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Our Vision and Mission BES Rk Fdn

CORPORATE INFORMATION
BN

About Vocational Training Council

Established in 1982, the Vocational Training Council (VTC) is the
largest vocational education, training and professional development
group in Hong Kong. VTC provides valuable credentials for over
180 000 students each year through a full range of pre-employment
and in-service programmes with internationally recognised
qualifications.

Exploring Opportunities, Success in Action

At VTC, through the breadth of the programmes offered across

our Group member institutions, we strive to open the door to an
increasingly diverse and rich world of learning opportunities. Our
“think and do” approach offers students the chance to cultivate their
passions for learning while imparting the necessary skills and
know-how for them to succeed.

Our professional teaching staff are committed to fostering interactive
and creative learning environments where every student can shine.
Meanwhile, industry partners can continue to look to us for proactivity
in developing our programmes, so that we continue to produce the
valuable talents that Hong Kong needs to be competitive in the global
knowledge economy.

Members of VTC Group

Institute of Professional Education And Knowledge (PEAK)
School for Higher and Professional Education (SHAPE)
Hong Kong Institute of Vocational Education (IVE)

Hong Kong Design Institute (HKDI)

School of Business and Information Systems (SBI)
Hospitality Industry Training and Development Centre (HITDC)
Chinese Cuisine Training Institute (CCTI)

Maritime Services Training Institute (MSTI)

Youth College (YC)

Training and Development Centre

Yeo Chei Man Senior Secondary School (YCM)

Skills Centre
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Vision
To be the leading provider of vocational education and training in the
Region

Mission

* To provide a valued choice to school leavers and working adults to
acquire the values, knowledge and skills for lifelong learning and
enhanced employability

e To provide valued supports to industries for their manpower
development

Core Values

¢ To serve with integrity

* To be client-focused

* To strive for excellence

* To be entrepreneurial

e To forge partnerships with stakeholders
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Mrs. Katherine NGAN NG Yu-ying, Mr. Clement CHEN Cheng-jen (Deputy Chairman),
The Hon. Andrew LEUNG Kwan-yuen (Chairman), Dr. Carrie WILLIS, Mr. Joseph LEE (Deputy Chairman),
Dr. Philemon CHOI Yuen-wan
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CHAIRMAN’S FOREWORD
IEFE

Celebrating Past Achievements

2007,/08 was an eventful and rewarding year for the Vocational Training
Council (VTC). Building up a solid foundation of vocational education
and training (VET) in Hong Kong and maintaining its robust growth for

a quarter of the century, VTC celebrated its past achievements
alongside the launch of a new brand positioning during the year.

As the current Chairman of VTC, | must thank our past Chairmen for
their invaluable leadership and guidance to VTC throughout these years
which have brought us to our present level of success.

I am much honoured to have been re-appointed as the Chairman of VTC
for another term. On this firm foundation of 25 years, my colleagues
and | remain firmly committed to achieving our worthy cause which
provides Hong Kong’s workforce with quality VET programmes and
substantial lifelong learning opportunities.
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To maintain Hong Kong’s long-term

competitiveness, therefore, we need
an extremely well-equipped and innovative
workforce, for which VTC will play a pivotal role.
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Global Challenges and Opportunities

To achieve our tasks, we must further augment our efforts, and

at an even faster pace. The 21 century global market economy

and business environment are changing day by day, and market
competitions have become so intense. The significant impact

of globalisation on the world economy changes the comparative
advantages of different economies. We witness economies with
relatively high wage costs shifting towards product and service value
enhancements. Efficiency and flexibility have become all the more
important for continued economic success. To maintain Hong Kong’s
long-term competitiveness, therefore, we need an extremely
well-equipped and innovative workforce, for which VTC will play a pivotal
role. As the meeting point of Oriental and Western cultures, Hong
Kong also shoulders the responsibility of contributing to the Nation’s
burgeoning development. It will be in the best interest of Hong Kong
that, in educating students and training our workforce, their capabilities
to work both in Hong Kong and in the Mainland must be strengthened
while their abilities to innovate, to connect and work with international
business communities should be significantly enhanced as well.

To meet these dynamic changes and global market demands, the
Government has rolled out educational reforms and new policies,
including the 334 academic structure, the Qualifications Framework (QF)
as well as the expansion of training and retraining services. These
initiatives pave the way for the long-term development of a structured
workforce and lifelong learning pathways. As the largest vocational
education, training and professional development group in Hong Kong,
VTC spares no effort in supporting Government’s long-term strategies
for manpower training and development and for enhancing Hong Kong’s
international competitiveness.

Staunch Support of Government’s Education and
Manpower Development Blueprint

The implementation of the 334 academic structure and QF have
reshaped the education and manpower development landscape in Hong
Kong. VTC'’s direction of strategic development has been proactively
aligned with these developmental changes, as evidenced by the

many initiatives in its Strategic Plans, including a rigorous curriculum
development and enrichment, academic structure revamp, delivery
flexibility and quality enhancement. Building on the achievements
under VTC'’s First 8-year Strategic Plan, we started work in 2008 on a
Second 8-year Strategic Plan to guide our future developments. The
Second Plan carries the theme of “Value Innovation and Capability
Building” and is anchored on VTC’s lifelong development partnership
with industries, youth and adult learners. Under the Second Plan,
VTC will provide valued choices of VET and in-service training for youth
and adult learners in various sectors, and provide valued supports to
industries to foster their sustainable manpower development.

In the wider context of Hong Kong’s long term manpower development,
VTC has provided staunch support to Government in the implementation
of QF, and actively participated in the development of Specifications of
Competency Standards and the Recognition of Prior Learning Scheme.
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Strategic Partnership with Industries

One of VTC’s critical success factor lies with its strategic partnership
with industries, through which it maintains a high degree of relevance
and responsiveness in its quality VET programmes. The 21 industry-
specific Training Boards and five cross-sector General Committees, as
well as individual discipline advisory boards, provide invaluable industry
input in our course planning, curriculum design and quality assurance
processes. Both staff and students have enjoyed ample opportunities
for industrial attachments, keeping abreast of the latest business trends
and enriching work experience. Industries also render our students
with generous offers of job placements and career development.

In recognition of the distinguished contributions by industry
representatives, an Honorary Fellow Award Scheme was inaugurated
during the year and seven Honorary Fellows, leaders in the industries
they represent, received this highest VTC accolade for their
achievements.

HKDI: Offering High Quality Design Education

With strong industry support and dedicated staff efforts, the Hong
Kong Design Institute (HKDI), established in 2007, admitted its first
cohort of students in academic year 2007/08. HKDI aims to provide
high quality design education for the nurture of design talents in

the Region. During the year, HKDI continued its developmental work
and signed two Memoranda of Understanding with two leading design
institutes in Europe, the University of the Arts London and the Domus
Academy, to promote international academic collaboration and enhance
international and cultural exposure for both staff and students. Its
state of the art new campus in Tseung Kwan O is under construction
for completion in 2010.

The Mainland Catalyst

The close economic link between Hong Kong and the Mainland has
grown stronger by the day, with enormous benefits to both places.
Hong Kong’s extensive investments in the Mainland have contributed
to the latter’s industrial development and to Hong Kong’s economic
transformation. The robust growth of Hong Kong businesses operating
in the Mainland, notably the manufacturing industry, has in turn
boosted the growth of the services industries in Hong Kong, supporting
their Mainland operations. With these developments, it will no longer
be sufficient for Hong Kong people to plan their business and career
development solely in the context of the Hong Kong economy. VTC
thus sees it important to prepare its students for employment and
career development in the wider perspective of the Region, and in
particular, with the necessary knowledge and occupational skills
certifications for work in the Mainland. To support the development of
Hong Kong businesses operating in the Mainland, VTC has also started
to provide customised training to the employees of a number of these
corporations.
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VTC has joined hands with the Mainland authorities and institutions in
developing a quality and skilled workforce through comprehensive VET
services. We have helped train teaching staff from various national
vocational model colleges. In the years to come, VTC will refine

its strategies in the light of past experience and further expand its
services in the Mainland.

Into Another Quarter of the Century

Looking ahead, with fast economic changes and more opportunities
opening up in the Mainland, prompt response and holistic programme
planning must be put in place for VTC to stay ahead in meeting the
manpower demands in the Region. Hong Kong needs a talented pool
of manpower resources for various levels and sectors, ready to rise to
the challenges of this fast-changing, innovation-driven and technology-
intensive global economy.

The next quarter of the century promises vibrancy and perseverance,
and calls for VTC staff’s continuous resolve and stamina. In the same
way as VTC’s new logomark signifies, VTC is undergoing a positive
transformation, and in this “Vibrant, Professional, Proactive and

Creative” organisation, we shall strive to lead and shine in our mission.

The Hon. Andrew LEUNG Kwan-yuen, SBS, JP
Chairman
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EXECUTIVE DIRECTOR’S REVIEW
HITHETIFEIRE

Celebrating 25 Years and Beyond

We celebrated our 25" Anniversary in 2007/08, an important milestone
in the development of the VTC, and at this significant moment, we
warmly welcomed the re-appointment of the Hon. Andrew LEUNG Kwan-yuen
as the Chairman of VTC, who will lead us to our next new height.

During the year, we reviewed our past achievements and planned
strategies for our future developments. We started formulating our
Second 8-year Plan to chart our course in rising to all the new challenges
ahead. We revamped our brand positioning to better connect with

our major stakeholders and designed a new visual identity to signify
VTC’s more vibrant spirit. The new logomark unveiled at the VTC 25"
Anniversary Dinner in November 2007 has drawn a most encouraging
positive response.

A New Brand Positioning for a More Vibrant Future

With a full year programme to celebrate our 25" Anniversary, and the
branding exercise in full swing, 2007/08 was indeed an eventful and
exciting year. The commemorative programmes, carrying the theme of
“Commitment and Innovation for a Bright Future”, featured the Alumni
Concert, Distinguished Lecture Series, Conferment of Honorary Fellow
Award and Presentation of the 25" Anniversary Awards in honour of
VTC’s staunch supporters, individuals and organisations who have
made significant accomplishments and contributions to the community.
These programmes aptly demonstrated VTC’s impressive achievements
and diversities; enhanced public awareness of our services and the
importance of vocational education and training (VET) in society; and
presented to the public the new image of VTC.

Our review of the VTC brand began in early 2007 to clearly identify the
aspirations and values of VTC for its long-term development. Under
the new brand architecture, VTC has become the masterbrand that
encompasses 12 group members endorsed by the corporate. This
has effectively consolidated the VTC brand as a whole; and at the
same time allows group members to flexibly develop their respective
niches and strengths. Our new brand positioning, “Opportunities in
Action”, fully symbolised in our new logomark, highlights the breadth
of the learning options and curriculum diversities that we provide, our
interactive and practical teaching methods, and the transformative
learning experience that we offer to our students.

Expeditious Response to Government’s Education and
Manpower Development Policies

As the largest vocational education, training and professional
development group in Hong Kong, VTC assumes the very important
role in supporting Government’s education and manpower development
policies, helping to maintain Hong Kong's competitive edge through

the provision of quality vocational education and lifelong learning
opportunities, and the nurture of an innovative human capital.

We have reviewed and repositioned VTC’s programmes of services,
enriched and rationalised the curricula to ensure alignment with the
334 academic structure and the development of the Qualifications
Framework (QF).
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VTC has continued to contribute to the enrichment and diversification
of the senior secondary curriculum through the provision of Applied
Learning (ApL) courses. In 2007/08, seven ApL courses were offered
to some 3 000 students, and these will be further developed to

align with the New Senior Secondary (NSS) curriculum. A framework
of multi-entry-multi-exit Diploma in Vocational Studies programme

for Secondary 3 leavers has been established for its first intake in
2009/10 under the NSS academic structure. New 2-year Higher
Diploma courses to which the new academic system may articulate
are being developed for pilot. We have continued to enhance the
articulation pathway for our Higher Diploma graduates with new top-up
degree courses in collaboration with the Open University of Hong Kong
as from the academic year 2008/09.

In keeping with the policy and development of QF, we have stepped up
our efforts in offering a wide range of in-service training programmes at
various levels to foster lifelong learning. VTC has been appointed the
Assessment Agency for three industries under the Recognition of Prior
Learning Scheme. We have also contributed to the development of
Specifications of Competency Standards for ten industries.

We made good progress during the first year of the launch of the
Structured Whole Person Development Programme for over 10 000
full-time students, further enhancing their generic and life skills,
positive values as well as creativity for employment and lifelong
learning. The capacity will be increased to cover 20 000 students in
2008/09, the impact of which on students’ learning will be evaluated
and reviewed for further improvements. We have also finalised the
plan for the construction of a Whole Person Development Education
Centre in Tai Lam to support this programme.

VTC is proud to shoulder the responsibility
of nurturing our younger generation and
building a quality and versatile workforce for
the multi-dimensional social and business

environment in the Region.
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In addition, new courses on environmental and sustainable
development have been rolled out to help build up an environmentally
competent workforce for Hong Kong. The initiative has been pursued
under a holistic and integrated framework for enhancing the green
awareness among students.

During the year, we continued to extend our services for the less
privileged. With new facilities at the Integrated Vocational Development
Centres to be set up in Fanling, the Youth College in Tuen Mun and Tin
Shui Wai, more places of studies for the non-engaged youth have been
planned for 2008/09 and 2009/10. Services for the ethnic minorities
have also been expanded.

Expansion of Services in the Mainland

We have continued collaborations with our Mainland VET partners
and good progress was made in 2007/08. Following the success

of the first joint dual-award Higher Diploma in Fashion Design &
Product Development in Sichuan, a new 3-year Higher Diploma in
Electrical Services Engineering will be organised jointly with Shenzhen
Polytechnic, for enroliment in 2008/09.

Our collaboration agreement with the Guangdong Department of Labour
and Social Security was renewed in January 2008, under the framework
of which, we will further collaborate in the National Vocational
Qualifications tests, development of joint programmes with Mainland
VET institutions, staff and student exchange activities, and training for
Mainland teachers.

We have piloted customised training programmes for a number of Hong
Kong businesses supporting their operations in the Mainland.

Facility Enhancement for a Greener Future

VTC is fully committed to the continued enhancement of the learning
and teaching environment for its students. During the year, numerous
facilities in different campuses and centres were renovated or
improved and various new capital works projects were planned. The
superstructure works of the new campus for the Hong Kong Design
Institute and the re-provision of IVE (Lee Wai Lee) commenced and are
scheduled for completion in 2010.

During the year, we launched the Corporate Environmental Policy to
promote conservation and environmental protection. An Environmental
Task Force has been formed to steer the implementation of various
environmental initiatives including energy saving, green procurement
and awareness training and education amongst staff.
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Second 8-year Strategic Plan

As we entered the fifth year of the implementation of our First 8-year
Strategic Plan, it was timely to start formulating a Second Plan to
chart VTC’s developments for the period from 2009/10 to 2016/17.
Building on the success of the First Plan and taking a central theme
of “Value Innovation and Capability Building”, anchored on a lifelong
development partnership with industries, youth and adult learners, the
Second Plan will prepare VTC for its new challenges in the knowledge-
based and innovation-driven economy.

We have continued to attach great importance to the quality assurance
of our programmes as an on-going priority. Following the Programme
Area Accreditation by the Hong Kong Council for Accreditation of
Academic and Vocational Qualifications, the bulk of VTC’s courses have
been included onto the Qualifications Register.

Students’ Achievements and Alumni’s Contributions

Our students continued to perform with flying colours, winning
numerous accolades in various international and local competitions
in the year. These prizes and awards not only attested to the talents
of our students, but also the high quality and all-round education they
received in VTC.

With a student population of more than 180 000 in a year, we have
the largest alumni community in the Region. Our alumni are our key
stakeholders and they will add a strong voice in endorsing VET as a
valued choice of progression and advancement. Nine distinguished
alumni were conferred the VTC 25" Anniversary Outstanding Alumni
Awards in recognition of their accomplishments and contributions. We
shall need to work closely with our alumni to further promote VET in
society for the wider benefits of Hong Kong.

Our Cohesive and Dedicated Team of Staff

| must pay tribute to our cohesive and dedicated team of staff in VTC
for making all our achievements happen. All these would not have
been possible without the great efforts of our hardworking staff, who
have worked so selflessly and relentlessly for the well being of our
students and for the robust development of the organisation. Our
colleagues are VTC’s greatest assets.

Moving Forward

VTC is proud to shoulder the responsibility of nurturing our younger
generation and building a quality and versatile workforce for the
multi-dimensional social and business environment in the Region.
We are fully committed to this mission of ours and we are confident
that, with the constant guidance from the Council, the hard work and
dedication of every member of the VTC family, the support from the
Government, the industry and our stakeholders, we will continue to
succeed.

Dr. Carrie Willis, MBE, JP
Executive Director
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The Learning Resources Centre in Tsing Yi Campus of
the Hong Kong Institute of Vocational Education (IVE)
was designated as Alistair Harvey Learning Resources
Centre in recognition of the generous support of the
Alistair Harvey Foundation, which has been sponsoring
outstanding Applied Science, IT and Engineering IVE
graduates for further study in the UK since 2004.

EREXHALER (HREEHR) FRIRKEE
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A Careers Exhibition was organised to assist

VTC graduating students to explore employment
opportunities. Over 3 200 vacancies were offered at
the Exhibition.

B RETHEENR  HYHEXMBLESEFE
e o AR AIRAES 200/ Z= 5 o

IVE held the “Design Star —— IVE Design Graduation
Show 2007” at the Hong Kong Convention and
Exhibition Centre for three consecutive days starting
from 21 June. Seven prizes were awarded to winning
students in the fashion show and judges included
Mr. Derek LAM, Creative Director of TOD’s and

Ms. Tina LIU, renowned image consultant.

HEHREM6AIAREE=X  BESERRERL
7 [RIME— WERIBAE] 2200745
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VTC'’s Preferential Offer Scheme, launched
in 2006, was again well-received by HKCEE
students in 2007/08. On the day of the
HKCEE results announcement, 18 000
applicants flocked to the campuses of VTC
for full-time Higher Diploma, Diploma and
Foundation Diploma courses.

B3| 2 2006 5 B R M BB ST EUERET &)
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VTC and the Hong Kong Federation
of Youth Groups co-organised a
symposium and workshop for the
Hong Kong Certificate of Education
Examination (HKCEE) candidates
and their parents.

BIREEBEFHEEHE
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VTC signed a collaboration agreement with
MYOB Hong Kong Ltd., the renowned global
accounting software provider. MYOB pledged
to provide IVE and School of Business and
Information Systems (SBI) students with two
types of accounting software of HK$4,120,000
in value, Premier and MYOB Viztopia, for
teaching and learning purposes.

BB EE 2 BRAN A M E St E R L FE RS
MYOB Hong Kong Ltd. 25T & 1E#5% -
ZATBAEHRETIFENERNEE
REMREEEY4,120,000THY
=84 (Premier2MYOB Viztopia)
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VTC welcomed the re-appointment of the Hon. Andrew LEUNG Kwan-yuen
as its Chairman for two years from 1 January 2008 to 31 December 2009.
Six incumbent Council members were also re-appointed.

RINBBOLEEZEBERZIAIE  FHME - H2008FE1810F
2009F 1283181k - MURFBESHETEET -

“908

The Hong Kong Disneyland provided a long-term industrial attachment — a
total of about 160 placements spanning eight months — for IVE students,
the largest scale of industrial attachment provided for the hospitality and
tourism discipline in the academe in Hong Kong.

EEBETRELENEHRELRENICOARNELTRH L EBHRE
MER » RRBRRARERRESHEREANENELTE -

VTC signed a collaboration agreement with
the Open University of Hong Kong on 21 February
to jointly provide new top-up degree courses in

the academic year 2008/09 for VTC Higher Diploma
graduates. a rC

28210 - BHIBEEB AR ASETHS
1£2008/008 6 B IS B R BB B A R 3 =
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VTC held its 2007 Graduation Ceremony on 29 November with
25 500 graduates from IVE, SBI, Training and Development Centres and

the Youth College. VTC was appointed by the China

Mrs. Ann YEUNG, wife of the late
Mr. YEUNG Kai-yin, the former Chairman of
VTC, donated HK$300,000 for setting up of
a scholarship in remembrance of

Mr. Yeung. The scholarship will provide
financial aids for students participating

in study visits and overseas exchange

118290 « Bil/EE472007 F2E£H3E - 2[EHI25 500 EFE4E » 25
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On 8 January, the Vice Minister

o g FEE MR, 21 February 2o

Insurance Regulatory Commission as
the examination body for administering
the Mainland Qualifying Examinations
for Insurance Intermediaries
conducted in Hong Kong.
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of the Ministry of Labour and
Social Security, Mr. ZHANG Xiao-
jian, visited VTC to reinforce the
collaboration in occupational
skills testing between the
Mainland and Hong Kong.
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HISTORY OF VTC
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The earliest formal vocational education in Hong Kong may be traced EEnPHNEREXHBE O EBMEL1933F « EREEHAT
back to 1933 when the Government began to fund full-time technical EIsEE R4 T L %5ER - AEBEY4E (F5E
education courses. It was not until the Vocational Training Council BIIE) RI082EERRY » BERaES AN EEE
(VTC) was formally established in 1982 did Hong Kong finally have an o

organisation in place to coordinate and develop vocational education BAE ilﬂ,ﬂ%% TOZ R - WA BERAA S B —E
and training (VET). Taken together, VTC and its predecessors have BREBERBEFIAT °

been training up quality manpower for Hong Kong for more than 70 TOER » EESHERRE  WREEHKEWAHER A o
years. BRI 2T OB A DB + 158 TR R EATA
The 1970s saw the rapid development of the economy and the B BUFZERI97T3FERILEBINKE - 19824F » Bl
accelerating need for manpower at different levels. The inception FREY  BRBEBIHBREERNETHE  ERT
of the Hong Kong Training Council in 1973 was a move by the THES o

Government to seek a comprehensive technical manpower training

system to develop technicians for the industrial and business sectors. BIEBELEHEBE TN EEIXERWEES »

TH In 1982, VTC was formally established to take the place of the Hong HEEER YN TEER  YARBTER Y ZHYISHR

VTC 2 5 AN N IVE RSA RY Kong Training Council as a permanent statutory body vested with HEBL  BEEBEEHBEEIWRE o
administrative powers. =

2 I COMMITM ENT AND INNOVATION FOR A BR'GHT FUTU RE VTC has since taken over the five Technical Institutes (Tl) under the
Education Department and went on to set up new Tls and Training

N and Development Centres for different industries to advance the
\]th H&%%‘Jl 2)% 2 5 |:E|I:| ﬁz development of VET in Hong Kong.
o\ n
—&IE - KE - BIRRK

Hong Kong Electric Co
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In June 1990, the VTC Tower was built to house the headquarters and
several Training Centres of VTC.

In the first decade of its history, VTC opened three Training Centre
Complexes located in Kowloon Bay, Kwai Chung and Pokfulam in
succession. The number of Tls increased from five to eight (including
the then Chai Wan TI, which later became a Technical College (TC)),
offering 16 disciplines of studies in total.

The brain drain in the 1990s prompted the Government to rapidly
expand local higher education to meet the resulting manpower
shortfall. Meanwhile, the opening up of the Mainland led to the
massive relocation of Hong Kong industries northwards. Financial
and services industries rose as pillars of the economy of Hong Kong,
which greatly changed the manpower requirements of Hong Kong.
Responding to such changes, VTC realigned its training focus to pay
due attention to the provision of training for the financial and services
industries in tandem with the latest development of local economy.
VTC also strengthened its exchanges with Mainland institutions to pave
the way for its expansion into the Mainland market.

A big leap forward of vocational education took place in 1993 when
two TCs were set up by VTC to take over the Higher Diploma and
Higher Certificate courses of the two Polytechnics in their expansion
of degree places. In 1999, VTC merged the seven Tls and the two
TCs to establish the Hong Kong Institute of Vocational Education (IVE),
heralding a new era of vocational education locally.
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VTC established several new Training and Development Centres at
the turn of the century to support the growth of the finance, tourism,
business services and IT industries. In 2000, the first ever Chinese
Cuisine Training Institute (CCTI) was established to provide structured
training in Chinese catering and restaurant management. The School
of Business and Information Systems was also set up in 2001,

to provide self-financed Higher Diploma programmes in support of
Government’s policy to expand post-secondary education.

With the advent of a knowledge-based economy in the new millennium,
VTC supported the Government’s education blueprint to foster lifelong
learning by providing diversified and continuing education pathways for
students. VTC created the through train progression pathway to offer
further education opportunities for learners at different levels.

In 2003, VTC set up the School for Higher and Professional Education
and entered into agreement with various overseas, Mainland and local
universities to offer top-up degree articulation programmes in Hong
Kong for its Higher Diploma graduates.

To support the rising demand for in-service training and professional
development, VTC set up the Institute of Professional Education
And Knowledge (PEAK) in 2003 by merging its four Centres for
management, financial, IT and other professional training to provide
further learning opportunities for the working adults. PEAK also
offered corporate training and services to meet employers’ needs to
better equip their workforce.

The launch of the Career Oriented Curriculum Courses (now renamed
as Applied Learning Courses) and the establishment of the Yeo Chei
Man Senior Secondary School that provides vocational elements
outside the mainstream curriculum signified VTC’s effort to diversify
the senior secondary curriculum and enrich the learning experience of
senior secondary students.

VTC Annual Report &% 2007/08

26 |27

AL BIRRLSEHNINREBERTL - &
TR IR BERBRENBZENIER - 20005 -
BIRRLBRTEHEZER - REBRSGNHTAERR
BBEEEEY o TRHEMBRITRN2001FKY » RHHBE
BRSURRE - XEFBRFERAERBHBUR -

BRI CHMBREE - BIRXSRANEEER
SBMREEE  RBLERESTREEERR - BB
Bith [—1REE] AERE  RTERERENSLRMEERS
S - 2003%F - BIIRRINELER (RBTESEHAE
Bir) - EEH AR A S RABETHE - REBR
BRRERE MRS L BUEERE -

BEBEREYRELRREARHER - BIBR2003E
IREEE  BHEIRT « MM R SRR
MR ROAG Y SRR  BRESRERN
EERE - BRIBHOEEIRYE RRETRAST
AEEOTR o

BIRTHOESSTRIEEDNS TLER - XEESHE
MBBLER  ARTFEERPREERNRE CRBER
BERRE) MRILBFXETER - REDRRBUIINESE
BEEE -




| & & ® B i &
FRATEGIC PLA
003/04 - 20

OUR PERFORMANCE £ 2

In 2003, VTC rolled out its First 8year Strategic Plan to chart the way
forward for the period 2003/04 to 2010/11. Under the First Plan,
VTC has improved its programmes, enhanced the quality and efficiency
of its services and simplified its management structure. Among the
many strategic initiatives, the Hong Kong Design Institute (HKDI) was
established in 2007 to provide high quality design education to meet
the emerging needs of the creative industries.

The promulgation of the seven-level Qualifications Framework and the
implementation of 334 academic structure under the Education Reform
have reshaped the landscape of education in Hong Kong. VTC has
reviewed the positioning of its Higher Diploma and Diploma courses

in the light of these developments. The quality assurance of its
programme was given due recognition as VTC gained Programme Area
Accreditation status in 2006 from the Hong Kong Council for Academic
Accreditation (now replaced by the Hong Kong Council for Accreditation
of Academic and Vocational Qualifications).

In 2008, the Council revisited its First 8-year Strategic Plan and
started to draw up a Second 8-year Strategic Plan to prepare itself for
the challenges and opportunities ahead. The Plan will take a central
theme of “Value Innovation and Capability Building” to be anchored on
instituting a lifelong development partnership with industries, youth
and adult learners.

Over the past 25 years, VTC staunchly pursued its mission to
enhance the quality of Hong Kong’s workforce, and steadfastly
provided responsive and relevant services. VTC has evolved into a
multi-dimensional education, training and professional development
institution offering a comprehensive range of programmes from
business, finance, engineering, technology, hospitality to creative
industries and services to meet the needs of different sectors, and

at the same time serving the less privileged groups including the
unemployed, low-skilled labour, non-engaged youths, the disabled and
ethnic minorities. Looking ahead, VTC will continue its work on its
solid foundation in nurturing the younger generation and joining hands
with industries to enhance the competitiveness of the local workforce.
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VTC 25" Anniversary Programme

BEIIRB25AFEETEER

The year 2007 marked a milestone of VTC as it entered the 25" year
of its establishment. The memorable occasion presented VTC a
golden opportunity to review its past achievements and re-affirm its
commitments to contribute to the manpower development of Hong
Kong. With the theme of “Commitment and Innovation for a Bright
Future”, the year-long celebratory events aimed to enhance public
awareness of the importance of VET in society and VTC’s impressive
achievements as well as to present to the public the new spirit of
VTC. Covering a wide variety of events including competitions, culinary
demonstrations, exhibitions, lecture series, cultural performance and
industry networking dinner gatherings, the programmes proactively
engaged VTC’s stakeholders and supporters from among industries,
schools, alumni, staff, students and parents.
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The VTC 25" Anniversary Programme commenced with E?Riﬁ@)ﬁﬂ25ﬁ¢$§7i%%§?5ﬁr% )
the 25" Anniversary Alumni Concert. A large audience EARFIEL A HIEB1 700K -

of over 1 700 people, including alumni, staff and current

students attended the concert.

EIRBEAGIE -

The 25™ Anniversary Reception cum Award Presentation Hgﬁgju)%gg’—25H$5gég§;§§u_§%&%&p§

Ceremony of the International Architectural Design
Competition for HKDI was held to thank VTC’s staunch
supporters and to celebrate an important milestone
in its developments. Historical photos of VTC were

B RERT L BRERARE  BH-—ERED
ZEFRHIRHERAL EUR SRR
5)\5%6%&?5& c ERTREBIIRNESE

exhibited and collective memories were shared. B RESE-FAsEZEELEE-
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Jointly run by the Business Administration, Applied
Science and Engineering Disciplines as well as CCTI and
the Hospitality Industry Training and Development Centre
(HITDC), the Distinguished Lecture Series comprising 13
lectures by prominent industry figures were
well-attended by industry representatives and students.

Some 600 students from the Institute of Technical
Education (ITE) of Singapore and VTC participated in a
two-day seminar on “Global City, Inclusive Society” held
in Hong Kong, the largest scale of interactive student
activities ever organised jointly between ITE and VTC.

The Hong Kong Young Chef Chinese Culinary Competition
organised by CCTI drew a great response. Young chefs
competed for the championship of culinary skills in
“Seafood” and “Poultry” dishes.

88 groups of VTC students and secondary school
students teamed up with their families and friends to
take part in the Fun Cooking Competition held by HITDC,
where the contestants put their skills to test in both
Chinese cuisine and western bakery.

ITHERE ERARENIRER > URkHE
[ B PR R R e AR S 235 T B R R O S i
IBBHRHEBEROESTEE  BFEER
HMEATERE  ROIBRZERRRREE
BERSM o

HE00EREM K TEHRE B R RBE
MB4L  —EWAETEBSHEMU 2L
REE—HEUET | BEEOANE - E2ZK
HERHIRESERNRARBEBLERRES -

HPEFHEERERNZ BT FHEMTER
EILLE - RIBRZ - EFEEEDBIR [Eh]
Rk IR8| mEARNTREFERE -

H88B IR EE - MELEEB AR

AR (T - 2 B2 ER hikdhs AR 35 3645 51 3% R o Dy

HEMAMFUNRER AR FEREE -
KN AREE -

Mr. CHANG Qing and Mr. LIN Yong, Executive Chefs of
the Office of the Commissioner of the Ministry of Foreign
Affairs in the Hong Kong SAR, demonstrated their
culinary arts at CCTI, and showcased their signature
dishes at the Master Chef Fund Raising Theme Dinner
on 14 September 2007.

Three distinguished master chefs from Hong Kong,
France, and Japan demonstrated their culinary arts at
HITDC and CCTI. They were Mr. YEUNG Koon-yat,
also known as “King of Abalone” from Hong Kong,
Mr. Daniel Jean Pierre MARTIN from France and

Mr. Okuyama MASAMICHI from Japan.

A Gala Dinner was held on 1 November 2007 featuring
the signature dishes of these three master chefs, with
proceeds supporting student scholarships.

During the 25" Anniversary Dinner held in the Hong Kong
Convention and Exhibition Centre, VTC’s new logomark
was unveiled to showcase its new image. Six categories
of VTC 25" Anniversary Awards were conferred, including
the Lifetime Achievement Award, Outstanding Honorary
Award, Outstanding Sponsor Award, Strategic Partner
Award, Outstanding Alumni Award and Outstanding

Team Award, in recognition of the staunch supporters

of VTC who had made significant contributions to the
development of VET in the past 25 years and to alumni
who excelled in different industries.
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THE NEW VTC BRAND
B3 = 3 mm b
The robust development of VET in Hong Kong has come a long way. In ERCHREXEHEEIFTENEERES - BE25F -

the past 25 years, VTC has staunchly upheld its mission to train and BIEREEh  BEEEEESAS c BTHASIE
develop a talented workforce for Hong Kong. To take it to another BISEFRIEEN AR S NRENREEEE
new height, VTC revamped its brand positioning to further raise public s 3¢ B3 I S R o

awareness on the services and achievements of VTC, and better reach R LIRRERSHHARE
its major stakeholders.

Seven distinguished members of the community were
conferred the VTC Honorary Fellow Award at the VTC

REFIREXHE L BHOtuts
B A T IR BB £+ 8R4 ARG MY

Gradga'ugn Ceremony in recogn|t|on of t.helr outstanding HEWSHEE  LUBYHBIIENZE o
contributions to the community and their support to VTC.

ERAEBRARENERAFFIIREREE  BIIBH
As Hong Kong'’s leading vocational education, training and professional *ﬁ:?:ﬁ?—iﬁi% I—E@ﬁ@] ’ i?ﬁ%%J AR ERH
development group, the new brand positioning of VTC, “Opportunities SRR EREGERE  KADSNUABKEERAE
in Action”, highlights the breadth of its learning options and curriculum, HH2BLN  EMMERAELERRS  HERE - BilE
its in’.ceractive and. practical.teaching methods and the tran§formative FREELEABEBME IR EMMEEESZRSZE BN
The VTC Orchestra under the baton of Mr. Henry SHEK BB S MEE AL T AENEET learning opportunities that it offers to students. VTC promises to open gz sEsmEBEs - BIIR [BZEEE]| YEY
gave a brilliant performance at the 25" Anniversary Staff FAOBEES T EME L HEEE o TS the door to a dwe_rse world of_ opportunities that are exciting, liberating WE A ME4 B EE R MAABNER bl
Concert. On the same occasion, Long Service Awards J;j]_ Dﬂc’p‘ ;}Z*T i e HRE and geared to action. Its “think and do” approach offers students the BB EM - 2| SEEI R 2
i \ sSSP ‘%‘ = = . . . q q q o 3 53 HYZVTG 0 Fi=| o

were presented to VTC staff members with 25 years of B8 B AR S B R 25 O B T 3 chance to cultivate their passions while imparting the necessary skills - =

RN EN S E TR0 E R RSB RPN EE -

dedlieaied sErviee. REIRIEE - and know-how for them to succeed.
The new VTC brand positioning appeals to different stakeholder groups HELERS  BRESR T EEBFAIZRSBERE - AR
with different emphasis. To students, VTC is the hub that provides B | WEdaE (8] A - HXARS  BIE:2
them with an interactive and creative learning environment, which A EHh  BEASEEBEIRENAT  BEXR
offers the freedom to “think” as well as the know-how to “do”. To Ek o WEBADHS » BB ATEERREENHALIBM

The VTC 25" Anniversary Programme concluded with

a joyous finale for all members of the VTC family. Over
2 000 VTC students gathered in the Queen Elizabeth
Stadium to compete in a series of games and activities,
followed by a Student Variety Show and Dinner held at
IVE (Morrison Hill).

The Anniversary Commemorative Book featuring the
heritage and development of VTC over the years was
published on 26 November 2007.

Two 30-minute TV documentaries were made and aired
on TVB Jade Channel on 29 November 2007 and

6 December 2007 respectively, to present to the public
the contributions of VTC to the development of VET of
Hong Kong over the years.

More than 250 entries were received for the Photo
Sharing Activity. Three awards, namely “The Warmest
Campus Photo”, “The Most Memorable Photo” and “The
Most Historical Photo” were presented at the VTC 25"
Anniversary Finale on 3 December 2007.
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industry, VTC is viewed as a wide, diverse base of talents trained 2R GBS o
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with relevant skills to meet industry demands. To the general public,
VTC offers diverse opportunities for lifelong learners of all ages and

abilities.

The new strapline, “Opportunities - Action - Success”, neatly sums up

the core elements of the VTC brand.

With the new brand positioning, a new VTC logomark has been
developed. Inspired by the concept of “Turning Point”, the logomark

symbolises the positive transformation that the VTC learning

experience can bring. It also reflects VTC’s own transformation — its
development into a Vibrant, Professional, Proactive and Creative
organisation, a leading vocational education, training and professional

development institution in Hong Kong and across the Region.

The new VTC logomark was unveiled at the VTC 25" Anniversary Dinner

on 26 November 2007.

‘ ‘ The new strapline,
“Opportunities -« Action + Success”,

neatly sums up the core elements of
the VTC brand.
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OUR PERFORMANCE Z &5

VOCATIONAL EDUCATION AND TRAINING — RESPONSIVE AND RELEVANT
PROGRAMMES MEETING THE NEEDS OF SOCIETY

BEAB R — FiRHEAE JEHEFE

Wide Choices of Pre-employment Programmes

Pre-employment vocational education and training (VET) programmes
for school leavers are delivered mainly through the nine campuses of
the Hong Kong Institute of Vocational Education (IVE) (including the new
Hong Kong Design Institute currently accommodated in IVE campuses),
the School of Business and Information Systems (SBI), the Hospitality
Industry Training and Development Centre, the Chinese Cuisine Training
Institute, the Maritime Services Training Institute, the Youth College (YC)
and the 12 industry-specific Training and Development Centres.

Programmes were provided mainly in nine academic disciplines ranging
from Applied Science, Design, Engineering, Hospitality to Business and
Information Technology, at levels from Post-Secondary 3 to Sub-Degree,
leading to the award of qualifications of Certificate, Foundation
Diploma, Diploma or Higher Diploma. These courses prepared
students both for employment and further studies. Vocational training
courses with heavy practical contents were provided to prepare
trainees for employment in specific industries, ranging from automobile
servicing, plastic and precision tooling, electrical services, printing to
hospitality and Chinese cuisine. On completion of their studies, VTC
students have the choice of entering employment or pursuing further
education, either within or outside VTC. Graduates who entered the
workforce can also pursue further studies on a part-time basis.

The multifarious courses available in VTC provide graduates with

a well-defined progression ladder. Higher Diploma graduates can also
pursue top-up degree programmes in Hong Kong that are offered by
local and overseas universities in collaboration with VTC.

About 56 000 full-time places were offered in 2007/08.

VTC’s course provision is regularly reviewed to ensure relevance

to industry needs. New courses are introduced in areas of growth
and strong demands, and the less popular courses are reviewed
for curriculum revamp or phasing out. The new courses introduced
in 2007/08 covered areas such as Infrastructure & Environmental
Engineering, Electrical Services Engineering, Banking & Finance,
Multimedia Advertising & Visual Effects, Hotel Management,
Entertainment & Hospitality Event Management.

In view of the growing concern about environmental protection and
sustainable development, VTC embarked on an initiative to strengthen
the environmental elements and contents of its VET programmes to
help build up an environmentally competent workforce for the Region.
Under a holistic and integrated framework, new environmental courses
will be introduced, curriculum greening of trade-specific courses will
be undertaken and students and staff will be given training on green
awareness.
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Knowledge and Skills Upgrading for Working Adults

To promote lifelong learning and support the learning needs of working
adults, the different member institutions of VTC offer a wide range of
in-service training programmes at various levels. IVE campuses and
SBI offer in-service training courses mainly in the form of self-financed
part-time programmes leading to the award of Higher Diploma, Diploma,
Higher Certificate, Certificate, Professional Diploma or Professional
Certificate. The Institute of Professional Education And Knowledge
(PEAK) offers corporate training and in-service training for professional
development. Other Centres also offer industry-specific in-service
training courses and trade skills certification courses. In total, VTC
offered some 128 000 part-time study places (5.8 million training
hours) in 2007/08.

During the year, VTC continued to support Government’s initiative

to enhance the competitiveness and employability of workers

through the Skills Upgrading Scheme. VTC also supported the
administration of the Scheme, including the development of training
packages, commissioning of training providers, quality assurance
inspections, common assessment tests for certification and resources
management. In 2007/08, the Scheme was extended to cover 26
industry sectors, with the new additions of environmental hygiene, and
domestic and personal services.

In support of Government’s policy to expand training and retraining
services under the Employees Retraining Scheme, VTC started to
plan new services including industry-specific programmes and generic
skills training and customised training for small-and-medium-sized
enterprises (SMEs). New satellite training sites were sourced with a
view to commencing operation in 2008/09.
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Rationalisation of Curricular Structure

In the year, VTC continued its efforts to revamp its course and
curriculum structure, both for pre-employment and in-service
programmes. The Generic Level Descriptors, industry-specific and
generic subject Specifications of Competency Standards (SCSs) under
the Qualifications Framework (QF) together with the NSS curriculum will
continue to guide VTC’s curriculum reform.

A strategic framework to rationalise VET programmes at Sub-Diploma
level was devised, anchored on the integrated multi-entry-multi-exit
Diploma in Vocational Studies programme for Secondary 3 leavers.
The framework will be implemented as from 2009/10 for the cohorts
of Secondary 3 school leavers under the NSS academic system. The
new programme structure will adopt a flexible delivery system under
which credit-based modules form the building blocks in the curriculum.

VTC has also commenced to revamp its existing Higher Diploma
curriculum so as to align with the NSS changes for Secondary 6 leavers
as from 2012. Three 2-year Higher Diploma courses in the Business
Administration, Information Technology and Engineering Disciplines
with a new programme structure have been developed for pilot
implementation in 2008/09.
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In response to industry feedback, the curricula have been enriched
with addition of generic and whole person development modules, while
maintaining a reasonable focus on the industry specific knowledge

and skills elements. In 2007/08, over 10 000 Year 1 students
participated in the Structured Whole Pearson Development Programme,
and this will be increased to 20 000 in the following year. To support
students’ experiential learning activities, a Whole Person Development
Education Centre has been planned for construction in Tai Lam.

A series of language enhancement measures were also launched.

Staunch Supporter of the Qualifications Framework

VTC has been a staunch supporter of Government’s QF. It has
helped formulate the SCSs for ten industries including hairdressing,
printing and publishing, watch and clock, Chinese catering, electrical
and mechanical services, jewellery, beauty care, information and
communications technology, automotive and logistics, under the
guidance of the respective Industry Training Advisory Committee.

VTC has been appointed the Assessment Agency for the Recognition of
Prior Learning Scheme for the printing and publishing, watch and clock
and hairdressing industries.

Popularising VET in the Secondary Education Sector

During the year, efforts continued to popularise VET in the secondary
education sector through the operation of VTC’s own senior secondary
school and the provision of Applied Learning (ApL) courses for
secondary students.

About 690 students were enrolled by Yeo Chei Man Senior Secondary
School in 2007/08. The School provides students with a dual
progression pathway — a choice to pursue mainstream education
with public examinations, or the alternative progression to vocational
studies in VTC. The development of the School will align with the
changes in the NSS academic system.

In support of Government’s initiative to diversify the senior secondary
curriculum and to enrich the learning experience of senior secondary
students, VTC continued the provision of ApL courses for the fourth
year, with a high success rate and 1 900 graduates in the year. The
ApL qualification is recognised as equivalent to one pass in the
Hong Kong Certificate of Education Examination for the purpose of
further education and civil service employment. The ApL courses
were rationalised for transition to the NSS curriculum. In 2007/08,
seven courses were offered to some 3 000 students with 40 partner
secondary schools.
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Special Programmes for the Less Privileged

In 2007/08, VTC continued its Vocational Development Programmes
(VDP) in collaboration with non-government organisations (NGOs),
targeting primarily the non-engaged youth (NEY), particularly those
aged 14 to 24 at below Secondary 3 educational level. The objective
is to provide these youths with training on vocational, life and generic
skills to help them find their interest and equip them to pursue further
education or training, or seek employment. VDP covers the Teen’s
Programme and the Modern Apprenticeship Scheme.

The Teen’s Programme comprises vocational, generic and life skill
training, as well as counseling support. Upon completion of the
programme, trainees may bridge over to study other VTC courses
leading to vocational qualifications such as Certificate in Vocational
Studies, Basic Craft Certificate and Diploma in Vocational Studies.

The Modern Apprenticeship Scheme comprises pre-service training
course, followed by a 9-month on-the-job training placement in a
selected trade (hairdressing, beauty care, retail and customer services,
computer installation and networking, Chinese catering and tourism,
etc.). Intensive counseling helps trainees find their vocational interest
and assesses their aptitude. In 2007/08, about 1 100 NEY students
participated in the Teen’s Programme and the Modern Apprenticeship
Scheme (3 500 student modules). With expanded facilities at the new
Integrated Vocational Development Centre (Fanling), YC (Tuen Mun) and
YC (Tin Shui Wai), about 2 300 places (8 230 student modules) are
planned for 2008/09 and 2009/10.

VTC also supported Government’s Youth Pre-employment and Training
Programme and Youth Work Experience and Training Scheme. About
750 students were enrolled therein in 2007/08. VTC also provided
VET programme for the residents at the Tuen Mun Children and Juvenile
Home of the Social Welfare Department. About 2 900 training places
were offered.

To foster community harmony, VTC has since 2006/07 provided
tailored programmes for the ethnic minority (EM) groups, including
part-time preparatory courses for trade tests in electrical works,
welding and air-conditioning for in-service personnel; Certificate or
Diploma courses in business, hotel and tourism, food and beverage
services for school leavers; ApL courses in hotel operations, VDP in
computer installation, vehicle maintenance, office operations, pastry
and bakery and short courses on basic vocational Chinese. Over 400
EM students were enrolled in 2007/08.
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VTC will continue to strengthen its partnership with NGOs and EM
groups to strengthen additional supports to the EM students.

The Skills Centres in VTC provide training for people with disabilities
to equip them with skills for open employment or further education
and training. This is achieved through assessment of students’
requirements for vocational training; provision of vocational training
programmes and support to meet the special needs of the disabled
trainees at the Skills Centres at Kwun Tong, Pokfulam and Tuen Mun.
In 2007/08, 660 full-time, 360 part-time trainee places and 120
residential service places were provided.

In support of Government’s policy to provide more curriculum choices
for secondary students with special educational needs, VTC piloted

a modified 2-year ApL programme for students with intellectual
disabilities as from 2006/07. About 30 students were enrolled in the
programme in 2007 /08.

Serving Corporations and SMEs

Corporate training and services are provided by PEAK. Its
comprehensive range of continuing professional development products
and consulting services have been well received by corporations and
SMEs in Hong Kong. Customised training solutions are offered in
areas such as financial services, business management, information
technology, languages, fashion and image design, wellness, and
lifestyle. In 2007/08, more than 72 000 working adults attended
courses at PEAK to enhance their technical competency and
professional expertise. The range and number of corporate training
programmes have been enhanced through better synergy among
different operational units within VTC so as to offer a comprehensive
support to the manpower and economic development in the Region.

Expansion of Services in the Mainland

During the year VTC continued its services and activities in the
Mainland. Hong Kong students were facilitated in taking the National
Vocational Qualifications (NVQ) tests. Joint programmes were
developed with Mainland VET institutes; staff and student exchange
activities, and training for Mainland teachers were organised.
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Following the success of the first joint dual-award Higher Diploma

in Fashion Design & Product Development in Sichuan last year, a

new Higher Diploma in Electrical Services Engineering to be jointly
organised with Shenzhen Polytechnic has been planned for enroliment
in 2008/09. Other areas such as Computer Games and Animation
have been explored for collaborative ventures.

Numerous Mainland VET institutes have requested VTC to help train
their management personnel and teachers. During the year the
Ministry of Education organised cohorts of teachers from various
National Vocational Model Colleges for VTC training in curriculum and
course development.

The collaboration agreement with the Guangdong Department of Labour
and Social Security was renewed during the year, under which NVQ
tests and teachers’ exchange will be further enhanced.

Maintaining and Promoting Skills Standards

To help industry engage qualified workers for skilled jobs, facilitate
acquisition of recognised qualifications and enhance the status

of skilled workers, VTC offers trade tests in key trades, such as
automobile, electrical and mechanical services, metals, plastics,
jewellery, printing and beauty care sectors.

To promote skill excellence, skills competitions are organised. During
the year, VTC participated in the 39th WorldSkills Competition held in
Shizuoka, Japan. The Hong Kong Team participated in the competitions
of 12 trades and won three Medallions of Excellence in CNC Milling,
Graphic Design Technology and Refrigeration.

Development of the Training Schemes

In 2007/08, VTC’s Apprenticeship Scheme provided services to
about 3 300 apprentices who received training and related technical
education to become qualified skilled workers. The further
development of the Apprenticeship Scheme will be shaped by the
development of QF and the NSS education system.

The Engineering Graduate Training Scheme aims at helping engineering
graduates to receive structured training recognised by the Hong Kong
Institution of Engineers leading to professional engineer status. The
Scheme, administered by the Committee on Technologist Training,
provides subsidies for trainees receiving training under the Scheme.
During the year, 270 new trainees participated in the Scheme.

The New Technology Training Scheme provides financial assistance
to companies in Hong Kong for staff training in new technology. The
assistance is given in the form of training grants to participating
companies to cover part of the training cost. During the year, the
Scheme provided grants to 531 trainees for overseas and local
training.
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Curriculum Rationalisation and Integration

To align with the 334 academic system and Government’s policy on
the Qualifications Framework (QF), VTC has intensified its continuous
efforts on curriculum development to revamp the curricula of its
vocational education and training programmes. Work commenced

to rationalise the thousands of modules in VTC’s hundreds of
programmes, identifying common and core modules. An effective,
efficient and flexible framework which offers students a wide choice
of curriculum contents to suit their different learning objectives and
interests, will be necessary to encourage multi-disciplinary exposure.
Pooling of common modules and the feasibility of creating a bank of
elective modules for each Discipline are being explored.

Design Discipline as the Pioneer

A forerunner of the Discipline approach is the Hong Kong Design
Institute (HKDI) established in 2007, which integrated the design and
related programmes in the Hong Kong Institute of Vocational Education
(IVE), including mainly its Design, Fashion & Textiles, Printing &

Digital Media Departments. HKDI aims to provide high quality design
education for the nurture of design talents. During the year, with advice
from local and overseas curriculum experts, a curriculum development
team completed the development of a new curriculum framework for
HKDI, pooling expertise and resources and offering students with a
broadened multi-disciplinary exposure. Efforts on branding and further
enhancement of industry networking continued.
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Business Administration, Information Technology and
Engineering Disciplines Made Good Progress

The Business Administration Discipline, the largest Discipline with
programme offerings spanning across ten campuses, continued

its work on its discipline strategic development. A new academic
paradigm was designed during the year, instituting a holistic approach
to programme planning and industry networking to better respond to
market needs and improve connection with industry. During the year,
module rationalisation of the fundamental business modules was
completed, and a China Business module was developed to equip
students for career development in the Mainland.

The Information Technology (IT) Discipline made good progress in
curriculum integration and module rationalisation during the year.
Module rationalisation was undertaken to redevelop and standardise
the syllabi and the teaching and learning packages for use across IVE
campuses. Work will continue to identify the prerequisites and
co-requisites for common modules and develop guidelines for

new IT courses. Module contents will be aligned with the Specification
of Competency Standards under the Qualifications Framework.

The Engineering Discipline also started work on its discipline strategic
development, with focus on curriculum integration based on technology
clusters.

The experience gained by these disciplines will help inform and shape
the strategic development of the other Disciplines.
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HWBITH R &

Dynamic Staff Development and Support

On-going efforts continued during the year to implement the various human
resources initiatives to recruit and retain a dynamic and competent
workforce. To promote a proactive learning culture and encourage
professional development, a Continuous Professional Development
Scheme for all teaching and instructing staff was launched. Centrally
coordinated training and development programmes, notably in leadership,
communication skills, performance management, national studies and
languages were organised alongside the staff development programmes
initiated by individual operational units.

Work-life balance was promoted and support measures to help staff
cope with stress were welcomed. The Employee Assistance Programme
continued to provide professional counseling and consultation services to
staff and training activities that promote wellness and staff development.

Enhanced Facilities and Greener Environment
Superstructure works of the new campus for the Hong Kong Design
Institute and the re-provision of the Hong Kong Institute of Vocational
Education (IVE) (Lee Wai Lee) commenced and are scheduled for
completion in 2010.

Remarkable progress was made during the year to improve and
maintain buildings and facilities to further enhance the quality teaching
and learning environment in VTC. The Learning Resources Centre (LRC)
in IVE (Tuen Mun) was renovated, and the LRC in IVE (Sha Tin) was
being upgraded. A number of new capital works projects were planned,
including the Training Centre Annex in IVE (Tuen Mun), the VTC Training
Hotel and the Chinese Cuisine Training Institute LRC at Pokfulam,

the VTC Wellness Centre in Chai Wan, the new Youth College and the
Training Centre in Tin Shui Wai, and the student dormitory in Pokfulam.

IT infrastructure were upgraded and improved to support teaching and
learning, streamline workflow and improve service quality. A student
smartcard system for class attendance records and access control was
piloted, and a more comprehensive Information Security Management
System was established.
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OUR PERFORMANCE ZEp 5

VTC is committed to the promotion of conservation and environmental
protection. During the year, the Corporate Environmental Policy was
launched and the Environmental Task Force was formed to steer the
implementation of various environmental initiatives including energy
saving, green procurement and awareness training and education
amongst students and staff.

Enhanced Corporate Profile

Promotional and publicity activities were organised to support the
student recruitment campaigns, raise public awareness of the importance
of vocational education and training and foster relationship with various
stakeholders including the industries, principals, teachers, parents, alumni,
media and the non-government organisations.

In 2008, VTC was awarded the “Caring Organisation Award” for the third
year, for being a socially responsible organisation that provides an employee-
friendly environment and offers job opportunities to vulnerable groups.

The second biennial public and staff perception surveys were
conducted in 2007. Both surveys revealed a fairly consistent level of
satisfaction among staff and stakeholders on VTC’s performance,
well indicating VTC’s enhanced corporate profile.
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VTC’s quality assurance (QA) system adopts the “fitness for purpose”
approach to achieve quality in its products and services. Under this
instrumental approach to quality assurance, quality is pursued to meet
the stated purpose of VTC while fulfilling publicly accepted standards
of accountability. The development of the quality assurance framework
is an on-going and evolving process. The implementation of the
framework reinforces VTC’s quality assurance processes to facilitate
delivery of quality services, to commit staff to quality standards, to
evaluate the extent to which VTC is meeting its objectives, and to strive
for continuous improvement.

The ability of this QA System to produce quality products and services
is continuously evaluated through the annual assessment, which
gauges an operational unit’s ability to achieve the targets and identifies
areas for improvement. A periodic quality review, engaging outside
members, assesses the validity of the annual assessment and the
actions taken to address weaknesses as well as those that build on
strengths.

As VTC has gained Programme Area Accreditation status from the
Hong Kong Council for Academic Accreditation (now replaced by the
Hong Kong Council for Accreditation of Academic and Vocational
Qualifications) since 2006, many VTC courses have been posted on
the Qualifications Register. During the year, VTC continued to institute
measures to further improve the quality of its programmes.
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FUTURE DEVELOPMENT
AR

In 2002/03, VTC drew up its First 8-year Strategic Plan 2003/04 -
2010/11, charting its course of development and response strategies
to enhance its competitiveness in an open market through the
provision of quality, relevant, responsive and cost-efficient services to
the community. It has since been endorsed by the Government and
vigorously implemented.

This First Plan has served as a “living document” which is subject to
an annual strategic planning exercise after its launch, whereby the
direction and strategies of the First Plan are reviewed, and where
appropriate, suitably modified and adjusted in the light of any changes
in both the external and internal environments. The progress of its
implementation has been closely monitored by the Strategic Plan
Implementation Steering Group and reported to the Council on a
quarterly basis.

Under the First Plan, VTC has reviewed, improved and expanded its
programmes; built synergy among its vocational education and training
units; introduced new products and services, including new social
programmes for the less privileged; enhanced productivity and cost
efficiency; reinforced quality assurance and gained programme area
accreditation status by the Hong Kong Council for Accreditation of
Academic and Vocational Qualifications; and won wide recognition
by industries, employers, professional bodies and academic
institutions. More importantly, through this journey, VTC has built a
proactive, committed and cohesive team of staff. These remarkable
achievements have laid down a good foundation for VTC’s further
development and growth in the years to come.
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During the year, as the First Plan has entered its fifth year of
implementation, and in view of Hong Kong’s fast changing economic
development and manpower requirements, the increasingly competitive
market, Government’s policies in education and training, social
aspirations and internal staff competence and development, in late
2007 VTC saw it necessary to formulate its Second 8-year Strategic
Plan for the period 2009/10 to 2016/17 to prepare VIC in a
sustainable manner for the new challenges and opportunities in the
knowledge-based economy.

Planning for the Second Plan started with a rigorous review of the
progress achieved under the various initiatives in the First Plan,
followed by a thorough scan of the changes in our external and internal
environments. Dedicated working groups were set up to further

study specific areas and develop strategic initiatives to meet VTC’s
objectives. Communication staff forums were organised to gather
staff’s views on the draft Plan before finalising the proposals.
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TRAINING BOARDS AND GENERAL COMMITTEES

3
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The vocational education and training programmes offered by VTC are
implemented with the advice and assistance of its 21 Training Boards
and five General Committees. The Training Boards assess manpower
needs through conducting biennial manpower surveys for some 20
major economic sectors in Hong Kong. They also advise VTC on course
planning, curriculum design and quality assurance of its programmes.
Specific training areas that are common to more than one economic
sector are guided by the five General Committees. These specific
areas include apprenticeship and trade testing, information technology
training and development, management and supervisory training,
technologist training and vocational training for people with disabilities.

Industry representation on the Training Boards, General Committees
and other advisory boards and committees ensures the relevance and
quality of VTC programmes in meeting the ever-changing needs of the
economy.
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COLLABORATION WITH INDUSTRY, GOVERNMENT AND ACADEMIC INSTITUTIONS

HXR - BT REMHEENSE

VTC works closely with industry in providing manpower training and
development required by individual industry sectors. Staff from
various academic disciplines have built up industry linkage, undertaken
joint projects with other organisations and institutions, and provided
consultancy services. Some examples of the major consultancy and
joint projects undertaken in 2007/08 are set out below:

Industries

e “Careers China”
Collaborative project between VTC and the Federation of Hong
Kong Industries to provide learning support for VTC students in the
Mainland.

e Development of the Hong Kong SMEs General Foods
Specification Database
Collaborative project between the Institute of Professional Education
And Knowledge (PEAK) and the Association for Hong Kong Catering
Services Management Ltd. to produce a common database for
reference by the small-and-medium-sized enterprises in the trade of
general foods.

e Chinese Catering Management Programme
Consultancy project by the Department of Hotel, Service & Tourism
Studies, IVE (Chai Wan), sponsored by the Tao Heung Group for staff
training and development programmes for the Chinese catering
trade.

e Quality Assurance of Hotel Management in Mainland
Consultancy project by the Hospitality Industry Training and
Development Centre for Dynasty Management Ltd. on quality
assurance measures to be implemented among hotels operating in
Mainland.

e “Adopt-A-School” Project
Collaborative project between the Jewellery Industry Training Centre
and the Hong Kong Jewellery and Jade Manufacturers Association
to help eliminate intergenerational poverty.

¢ Risk Management for Installation, Testing, and
Commissioning of Meters and Fixed Electrical Installations
Consultancy project by the Department of Electrical Engineering,
IVE (Haking Wong) for Parsons Brinckerhoff (Asia) Ltd. to assess
precautionary measures for project risk management with the China
Light and Power Co., Ltd.
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e Microbiology Testing of Food and Meat Products

Consultancy project by the Department of Applied Science,
IVE (Chai Wan) for Food Square Ltd. to verify food safety standards.

Support of Registration of Proprietary Chinese Medicine
Products

Consultancy project by the Department of Applied Science,

IVE (Chai Wan) for Chan Li Chai Medical Factory (HK) Ltd. for
registration documentation.

Advisory Services on Scaffolding Aerodynamics
Consultancy project by the Department of Engineering,

IVE (Tsing Yi) for Wui Loong Holdings Co., Ltd. to advise on
the aerodynamics of scaffolding to enhance industrial safety.

Government Departments
e Various Projects on Teaching Materials for the New Senior

Secondary Curriculum

Consultancy projects by PEAK and various IVE Departments

for the Education Bureau to develop new teaching and learning
packages and competency standards for the New Senior Secondary
Curriculum.

Professional Certificate Course in Career Education for
Secondary School Teachers

Consultancy project by IVE (Lee Wai Lee) for the Education Bureau
to train secondary school teachers on career education.

Environmental Protection for the Vehicle Repair Industry
Consultancy project by the Department of Automotive Engineering,
IVE (Lee Wai Lee) for the Environmental Protection Department

to organise activities to raise awareness of and ownership in
environmental protection in the vehicle repair industry.

Professional Development Programme on Implementation
of Scientific Investigation in Science Subjects for

Laboratory Technicians

Consultancy project by the Department of Applied Science,

IVE (Sha Tin) for the Education Bureau to train Laboratory Technician
in secondary schools.
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Academic Institutions
e Two-day Seminar “Global City, Inclusive Society”, Hong Kong

Collaborative project between VTC and the Institute of Technical
Education of Singapore on interactive student seminar for students
of Hong Kong and Singapore.

Fashion Fusion — Street Style and Fashion Image Creation
Collaborative project between the Department of Fashion & Textiles,
Hong Kong Design Institute and Tsinghua University Academy of
Arts and Design on fashion design and student exchange.

Other Organisations
e e-Learning Courseware, Online System Documentation and

Training in Estate Management and Maintenance System
Consultancy project by PEAK for the Hong Kong Housing Society to
provide training and web-based application in estate management.

Animation Project

Collaboration between the Department of Printing & Digital Media,
Hong Kong Design Institute and the End Child Sexual Abuse
Foundation to raise public awareness on prevention of child sexual
abuse.
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VTC HONORARY FELLOWS
BIIRREER L

The VTC Honorary Fellow Award Scheme was introduced in 2007 in
recognition of individuals with significant contributions to the society

of Hong Kong, to industries, and to the development of vocational
education and training. Seven distinguished personalities from different
industry sectors were conferred the VTC Honorary Fellow Awards at the
2007 Graduation Ceremony. The 2007 Honorary Fellows included:

e Mr. Paul CHAN Mo-po, MH, JP
Managing Director, PCP CPA Ltd.

e |r. Dr. David HO Chi-shing
Group General Manager, Hong Kong Ferry (Holdings) Co. Ltd.

e Mr. Freeman LAU Siu-hong, BBS
Partner, Kan & Lau Design Consultants

e Mr. Kenneth LO Lok-fung
Chairman and CEO, Crystal Group

e |r. Dr. LO Wai-kwok, MH, JP
Managing Director, Surface Mount Technology (Holdings) Ltd.

e Ms Caroline MAK Sui-king
Group Specialty Retail Director, Dairy Farm Group

Dr. Annie WU Suk-ching, SBS, JP
Vice-Chairman, Beijing Air Catering Ltd.
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INDUSTRY NETWORKING
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During the year, VTC continued to step up its efforts in networking with
industry under the guidance of the Advisory Committee on Industry
Networking. While individual academic disciplines have formed their
respective Discipline Industry Networking Units to foster various
industry networking activities under different programme areas sharing
and exchanging industry information within the discipline,
cross-discipline activities are coordinated by the Central Industry
Networking Unit which facilitates communication and provides a
platform for sharing best practices.

Through its close partnership with industry, VTC has secured
from industry various forms of support, attachments, placements,
mentorship, donations and sponsorship; and in turn VTC provides
industry with quality manpower and support for their business
development.
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STUDENTS’ ACHIEVEMENTS
BT

Awards and Prizes Garnered by VTC Students

As in the past years, VTC students once again won numerous
accolades in various international, regional, national and local
competitions in 2007/08. The array of prizes and awards attested to
the talents of our students as well as the high quality of the vocational
education and training they received in VTC. The plethora of prizes and
awards won by our students in 2007/08 included:

Business

ACCA Hong Kong Business Competition 2007

e Champion, The Best Proposal Award and
The Most Innovative Team Award

CHIM Suk-wai, CHU Wing-shan and LO Hiu-in
Department of Business Administration, IVE (Kwun Tong)

Recruit/CIPS Awards for Excellence in Purchasing
and Merchandising

* Young Purchasing and Merchandising Professional of the Year

NG Yuen-hei
Department of Business Administration, IVE (Sha Tin)

HKCIPS Best Student Awards
* Best Student Award

CHEUNG Wing-yan and LEE Chau-kin
Department of Business Administration, IVE (Sha Tin)
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INTERNATIONAL
POP COMCERT CHALLENGE

Creative Design

HKIFF—Fresh Wave Short Film Competition
* Best Film (Student Group)

PO Ka-wai and TONG Siu-man
Department of Printing & Digital Media, IVE (Kwun Tong)

The 24" Hong Kong Watch & Clock Design Competition
* Champion
CHAU Pei-shan
BA (Hons) in Product Design, Birmingham City University, UK
(in collaboration with the School for Higher and Professional
Education)
s 1° Runner-up

TANG Ho-pan
Department of Design, IVE (Sha Tin)

Hong Kong Designers Association Awards 2007
* Design Student of the Year Award
KO Lai-shan
Department of Design, IVE (Sha Tin)
* Design Ambassador

LEUNG Wai-chi
Department of Design, IVE (Sha Tin)

The 1* Hong Kong Lighting Design Competition
* Champion
FAN Cheuk-hang
Department of Design, IVE (Sha Tin)
s 1% Runner-up

CHIU Yu-ling
Department of Design, IVE (Sha Tin)

VTC Annual Report &% 2007/08

RIERRR
ERAERESHHRAEARE
- BERY (B44)
HERAR SRS
BESHE ORIRBERER
FUEEBERRITLE
- BE
AR
HERASHTAPERRTREYEL
(RRATEEZHESR G
- TE
B
DEEHE R E

BB 1 B 122007
S LN
=)
DEEHE B
. RHEEAE
REE
BEERR RHF
E-EESEGRTLE
- BE
S5
DEEHE B
- TE
e
BEERR RH R

60 |61




OUR STUDENTS jmPa#kz= VTC Annual Report 3§ 2007/08

62 |63
“Hong Kong Miracle” Fashion and Accessories Design
Competition 2007
* to aT Fragrance Award for the Best Commercial Value
HO King-man
. . P ana Department of Fashion & Textiles, IVE (Kwai Chung)
Hong Kong Toy Design Competition 2007 2007 BB ARMERFTLLE [HESE | SR RGE L E2007
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Education) (RREHTESSHE2RHM) MA Yin-man s BE (2FEAR)
MA Chun-lung BBk BA (Hons) Fashion Design, Nottingham Trent University, UK S
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WONG Wing-ki o Department of Fashion & Textiles, IVE (Kwai Chung) HEZE T 2SR ARSI R TR ETEL
D‘TS?;{E?\EV:: Egg;neermg Management & Technology, ZEFEHR IREERBRER = Fur Combination Category 1* Runner-up and Creativity Award (REBTESSHAEZRHHMN)
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¢ 17 Runner-up o Department of Fashion & Textiles, IVE (Kwai Chung) s
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IVE (Lee Wai Lee) o IE (RERHME) RERARER
2007 F N BIS BT K RimZ
. = - P A Z
2007 Asia Digital Art Award o B AHE (BA : BAEZE)

ZREHR HERHER

* Awards for Excellence (Category B: Moving Images) mEE . 9 e PRIk
/\ ni/u\:::

LI Kar-lung, NG Ying-ki, TAM Chi-kin and WONG Siu-ming EXEHKE SEER AR R
Department of Multimedia & Internet Technology, IVE (Tsing Yi)

M m ““i\\aﬁ\\ -

-.“5.
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The 9" Hong Kong Jewellery Design Competition
* Champion (Student Group)

LAW Pui-yin
Department of Engineering Management & Technology,
IVE (Lee Wai Lee)

e 1% Runner-up (Student Group)
AU Chung-yin
BA (Hons) in Product Design, Birmingham City University, UK
(in collaboration with the School for Higher and Professional
Education)
Sport

USFHK Women’s Handball Championship
s 1% Runner-up: IVE

USFHK Women'’s Football League
e 1% Runner-up: IVE

USFHK Taekwondo Championship
* Men’s Overall Champion: IVE

s Women’s Overall 1% Runner-up: IVE

USFHK Fencing League
s Men'’s Overall 2" Runner-up: IVE

= Women’s Overall 1% Runner-up: IVE

USFHK Men’s Tennis League
o 2" Runner-up: IVE

USFHK Women'’s Squash League
o 2" Runner-up: IVE

USFHK Women'’s Cross Country Competition

o 2" Runner-up: IVE ,-""\\
P \

FNEEBRERLE
o BAARE

EmME

FENEHE IREERBER

o BAMADE

B8

REAPAPA T ABERRTRENEL
(REBHTESSHEZEHI)

Eg
ERRERZFFHRBEE
c DEEHR

ERARERLFRHBE
° BE EHkR

BEBRERBBERER
e BTHRSRAEE ¥k
° TFHEBRIGHRNE  BY

St

ERAERREHE
c BFRSRTE XK

° FRGHDE I EXR

BEBAREERE FRREE
c FEEHK

BEBRERL FEREE
 FEEHHK

EBAREEL FHEE
© FE HHR

IVE Outstanding Students Award Scheme

The Hong Kong Institute of Vocational Education (IVE) Outstanding
Students Award Scheme has been launched since 2005 to encourage
students in IVE as well as the School of Business and Information
Systems (SBI) to excel and motivate them to strive for further
improvement and development. Awardees must have excellent
academic achievements, strong leadership abilities and outstanding
personal qualities demonstrated in their extra-curricula activities and/
or community services. The winners for 2007 were:

Applied Science Discipline

* TAM Ka-wai
Department of Applied Science, IVE (Sha Tin)

Business Administration Discipline
e CHU Ying-ping
Department of Business Administration, IVE (Lee Wai Lee)

* LO Man-kong
Department of Business Administration, SBI

Construction Discipline

* WONG Ka-po
Department of Construction, IVE (Tuen Mun)

Design, Printing, Textiles & Clothing Discipline

¢ SIN Mei-yuk
Department of Fashion & Textiles, IVE (Kwai Chung)

Electrical & Electronic Engineering Discipline

e HUI Chiyan
Department of Engineering, IVE (Tsing Yi)

Hotel, Service & Tourism Studies Discipline

* SANDEEP Singh
Department of Hotel, Service & Tourism Studies,
IVE (Haking Wong)

Information Technology Discipline

¢ LAM Chung-leung
Department of Information & Communications
Technology, IVE (Tsing Yi)

Mechanical, Manufacturing & Industrial Engineering
Discipline
* CHAN Hing-ho
Department of Real Estate & Facilities Management,
IVE (Morrison Hill)

Foundation Studies

* LAW Yu-ching
Foundation Studies Section, IVE (Tuen Mun)
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ALUMNI RELATIONS
REEH

With a student population of over 180 000 in a year, VTC enjoys a
strong alumni community. The VTC alumni are recognised as VTC’s
major stakeholders. To foster stronger connection with the alumni,
the Alumni Relations Office continued to provide a comprehensive
communication platform with alumni comprising an interactive web
site and monthly e-Newsletters. Seminars and talks on topical and
workplace issues were organised. A Career Navigation Scheme

was planned to engage senior alumni to provide mentorship and job
placement opportunities to help fellow students. A larger VTC alumni
voluntary team was also planned to be formed for committing charity
work in the community.

In recognition of alumni’s contributions, the VTC 25" Anniversary
Outstanding Alumni Awards were conferred to nine alumni.

BIREFEIBR18BEEL  BERANREEH - KA
BIRMEERFNE RASREHEZBIHNUENEA
BB ARAKRMTENBETE  BRE-DZE
BERRNHE - EHE LEEH A EREMBSREE R
MNERBE  EfERRLARTE  BREERARRE
REMIEEREEHSE - I SHETTEEAME
BAMRRETHRELS o

REESNANIREBEREIRBBFFHEREE -
LURBMPINER -

STUDENT STATISTICS

In 2007/08, about 56 000 students were enrolled in pre-employment
courses and another 128 000 students in in-service training courses
offered in the Hong Kong Institute of Vocational Education, the School
of Business and Information Systems, the Hong Kong Design Institute,
the Youth College, the Chinese Cuisine Training Institute, the Hospitality
Industry Training and Development Centre, the Maritime Services Training
Institute, Training and Development Centres, the Institute of Professional
Education And Knowledge, the School for Higher and Professional
Education, Yeo Chei Man Senior Secondary School and Skills Centres.

In 2007, about 16 970 students completed the full-time pre-employment
courses. An employment survey conducted in January 2008 indicated
that about 92% of the economically active graduates in full-time
pre-employment courses obtained employment.

Member Institutions

KRN E

Hong Kong Institute of Vocational Education,

BRERAERR -
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2007/08% » £ H#56 000F B4+ \ BEEBHEH S LM -
IHEMER HEENERTER EFER - PEHE
B - RERKEEINHEDSL  BEIIRER  JIERERE
Pl BIRESER TESEHEER BFXEHER
MEREFIER OB B AT ERTE - 34128 000 A A&
TEBIEIIRRE -

FE2007% » 916 97T0R B L E R 2 HHIMATRE ° 20085F
1AETHRERAERT  BERENE AFIBARE
BEAED  HO2%ZE -

Type of Courses 12 E%E

Pre-employment BAT #  In-service Training fERSE 3 #

School of Business and Information Systems and ITRHEMERR 43 792 26 772
Hong Kong Design Institute HB AR e
Youth College SFEER 6 049 428
Hospitality Industry Training and Development Centre FirizAR#E 1232 @ 1861 970
Chinese Cuisine Training Institute FREEFEERT 286 1 460
Maritime Services Training Institute BEIIRERT 48 2 750
Training and Development Centres SRR 1568 21 840
Automobile Industry Training Centre JREEFNRF 107 460
Electrical Industry Training Centre BEREETIRA O 727 4340
Electronics Industry Training Centre BT EIIHA 121 750
Gas Industry Training Centre REEMRBIZE SR 46 610
Import/Export and Wholesale Trades Training Centre HA O Rt 3 EISRP O - 2 400
Jewellery Industry Training Centre BRE 38R 141 210
Machine Shop and Metal Working Industry Training Centre SEBmBEEIRP O 128 660
Plastics and Tooling Technology Development Centre BREEARE RO 60 3140
Printing Industry Training Centre ENRIZEFNBR A 0n 134 290
Retail Trade Training Centre TEEI &P 5120
Textile Industry Training Centre AR R 88 1130
Welding Training Centre JREE SR 16 2730
Institute of Professional Education And Knowledge S ESZERR - 72116
School for Higher and Professional Education TEEEHEER 1100 1400
Yeo Chei Man Senior Secondary School BFXEHER 686 -
Skills Centres FREFNR AL 660 360
Total e 56 050 128 096
Notes Fff&E :

# Pre-employment courses include Higher Diploma, Diploma, Foundation Diploma, Diploma in Vocational Studies, Project Yi Jin, Technician Foundation Certificate, Certificate in
Vocational Studies, Basic Craft Certificate, full-time Top-up Degree Programmes, Senior Secondary Programme, Applied Learning for Secondary Students, Vocational Development

Programmes, Hospitality Certificates and Junior General Purpose Rating Courses.

BARBEESAUR - OB - BRXE - PEXE - BERR - RITEERREE - PERE - EXEMEE - 2AHBL2UEERE  5TRE PRRREFIRE -

BEBRABRE  RERBEBERIRZEEERE -

In-service training courses include Higher Diploma, Higher Certificate, Professional Diploma, Diploma, Professional Certificate, Certificate, Foundation Diploma, Foundation
Certificate, Certificate of Vocational Studies, part-time Top-up Degree Programme, Basic Certificate for Technician Trainees, Vocational Studies Programme, Vocational Certificate,

Craft Certificate, Skills Upgrading Scheme and Short Courses.

ERSBIRBAESANE BREE EXUR - X8 - EXFE - 38 ElXE EREE  PERE  REGSLBUMERE - REBRWEEREE

FEGPERE  BERRE RIFE  RERATEREHNRE
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TEACHING EXCELLENCE AWARD
BB

STAFF EXCELLENCE AWARD
BHETHR

The Staff Excellence Award Scheme, launched in 2007, complements [BEHE T | 5TE1/£2007 FERAEHIT » B [fEH 8 |

The Teaching Excellence Award Scheme, set up since 2002, aims to B ER2002F% Y [#HEAKZEE ]| 18 BEHEE
8o the Teaching Excellence Award Scheme in recognition of the exceptional HEEEER  REEREETHRE A T/ENSHEE o

promote, recognise and reward good practices in teaching and learning. BEEHE, RETEFHEHHRIBHHKEA

The winners for 2007 were: 2007EHBEEMT contributions of non-teaching staff to the work of VTC. The winners for 2007EHBEEMT
2007 were:
Award for Curriculum Development @70 2% B2 48 Bl EEEL+
# )=

e Mr. Autumn HUNG Shiu-chau
Lecturer, Department of Printing & Digital Media,
IVE (Kwun Tong)

Award for Face-to-Face Teaching

e Ms Janet CHEUNG Man-wai
Lecturer, Language Centre, IVE (Sha Tin)

o FLEMEE
SRR R N BASHE R
[ &

o RXEZL
W BB HFREE RO EAN

Ms. Joyce CHOW Hau-sim
Administrative Assistant, School Secretariat, School of
Business and Information Systems

Miss Alice KONG Sze-wing
Data Processor, Learning Resources Centre, IVE (Sha Tin)

THEMBRBRWERTHE

TRk L
DHEHRETERPLENRES

KB KE

* Mr. KWOK Shiu-yan DHEHRERERPLEME
Technician, L ing R Centre, IVE (Sha Ti
e Mr. Joseph CHOW King-chung o WMEEEL echnician, Learning Resources Centre (Sha Tin) -
Assistant Training Officer, Retail Trade Training Centre S| OB S AT o Mr. Eric LIU Koon-kee BEFEE

e Mr. KANG Po-lee

Executive Assistant Il, Evening Studies Unit, IVE (Lee Wai Lee)

FENEHRREBREE - RITHRENE

. ° RRRILE -
Lecturer, Language Centre, IVE (Lee Wai Lee) o R 5 S oD T o Mr. Sunny POON Yuen-sun BRLBRKE
Award for Pastoral Car V=" Education Development Officer, Learning Resources Centre, EREHGERERPOHBRREM
wa or Pastoral Care REREEE A B IVE (Kwai Chung)

e Mr. HUI Chi-kwok
Lecturer, Department of Electronic & Information Engineering,
IVE (Kwun Tong)

o FEELE
BESHRETREMNTRERBAM

Mrs. Andrea THUERMER-LEUNG
Principal Instructor, Hospitality Industry Training and

Andrea THUERMER-LEUNGZ +
HERBFENBRPL/ FEHERRERERES

Mr. CHAN Kam-wing 5§54 4 A Development Centre/Chinese Cuisine Training Institute BEEat
Workshop Instructor Il, Department of Electronic & Information BFENEEF RSN IRA R TISEL « Ms. Candy YEUNG Kwunying DHEHRETFREAIRRAZRITHEE
Engineering, IVE (Kwun Tong) . B Executive Assistant Ill, Department of Electronic & Information
; ; 5 Engineering, IVE (Sha Tin
e Mr. Bolton KUNG Kwing-fai £ B 2 21 48 0 Bl R gineering ( in)
Deputy Manager-in-Charge, Printing Industry Training Centre .
Mr. SUN Kwong-yuen ¥EE?$ e
Senior Instructor, Printing Industry Training Centre ENRIERANRFOSRAER i
Mr. YAU Wing-cheung SHe ok RE e 4 = l '
Senior Instructor, Printing Industry Training Centre ENRIZEI R OERBEE ‘ ' ‘
Mr. SIN Kwong-ming Vi i
Instructor, Printing Industry Training Centre RIS hOHES |
Award for Work Placement/Industrial Attachment EEXEAR
e Mr. Timothy LEE Kin-sang o TEASLE

Lecturer, Department of Electronic & Information Engineering,
IVE (Sha Tin)

WHERREFREMTRERERM
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STAFF'S ACHIEVEMENTS STAFF STATISTICS
BT R BIHTER

Teaching/Instructing/

Administrative Technical/Supporting

wa/%E/ruAR  D/EBAR
Hong Kong Institute of Vocational Education  HEEEHEZM 1871 1176 3 047
School of Business and Information Systems LB &R 107 29 136
VTC has a highly-qualified and experienced faculty of lecturers and BIBEEEFMAREENAEMMNLES - thMBREH Training and Development Centres BB B 434 156 590
instructors whose contributions to the community are well-recognised. HE > RI|SEH o LLTE2007/08FEERBE THNID
Some of the achievements and contributions by the VTC faculty in e S =g
2007 /08 included: L Youth College EFEER 279 95 374
: Z72007; TRE 3
2007 Coaching Excellence Awards, Hongkong Bank rﬁﬁ'%;zifﬁ*g ERRT ESBAURER Institute of Professional Education And S EEE 33 57 90
Foundation Coaching Awards, awarded by the Hong Kong AT EES
Sports Institute © FHREE _
Vi L Sai S EH R EE RIS R RIS R S AT Yeo Chei Man Senior Secondary School BFXEHER 51 18 69
° Mr. ai-sum
Senior_Lecturer, Department of Hotel, Service & Tourism (B ESHEMES£E2007/08FE &M AIER F & N A+ B s
Studies, IVE (Chai Wan) o EREHA Disabilities Section and Skills Centres R R o e s
International Freeman Fellowship 2007/08, awarded by BRNMERTERR T REM SERHE
: Office of the Director of Apprenticeship 21 30 11 41
the Freeman Foundation, USA B=EEARTARBRRARETEEA R
e Mr. LI Yau-mang
Lecturer, Department of Design, Hong Kong Design Institute © ML ) Headquarters Units BWER 309 283 592
EFER (hWEE) BLEERE_RESEM
Coach of Hong Kong Team, Bronze Medal, 3™ Asian
Total ey 3 208 1874 5 082

Oceanian Youth Korfball Championships 2007

e Mr. Stephen NGAI Piu
Physical Education Instructor I, Student Affairs Office,
Youth College (Kowloon Bay)
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OVERVIEW OF OPERATING RESULTS
= AR

Consolidated Financial Statements

Following the prevailing accounting principles in Hong Kong, the
Council has prepared Consolidated Financial Statements for the year
2007/08. A total income of HK$3,261M (2006/07: HK$3,005.3M)
and total expenditure of HK$2,902.4M (2006/07: HK$2,557.3M) were
reported.

Operating Results

As compared with 2006/07, an increase in the Council’s total income
was recorded. This was mainly attributed to the increase in tuition fee
income from the provision of additional student places under various
vocational education and training programmes, increase in the levels of
tuition fees and increase in interest income.

The increase in expenditure was mainly due to the expansion of
existing and new services and increase in staff expenses due to pay
adjustments in response to the general market situation.

The operating results of the major activities in 2007/08 are set out in
the paragraphs below.

mEMBEHE

RAERAT (BBAREHRA) HR2007/08FERE
BB o XFEARA RBIE32(86,1008 7T (2006/07
FERBWIOME0ET) - ABZAIREH20E2408T
(2006/07F E A BHE25(85,7308 T) °

E22006/07F EAALL - RAWABAEM - TEZRAZE
EERHEFIRBEABEMTRNEIZERN - 2EH
R”e - URFSHIRAZN o

REERFNHAX LA TERAERRERBREL
R UREEEEDSERETHHNAR  SETXH
e

THFR5IH2007/08FEEETFREEMR °

Recurrent Activities Funded by Government Subventions
Total income for the year 2007/08 amounted to HK$2,327.6M
(2006/07: HK$2,279.6M), of which HK$1,690.6M (2006/07:
HK$1,628.6M) was recurrent subvention from the Government,
HK$493M from tuition fees and training charges, and HK$144M
from bank interest and other income. Total expenditure for 2007/08
amounted to HK$2,237.2M (2006/07: HK$2,086.2M). The savings
of HK$90.4M was transferred to the Council’s Reserves.

Government Funded Capital Projects

Total non-recurrent subventions from the Government recognised in
the year 2007/08 were HK$48M (2006/07: HK$52M). Expenditure
on major capital projects and minor building projects was HK$35.1M
(2006/07: HK$33.1M). Expenditure on major capital items and
capital equipment amounted to HK$30M (2006/07: HK$19.1M).

Activities Financed by Other Specific Government Grants

In addition to the Government’s subventions, the Council has obtained
grants from a number of specific Government Funds. These included
Skills Upgrading Scheme, In-service Certificate in Early Childhood
Education Course and other projects. Total income for the year
amounted to HK$38.1M and expenditure amounted to HK$37.2M.
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Self-financing Activities

In 2007/08, the Council achieved a steady growth in its self-financing
activities, mainly through the operation of the School of Business

and Information Systems, the Institute of Professional Education And
Knowledge and the School for Higher and Professional Education. Total
income generated from the self-financing activities for the year was
HK$832.4M and expenditure incurred was HK$528.6M.

Financial Statements

The Consolidated Statement of Income and Expenditure for the year
ended 31 March 2008 and the Consolidated Balance Sheet as at 31
March 2008 are set out in page 79 and page 80.

BERBTE

2007/08%E - RAXREBIHENSR - SIRERBER
NTESEHAERENBAREB T  LARGTE
BR - AFEBREETFNARARBESES 2408 -

P R EH5E2,8608 T °
IR EIES

HZ 200853831 HILFENGFE W THREM2008F3 7

BLHMNGREEABRIBIENETORMESOH -

CONSOLIDATED STATEMENT OF INCOME AND EXPENDITURE
FOR THE YEAR ENDED 31 MARCH 2008

EHZE2008F3831H It FEWLE

INCOME

Government Subventions

Tuition Fees and Training Charges
Interest Income

Donations

Other Income

Total Income

EXPENDITURE

Staff Expenses

Full-time Staff Expenses
Part-time Staff Expenses
Temporary Staff Expenses
Other Staff Expenses

Other Operating Expenses

Consumables, Equipment and Library Books
Accommodation and Related Maintenance Expenses
Hire of Services and Professional Fees
Student/Trainee Grants and Amenities

Training Boards/General Committees' Expenses
General Education

Other Expenses

Total Expenditure

Surplus before taxation
Income Tax

SURPLUS FOR THE YEAR

TRANSFER TO:
Reserves
Specific and Other Funds

Bl ERE

L' ON
BERIEIEM
FEWA

B/

HAGUWA
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2RHETAX
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2008 2007
HK$’000 HK$’000
1,810,328 1,741,110
1,241,166 1,068,977
112,380 95,048
15,265 15,474
81,867 84,658
3,261,006 3,005,267
1,924,651 1,680,385
91,186 85,134
171,946 145,945
24,030 20,110
2,211,813 1,931,574
219,364 186,827
281,016 270,341
24,549 20,278
23,196 18,887
39,469 37,846
17,636 15,071
85,314 76,453
690,544 625,703
2,902,357 2,557,277
358,649 447,990
- 5
358,649 447,985
90,381 193,376
268,268 254,609
358,649 447,985
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CONSOLIDATED BALANCE SHEET AS AT 31 MARCH 2008
2008F3H31HWEZEEERRBR

2008 2007
HK$’000 HK$’000
NON-CURRENT ASSETS ERBEE
Fixed Assets BEEE 669,455 513,378
Employee Retirement Benefits Assets EBERKEFEE 5,124 4,067
674,579 517,445
CURRENT ASSETS MENEE
Loans to Staff BIEBM 5,239 3,803
Accounts Receivable, Prepayments and Others FEURERIE  FESRIER EAth 34,646 27,332
Cash and Cash Equivalents HERBEESEEY 2,900,963 2,413,900
2,940,848 2,445,035
CURRENT LIABILITIES mBaR
Accounts Payable, Accruals and Others FE{HERIE -~ FERT IR HAb 811,006 695,796
Provision for Employee Benefits EEEFEE 226,887 180,625
Loans Payable Within One Year —FREEENER 25,302 30,692
Deferred Income IEFE U 2 129,662 82,961
1,192,857 990,074
NET CURRENT ASSETS mEEEFE 1,747,991 1,454,961
TOTAL ASSETS LESS CURRENT LIABILITIES EERERRBER 2,422,570 1,972,406
NON-CURRENT LIABILITIES ERBERE
Provision for Employee Benefits EERTEE 3,280 4,426
Loans Payable After One Year —FEREEENER 141,977 154,149
Deferred Income B = 279,739 174,906
424,996 333,481
NET ASSETS EEZEHE 1,997,574 1,638,925
Represented by: LHZRESE :
Reserves fHEE 124,932 184,689
Specific and Other Funds BERARRHEMES 1,872,642 1,454,236
TOTAL FUNDS EERE 1,997,574 1,638,925

Approved and authorised for issue
by the Vocational Training Council
on 23 September 2008
FA2008F9H23H
HBEIRBDESFMRRFEER

The Hon. Andrew LEUNG Kwan-yuen, SBS, JP
Chairman

Vocational Training Council

REEHES, SBS, P

BEINRBDERE
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THE COUNCIL
BxIRBEESE

as at 31 March 2008
BHZE2008F3H31H1E

Chairman

The Hon. Andrew LEUNG Kwan-yuen, SBS, JP

Deputy Chairmen
Mr. Clement CHEN Cheng-jen, BBS, JP
Mr. Joseph LEE, BBS, JP

Members

The Hon. CHAN Yuen-han, SBS, JP
Dr. Philemon CHOI Yuen-wan, SBS, JP
Dr. Roy CHUNG Chi-ping, JP

Mr. Martin N. HADAWAY

Mr. Stanley HUI Hon-chung, JP

Mr. Stanley LAU Chin-ho, MH, JP
Dr. Harry LEE Nai-shee, SBS, JP
Mr. Sunny LEE Wai-kwong

Mr. Adrian LI Man-kiu

Mrs. Katherine NGAN NG Yu-ying
Mr. Bruce POH Geok-huat

The Hon. Howard YOUNG How-wah, SBS, JP

Dr. Alice YUK Tak-fun, JP
Mr. Samuel YUNG Wing-ki, MH, JP
Dr. Allan ZEMAN, GBS, JP

Deputy Secretary for Education (or his representative)

Mr. Michael WONG Wai-lun, JP

Commissioner for Labour (or her representative)

Mrs. Cherry TSE LING Kit-ching, JP

Director-General of Trade and Industry (or his representative)

Mr. Joseph LAI, JP

Executive Director, Vocational Training Council

Dr. Carrie WILLIS, MBE, JP

3
REEHE, SBS, P

BIERE
BR4E1=%E 4, BBS, JP
FTRELE, BBS, P

£E
PRGBS, SBS, JP
ETEEHE, SBS, P
FEEL, P
BEERLE
FPERSELE, P
BIRRESLE, MH, JP
Z=]yfEi@+, SBS, JP
TEHREE
ERIBEE
BERMELZ L
BEREE
BEERES, SBS, P
BpEFEL, JP
BKEIEE, MH, P
BEE+, GBS, JP

HEREMER (HHAX)
EEREL P

BIRER (FHAR)
WERAEZL, P

TXESEER (FEALR)
BRfESLE, P

BEIREHTHRE
BERFEMSIE L, MBE, JP
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COUNCIL AND ITS COMMITTEES
BxIREESSRBTERES

AN OVERVIEW OF COMMITTEES AND BOARDS (as at 31 March 2008)
ZEERIIRZEEHE (BE200853A31A1L)

VOCATIONAL TRAINING COUNCIL
BEIRZESS
Standing Committee HHZEE
Administration Committee THZEE &

Estates Committee EXEEZES
Finance Committee B ZEES

TRAINING BOARDS
JIREES

Accountancy Training Board

e EIREES

Automobile Training Board

AEXIIREES

Banking and Finance Industry Training Board

BITREMEINREES

Beauty Care and Hairdressing Training Board

EREEIREES

Building and Civil Engineering Training Board

IARTRREEXIRESS

Chinese Cuisine Training Institute Training Board

HEFELZRIIREESS

Electrical and Mechanical Services Training Board
EIR¥IREES

Electronics and Telecommunications Training Board

BETERBAXIREES

Hotel, Catering and Tourism Training Board

BIEE - RRERKEXIIREES

Import/Export/Wholesale Trades Training Board

HAARMBEXIREES

Insurance Training Board

REEIREES

Maritime Services Training Board

BERBEIREES

Mass Communications Training Board

AREEEIREES

Metals Training Board

cEEIREES

Plastics Training Board

BREIREES

Printing and Publishing Training Board

BRI R EREIREES

Real Estate Services Training Board

EERBEIREES

Retail Trade Training Board

ZEEIREES

Security Services Training Board

REZBBEIREES

Textile and Clothing Training Board

BEREREIREES

Transport Logistics Training Board
YREEEIREES

GENERAL COMMITTEES
—REEE

Committee on Apprenticeship and Trade Testing

BRIIRREEAREES

Committee on Information Technology Training
and Development

ERRRIIREREES

Committee on Management and Supervisory Training

EERESIIREES

Committee on Technologist Training

BEREES

Committee on Vocational Training for People
with Disabilities

BRATHENIREZES
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COUNCIL AND ITS COMMITTEES
BxIREESSRBTRES

STANDING COMMITTEE

Chairman
The Hon. Andrew LEUNG Kwan-yuen, SBS, JP

Members

Mr. Clement CHEN Cheng-jen, BBS, JP

Mr. Joseph LEE, BBS, JP

Dr. Roy CHUNG Chi-ping, JP

Mr. Stanley HUI Hon-chung, JP

Mr. Stanley LAU Chin-ho, MH, JP

Dr. NG Tat-lun, BBS, JP

Mr. Samuel YUNG Wing-ki, MH, JP

Deputy Secretary for Education (or his representative)
Mr. Michael WONG Wai-lun, JP

Executive Director, Vocational Training Council
Dr. Carrie WILLIS, MBE, JP

Elected Staff Member
Mr. CHEUNG Fook-kwong

ADMINISTRATION COMMITTEE

Chairman
Mr. Clement CHEN Cheng-jen, BBS, JP

Members

The Hon. CHAN Yuen-han, SBS, JP

Dr. Harry LEE Nai-shee, SBS, JP

Mr. Sunny LEE Wai-kwong

Dr. NG Tat-lun, BBS, JP

Deputy Secretary for Education (or his representative)
Mr. Michael WONG Wai-lun, JP

Executive Director, Vocational Training Council
Dr. Carrie WILLIS, MBE, JP

Elected Staff Member
Mr. LI Sau-sang

BEKEEE
FE
REEZS, SBS, JP

£8
BREE{- %4, BBS, JP
ZREBE% 4, BBS, JP
EEFEL, JP
HRERSEAE, JP
BIFRFE%LE, MH, JP
{RiEtRE+, BBS, JP
BAKHEEE, MH, JP
HERBRNER (HEAR)
=EmEE, P
BEIHKBHTHS
ERFEMSTE £, MBE, JP

BIRE
REKSLE

THREES
ESes
BREA{-SE4, BBS, JP

£8

BRizmESE S, SBS, JP

ZJ31EE+, SBS, JP

ZEEE

{hiZEfmiE L, BBS, JP

BERBRER (HEARR)
EREmEE, P

BEIKBHTHE
ERFEMSTE L, MBE, JP

BIZE8
EWERE

ESTATES COMMITTEE

Chairman
Mr. Clement CHEN Cheng-jen, BBS, JP

Members

Mr. Martin N. HADAWAY

Mr. Sunny LEE Wai-kwong

Mr. Adrian LI Man-kiu

Mrs. Katherine NGAN NG Yu-ying

Director of Architectural Services (or his representative)
Mr. YUE Chi-hang, JP

Executive Director, Vocational Training Council
Dr. Carrie WILLIS, MBE, JP

Elected Staff Member
Mr. KO Fai

FINANCE COMMITTEE

Chairman
Mr. Joseph LEE, BBS, JP

Members

Mr. Martin N. HADAWAY

Mr. Adrian LI Man-kiu

Dr. Alice YUK Tak-fun, JP

Mr. Samuel YUNG Wing-ki, MH, JP

Deputy Secretary for Education (or his representative)
Mr. Michael WONG Wai-lun, JP

Executive Director, Vocational Training Council
Dr. Carrie WILLIS, MBE, JP

Elected Staff Member
Mr. TSANG Hing-lok

EXEHRES
xfE
BREA{-SE4, BBS, JP

£8

EEELE

ZER A

ZRIBLE

BERMELZ L

EREEER (REAKR)
REBELE, P

BEIKFBHTHSE
ERFEMSTE L, MBE, JP

BIZE8
BESEE

BBEES
xfE

ZER{&E %4, BBS, JP

£8

EEELE

ZRIBLE

BEZEL, JP

AAELE, MH, JP

HERBEMER (HEARR)
EREmEE, P

BEIKFBHTHSE
ERFEMSE L, MBE, JP

il

BIZE
=E e

g
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TRAINING BOARDS AND GENERAL COMMITTEES
JIREEEN—REES

ACCOUNTANCY TRAINING BOARD

Chairman
Mr. Kennedy LIU Tat-yin

Members

Mr. William CHAN Wai-hei (since 11 June 2007)
Ms. Bolivia CHEUNG Siu-wan
Ms. Diana CHUNG Miu-yin
Mr. Wilson FUNG Ying-wai (since 11 June 2007)
Mr. George HO Kwok-wah
Dr. William HO Mook-lam (since 11 June 2007)
Mr. Marvin HSU Tsun-fai
Mr. Johnson KONG Chi-how (since 11 June 2007)
Mr. Tenny LEUNG Man-kay (since 11 June 2007)
Prof. LIN Zhijun
Mr. Godwin LO Kin-ming (since 11 June 2007)
Mr. Johnny NG Sai-chun
Mr. Richard TSE Kin-pang (since 11 June 2007)
Dr. Dickson WONG Kai-tat
Ms. Virginia WONG Lai-hing
Mr. David YIP Sai-on
Representative of the Director of Accounting Services
Representative of the Commissioner for Labour
Representative of the Executive Director of

the Vocational Training Council

AUTOMOBILE TRAINING BOARD

Chairman
Mr. Ringo LEE Yiu-pui

Members

Mr. Gordon CHAN Yan-ting (since 11 June 2007)
Mr. Ramuel CHENG Chung-yan
Mr. LAM Hing-cheong
Mr. Ted LAU Kai-sing
Ir. Kenny PAK
Mr. Paul TANG Kwok-fai
Mr. TONG Kwok-kei
Mr. WONG Sui-wan
Mr. Frankie YEUNG Kin-fai
Representative of the Director of Electrical and
Mechanical Services
Representative of the Commissioner for Labour
Representative of the Commissioner for Transport
Representative of the Director of Environmental Protection
Representative of the Executive Director of
the Vocational Training Council

S RIIREES
xE
BEELE

%8

BRAEMESESE (FR2007F6A11H#E)
RAVELT

BBzt

BEESRE (H2007F6H11HE)
fAEZELE

fARFREL (H2007F6H11HEE)
HwEELE

TER%ESE (H2007F6HA11HE)
RNELEE (H2007F6H11HiE)
MEEHE

EfRIEEE (H2007F6H11HEE)
REPREE

HEAREE (H2007F6H11HE)
TRuEE+T

=EMZL

B2t

EBEZERAR

ETRERNKE
BEIRBBITHBAEK

MEXIREES
EE
FRIESE

%8

BR{-—$EE (2007468 11A#E)

Bk

MES L%

BIRRASEE

H IE# Ti2E0

BRI

BERELE

ERELE

BEELE
EIRBERKR

EIRERRE
BREERAE
REREEERAE
BENRBHTHBNAER

BANKING AND FINANCE INDUSTRY TRAINING BOARD

Chairman
Mr. Adrian LI Man-kiu

Members

Mr. Joseph CHAN Siu-leung (since 11 June 2007)
Dr. FUNG King-fai
Mr. Brian FUNG Wei-lung
Mrs. Miranda HOLLAND (since 11 June 2007)
Mr. Sion HUANG (since 11 June 2007)
Mr. Simon KAM Kin-sun (since 11 June 2007)
Miss Juliana LAM Lai-ha
Mr. David LAU Siu-lun
Mr. Kazunori OKIMOTO (since 11 June 2007)
Dr. Bosco YU Wing-tong (since 11 June 2007)
Representative of the Chief Executive of
the Hong Kong Monetary Authority
Representative of the Chairman of
the Securities and Futures Commission
Representative of the Chief Executive Officer of
the Hong Kong Exchanges and Clearing Limited
Representative of the Executive Director of
the Vocational Training Council

RITREMFIREESS
S
FREBLE

£8

BRABRELE (H2007E6H118#8)
BHEE L

BERESE

=¥zt (H2007F68118#E)
EiHRLE (H2007F6H118#8)
HEHmEEt (H2007FE6H118#E)
MEBELZL

2kt

AR —E %4 (2007468118 48)
HRAKEEE (H2007E6H118#8)
EHRLRMEERAHMRE

BERHEEHERZSETENE
BRRGREEMERATITHARRE
BEINRRMITHEAR
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TRAINING BOARDS AND GENERAL COMMITTEES
JIREEEN—REES

BEAUTY CARE AND HAIRDRESSING TRAINING BOARD

BUILDING AND CIVIL ENGINEERING TRAINING BOARD

IARTIERBEEXIREES

Chairman ESio Chairman E
Mr. Jacky CHOI Ho-sang b e o Mr. Peter NG Yau-yee AXBExE
Vice-Chairman HESE Members ZB8
Mr. PANG Kam-chiu EZiilpives Mr. Raymond CHAN Pak-cheung BRIAF £
Mr. Anthony CHAN Yiu-tung BRIESR e &
- Mr. Gordon CHO Wah-fu (up to 20 August 2007) EEEXE (22007488208 1)
Members %8 Mr. Paul CHONG Kin-lit HERZEE
Ms. CHAN Lai-wah BREZEZ L Mr. CHOW Cheuk-tao AEE L%
Ms. Angel CHAN Yuen-yee MR &L+ Prof. Barnabas CHUNG Hung-kwan ERHHIR
Ms. Josephine CHAN Yuk-bing FREkzZ+t Mr. HO Chi-wai (since 11 June 2007) fAFExE (FA2007F6H8118%8)
Ms. CHOW Wai-fong BAEF L+ Mr. KAN Ming-tung e R L
Mr. Orpheus CHOY ERRIg KA Prof. KUANG Jun-shang BEH®R
Mr. Joseph HO Shiu-chung BB LE Mr. LAW Wai-tai BHEBLE
Ms. Ellen HUNG @kt Dr. Thomas NG Shiu-tong RIEEL
Mr. KONG Shu-lam STRIMR A Mr. Kyran SZE MRER B4
Ms. Cally KWOK Lee SPF Mr. Charles WONG Doon-yee (since 5 November 2007) EHELE (A2007F11A587%8)

Ms. April LAU Yuk-tong (since 11 June 2007)

BIERLZ+ (H2007F6H11HE)

Mr. WOO Man-king

AR L

Miss Fanny LO Wai-fun BEFLL Representative of the Director of Housing EEBERAEK
Ms. MA Ying-kam BRELL Representative of the Secretary for Development BRBRARAX
Ms. Elsa PUN Pui-fun B L+ Representative of the Director of Buildings EFEBERAE
Ms. SHEK Chi-fun (since 11 June 2007) BEF L (H2007FE6H11B#E) Representative of the Commissioner for Labour ZBIRERAE

Mr. Gordon TSANG Chi-cheung (since 11 June 2007)
Ms. Sandra TSOI Lai-ha

BEFLEE (H2007F6A11HE)
BEExt

Representative of the Executive Director of
the Vocational Training Council

BEIRBHITHBAK

Ms. WONG Chi-mei BEEELZL
Ms. Janet WONG Pik-ngo (since 11 June 2007) FEWH LT (H2007F6H11H)
Representative of the Consumer Council HBEEZEENAK CHINESE CUISINE TRAINING INSTITUTE TRAINING BOARD PEFEBRIIREES
Representative of the Commissioner for Labour FIRERREK
Representative of the Executive Director of BENRBAITHSAE Chairman ESia
the Vocational Training Council Mr. Stanley HUI Hon-chung, JP YER S, P
Vice-Chairman EESE
Mr. Michael LI Hon-shing, BBS, JP ZEH %4, BBS, JP
Mr. LI Shu-tim TRIREE
Members £8
Dr. CHEN Jian-ping BREESEIE L
Ms. Vida CHOW AEL+t
Mr. CHUNG Wai-ping (since 3 August 2007) BEFEE (H2007FE8H3HE)
Mr. Lawrence KOO Kin-yip mEELE
Mrs. Daisy LAM LUl Wing-han MEZERZ T
Mr. Wallace LI Chin-hung ZRBEE
Mr. James LI Kwok-yee ZEESE
Mr. MOK Ming-tak BERERE
Mr. NG Kwok-keung {REIs& e 4
Mr. Mango TSANG Chiu-lit BRRlTE
Mr. Simon WONG Ka-wo ERMEE
Dr. WONG Pui-yee EfEELT
Mr. Dennis WU Kwok-kwong BAEI K SE 4
Mr. YEUNG Wai-sing, MH B4, MH
Mr. YUEN Fuk-wo REMEE
Representative of the Secretary for Labour and Welfare ZIREBEARRERRE

Representative of the Executive Director of
the Vocational Training Council

BEIRBHITHBAE
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REEEN—REES

ELECTRICAL AND MECHANICAL SERVICES TRAINING BOARD

Chairman
Mr. William CHAN Lee-shing

Vice-Chairman
Ir. Raymond SYNN Cheung

Members

Mr. AU Yan-shu

Mr. Francis CHENG Cho-ying

Mr. CHU Yuk-ching

Mr. Simon CHUNG Fuk-wai

Mr. HO Pui-sum

Ir. Dr. Vincent HO Simon

Mr. Morris LAl Kin-wing

Mr. LEE Wing-kin

Mr. LEUNG Ping-him

Ir. Howard LOK Tat-hong

Mr. SZETO Feat

Mr. WONG Woon-chung

Mr. YAU Shek-yuen

Mr. YIU Chow-leung

Mr. YU Bing-hon

Representative of the Director of Electrical and
Mechanical Services

Representative of the Commissioner for Labour

Representative of the Executive Director of
the Vocational Training Council

HETRFIREZES
FE
BRIBER S

BIERE
PR TI2AT

£8
EERIE
BER L
KEBRE
ERgELE
fAmER 4
At EE L
MR EE
TEREL
PRFEELE
SER T I2ED
AEETE
ERREE
Jif Yoy e
KRR E
RREEE
BIREERRRK

STRBRAX
BEIRBRTHERE

ELECTRONICS AND TELECOMMUNICATIONS TRAINING BOARD

Chairman
Mr. Victor NG Kwok-ho (since 3 August 2007)

Vice-Chairman
Mr. Bernard ZAU Shou-chung

Members

Mr. Sunny CHAI Ngai-chiu
Mr. Edmond CHAN Cheuk-man
Prof. Paul CHEUNG Ying-sheung
Ms. HUI Ching-yee
Mr. LAl Yuen-lung
Mr. Frank LEUNG Wai-ming
Ir. Dr. LI Chi-kwong
Mr. MAK Moon-kuen
Mr. Jimmy NG Wing-ka
Mr. TSANG Hon-chung
Mr. Daniel TSE Pui-tak
Mr. Albert WONG Chi-chiu
Mr. Johnny YEUNG Chi-hung
Representative of the Director of Electrical and
Mechanical Services
Representative of the Director-General of Telecommunications
Representative of the Director-General of Trade and Industry
Representative of the Executive Director of
the Vocational Training Council
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TRAINING BOARDS AND GENERAL COMMITTEES
JIREESN—REES

HOTEL, CATERING AND TOURISM TRAINING BOARD

HESE - ARERKBEXINIREES

INSURANCE TRAINING BOARD

REEFINREES

Chairman IE Chairman FE

Mr. Larry TCHOU Ming-kong KREEE Mr. LEUNG On-fook REBEE

Vice-Chairman ElESE Vice-Chairman EESE

Mr. Michael LI Hon-shing, BBS, JP Z83 %5 4%, BBS, JP Mr. Elex CHAN Shiu-yin BREB L

Members £8 Members £8

Dr. John AP BEREEL Mr. Andrew CHOW Yiu-ming BARBLE

Mrs. Alice CHAN CHEUNG Lok-yee BRoR&EE 22+ Mr. Jackie CHUN Yuk-chi REEMEE

Mr. Keven CHAN Tin-yau BRRAG L Mr. Eden Andrew GREGORY Eden Andrew GREGORY %t 4%

Mr. Romain CHAN Wai-shing BRIER SE4E Ms. Anita LAM Ching-han (since 11 June 2007) MEEEZLT (B2007F6H11HE)
Ms. Sylvia CHUNG Wai-man EEH L Mr. Anthony LAU Ting-yin RSkt

Mr. Hardy KAM Shun-yuen HE®REE Mr. Davey LEE Kwun-kwan EEEFEE

Mrs. Daisy LAM LUI Wing-han MEZERZ T Mr. Mike LEE Siu-chuen (since 11 June 2007) ZD)I|1 %% (FA2007F6H118%8)
Ms. LAU Shau-chun ZAFLrt Mr. Geoffrey LUNG Tat-ming BEERLE

Mr. Andrew LEUNG Chi-kwan RERESE Ms. Teresa MA Oi-wah BEELL

Mr. Klaus MAGER Klaus MAGER% 4 Mr. Paul NG Po-kwong (since 11 June 2007) SENELE (A20075E6H11B8#8)
Mr. MOK Ming-tak EREEE Mr. Henry PUN Kei-yuen BREREE

Mr. Rudolf MULLER s@EEE Mr. Clement SHUM Chun-yau SRR E

Mr. Michael TAO PB4 Mr. Jeff WONG Kwan-kit FEGEE

Mr. Dennis WU Kwok-kwong AR A& Representative of the Commissioner of Insurance REEEEHEESNEK

The Hon. Howard YOUNG How-wah, SBS, JP BEEZES, SBS, JP Representative of the Commissioner for Labour BIRERNKR

Representative of the Commissioner for Labour ZITRERNAE Representative of the Managing Director of BEMAESTEEERITHAERRK

Representative of the Executive Director of
the Vocational Training Council

BEIRBMTHBNAR

the Mandatory Provident Fund Schemes Authority
Representative of the Executive Director of
the Vocational Training Council

BENRBHMTHBNAR

IMPORT/EXPORT/WHOLESALE TRADES TRAINING BOARD HAOR#BEIIREZES
. MARITIME SERVICES TRAINING BOARD BERBEINREES

Chairlady E1 .

Ms. Bianca TANG Woon-yee BiEL Chairman R
Mr. Andrew CHEN Yee BELE

Members £8 o

Mr. David HO AES%4E Vice-Chairman HESiS

Ms. Paula HO Kit-kwai (since 3 August 2007) 4%+ (H2007E8H3HE) Mr. Arthur BOWRING Arthur BOWRINGE4E

Dr. Measure HUNG Kim-fung gl

Mr. LAl Ching-hung REHEE =

Mr. Dennis NG Wang-pun, MH REMEE Members Z8

Mr. Benson PAU Kit-kwan B2 E Mr. CHOR Yee-on (since 11 June 2007) EBZ%E (200768118 %8)

Mr. Brian SUN BRRELE Mr. LEE Kwok-keung ZEREE

Mr. TANG Ka-kwan s Mr. William LI Kam-biu TR LS

Mr. David TING Tit-cheung THFAEE Capt. NG Mun-loon RIEME

Mr. Arthur TSOI Tai-kwan BR#EE Mr. PO Lam-tim WIMREE

Mr. TSUI Kwok-choy BREIF KA Mr. Sammy SIN Chi-bun BEMR L

Mr. Peter WONG Tat-tong BEEEE Mr. SUN Po-wan BRERLSE

Dr. Leslie YIP Sai-chung Ehigt Mr. Clinton TENG Kin-ting BEESEE

Representative of the Director-General of Trade and Industry T¥EBSBERAEK Miss Vicky YIP Yan-pik ERELL

Representative of the Executive Director of BEIRBRTHSREK Mr. Rayman YUEN Chi-ming REPRE

the Vocational Training Council Representative of the Director of Marine BEERRNRE

Representative of the Commissioner of Police EREERAE
Representative of the Commissioner for Labour ZIRERREK

Representative of the Executive Director of
the Vocational Training Council

BEINRBHITHEAR



Appendix ffigg 3 VTC Annual Report 3% 2007/08

94 |95

TRAINING BOARDS AND GENERAL COMMITTEES
JIREESN—REES

MASS COMMUNICATIONS TRAINING BOARD

AREREIREES

PLASTICS TRAINING BOARD

Chairlady E Chairman EE

Ms. May CHAN Suk-mei, BBS, JP BRMER £, BBS, JP Mr. Locky CHU Kwan-lam KREBMEE
Members £8 Vice-Chairman BIEFE

Mr. Joseph CHAN Yee-hon BR AT R4 Mr. Stanley CHEUNG Tat-choi SREM L

Mr. William FUNG Tak-hung BEREE

Mr. Keith HO Chun-hung AR S A - =

Ms. Celine HO Ming-wai fAIBAE Z &+ Members %8

Mr. William IP Wai-kwok EEELE Mr. Edward CHAN Hoo-wai BROEEEE

Mr. Keith KAM Woon-ting apialiine Mr. Raymond CHAN Wai-man BRIZ S

Mr. Peter KWAN Wai BEEE Dr. Edmund CHEUNG Chiu-on REZELT
Ms. Alice KWOK Yim-ming SPERAR &+ Mr. HUNG Sze-wai HBERE

Mr. Ross LAl BRFEE Mr. Herbert IP Ki-cheung (since 11 June 2007) BLTE%E (H2007F6H11H8)
Mr. LAI Ting-yiu REEEE Dr. Francis LAU Kam-hing 2sREE LT

Mr. Kevin LAU Chun-to (up to 29 January 2008) ZIEELLE (22008518290 1) Mr. LI Li-man SRR %E
Prof. Annisa LEE LAl Chun-hing TRENRE Mr. Ben NG Ka-yan RR{CKE

Mr. Anthony LEE Lam-fat TME KL Mr. Daniel WONG Ho-kar BEAELE

Dr. Alice LEE Yuetlin ZRHEELT Mr. WONG Ka-ho BERELE

Mr. Alan LO Kok-lun BB Mr. WONG Yau-tak BREEEE
Ms. MAK Yin-ting (since 5 November 2007) FHFELZLT (H2007F11850%8) Mr. Richard YAN Wing-fai TR SEE

Mr. MAN Cheuk-fei X RE Representative of the Director-General of Trade and Industry ITXEBESEBERAEK
Dr. Peter WONG Chung-ming Xl Representative of the Commissioner for Labour ZBIRERNKER

Ms. Serenade WOO Lai-wan (up to 6 September 2007)
Representative of the Director of Broadcasting
Representative of the Director of Information Services
Representative of the Executive Director of

the Vocational Training Council

METALS TRAINING BOARD

HBELZL (£2007F9A6HL)
EREEERAE
BUSHEERERAR
BRIRBMTHBAR

EBHFIRESS

Chairman *E

Mr. Moses LEUNG Fai-man PREX %
Vice-Chairman EIESE
Mr. Max CHEUNG Wah-hing REESE
Members £8

Dr. CHAN Luen-chow BREEMIE LT
Mr. CHING Kwong-wing BREEE
Mr. Dave CHONG Chiu-ping HREEE
Mr. Benny DO Yuen-ling (up to 29 August 2007) HRELE (22007F8H29A 1)
Mr. Ken KONG Wing-keung ST SEE
Mr. Steven KWOK Hon-lam SPEMEE
Dr. LAU Ting-lai 2EEE+
Mr. LI Sze-king FEMEE

Mr. George MAK Kam-chuen (since 5 November 2007)
Mr. Dennis NG Wang-pun, MH
Mr. Peter SUN Kwok-wah, MH

R ELE (H2007F1185818)
REIREE, MH
BEE %%, MH

Mr. WONG Kim-bor EHRREE
Dr. YEUNG Lee-kin BRI
Mr. YU Tak-ming REHLE
Representative of the Director-General of Trade and Industry TEEZEERAR

Representative of the Executive Director of
the Vocational Training Council

BEIRBMTHBAR

Representative of the Executive Director of
the Vocational Training Council

BEIRBHITHEAEK
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TRAINING BOARDS AND GENERAL COMMITTEES
JIREESN—REES

PRINTING AND PUBLISHING TRAINING BOARD

ENR &% IR REE S

REAL ESTATE SERVICES TRAINING BOARD

B ERBEIREES

Chairman ESio Chairman FE

Mr. James LEE Tak-wing (since 11 June 2007) =EEEE (R2007F6A11HE) Mr. Tony TSE Wai-chuen HiEERLE
Vice-Chairlady EES Vice-Chairlady e

Ms. CHEUNG Shin-yee RfEEZT Ms. Serena LAU Sze-wan ZFELt
Members == Members £8

Mr. CHAN Man-ming WRSCHE SE 4 Miss Rosanna HO Kit-chi 22zt

Mr. Arthur CHU Sheung-ching (since 3 August 2007) KisELE (H2007E8A3HE) Ir. Alkin KWONG Ching-wai B IEZ TH2EM
Mr. IP Kam-shing EeWrE Dr. KWONG Tsz-man BFxiEt

Mr. KWONG Tin-lap BERS Mr. Francis LAM Ka-fai MRIE L%

Mr. Eric LAl Chun-fai RiRIE LA Mr. Milton LAU Chi-hong WMEREE

Mr. LAM Kwong-yu M E Dr. Joseph LAU Kwong-yiu P o

Mr. Terence LEUNG Wing-chung REEREE Mr. Andrew LEE Chun-lai TEREE

Dr. Steven LUK Kwok-sun PEEZEE L+ Mr. Vincent LO Wing-keung e

Dr. Kenneth MA Kwai-min SEREs Mr. David TSE Kin-wah HEESE

Mr. Thomas NG Wang-kuen RERERE Mr. Lawrance WONG Dun-king AL E
Ms. Candy TAM Lai-chuen BEEEZL Mr. Augustine WONG Ho-ming EIEHLE

Mr. TSANG Hip-tai SNt Ms. Eliza YAU Hung-yi PIFELZ £+

Mr. Peter TSE Po-tak HRESE Mr. Kelvin YAU Man-fat ekt

Mr. YAN Tak-chung EEREE Mr. YU Kam-hung REBMEE

Mr. Edward YEUNG Wai-man BEXEE The Chief Executive Officer of the Estate Agents Authority HEREEERITHRAH
Representative of the Director of Government Logistics BRRREEERNAR Representative of the Director of Housing EEEERAER
Representative of the Director-General of Trade and Industry TEBHEERNAK Representative of the Commissioner for Labour ZITRERNAE
Representative of the Commissioner for Labour ZTIERERAE Representative of the Executive Director of BEIRBHTHERE

Representative of the Executive Director of
the Vocational Training Council

BENRBHTHBRR

the Vocational Training Council

RETAIL TRADE TRAINING BOARD

ZEXIREES

Chairlady £
Ms. Caroline MAK Sui-king B+
Vice-Chairlady BERE

Ms. Ruth YU Lai-iu (since 13 July 2007)

£BkZ+ (H2007£7813A#)

Members £8

Mr. Philip CHENG Nai-yan - RESS e

Mr. Samson CHU Chi-ming KREREE

Mr. FUNG Kai-wah (since 11 June 2007) BEIEESE (F200746A11A#)
Mr. JIM Tak-hing EEEEE

Mr. Antonio KOO Yin-lun (since 11 June 2007) HEMm%ELE (H2007F6H11B#E)
Mr. Bankee KWAN Pak-hoo BERLE

Mr. YIP Cheuk-tak HiEEkE

Representative of the Executive Director of
the Vocational Training Council

BEINRRBMITHERAR
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TRAINING BOARDS AND GENERAL COMMITTEES
JIREESN—REES

SECURITY SERVICES TRAINING BOARD

REBBHEINREES

TRANSPORT LOGISTICS TRAINING BOARD

Chairman E Chairman FE

Mr. Daniel CHAM Ka-hung, MH, JP ERMESEE, MH, JP Dr. David HO Chi-shing AERIEL

Members =B Members £8

Mr. Michael CHAN Yin-tim BRERTE Mr. CHAN Ming-leung BREASS L4

Mrs. CHENG CHUNG Yau-ling EpiE L 2+ Mr. Joseph CHAN Yau-wing A& TE

Mr. Joseph CHEUNG Hay-shing REREE Mr. Stephen CHENG Wui-yau HEREE

Mr. Lloyd HARDY BEEgksE Mr. Manson CHEUNG Shun-man RS EAE

Mr. HO Dick-sang AT AE S Mr. Samson CHOW Chan-keung AR EE

Ir. Alkin KWONG Ching-wai BRIE /& TI2HT Ms. Shelby FUNG Po-yi BERzt

Mr. Bruce LEE Yu-yim TR KE Mr. Patrick LAM Hing-man MEX k4%

Mr. Kendrew LEUNG Chun-yuen RERKE Mr. Kenneth LEE Siu-kai FIDERE

Mr. Douglas RENWICK BB Mr. Louis LEE Yan-lam (since 5 November 2007) FRZREE (R2007F11 858 48)
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Legend:

IVE: Hong Kong Institute of Vocational Education
HITDC: Hospitality Industry Training and Development Centre
CCTI: Chinese Cuisine Training Institute
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