E
(Percentage)
(H77Ek)

Branch with Training Expensesin 2014 In-house Training External Training
kG 20154F- 31 45R BA <2 FHEL AL 20144 3 I6RBH S bR EEIEIES PN
E&?b'ﬂicrﬁ ;nng Services No Change 2 5 20161 (95.6) | 20172 (95.6)
PEFE T R TR > 50% 1 (<0.1) 53 (0.3)
> 20% - 50% 49 (0.2 1 (<01)
peaseby > 10% - 20% 37 (0.2 33 (0.2
5% - 10% 253 (1.2 17 (0.1)
<5% 8 (<0.1) 235 (1.1
> 50% - () - ()
> 20% - 50% 1 (<0.1) - (-)
%Z‘ii[easeby > 10% - 20% - () - (-)
5% - 10% - (-) - (-)
<5% 1 (<0.1) - (-)
Unspecified / Refusal Cases KA #IH | KA HREZ K 586 (2.8) 586 (2.8)
Total §8&t 21097 (100) | 21097 (100)
'%J?ﬁg% Establishments No Change 4% 2191 (97.0) 2135 (94.6)
> 50% - (-) 48 (2.1
> 20% - 50% - (-) - (-)
fpeseby > 10% - 20% - (5) 4 (0.2
5% - 10% 3 (0.1) 7 (03
<5 - () - ()
> 50% - () - ()
> 20% - 50% - () - (-)
A R - () - ()
5% - 10% - (-) - (-)
<5% - () - ()
Unspecified / Refusal Cases A1 / KA HRELE R} 64 (2.8) 64 (2.8)
Total &zt 2258 (100) 2258 (100)
géﬁ?@“ﬁh& No Change 4 % 24608 (95.5) | 24466 (95.0)
> 50% 4 (<0.1) 106 (0.4)
> 20% - 50% 50 (0.2 28 (0.1)
cpeaseby > 10% - 20% 46 (0.2 84 (0.3)
5% - 10% 281 (1.1) 86 (0.3)
< 5% 14 (0.1) 236 (0.9)
> 50% - (-) 1 (<0.1)
> 20% - 50% 3 (<0.1) - (-)
Do eeseby > 10% - 20% - () - ()
5% - 10% - (9) - (-)
<5% 1 (<0.1) - (-)
PR | AR 757 (29) | 757 (29
Total §8&t 25764 (100) | 25764 (100)

Remarks: Total percentage may not equal 100% due to rounding.
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Table 20 : The Top Five Types/Topics of Training
Mostly Chosen by Respondents for Manpower Devel opment

(Accountancy Sector)
* 20 HEat A\ E SRR T SO A ERE
(r3tse)
Frequency to be Chosen
Job Level (1to5, 1ischosen by Topics of Training
e companies most frequently) Bl &

125 1 B\ ElEEE

Partner/Principal

Principles & Practice of Management

Director/Chief ! R R T
Financial Officer 2 Updates of Accounting Standard
=N TN
B E 3 Financial Accounting
EHERAS
4 Problem Solving & Decision Making
g R R SR
5 Tax Compliance and Planning
R R
Senior Manager/ 1 Principles & Practice of Management
Financial IR OIS
Controller 2 Problem Solving & Decision Making
g T fE AR RO
FA PR 4EEL 3 Updates of Accounting Standard
TN
4 Financia Accounting
EHEH AN
5 Marketing Management
7558 B
Manager 1 Financial Accounting
S| EHEHRLRS
2 Updates of Accounting Standard
TN
3 Cost and Management Accounting
ARSI &t
4 Problem Solving & Decision Making
g R R R SR
5 Financia Management
A e
Supervisor/Senior 1 Financial Accounting
e EHEHAS
2 Updates of Accounting Standard
TR
3 Cost and Management Accounting
ARSI ST
4 Principles & Practice of Management
BRSBTS
5 Accrued-based Accounting
JEs TR Et
Clerk/Associate 1 Financial Accounting
B EHEH AN
2 Updates of Accounting Standard
B gt
3 Cost and Management Accounting
AT &t
4 English Writing
HEXEE
5 Accrued-based Accounting
JEs TR Et
Trainer/Teacher 1 Financial Accounting
BIANE EHEHAS
2 Updates of Accounting Standard
TN
3 Financia Management
gt
4 Internal Control and Compliance
MEREREE ~ (RBIBITRIMSEE S
5 Economics and Statistics

KOREENIgEE B
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Table 20.1: The Top Five Types/Topics of Training
Mostly Chosen by Respondents for Manpower Devel opment

(Accounting Firms)

7= 20.1; ¥
(&

T AT i 2 3RS E) 1 T SR R

TR FT)

Job Level
TRk&R

Frequency to be Chosen
(1to5, 1ischosen by
companies most frequently)

1250 1 Ryl 2 /N EEEE

Topics of Training
BllEsE S

Partner/Principal

Updates of Accounting Standard

Director/Chief ! B
Financial Officer 2 Financial Accounting
EM NG MrsEst
I 3 Principles & Practice of Management
BRSBTS
4 Tax Compliance and Planning
R EURIRR SR
Auditing
> Fats
Senior Manager/ 1 Updagﬁ J<r)fjéACJcounti ng Standard
Financial BT E R AR
Controller 2 Financial Accounting
] gt
Bt e 3 ;‘JR;]‘; Qgioé?ﬁéng System
A=E E3
4 Leadership
FHEA e
5 Principles & Practice of Management
BT ER S LT
Manager 1 Updates of Accounting Standard
o TN
2 Financia Accounting
WA Est
3 PRC Taxation System
PR
Auditing
‘ it
5 Tax Compliance and Planning
ERRBRIRR A SR
Supervisor/Senior 1 Updatg of Accounting Standard
TE wopT et 4EA
2 Financia Accounting
B Est
3 Tax Compliance and Planning
BB RS
Auditing
4 Bt
5 Company Law and Practice
NELEFER
Clerk/Associate 1 EFal%zg aI+Accounti ng
e WHsEs
2 Updates of Accounting Standard
B et
3 Cost and Management Accounting
ARSI ST
4 English Writing
FER
Auditing
> it
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Job Level Frequency to be Chosen
k4R (1to5, 1ischosen by Topics of Training
companies most frequently) Al R
125 1 Ry N T
Trainer/Teacher 1 English Writing
ERIA& FGER
2 Presentation Skills
s3]
3 Updates of Accounting Standard
B EstAEdl
4 Coaching & Counseling
RS E AN
5 Financia Accounting
B Est
5 Financial Management
e
5 Interpersonal Skills
PR B
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Table 20.2: The Top Five Types/Topics of Training
Mostly Chosen by Respondents for Manpower Devel opment

(Government Departments, Non-governmental Organisations and Statutory

Bodies)

#F 20.2: Hgr

T AT I3 i 2 AR = E) 1 T SR s R

(BURFERFT ~ FREUFTRERAE A )

Job Level
Hk&R

Frequency to be Chosen
(1to5, 1ischosen by
companies most frequently)
1% 50 1 Ry /N8

Topics of Training
SRR

Partner/Principal 1 Strzegi ;i Management
Director/Chief MG EE
Financial Officer 5 Implementing Change
ENIEERGE T TS
MBE 3 Risk Management
JeE\ g
3 Leadership
FEARE
5 Problem Solving & Decision Making
f R IR BOR TR
5 Crisis Management
fERER
5 Human Resources Management
ANTEFER
Senior Manager/ Problem Solving & Decision Making
Financial ! AT R R
Controller 2 Strategic Management
AR AR SRS B
s dEEE 2 ggg; Sggip
4 Team Building
Ex 2L
5 Risk Management
JeE\ g
5 Human Resources Management
NSTEFER
Manager 1 Updates of Accounting Standard
gt TR TN
2 Team Building
EX 2L
3 Problem Solving & Decision Making
f R IR BOR TR
3 Leadership
FUHARE
5 Coaching & Counseling
ElE-EiE NG
5 Internal Control and Compliance
PEBEREE ~ REISTIIMSEE A
5 English Writing
FLES
Supervisor/Senior 1 Ccl)a;izhi r%% 8; Cc%nseling
i 2ok Fe 3 T
2 Updates of Accounting Standard
B gt
3 Leadership
FUHARE
3 Team Building
BRI
3 Financia Accounting
et
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Frequency to be Chosen
Job Level (1to5, 1ischosen by Topics of Training
Tekak: companies most frequently) BlES & S5
125 1 Ry N T
Clerk/Associate 1 Information Systems Application Skills
xa BN AR RS
2 Financia Accounting
Mg Est
3 Eilglish Writing
FER
3 Interpersonal Skills
NBERRREDTS
5 Financia Management
gt
Trainer/Teacher 1 Presentation Skills
ERIA& ks3]
2 Time Management
B
2 Updates of Accounting Standard
B gt
4 Dealing with Conflict
RIS
4 | mpl qnmti ng Change
HETEEE
4 Financia Accounting
et
4 Cost and Management Accounting
RAFE R E
4 Internal Control and Compliance
NEBEESE - BRBISTRIMSEE S
4 Management Information System
EHERASR
4 PRC Accounting System
Pt &=
4 PRC Taxation System
PSS Il
4 English Writing
FER
4 Spoken English
PR S
4 Putonghua
S
4 Cross-exposure to Other Accounting Functions
oAt SRR AL
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Table 20.3: The Top Five Types/Topics of Training
Mostly Chosen by Respondents for Manpower Devel opment

(Commerce and Services Establishments)

# 203 B

st A\ T 1 55 2% i B AR T IR ) | R ) R

(P35 S IR T TS )

Job Level
TRk&R

Frequency to be Chosen
(1to5, 1ischosen by
companies most frequently)
1% 50 1 Ryl /NI

Topics of Training
BllEE/ S

Partner/Principal

Principles & Practice of Management

Director/Chief ! R RS
Financial Officer 2 Problem Solving & Decision Making
B NGB f R RIRE R TR
Epc3=t 3 ;j;zg ?IfAccounti ng
=]
4 Updates of Accounting Standard
B gt
5 Risk Management
JeE g
Senior  Manager/ 1 Principles & Practice of Management
Financial IR OIS
Controller 2 Problem Solving & Decision Making
g T fE AR RO
FA PR 4EEL 3 lip%ag 1(ééﬁ(acounti ng Standard
] AR
4 Financia Accounting
st
5 Marketing Management
7558 B
Manager 1 Financial Accounting
S| et
2 Updates of Accounting Standard
TN
3 Cost and Management Accounting
PRAME R G 5
4 Problem Solving & Decision Making
fE R PR SO ER
5 Financia Management
A e
Supervisor/Senior 1 EFal%zg aI+Accounti ng
TE GRiALE]
2 Cost and Management Accounting
PRAME B G 5
3 Updates of Accounting Standard
B gt
4 Principles & Practice of Management
BRSBTS
5 Accrued-based Accounting
JEEH &t
Clerk/Associate 1 EFal%zg aI+Accounti ng
e WBEs
2 Updates of Accounting Standard
B gt
3 Cost and Management Accounting
PRAME R G 5
4 English Writing
FER
5 Accrued-based Accounting
et
Trainer/Teacher 1 F;j;zg aIJrAccounti ng
ERIA& M Ers
2 Updates of Accounting Standard
TR
3 Financial Management
aptad
4 Internal Control and Compliance
PEREREE ~ RBIBITRIBEE S
5 Economics and Statistics

KO E AR EE
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Table 20.4: The Top Five Types/Topics of Training
Mostly Chosen by Respondents for Manpower Devel opment

(Industrial Establishments)

7= 204 Y

st A\ 85 1 55 2% A8 AR 7 TR ) | R AR

(TSEtERE)
Frequency to be Chosen
Job Level (1to5, 1ischosen by Topics of Training
el companies most frequently) 3| ki SRR

125 1 B\ ElEEE

Partner/Principal

1

Company Law and Practice

Director/Chief NEENER
Financial Officer 5 Risk Management
B NEEETE T\ B
MBE Financia Accounting
2 A b
2 Cost and Management Accounting
RARIERH ST
2 Tax Compliance and Planning
BRI R
Auditing
2 L
2 Business Law
2 Financial Management
A e
Senior Manager/ Principles & Practice of Management
Financial ! R RS
Controller 5 Financial Accounting
[T veds= g Est
W5 aaEs 3 ?L?Ak\ kl\ﬂ?gagement
I\ B
4 Internal Control and Compliance
PEREREE - RBIBMTRIBEE S
5 Problem Solving & Decision Making
f L RIRE BOR TR
Manager 1 Updates of Accounting Standard
e TN
2 Cross-exposure to Other Accounting Functions
HAt SRR A
3 Financia Accounting
B Est
4 Problem Solving & Decision Making
figg R R R SR
5 Principles & Practice of Management
BT S B
Supervisor/Senior 1 Updags J(;f}:Achounti ng Standard
T s CIRa
2 Financial Management
e
3 Financia Accounting
et
4 Management Information System
EHE AN
5 Cross-exposure to Other Accounting Functions
HAt SR RIE A
Clerk/Associate 1 Fi nang al Accounting
XE M EsT
2 Updates of Accounting Standard
TR
3 Cost and Management Accounting
RARIE ST
4 Engllsh Writing
FER
Spoken English
> SEE
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Table 21 : The Incentives to Encourage Employers
to Provide Training to Their Employees

(Accountancy Sector)

* 21 AxedEh(E Fie Bl R (e B RV 5L

(Er:3)

Incentives to Encourage Employers

Branch to Provide Training to Their Employees No. of Establishments Percentage
s ARG R R SR e YT A TSR H Erkh
Accounting Firms Reimbursement of course fees to employers
e R R R ST 1253 38.9%
Provision of subsidy to employers
B R S| S TR 1026 31.8%
Government loan/grant to employers
BUiT4 T 0 ¥ S5 e 465 14.4%
o 122 3.8%
Not Applicable/ Unspecified / Refusal Cases
I | AR | AR 358 11.1%
S 3224 100%
Government Departments, Non- | Relmbursement of course fees to employers 0
governmental Organisationsand | [a{g TiRE (g 22 19 32.8%
Statutory Bodies \ Provision of subsidy to employers o
gﬁg%ﬂﬁ - JEEUFHRERUAE | g B3l auEit Te T 19 32.8%
KHK Government loan/grant to employers
BURFS T 18 £ B i 4 10 17.2%
o 2 3.4%
Not Applicable/ Unspecified / Refusal Cases
R | AT | AATHE R 8 13.8%
S 58 100%
Commerce and Services Reimbursement of course fees to employers
Establishments B (g T RE B 15152 46.1%
BRI R i Provision of subsidy to employers
SRR S R T R 10981 33.4%
Government loan/grant to employers
BURF4 T 18 £ S i 4 2983 9.1%
o 1463 4.5%
Not Applicable/ Unspecified / Refusal Cases
R | AR | Ak 2285 7.0%
ot 32 864 100%
Industrial Establishments Reimbursement of course fees to employers
T3k Bl e 1299 42.2%
Provision of subsidy to employers
SRR S R TR 799 25.9%
Government loan/grant to employers
B4 T 3 P Ak 4 408 13.2%
o 181 5.9%
Not Applicable/ Unspecified / Refusal Cases
Faf | AR | Rkt 394 12.8%
S 3081 100%
All Branches Reimbursement of course fees to employers
SEPTE (ol T B 17723 45.2%
Provision of subsidy to employers
IR B SORAE T R 12825 32.7%
Government loan/grant to employers
RS T8 A B4 3866 9.9%
o 1768 45%
Not Applicable/ Unspecified / Refusal Cases
S I 3045 7.8%
- 39 227 100%

gast

Remarks: Total percentage may not equal 100% due to rounding.
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Appendix 7

Manpower Projection for the Accountancy Sector
2016-2020

Methodology

The Labour Market Analysis (LMA) approach first examines a group of key statistical
data collected by a reliable and independent authority that reflect important changes in the
local economy, demography and labour market. It then selects some of the data as
independent variables and builds a statistical model that can be used to project manpower
demand in the economic sector under study. In other words, the model makes use of some
relevant and reliable economic indicators to project manpower demand in the short and
medium term.

2. The LMA approach has been successfully applied to manpower projection for the
accountancy sector since 2004.

3. The building of a statistical model comprises two main steps. The first step is called
‘Diagnostic’ when two sets of statistical data are tested to select independent variables as
determinants. Set | comprises 9 core statistics in the National Accounts (e.g. Gross
Domestic Products (GDP) and its components) of Hong Kong. These statistics provide
information about our key economic activities. Set Il comprises 42 economic indicators
with more disaggregate information about various economic sectors. Such information
includes consumption, investment, trade, tourism, property and related activities, and
information about the labour market, etc. From these two data sets, some determinants can
be found. To minimize Types | & Il and other errors, these determinants are statistically
tested for multi-collinearity before they are grouped into Principal Components (PCs). The
second step of statistical modeling is called “Prognostic” because the PCs found in the first
step are used to build the statistical model for manpower projection.

Manpower Projection for Accountancy Sector

4. For the accountancy sector, seven determinants® below have been identified and
grouped into PCs.

1) Gross Domestic Fixed Capital Formation [GDFCF]

2) Composite Consumer Price Index [CCPI]

3) Export of Services [XSER]

4) Loans and Advance [LA]

5) Retails Sales in Volume Index [RSVOL]

# The values of the seven determinants were extracted from the Hong Kong Economic Monthly
published by Hang Seng Bank in August 2015
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6) Export of Goods in Volume Index [XGDS]
7) Number of Visitor Arrival [VA]

5. At the “Diagnostic” step, Principal Component Analysis (PCA) is used to group these
determinants into Principal Components (PCs). It is found that about 99.0% of the total
variation can be explained by these PCs and thus they can be safely used to project the
manpower requirements in the near future. At the second “Prognostic” step, Principal
Component Regression (PCR) is applied to build the statistical model. The model indicates
that there is a strong positive correlation between the actual manpower data and the PCs.
The adjusted R-square worked out to be 0.94, indicating that about 94% of the variation of
the manpower requirements can be explained by the model.

6. The manpower demand for Accountancy Sector in 2016-2020 is projected using three
methods, namely Labour Market Analysis (LMA), Adaptive Filtering Method (AFM) and

Employers’ Forecast (EF). A summary table is provided as below.

Table 1: Summary of Manpower Projections by LMA, AFM and EF.

Year Manpower | Projected (LMA) Projected (AFM) Projected (EF)
Demand

2015 104 924

2016 106 593 (+1.6%*)| 105 836 (+0.9%*)

2017 107 628 (+1.0%**)| 106 613 (+0.7%**)| 106 938 (+1.9%%)

2018 108 587 (+0.9%**)| 107 249 (+0.6%**)

2019 109 503 (+0.8%**)| 107 768 (+0.5%**)

2020 110 394 (+0.8%**)| 108 193 (+0.4%**)

* as percentage change vs manpower demand in 2015

** as percentage change vs projected manpower in previous year

LMA: Labour Market Analysis
AFM: Adaptive Filtering Method
EF: Employers’ Forecast at the date of the survey
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Figure 1: Summary of Manpower Projection by LMA, AFM and EF.
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7. Both LMA and AFM methods show an increasing manpower trend for 2016-2020.

The LMA approach has the advantage of objectivity and allows interim manpower

projection updates when economic indicators become available, whereas the AFM
approach is based on historical pattern in manpower series to extrapolate the future
assuming all other variables remain unchanged. Finally, EF which is based on personal
guess and industry experience of the respondents predicts a positive growth in 2017.
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