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Executive Summary
2013 Manpower Survey Report of the
Textile, Clothing, Footwear and Handbag Industries

Introduction

The Textile and Clothing Training Board conducted a survey of the textile,
clothing, footwear and handbag industries in September / October 2013 to collect the
up-to-date manpower information.  This is the eighth joint manpower survey of the textile,
clothing, footwear and handbag industries and their related trading and servicing sector.

2. The fieldwork of the survey covered 1 586 textile, clothing, footwear and
handbag establishments from the 21 261 establishments registered with the Census and
Statistics Department. The survey data from the selected establishments were scaled up
statistically to reflect the overall manpower situation of the industries.

Survey Findings

3. The survey revealed that in August 2013, a total of 7 481 employees were
employed in the manufacturing sector of the textile, clothing, footwear and handbag
industries while 62 555 were employed in the trading and servicing sector of the three
industries.  Their distributions by job level and by sector were as follows:

Sector Manufacturing Sector Trading and Servicing Sector
Fur, .
LJObI Textile Clothing Footwear Trading SerT\fif:gggan q
eve Industry Industry | and Handbag Sector L )
. aboratories
Industries
Technologist 154 350 16 11 658 59
Technician 613 1 309 27 47 251 700
Craftsman 223 417 72 1 009 158
Operative 1 293 2 281 15 1 653 -
Unskilled 446 255 10 67 -
Total 2 729 4 612 140 61 638 917




4, Employers reported a total of 53 vacancies in the manufacturing sector of the
textile, clothing, footwear and handbag industries; and a total of 693 vacancies in the trading
and servicing sector of the three industries. In addition, employers forecast that by August
2014, the three industries would have a total workforce of 7 475 in the manufacturing sector
and 63 284 in the trading and servicing sector.

5. Ageing is a problem in the manufacturing sector of the three industries. In the
fur, footwear and handbag industries, 73.08% of employees were over the age of 50; while
36.49% and 43.03% of employees were over the age of 50 in the textile and clothing
industries respectively.

Manpower Changes Since 2011

6. Compared with the findings of the 2011 survey, the total manpower in the current
survey recorded an average annual decrease of 1.27%, comprising a decline of 9.03% in the
manufacturing sector and a slight decrease of 0.2% in the trading and servicing sector.

7. The Training Board is of the view that the manpower changes may be attributable
to the followings:

(i) Although the external environment has remained challenging in
these two years, the overall economy is gradually improving with
signals of bottoming out. The economic recovery of the US is
getting firm and the worst of the sovereign debt crisis in the euro
zone seems over in 2013. Hong Kong’s exports in textile,
clothing, footwear and handbag industries are likely to further
stabilize and recover in the recent years;

(i) Most of the main production bases of Hong Kong enterprises are
located in the Mainland but some companies have kept carrying
out certain manufacturing process here to meet customers’
demand for the Hong Kong origin status. However, the
industries have difficulties in recruiting skillful workers and
youngsters so that these operations are not probably to further
develop in Hong Kong on a large scale;

(iii) Even though the external market environment is not strong, Hong
Kong still enjoys a low unemployment rate. Many jobs lost in
the import and export sector over the past years may be made up
by increase in opening in retail and tourism sectors;



(iv)

(v)

(vi)

(vii)

(viii)

(ix)

(x)

Statutory Minimum Wage (SMW) was introduced in Hong Kong
in May 2011. An increase of the hourly minimum wage rate
from HK$28 to HK$30 is implemented in 2013.  This poses
pressures on Hong Kong SMEs especially trading and servicing
companies to raise the average wages of their junior and
supervisory staff;

Despite of the slight easing of business environment, Hong Kong
enterprises are still encountering negative impacts of fierce
competition from Mainland and Southeast Asian companies,
lowering prices by buyers, delayed payments from clients,
reduced individual order volume, and requests for quicker
delivery;

Many Hong Kong enterprises are looking at opportunities in the
Mainland market and other emerging markets. China’s
emergence as the world’s second largest economy and the world’s
fastest growing economy has brought a lot of investment
opportunities for the industries;

The textile and clothing industries are labour-intensive which have
been facing rise of production costs and operational difficulties
including increase in wages and expenses of employees’ benefits;
higher cost of rentals, raw materials, transportation, energy and
land; raising environmental protection and safety requirements;
appreciation of RMB; pressure of industrial structure adjustment
initiated by the Mainland government, and labour shortage;

Labour shortage in Pearl River Delta (PRD) is the greatest
challenge that most Hong Kong enterprises are facing. This
situation has worsened because many workers choose to work
near their hometowns due to rapid development of the Mainland
inland provinces in the recent years. Moreover, the Hong Kong
enterprises have difficulties in recruiting sales and marketing, and
managerial talent;

A number of Mainland enterprises have been growing rapidly in
recent years. Their developments have created keen
competitions for Hong Kong companies in the local markets as
well as overseas orders with lower prices. Hong Kong
enterprises are in pressing need to move up the value-chain
through design, branding and new technology;

In view of increasing challenges, labour-intensive manufacturers
consider relocating their production lines elsewhere or have
already set up factories in Southeast Asia such as Vietnam and
Myanmar, and even to Africa. Although these countries have
difficulties in providing satisfactory manpower training,
infrastructure and supporting services, their cheap and young work
forces still attract the Hong Kong enterprises;



(xi) In the light of the Mainland’s economic structural reform, Hong
Kong processing industries that operate their production in
Mainland are steering them towards high technology and high
value-added products. They are riding on the upgrade and
transformation of their operations through research and
development, design, branding and new markets to enhance their
competitiveness;

(xii) After the process of elimination and reshuffle in recent years,
Hong Kong enterprises which are still operating in the PRD have
become more competitive. In addition to the slight improvement
of the business environment, the manpower in general is stable in
2013; and

(xiii) Majority of Hong Kong textile and clothing manufacturers have
set up offshore facilities which resulted in a steady decline in
technical personnel. However, Hong Kong is not only a leading
production centre but also a global sourcing hub which are
looking for extra workforce in fabrics and material procurement,
design and development, quality control and assurance, sales and
marketing, logistic arrangement, and compliance in international
rules and regulations.

Recommendations

8. In view of current global economic situation and the overall business
environment, the Training Board anticipates a persistent demand for technologists and
technicians to assist in the transformation and upgrade of Hong Kong companies in the
manufacturing, trading and servicing sectors. Manpower training at higher levels
particularly in product design and development, merchandising, international sales and
marketing, and quality control are essential to maintain the competitive advantage of Hong
Kong.

0. The Training Board recommends that the number of employees required annually
by the textile, clothing, footwear and handbag industries as a whole at the technologist and
technician levels are estimated to be as follows:

Total Level Annual_ Training
Requirement
Technologist 429
Technician 1506




10. The Training Board urges employers to make use of the part-time courses offered
by the Hong Kong Polytechnic University, the Department of Fashion and Image Design of
the Hong Kong Design Institute, the Pro-Act Training and Development Centre (Fashion
Textiles) and the Clothing Industry Training Authority for upgrading their workforce.
Employers are also encouraged to contact the Vocational Training Council to set up
apprenticeship/traineeship schemes and to make use of the New Technology Training Scheme
for training their employees in new technologies. On the other hand, the Training Board
also urges the training institutes to encourage their students to get prepared that it is inevitable
they would have to work outside Hong Kong, particularly in Mainland China or nearby
countries, sooner or later in their future career development.



SECTION |

INTRODUCTION

The Training Board

1.1 The Textile and Clothing Training Board of the VVocational Training Council is
required by its terms of reference to determine the manpower needs of the textile, clothing,
footwear and handbag industries and to make recommendations to the Council for the
development of training facilities to meet such needs. The membership and terms of
reference of the Training Board are listed in Appendices 1 and 2 respectively.

Purpose and Date of the Survey

1.2 During the period from 16 September to 15 October 2013, the Textile and
Clothing Training Board conducted a survey of the textile, clothing, footwear and handbag
industries to collect the up-to-date manpower information. This is the eighth manpower
survey covering three industries, including the manufacturing and the trading and servicing
sectors. The survey was carried out with the assistance of the Census and Statistics
Department.

Information Collected from the Survey
1.3 The following information was collected from employers:

(i) the number of employees as at 30 August 2013;

(i) the number of existing vacancies;

(iii)  the forecast number of employees as at 30 August 2014;
(iv)  the number of employees at present under training;

(v) the average monthly income of employees;

(vi)  the number of internal promotion and employees over age of
50 by job level;

(vii)  employers’ views on the preferred education, training mode
and training period of employees by level; and

(viii)  the recruitment situation in the past 12 months.



1.4 Employers were also requested to provide information with regard to the
operations relating to textile and clothing industries set up in the Mainland and the number of
Mainland employees.

Scope of the Survey

1.5 The survey covered the following branches of the three industries and their
related trading sectors and commercial laboratories:

(A) Manufacturing Sector
(i)  Textile Industry

@) Spinning Branch (HSIC 131101, 131102,
131103, 131104, 131199, 139401, 139402,
139403, 139404 & 139700)

(b)  Weaving Branch (HSIC 131201, 131202,
131203, 131204, 131299, 139300, 139500 &
139900)

(©) Knitting Branch (HSIC 139101, 139102,
139199 & 143100)

(d) Finishing Branch (HSIC 131301, 131302,
131303, 131304, 131305, 131306, 131307 &
131399)

(e) Non-woven Branch

(i)  Clothing Industry

@) Garment Branch — exclude under / night
garments (HSIC 141101, 141103 & 141199)

(b) Knitwear Branch — exclude knitted and
crocheted underwear (HSIC 143200)

(©) Under / Night Garments and Knitted /
Crocheted Underwear (HSIC 141104 &
143300)

(i)  Fur, Footwear and Handbag Industries

@) Fur, Footwear and Handbag Branch (HSIC
142000, 152000 & 151200)



(B) Trading and Servicing Sector
(i)  I/E of Footwear (HSIC 451401 & 452401)
(i)  I/E of Fabrics (HSIC 451402 & 452402)
(iii)  I/E of Wearing Apparel (HSIC 451404 & 452404)

(iv) I/E of Cotton, Textile Fibre and Yarn (HSIC 451202
& 452202)

(v)  I/E of Luggage Cases, Handbags and Similar Articles
of Leather or Leather Substitutes (HSIC 451411 &
452411)

(vi) Testing Services and Laboratories - 10 Textile Testing
Services and Laboratories

1.6 From the 2011 survey, the “Under / Night Garments” was separated as an
individual branch under the manufacturing sector. The “Fur”, “Footwear” and “Handbag”
branches were combined into one branch in view of the small number of existing
establishments. A branch of “Import / Export of Luggage Cases, Handbags and Similar
Avrticles of Leather or Leather Substitutes” was also created under the trading and servicing
sector.

1.7 According to the Census and Statistics Department, there were 1 074
establishments engaged in the manufacturing sector and 20 187 in the trading and servicing
sector of the textile, clothing, footwear and handbag industries. In view of the limited
manpower available for the fieldwork, a stratified random sampling method was adopted to
select 1 587 textile, clothing, footwear and handbag establishments for the survey.

Method of the Survey

1.8 One week before the fieldwork, questionnaire copies together with explanatory
notes and job descriptions of the principal jobs in the respective industries were sent to the
selected establishments (Appendices 3(a) to 3(d)).

1.9 During the survey period, interviewers of the Census and Statistics Department
contacted the selected establishments to answer queries and assist in the completion of the
questionnaire if required. They might also visit the selected companies by appointment to
collect the completed questionnaires.

1.10 The completed questionnaires were edited and, where necessary, checked with
the respondents. They were then processed by the Census and Statistics Department. The
collected data were statistically scaled up to reflect the overall manpower situations of the
surveyed industries.



Publicity

1.11

Prior to the survey, the following employers’ associations were requested to

publicise the survey among their members:

(i)
(i)
(iii)
(iv)
(v)

(vi)
(vii)
(viii)
(ix)
(x)
(xi)
(xii)

(xiii)

(xiv)

(xv)

The Chinese Manufacturers’ Association of Hong Kong
The Federation of Hong Kong Cotton Weavers

The Federation of Hong Kong Garment Manufacturers
The Federation of Hong Kong Industries

The Hong Kong Association of Textile Bleachers, Dyers,
Printers and Finishers Limited

Hong Kong Chinese Textile Mills Association

The Hong Kong Cotton Spinners Association

Hong Kong Footwear Association Limited

Hong Kong Fur Federation

Hong Kong Garment Manufacturers Association Limited
The Hong Kong General Chamber of Commerce

Hong Kong Knitwear Exporters and Manufacturers
Association Limited

The Hong Kong Weaving Mills Association

Hong Kong Woollen and Synthetic Knitting Manufacturers’

Association Limited

Textile Council of Hong Kong Limited

Survey Response

1.12 Of the 1 587 establishments, 1 033 provided the information and 32 declined to
doso. The remaining 522 had either closed, moved or were no longer engaged in the
textile, clothing, footwear and handbag industries.  The effective response rate was 96.9%.



The Report

1.13 This report presents the findings of the survey (Tables 1 - 44), the Training
Board’s forecast the manpower needs of the surveyed industries and its recommendations on
measures to meet these needs. In the report, the term ‘employees’ refers to the total
manpower in the principal jobs excluding trainees. The term ‘trainees’ includes all trainees
receiving any form of training and apprentices under a contract of apprenticeship.

10



SECTION II

SUMMARY OF SURVEY FINDINGS

Number of Employees (Tables 1 — 5)

2.1 The survey revealed that in August 2013, a total of 2 729, 4 612 and 140
persons were employed respectively in the manufacturing sector of the textile; clothing; fur,
footwear and handbag industries while 62 555 were employed in the trading and servicing
sector of the three industries. Their distribution by sector/ branch is as follows:

(A) Manufacturing Sector

(i)  Textile Industry

Percentage of Total
Branch Total Number of Employees
Spinning 327 11.98%
Weaving 1451 53.17%
Knitting 124 4.54%
Finishing 733 26.86%
Non-woven 94 3.45%
Total 2 729 100.00%
(i)  Clothing Industry
Percentage of Total
Branch Total Number of Employees
Garment (exclude under / night 2 501 54 930
garments)
Knitwear (exclude knitted and 1 836 39.81%
crocheted underwear)
Under / Night Garments and Knitted 0
/ Crocheted Underwear 275 5.96%
Total 4 612 100.00%

11




(i)  Fur, Footwear and Handbag Industries

Percentage of Total

Branch Total Number of Employees
Fur, Footwear and Handbag 140 100.00%
Total 140 100.00%

(B) Trading and Servicing Sector

0] Trading
Percentage of Total
Branch Total Number of Employees

I/E of Footwear 2 481 4.03%
I/E of Fabrics 6 836 11.09%
I/E of Wearing Apparel 43 778 71.02%
I/E of Cotton, Textile Fibre and 1 693 2 750
Yarn
I/E of Luggage Cases, Handbags
and Similar Articles of Leather or 6 850 11.11%
Leather Substitutes

Total 61 638 100.00%

(i)  Testing Services and Laboratories

Percentage of Total

Branch Total Number of Employees
Testing Services and Laboratories 917 100.00%
Total 917 100.00%

12




2.2 The distribution of employees according to job level in the nine branches of the
manufacturing sector and six branches in the trading and servicing sector is as follows:

(A) Manufacturing Sector
(1)  Textile Industry

Branch Technologist | Technician | Craftsman | Operative | Unskilled Total
Spinning 33 41 48 179 26 327
Weaving 69 346 132 585 319 1 451
Knitting 3 37 15 62 7 124
Finishing 37 145 28 435 88 733
Non-woven 12 44 - 32 6 94

Total 154 613 223 1 293 446 2 729
Percentage in 5.64% 22.46% 8.17% 47.39% 16.34% 100.00%
Total Number
of Employees

(i)  Clothing Industry

Branch Technologist | Technician | Craftsman | Operative | Unskilled Total

Garment 151 632 201 1404 113 2501
(exclude under /
night garments)

Knitwear 188 633 169 717 129 1 836
(exclude knitted
and crocheted
underwear)

Under / Night 11 44 47 160 13 275
Garments and
Knitted /
Crocheted
Underwear

Total 350 1 309 417 2 281 255 4 612

Percentage in
Total Number 7.59% 28.38% 9.04% 49.46% 5.53% 100.00%
of Employees

13




(iti)  Fur, Footwear and Handbag Industries

Branch Technologist | Technician | Craftsman | Operative | Unskilled | Total
Fur, Footwear 16 27 72 15 10 140
and Handbag
Percentage in
Total Number 11.43% 19.29% 51.43% 10.71% 7.14% | 100.00%
of Employees

(B) Trading and Servicing Sector
(1)  Trading

Branch Technologist | Technician | Craftsman |Operative |Unskilled | Total
I/E of Footwear 484 1 894 8 95 - 2 481
I/E of Fabrics 1 107 5 216 302 207 4 6 836
V/E of Wearing 8 322 33 780 505 | 1122 | 49 | 43778
Apparel
I/E of Cotton,
Textiles Fibre 236 1 380 2 61 14 1 693
and Yarn
I/E of Luggage
Cases, Handbags
and Similar
Articles of 1 509 4 981 192 168 - 6 850
Leather or
Leather
Substitutes

Total 11 658 47 251 1 009 1 653 67 61 638
Percentage in
Total Number 18.91% 76.66% 1.64% 2.68% 0.11% | 100.00%
of Employees

14




(i)

Testing Services and Laboratories

Branch Technologist | Technician | Craftsman |Operative |Unskilled | Total
Testing Serwqes 59 700 158 i 917
and Laboratories
Percentage in
Total Number 6.43% 76.34% 17.23% - 100.00%
of Employees

2.3

surveys for the textile, clothing, footwear and handbag industries is as follows:

The distribution of workers by job level based on the past thirteen consecutive

(i) Textile Industry
Manpower at
Year ) — _ _ Total
Technologist | Technician| Craftsman | Operative | Unskilled | Manpower
Level Level Level Level Level

1989 1499 3973 6 169 33796 8192 53 629
1991 1078 2 805 5910 26 856 7769 44 418
1993 838 2743 3988 18 578 5349 31496
1995 678 1505 2 896 10 796 2393 18 268
1997 604 1346 2 304 8574 2 402 15230
1999 397 1017 1605 6 914 1581 11514
2001 358 1095 1399 6571 1465 10 888
2003 272 815 1241 4 860 1108 8 296
2005 434 1341 1034 4 561 933 8 303
2007 234 1037 681 3057 797 5 806
2009 221 946 509 2036 579 4291
2011 158 653 331 1688 472 3302
2013 154 613 223 1293 446 2729

15




Figure 1:

No. of Employees
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(i) Clothing Industry

Manpower at

Year Technologist | Technician| Craftsman | Operative | Unskilled M;%tc?\iver
Level Level Level Level Level
1989 4119 17792 16 982 171 503 33 144 243 540
1991 4 348 16 923 15 556 133 485 26 335 196 647
1993 3524 15 075 11 232 94 939 17 903 142 673
1995 3380 11272 8 705 58 117 12 250 93724
1997 1976 7 452 5719 36 063 7131 58 341
1999 1958 6 221 3399 26 709 4118 42 405
2001 1067 4392 2 463 19 664 2743 30 329
2003 918 3726 1645 20 835 1752 28 876
2005 1214 3 895 1449 17718 2031 26 307
2007 838 3315 981 12 258 1444 18 836
2009 712 2 517 727 4 272 537 8 765
2011* 518 1 697 461 2 552 339 5 567
2013* 350 1 309 417 2 281 255 4 612

*Excluding fur branch

17




Figure 2: Distribution of Employees by Job Level in the
Manpower Surveys Between 1989 and 2013
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(ili) Footwear and Handbag Industries

Manpower at

Year Technologist |Technician| Craftsman | Operative | Unskilled Ma-lr-l([;tcz)i\iver
Level Level Level Level Level
1988 234 828 1697 7429 2 690 12 878
1990 364 913 1064 3031 1028 6 400
1992 292 619 586 1567 473 3537
1995 95 221 322 408 241 1287
1997 23 141 203 230 84 681
1999 10 90 104 112 23 339
2001 4 38 S7 84 50 233
2003 5 17 38 77 41 178
2005 7 15 29 40 1 92
2007 4 11 13 27 2 S7
2009 3 20 17 30 - 70
2011* 17 38 70 30 15 170
2013* 16 27 72 15 10 140

*Including fur branch
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Figure 3: Distribution of Employees by Job Level in the
Manpower Surveys Between 1988 and 2013
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(i) Testing Services and Laboratories
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Number of Trainees (Tables 1 —5)

2.4 At the time of survey, there were 33 trainees receiving various forms of training
in the trading and servicing sector while nil trainee in the manufacturing sector was reported
by employers. The distribution of trainees by branch and job level is as follows:

(A) Manufacturing Sector
(i) Textile Industry

Nil trainee in textile industry was reported by employers.

(i) Clothing Industry

Nil trainee in clothing industry was reported by employers.

(iti) Fur, Footwear and Handbag Industries

Nil trainee in fur, footwear and handbag industries was reported by employers.

(B) Trading and Servicing Sector

(1) Trading
Percentage of
. - . . Total Number of
Branch Technologist | Technician |Craftsman | Operative | Unskilled | Total
Employees at the
Same Branch
Trading - 33 - - - 33 0.05%
Total - 33 - ) - 33 0.05%
Percentage - 0.07% - . - 0.05%
in Total
Number of
Employees
at the Same
Job Level

(i) Testing Services and Laboratories

Nil trainee in testing services and laboratories was reported by employers.
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Number of Vacancies (Tables 1 - 5)

2.5

At the time of the survey, employers in the manufacturing sector reported a total

of 53 vacancies, and in the trading and servicing sector 693 vacancies respectively. The

distribution of vacancies by branch and by job level is as follows:

(A) Manufacturing Sector

(i)

Textile Industry

Percentage of
Total Number of

Branch Technologist | Technician |Craftsman | Operative | Unskilled Total
Employees at the
Same Branch

Spinning - - - 10 - 10 3.06%
Weaving - 6 - 8 2 16 1.10%
Knitting - - - - - - -
Finishing - - - 10 - 10 1.36%
Non-woven - - - - - - -

Total - 6 ) 28 2 36 1.32%
Percentage - 0.98% ) 2.17% 0.45% 1.32%
in Total
Number of
Employees at
the Same
Job Level
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(i) Clothing Industry

Branch Technologist | Technician | Craftsman | Operative | Unskilled Total

Percentage of
Total Number
of Employees
at the Same
Branch

Garment 3 1 - - - 4
(exclude
under/night
garments)

0.16%

Knitwear - - - - - -
(exclude
knitted and
crocheted
underwear)

Under/Night - - 1 7 - 8
Garments
and Knitted/
Crocheted
Underwear

2.91%

Total 3 1 1 7 - 12

0.26%

Percentage 0.86% 0.08% 0.24% 0.31% - 0.26%
in Total
Number of
Employees
at the Same
Job Level

(iii) Fur, Footwear and Handbag Industries

Percentage of
Branch Technologist | Technician |Craftsman | Operative | Unskilled Total Total Number of
Employees at the
Same Branch
Fur, - 1 3 1 - 5 3.57%
footwear and
handbag
Total - 1 3 1 ) 5 3.57%
Percentage - 3.70% 4.17% 6.67% ) 3.57%
in Total
Number of
Employees at
the Same
Job Level

25




(B) Trading and Servicing Sector
(1) Trading

Percentage of
Total Number
Branch Technologist | Technician |Craftsman | Operative | Unskilled Total of Employees
at the Same
Branch

I/E of - - - - - - -
Footwear

I/E of Fabrics 1 21 - - - 22 0.32%

I/E of 50 543 - - - 593 1.35%
Wearing
Apparel

I/E of Cotton, - 18 - - - 18 1.06%
Textile Fibre
and Yarn

I/E of 12 22 - - - 34 0.50%
Luggage
Cases,
Handbags and
Similar
Atrticles of
Leather or
Leather
Substitutes

Total 63 604 - - - 667 1.08%

Percentage 0.54% 1.28% - - - 1.08%
in Total
Number of
Employees
at the Same
Job Level

26




(i) Testing Services and Laboratories

Percentage of
Total Number
Branch Technologist | Technician |Craftsman | Operative | Unskilled Total of Employees
at the Same
Branch
Testing 9 17 26 2.84%
Services and
Laboratories
Total 9 17 26 2.84%
Percentage 1.29% 10.76% 2.84%
in Total
Number of
Employees
at the Same
Job Level
Forecast Workforce by August 2014 (Tables 1 - 5)
2.6 Employers also forecast that the manufacturing and the trading and servicing

sectors of the textile, clothing, fur, footwear and handbag industries would respectively
require 7 475 and 63 284 employees as at 30 August 2014. The employers’ forecasts by
sector and by job level are:

(A) Manufacturing Sector
(i) Textile Industry

No. of Persons Total Manpower Forecast Total

Job Level Employed as at ':l/l;?a?]irig Required as at Empllzy(;ég; as at

30 August 2013 30 August 2013 30 August 2014
Technologist 154 - 154 154
Technician 613 6 619 617
Craftsman 223 - 223 223
Operative 1 293 28 1 321 1 318
Unskilled 446 2 448 448
Total 2 729 36 2 765 2 760
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(i) Clothing Industry

No. of Persons Number of Total Manpower Forelgzstc;otal
Job Level Employed as at vacancies Required as at 30 Employées as at
30 August 2013 August 2013 30 August 2014
Technologist 350 3 353 354
Technician 1 309 1 1 310 1 292
Craftsman 417 1 418 408
Operative 2 281 7 2 288 2 275
Unskilled 255 - 255 241
Total 4 612 12 4 624 4 570
(iii) Fur, Footwear and Handbag Industries
No. of Persons Number of Total Manpower Forelgzstc;otal
Job Level Employed as at vacancies Required as at Employées as at
30 August 2013 30 August 2013 30 August 2014
Technologist 16 - 16 16
Technician 27 1 28 28
Craftsman 72 3 75 75
Operative 15 1 16 16
Unskilled 10 - 10 10
Total 140 5 145 145
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(B)

Trading and Servicing Sector
() Trading

No. of Persons

Total Manpower

Forecast Total

Job Level Employed as at ':I/l;::nat;]irig Required as at Empllzgég; as at
30 August 2013 30 August 2013 30 August 2014
Technologist 11 658 63 11 721 11 708
Technician 47 251 604 47 855 47 904
Craftsman 1 009 - 1 009 1 009
Operative 1 653 - 1 653 1 653
Unskilled 67 - 67 67
Total 61 638 667 62 305 62 341
(i) Testing Services and Laboratories
No. of Persons Number of Total Manpower Forel\clz(i)stOWf'otal
Job Level Employed as at \Vacancies Required as at Employées as at
30 August 2013 30 August 2013 30 August 2014
Technologist 59 - 59 59
Technician 700 9 709 709
Craftsman 158 17 175 175
Total 917 26 943 943
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Total Monthly Income Range of Employees (Tables 6 — 10)

2.7 There was a revision in monthly income ranges in this survey since the
Statutory Minimum Wage (SMW) came into force on 1 May 2011. The SMW rate was
revised from $28 per hour in 2011 to $30 per hour in 2013.  The distribution of employees
by total monthly income ranges in the three industries and their related trading and servicing
sector is as follows:

(A) Manufacturing Sector
() Textile Industry

Job Level sLsJ?ngg; :1058(1)0 $$1102'?50010_ $$1125§&,3(§)010_ $$1157'?§010_ $$1276?c?010_ $$2306?c?010_ $§)\,/860 Unspecified | - Total
Technologist - - 1 6 3 39 46 29 30 154
Technician 3 20 55 125 56 77 39 - 238 613
Craftsman - 4 82 84 16 13 5 - 19 223
Operative 19 371 364 440 14 1 - - 84 1293
Unskilled 101 231 - - - - - - 114 446

Total 123 626 502 655 89 130 90 29 485 2729
Percentage in 451% | 22.94% | 18.40% | 24.00% 3.26% 4.76% 3.30% | 1.06% 17.77% 100.00%
Total Number
of Employees

(i) Clothing Industry

oo | g | SO S1omL s s | st |00t our gt | T
Technologist - - 5 5 59 12 38 93 138 350
Technician 1 - 130 488 135 205 37 23 290 1309
Craftsman 12 153 74 60 27 17 1 - 73 417
Operative 491 739 434 129 5 - - - 483 2281
Unskilled 86 139 - - - - - - 30 255
Total 590 1031 643 682 226 234 76 116 1014 4612
Percentage in | 12.79% | 22.35% | 13.94% | 14.79% | 4.90% 5.07% 1.65% | 2.52% 21.99% 100.00%
Total Number
of Employees
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(ili) Fur, Footwear and Handbag Industries

oot | Srr | 780 (0001 StznLsiogn st | 000 our gt | o
Technologist - - - - - 5 6 5 - 16
Technician - - 2 5 6 12 2 - - 27
Craftsman 3 - 10 24 28 1 1 - 5 72
Operative 3 1 4 3 3 - - - 1 15
Unskilled 1 5 4 - - - - - - 10

Total 7 6 20 32 37 18 9 5 6 140
Percentage in 5.00% 4.29% | 14.29% | 22.86% | 26.42% | 12.86% 6.42% | 3.57% 4.29% 100.00%
Total Number
of Employees

(B) Trading and Servicing Sector
(1)  Trading

oot | Srr | 780 (0001 Stz siogn st | 000 our gt | o
Technologist - - 145 170 1015 1656 3075 2744 2 853 11 658
Technician 223 655 3154 9789 7020 6 877 4 897 226 14 410 47 251
Craftsman - 10 393 144 124 4 - - 334 1009
Operative - 364 729 396 1 1 - - 162 1653
Unskilled 9 58 - - - - - - - 67

Total 232 1087 4421 10499 | 8160 8538 7972 2970 17 759 61 638
Percentage in | 0.39% | 1.76% | 7.17% | 17.03% | 13.24% | 13.85% | 12.93% | 4.82% | 28.81% | 100.00%
Total Number
of Employees
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(i)

Testing Services and Laboratories

v | Ll | 1800 1000112001 |stsot ot 2000t | our |t | 7o
Technologist - - - - - 41 - 13 5 59
Technician - - 425 171 3 - 10 - 91 700
Craftsman - 158 - - - - - - - 158
Operative - - - - - - - - - -
Unskilled - - - - - - - - - -

Total - 158 425 171 3 41 10 13 96 917
Percentage in - 17.23% | 46.35% | 18.65% | 0.33% | 4.47% | 1.09% | 1.41% 10.47% | 100.00%
Total Number
of Employees

Number of Internal Promotion
2.8 In the twelve months prior to the survey, a total of 7 and 255 employees in the

manufacturing, and the trading and servicing sectors were promoted internally to higher level

jobs.  The distribution of these employees by job level is:

(A) Manufacturing Sector

(i)

Textile Industry

Promotion From

Number of Employees

Percentage of Employees
at the Promoted Level

Technician to Technologist 5 3.25%

Craftsman to Technician - -

Operative to Craftsman 1 0.45%
Total 6 0.61%
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(i) Clothing Industry

Promotion From

Number of Employees

Percentage of Employees
at the Promoted Level

Technician to Technologist

Craftsman to Technician 1 0.08%
Operative to Craftsman - -
Total 1 0.08%

(iii) Fur, Footwear and Handbag Industries

Nil case in the fur, footwear and handbag industries was reported by employers.

(B) Trading and Servicing Sector
(1) Trading

Promotion From

Number of Employees

Percentage of Employees
at the Promoted Level

Technician to Technologist 245 2.10%
Craftsman to Technician 10 0.02%
Operative to Craftsman - -

Total 255 0.43%

(i) Testing Services and Laboratories

Nil case in the testing services and laboratories industries was reported by employers.
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Age of Employees (Tables 11 — 14)

2.9 The distribution of employees over age of 50 by job level in the three industries
and their related trading and servicing sector is as follows:

(A) Manufacturing Sector

Textile Industry

Job Level

No. of Employees

Total No. of
Employees at the

Percentage of
Total Number of

Over Age of 50 same Job Level Employees at the

Same Job Level
Technologist 56 154 36.36%
Technician 118 613 19.25%
Craftsman 97 223 43.5%
Operative 562 1 293 43.46%
*TOTAL 833 2 283 36.49%

(i) Clothing Industry
Percentage of
Total No. of
Job Level No. of Employees Employees at the Total Number of

Over Age of 50

Same Job Level

Employees at the
Same Job Level

Technologist 118 350 33.71%
Technician 346 1 309 26.43%
Craftsman 181 417 43.41%
Operative 1 230 2 281 53.92%

*TOTAL 1 875 4 357 43.03%

* Excluding unskilled employees
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(ili) Fur, Footwear and Handbag Industries

Total No. of Percentage of
No. of Employees ' Total Number of
Job Level Employees at the
Over Age of 50 Employees at the
Same Job Level
Same Job Level
Technologist 7 16 43.75%
Technician 17 27 62.96%
Craftsman 56 72 77.78%
Operative 15 15 100.00%
*TOTAL 95 130 73.08%
(B) Trading and Servicing Sector
Trading
Percentage of
No. of Employees Total No. of Total Number of
Job Level Employees at the
Over Age of 50 Employees at the
Same Job Level
Same Job Level
Technologist 2 864 11 658 24.57%
Technician 6 964 47 251 14.74%
Craftsman 311 1 009 30.82%
Operative 185 1 653 11.19%
*TOTAL 10 324 61 571 16.77%

* Excluding unskilled employees
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(i) Testing Services and Laboratories
Percentage of
No. of Employees Total No. of Total Number of
Job Level Employees at the
Over Age of 50 Employees at the
Same Job Level
Same Job Level
Technologist - 59 -
Technician 1 700 0.14%
Craftsman - 158 -
*TOTAL 1 917 0.11%

* Excluding unskilled employees

Preferred Education, Training Period and Training Mode of Employees
(Tables 15 - 29)

2.10 Most employers in the manufacturing and the trading and servicing sectors of
the three industries preferred their employees to have the following education and training:
Job Level
Technologist Higher Diploma and above, and 3 years or above On-the-job
Training
Technician Secondary 5 and above, and 2 years or above On-the-job
Training
Craftsman Secondary 3 and above, and 2 years or above On-the-job
Training or Apprenticeship
Operative Below Secondary 4, and less than 2 years On-the-job

Training
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211

The distribution of employers’ preference on the education that their employees
should have in the three industries and their related trading and servicing sector is as follows:

(A) Manufacturing Sector (Tables 15 -17)

University Total
Degree/  |Associate| Higher . Higher - Secondary Craft Secondary Below -
Job Level
Associateship | Degree | Diploma Diploma Certificate Certificate 5-7 Certificate 3-4 Secondary 3 Unspecified gumber of
mployees
or above
Technologist 281 51 38 47 9 15 64 - - 1 14 520
Technician - 13 75 405 46 503 803 16 32 13 43 1 949
Craftsman - - - 4 - 48 158 167 176 118 41 712
Operative - - - - - - 151 194 1 439 1 514 291 3 589
Total 281 64 113 456 55 566 1176 377 1 647 1 646 389 6 770
*Percentage in 4.15% 0.94% 1.67% 6.74% 0.81% 8.36% 17.37% 5.57% 24.33% 24.31% 5.75% 100.00%
Total Number
of Employees
(B) Trading and Servicing Sector (Tables 18 — 19)
Degree/ . . . Total
Job Level Associateship Associate H_|gher Diploma ngher Certificate Secondary CTa.ﬂ Secondary | ~ Below Unspecified |Number of
Degree |Diploma Certificate 5-7 Certificate 3-4 Secondary 3
or above Employees
Technologist 5 191 1 245 978 | 1 237 132 67 2 327 - - - 540 11 717
Technician 749 714 | 3 061 |11 218 2 393 5 922 19 794 - 33 24 4 043 47 951
Craftsman - - - - 30 198 584 193 3 139 20 1 167
Operative 50 - 9 - - - 742 151 664 28 9 1 653
Total 5 990 1959 | 4 048 |12 455 2 555 6 187 23 447 344 700 191 4 612 62 488
*Percentage in 9.59% 3.13% | 6.48% [19.93% | 4.09% 9.90% 37.52% 0.55% 1.12% 0.31% 7.38% 100.00%
Total Number
of Employees

* Excluding unskilled employees
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2.12 The distribution of employers’ preference on the training period that their
employees should have in the three industries and their related trading and servicing sector is
as follows:
(A) Manufacturing Sector (Tables 20 — 22)
3toless | 2toless | 1toless Total
Job Level 4 years than 4 than 3 than 2 6-11 Below Unspecified | Number of
or above Months | 6 Months
Years Years Years Employees
Technologist 442 63 - 1 - - 14 520
Technician 715 345 821 25 - - 43 1949
Craftsman 100 137 418 5 11 - 41 712
Operative 164 143 523 711 804 953 201 3589
Total 1421 688 1 762 742 815 953 389 6770
*Percentage 20.99% 10.16% | 26.03% 10.96% 12.04% 14.08% 5.74% 100.00%
in Total
Number of
Employees
(B) Trading and Servicing Sector (Tables 23 — 24)
3toless | 2toless | 1toless Total
Job Level 4 Years than 4 than 3 than 2 6-11 Below Unspecified | Number of
or above Months | 6 Months
Years Years Years Employees
Technologist 7 758 3 268 110 70 - - 511 11717
Technician 5 153 12 389 24 845 1 397 105 53 4009 47 951
Craftsman 4 77 636 238 64 128 20 1167
Operative - 33 71 751 517 272 9 1653
Total 12 915 15 767 25 662 2 456 686 453 4549 62 488
*Percentage 20.67% 25.23% 41.07% 3.93% 1.10% 0.72% 7.28% 100.00%
in Total
Number of
Employees

* Excluding unskilled employees
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2.13 The distribution of employers’ preference on the training mode that their
employees should have in the three industries and their related trading and servicing sector is
as follows:
(A) Manufacturing Sector (Tables 25 — 27)
. . Total
Job Level O_P “the-job Apprenticeship Off-the-job Unspecified |  Number of
raining Training
Employees
Technologist 506 - - 14 520
Technician 1889 17 - 43 1949
Craftsman 581 86 4 41 712
Operative 3277 13 8 291 3589
Total 6 253 116 12 389 6770
*Percentage in 92.36% 1.71% 0.18% 5.75% 100.00%
Total Number
of Employees
(B) Trading and Servicing Sector (Tables 28 — 29)
. . Total
Job Level On-the-job Apprenticeship Off-the-job Unspecified |  Number of
Training Training
Employees
Technologist 11161 - 45 511 11 717
Technician 43 596 196 150 4009 47 951
Craftsman 958 189 - 20 1167
Operative 1644 - - 9 1653
Total 57 359 385 195 4549 62 488
*Percentage in 91.79% 0.62% 0.31% 7.28% 100.00%
Total Number
of Employees

* Excluding unskilled employees
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Technical and Non-technical Staff

2.14 The survey revealed that a total of 70 036 technical and 36 562 non-technical
staff employed in the textile, clothing, fur, footwear and handbag industries. The
distribution of these employees by sector is as follows:

(A) Manufacturing Sector

(i)  Textile Industry

Branch Technical Staff Non-technical Staff Total
Spinning 327 35 362
Weaving 1 451 383 1 834
Knitting 124 22 146
Finishing 733 117 850
Non-woven 94 33 127

Sub-total (i) 2 729 590 3 319

(i)  Clothing Industry

Branch Technical Staff Non-technical Staff Total
Garment (exclude
under / night 2 501 610 3 111
garments)

Knitwear (exclude
knitted and
crocheted
underwear)

1 836 591 2 427

Under / Night
Garments and
Knitted / Crocheted
Underwear

275 44 319

Sub-total (ii) 4 612 1 245 5 857
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(ili)  Fur, Footwear and Handbag Industries

Branch Technical Staff Non-technical Staff Total
Fur, Footwear and
Handbag 140 29 169
Sub-total (iii) 140 29 169
TOTAL
(i + i + i) 7 481 1 864 9 345
(B) Trading and Servicing Sector
(1)  Trading
Branch Technical Staff Non-technical Staff Total
I/E of Footwear 2 481 1 832 4 313
I/E of Fabrics 6 836 3 763 10 599
I/E of Wearing Apparel 43 778 22 850 66 628
I/E of Cotton, Textile 1 693 823 2 516
Fibre and Yarn
I/E of Luggage Cases, 6 850 3612 10 462
Handbags and Similar
Articles of Leather or
Leather Substitutes
Sub-total (i) 61 638 32 880 94 518
(i)  Testing Services and Laboratories
Branch Technical Staff Non-technical Staff Total
Testing Sgrwces and 917 1 818 5 735
Laboratories
Sub-total (ii) 917 1 818 2 735
TOTAL 62 555 34 698 97 253
(i +1ii)
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Recruitment of Employees

2.15

The distribution of companies which had recruitment difficulty during the 12

months prior to the survey in different job level in the three industries and their related
trading and servicing sector is as follows:

Industry Technologist Technician Craftsman Operative Total
Textile 2 8 3 14 27
Clothing - 14 4 23 41
Fur, Footwear and - 1 3 3 7
Handbag
Trading 129 695 - 51 875
Testing Services and - 2 8 - 10
Laboratories

Total 131 720 18 91 960

2.16

experienced during the 12 months prior to the survey. The numbers of employers’
indications in different job level are as follows:

(A) Manufacturing Sector

Employers indicated the reasons of recruitment difficulty which they had

(1)  Textile Industry
Recruitment Difficulty Technologist | Technician Craftsman Operative Total

General labour shortage in Hong Kong 1 1 - 2 4
Insufficient graduates in relevant - 5 1 - 6
disciplines from institutions
Lack of applicants with relevant 1 2 2 7 12
experience and training
Working conditions / remuneration - - - 5 5
package could not meet applicants’
expectations
Other reasons - - - - -

Total 2 8 3 14 27

42




(i)  Clothing Industry

Recruitment Difficulty

Technologist

Technician

Craftsman

Operative

Total

General labour shortage in Hong Kong

2

2

10

14

Insufficient graduates in relevant
disciplines from institutions

12

1

13

Lack of applicants with relevant
experience and training

Working conditions / remuneration
package could not meet applicants’
expectations

Other reasons

Total

14

23

41

(i)  Fur, Footwear and Handbag Industries

Recruitment Difficulty

Technologist

Technician

Craftsman

Operative

Total

General labour shortage in Hong Kong

1

Insufficient graduates in relevant
disciplines from institutions

1

Lack of applicants with relevant
experience and training

Working conditions / remuneration
package could not meet applicants’
expectations

Other reasons

Total
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(B) Trading and Servicing Sector
(1)  Trading

Recruitment Difficulty Technologist | Technician Craftsman Operative Total
General labour shortage in Hong Kong 5 36 - - 41
Insufficient graduates in relevant 2 7 - - 9
disciplines from institutions
Lack of applicants with relevant 78 414 - 6 498
experience and training
Working conditions / remuneration 41 180 - 45 266
package could not meet applicants’
expectations
Other reasons 3 58 - - 61

Total 129 695 - 51 875
(i)  Testing Services and Laboratories

Recruitment Difficulty Technologist | Technician Craftsman Operative Total
General labour shortage in Hong Kong - - 3 - 3
Insufficient graduates in relevant - 1 1 - 2
disciplines from institutions
Lack of applicants with relevant - 1 1 - 2
experience and training
Working conditions / remuneration - - 3 - 3
package could not meet applicants’
expectations
Other reasons - - - - -

Total - 2 8 - 10
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Operations Relating to Textile and Clothing Industries Set Up in the
Mainland

2.17 The Training Board noted that a huge number of local employees, excluding
Hong Kong residents, working in a large number of Mainland China plants / offices directly
and indirectly controlled by Hong Kong companies. As a usual practice, the Hong Kong
employers may have different registered company name or joint-venture enterprises to
employ local people. Moreover, there are different types of venture modes which made the
survey difficult to draw accurate findings / conclusions on number of operations and
Mainland employees under Hong Kong employers’ control.  In view of this, the distribution
of companies having operations and number of Mainland employees relating to
manufacturing sector of textile and clothing industries and their related trading and servicing
sector set up in the Mainland under the control of Hong Kong employers are not reported in
this manpower survey.
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Survey Finding of Individual Branches

2.18 Detailed manpower statistics of the respective branches in the manufacturing
and the trading and servicing sectors are given in the following tables:

Branch Table
(A)  Manufacturing Sector
(i) Spinning 30
(i) Weaving 31
(iii) Knitting 32
(iv) Finishing 33
(v) Non-woven 34
(vi) Garment (exclude under / night 35
garments)
(vii) Knitwear (exclude knitted and crocheted 36
underwear)
(viit) Under / Night Garments and Knitted / 37
Crocheted Underwear
(ix) Fur, Footwear and Handbag 38
(B) Trading and Servicing Sector
(i) 1/E of Footwear 39
(if) I/E of Fabrics 40
(iii) 1/E of Wearing Apparel 41
(iv) 1/E of Cotton, Textile Fibre and Yarn 42
(v) I/E of Luggage Cases, Handbags and 43
Similar Articles of Leather or Leather
Substitutes
(vi) Testing Services and Laboratories 44
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SECTION Il

CONCLUSIONS

General

3.1 The Training Board has carefully examined the survey findings and is of the view
that they generally reflect the actual employment situation of the textile, clothing, fur,
footwear and handbag industries at the time of the survey.

3.2 In August 2013, the textile, clothing, footwear and handbag industries and their
related trading and servicing sectors, employed a total of 70 036 persons, representing an
average annual decrease of 1.27% when compared with 71 846 found in the last survey
conducted in August 2011. The distribution and comparison of the workforce by job level
and by sector in 2011 and 2013 are shown below:

oLow | Moleelng | gz | oy | Atge A

Technologist 520 11717 12 237 -1.31%
(693) (11 872) (12 565)

Technician 1949 47 951 49 900 -0.98%
(2 388) (48 508) (50 896)

Craftsman 712 1167 1879 2.66%
(862) (921) (1783)

Operative 3589 1653 5242 -4.73%
(4 270) (1506) (5776)

Unskilled 711 67 778 -2.95%

(826) (0) (826)

Total 7481 62 555 70 036 -1.27%
(9 039) (62 807) (71 846)
Annual Change in % -9.03% -0.20% -1.27%

Note : Figure in brackets () represent the corresponding number collected in the 2011
manpower survey.
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3.3 The findings indicated an average annual decline of 9.03% in the manpower in the
manufacturing sector from year 2011 to 2013, and an average annual decline of 0.20% in the
trading and servicing sector. The decrease in the manpower of the whole industry, i.e.
1.27% per annum, was mainly due to the decrease in the manufacturing sector.

3.4 By job level, there were also annual decreases of 1.31%, 0.98%, 4.73% and 2.95%
at the technologist, technician, operative and unskilled level respectively. While at the
craftsman level, annual increase of 2.66% was recorded.

Manpower Changes by Branch of the Textile, Clothing, Fur, Footwear and
Handbag Industries

3.5 The manpower survey of the textile, clothing, fur, footwear and handbag industries
covers the manufacturing and the trading and servicing sectors. The manufacturing sector
includes the textile, clothing, fur, footwear and handbag industries with nine branches as
follows:

(i) Textile Industry
Spinning
Weaving
Knitting
Finishing
Non-woven
(i1) Clothing Industry
Garment (exclude under / night garments)
Knitwear (exclude knitted and crocheted underwear)
Under/Night Garments and Knitted / Crocheted Underwear
(ii1) Fur, Footwear and Handbag Industries
Fur, Footwear and Handbag

3.6 The trading and servicing sector includes the trading sector, testing services and
laboratories with six branches as follows:

(i) Trading Sector
Import / Export of Footwear
Import / Export of Fabrics
Import / Export of Wearing Apparel
Import / Export of Cotton, Textile Fibre and Yarn
Import / Export of Luggage Cases, Handbags and Similar Articles of
Leather or Leather Substitutes
(i1) Testing Services and Laboratories
Firms engaged in Textile Testing Services and Laboratories
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3.7 In August 2013, the manufacturing sector employed 2 729 employees in the textile
industry, 4 612 in the clothing industry and 140 in the fur, footwear and handbag industries.
Compared with the 2011 survey, the total manpower recorded an annual decline of 9.09%,
8.98% and 9.25% respectively in the textile, clothing and the fur, footwear and handbag
industries. The trading and servicing sector employed 61 638 employees in the trading
sector and 917 in the testing services and laboratories, representing an average annual decline
of 0.30% and an average annual increase of 6.93% in the trading sector and the servicing
sector respectively from 2011 to 2013.

3.8 The textile industry recorded an overall decline in manpower of 573 employees
from 2011 to 2013. Except the branch of non-woven had an increase of 1.63% of
manpower, the branches of spinning, weaving, knitting and finishing had dropped 27.73%,
4.56%, 15.82% and 5.28% of manpower respectively. Details of manpower changes are
tabulated below:

Branch No. of Employees Average Change

August 2011 August 2013 per annum (%)
Spinning 626 327 -27.73%
Weaving 1 593 1 451 -4.56%
Knitting 175 124 -15.82%
Finishing 817 733 -5.28%
Non-woven 91 94 1.63%
Total 3 302 2 729 -9.09%
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3.9 The under / night garments and knitted / crocheted underwear were grouped under
the garment and knitwear branches of the manufacturing sector in previous surveys. Since
the survey in 2011, the “under / night garments and knitted / crocheted underwear” was
separated as a single branch. Moreover, fur was extracted from the clothing industry and
catagorised as a single branch under the fur, footwear and handbag industries. The annual
decline of manpower in the branches of garment, knitwear, under / night garments and
knitted/ crocheted underwear, and fur, footwear and handbag are 7.4%, 9.43%, 18.30% and
9.25% respectively. In fact, the overall annual manpower of clothing industry in
manufacturing sector recorded a decrease of 8.51% per annum. Details of the manpower
changes are tabulated as follows:

Branch No. of Employees Average Change
August 2011 August 2013 per annum (%)

Garment 2 917 2 501 -7.40%
Knitwear 2 238 1 836 -9.43%
Under / Night
Garments and 0
Knitted / Crocheted 412 275 -18.30%
Underwear
Fur, Footwear and 170 140 -9.25%
Handbag

Total 5 677 4 752 -8.51%
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3.10 There was an annual decrease of 0.30% of manpower in the trading sector in the
past two years. Except the branch of fabrics had an increase of 1.04% of manpower, the
branches of footwear; wearing apparel; cotton, textile fibre and yarn; and luggage cases,
handbags and similar articles of leather or leather substitutes had dropped 1.09%, 0.28%,
1.98% and 0.96% of manpower respectively. Details of manpower changes are shown

below:
Branch No. of Employees Average Change
0,
August 2011 August 2013 per annum (%)
I/E of Footwear 2 536 2 481 -1.09%
I/E of Fabrics 6 696 6 836 1.04%
I/E of Wearing Apparel 44 027 43 778 -0.28%
I/E of Cotton, Textile 0
Fibre and Yarn 1 762 1 693 -1.98%
I/E of Luggage Cases,
Handbags and Similar 0
Articles of Leather or 6 984 6 850 -0.96%
Leather Substitutes
Total 62 005 61 638 -0.30%
3.11 There was an annual increase of 6.93% of manpower in the testing services and

laboratories sector in the past two years.

Details of manpower changes are listed as follows:

Branch

No. of Employees

August 2011

August 2013

Average Change
per annum (%)

Testing Services and
Laboratories

802

917

6.93%
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3.12

footwear and handbag industries between 1988 (or 1989) and 2013 is depicted below:
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Figure 6: Manpower Situation of the Textile Industry
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(i) Clothing Industry

Figure 7: Manpower Situation of the Clothing Industry
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(i) Footwear and Handbag Industries

Figure 8: Manpower Situation of the Footwear and Handbag
Industries Between 1988 and 2013
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(B) Trading and Servicing Sector
(1) Trading

Figure 9: Manpower Situation of the Trading Sector
Between 1999 and 2013
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(i) Testing Services and Laboratories

Figure 10: Manpower Situation of the Testing Services
and Laboratories Between 1999 and 2013
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3.13 The manpower changes by job levels for the three industries are tabulated below:

(A) Manufacturing Sector

(i) Textile Industry

Job Level 2011 2013 Ap‘e’rerAaﬂﬁer‘a(ﬂ/gf
Technologist 158 154 -1.27%
Technician 653 613 -3.11%
Craftsman 331 223 -17.92%
Operative 1 688 1 293 -12.48%
Unskilled 472 446 -2.79%

Total 3 302 2 729 -9.09%
(i) Clothing Industry

Job Level 2011 2013 /;gff;gﬁfmg/g)e
Technologist 518 350 -17.80%
Technician 1 697 1 309 -12.17%
Craftsman 461 417 -4.89%
Operative 2 552 2 281 -5.46%
Unskilled 339 255 -13.27%

Total 5 567 4 612 -8.98%

55




(i)  Fur, Footwear and Handbag Industries

Job Level 2011 2013 /;Zref\?]ifm{,‘/gf
Technologist 17 16 -2.99%
Technician 38 27 -15.71%
Craftsman 70 72 1.42%
Operative 30 15 -29.29%
Unskilled 15 10 -18.35%

Total 170 140 -9.25%
(B) Trading and Servicing Sector
(1) Trading

Job Level 2011 2013 Ap‘e’rerAaﬂﬁer‘a(ﬂ/gf
Technologist 11 832 11 658 -0.74%
Technician 47 896 47 251 -0.68%
Craftsman 771 1 009 14.40%
Operative 1506 1653 4.77%
Unskilled - 67 -

Total 62 005 61 638 -0.30%

(i) Testing Services and Laboratories

Job Level 2011 2013 /;gff;gﬁfmg/g)e
Technologist 40 59 21.45%
Technician 612 700 6.95%
Craftsman 150 158 2.63%

Total 802 917 6.93%
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3.14 The number of establishments in manufacturing sector of the textile industry
dropped from 315 in the 1% quarter of 2011 to 274 in the 1% quarter of 2013, representing
annual decreases of 6.73%, whereas the number of establishments in the clothing industry,
fur, footwear and handbag industries recorded 355 and 20 in the 1* quarter of 2011 to 412
and 21 in the 1% quarter of 2013, representing annual increases of 7.73% and 2.47%
respectively. The annual incremental rate in the number of the establishments for the
manufacturing sector was 1.22%. In the trading sector, the number of establishments
increased from 14 759 in the 1% quarter of 2011 to 15 000 in the 1* quarter of 2013,
representing a yearly increase of 0.81%. The number of establishments in testing services
and laboratories increased from 8 in the 1% quarter of 2011 to 9 in the 1* quarter of 2013,
representing an annual increase of 6.07%. Details of the change in the number of
establishments in the three sectors are listed below:

(A) Manufacturing Sector

(i) Textile Industry

Establishment
Size
1-9 | 10-19 | 20-49 | 50-99 | 100 -199 200 & Total
Over
No. of Est.
Year
4™ Quarter 1996 899 238 136 57 22 12 1364
1% Quarter 1999 817 185 103 45 9 7 1166
1% Quarter 2001 685 171 85 33 9 7 990
4™ Quarter 2002 598 126 75 25 10 8 842
4™ Quarter 2004 526 103 69 19 7 8 732
1% Quarter 2007 491 84 61 19 7 6 668
1% Quarter 2009 298 59 25 9 3 4 398
1% Quarter 2011 250 31 19 9 2 4 315
1% Quarter 2013 233 14 17 5 2 3 274
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(i) Clothing Industry

Establishment

2 1-9 | 10-19 | 20-49 | 50-99 | 100-199 | 2% | Total
No. of Est. Over
Year

1% Quarter 1997 1493 702 770 287 86 34 3372
1% Quarter 1999 1104 582 588 189 65 21 2 549
1% Quarter 2000 879 540 415 111 51 16 2012
4™ Quarter 2002 752 396 317 89 30 13 1597
4™ Quarter 2004 613 302 365 68 33 10 1391
1% Quarter 2007 551 290 314 38 29 7 1229
1% Quarter 2009 285 140 107 34 9 3 578
1% Quarter 2011* 160 90 77 21 5 2 355
1% Quarter 2013* 264 77 56 10 3 2 412

*Excluding fur branch
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(i) Footwear and Handbag Industries

Establishment

Size
1-9 | 10-19 | 20-49 | 50-99 | 100-199 | 290& | ot
Over
No. of Est.
Year
1°' Quarter 1997 131 13 9 - - - 153
1% Quarter 1999 91 4 6 - - - 101
1* Quarter 2000 57 6 1 3 - - 67
4™ Quarter 2002 44 3 2 - - - 49
4™ Quarter 2004 28 2 2 - - - 32
1% Quarter 2007 21 1 - - - - 22
1% Quarter 2009 13 2 1 - - - 16
1% Quarter 2011* | 14 3 2 1 - - 20
1% Quarter 2013* | 18 1 1 1 - - 21
*Including fur branch
(iv) Total of (i) + (ii) + (iii)
stablishment
Size 200 &
1-9 | 10-19 | 20-49 | 50-99 | 100 - 199 Total
Over
No. of Est.
Year
1% Quarter 2001 | 1621 717 501 147 60 23 3069
4™ Quarter 2002 | 1394 525 394 114 40 21 2 488
4™ Quarter 2004 | 1167 407 436 87 40 18 2 155
1% Quarter 2007 | 1063 375 375 57 36 13 1919
1°' Quarter 2009 596 201 133 43 12 7 992
1% Quarter 2011 424 124 08 31 7 6 690
1% Quarter 2013 515 92 74 16 5 5 707
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(B) Trading Sector

1-9 10-19 | 20-49 | 50-99 | 100 - 199 200 & Total
Over
1°' Quarter 2001 18 127 1484 490 108 43 15 20 267
4™ Quarter 2002 17 619 1471 511 126 45 16 19 788
4™ Quarter 2004 | 16 658 1383 597 136 50 19 18 843
1°' Quarter 2007 16 796 1420 672 114 50 22 19074
1°' Quarter 2009 10 790 1109 612 132 33 24 12 700
1% Quarter 2011* | 12 687 1290 592 125 46 19 14 759
1% Quarter 2013* | 13 228 1089 514 102 49 18 15 000

*Including a new branch of I/E of luggage cases, handbags and similar articles of leather or
leather substitutes

(C) Testing Services and Laboratories Sector*

1-9 | 10-19 | 20-49 | 50-99 | 100-199 | 2% | Total
Over
1% Quarter 2009 2 - - 3 - 6 11
1% Quarter 2011 - - - 1 1 6 8
1°' Quarter 2013 - 1 - 1 1 6 9

*  Establishment of testing services and laboratories was not reported in the reports before
2007. Due to the significant changes in this sector, the establishment of this sector is
presented starting from 2011 report.
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(D) Grand Total of (A) + (B) + (C) = (D)

stablishment

Size
1-9 10-19 | 20-49 | 50-99 | 100-199 200 & Total
Over
No. of Est.
Year

1% Quarter 2001 19 748 2201 991 255 103 38 23 336
4" Quarter 2002 19 013 1996 905 240 85 37 22 276
4" Quarter 2004 17 825 1790 1033 223 90 37 20998
1% Quarter 2007 17 859 1795 1047 171 86 35 20993
1% Quarter 2009 11 388 1310 745 178 45 37 13 703
1% Quarter 2011 13111 1414 690 157 54 31 15 457
1% Quarter 2013 13743 1182 588 119 55 29 15716
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Manpower Changes by Job Level of the Textile, Clothing, Fur, Footwear
and Handbag Industries

Technologist Level

3.15 There were 520 technologists in the manufacturing sector in August 2013.
Compared with the figure of 693 in 2011, technologists in the manufacturing sector recorded
a 13.38% decrease per annum. The decrease in the manpower at technologist level occurred
in the textile, clothing and the fur, footwear and handbag industries. In the trading sector,
there were 11 658 managers in August 2013, representing an annual decrease of 0.74%.
There were 59 technologists in the servicing sector in August 2013 which recorded a 21.45%
increase per annum. Details of manpower changes are tabulated below:

(A) Manufacturing Sector

No. of Employees Average Change

Industry er annum (%)

August 2011 August 2013 P 0
Textile 158 154 -1.27%
Clothing 518 350 -17.80%

Fur, Footwear and 0

Handbag 17 16 -2.99%
Total 693 520 -13.38%

(B) Trading and Servicing Sector

No. of Employees Average Change
Industry er annum (%)
August 2011 August 2013 P 0
Trading 11 832 11 658 -0.74%
Testing SerVIc_es 40 59 21.45%
and Laboratories
Total 11 872 11 717 -0.65%
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Technician Level

3.16 At the technician level, the manpower in the manufacturing sector decreased from
2 388 t0 1949 in 2013, representing a 9.66% average annual decrease. This was due to a
continuous manpower decrease of the textile, clothing and the fur, footwear and handbag
industries in the past two years. There was a slight average reduction of 0.68% per annum
in the trading sector and a 6.95% average annual increase in the servicing sector. Details of
manpower changes are listed below:

(A) Manufacturing Sector

Industry No. of Employees Average Change
August 2011 August 2013 per annum (%)
Textile 653 613 -3.11%
Clothing 1 697 1 309 -12.17%
Fur, Footwear and 38 97 15.71%
Handbag
Total 2 388 1 949 -9.66%

(B) Trading and Servicing Sector

Industry No. of Employees Average Change
August 2011 August 2013 per annum (%)
Trading 47 896 47 251 -0.68%
Testing SerV|c_es 612 200 6.95%
and Laboratories
Total 48 508 47 951 -0.58%
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Craftsman Level

3.17 The average annual decrease of craftsman manpower in the manufacturing sector
was at 9.12%. This was mainly due to the shrinkage of craftsmen in the textile and clothing
industries. The survey also revealed that there was a slight average increase of 1.42% per

annum in the fur, footwear and handbag industries.

The steady increase of manpower in the

trading and servicing sector could be an indicator of possible manpower demand. Details of
manpower changes are listed as follows:
(A) Manufacturing Sector
No. of Employees Average Change
Industry o
August 2011 August 2013 per annum (%)
Textile 331 223 -17.92%
Clothing 461 417 -4.89%
Fur, Footwear and 70 79 1.42%
Handbag
Total 862 712 -9.12%
(B) Trading and Servicing Sector
No. of Employees Average Change
Industry o
August 2011 August 2013 per annum (%)
Trading 771 1 009 14.40%
Testing Serwqes 150 158 2 63%
and Laboratories
Total 921 1 167 12.57%
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3.18 The charts below show the manpower situation at various job levels in the
manufacturing sector of the textile and clothing industries between 1989 and 2013, the fur,
footwear and handbag industries between 1988 and 2013, and the trading and servicing sector
between 1999 and 2013.

(A) Manufacturing Sector

(i) Textile Industry

Figure 11: Manpower Situation at the Technologist Level
Between 1989 and 2013
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Figure 13: Manpower Situation at the Craftsman Level
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No.

(i) Clothing Industry

Figure 14: Manpower Situation at the Technologist Level
Between 1989 and 2013
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Figure 15: Manpower Situation at the Technician Level
Between 1989 and 2013
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Figure 16: Manpower Situation at the Craftsman Level
Between 1989 and 2013
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(i) Footwear and Handbag Industry

Figure 17: Manpower Situation at the Technologist Level
Between 1988 and 2013
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(B) Trading and Servicing Sector
(1) Trading

Figure 20: Manpower Situation at the Technologist Level
Between 1999 and 2013
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Figure 21:  Manpower Situation at the Technician Level
Between 1999 and 2013
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Figure 22:
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(i) Testing Services and Laboratories

Figure 23:  Manpower Situation at the Technologist Level
Between 1999 and 2013
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Figure 24: ~ Manpower Situation at the Technician Level
Between 1999 and 2013
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Figure 25: Manpower Situation at the Craftsman Level
Between 1999 and 2013
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Manpower Changes of Textile & Clothing Industries since 2011

3.19 The Training Board is of the view that the manpower changes may be attributable
to the followings:

(i) Although the external environment has remained challenging in
these two years, the overall economy is gradually improving with
signals of bottoming out. The economic recovery of the US is
getting firm and the worst of the sovereign debt crisis in the euro
zone seems over in 2013. Hong Kong’s exports in textile,
clothing, footwear and handbag industries are likely to further
stabilize and recover in the recent years;

(if) Most of the main production bases of Hong Kong enterprises are
located in the Mainland but some companies have kept carrying
out certain manufacturing process here to meet customers’
demand for the Hong Kong origin status. However, the
industries have difficulties in recruiting skillful workers and
youngsters so that these operations are not probably to further
develop in Hong Kong on a large scale;

(iii) Even though the external market environment is not strong, Hong
Kong still enjoys a low unemployment rate. Many jobs lost in
the import and export sector over the past years may be made up
by increase in opening in retail and tourism sectors;

(iv) Statutory Minimum Wage was introduced in Hong Kong in May
2011. Anincrease of the hourly minimum wage rate from
HK$28 to HK$30 is implemented in 2013. This poses pressures
on Hong Kong SMEs especially trading and servicing companies
to raise the average wages of their junior and supervisory staff;

(v) Despite of the slight easing of business environment, Hong Kong
enterprises are still encountering negative impacts of fierce
competition from Mainland and Southeast Asian companies,
lowering prices by buyers, delayed payments from clients,
reduced individual order volume, and requests for quicker
delivery;

(vi) Many Hong Kong enterprises are looking at opportunities in the
Mainland market and other emerging markets. China’s
emergence as the world’s second largest economy and the world’s
fastest growing economy has brought a lot of investment
opportunities for the industries;

(vii) The textile and clothing industries are labour-intensive which
have been facing rise of production costs and operational
difficulties including increase in wages and expenses of
employees’ benefits; higher cost of rentals, raw materials,
transportation, energy and land; raising environmental protection
and safety requirements; appreciation of RMB; pressure of
industrial structure adjustment initiated by the Mainland
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(viii)

(ix)

)

(xi)

(xii)

(xiii)

government, and labour shortage;

Labour shortage in Pearl River Delta is the greatest challenge that
most Hong Kong enterprises are facing.  This situation has
worsened because many workers choose to work near their
hometowns due to rapid development of the Mainland inland
provinces in the recent years. Moreover, the Hong Kong
enterprises have difficulties in recruiting sales and marketing, and
managerial talent;

A number of Mainland enterprises have been growing rapidly in
recent years. Their developments have created keen
competitions for Hong Kong companies in the local markets as
well as overseas orders with lower prices. Hong Kong
enterprises are in pressing need to move up the value-chain
through design, branding and new technology;

In view of increasing challenges, labour-intensive manufacturers
consider relocating their production lines elsewhere or have
already set up factories in Southeast Asia such as Vietnam and
Myanmar, and even to Africa. Although these countries have
difficulties in providing satisfactory manpower training,
infrastructure and supporting services, their cheap and young
work forces still attract the Hong Kong enterprises;

In the light of the Mainland’s economic structural reform, Hong
Kong processing industries that operate their production in
Mainland are steering them towards high technology and high
value-added products. They are riding on the upgrade and
transformation of their operations through research and
development, design, branding and new markets to enhance their
competitiveness;

After the process of elimination and reshuffle in recent years,
Hong Kong enterprises which are still operating in the PRD have
become more competitive. In addition to the slight improvement
of the business environment, the manpower in general is stable in
2013; and

Majority of Hong Kong textile and clothing manufacturers have
set up offshore facilities which resulted in a steady decline in
technical personnel. However, Hong Kong is not only a leading
production centre but also a global sourcing hub which are
looking for extra workforce in fabrics and material procurement,
design and development, quality control and assurance, sales and
marketing, logistic arrangement, and compliance in international
rules and regulations.
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3.20 The Training Board has the following observations on the manpower data:

(i)

(i)

(iii)

(iv)

v)

(vi)

In view of the signs of world economy recovery in 2013, higher
production costs and labour shortage, more demanding orders
from buyers, fierce competition from Mainland and other
developing countries, increased environmental requirements, the
number of local establishments in the manufacturing and trading
sectors have increased slightly from 690 and 14 759 respectively
in 2011 to 707 and 15 000 in 2013 in the textile, clothing,
footwear and handbag industries. However, the total numbers of
manpower in the manufacturing and trading sectors have dropped
from 9 039 and 62 807 employees respectively in 2011 to 7 481
and 62 555 in 2013. The figures indicated that there are more
small employment size of establishments with less total number of
employees in these two years;

The number of manpower in the manufacturing sector of textile
and clothing industries have recorded a further decrease of
17.35% and 17.15% respectively as compared with the 2011
survey. Such decreases were particularly noted in the spinning,
garment and knitwear branches owing to increasing relocation of
Hong Kong manufacturing plants to the Mainland and other
nearby countries;

The manpower demand on testing services and laboratories grows
steadily in the past two years. Testing and certification is one of
the six industries identified by the Hong Kong Government as
having distinct advantages for development. In view of the
increasing stringent requirements on product quality and safety
from buyers, and promotion on testing and certification services
by the Government, there would be a corresponding growth in
manpower need in the areas of laboratory testing and certification
within the industries;

The majority of the reported vacancies existed in the three
industries were mostly operatives in the manufacturing sector, and
managers and supervisors in the trading and servicing sector;

The Statutory Minimum Wage (SMW) was revised from $28 per
hour in 2011 to $30 per hour in 2013. It is noted that the total
number of employees whose monthly income is under $10,000 in
2013 is less than that of 2011 in the three industries and their
related trading and servicing sector. The implementation of
SMW might contribute to the decrease of number of lower
monthly income employees;

Ageing is still a problem in the manufacturing sector of the three
industries. At the time of survey, there were 36.49%, 43.03%
and 73.08% of employees in the textile; clothing; and fur,
footwear and handbag industries over the age of 50 respectively.
Nevertheless, only 16.52 % of the employees in the trading and
servicing industries are over the age of 50;
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(vii)

(viii)

(ix)

Among different training modes which the employees should
have, on-the-job training is the most preferable one by the
employers in manufacturing as well as trading and servicing
sectors;

The shift of the nature of businesses from Origin Equipment
Manufacture (OEM) to Origin Design Manufacture (ODM) and
trading has resulted in a large demand for well-trained and
qualified fashion designers, merchandisers and quality personnel
by the employers even though the industries are facing an
uncertain business environment; and

Due to the pressing need for the Hong Kong enterprises to make
continuous improvements on product design and innovation,
value-added production, operation and supply chain management,
many employers have considered in modernizing their production
capacity and quality by automation. They would need to recruit
and train up their technical manpower to be competent in product
design and development, as well as developing their work ethics
and working attitude.

Business Outlook

3.21 Looking into the future, the Training Board has the following views:

(i)

(i)

(iii)

(iv)

Hong Kong companies who need to upgrade and transform
require technology innovation and transforming from OEM to
ODM and Origin Brand Manufacture (OBM). If manufacturers
want to add values to their products, they should have good
designs. Product should be designed with economic principle,
easy for volume production, transportation and storage. Goods
designers should also consider whether there are available
materials and production techniques in the market;

Hong Kong manufacturers in the Mainland are faced with
escalating production costs and intense competition. To
maintain their competitive advantage, industries need to upgrade
and transform themselves, enhance their innovation and design
capabilities, build up their brands and tap into the more profitable
middle and upper-end markets. They may also relocate or
outsource some lower value-added processing operations in order
to focus on research and development, and the marketing of
products;

Although the United States and European Union countries have
shown signs of economic recovery, Hong Kong enterprises
should continue to explore new markets in the Mainland and
overseas. They could use the Dedicated Fund on Branding,
Upgrading and Domestic Sales provided by the Hong Kong
government to promote Hong Kong products in the Mainland;

Hong Kong enterprises with a pool of talents with global vision
and marketing experience can also partner with Mainland
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(v)

(vi)

(vii)

(viii)

(ix)

companies to explore overseas businesses and build international
brands for Mainland products. In addition, Hong Kong
companies should also change their marketing channels and sales
strategies to leverage on the emerging new media and modern
marketing channels;

It is generally regarded that low cost operations are hard to
sustain whilst high technology and high value-added industries
remain competitive. The industries could provide more career
choices in design, marketing, quality management and logistics
for the Hong Kong younger generation;

The Third Plenary Session of the 18™ Central Committee of the
Communist Party of China (CPC) endorsed “The Decision of the
CPC Central Committee on Several Important Issues of
Comprehensively Deepening Reform” in Beijing in November
2013. Hong Kong enterprises should enhance their capabilities
in the light of the Mainland’s in-depth economic structural
reform and ride on the new supportive policies to avoid the risk
of being eliminated in the long run.  The policy of speeding new
urbanization and easing one-child restrictions will directly boost
the demand for textile and clothing products;

Business-to-Consumer (B2C) and Consumer-to-Consumer (C2C)
are an overwhelming trend on the Mainland China which offers
wonderful opportunities for Hong Kong enterprises who would
like to participate in the domestic sales. It is essential for an
enterprise to see its B2C business as a necessary part of the
overall business strategy. Online consumption market is
expected to grow faster in the near future and offer more room to
Hong Kong companies;

As the online shopping trend remains hot in the Mainland, Hong
Kong companies which intend their products to stand out should
have a good understanding of the actual condition of the
Mainland electronic retailing market before they can identify an
appropriate market niche for themselves. The Hong Kong
enterprises should also choose the right operating model with
reference to their own market positioning and strategy in
developing the Mainland market. They may have online stores
and physical stores complement each other in expanding its
client base;

Several countries in Africa are good places for industrial
relocation of labour-intensive manufacturers. Some African
countries are comparatively stable with improved educational
level and good quality workers. In terms of population size,
processing industries of Southeast Asian countries do not have
enough manpower to replace those employed in the Mainland.
Their wages have also increased rapidly in recent years. On the
contrary, Africa has a population of one billion which the work
force is young;
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(x) Although Hong Kong companies have stepped up efforts in
developing the Mainland and other emerging markets to achieve
market diversification, they still face many difficulties in relation
to the government policies and regulations, such as complicated
taxes and charges, cumbersome approval and regulatory
procedures, restrictions on domestic sale of processing trade
goods and infringement of intellectual property rights;

(xi) The management of Hong Kong enterprises should have
commitment to incorporate green manufacturing and products
into their operations to enhance sustainable development. This
is not only calling for use of environmentally-friendly materials
but also minimising their impact on the environment during the
manufacturing process. Many manufacturers have green
technology and measures in hand to save resource and reduce
costs. Most of these measures do not involve a huge sum of
money and the payback period is not long; and

(xii) In view of uncertain economic environment, Hong Kong
entrepreneurs should continue to adopt a two-pronged business
strategy focusing on expanding overseas and emerging markets,
and strengthening internal management through upgrading their
staff capabilities, improving technological knowhow and
facilities, enhancing the added value of their products, and
streamlining their production processes.

3.22 Based on the above analysis, the Training Board believes that the business outlook
of the three industries remains optimistic.
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Future Manpower Demand

(A) Manufacturing Sector

3.23 The Training Board has tested the key determinants of the textile, clothing,
footwear and handbag industries with a view to using the Labour Market Analysis (LMA)
system developed by the Vocational Training Council for determining the manpower
development trend of the said industries. Due to the complexity of the industries and other
factors such as liberation of quotas and CEPA arrangement, the LMA model was found to be
inapplicable to this survey. The Training Board therefore adopted the Adaptive Filtering
Method (AFM) formerly used in the past surveys instead. Based on manpower data
collected in the current and previous surveys, and taking into consideration the external
factors, economic trends, technological development mentioned in paragraphs 3.19 - 3.22, the
Training Board forecasts the technical manpower demand in the manufacturing sector and the
trading and servicing sector in the coming years by using the AFM illustrated in the
following diagram.

Survey Forecasting using Selection of
> X > . ——» Forecast
Data weighted data appropriate Data
(A=0.05t01) projection
A
»| Training Board
3.24 Projection is not proposed for the manufacturing sector of the fur, footwear and

handbag industries because of the relatively small number of manpower in these industries.
On the other hand, based on the projections generated by using the adaptive filtering method,
it is estimated that the average annual growth in the manufacturing sector of the textile and
clothing industries are as follows:

Annual Growth* in Next Four Years (2014 — 2017)

Manufacturing
Job Level : -
Textile Industry Clothing Industry
Technologist -3 -8
Technician -12 -47
Craftsman -6 -12

*Note: negative sign denotes negative growth.

3.25 Considering the employees leaving the industry for whatever reasons and taking
into account the number of employees over the age of 50 as revealed in Table 21 - 24, the
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Training Board estimates the manpower loss due to natural wastage (i.e. retirement, death
etc.) at the technologist, technician and craftsman levels to be:

Manufacturing
Job Level : :
Textile Industry Clothing Industry
Technologist 5% 4%
Technician 4% 4%
Craftsman 4% 4%
3.26 Taking into consideration the projection, the need to train for wastage and

especially the employers’ one-year forecast of manpower, the Training Board estimates that
the average annual additional manpower demand of the textile and clothing industries should
be as follows:

Manufacturing
Job Level Textile Clothing Total
Industry Industry
Technologist 5 6 11
Technician 12 2 14
Craftsman 2 4 6

(B) Trading and Servicing Sector

3.27 As revealed by the survey findings, there were considerable numbers of textile and
clothing craftsmen and operatives employed in the trading and merchandising firms for
pattern and sample making as well as quality control and inspection work. More such
skilled workers would be required for supporting Hong Kong as an “Original Design
Manufacturing (ODM)” Centre.

3.28 Table 14 shows that the ageing problem is not serious at the technologist and
technician levels. It is therefore recommended that the wastage rate of the trading and
servicing sector of the three industries should remain at 3%.
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3.29 Based on the projections generated by using the adaptive filtering method, it is
estimated that the average annual growth in the trading and servicing sector are as follows:

Annual Growth* in Next Four Years (2014 — 2017)

Job Level Trading and Servicing
Technologist 61
Technician 33
Craftsman 42
3.30 Considering the employees leaving the industry for whatever reasons and taking

into account the number of employees over the age of 50 as revealed in Table 21 - 24, the
Training Board estimates the manpower loss due to natural wastage (i.e. retirement, death
etc.) at the technologist, technician and craftsman levels to be:

Job Level Trading and Servicing
Technologist 3%
Technician 3%
Craftsman 3%
3.31 Taking into consideration the projection, the need to train for wastage and

especially the employers’ one-year forecast of manpower, the Training Board estimates that
the average annual additional manpower demand of the trading and servicing industries

should be as follows:

Job Level Trading and Servicing Total
Technologist 418
Technician 1492
Craftsman 80
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3.32

Based on the preceding paragraphs, the total number of employees required

annually by the textile, clothing, footwear and handbag industries at the technologist, the
technician and the craftsman levels are estimated to be as follows:

Annual Manpower Demand in Next Four Years (2014 — 2017)

Manufacturing (A) Trading Annual
Job Level and Total Manpower
Textile | Clothing Sub- | Servicing | (C) = (A) + (B) | Demand in
Total (B) +10% Range
Technologist 5 6 11 418 429 386 — 472
Technician 12 2 14 1492 1506 1355-1657
Craftsman 2 4 6 80 86 77-95

Manpower Demand and Supply Analysis

3.33

relevant background is 386 — 472.

3.34

At the technologist level, the average annual demand for fresh graduates with

The Hong Kong Polytechnic University (PolyU), Technological and Higher

Education Institute of Hong Kong, Hong Kong Design Institute and Clothing Industry
Training Authority are supplying fresh graduates in textile and clothing studies at degree

level.
follows:
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The planned output for degree and higher diploma levels courses is summarized as




Estimated

No. of Graduates
Course

2014/15 2015/16 2016/17
Institute of Textiles and Clothing, PolyU
BA (Hons) Scheme in Fashion and Textiles 275 310 310

Technological and Higher Education Institute of
Hong Kong

BA (Hons) Fashion Design - 55 102

Hong Kong Design Institute
(in collaboration with Nottingham Trent University)

BA (Hons) Fashion Design 29 33 33
BA (Hons) International Fashion Business 31 39 39

(in collaboration with University of the Arts London)
BA (Hons) in Fashion: Hair and Make-up 30 30 30
BA (Hons) in Fashion: Styling and Photograph 60 50 50
Total: 143 152 152

Clothing Industry Training Authority
(in collaboration with Middlesex University, UK)

BA (Hons) Fashion Communication and Styling 9 - -

The Training Board notes that some higher diploma and some other universities graduates’
holders may be employed as senior technicians in the trading and servicing sector of the
textile, clothing, footwear and handbag industries.

3.35 Employees at the technician level in the manufacturing and the trading and
servicing sectors are in demand. The forecast demand for textile, clothing, footwear and
handbag technicians in the two sectors would be 1 355 — 1 657 annually in the next four
years.
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3.36 Based on the information provided by the Hong Kong Polytechnic University,
Hong Kong Design Institute, Pro-Act Training and Development Centre (Fashion Textiles)

and Clothing Industry Training Authority, the major institutions providing full-time

technician courses on the textile, clothing, footwear and handbag disciplines, the supply of

fresh technician graduates would be:

Course

Institute of Textiles and Clothing, PolyU
HD Scheme in Fashion and Textile Studies

Department of Fashion and Image Design,
Hong Kong Design Institute

Full-time Course

Higher Diploma in Fashion Design

Higher Diploma in Fashion Image Design

Higher Diploma in Fashion Branding & Buying

Higher Diploma in International Fashion Business
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Total:

Estimated

No. of Graduates
2014/15 2015/16 2016/17

250 200 120
118 199 210
126 305 270
- 135 135
100 - -
344 639 615



Estimated
No. of Graduates

2014/15 2015/16 2016/17

Course

Pro-Act Training and Development Centre
(Fashion Textiles)

3-year Diploma in Vocational Education (Fashion

Textile Design and Merchandising) 224 224 224
2-year Diploma in Vocational Education (Fashion 20 20 20
Textile Design and Merchandising)
1-year Diploma in Vocational Education (Fashion 60 60 60
Textile Design and Merchandising)

Total: 304 304 304

The framework of Diploma in Vocational Education (DVE) would be a
multi-entry-multi-exit programme with 3 awards — Basic Craft Certificate (BCC), Technician
Foundation Certificate (TFC) and Diploma in Vocational Education (DVE). It was
launched starting from AY 2009/10 and operated under a credit-based and Module
Accumulation Programme (MAP) structure.  Students will be awarded with the BCC, TFC
or DVE award irrespective of their level of entry once the prescribed number of credits had
been accumulated.

Estimated
No. of Graduates

Course 2014/15 2015/16 2016/17

Clothing Industry Training Authority

Full-time Course

Higher Diploma in Fashion Studies 10 15 15
Technical Diploma in Apparel Design and Production 10 10 10
Diploma in Fashion Design Studies 15 15 15

Total: 35 40 40

3.37 The total output from the institutions is 1 360 in 2014/15, 1 700 in 2015/16 and
1643 in 2016/17, which is lower than the demand required by the three industries. In fact,
some of the technician jobs are filled by internal promotion of experienced craftsmen and
School Certificate and Advanced-level school leavers. The Training Board notes that the
Caritas Bianchi College of Careers, HKU SPACE Community College, School of Continuing
& Professional Studies CUHK, First Institute of Art & Design and Hong Kong
Communication Art Centre are offering fashion and related courses in various modes which
could supplement part of the manpower demand at technician level.

85



3.38 In view of the small number of manpower demand at craftsman level, the supply of
craftsman should be readily available at the employment market. The Training Board
considers that upgrading training through short courses on trade knowledge and skills as well
as supervisory management are necessary.

3.39 The Training Board will conduct another manpower survey in 2015 to update the
manpower statistics and review the training requirements of the textile, clothing, footwear
and handbag industries.
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SECTION IV

RECOMMENDATIONS

4.1 In view of current global economic situation and the overall business
environment, the Training Board anticipates a persistent demand for technologists and
technicians to assist in the transformation and upgrade of Hong Kong companies in the
manufacturing, trading and servicing sectors. Manpower training at higher levels
particularly in product design and development, merchandising, international sales and
marketing, and quality control are essential to maintain the competitive advantage of Hong
Kong.

4.2 The Training Board is fully aware of the operational difficulties experienced by
employers in recent years. However, unless employers are willing and able to train up a
sufficient number of professional and supervisory personnel to meet their manpower needs,
the development of the industry will be hindered. The Training Board therefore urges
employers to uplift their efforts to recruit young people to join the industry. The Training
Board also recommends that the Textile Council of Hong Kong, the Trade and Industry
Department, relevant technical institutions and the Training Board itself should jointly
promote the image of the said industries, so as to enhance the attractiveness of the industries
to job seekers.

4.3 The Training Board is of the opinion that the survey results generally reflected
the actual situation of the textile, clothing, footwear and handbag industries. In view of
Hong Kong’s persisting position as a textile and clothing sourcing, production co-ordinating
and ODM centre for Mainland China and nearby areas, the textile, clothing, footwear and
handbag employers would require more well-trained and qualified merchandisers, fabric and
fashion designers as well as quality controllers to sustain their operations in Mainland China
and neighbouring regions in next few years. Training and educational institutions are
advised to strengthen their courses and refocus on the areas of merchandising, fabric design
and technology, fashion design and production as well as quality control for meeting the
manpower demand training needs of the industries. On the other hand, training and
educational institutions are also urged to encourage their students to get prepared that it is
inevitable they would have to work outside Hong Kong, particularly in Mainland China or
nearby countries, sooner or later in their future career development.
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Annual Intake of Trainees

4.4 At the time of the survey, there were 33 trainees receiving various forms of
training in the trading sector. ~ Since it takes at least two years on-the-job training to train a
technologist/manager with relevant education background, three to four years for a
technician/supervisor, three years for a craftsman and three to six months for an operative, it
is alarming that the current training effort is grossly inadequate to satisfy the forecast
manpower demand (the respective training routes are given in paragraphs 4.8 to 4.14 below).

4.5 Manpower training is a long-term investment. Properly trained manpower is
most crucial when the industry has to satisfy stringent requirements on quality and safety at
work. To ensure an adequate supply of skilled manpower to sustain development, the
textile, clothing, footwear and handbag industries including the respective trading and
servicing sector, as a whole, should embark on a manpower training programme at a scale
tabulated below:

Recommended Number of Trainees to be
Taken on Annually from 2014 to 2017

Job Level Recommended Annual Intake
Technologist 429
Technician 1506
4.6 The Training Board is fully aware of the efforts made and difficulties

experienced by employers in recruiting and retaining technologist/professional manager,
technician/ supervisor and craftsman trainees. However, unless employers are willing to
train up a sufficient number of technical personnel to meet their manpower needs, the
development of the textile, clothing, footwear and handbag industries will be hindered
particularly in the trading and servicing sector. The Training Board therefore urges
employers to step up their efforts in attracting more young people to join the industries.
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Training at Technologist Level

4.7 A technologist is a person who has the qualification and experience required for
corporate membership of a professional institution. He should be competent in analyzing
and solving a wide range of technical problems. Furthermore, he/she should be able to
assume personal responsibility for the development and application of engineering principles,
to exercise original thought and judgement, to keep abreast of technology, to apply the latest
techniques and to supervise/ develop his/ her sub-ordinates.

4.8 Technologists play an important role in bringing about improvements in
management and technological innovations needed to increase competitiveness and
adaptability of the textile, clothing, footwear and handbag industries. The Training Board
recommends that technologists should be trained via one of the following routes:

(A) (B) (©)
Completion of a relevant Completion of a relevant Qualified technicians
degree course leading to higher diploma course (see routes for training
a recognised professional or equivalent technician)
qualification or
equivalent

A
A minimum of 2-year Part-time upgrading
on-the-job training course satisfying the
requirement for corporate |

membership of a relevant
professional institution
with a minimum of 2-year
on-the-job training

\4

2-year experience in position
of responsibility

l

Technologist
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4.9 Employers are recommended to recruit either degree or higher diploma holders
as technologist trainees (i.e. route (A) or (B)). For qualified technicians with exceptional
abilities, route (C) provides them with advancement opportunities.

Training at Technician Level

4.10 A technician is one who occupies a position between the technologist and the
craftsman. His/ Her education, practical training and experience enable him/ her to apply
proven techniques and procedures to carry out technical tasks normally under the supervision
of a technologist. In the textile, clothing, footwear and handbag industries both in the
manufacturing and the trading and servicing sectors, technicians play an important role in
middle management and assist in improving the performance and productivity of their
subordinates.

411 The normal routes for training technicians/ supervisors are listed below:

(A) (B) (©€)
Completion of Secondary Completion of a higher Qualified craftsmen
5 or 6 with passes in the diploma course in a (see routes for training
required HKCEE or DSE related field of studies craftsmen)
subjects

\ 4 A\ 4 \4
4 or 3 years organised A minimum of 2-year Further studies through
technician apprenticeship organised on-the-job a pre-technician course
or traineeship with training followed by a relevant
attendance at a relevant technician course plus
part-time day release relevant on-the-job
technician course experience

v
Technician

4.12 Of the above routes, the Training Board prefers route (A) because properly

organised apprenticeship/ traineeship is the most effective and economical way of training
technicians for the textile, clothing, footwear and handbag industries. Furthermore, these
trainees are from the start exposed to real-life industrial and working environment and would
most likely stay on with the industries after completing their apprenticeship/traineeship.
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4.13 The Hong Kong Polytechnic University, the Department of Fashion and Image
Design of the Hong Kong Design Institute operated by the Vocational Training Council, and
the Clothing Industry Training Authority offers full-time and part-time evening higher
diploma courses related to textile, clothing and fashion studies. The Pro-Act Training and
Development Centre (Fashion Textiles) and the Clothing Industry Training Authority offer
full-time diploma and certificate courses.

Training at Craftsman Level

4.14 A craftsman is a skilled worker in a particular occupation, trade or craft. He/
She is expected to apply a wide range of skills to his/her work with minimum direction and
supervision. He/ She requires not only practical skills, but also related theoretical
knowledge to enable him/ her to adapt to new technologies. The Training Board
recommends that young persons should join the apprenticeship scheme which enables them
to receive the necessary practical training and technical education to become qualified
craftsmen. The recommended routes for training craftsmen in the industries are:

(A) (B) (©)
Completion of a Completion of a Completion of Secondary 3
relevant one-year Diploma in Vocational
full-time basic craft Education (DVE) or a
course or three-year Certificate in related
full-time prevocational field through
education with relevant multi-entry-multi-exit
subject (MEME) modes

l A 4
Two-year craft One to two years Three-year craft
apprenticeship with organized on-the-job apprenticeship with
attendance at a relevant training depending on attendance at a relevant
part-time craft course the level of exit in part-time craft course

MEME
v
Craftsman

4.15 There is only very small demand for manpower at the craftsman level for the

three industries as a whole. However, for individual employers who need to train up their
own craftsmen, the above routes are recommended.
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Training at Operative Level

4.16 As the textile, clothing, footwear and handbag industries are still dependent on
the skills of its operative workforce for fashionable products and samples, training of
operatives must not be neglected. In view of the increasing need for manufacturers to
upgrade their product quality and meet market changes, the Training Board recommends that
upgrading training should be provided to in-service operatives in order that the industries can
have a more versatile workforce for multi-skilled operations. Employers are also urged to
provide opportunities for the more capable operatives to progress to craft level jobs so as to
make operative jobs more attractive to new entrants.

Pro-Act Training and Development Centre (Fashion Textiles)

4.17 The Training Board has been held with the responsibility of advising on the
development and operation of the Pro-Act Training and Development Centre (Fashion
Textiles) at the VTC Kwai Chung Complex. The Centre currently offers the following
courses at the technician and the craftsman levels:

Course Duration
Full-time Courses
Technician Level
Diploma in Vocational Education in Fashion 1 year

Textile Design and Merchandising

Diploma in Vocational Education in Fashion 1 year to 3 year
Textile Design and Merchandising

(The framework of Diploma in Vocational Education
(DVE) would be a multi-entry-multi-exit programme with
3 awards — BCC, TFC and DVE.)

Part-time Evening Courses

Technician Level

Application of Sweater Design System (Shima Seiki) 12.5 hours

Application of Sweater 12.5 hours
Design System (Stoll)

Elementary Textile & Apparel Merchandising 45 hours
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Course Duration

Craftsman Level

Analysis and Design of Woven Fabric 30 hours
Analysis and Design of Knitted Fabric 30 hours
Fabric Construction 12.5 hours
Fabric Performance 12.5 hours
Strength 12.5 hours
Qualitative and Quantitative 12.5 hours

Analysis of Material

Colour Fastness 12.5 hours
Dimensional Stability 12.5 hours
Fabric Inspection, Grading and Colour Measurement 12 hours

Basic Course in Manual Machine Knitting 20 hours

Enhancement Course in Manual Machine Knitting 20 hours

Introductory Course for Colour Laboratory Assistant 20 hours

Level |

Introductory Course for Colour Laboratory Assistant 20 hours

Level Il

4.18 The Training Board urges employers to make use of the new facilities and

equipment of the Centre for training and upgrading their staff. This would be useful in view of
their business. Details of the courses can be obtainable from the website at
http://www.vtc.edu.hk.
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Technical Institutions

4.19 The Training Board recommends employers to make use of the part-time
courses offered by the Hong Kong Polytechnic University and the Hong Kong Design
Institute for upgrading their workforce. Details of the courses are obtainable from the
website at http://www.itc.polyu.edu.hk and http://www.vtc.edu.hk/prospectus respectively.
Employers are also recommended to recruit graduates of these institutions and to provide
them with training following the routes suggested in paragraphs 4.8, 4.11 and 4.14.

Clothing Industry Training Authority

4.20 The Clothing Industry Training Authority which is financed by a levy on all
exported clothing and footwear items, operates training courses to meet the industries’
demand for technical manpower. The Lai King Training Centre and Kowloon Bay Training
Centre offer a variety of full-time courses at technician, craftsman and operative levels for
new recruits as well as in-service workers. The training centres are equipped with modern
machinery allowing trainees to keep abreast of the development of the clothing and footwear
industries. The two centres also offer part-time upgrading courses and seminars on specific
topics. Employers are urged to make good use of the centres’ facilities by sponsoring their
employees to attend the part-time upgrading courses and seminars. Details of the training
courses offered by the Authority can be obtainable from the website at http://www.cita.org.hk.

Industrial Training Support of the Vocational Training Council

4.21 The Vocational Training Council offers assistance to employers in organizing
training schemes, particularly apprenticeship/ traineeship schemes, for training technicians
and craftsmen and provides a free apprentice placement service. The Training Board
strongly recommends employers to contact the Apprenticeship Unit and make more use of its
free service.

New Technology Training Scheme

4.22 The New Technology Training Scheme, provides financial assistance to local
companies that wish to have their employees trained in new technologies. In the context of
the Scheme, new technologies include those which are not widely applied in Hong Kong and
the absorption and application of which will benefit Hong Kong. Employers in Hong Kong
wishing to train their staff in new technology may apply for training grants under the
Scheme. The Training Board urges employers to make good use of the Scheme for training
their staff to acquire new technologies that would be useful to their business. Details of the
scheme are obtainable from the website at http://ntts.vtc.edu.hk.
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Skills Upgrading Scheme Plus

4.23 Starting from 2009, the Employees Retraining Board (ERB) launches the “Skills
Upgrading Scheme Plus” (SUS Plus) with the aim of enhancing industry-specific
professional knowledge and skills of workplace trainees, SUS Plus also welcomes applicants
who plan to receive vocational training for a change in career. Textile and clothing are
among those industries covered by the SUS Plus.  Eligible applicants can apply for fee
waiver or subsidies. The skills upgrading courses currently offered to tradesmen are listed
at Appendix 4.

4.24 Employers are urged to make full use of the part-time skills upgrading courses
for upgrading their employees. Details of the Scheme can be obtainable from the website at
http://www.erb.org.
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TABLE 1: MANPOWER STATISTICS - TEXTILE INDUSTRY

T ADEGETEE — 98k

Job Title
H% 8

Number of
Trainees

2l AN B

Number of
Employees

[H=PN

Number of
Vacancies

ZEHREH

Forecast Total
Workforce as at
August 2014

fdiETE20144F
8 HIRFFTSHY
PN 4

TECHNOLOGIST LEVEL

FEEMEN

Mill Manager

47 -

47

Department Engineer

TAERT ~ TH&

11 -

11

Production Manager / Production
Engineer

EESHE O EETE S

i (fE) TfFE

17

Maintenance Manager / Maintenance
Engineer

et fReEE

Technical Manager / Quality Control
Engineer
FigsSH  mEFE

Shift Engineer / Department /
Section Head (Winding, Grey Cloth,
Scouring and Bleaching, Pattern
Design / Engraving / Screen Making,
Dyeing, Printing, Finishing,
Inspecting / Packaging / Make-up,
Quality Control, Laboratory and
Electrical / Mechanical)
i (fE) PR EMEE
(#&&b /BT JRAT ~ R
fetiesat Mzl Bl - et
ENAE ~ B8 - Byt S pRan
B~ B RER D

Section Maintenance Engineer

rERE FHT

Merchandising Manager

BRI

47 -

47

Marketing / Sales Manager
i B

19

Product Development Manager
JEE 5 R A

Sub-total
N

154 -

154

TECHNICIAN LEVEL  Hfif&

&

Production Supervisor
AEEHE  EEET

59 -

59

Production Supervisor
(Warp / Rope Dyeing)
AEEME  EESANT

CPE @I
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Job Title
Wik T

Number of
Employees

BB AE

Number of
Trainees

CIEPN

Number of
Vacancies

ZEHREH

Forecast Total
Workforce as at
August 2014
fliFH{E20144F
8 H P FRHY
& 2 A8

TECHNICIAN LEVEL (Continued

s 5k (&

Production Supervisor
(Cloth Room)
AEEHE EEEI (i)

1

Production Supervisor (Winding,
Grey Cloth, Scouring and Bleaching,
Dyeing, Print Pasting, Printing,
Finishing, Garment Washing and
Dyeing, Pattern Design / Engraving /
Screen Making, or / and Inspecting /
Packaging / Make-up)
i (fE) St

(&84 /BT JEAR  BORE - Fu e
ACHE ~ EOAE ~ BEH -~ pleRO%ss ~ AE
CEa T L
1h B )

51

51

Quality Control Supervisor /
Laboratory Supervisor

o B <EYE AL

19

19

Maintenance Supervisor

EEEHE  REEE

14

14

Maintenance Supervisor (Electrical /
Electronics) / Electrical and
Mechanical Technician (Electrical /
Electronics/Mechanical /
Air-conditioning)

Rt (BER &) /&Ei
Kile&d (ER ET R
i)

13

13

Pattern Design Supervisor
BYEGTEHEA

Merchandiser

EHEREE

370

372

Marketing / Sales Officer
i EEEE

74

74

Quality Assurance Supervisor
mnE pris B

Production Section Supervisor
AEMEHES

Production Co-ordinator / Production
Planner

FESHES

Sub-total
N EF

613

617

CRAFTSMAN LEVEL £ T4k

Section Leader
R IEET

29

29

Textile Mechanic

& B T

64

64

Knitting Mechanic
PR IE T

15

15

Electrician / Electronics Craftsman

FESRE L BT

14

14
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Forecast Total
Workforce as at

W o o i E201445
T@EA%( XD)”%)\%& %ﬁ%;& E SH H%:‘}E‘ﬁ‘%%'ﬂ/‘j
PN
CRAFTSMAN LEVEL (Continued)  # T4 (45)
Air-conditioning Mechanic 3 - - 3
ZEEREC T
Boiler Mechanic 4 - - 4
SR T
Sizing Machine Leader 8 - - 8
SO
Warp / Rope Yarn Dyeing 9 - - 9
Machine Leader
P WA R
Pattern Preparer 45 - - 45
BCRCT
Colour Matcher 7 - - 7
fcta g
Dyeing Machine Leader 5 - - 5
Fe s &
Printing Machine Leader 1 - - 1
ENTEREAH =
Inspection and Make-up Section 4 - - 4
Leader
T B iR
Screen Maker 1 - - 1
ERElS
Chemical Tester 6 - - 6
& &
Computer Pattern Grader / Marker 8 - - 8
Maker
BISIE HERE
Sub-total 223 - - 223
AN
OPERATIVE LEVEL  #{ET 4%
Blowing Room Machine Tender 4 - - 4
EACHEE T
Carding Machine Tender 18 - 2 20
MR (E T
Drawing / Sliver Lap / Ribbon Lap / 10 - 2 12
Combing Machine Tender
Btk kG BFE / TEfE(E
HT
Roving Frame Tender 12 - 1 13
FHE TR T
Spinning Frame Tender 90 - 3 93
(ring / open-end)
SItREET (GRIE  ZE9)
Winding Machine Tender 45 - 8 53
&%/ EFREET
Twisting Frame Tender / 3 - - 3
Doubling Machine Tender
HeR R EE T
Warping Machine Tender 41 - 1 42
AR EE T
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Forecast Total
Workforce as at

b T rpoyess | Times | Ve | AUOUSL20M
. T = = e A ML
T@EA%( XD)”%)\?& lﬁ;{‘ﬁi E SH H%:‘}gﬁr;ﬁ%ﬂ/\j
PN
OPERATIVE LEVEL (Continued) #EET 4Kk (%)

Baling / Bundling Machine Tender 4 - - 4
IR/ /NVEREET
Tester / Investigator / 5 - - 5
Statistical Assistant
AL HEEL gt
Sizing Machine Tender 16 - - 16
PR T
Warp / Rope Yarn Dyeing 17 - - 17
Machine Tender

P SRR E T

Drawing-in Operator 9 - - 9
Eg s

Beam Gaiter / Warp Tying 10 - - 10
Machine Operator

Zed s B h T
Weaver 98 - - 98
AL BT

Fabric Inspector / Fabric Examiner 34 - - 34
Bt L/ AL

Fabric Mender 3 - - 3
fEAR L

Knitting Machine Tender 56 - - 56
PHER(EE T

Preparatory Machine Tender 6 - - 6
(Singeing / Scouring/Bleaching /

Mercerising)

Al B (E B T

(BT /& 2 %08)

Dyeing Machine Tender 114 - 3 117
M EE T

Printing Machine Tender 100 - - 100
ENTERR{E T

Finishing Machine Tender 129 - - 129
(Calendering / Raising / Shearing /

Emerizing / Stentering / Pre-shrinking
/ Washing / Garment Washing and

Dyeing / Drying)

RRERERET (HL /IR

CIESW =S < T =t D

KK AR, Rz )

Electronic Data Processor 4 - - 4
BEHRER

Other Operative 364 - 8 369
HARE LT

Recorder 16 - - 16
FaB WA

Inspection Operative 8 - - 8
&

Sewing Machine Operator 45 - - 45
HGET
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Forecast Total
Workforce as at

ooyees | s | Vamges | s
0% 1% e o fhET{E20144F
'_’El % N =
FH=PN
OPERATIVE LEVEL (Continued)  #&E T 4% (4&)
Sales Assistant 32 - - 32
¢ =Nl
Sub-total 1293 - 28 1318
/N R
UNSKILLED LEVEL  JERiT T A4k
General Worker 446 - 2 448
BT
Sub-total 446 - 2 448
/N T
GRAND TOTAL 2729 - 36 2760
48 G5t
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TABLE 2: MANPOWER STATISTICS - CLOTHING INDUSTRY
R ADSETET —BACE

Forecast Total
bt | umberor | Nomberet | i
B D o {20144
E=UN SGIE=PNE 4 ZZ i H 8 F A B
1 8 N
TECHNOLOGIST LEVEL  #Efigk
Production Manager 82 - - 82
AESH (BE)
Quality Manager 7 - - 7
S AR
Fashion Designer 42 - 3 45
IS E Tl
Merchandising Manager 156 - - 156
SRR H
Product Development Manager 7 - - 7
EE A
Marketing / Sales Manager 55 - - 55
i B
Compliance Manager - - - 1
AR AE
Textile Manager / Laboratory Manager 1 - - 1
GisasE B
Sub-total 350 - 3 354
A s
TECHNICIAN LEVEL  #{fiftE&k
Production Department Supervisor 51 - - 49
AEESE (TH)
Production Section Supervisor 93 - - 89
AEMAEHES (MK)
Production Co-ordinator / 34 - - 34
Production Planner
FEFES
Pattern Maker 83 - - 83
Pikaxat 8
Pattern Grading / 7 - - 7
Marker Making Supervisor
JEE  BAAHEH R
Quality Control Technician 18 - - 18
mn B PERIIT &
Merchandiser 898 - 1 887
BRI A
Fashion / Sample Co ordinator 34 - - 34
e BRI E
Knitting Techmuan 5 - - 5
&Rl &
CAD Technician 24 - - 24
RS EETRIn &
Industrial Engineering Technician 2 - - 2
TR T &
Garment Washing Technician 3 - - 3
FRAR /Kl &
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Forecast Total
Workforce as at

Tk T . o flit{E20144F
[ =UN 2zl NE ZE ke H 8 I F 3B
[FEISWN
TECHNICIAN LEVEL (Continued)  ffltE4k (45)
Marketing / Sales Officer 56 - - 56
15 B EE
Senior Technician / Laboratory 1 - - 1
Technician
kT g BSERERGT &
Sub-total 1309 - 1 1292
/N 5
CRAFTSMAN LEVEL ¥ T4k
Pattern Preparer 4 - - 4
BCRCT
Clothing Machine Mechanic 17 - - 17
BRI T
Knitting Machine Mechanic 36 - - 36
BHEHIR T
Pattern Grader / Marker Maker 35 - - 35
Bk BHE
Computer Pattern Grader / 24 - - 24
Marker Maker
B R A
Clothing Operator Instructor 53 - - 49
HRIFEE
Sample Maker 192 - 1 187
B R T
Quality Control Inspector 28 - - 28
B EFIRE B
Repairing Craftsman 14 - - 14
(Knitted Products)
RERE T (BHEY)
Repairing Craftsman 1 - - 1
(Woven Products)
AR ERIR T (RBRY)
Knitwear / Sample Knitter 9 - - 9
FHEARY) RIS RCT
Garment Washing Leader 1 - - 1
R KA
Laboratory Assistant 3 - - 3
BN AR
Sub-total 417 - 1 408
/N 5
OPERATIVE LEVEL  ¥fE T4k
Inspection Operative 80 - - 78
[
Cutter / Cutting Room Operative 127 - 1 128
FHEIL FARL
Sewing Machine Operator 1367 - 6 1370
HEET
Knitting Machine Operator 288 - - 288
PHERTEAS T
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Forecast Total
Workforce as at

Bk T = o o filiEH{F20144E
{EE]\%& RD)”%)\%& :l'_‘.ﬂ}jj\‘ﬁi E 8% E%‘:‘Jﬁﬁ%;ﬂ/‘j
RE A%
OPERATIVE LEVEL (Continued) #{E T4k (4&)
Linking Machine Operator 138 - - 138
M
Hand Stitcher 92 - - 88
PregE T
Garment Washing Operative 14 - - 14
AR KA E T
Presser 145 - - 141
BET
Other Operative 26 - - 26
HAERAE T
Sales Assistant 4 - - 4
=R
Sub-total 2281 - 7 2275
/N B
UNSKILLED LEVEL  JER:fT T A4k
General Worker 255 - - 241
FET
Sub-total 255 - - 241
/NG
GRAND TOTAL 4612 - 12 4570
4 Gt
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TABLE 3: MANPOWER STATISTICS - FUR, FOOTWEAR

AND HANDBAG INDUSTRIES

K= NG — R B R FAEE
Forecast Total
Workforce as at
o T ool Neret | Vet | Atz
B ﬁl‘ =1 Far ey G
REAR ZH1% B ZE A
e 8 N8t

TECHNOLOGIST LEVEL  #Efigk
Production Manager 3 - - 3
A EsE
Merchandising Manager 2 - - 2
SRR
Marketing / Sales Manager 2 - - 2
i K
Product Development Manager 3 - - 3
EE i R A
Quality Manager 1 - - 1
o 4K
Fashion Designer 5 - - 5
I EEaR sl
Sub-total 16 - - 16
/b &

TECHNICIAN LEVEL  FfliE4k
Production Section Supervisor 3 - - 3
AEMEEHEES (HE)
Production Co-ordinator / 2 - - 2
Production Planner
HEGER
Production Department Supervisor 5 - - 5
AEEEE
Pattern Maker 7 - - 7
G A
Merchandiser 8 - 1 9
SRS
Quality Control Technician 1 - - 1
mn B PERIFIT &
Marketing / Sales Officer 1 - - 1
% /B EME
Sub-total 27 - 1 28
/N &t

CRAFTSMAN LEVEL ¥ T4k
Computer Pattern Grader / 1 - - 1
Marker Maker
B R A
Shoe Maker / 10 - 1 11
Make-Through Craftsman
BEIT 7 BUEERCT
Handbag Maker / 16 - - 16
Make-Through Craftsman
FRENE B T
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Forecast Total
Workforce as at
s | M| Nemwmat | pvmstaose
H& *ﬁi = S22 CRRES
1 8 NBL =l ANB ZE R E H 8 F B
=N
CRAFTSMAN LEVEL (Continued) T4k (%)
Quality Control Inspector 3 - - 3
o PEFI R B
Furrier 21 - - 21
FERT (BET)
Fur Tailor / Finisher 16 - 2 18
FEEAE . FERCT
Fur Sorter 5 - - 5
Iy BT
Sub-total 72 - 3 75
/N
OPERATIVE LEVEL  ##{ET4%
Garment Washing Operative - - 1 1
A AKIRAE T
Fur Sewing Operator 3 - - 3
FEERGET
Presser 1 - - 1
BT
Cutter / Cutting Room Operative 2 - - 2
PRI BT
Sewing Machine Operator 6 - - 6
(Footwear and Handbag)
T (HERTS)
Lasting Worker 1 - - 1
ThEE T
Sub-total 15 - 1 16
/N &t
UNSKILLED LEVEL  JERifli T A4k
General Worker 10 - - 10
HET
Sub-total 10 - - 10
/N B
GRAND TOTAL 140 - 5 145
& Et
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TABLE 4: MANPOWER STATISTICS — TRADING

=0 - ANET T — E 580
Forecast Total
Workforce as at
Tt s | e’ | N | sz
A = o a1t
PN =l AN ZE iR H 8 I o TY
VN
TECHNOLOGIST LEVEL  #ZEmak
Industrial Engineer 4 - 1 5
T TAZAT
Mill Manager / Production 970 - - 950
Manager
e s S
Production Engineer 50 - - 50
ETAZAN  EE T
Product Development Manager 285 - - 285
e i 3 fRe A
Merchandising Manager 6 990 - 35 7027
EHPRIE A
Quality Manager / 386 - - 388
Technical Manager
o8 T
Marketing / Sales Manager 1794 - 2 1796
i/ EkE
Fashion Designer 852 - 13 868
s a Rl
Shoe Designer 49 - - 49
BERRELETRT
Handbag Designer 196 - 12 208
FESERE AT
Compliance Manager 82 - - 82
R FF AT
Sub-total 11 658 - 63 11708
AN
TECHNICIAN LEVEL  #fliTE4k

Production Section Supervisor 1 - - 1
SAEMAEEE HEE)
Production Co-ordinator / 18 - - 18
Production Planner
EEHREE
Industrial Engineering Technician 1 - - 1
TR T 8
Cost Estimator 10 - - 10
A EE
Merchandlser 37 795 21 494 38 339
BRI A
Quality Technician / Technical 921 - 42 963
Technician
BT &
Quality Inspector 1691 - - 1691
mEREE
Fashion / Sample Co ordinator 537 - - 537
e BRI E
Production Superwsor 875 - - 875

LEEHEE
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Forecast Total
Workforce as at

X Ti poyess | Times | Vet | /NOL201
% T — o Mt
e 2 A\E
TECHNICIAN LEVEL (Continued)  #flTE4k (48)
Pattern Maker 400 - 3 403
Wt &
Pattern Grading / 72 - - 72
Marker Making Supervisor
Bk HE T A
Knitting Technician 38 - - 38
PR &
CAD Technician 132 - - 132
BRSO &
Master Furrier 17 - - 17
RER T A
Compliance Supervisor 68 - 1 69
HRIFZRITE
Marketing / Sales Officer 4 675 12 64 4738
%/ B¥ETAE
Sub-total 47 251 33 604 47904
g 3t
CRAFTSMAN LEVEL £ T4k
Textile Mechanic 2 - - 2
SRR
Clothing Machine Mechanic 3 - - 3
ARIERITRC T (BHRRY)
Pattern Grader / Marker Maker 8 - - 8
GV £
Clothing Operator Instructor 4 - - 4
A KAE R
Computer Pattern Grader / 121 - - 121
Marker Maker
BRI BRE
Sample Maker 871 - - 871
PERELSRT
Sub-total 1009 - - 1009
AN
OPERATIVE LEVEL  ¥2{ET 4%
Inspection Operative 5 - - 5
& T
Sewing Machine Operator 39 - - 39
FEIT  BURL
Presser 2 - - 2
BT
Other Operative 3 - - 3
HAt#R{EL
Sales Assistant 1604 - - 1604
=R
Sub-total 1653 - - 1653
/N B
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Forecast Total
ber of ber of ber of Workforce as at
ey | M| N | a0t
B 7 o o e fiis H1E20144F
fRE AN#
UNSKILLED LEVEL  JERifli T A4k
General Worker 67 - - 67
FET
Sub-total 67 - - 67
/N B
GRAND TOTAL 61 638 33 667 62 341
44 5t
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TABLE 5: MANPOWER STATISTICS — TESTING SERVICES AND LABORATORIES OF THE

TEXTILE, CLOTHING, FOOTWEAR AND HANDBAG INDUSTRIES

R ADFETEE — 9585E - BUACE ~ BB R TSR ATER (51T BB E Hl)
Forecast Total
Workforce as at
b Ti poyess | Timees | Vet | o201
o T — o a1t
REAR ESIEIN S N npm—
VN
TECHNOLOGIST LEVEL  #ZEmak
Laboratory Director / 5 - - 5
Assistant General Manager
SEBLIEEE B
Textile Manager / 51 - - 51
Laboratory Manager
i TAE BRI T
Compliance Manager 3 - - 3
R TR
Sub-total 59 - - 59
AN
TECHNICIAN LEVEL  FfliTE4k
Supervisor / Assistant Supervisor 47 - - 47
TE S UBEEE
Senior Engineer / 46 - - 46
Senior Textile Engineer
SR LARET =R B AR
Engineer / Assistant Engineer / 144 - 6 150
Textile Engineer /
Assistant Textile Engineer
THZRN  BHERTAZEN
I IAZE  BEE G B TR AT
Senior Technician / 155 - 1 156
Laboratory Technician
Eakdsdin 8 R &
Technician / 298 - 2 300
Junior Laboratory Technician
Kt g/ ke g
Service Maintenance Technician 9 - - 9
MR &
Marketing / Sales Officer 1 - - 1
[+ =
Sub-total 700 - 9 709
AN
CRAFTSMAN LEVEL T4k
Laboratory Assistant 158 - 17 175
AR
Sub-total 158 - 17 175
/N 5
GRAND TOTAL 917 - 26 943
Gt
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TABLE 25:

PREFERRED TRAINING MODE OF EMPLOYEES - TEXTILE INDUSTRY

xKOTH REEANNISTE - g8

On-the-job Off-the-job
Training Apprenticeship Training Unspecified Total
Job Level TEHE 4 EL4ET 4k el KA =1
FereE R No. of No. of No. of No. of No. of
Employees Employees Employees Employees Employees
ESWNE &4 VN 54 VN 54 e 8 NEL VN &4
Technologist 150 - - 4 154
Es Il
Technician 587 1 - 25 613
Rilr &
Craftsman 167 47 4 5 223
T
Operative 1263 - 8 22 1293
HRIET
GRAND TOTAL 2 167 48 12 56 2283
Hat
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TABLE 26: PREFERRED TRAINING MODE OF EMPLOYEES -
CLOTHING INDUSTRY

RN EEEANEIST N — B

On-the-job Off-the-job
Training Apprenticeship Training Unspecified Total
Job Level TSR EERII R RRs Nl Sk AAHH =5
Ed= 24 No. of No. of No. of No. of No. of
Employees Employees Employees Employees Employees
EI=UN FH=VN (FH=VN (FH=VUN [FH=VN: &
Technologist 340 - - 10 350
FeEm
Technician 1286 5 - 18 1309
Rilr &
Craftsman 350 31 - 36 417
BT
Operative 1999 13 - 269 2281
BIET
GRAND TOTAL 3975 49 - 333 4 357
a Gt
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TABLE 27: PREFERRED TRAINING MODE OF EMPLOYEES -
FUR, FOOTWEAR AND HANDBAG INDUSTRIES

Kot BEEEAWNIGIPA — R - SRR T
On-the-job Off-the-job
Training Apprenticeship Training Unspecified Total
Job Level TR SR EE)SR koMl KA =1
FeREE R No. of No. of No. of No. of No. of
Employees Employees Employees Employees Employees
E=WNE 54 VN 54 VN 54 F=UN VN &4
Technologist 16 - - - 16
Es a1l
Technician 16 11 - - 27
Rilr &
Craftsman 64 8 - - 72
BT
Operative 15 - - - 15
BEL
GRAND TOTAL 111 19 - - 130
Gt
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TABLE 28: PREFERRED TRAINING MODE OF EMPLOYEES -

TRADING

K/ EEEAWEISE R — B 585

On-the-job Off-the-job
Training Apprenticeship Training Unspecified Total
Job Level Rl | Bl | oMl | RERY 53
Ed= 24 No. of No. of No. of No. of No. of
Employees Employees Employees Employees Employees
EI=UN FH=VN (FH=VN (FH=VUN [FH=VN: &
Technologist 11102 - 45 511 11 658
FeEm
Technician 42 896 196 150 4009 47 251
Rilr &
Craftsman 800 189 - 20 1009
BT
Operative 1644 - - 9 1653
BIET
GRAND TOTAL 56 442 385 195 4549 61571
a Gt
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TABLE 29: PREFERRED TRAINING MODE OF EMPLOYEES -
TESTING SERVICES AND LABORATORIES

RoAIL - BEEEARIISIT A — Q58T FbwE 08

On-the-job Off-the-job
Training Apprenticeship Training Unspecified Total
Job Level TEH 4R = ShalllEed &4 el SR FREELE =T
FREFEAR No. of No. of No. of No. of No. of
Employees Employees Employees Employees Employees
fRE AN F=UN: FE=UN: [BE=UN 3 FE=UN 4
Technologist 59 - - - 59
Fhifi
Technician 700 - - - 700
Fn&
Craftsman 158 - - - 158
FT
GRAND TOTAL 917 - - - 917
4 Gt
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TABLE 30 : MANPOWER STATISTICS
R=+ AT

SPINNING BRANCH

Hi&PFIE
Forecast Total
No. of Employees as at
Mmoo | Ny | Nemweral | Avgsizoit
;7 i o SH1E
BEAM | ZHEAB | ZHEE N npm—
E=UN
TECHNOLOGIST LEVEL  #ZEmgk
Mill Manager 6 - - 6
Department Engineer 6 - - 6
TAZRT  THE
Production Engineer 4 - - 4
i (BE) FE
Maintenance Engineer 1 - - 1
REFE
Quality Control Engineer 1 - - 1
a8 FAE
Shift Engineer 4 - - 4
i (EE) BIE
Section Maintenance Engineer 1 - - 1
RERHR /FT
Merchandising Manager 9 - - 9
SR
Marketing / Sales Manager 1 - - 1
i /R
Sub-total 33 - - 33
/N 5
TECHNICIAN LEVEL  #fltE4k
Production Supervisor 8 - - 8
GEEHE  EEEN
Maintenance Supervisor 3 - - 3
EEEHE RSN
Electrical and Mechanical Technician 13 - - 13
(Electrical / Electronics / Mechanical /
Air-conditioning)
S 2 q i
(ER BT W Z=H)
Merchandiser 10 - - 10
SR A
Marketing / Sales Officer 7 - - 7
15 B¥EEE
Sub-total 41 - - 41
/N 5
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Forecast Total
oo | Nt | tumber ot | gt
T T = o ftiEt{E20144F
BB A 2l NS | Z=EREE 8 F [ 3B
I =UN
CRAFTSMAN LEVEL £ T4k
Section Leader 7 - - 7
HE HEET
Textile Mechanic 31 - - 31
SRR
Electrician / Electronics Craftsman 6 - - 6
BRET EFETL
Air-conditioning Mechanic 3 - - 3
ZERE L
Dyeing Machine Leader 1 - - 1
FEMHR
Sub-total 48 - - 48
N BT
OPERATIVE LEVEL  #{E T4k
Blowing Room Machine Tender 4 - - 4
EACHEEE T
Carding Machine Tender 18 - 2 20
AR (EE T
Drawing / Sliver Lap / Ribbon Lap / 10 - 2 12
Combing Machine Tender
Bt vs PG ERREE T
Roving Frame Tender 12 - 1 13
FHEREHET
Spinning Frame Tender (ring / open-end) 90 - 3 93
SIOREET GRIE  Z297)
Winding Machine Tender 7 - 1 8
BY  BrREET
Twisting Frame Tender / 3 - - 3
Doubling Machine Tender
BHER PR EE T
Warping Machine Tender 12 - 1 13
RS T
Baling / Bundling Machine Tender 4 - - 4
IR/ /NEBERET
Tester / Investigator / Statistical Assistant 5 - - 5
AL HEL S fEtEE
Preparatory Machine Tender 2 - - 2
(Singeing / Scouring / Bleaching /
Mercerising)
Al PR (E T
(&£ /& 2EA %0
Dyeing Machine Tender 2 - - 2
A EE T
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Forecast Total
No. of Employees as at

i A o . o fliET1E20144F
I =UN
OPERATIVE LEVEL (Continued)  #:/ET4% (48)
Finishing Machine Tender 2 - - 2
(Calendering / Raising / Shearing /
Emerizing / Stentering / Pre-shrinking /
Washing / Garment Washing and Dyeing
/ Drying)
BEEREET (5l '
BRSO EER B R GEK
/K ARG S )
Other Operative 6 - - 6
HARET
Recorder 2 - - 2
=B S WA
Sub-total 179 - 10 189
/N 5
UNSKILLED LEVEL  JEHiT A B %R
General Worker 26 - - 26
BT
Sub-total 26 - - 26
/N 5
GRAND TOTAL 327 - 10 337
Gt
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TABLE 31: MANPOWER STATISTICS
R=t— AJIHGET T

WEAVING BRANCH

SRS
Forecast Total
; ¢ ¢ No. of Employees as
Moot | e | et |t s 201
B = = §17£2014
EEAE | AR | EBEE | ghea
BB ANE
TECHNOLOGIST LEVEL  #ZEmgk
Mill Manager 21 - - 21
Department Engineer 3 - - 3
TAZRT  THE
Production Engineer 3 - - 3
Al (EE) B
Quality Control Engineer 2 - - 2
mE FE
Merchandising Manager 28 - - 28
SRR
Marketing / Sales Manager 10 - - 10
i
Product Development Manager 2 - - 2
JEE i 5% e A H
Sub-total 69 - - 69
h E
TECHNICIAN LEVEL  #fltE4k
Production Supervisor 40 - - 40
GEEHE EEHEN
Production Supervisor (Warp/Rope Dyeing) 2 - - 2
SCEEHE EEEIT ORI
Production Supervisor (Cloth Room) 1 - - 1
GEEHE EEEN ()
Quality Control Supervisor / 14 - - 14
Laboratory Supervisor
anEHPE A ALERSEDE
Maintenance Supervisor 8 - - 8
HEEHE  Redt
Pattern Design Supervisor 4 - 4 8
BYEGTEEE
Merchandiser 246 - 2 248
EHREE
Marketing / Sales Officer 31 - - 31
15 B EE
Sub-total 346 - 6 352
N st
CRAFTSMAN LEVEL £ T4k
Section Leader 22 - - 22
& fEET
Textile Mechanic 31 - - 31
Gy IR T
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Forecast Total
No. of Employees as

pumberof | Mamberaf | mberof |t August 2014
B 18 o o fiizH#E20144F
(I =UN
CRAFTSMAN LEVEL (Continued) T4k (%)
Electrician / Electronics Craftsman 7 - - 7
BRET BT
Boiler Mechanic 2 - - 2
SR L
Sizing Machine Leader 6 - - 6
SORIHE
Warp / Rope Yarn Dyeing Machine Leader 4 - - 4
P& IR R
Pattern Preparer 45 - - 45
AL
Colour Matcher 2 - - 2
fcta g
Printing Machine Leader 1 - - 1
ENFEHAH &
Chemical Tester 4 - - 4
e
Computer Pattern Grader / Marker Maker 8 - - 8
RS IUR | A
Sub-total 132 - - 132
/N &t
OPERATIVE LEVEL  ¥&fET4L
Winding Machine Tender 14 - - 14
K& BT RERET
Warping Machine Tender 11 - - 11
BERERET
Sizing Machine Tender 6 - - 6
BORERET
Warp / Rope Yarn Dyeing Machine Tender 6 - - 6
P EIRAREE T
Drawing-in Operator 9 - - 9
FhEL
Beam Gaiter / Warp Typing Machine Operator 10 - - 10
e S R T
Weaver 98 - - 98
Gn BT
Fabric Inspector / Fabric Examiner 25 - - 25
Bt Bl T
Fabric Mender 3 - - 3
EAL
Printing Machine Tender 20 - - 20
EfEREEE T
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Forecast Total
No. of Employees as

Nberof || Namberof | Noberof. | ot ugust 2014
T T = o it {E20144F
(I =UN
OPERATIVE LEVEL (Continued)  #:/ET4% (48)
Finishing Machine Tender 22 - - 22
(Calendering / Raising / Shearing /
Emerizing / Stentering / Pre-shrinking /
Washing / Garment Washing and Dyeing /
Drying)
REMEREET (5 /£ 58
JEE B S B wEK S K
RAORAE 7 HEEZ)
Electronic Data Processor 4 - - 4
BEEHREER
Other Operative 297 - 8 305
HAREL
Recorder 9 - - 9
FiB WA
Inspection Operative 8 - - 8
i T
Sewing Machine Operator 25 - - 25
HET
Sales Assistant 18 - - 18
=g it
Sub-total 585 - 8 593
/N &t
UNSKILLED LEVEL  JEHfiT A BE%R
General Worker 319 - 2 321
FET
Sub-total 319 - 2 321
/N g
GRAND TOTAL 1451 - 16 1467
Gt
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TABLE 32: MANPOWER STATISTICS

T2 ANFETET

KNITTING BRANCH

FHERFTH
Forecast Total
No. of Employees as
Norr | Npmeret | oo |t st aon
W s o =HE
ISP

TECHNOLOGIST LEVEL  #ZEmgk
Mill Manager 1 - - 1
Merchandising Manager 2 - - 2
SR
Sub-total 3 - - 3
/N 5T

TECHNICIAN LEVEL  FfifE4k
Production Supervisor 6 - - 6
CEEHE  HEEEN
Merchandiser 17 - - 17
EHRIEE
Marketing / Sales Officer 14 - - 14
5 B EE
Sub-total 37 - - 37
AN

CRAFTSMAN LEVEL T4k
Knitting Mechanic 15 - - 15
PRI T
Sub-total 15 - - 15
/N &t

OPERATIVE LEVEL  #{ET4k
Winding Machine Tender 1 - - 1
B B RERET
Knitting Machine Tender 56 - - 56
PH®EPEEE T
Other Operative 4 - - 4
HAREL
Recorder 1 - - 1
FHaB S WEE
Sub-total 62 - - 62
AN

UNSKILLED LEVEL  JEF:flt A &4k
General Worker 7 - - 7
HET
Sub-total 7 - - 7
AN
GRAND TOTAL 124 - - 124
& ET
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TABLE 33: MANPOWER STATISTICS

r"=1= 1 ADFGETET

FINISHING BRANCH

FEEFTH
Forecast Total
No. of Employees as
ooyt | s’ | il | etz
ngi *1% = =22 alt
REAS | =AlEAR | ZEGME N npm—
E=UN
TECHNOLOGIST LEVEL  #ZEmgk
Mill Manager 16 - - 16
Department Engineer 1 - - 1
AR/ TH&
Production Manager 10 - - 10
HEEH S EETE
Maintenance Manager / Maintenance 1 - - 1
Engineer
R R FE
Technical Manager 1 - - 1
el gss
Merchandising Manager 4 - - 4
EHPRIEAE
Marketing / Sales Manager 4 - - 4
5 EEHE
Sub-total 37 - - 37
/N 5T
TECHNICIAN LEVEL  FfliTE4k
Production Supervisor 52 - - 52
(Winding, Grey Cloth, Scouring and
Bleaching, Dyeing, Print Pasting, Printing,
Finishing, Garment Washing and Dyeing,
Pattern Design / Engraving / Screen
Making, or / and Inspecting / Packaging /
Make-up)
A (4 ) SHbE
(&% /&~ JRAT B -~ JeeE
FCHE ~ ENAE ~ BEHE ~ plepfese
fefkaeat Bz B &
St BAEE  plian)
Quality Control Supervisor / 3 - - 3
Laboratory Supervisor
o B HYE S ALERSEE
Maintenance Supervisor 3 - - 3
REEDE
Merchandiser 78 - - 78
SRR
Marketing / Sales Officer 6 - - 6
%/ EEEE
Production Section Supervisor 2 - - -
AEMEHE
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Forecast Total
umbrf | Numoarat | Nurberof | " gt
i = o ftiEH{E20144F
{EE]\%& 2D}”%)\§j &Qﬁkﬁi E 8H H%‘:‘ﬁﬁgﬁgj'af‘j
VN 54
TECHNICIAN LEVEL (Continued)  FflfE4k (48)
Production Co-ordinator / Production 1 - - 1
Planner
EEREE
Sub-total 145 - - 143
AN
CRAFTSMAN LEVEL £ T4k
Textile Mechanic 2 - - 2
Qi
Electrician / Electronics Craftsman 1 - - 1
BRET EFETL
Boiler Mechanic 2 - - 2
SR L
Sizing Machine Leader 2 - - 2
SORIHE
Warp / Rope Yarn Dyeing 5 - - 5
Machine Leader
P MR R
Colour Matcher 5 - - 5
fcte g
Dyeing Machine Leader 4 - - 4
FEi R
Inspection and Make-up Section Leader 4 - - 4
Tl Rl &
Screen Maker 1 - - 1
B E
Chemical Tester 2 - - 2
15 E
Sub-total 28 - - 28
/N gt
OPERATIVE LEVEL  ##{ET 4%
Winding Machine Tender 23 - 7 30
B& BT RERET
Warping Machine Tender 18 - - 18
BERERET
Sizing Machine Tender 10 - - 10
ORREET
Warp / Rope Yarn Dyeing 11 - - 11
Machine Tender
P MR EET
Fabric Inspector 9 - - 9
SpAn L
Preparatory Machine Tender (Singeing / 4 - - 4
Scouring / Bleaching /
Mercerising)
Al B AR (E T
(BEE /B FH / #8)
Dyeing Machine Tender 112 - 3 115
FeotEEE T
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Forecast Total
umbrf | Numoarat | Nurberof | " gt
Wi 7 P o fiz1F 20144
REAS | =EAS | EHME B R
VN
OPERATIVE LEVEL (Continued) #&{E T4} (44)
Printing Machine Tender 80 - - 80
EFEHE T
Finishing Machine Tender 105 - - 105
(Calendering / Raising / Shearing /
Emerizing /
Stentering / Pre-shrinking / Washing /
Garment Washing and Dyeing/Drying)
REHEERET (Hot /% 58
S EE BEAL S ERL  HEK K
S RARGER: S EZ)
Other Operative 26 - - 23
HARET
Recorder 3 - - 3
EE G
Sewing Machine Operator 20 - - 20
HET
Sales Assistant 14 - - 14
S
Sub-total 435 - 10 442
/N 5T
UNSKILLED LEVEL  JEF:flt A &4k
General Worker 88 - - 88
T
Sub-total 88 - - 88
/N 5
GRAND TOTAL 733 - - 738
a At
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TABLE 34 : MANPOWER STATISTICS

=1 ASFEH T

NON-WOVEN BRANCH

g
Forecast Total
No. of Employees as at
oo | Ny | Nemweral | Avgsizoit
W 78 L o sHE
E=UN

TECHNOLOGIST LEVEL  #ZEmgk
Mill Manager 3 - - 3
Department Engineer 1 - - 1
TAZRT  THE
Merchandising Manager 4 - - 4
SRS
Marketing / Sales Manager 4 - - 4
i
Sub-total 12 - - 12
AN

TECHNICIAN LEVEL  FfifE4k
Production Supervisor 5 - - 5
CEEHE  HEEEN
Quality Control Supervisor / 2 - - 2
Laboratory Supervisor
a B EHE  BERSEDE
Merchandiser 19 - - 19
SRS
Marketing / Sales Officer 16 - - 16
5 B¥EE
Quality Assurance Supervisor 2 - - 2
'8 fReg B
Sub-total 44 - - 44
b

OPERATIVE LEVEL  ##{E T4}
Other Operative 31 - - 31
HA#RE L
Recorder 1 - - 1
FHaB S WEE
Sub-total 32 - - 32
AN

UNSKILLED LEVEL  JEH i A B4R
General Worker 6 - - 6
¥
Sub-total 6 - - 6
/N &t
GRAND TOTAL 94 - - 94
a At
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TABLE 35: MANPOWER STATISTICS
R=TH - AIFGETET

GARMENT BRANCH (exclude under / night garments)

FRARF P (RN HEAK)

Forecast Total
No. of Employees as
o i e | e | Nemwrel | At 0
;T o . aTfE
BEAB | ZAEAB | ZHHH 8 FI % AR
EI=UN
TECHNOLOGIST LEVEL  #ZEmgk
Production Manager 36 - - 36
AELHE (BE)
Quality Manager 4 - - 4
am A
Fashion Designer 22 - 3 25
Gt
Merchandising Manager 54 - - 54
EHPRIE A
Product Development Manager 5 - - 5
JEE i e A H
Marketing / Sales Manager 29 - - 29
i
Textile Manager / Laboratory Manager 1 - - 1
GiaasE  plEprac
Sub-total 151 - 3 154
h E
TECHNICIAN LEVEL  #fltE4k
Production Department Supervisor 28 - - 26
FERSE (TH)
Production Section Supervisor 58 - - 54
SAEMAEEE HE)
Production Co-ordinator / 6 - - 6
Production Planner
FESEER
Pattern Maker 62 - - 62
Prkaeat B
Pattern Grading / Marker Making Supervisor 7 - - 7
R B IRHET S
Quality Control Technician 3 - - 3
o & PERRT &
Merchandiser 423 - 1 412
EHREE
Fashion / Sample Co-ordinator 14 - - 14
R BE A
Industrial Engineering Technician 1 - - 1
TR 8
Garment Washing Technician 2 - - 2
AR K EL M &
Marketing / Sales Officer 27 - - 27
-t R
Senior Technician / Laboratory Technician 1 - - 1

ST g SABRERG B
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Forecast Total
No. of Employees as
il I ot I vico RN T
W . 23 SH1E
REA® | ZHEAM | EHHH N ——
[ =UN
TECHNICIAN LEVEL (Continued)  FflfE4k (48)
Sub-total 632 - 1 615
it
CRAFTSMAN LEVEL £ T4k
Clothing Machine Mechanic 6 - - 6
BURMI T
Knitting Machine Mechanic 13 - - 13
PP T
Pattern Grader / Marker Maker 32 - - 32
Bk BB
Computer Pattern Grader / Marker Maker 6 - - 6
BRI R A
Clothing Operator Instructor 47 - - 43
HRIFEE
Sample Maker 84 - - 78
PSR T
Quality Control Inspector 5 - - 5
oA PR A B
Repairing Craftsman 2 - - 2
(Knitted Products)
FRIEHIF T ($HEREY))
Repairing Craftsman 1 - - 1
(Woven Products)
RIS T (HEREY))
Knitwear / Sample Knitter 2 - - 2
FHEAY) RIS
Laboratory Assistant 3 - - 3
s BRI B
Sub-total 201 - - 191
/N 5
OPERATIVE LEVEL  ¥EfET4L
Inspection Operative 51 - - 49
A T
Cutter / Cutting Room Operative 107 - - 107
FEIL BURL
Sewing Machine Operator 1053 - - 1050
YT
Knitting Machine Operator 27 - - 27
PH®PEE T
Linking Machine Operator 30 - - 30
WET
Hand Stitcher 16 - - 12
P
Garment Washing Operative 9 - - 9
A/ KIRE L
Presser 95 - - 91
BT
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Forecast Total
No. of Employees as
Job Tidle Employess | Traimees | Vaeaes | August201¢
Lo = o2 e flit#£ 20144
fEE NE
OPERATIVE LEVEL (Continued) #&E T 4% (48)
Other Operative 16 - - 16
H A3 T
Sub-total 1404 - - 1391
A gt
UNSKILLED LEVEL  JER:flT T A4k
General Worker 113 - - 99
FET
Sub-total 113 - - 99
&t
GRAND TOTAL 2501 - 4 2450
4
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TABLE 36 : MANPOWER STATISTICS

R=178 0 AT

KNITWEAR BRANCH (exclude knitted and crocheted underwear)

STERFTE (F ELFEEHER S SR 1K)

Forecast Total No.
oot | arboror | tumberot | patona
T 8 P - il 5HE20144F
VN =zl NE ZE e H 8 F [ i S
SO
TECHNOLOGIST LEVEL  #ZEmgk
Production Manager 41 - - 41
AELHE (BE)
Quality Manager 3 - - 3
i B AP
Fashion Designer 19 - - 19
SRS E TRl
Merchandising Manager 97 - - 97
PR
Product Development Manager 2 - - 2
JEE i 5% e A H
Marketing / Sales Manager 26 - - 26
i /R
Sub-total 188 - - 189
/N &t
TECHNICIAN LEVEL  #fltE4k
Production Department Supervisor 15 - - 15
FERSE (IK)
Production Section Supervisor 29 - - 29
GAEMAEEE HE)
Production Co-ordinator / 27 - - 27
Production Planner
FESER
Pattern Maker 20 - - 20
Wt &
Quality Control Technician 15 - - 15
o B PEFIFGIT &
Merchandiser 452 - - 452
EEREAE
Fashion / Sample Co ordinator 16 - - 16
e RRPHRE
Knitting Techmman 5 - - 5
P& &
CAD Technician 24 - - 24
BRSO &
Garment Washing Technician 1 - - 1
AR KBl &
Marketing / Sales Officer 29 - - 29
(RZPEE-¢ EXsR
Sub-total 633 - - 633
/N 5
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Forecast Total No.
of Employees as at

B 5 . o fliET1E20144F
BB A SGEEPN 28 H 8 F [ i S
SN

CRAFTSMAN LEVEL R T4k
Pattern Preparer 4 - - 4
Y
Clothing Machine Mechanic 10 - - 10
BURIH I T
Knitting Machine Mechanic 22 - - 22
PRI T
Computer Pattern Grader / Marker Maker 18 - - 18
BRI R A
Clothing Operator Instructor 2 - - 2
HXIEEE
Sample Maker 76 - - 76
PERELSR T
Quality Control Inspector 19 - - 19
oA PEF R B
Repairing Craftsman 11 - - 11
(Knitted Products)
ARIERITR T (BHRRY)
Knitwear / Sample Knitter 7 - - 7
FHRRY) S RPHSIE R T
Sub-total 169 - - 169
b

OPERATIVE LEVEL  #{ET 4k
Inspection Operative 21 - - 21
s T
Cutter / Cutting Room Operative 7 - - 7
HHIL  HRL
Sewing Machine Operator 195 - - 195
HET
Knitting Machine Operator 259 - - 259
PH®PEE T
Linking Machine Operator 107 - - 107
BT
Hand Stitcher 70 - - 70
g T
Garment Washing Operative 3 - - 3
FRARKERIEL
Presser 42 - - 42
BT
Other Operative 9 - - 9
HA#RE L
Sales Assistant 4 - - 4
S
Sub-total 717 - - 717
/N 5

UNSKILLED LEVEL  JER:ff T. A%k
General Worker 129 - - 129

FET
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Forecast Total No.
of Employees as at

e | Mkt | Nt | gt
M T - . o fliET1E20144F
{EE]\%& XD}”%)\%& Iﬁ%& E 8H H%‘:‘}Eﬁ%?af\]
SN
UNSKILLED LEVEL (Continued)  JEH: T T A%k (4)
Sub-total 129 - - 129
N
GRAND TOTAL 1836 - - 1837
e at
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TABLE 37 : MANPOWER STATISTICS
Rt AFETET

UNDER/NIGHT GARMENTS AND KNITTED / CROCHETED UNDERWEAR BRANCH

A R K gt/ S8k A<F T8

Forecast Total No.
of Employees as at

Job Title Employees | Trainees | vacancies | Au0ust201d
i . s fliETE20144F
VN G EEPN ZE iR e H 8 F 15 i S
SO

TECHNOLOGIST LEVEL  #ZEmgk
Production Manager 5 - - 5
AELHE (BE)
Fashion Designer 1 - - 1
SRS E TRl
Merchandising Manager 5 - - 5
PR
Sub-total 11 - - 11
AN

TECHNICIAN LEVEL  FfifE4k
Production Department Supervisor 8 - - 8
EESSEE (LB)
Production Section Supervisor 6 - - 6
SAEMAEEE HE)
Production Co-ordinator / 1 - - 1
Production Planner
LEHREE
Pattern Maker 1 - - 1
WHEGTE
Merchandiser 23 - - 23
EIHERIE A
Fashion / Sample Co ordinator 4 - - 4
R B
Industrial Englneerlng Technician 1 - - 1
TR &
Sub-total 44 - - 44
/N &t

CRAFTSMAN LEVEL ¥ T4k
Clothing Machine Mechanic 1 - - 1
BURIK T
Knitting Machine Mechanic 1 - - 1
BHERIK T
Pattern Grader / Marker Maker 3 - - 3
Bk BB
Clothing Operator Instructor 4 - - 4
HRIFEE
Sample Maker 32 - 1 33
PERELSR T
Quality Control Inspector 4 - - 4
oo E PEH R A B
Repairing Craftsman 1 - - 1

(Knitted Products)
ARIERIRC L ($H8ARY))
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Forecast Total No.
bl | oot | bl | adgtn "
B 5 . o fliET1E20144F
BB A SGEEPN 28 H 8 F [ i S
SN

CRAFTSMAN LEVEL (Continued) £ T4k (%)
Garment Washing Leader 1 - - 1
A KR
Sub-total 47 - 1 48
it

OPERATIVE LEVEL  #{ET 4k
Inspection Operative 8 - - 8
[
Cutter / Cutting Room Operative 13 - 1 14
FEIL BURL
Sewing Machine Operator 119 - 6 125
HET
Knitting Machine Operator 2 - - 2
PSR T
Linking Machine Operator 1 - - 1
WET
Hand Stitcher 6 - - 6
PrdE T
Garment Washing Operative 2 - - 2
IRAEZKIRE L
Presser 8 - - 8
I T
Other Operative 1 - - 1
HAtiREL
Sub-total 160 - 7 167
AN

UNSKILLED LEVEL  JER: T A%k
General Worker 13 - - 13
T
Sub-total 13 - - 13
AN
GRAND TOTAL 275 - 8 283
&
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TABLE 38 : MANPOWER STATISTICS
R/ ATIFGETET

FUR, FOOTWEAR AND HANDBAG BRANCH
FOE ~ B R TP

Forecast Total No.
oot | arboror | tumberot | pugaton
T 8 P - il 5HE20144F
VN ZallE NE 228 H 8 F [ i 3B
SN

TECHNOLOGIST LEVEL  #ZEmgk
Production Manager 3 - - 3
AELHE (BE)
Merchandising Manager 2 - - 2
PR
Marketing / Sales Manager 2 - - 2
iy /R
Product Development Manager 3 - - 3
JEE i 5% e A H
Quality Manager 1 - - 1
i B AP
Fashion Designer 5 - - 5
SRS TRl
Sub-total 16 - - 16
AN

TECHNICIAN LEVEL  FfifE4k
Production Section Supervisor 3 - - 3
SAEMAEEE HE)
Production Co-ordinator / 2 - - 2
Production Planner
LEHREE
Production Department Supervisor 5 - - 5
FERSE (IB)
Pattern Maker 7 - - 7
WHEGTE
Merchandiser 8 - 1 9
EHRIEE
Quality Control Technician 1 - - 1
an BRI &
Marketing / Sales Officer 1 - - 1
(RZPE-¢ ExsR
Sub-total 27 - 1 28
/N &t

CRAFTSMAN LEVEL ¥ T4k
Computer Pattern Grader / 1 - - 1
Marker Maker
BRI R A
Shoe Maker / 10 - 1 11
Make-Through Craftsman
BT BIEERT
Handbag Maker / 16 - - 16
Make-Through Craftsman
TS SRR T
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Forecast Total No.
bl | oot | bl | adgtn "
i . o fliET1E20144F
BB A =zl NE ZE e H 8 F [ i S
SN

CRAFTSMAN LEVEL (Continued) 7 T4 (%)
Quality Control Inspector 3 - - 3
B PR E B
Furrier 21 - - 21
FERT (BET)
Fur Tailor / Finisher 16 - 2 18
R PR
Fur Sorter 5 - - 5
payidran
Sub-total 72 - 3 75
AN

OPERATIVE LEVEL  ##{E T4k
Garment Washing Operative - - 1 1
A KR T
Fur Sewing Operator 3 - - 3
FEEERAET
Presser 1 - - 1
BT
Other Operative 1 - - 1
HAHRE L
Leather / Laminate Preparer 1 - - 1
FEETRRS T
Cutter / Cutting Room Operative 2 - - 2
BEIL  BRL
Sewing Machine Operator (Footwear and 6 - - 6
Handbag)
BT (BTN
Lasting Worker 1 - - 1
fhEE T
Sub-total 15 - 1 16
/N 5

UNSKILLED LEVEL  JERIT T A%k
General Worker 10 - - 10
ML
Sub-total 10 - - 10
/N 5T
GRAND TOTAL 140 - - 145
& ET
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TABLE 39 : MANPOWER STATISTICS

R="1IL 0 AgGEHER

IMPORT / EXPORT OF FOOTWEAR

BRI 5
Forecast Total
No. of
Job Title Number of Num_ber of Number_ of Employees as
s i Employees Trainees Vacancies | at éugust 2014
& E=UN SGIEZPNE &4 e E | fhaT(E20144:
8 HFFTRRHY
SN
TECHNOLOGIST LEVEL  #7Efgk
Mill Manager / Production Manager 61 - - 41
Wi /S
Product Development Manager 22 - - 22
JEE i 5% R A H
Merchandising Manager 210 - - 210
PR
Quality Manager / Technical Manager 18 - - 18
0= s s
Marketing / Sales Manager 125 - - 125
i35/ ETEH
Shoe Designer 47 - - 47
EERGETED
Compliance Manager 1 - - 1
AR
Sub-total 484 - - 464
AN
TECHNICIAN LEVEL  FfifE4k
Merchandiser 1469 - - 1469
BRI A
Quality Technician / Technical Technician 44 - - 44
o E T &
Quality Inspector 82 - - 82
B A E
Fashion / Sample Co-ordinator 20 - - 20
e B E A
Production Supervisor 10 - - 10
SEEEHEE
Pattern Maker 22 - - 22
WEELETE
Compliance Supervisor 1 - - 1
RAIFZET &
Marketing / Sales Officer 246 - - 245
(RZPEE-¢ EXGR
Sub-total 1894 - - 1893
/N 5
CRAFTSMAN LEVEL T4k
Pattern Grader / 8 - - 8
Marker Maker
Bk BHRE
Sub-total 8 - - 8
b i
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Forecast Total

No. of
Job Title Number of Num_ber of Number_ of Employees as
o Employees Trainees Vacancies | at August 2014
B T REAE | SUEA% | EmE | fEHE014E
8 HFFTRRHY
(BN
OPERATIVE LEVEL  #¥{ET 4%
Sales Assistant 95 - - 95
=t 3:upi
Sub-total 95 - - 95
A it
GRAND TOTAL 2481 - - 2 460
48 Gt
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TABLE 40 : MANPOWER STATISTICS
F WO+ - At

IMPORT / EXPORT OF FABRICS

TEREL: LI 5
Forecast Total
No. of
Job Title Number of Number of Number of | Employees as at
. Employees Trainees Vacancies August 2014
® REAB | =AEAM | eeE | 2016
8 TR Y
=P
TECHNOLOGIST LEVEL  #ZEhak
Mill Manager / Production Manager 77 - - 77
Wi/ AEEH
Product Development Manager 21 - - 21
P i 5 fRE A
Merchandising Manager 668 - 1 669
EHPRIE A
Quality Manager / Technical Manager 17 - - 17
o B EEE
Marketing / Sales Manager 311 - - 311
5 /s
Fashion Designer 13 - - 15
e s TRl
Sub-total 1107 - 1 1110
i
TECHNICIAN LEVEL  #fltE4k
Production Co-ordinator / 5 - - 5
Production Planner
FESER
Merchandiser 4 297 - 9 4 306
EHREE
Quality Technician / Technical Technician 35 - - 35
B AT &
Quality Inspector 84 - - 84
mERES
Fashion / Sample Co-ordinator 10 - - 10
B BirE A
Production Supervisor 10 - - 10
GEEME
Pattern Grading / 7 - - 7
Marker Making Supervisor
Bk B IREE T S
Compliance Supervisor 2 - - 2
AT R &
Marketing / Sales Officer 766 6 12 778
(RZPEE-¢ BNk
Sub-total 5216 6 21 5237
/N 5
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Forecast Total

No. of
Job Title Number of Number of Number of | Employees as at
— Employees Trainees Vacancies August 2014
; FE=UN: 4 ZHIH A | s E | EHE20145
8 HIFATERHY
fRE A%

CRAFTSMAN LEVEL T4k
Computer Pattern Grader / Marker Maker 21 - - 21
BT  BEE
Sample Maker 281 - - 281
BRI EE R T
Sub-total 302 - - 302
/NG

OPERATIVE LEVEL #:{E T4k
Sales Assistant 207 - - 207
l=¢ 3=t
Sub-total 207 - - 207
/NG

UNSKILLED LEVEL JER:flii T A 4%
General Worker 4 - - 4
FET
Sub-total 4 - - 4
/NG
GRAND TOTAL 6 836 6 22 6 860
48 5t
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TABLE 41 : MANPOWER STATISTICS

T"O+—+ NFatir
IMPORT / EXPORT OF WEARING APPAREL
IRESHEH OE 5
Forecast Total
No. of
Job Title Number of Num.ber of Number. of | Employees as
e Employees Trainees Vacancies | at August 2014
W 7 REAH | SHEAR | EBE | fHE0145E
8 HIF TR Y
SN
TECHNOLOGIST LEVEL  #%Emgk
Industrial Engineer 4 - 1 5
T2 TAZAN
Mill Manager / Production Manager 586 - - 586
W A
Production Engineer 27 - - 27
A TREEN ST
Product Development Manager 196 - - 196
JEE A R A
Merchandising Manager 5 268 - 34 5304
SR
Quality Manager / Technical Manager 296 - - 298
onE g EEEE
Marketing / Sales Manager 1032 - 2 1034
5/ ETEH
Fashion Designer 839 - 13 853
IR e sl
Compliance Manager 74 - - 74
e Pl A A
Sub-total 8322 - 50 8377
A it
TECHNICIAN LEVEL  FfltEgk
Production Section Supervisor 1 - - 1
AEMAEHEES HE)
Production Co-ordinator / 13 - - 13
Production Planner
SEHER
Industrial Engineering Technician 1 - - 1
TR &
Merchandiser 27 318 21 447 27815
SRR
Quality Technician/Technical Technician 764 - 42 806
BT &
Quality Inspector 1276 - - 1276
o B R B
Fashion / Sample Co ordinator 466 - - 466
ik B E
Production Superwsor 707 - - 707
FEEME
Pattern Maker 345 - 3 348
WEEELET B
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Forecast Total

No. of
Job Title Number of | Numberof | Number of Employees as
o Employees Trainees Vacancies | at ﬁ\UQUSt 2014
; REAE | i A8 | =gl | fbSEHE20145
8 HIRF AT R HY
& 2 A\H
TECHNICIAN LEVEL (Continued) i &4k (%)
Pattern Grading / Marker Making Supervisor 43 - - 43
R T A
Knitting Technician 38 - - 38
FraRiin &
CAD Technician 114 - - 114
BRSO &
Master Furrier 17 - - 17
R &
Compliance Supervisor 30 - 1 31
BRI E
Marketing / Sales Officer 2 647 - 50 2 697
i BETE
Sub-total 33780 21 543 34373
/N B
CRAFTSMAN LEVEL  #% T4k
Clothing Machine Mechanic 3 - - 3
BRI T
Clothing Operator Instructor 4 - - 4
HKIEEE
Computer Pattern Grader / Marker Maker 50 - - 50
B B E
Sample Maker 448 - - 448
PEpRELER T
Sub-total 505 - - 505
/N
OPERATIVE LEVEL  #{E T4k
Inspection Operative 5 - - 5
&L
Sewing Machine Operator 39 - - 39
HET
Presser 2 - - 2
BT
Other Operative 3 - - 3
HAthie T
Sales Assistant 1073 - - 1073
e 30
Sub-total 1122 - - 1122
/N BT
UNSKILLED LEVEL  JE# il T A4k
General Worker 49 - - 49
FET
Sub-total 49 - - 49
/Nt
GRAND TOTAL 43778 21 593 44 426
4 5T
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TABLE 42 : MANPOWER STATISTICS
R+ 0 ATty

IMPORT / EXPORT OF COTTON, TEXTILE FIBRE AND YARN

MRAE ~ STaARAE &4 155 5
Forecast Total
No. of
1ob Title Number of Number of Number of | Employees as
. Employees Trainees Vacancies | at August 2014
L REAS | s | wagE | f5HE20146
8 TRy
SO
TECHNOLOGIST LEVEL  FZEfgk
Mill Manager / Production Manager 11 - - 11
W AR
Production Engineer 12 - - 12
A TR EE T
Product Development Manager 4 - - 4
EE o R A
Merchandising Manager 128 - - 128
EH PRI
Quality Manager / Technical Manager 6 - - 6
s s
Marketing / Sales Manager 72 - - 72
i /B
Compliance Manager 3 - - 3
AR
Sub-total 236 - - 236
AN
TECHNICIAN LEVEL ¥l &4k
Merchandiser 935 - 18 953
SRR
Quality Technician / Technical Technician 17 - - 17
BT &
Quality Inspector 28 - - 28
mEREE
Fashion / Sample Co-ordinator 21 - - 21
e BRI E S
Marketing / Sales Officer 379 - - 379
s B¥EEE
Sub-total 1380 - 18 1398
b gt
CRAFTSMAN LEVEL £ T4k
Textile Mechanic 2 - - 2
GBI T
Sub-total 2 - - 2
/N
OPERATIVE LEVEL  #&{F T4k
Sales Assistant 61 - - 61
e
Sub-total 61 - - 61
/N
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Forecast Total

No. of
Job Title Number of Number of Number of Employees as
— Employees Trainees Vacancies | at éUQUSt 2014
; RE AN ZalE NE ZE R H fliatfE20144F
8 AT HY
R B AN
UNSKILLED LEVEL JERifT T.A4%
General Worker 14 - - 14
T
Sub-total 14 - - 14
/N B
GRAND TOTAL 1693 - 18 1711
48 5t
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TABLE 43 : MANPOWER STATISTICS

HIYF=

YL (e

IMPORT / EXPORT OF LUGGAGE CASES, HANDBAGS AND SIMILAR ARTICLES OF LEATHER OR

LEATHER SUBSTITUTES

BRI TR - TR EEY)mE OB S
Forecast Total
No. of
Job Title Number of Num_ber of Number_ of Employees as
\ Employees Trainees Vacancies | at August 2014
B BB N =l N ZeihgE | fhET(E20144F
8 HIF TR Y
& BB
TECHNOLOGIST LEVEL  #Efigk
Mill Manager / Production Manager 235 - - 235
Wi /A
Production Engineer 11 - - 11
A TIRAN  HEE T
Product Development Manager 42 - - 42
PE i F 4K
Merchandising Manager 716 - - 716
SRS
Quality Manager / Technical Manager 49 - - 49
onE 7 g EEEE
Marketing / Sales Manager 254 - - 254
5/ ETEAH
Shoe Designer 2 - - 2
FERKEEE TR
Handbag Designer 196 - 12 208
TSt
Compliance Manager 4 - - 4
AERF LA
Sub-total 1509 - 12 1521
b &
TECHNICIAN LEVEL  fig &4k
Cost Estimator 10 - - 10
AR R
Merchandlser 3776 - 20 3796
SRR
Quality Technician / Technical Technician 61 - - 61
anE R ilg &
Quality Inspector 221 - - 221
B B
Fashion / Sample Co ordinator 41 - 1 41
e R E
Productlon Superwsor 127 - - 127
FEEME
Pattern Maker 33 - - 33
WhEGEtE
Pattern Grading / Marker Making Supervisor 22 - - 22
Rk IR R B
CAD Technician 18 - - 18
BRSSO &
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Forecast Total
No. of
Job Title Number of Number of Number of Employees as
o Employees Trainees Vacancies | at éUQUSt 2014
; E=PN 4 2l N Zephgg H | fETE20144
8 H PR Y
& 2 N
TECHNICIAN LEVEL (Continued) i 2%k (4&)
Compliance Supervisor 35 - - 35
R R &
Marketing / Sales Officer 637 6 2 639
i -t EXss
Sub-total 4981 6 22 5003
NG
CRAFTSMAN LEVEL £ T4k
Computer Pattern Grader / Marker Maker 50 - - 50
EEEig: Pl
Sample Maker 142 - - 142
PSR T
Sub-total 192 - - 192
/N B
OPERATIVE LEVEL  #:{ET 4k
Sales Assistant 168 - - 168
e U
Sub-total 168 - - 168
/N B
GRAND TOTAL 6 850 6 34 6 884
B
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TABLE 44 : MANPOWER STATISTICS
RIUFVU - ATjgeat8s

TESTING SERVICES AND LABORATORIES OF TEXTILE INDUSTRY
SR AT T Rt L

Forecast Total
No. of
Job Title Number of Number of Number of | Employees as at
o Employees Trainees Vacancies August 2014
L REAE | ZilEA | memE | e
8 AT AR HY
e B NEL
TECHNOLOGIST LEVEL  FEifigk
Laboratory Director / 5 - - 5
Assistant General Manager
sEREIdEE: 7 BhPRARACH
Textile Manager / Laboratory Manager 51 - - 51
i R A
Compliance Manager 3 - - 3
AT AL E
Sub-total 59 - - 59
/N 5T
TECHNICIAN LEVEL  FfltE4k
Supervisor / Assistant Supervisor 47 - - 47
TE HETE
Senior Engineer / Senior Textile Engineer 46 - - 46
=R CARAT =R AR
Engineer / Assistant Engineer / 144 - 6 150
Textile Engineer / Assistant Textile Engineer
AT BHER TAZEN
SIS TRERD 7 BhERT AR T RRA
Senior Technician / Laboratory Technician 155 - 1 156
AT SRR &
Technician / Junior Laboratory Technician 298 - 2 300
g 8/ Pigaiigmisdn &
Service Maintenance Technician 9 - - 9
HEERITE
Marketing / Sales Officer 1 - - 1
-t SR
Sub-total 700 - 9 709
AN
CRAFTSMAN LEVEL T4k
Laboratory Assistant 158 - 17 175
R
Sub-total 158 - 17 175
/N 5t
GRAND TOTAL 917 - 26 943
a it
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Appendix 1
FFek 1

Membership of the

Textile and Clothing Training Board

IS S e S SR

Chairman

F

Mr LOK Kee-loong, Richard
SEHERESE

Members
e =]

Mr CHAN Wing-lok
PRk S84

Mr CHEN Tong-sang, Sam
PR A A= S

Hon CHUNG Kwok-pan, Felix
R B

Prof HU Jin-lian
HH eI

Mr KWAN Yat-hong, Cornel
Eahia e

Mr Will LAM
PRATER S

(As at 1 September 2013)
(CO—=FJLH—H)

(nominated by the Federation of Hong Kong
Industries)

(EFETEEGEY)

(nominated by the Hong Kong and Kowloon
Spinning, Weaving and Dyeing Trade Workers
General Union)

GBS e T & e 1)

(nominated by the Federation of Hong Kong Cotton
Weavers)

(EEMECERZE g D)

(nominated by the Chinese Manufacturers'
Association of Hong Kong)

(EAETEREb S gie)

(nominated by the Hong Kong Polytechnic
University)

(FAEH T REES)

(nominated by the Hong Kong Weaving Mills
Association)

(AR EE)

(nominated by the Hong Kong General Chamber of
Commerce)

(BRI EER)
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Members

%8
Mr LAU Kim-on, Tony
BIRZ g

Mr LEE Kuo-chuan, Roger
PRI

Mr LEE Yiu-kwan
= e

Dr NG Keng-po, Roger
CE5 ) 3 mn

Mr NG Ping-kin, Arkin
SAEREME

Mr NGAI Chi-man, Spike
B

Mr SZETO Chi-yan, Stanley
AfES

Mr TAM Chin-ming
RS

Mr Wallace WONG
FEA
Mr William WONG

TfEeAE

Mr WONG Kwok-sing
i

Mr YU Yau-kuen, Andrew
EARES A

(nominated by the Hong Kong Woollen & Synthetic
Knitting Manufacturers' Association Limited)

(EAFEB LM SRR g A IR A FIE )

(nominated by the Textile Council of Hong Kong
Limited)
(FEGBER AR FHES)

(nominated by the Hong Kong Chinese Textile Mills
Association)

(EAER ISR EIED)

(nominated by the Hong Kong Institution of Textile
and Apparel)

(TG IR i)

(nominated by the Hong Kong Knitwear Exporters &
Manufacturers Association Limited)

(BFHEEBM DM E i)

(nominated by the Hong Kong Association of Textile
Bleachers, Dyers, Printers and Finishers Limited)

(BB ER G AR A EIE )

(nominated by the Hong Kong Garment
Manufacturers Association Limited)

(HFAHREEEAGARAFHER)

(nominated by the Federation of Hong Kong Garment
Manufacturers)

(EBREACEI R EIE)

(nominated by the Hong Kong Fur Federation)
(FHELRCEER)

(nominated by the Hong Kong Footwear Association
Limited)
(FEEEERGAIRA EIER)

(nominated by the Hong Kong Wearing Apparel
Industry Employees' General Union)

(EHR R T E )

(nominated by the Hong Kong Cotton Spinners
Association)

(BRI EFRE LA GIED)
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Members
e =]

Mr CHOI Fai
EAY e

Ms NG Pui-wah, Linda
BEEL

Ms Elizabeth MCLAFFERTY

Secretary

W&

Mr LAM Chi-piu, Angus
Mz o

(representative of Commissioner for Labour)

(%5 Lk fER)

(representative of Director-General of Trade and

Industry)
(CEHESGEFFENR)

(representative of Executive Director of The
Vocational Training Council and the Hong Kong

Design Institute)

(BESERN SR fm i T B e B BRI R TR AR)

(Mocational Training Council)

(BE%H =)
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10.

11.

12.

13.

14.

Appendix 2
Textile and Clothing Training Board

Terms of Reference

To determine the manpower demand of the industry, including the collection and
analysis of relevant manpower and student/trainee statistics and information on
socio-economic, technological and labour market developments.

To assess and review whether the manpower supply for the industry matches with the
manpower demand.

To recommend to the Vocational Training Council the development of vocational
education and training facilities to meet the assessed manpower demand.

To advise the Hong Kong Design Institute (HKDI) and Pro-Act Training &
Development Centres on the direction and strategic development of their programmes in
the relevant disciplines.

To advise on the course planning, curriculum development and quality assurance
systems of HKDI and Pro-Act Training & Development Centres.

To prescribe job specifications for the principal jobs in the industry defining the skills,
knowledge and training required.

To advise on training programmes for the principal jobs in the industry specifying the
time a trainee needs to spend on each skill element.

To tender advice in respect of skill assessments, trade tests and certification for
in-service workers, apprentices and trainees, for the purpose of ascertaining that the
specified skill standards have been attained.

To advise on the conduct of skill competitions in key trades in the industry for the
promotion of vocational education and training as well as participation in international
competitions.

To liaise with relevant bodies, including employers, employers’ associations, trade
unions, professional institutions, training and educational institutions and government
departments, on matters pertaining to the development and promotion of vocational
education and training in the industry.

To organise seminars/conferences/symposia on vocational education and training for the
industry.

To advise on the publicity relating to the activities of the Training Board and relevant
vocational education and training programmes of VTC.

To submit to the Council an annual report on the Training Board’s work and its
recommendations on the strategies for programmes in the relevant disciplines.

To undertake any other functions delegated by the Council in accordance with Section 7
of the Vocational Training Council Ordinance.
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10.

11.

12.

13.

14.

GBI EREHREEE
R
WEESENEIATITRR - EFEUCEE ~ oiTEREY A TR A BB &GETET - DK
B E LR ~ B N T8 RaTE R -
el B FEAZEIN A IR R APt -
MR RENTERE Mol EA N 17K - msE IS fmie g A -

FEAEBER LRI S 7 1 RS0 » [ B A SR DA (HKDD) sl S5
o R -

b HKDI ~ sl fe o O ny SR R a] - BRE S M E R IRaahE iR I E R -

SEST A RS0 TG - FUBPRARATICAE - AT

AR LTS SOT 2 - B e B RERT AR AH/I R -

i

B rar Al ~ RRENBR b E ARSIt E R > IR R ~ 2R E R
HIERE K ©

RUASE E TR RGRE LR LR R DU B 308 B3| N1k & 2 1B P
FE -

LASEECEA S Al S Bl F E > BlR T - (R ERE - T8 - HEE
ISR BB - BUFEIPIEB4E -

i
i

R RSB B B E RalRAVIT e Bk -

BRI Z B g TIE - AR EHEERE s EFEEHREER -

BFE R RN ZE B G TR - DU B 22 R R 2 8 e Rus e -

R (BEESRBRERET) 265 7 - AEBITATRIRIVHM A -
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Vocational Training Council & 3 7l % /5 Appendix 3(a)

Headquarters Division 2 483 318 — i

6F, 20A Tsing Yi Road, Tsing Yi Island, New Territories, Hong Kong
BEANAERE T RE20A56H

www.vtc.edu.hk

VTC

10 September 2013
Dear Sir/Madam,

2013 Manpower Survey of the
Textile, Clothing, Footwear and Handbag Industries

I am writing to solicit your support and co-operation in the 2013 manpower survey to be
conducted by the Textile and Clothing Training Board of the Vocational Training Council (VTC).

The Textile and Clothing Training Board has been appointed by the Chief Executive of the
Hong Kong Special Administrative Region (HKSAR) to be responsible for all matters pertaining to
manpower planning and training in the textile, clothing, footwear and handbag industries. To enable
it to formulate the necessary plans on manpower training, the Training Board will conduct a
manpower survey from 16 September 2013 to 15 October 2013 to up-date the manpower data of the
industries. The survey aims at obtaining the following information on each of the principal jobs in
the industries:

(i)  the number of employees as at 30 August 2013;

(if)  the number of existing vacancies;

(iii) the forecast number of employees as at August 2014; and
(iv) the number of employees at present under training.

The information collected will be handled in strict confidence and will be published only in the form
of statistical summaries without reference to any individual organisation.

----- I enclose the following documents in both English and Chinese for your reference and
completion.

(@) one copy of the questionnaire (Appendix A);
(b) an explanatory note about the questionnaire (Appendix B); and

(c) alist of descriptions for the principal jobs (Appendix C).
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During the survey period, an interviewing officer from the Census and Statistics
Department (C&SD) will contact your office. The officer will answer any questions you may have,
and assist in the completion of the questionnaire, if necessary.

In conjunction with this survey, the Education Bureau (EDB) of the Government of the
HKSAR would also wish to have access to the information we collect and, in addition to theirs, draft
manpower development policies for the various industry sectors. For compliance with the Personal
Data (Privacy) Ordinance, we wish to obtain your consent for us to share our data with the EDB
which will of course treat the data in the same confidence.

The Manpower Survey Report compiled afterwards will be uploaded onto the VTC website
at http://tctb.vtc.edu.hk. Please provide us with your e-mail address in the enclosed questionnaire
and we will notify you of the release of the Survey Report in due course.

Should you have any questions in connection with the survey, please contact the Manpower
Statistics Section of the C&SD at 2116 8324.

Yours faithfully,

(Richard LOK Kee-loong)
Chairman
Textile and Clothing Training Board
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PART |

A) (B) ©) (D) (E) (3] Enter in column (B) employee's
Principal Job Average No. of Employees No. of Forecast No. of average monthly income
F RS Monthly | as at 30 August 2013 Vacancies No. of Employees Trainees” range according to the
Income (excl. trainees#) asat as at August 2014 asat following codes :
GHg | 1£20134E8H30HAY | 30 August 2013 (excl.trainees”) 30 August 2013 g B H A RS
WA fRE A% (excl. trainees”) | z1{E20144E8 1) 120134 FETFHIRSHLA (B) P
CHIE" BRI 1£20134 TEEAH 8H 301
8H30H[Y [EEE50) ECIEAIN Income Average Monthly
Job Code 2GR Code Income Range
Job Title HEkFB4RSE | Income BRI WAGRSE A THIUAIRERE
7 (Refer to Code
(Refer to Appendix C) Rec. |Appendix C)| Uz A4&5% 1 Under $7,501 LI T
(ZRTE7) Type |(SRH 557
2 $7,501 - $10,000
8-10 11 12-15 16-18 19-22 23-25
3 $10,001 - $12,500
2 | | | | | | | | | | | | 4 $12,501 - $15,000
5 $15,001 - $17,500
2
| | L1 | | L1 | | 6 strso-sno
2 | | | | | | | | | | | | 7 $20,001 - $30,000
8 Over $30,000 1 -
1 I B B
# The term 'trainees' includes all
2 | | | | | | | | | | | | trainees receiving any form of
training and apprentices under a
2 | | | | | | | | | | | | contract of apprenticeship.
2 * U RIS
| | | | | | | | | | | | RS AT - LR
HEEELINERIRE -
1 I B B
1 I O I e A
1 I B B
1 I O I e A
1 I B B
1 I O I e A
1 I B B
1 I O I e A
1 I B B
1 I O I e A
1 I B B
L I O I e A
1 I B B
L I O I e A
1 I B B
1 I O I e A
1 I B B
1 I O I e A
1 I B B
1 I O I e A
‘1L N T A O B B
Note : If additional lines are necessary, please tick here [ ] and enter on supplementary sheet(s).
ff st AL N - S5 (V) SRELAUL O 7Y - ZMRAEI HB s -
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Appendix 3(c)
ff % 3(c)

2013 Manpower Survey of the
Textile, Clothing, Footwear and Handbag Industries

G ~ UK ~ BlEE R LK 2013
NTTHE

Questionnaire Explanatory Note

AR ERMEE

General

— 1

1.

Please ignore the numbers in the row immediately beneath the boxes. They are purely for data
processing.

BEGHE TSRS At EREE A - RIS -

Before completing the questionnaire, please read carefully the job titles and job descriptions in
Appendices. For the textile industry, please refer to Appendix C1; for the clothing industry,
please refer to Appendix C2; for the footwear and handbag industries, please refer to Appendix
C3; while for trading of textile or clothing products, please refer to Appendix C4.

EHRHERA  F2EEMYINVEBEETERA - SHaG8EF2RIfEN— 7
BEEUREFESRIMERN T  AREN TLEEE 2RISR = AL D4
Rihia 2 RHERR Y -

Please insert a zero (0) for any column not applicable to your establishment.

A ERREANEANSHAEA (0) 7755 -

Please fill in information as accurate as possible because the information collected from this
survey is vital for determining the manpower requirements of the industry in order that the
Textile and Clothing Training Board can make meaningful recommendations to the HKSAR
Government on how to meet training needs.

FHIEAZERNER - HAMERENHEEREN AT RBRHER » MR EARE
FIRZ B EINE UL BIREE - BEBREBIFERNAEAERTEIHTK -
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PART |
F—Eh

5.

Job Titles - Column (A)
BAE — (A

(@) Please enter into column (A) those job titles together with their appropriate code specified
in Appendices C1, C2, C3 or C4™*, applicable to your establishment in order of their skill
levels (i.e. technologist level jobs first followed by technician, craftsman, operative and
unskilled level jobs).

ERHRA — - W2 - =AY WA RS BRI E RS, - IR
F - HARRA (SFEKE - HRIERKE - XTI - #FLRIFERT) -

(b) Please add in column (A) titles of any technical jobs not mentioned in Appendices C1,
C2, C3, or C4™*. Briefly describe them and indicate their skill levels.
YIS S A BT MR RIS — ~ I - R= 5 A FB—PHEAA)
WA WHEERR A E TEME KRS

* Notel: For the textile industry, please refer to Appendix C1; for the clothing industry, please refer to
Appendix C2; for the footwear and handbag industries, please refer to Appendix C3; while for
trading of textile or clothing products, please refer to Appendix C4.

* WIEEL: BRI — © F R IR 2R — - R FAEE A2 IR 5
A= FIRAE T80 R K i IR P T -

(c) Please classify an employee according to his/her main duty irrespective of any additional
secondary duties he/she may be required to perform (e.g. an operative who works mainly
as a dyeing machine tender but is also required to perform the work of a preparatory
machine tender occasionally should be classified as a dyeing machine tender and not as a
preparatory machine tender; a technician who works mainly as a merchandiser but is also
required to perform the work of a quality controller occasionally should be classified as a
merchandiser and not as a quality controller).

AR (R S EHRB 8 - A IESRENHABE 28 (F140 - —RREL
A ERBE /I T - BRI TIMERERREETE - AR TERIERE
BETMIEREERERE T  SOERM B EEBE R/ EFHRE - B TIREEE
mmEiRE - RIESERR A ERRKERMIFmEERS) -

Average Monthly Income - Column (B)

BHPIA —(B)H

Please enter into column (B) the average monthly income range code for each type of
employees. The income should include basic wages, regular overtime pay, cost of living
allowance, meal allowance etc., if any. If you have more than one employee doing the same
job, please enter the average figure. (Please refer to the codes in the last column of the
questionnaire)

Bt (B) MEASEEESHA VR ANGS: - SEEEH - EHHEERN TETE -
ETERR - BRRNE - EREBERETIENEES N —%  AIFENEEERA - (58
SRERERRE—WIRETR)

Number of Employees as at 30 August 2013 (Excluding Trainees %) - Column (C)
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10.

£ 2013 4 8 H 30 HAWRE A% (Z31& “Bir) — (O

Please fill in the total number of employees (excluding trainees 2) as at 30 August 2013 for any
one job in your establishment. ‘Employees’ refer to those who have worked for the same
employer for 4 weeks or more and for not less than 18 hours in each week. The number should
include local staff being posted outside Hong Kong.

G S I TE 2013 4F 8 H 30 HivfE B4R (RZ3I& " BRoh) AW - TRE | 215
FEEWSEER TIFE 4 20 FREEHTEN DR 18/ NGHET - LELE
Bk BB LIS T TFRI BB R -

Number of Vacancies as at 30 August 2013 (Excluding Trainees %) - Column (D)
£ 2013 4F 8 A 30 HAyZergE (ZJIZ °Boh) — (D)

Please fill in the number of existing vacancies (excluding those for trainees ) as at 30 August
2013 for each type of jobs in your establishment. “Existing Vacancies’ refer to those unfilled,
immediately available job openings for which the establishment is actively trying to recruit
personnel.

SHIE A SRS T /B 2013 4F 8 A 30 HAVZEREE (241% “ 2B EERIN) - T3]
HZEGEH | BIEZBALRRZE - AU Z AR IEREEE A B -

Forecast Number of Employees as at August 2014 (Excluding Trainees ™) - Column (E)

TERHLE 2014 47 8 HMVRE A (ZNE 7RI — E)H

Please fill in the forecast number of employees (excluding trainees 2) for each type of jobs you
will be employing in your establishment as at August 2014.

SR TEHE 2014 47 8 HEBATRATETIENREAE (ZAE B -

Number of Trainees > as at 30 August 2013 - Column (F)
£ 2013 4 8 A 30 HAYZHIE > A8 — ()i

Please fill in the total number of employees undergoing training for each type of jobs in your
establishment, including all trainees receiving any form of training and apprentices under a
contract of apprenticeship.

AR EMBIE A RIS TEN R SRR - BERA BR3P A%
AL R EFEESHNERERE -

*Note 2 : The term ‘trainees’ includes all trainees receiving any form of training and apprentices under a
contract of apprenticeship.

W2 T ZANE ) EIEIEERR S A GIRAIN L LR ZEFEHE S ZIHI 0 EHE
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PART II
EEa i)

11.

12.

13.

Internal Promotion

AERETT

An internal promotion is the promotion of an employee to a higher level job by virtue of his
performance or abilities. In Q1, please fill in the number of internal promotion from
“Technician to Technologist”, from “Craftsman to Technician” and from “Others to
Craftsman” in the past 12 months in the respective columns.

RNEETEfE R BN LIERE RAFSRE AT RE M ERT T 2EGSAL - FE QL FiE
WAERBZE 12 EA SRR R ST 250 - I TEAERME » DIk
HArRRAr BT 2R TAIAR -

Number of Employees Aged Over 50
8 50 R EE NB

In Q2, please fill in the number of employees aged over 50 at technologist, technician,
craftsman and operative levels.

FALE Q2 BRI ARCEMSR ~ Bl B8k ~ ST IRIE TR 50 sRAVE AR -

Education and Training™ an Employee Should Have

{8 B A B AR Rk

In Q3, please fill in the boxes your view on the education and training which an employee in
each job level (i.e. technologist, technician, craftsman and operative) should have if he/she has
to carry out his/her work competently according to the codes specified in the questionnaire.
AL Q3 MPER EMIEBIIR R « K - Kt 8 - LRI TaRH (e & B B (MHE
BERRE RS » AR EETLIE - F2EFERRNFIINER -

* Note 3 : Definition of ““On-the-job training” and ““Off-the-job training’:
*EE3 L TSI R BN AERE

(1) ““On-the-job training™ refers to an employee being trained or instructed by a trainer or supervisor when
doing his/her job.
T TR BTG IE BT LERE] - 2280050 1 BRI ECE A -

(2) “Off-the-job training” refers to an employee away from normal work situations to another location to learn
new knowledge or skill.

TSI B SRR IE 7 LI 7y 22 BRI AT EGIAE ©
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14.

15.

16.

Recruitment of Employees

(FEStEE

In Q4, please tick the box(es) or fill in your views on the reason(s) for recruitment difficulties
that your establishment has experienced in the past 12 months.

EEQAMMAIN L v SREUER EMEA LS 128 A AR EIE R B )7 H A T R EEAY R
A o

Operations Relating to Textile and Clothing Industries Set Up in the Mainland of China™
15 P B AR T B4 4 B AR S A R i A ™

In Q5, please indicate whether your establishment has set up any other operations relating to
Textile and Clothing industries in the Mainland.

AL Q5 RIABMIER TENM I E B4 8 K AR 4R A RARY S A -

*Note 4 : The meaning of ‘Operations Relating to Textile and Clothing Industries Set Up in the Mainland of
China’ refers to any operations which satisfy the following conditions:

* WA IR TR R R B B ) 75 T AT S -

(1) there are staff in your company posted to the Mainland operations to manage the activities on a part-time or
full-time basis; or/and

BN A FME R RATECHIAT % 11 L F - 50 R
(2) your company/top management of your company is involved in making important management decisions

concerning the Mainland operations.

= ONTE = UNET =R e e = bt

Example
B+

To facilitate proper completion, an example is given hereinafter for your reference.

Rl BhE T IER - BEPIT I8k % - Dlfta% -
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Appendix 3(d)
B £ 3(d)

Questionnaire Explanatory Note (Appendix C1)

AHERMEE (RN —)

JOB DESCRIPTIONS FOR PRINCIPAL JOBS
IN THE TEXTILE INDUSTRY

ok E L EB B L FER W

SPINNING BRANCH

& & P M

Code
No

I

Job Title
i A

Job Description
T fF &t BH

TECHNOLOGIST LEVEL

IR

101

Mill Manager

e

Responsible to the general manager or equivalent;
plans, organises, directs and co-ordinates,
together with engineers and executives, all
activities including research and development,
and all resources related to production in a
spinning mill.

AR A AN B AT - EEAMTERA G
[EIRE] - 4HE - F5 8 BT A G YA RN
TAF - BT RS -

102

Department Engineer

TR T &

Responsible to the mill manager or equivalent;
plans, organises, directs and co-ordinates, in
liasison with other sections/departments, all
activities related to the efficient and economic use
of resources for production in a spinning mill.
Fg R AN BET  BEMEFIEE R
# -~ HEE - 5 - BB SHETE - (1Y)
LA AR A S B RE T S AU 4 -

103

Production Engineer

g (AE) LT

i

Responsible to the department engineer or
equivalent; plans and executes production
systems for spinning plant. Takes charge of
production, manages and directs the production
department personnel to maintain quality and
productivity and to minimise manpower and raw
material wastage in all production processes in a
spinning mill.

B TAZRT, TR R ABEE © SREEH
TTEI&V BRI AR E T8t - SHE NS - DURFE
nnE RBUEERCE - WEEHRIRERANSE
FEREFP AT AT Bk
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Code
No

I

Job Title
i A

Job Description
T fF &t BH

TECHNOLOGIST LEVEL (Continued) FeEmah (48)

104

Maintenance Engineer

PR FAE

Responsible to the department engineer or
equivalent; plans and executes maintenance
systems for spinning plant. Installs new
machinery, carries out plan modification and
maintenance to meet production requirements so
as to minimise down-time and improve
production efficiency. Maintains workshop
facilities such as air-conditioning system, steam
plant, water and electrical supply and factory
building, and liaises with equipment suppliers on
matters concerning services if needed.

[m) CR2ED, T RECERABAT 5 RENER
TTas IR B T8t © B - (MR RIRE
ARG & A ERE - UK ME L
o PR AR ERCE VIR R E S LB N &
T A2 SREHED - salE - K& ESE
Rt o E B A R (R -

105

Quality Control Engineer

Responsible to the mill manager or equivalent;
plans and directs procedures to conform to
specified standards. Takes charge of laboratory
testing and development work and advises on
quality control standards/specifications for raw
materials and finished products.

E RS ERAN B AT B E AR - S
KisESHTAEHER  BEHAE - (B
B ZE e 3 e A » M R B B B £
HER -

106

Shift Engineer

A (AE) B

Responsible to the production engineer or
equivalent; manages and supervises the
production and personnel of the spinning
department in one shift in accordance with
production plan.

i (BE) TES R ABAT S Bt
ERRR - B S E R N G40 B Y A E
FNETAF -
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Code
No

I

Job Title
i A

Job Description
T fF &t BH

TECHNOLOGIST LEVEL (Continued) FeEmah (48)

107

Section Maintenance Engineer

trRERE FL

Responsible to the maintenance engineer or
equivalent; manages and supervises the
maintenance work and personnel in spinning
sections in accordance with maintenance
schedule.

FfRE FER ERAEBEE  BIRRERER
EH B e E s A LAF -

108

Merchandising Manager

IR

Keeps abreast of the up-to-date fashion and
quality requirements of the markets; plans,
approves and supervises the co-ordination and
presentation of sample and quotations, and
negotiates with buyers. Oversees and follows up
buyers’ orders, liaises with  appropriate
departments to ensure prompt shipment of buyers’
order.

AT V) B R R < A 1) R T S E Y
oK R ~ b R BB R R B (H AV
GRARREFELNE > MR PR - i8R
FEETH > WHIEREF IS - LIRS FET
BEREMHA (A -

109

Marketing/ Sales Manager

RV S

Plans, organises, directs and controls an
establishment’s marketing, sales and promotion
activities. Reviews market and sales analyses to
determine  local and/or overseas market
requirements.  Contacts clients personally to
promote sales.

oRE] > GHER - B ERER RS - B
SERHEREEE) o fuad i ER T E R - B
G KK BRSNS K - B EE S
i > DIHER SRR -

110

Product Development Manager

0

FE nn % R A T

O

Plans, organises and controls research and
development work relating to new technical
process, new products and utilisation of different
materials to meet the market requirements.
Participates in formulating research and product
development policies.

RE ~ GmPk R E IR B TR ~ i an B i
BIVE LUBEET 575K - S BEETIHTT R
i FEE Y SR o
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Code
No

I

Job Title
i A

Job Description
T fF &t BH

TECHNOLOGIST LEVEL (Continu

ed)  Ixhmgh (81

111

Compliance Manager

AE QI R

Takes charge of the full compliance function of
the company. Responsible for developing
policies and procedures and implementing proper
practices on vendor compliance. Provides inputs
to management on long term strategic direction
on compliance issues. Keeps abreast of the
global development on aspects like human rights,
environmental standards, international standards
and alerts management on high risk areas.
Interfaces with merchandising personnel, QA
personnel, customers and suppliers for continuous
enhancement on compliance practices.

HEEASEELFESERNEE - &85

HIETEOR RARR > B BEIE R R AU S Y

0% - AT G REAIR RIS 78t - e E
fEftE R o THEEEREARE - TRORTAE K EFR

AR AR 4 e - iR B T B A A R
EIREHVEREDN - BApRig A B - BERIREAR ~ B
= BERRE SR DUEEE IR & 4ER]

AN LAE

TECHNICIAN LEVEL Ko &

&

201

Production Supervisor

’/SE&

LEEE A EEET

Responsible to the shift engineer or equivalent;
takes charge of the spinning department/section
for production according to the schedule.
Manages the personnel of the department/section
to maintain quality and productivity.

R () BRECEHRAEET  KIRE
FERRFY - BREERAEETIE - EHEEITHY
BT DMRFFESE R R AEERE -

205

Quality Control Supervisor/
Laboratory Supervisor

o' YEHTEEERHEE

Responsible to the quality control engineer or
equivalent; controls the product quality in all
stages of spinning processing and maintains the
quality standard of the products according to test
results. Manages and directs the work of the
subordinates. Takes charge of the laboratory
testing and development work including testing of
textile materials if needed.

FaE EES B ASEET  IREHERGER
PERIBLR R S A BRI E R E R - WEHE K
FE MBI LM » LWER R RS R
TAE - BRSSPI E TIRE -
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Code
No

I

Job Title
i A

Job Description
T fF &t BH

TECHNICIAN LEVEL (Continued)

T EEk (8

208 | Maintenance Supervisor Responsible to the section maintenance engineer
or equivalent; takes charge of all maintenance,
machine erection and conversion work, in one or
more sections. Manages and directs the work of
the subordinates.

EEETE IRt FfRERHE B L EHRAEET BB
WA TR s TAF - tesZedeiinis - I
B R HE B IE -

209 | Electrical and Mechanical Responsible to the maintenance engineer or
Technician equivalent; performs technical tasks contributory
(Electrical/ Electronics/ to installation, operation, maintenance and repair
Mechanical/ Air-conditioning) of electrical systems and equipment, electronic

devices and equipment as well as air conditioning
plant in the spinning factory. Manages and
directs the work of the subordinates.
BT & EfRE EESR ERABRET - EEGERAR
(R ET I 2250) | firtELE - B2 - 80F - REREBHER
F I~ BT E MG R4
B HE N B AF -
211 | Merchandiser Assists in the negotiation with buyers and

EHRIEE

preparation of quotations.  Handles buyers
production orders and samples. Follows up
buyers’ orders including liaising with other
departments on the quality requirements of buyers
and tracking the progress of production to ensure
prompt shipment.

finBh 8% PRk S B (B TAF - R P HyA
FER BRI - BRER PETE - Brh B A A
IR TR B P A B AR R R A A A M
DIMEORE FET BLREAREI(T 2 -
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Code
No.

I

Job Title
i A

Job Description
T fF &t BH

TECHNICIAN LEVEL (Continued)

T EEk (8

212

Compliance Supervisor

RN B

Ensures vendor understanding and completes
compliance with the company’s code of vendor
conduct and all local laws and regulations.
Regularly visits the factories to inspect for
compliance to ensure that they have developed,
implemented and maintained proper personnel
policies, procedures and factory condition.
Establishes system/procedure to elicit honest
feedback about factory condition from workers
and other non-management groups. Establishes
and maintains positive relationships  with
appropriate local religious, labour, political and
business leaders through sharing information and
giving advice. Provides assessments, analyses
and forecasts of local, political, cultural,
environmental and economic conditions.

fife e (A e P AR I PR T AR R R B R A
HTEARHIMECE - IR TR E - FECRMOTE
e BERDTEHET » #ET IR E A SEE
U A5 - K (o=t A VAl AR SRS
BTRIFEHE A LHTFRENER - E#
B B R BUAHARATRE - 55~ B
V6 5 P SR TR TG AR AP (7 o At
A~ b~ BROR  EEIEILETTRES ~ AT
FECHT

213

Marketing/ Sales Officer

[iE V¢ EEEk

Assists the marketing/sales manager in soliciting
business, preparing marketing plans and other
promotional activities; monitors market situations
and reflects customer changing requirements to
management.

BT B SR A HRIRAE R BRI S
sTEROEE  BRTISERE - KRR PR
SKAYZAE -
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Code
No

I

Job Title
i A

Job Description
T fF &t BH

CRAFTSMAN LEVEL FTEk

301

Section Leader

M TEEL

Assumes responsibility for supervising production
work, instructs on standard working methods,
checks and corrects faulty products and
supervises the cleaning work under the direction
of the production supervisor in one or more
sections of a spinning mill.

TEAEEHE EEAEET - BB
PNV ARE TR S ARINVEERETIRE
T B ORI Y E - B R TIGHER L
fE e

302

Textile Mechanic

e

Undertakes erection, setting, maintenance,
overhauling, converting and repairing of
machinery, and bench fitting work under the
direction of the maintenance supervisor in one or
more sections.

TEHEEEH S (ReEEIIEET » BN
AU A ~ FeE ~ fRiE ~ P R~ BEE
JeEEH TAF

304

Electrician/
Electronics Craftsman

BRK L ETHRL

Undertakes electrical wiring work, installation,
maintenance and repair of electrical fittings and
motors electronics devices and equipment under
the direction of the electrical technician or the
person in charge of electrical work.

R B ERAERE T ERLIFNE
EfRET - BERER - ZE - e BHEHER
BB EEN - BT EEE R EILLF -

305

Air-conditioning Mechanic

ZEFRT T

Undertakes installation, maintenance, cleaning
and repairing of air-conditioning equipment under
the direction of the air-conditioning technician or
the person in charge of air-conditioning work.

FEZEFET &/ ZE BT A T 2R TIErY £
EIRET & (RE - BB RS2

306

Boiler Mechanic

SRR T

Operates, cleans and maintains steam boiler(s)
and fuel tank(s) under the direction of the
electrical technician or maintenance supervisor or
the person in charge of boiler maintenance work.
TEE R B ERAEN - EBEHE (re
FPIEARREMEN EERET  BF &
B ER K ORE IR SOHAE
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Code
No

I

Job Title
i A

Job Description
T fF &t BH

CRAFTSMAN LEVEL (Continued)

RLER (45)

321

Winding Machine Leader

B ET R

Assumes responsibility for supervising production
work, instructs on standard work methods, checks
and corrects faulty products and supervises
cleaning work in the winding section.
BERESOERETE  fEARMAVEET
TEI7% AN EIEA R E D - B8R
Tiasosy

FE/R°

OPERATIVE LEVEL ERE T 4K

401 | Blowing Room Machine Tender | Operates and cleans all the machinery and
equipment in the blowing room. Removes all
the droppings from under beaters and scutcher.

EACEIERET PR BB BB ACTE BRI YIRS feas i 5 TER
BB ST FEEAS ROB MRS -

402 | Carding Machine Tender Operates and cleans carding machines. Pieces
slivers, doffs full cans and delivers to drawing
section, brings back empty cans. Sweeps floor
and sorts different types of waste.

ARt (E T PR SO NG © BEER SRR - RTE
GRERED - AR EE 224 5 BRI - RFEAE K
B 573 A B R E R -
403 | Drawing/ Sliver Lap/ Ribbon Operates and cleans drawing/ sliver lap/ ribbon
Lap/ Combing Machine Tender | lap/ combing machines according to schedule.
Delivers full cans/laps to next process and sweeps
the surrounding places.
RV S - IR TIERE PR IE OB Bt/ Tre /s
T E R L Tk - Xt s e E T — 1L
TH RS ST
404 | Roving Frame Tender Operates and cleans roving frames. Pieces ends,

MR T

keeps roving frame supplied with sliver and
replaces with empty bobbins. Doffs with full
bobbins and starts ends with empty bobbins.
Sweeps floor under and adjacent to roving frame.
HRE SOB MRS, - D IR - R - 98
B RE SRR TERRE KT -
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Code
No

I

Job Title
i A

Job Description
T fF &t BH

OPERATIVE LEVEL (Continued)

BETAR (8D

405 | Spinning Frame Tender Operates and cleans spinning frames (ring/
(ring/open-end) open-end), pieces of broken ends, doffs full
bobbins and replaces with empty bobbins.  Starts
ends and creels roving bobbins.  Separates
wastes. Sweeps floor under and adjacent to
spinning frame.
iR EE T HREGaOHR (BREE /22407 ) » B0 - TR &0 R 2
(B ZE47) ZEfa - AEBH o HKHED - IEEIE - TEREE K
Dzl

406 | Winding Machine Tender Operates and cleans winding machines, removes
full packages and replaces with empty cones,
knots broken ends. Sweeps floor under and
adjacent to winding machines.

& BT RERE T ERYRGTERE - B - T 0 BEH - JEVRAEEIE
S AT
407 | Twisting Frame Tender/ Tends and cleans doubling/twisting frames, places
Doubling Machine Tender packages of yarn on creels, knots broken ends and
doffs twisted yarn bobbins.
DHER PRER IR EE T PRIE SO RDHR Phaptk - BE5H - A4R0H > 754) -
PR GHADEE -

408 | Reeling Machine Tender Operates and cleans reeling machines including
arranging cones and cheeses in position, knotting
broken ends, typing tie bands and doffing full
hanks.  Sweeps floor under and adjacent to
reeling machines.

R EH T PR SOBRFEORE - BFLRE T EVE S SEEL
B BRA - - BREORK  HEHRES
ST AT I -
409 | Warping Machine Tender Operates a warping machine to produce proper

R EE T

and predetermined warper’s beams including
knotting broken ends, creeling cones and doffing
beams. Cleans the machines and cone creels.

HRERE R DU i B el - BRI S T3 A
W E - TedkEh R DT o TR
&l
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Code
No

I

Job Title
i A

Job Description
T fF &t BH

OPERATIVE LEVEL (Continued)

BETAR (8D

410 | Textured Yarn Operative Operative who tends false twisting machines for
production, or carries out any other operative
work as assigned by the supervisor, e.g. yarn
inspection.

EhaRE LT ERIE IR - eE A E TP EH A 15K
FRA TR - R
411 | Baling/ Operates and cleans the baling/bundling press.
Bundling Machine Tender
FTR/INVEER T PBRIESOFEFT R/ /IVEIR -
412 | Tester/ Investigator/ Statistical Carries out daily spot checks, tests, records and
Assistant investigates fibre lap, sliver, roving and yarn
quality.  Carries out processing checks and
statistical calculations from investigation records.
Prepares control charts.
b L AL gatBhE | BHE - 5B REUER R - 1656 - il
FHED R &Iy 5 T SRR - AR
BIA IR EaET o Et R BB HE -

429 | Other Operative Operative who may undertake semi-skilled work
or operate machines for production, or carry other
operative work as assigned by the supervisor.

HAth /T PSR AR SR E e B A T AF > 5L
HE A BFEIR-FRa P ETAE -

430 | Recorder Keeps all records on production and material
consumption. Takes responsibility for keeping
records of labour movement and making prompt
daily reports to the supervisor.

FicR /A R KR RDEFER—U)E08% - IECst T A

ARENER - BH R EHHRE -

UNSKILLED LEVEL

FEHin T &R

501

General Worker

FET

Carries out general unskilled duties such as
collecting, carrying, sorting, distributing,
weighing or packing materials, cleaning and
sweeping; lubricates and assists to operate
machines.

B TAF - BRI - R ~ 008
TR~ BFEE B TR T © RetEs I
A HBIERTE -

301




Appendix 3(d)
B £ 3(d)

Questionnaire Explanatory Note (Appendix C1)

AHERMEE (RN —)

JOB DESCRIPTIONS FOR PRINCIPAL JOBS
IN THE TEXTILE INDUSTRY

ook E X BB B L ESRMN

WEAVING BRANCH

4 15 M
Ch?g_e Jop Tit{l}e Job Desciti\ption
o e T T fF &t 9
ECHNOLOGIST LEVEL R Emak
101 | Mill Manager Responsible to the general manager or
equivalent; plans, organises, directs and
co-ordinates, together with managers and
executives, all activities including research and
development, and all resources related to
production in a weaving mill.
[ AR R A B AR EEATE A B3
[EIRE] - 4HA - F5 5 AR E A B S Ry
TAF » EFETE RS -
102 | Department Engineer Responsible to mill manager or equivalent;

TR TH &

plans, organises, directs and co-ordinates, in
liaison with other sections/ departments, all
activities related to the efficient and economic
use of resources for production in a weaving
mill.

RS A BT BLEAMEFIEE - R
# A 5 S SRR IETAE - (E4R
RN A R I IR T & S R4 -
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Code
No

I

Job Title
i A

Job Description
T {F & B

ECHNOLOGIST LEVEL (Continued) FEmak (48)

103

Production Engineer

i (4E) £fE

Responsible to the department engineering or
equivalent; plans and executes production
systems for weaving plant. Takes charge of
production, manages and directs the production
department personnel to maintain quality and
productivity and to minimise manpower and raw
material wastage in all production processes in a
weaving mill.

] CR2AT TR ERA BE T SREIDLEL
TRUSEF I A E T T HE NE - DIORFE
' 2 B R IR B RR AN &R
EEREFPRT AN B0k ©

104

Maintenance Engineer

R FEE

Responsible to the department engineer or
equivalent; plans and executes maintenance
systems for weaving plant. Installs new
machinery, carries out plant modification and
maintenance to meet production requirements so
as to minimise down-time and improve
production efficiency.  Maintains workshop
facilities such as air-conditioning system, steam
plant, water and electrical supply and factory
building, and liaises with equipment suppliers
on matters concerning services if needed.

[ CR2HT, TR R AN BET  RE N
TR ORE T 8T BEETI - IR R fnE
WA &G A EFE - DOKREME T
[ PEE A ERER IR SR S R 5
THEE MR » U122 SRGRED ~ Sk - K~ & FE S
At o A E R PRI -

105

Quality Control Engineer

Responsible to the mill manager or equivalent;
plans and directs procedures to conform to
specified standards. Takes charge of laboratory
testing and development work and advises on
quality control standards/specifications for raw
materials and finished products.

[ e LA BB R IR e
FIEESHEEHER B R~
e R e AR M R AR R Ay B R
IR, -
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No.

I

Job Title
i A

Job Description

T fF & ™

TECHNOLOGIST LEVEL (Continued) FEmak (48)

106

Shift Engineer

i (4E) P

Responsible to the production engineer or
equivalent; manages and supervises the
production and personnel in the weaving mill in
one shift in accordance with production plan.

) (A7) TR ERABEET  EidE
FERE - B R o P ] PN 4 A B 1 A
K NETAE -

108

Merchandising Manager

BT PR

Keeps abreast of the up-to-date fashion and
quality requirements of the markets; plans,
approves and supervises the co-ordination and
presentation of sample and quotations, and
negotiates with buyers. Oversees and follows
up buyers’ orders, liaises with appropriate
departments to ensure prompt shipment of
buyer’s order.

AT V) B R AR Z B e ) e TS e

YRR - SR~ A R B B o S L (Y

Fo& R sc F LAE - WEE FRG sk - 4858 M

i P ’Iﬁﬁiﬁfﬁ%ﬁwﬁﬁ% & LUERE
& | BRRE (2

109

Marketing/ Sales Manager

(IR ¢ LS

Plans, organises, directs and controls an
establishment’s marketing, sales and promotion
activities. Reviews market and sales analyses
to determine local and/or overseas market
requirements. Contacts clients personally to
promote sales.

el - 414 R R -
SRR EE) o W TS RO R D)
BT AR SRR R - B
B > LIHEREETS, -

110

Product Development Manager

T mmt A

Plans, organises and controls research and
development work relating to new technical
process, new products and utilisation of different
materials to meet the market requirements.
Participates in formulating research and product
development policies.

KA G R %JI%’%EA%EIF? 7 7 i B2
BIEI LUBEE T 575 0K - S BLREE TR fosE
i FEE N SRH -
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I

Job Title
i A

Job Description
T {F & B

ECHNOLOGIST LEVEL (Continued)

Mgl (&)

111

Compliance Manager

A% A

Takes charge of the full compliance function of
the company. Responsible for developing
policies and procedures and implementing
proper practices on vendor compliance.
Provides inputs to management on long term
strategic  direction on compliance issues.
Keeps abreast of the global development on
aspects like human rights, environmental
standards, international standards and alerts
management on high risk areas. Interfaces
with merchandising personnel, QA personnel,
customers and suppliers for continuous
enhancement on compliance practices.
EERHRRBEL T E SRS - &8
HIETEUR S AR e HE B e R BRI & 2B R
UL - BT AR R RIS 78 - mEH g
R R o TRERBRE ARE ~ BRORITAE 5 B
AN S iR EH RS S R
[EIRARVERED - B A B - BRREAER
B HLERG e E  DUFE BN RT &2 ]
AV TAE -

ECHNICIAN LEVEL

38)

201

Production Supervisor

LEEHE EEET

Responsible to the shift engineer or equivalent;
takes charge of the department/ section for
production according to the schedule.
Manages the personnel of the department/
section to maintain quality and productivity.
A () BHRECERABAR  RIBAE
ERRT > AEEENTE I ET
DACRFFE B 3R SR EERCR

202

Production Supervisor
(Warp/ Rope Dyeing)

LEEE A EEGEN
(P2t GRS )

Responsible to the shift engineer or equivalent;
takes charge of the warp/rope dyeing
department/section for production according to
the schedule. Manages the personnel of the
department/section to maintain quality and
productivity.

R () BHEECERABAE  {KIE
FEREFE » BRI AP I A 2 T AE
EHEFIET - DIORFFEmE R A ER
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I

Job Title
i A

Job Description
T {F & B

ECHNICIAN LEVEL (Continued)

TRk ()

203

Production Supervisor
(Cloth Room)

FEEH A EEET
(im )

Responsible to the production engineer or
equivalent; takes charge of the department/
section for inspection and grading of finished
products to a form presentable to the buyer in
accordance with the management’s
pre-determined specifications.  Manages the
personnel of the department/ section to maintain
quality and productivity.

iR (AR ) FAEEC RS A B AT AREGm
JITASeET NAYARES - R s - e R Bl
o ZXTEFE - BEHEFIE L - DIORFFZE L
B NAEERE -

205

Quality Control Supervisor/
Laboratory Supervisor

o' SHHTE B

Responsible to the quality control engineer or
equivalent; controls the product quality in all
stages of weaving processing and maintains the
quality standard of the products according to test
results. Manages and directs the work of the
subordinates. ~ Takes charge of laboratory
testing and development work including testing
of textile materials if needed.

[ anE EES ERABE R RIEERGE R
P B ORFE 2 A FE B A B 22 B R
FE B LI DEFAEABBE RN E
TAF - EEE@7eHE TIE -

208

Maintenance Supervisor

HEEHE IREFIT

Responsible to the maintenance engineer or
equivalent; takes charges of all maintenance,
machine erection and conversion work in one or
more sections. Manages and directs the work
of the subordinates.

EfRE EER ERA BB R BEHITARTAE
P ORE T0F ~ PREs 2 BB R e K
FETBYIAFE -

210

Pattern Design Supervisor

SYRGTEHEE

Responsible to the department engineer or
equivalent; creates designs and analyses
patterns, including the use of CAD system.
Manages and directs personnel of the pattern
design section.

] TAZEN, THRE ER A BT sEt oy
M2 - FIFEfE H ERRG A i BT S RO
sETEFITIEAGE -
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T {F & B

TECHNICIAN LEVEL (Continued)

TRk ()

211

Merchandiser

EFRIER

Assists in the negotiation with buyers and
preparation of quotations. Handles buyers’
production orders and samples. Follows up
buyers’ orders including liaising with other
departments on the quality requirements of
buyers and tracking the progress of production
to ensure prompt shipment.

AN S = R ek R i (A AR - e B P YA
Fen ] B - RAEF FRTH - LR B AL
FImR &8 A B & 5 B ol B RO BOR R R A AR o
FELIMEOR S P T BRE IRI () 2 -

212

Compliance Supervisor

RO &

Ensures vendor understanding and completes
compliance with the company’s code of vendor
conduct and all local laws and regulations.
Regularly visits the factories to inspect for
compliance to ensure that they have developed,
implemented and maintained proper personnel
policies, procedures and factory condition.
Establishes system/ procedure to elicit honest
feedback about factory condition from workers
and other non-management groups.
Establishes and maintains positive relationships
with appropriate local religious, labour, political
and business leaders through  sharing
information and giving advice. Provides
assessments, analyses and forecasts of local,
political, cultural, environmental and economic
conditions.

TifE e P48 Py R I PR AT 5 R P it PR
AHEFRRIE - 2 EI TR E - TERET
FErTE AT EHET  HET IR EE A FE
BUR ~ R R LAEERER - STOLHIE A2 0 R
LR TRIFEHE N LS TFREER -2
BEECOE RSO EAHARRE - 55T
BUG ke i SR LG SR BT (5 - At
BUG ~ 3UE ~ Bk ~ OB IEIUET TRV - A
FOFEHL -
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T {F & B

TECHNICIAN LEVEL (Continued)

TRk ()

213

Marketing/ Sales Officer

5, EREL

Assists the marketing/ sales manager in
soliciting business, preparing marketing plans
and other promotional activities; monitors
market situations and reflects customer changing
requirements to management.

AT E R IR A > BT A
sTEIAOES) BB TIHERE - M RE SR
KHVEAL -

CRAFTSMAN LEVEL T

301

Section Leader

M /TEET

Assumes  responsibility  for  supervising
production work, instructs on standard working
methods, checks and corrects faulty products
and supervises the cleaning work under the
direction of production supervisor in one or
more sections of a weaving mill.
EAEEHE EEEIHEE T BB SIS R
P AR A © FEEARNIEE TIEX
T BN AR E i & B TIGHE R T
{E

302

Textile Mechanic

AR T

Undertakes erection, setting, maintenance,
overhauling, converting and repairing of
machinery, and bench fitting work etc. under the
direction of the maintenance supervisor in one
or more sections.

TEEEEHE IR EUHEE T JEEETA
AR 25 ~ 1088 ~ g ~ P > e~ (B EE
J S TAF -

304

Electrician/
Electronics Craftsman

R BT

Undertakes electrical wiring work, installation,
maintenance and repair of electrical fittings and
motors electronics devices and equipment under
the direction of the electrical technician or the
person in charge of electrical work.
TEERKNIT G EREI KA TR R LIER
FEARE T » BRI - L5 78 BHE
REEE S CEENE  ETEE ML
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I
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i A

Job Description
T {F & B

CRAFTSMAN LEVEL (Continued)

gk (8

306 | Boiler Mechanic Operates, cleans and maintains steam boiler(s)
and fuel tank(s) under the direction of the
maintenance supervisor or person in charge of
boiler maintenance work.

Sl T EEEEHE /freHI & B R EiER
FERRET  #80F - B - JFRERIREHE
SIS -

307 | Sizing Machine Leader Supervises and directs the work of preparing
sizing mixtures, creeling warps beams, threading
up, leasing, doffing and gaiting sized beams,
cleaning, repairing breaks etc. during
processing.

i R ARV HERE T BT - A - BAKEh - R
BE ~ 514~ &8 Tauh -~ TER - RERIETIAE T
{F e

308 | Warp/ Rope Yarn Dyeing Supervises and directs the work of the warp/

Machine Leader rope dyeing machines to dye yarns produced.
Assumes responsibility for preparing dyeing
solutions and chemicals.

P& dik G bR EEPA MR R TR e e T
{E > WHCHE I LA -

309 | Pattern Preparer Prepares patterns according to given designs
under the direction of pattern design supervisor.

AR TESYREGTEHEIEE T  @S8YIEE -

310 | Colour Matcher Prescribes a recipe and uses certain dyestuffs to
prepare a dyed or printed sample until it matches
the colour of the given sample.

L Esy = BT - FFEER R B E % - A8
e (BB E @A) Kk -
321 | Winding Machine Leader Assumes  responsibility  for  supervising

&b TR

production work, instructs on standard work
methods, checks and corrects faulty products
and supervises cleaning work in the winding
section.

AERESRONEETIE faEARIVEEE T
TEJ7%  dE S TE AR E & B RE

TR -

309
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T {F & B

OPERATIVE LEVEL

HE IR

406

Winding Machine Tender

W& R RERE T

Operates and cleans winding machines, removes
full packages and replaces with empty cones,
knots broken ends. Sweeps floor under and
adjacent to winding machines.

R E&E N ~ A420H ~ TR - BEH - JEREEEITK
Je E AT -

409

Warping Machine Tender

R T

Operates a warping machine to produce proper
and predetermined warper’s beams including
knotting broken ends, creeling cones and doffing
beams. Cleans the machines, cone creels and
floor under and adjacent to the machine.

PRI RR AR DU 2E BT 4K BFE RIS 35T
SAR b o TR R R AR AP - B R B

1%~ DA R AT it -

411

Baling/
Bundling Machine Tender

TR //NER{EE T

Operates and cleans baling/ bundling press;
seams gunny cloth; weighs and marks bundles.

R ROAORAT A IVEDHE © G655 - B R I
5 -

413

Sizing Machine Tender

FEOTREERET

Assists the sizing machine leader in operating
and cleaning sizing machine, including
preparing size mixings, creeling warpers beams,
threading up, leasing, gaiting up and doffing
fully sized beams, repairing broken ends etc.

T BN AR A HRAH RAFE ROB R ARAO I - BFG
B O~ G140~ &8 REKH - ARTE SRR
By~ PRI T AF -

414

Warp/ Rope Yarn Dyeing
Machine Tender

Tife /RS T

Assists the warp/rope yarn dyeing machine
leader in operating the yarn dyeing machines.
Carries out yarn dyeing operations including
dissolving dyestuffs and chemicals and loading
them into the machines.

s MEIR IR AH R IR A4 - AT
Fe&P TR - EFRIAMIE S L8 - MACE
e/ WHIRALIHRA -
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T {F & B

OPERATIVE LEVEL (Continued)

BEL (8D

415

Drawing-in Operator

R L

Draws warp ends through drop-wires, wire
healds and reeds according to fabric patterns.

PR AT - RIS © SRR
i -

416

Beam Gaiter/ Warp Tying
Machine Operator

ZAR i R A T

Gaits the full weaver’s beams when it is finished
at the weaving looms, including oiling, setting,
and starting the weaving loom.  Operates
warp-tying machine in tying the warp from the
weaver’s beams and the warp from the weaving
looms.

TEATMEST T 25l K 22 s - HoH B ReAmt
S R RERHE Ly 1l - FRAFRETAN - BERUSATI
J2 G A& o

417

Weaver

WA, BT

Operates one or more weaving machines to
produce fabric systematically and continuously,
inspects fabrics produced and warps, pieces
broken ends, repairs minor fabric faults, replaces
faulty weft etc. Assists the foreman to check
and piece weaver’s beams for production, and
repairs faulty fabrics on looms.

ERRERATTE - A Lt g A AT S i A
T R 2840 ~ BERUERSD ~ [ERTIE - EHA IR
FEELD - i BB AR A I RE S Hr At e
LAt BRAME © [EREATIE -

418

Fabric Inspector/
Fabric Examiner

BaAti /A L

Inspects piece goods, detects and records fabric
faults and marks the position of the faults.
Cleans minor oil stain. Repairs minor fabric
faults if needed. Examines piece goods from
the mending section. Checks the fabrics for
weaving faults, repairs, records and marks any
un-repaired faults.

& CETITE S S A RIEIES  WET
1 ~ SCBR SAEED © BB EHIATE - $RHAT
WAL AFAREC R ECs: » B PRESHIURS - IR
RATE _E R A

419

Fabric Mender

e L

V

Repairs faults that have been marked in the
fabric.

fEfiAmC _E EVFAERCH RS -
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T {F & B

OPERATIVE LEVEL (Continued)

ERE AR (8D

420

Cloth Folding Machine Tender

AT (E R T

Operates the cloth folding machine. Measures
and records the yardage of pieces of cloth
produced from the weaving department/section.
ERVES AT IS0 EC Rk b BEH P 14 AT
JERSHL -

421

Carpet Maker

HEET

Uses trimming tools to raise patterns on carpet
after making. Produces a carpet in accordance
to the pre-determined patterns or design by
machine or hand.

{5 FH ] B AE B BE B2 dH 1 25 - (R
& FEaeat - e s A\ T A AN EE

429

Other Operative

HAERE T

Operative who may undertake semi-skilled work
or operate machines for production, or carry
other operative work as assigned by the
supervisor.
AR TN SR FIIE SR A A TR 5L
B A BFRIR-ERAM R TAE -

430

Recorder

ZaeH s A

Keeps all records on production and material
consumption. Takes responsibility for keeping
records of labour movement and making prompt
daily reports to the supervisor.
ORI SFUREBRER— U508k - WECE T A
REMEIY » &H A Eaekd -

UNSKILLED LEVEL FER i T

N

501

General Worker

FET

Carries out general unskilled duties such as
collecting, carrying, sorting, distributing,
weighing or packing materials, cleaning and
sweeping; lubricates and assists to operate
machines.

Vet —Aesers LIF - BFEUCEE ~ i ~ o0
T3IR B EE R TR R TR Rt as e -
A REERAE -
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IN THE TEXTILE INDUSTRY

ook E X BB B L ESRMN

KNITTING BRANCH

Bt & P M
Code
No. Job Title Job Description
ST W T fF &t ¥
TECHNOLOGIST LEVEL ¥z Emak

101

Mill Manager

B

Responsible to the general manager or equivalent;
plans, organises, directs and co-ordinates, together
with other managers and executives, all activities
including research and development, and all
resources related to production in a knitting mill.
[FERLEHEE ER A B AT - BEEATER A B2
[ESRE] - HEE - I5E R EFTH B A RIHY
TAE > EFET R -

103

Production Engineer

g (EE) TE

Responsible to the mill manager or equivalent;
plans and executes production systems for knitting
plant. Takes charge of production and manages
the production department personnel to maintain
quality and productivity and to minimise
manpower and raw material wastage in all
production processes in a knitting mill.

F R ERAB AR - RE TR ELT
AETT$  HE NS DR EmE BB
FERCR - S B RIRE RN S ER AT
ANTTRSFH
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No.

T

Job Title
B T

Job Description
T fF &t ¥

TECHNOLOGIST LEVEL (Continued)  #¢Efigk (45)

104

Maintenance Engineer

PREELE

Responsible to the mill manager or equivalent;
plans and executes maintenance systems for
knitting plant. Installs new machinery, carries
out plant modification and maintenance to meet
production requirements so as to minimise
down-time and improve production efficiency.
Maintains  workshop  facilities such  as
air-conditioning system, steam plant, water and
electrical supply and factory building, and liaises
with equipment suppliers on matters concerning
services if needed.

[ RE BN B AR RE ST AR
IRETTEE  SEEWE - LR K IRE B AL
FeEdrEde - LUK ME TR - s A4
SR LR SR R MR S TR AZE
FRERE - BE K~ B EE - EirESE
H AL RS ORAsr I -

108

Merchandising Manager

I PRI A

Keeps abreast of the up-to-date fashion and
quality requirements of the markets; plans,
approves and supervises the co-ordination and
presentation of sample and quotations, and
negotiates with buyers. Oversees and follows up
buyers’ orders, liaises with  appropriate
departments to ensure prompt shipment of
buyer’s order.

AV R B L AR A R S A E Y
oK ol ~ AR R R E R A R B AV
BRI FLIF > IEZFEEE - S e
HFETE > BRI ISS - DIHEIRE FET
FRRE MBI 2 -

109

Marketing/Sales Manager

(iR U SE

Plans, organises, directs and controls an
establishment’s marketing, sales and promotion
activities. Reviews market and sales analyses to
determine local and/or overseas market
requirements.  Contacts clients personally to
promote sales.

o] - Gk R T - B
SRAERETS) - R 175 BB LA
BETAHLR, / SGSTBIRR - B HE
B AL -
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Job Description
T fF &t ¥

TECHNOLOGIST LEVEL (Continu

ed)

Fehmgk (8

110

Product Development Manager

nl

FE nm % JEE 4 T

s

Plans, organises and controls research and
development work relating to new technical
process, new products and utilisation of different
materials to meet the market requirements.
Participates in formulating research and product
development policies.

RE] - GmBR R E IR TR ~ 2 fn B
BRIV LUBEETS TR OK - 2 BEEETHHZE JE
A SRR Y SR o

111

Compliance Manager

AE R A AE

Takes charge of the full compliance function of
the company. Responsible for developing
policies and procedures and implementing proper
practices on vendor compliance. Provides inputs
to management on long term strategic direction on
compliance issues. Keeps abreast of the global
development on aspects like human rights,
environmental standards, international standards
and alerts management on high risk areas.
Interfaces with merchandising personnel, QA
personnel, customers and suppliers for continuous
enhancement on compliance practices.
EEAMEEE LGS EANEE - B8
HETBOR KAZR - FE BHIE R BRAU & 2B Il Y
WOk - st e ZERIEYREASRES J7 8 - e E
PR R o TRESBRE ARE - BRIRITAE R
TRENROTERE - iREEHETES S
EIREAVERED - BRI A B - BRRE AR - B
F R ALER RS DMEEE IR & 2EH]
HITAE -

TECHNICIAN LEVEL

g 24k

201

Production Supervisor

—

FEEHA EEET

Responsible to the production engineer or
equivalent; takes charges of one or more
department(s)/ section(s) for production according
to the schedule. Manages the personnel of the
department/ section to maintain quality and
productivity.

R () FESERAEAT 5 RIEAE
ERRR - BRI EETLIE - EHEEFHY
BT DAGRFFE S E 2R SR ERCR -
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T fF &t ¥

TECHNICIAN LEVEL (Continued)

et & sk (E)

205

Quiality Control Supervisor/
Laboratory Supervisor

o' B YEHEEEReEE

Responsible to the quality control engineer or
equivalent; controls the product quality in all
stages of knitting processing and maintains the
quality standard of the products according to test
results. Manages and directs the work of the
subordinates. Takes charge of laboratory testing
and development work including testing of textile
materials if needed.

BB AR S EAR A BT ¢ AR -
PEHIB RS A EEENELEER » WEHK
FE MBI IME  LEFAEFHBEEAEN R
TAF - EFESGSYRETIRE -

208

Maintenance Supervisor

EEEHE IrEdl

Responsible to the maintenance engineer or
equivalent. Takes charge of all maintenance,
machine erection and conversion work in the
knitting factory. Manages and directs the work
of subordinates in the maintenance section and
assists production section in the changing of fabric
designs, structures and patterns.

F iR EEE EHR A B AT - BE SR
AR IRE IR -~ fResZedeilnlls  BHEK
HE TBIIIE - whBEE (FE) 8 FiX
@YEcat ~ SERAGE -

210

Pattern Design Supervisor

SEGTEHEA

Responsible to the production engineer or
equivalent; creates designs and analyses patterns,
including the use of CAD system. Manages and
directs personnel of the pattern design section.
s () PSR ANBAE S &Etk
riTiEl % - EEE SRS E B R EEAL
FRaETE P I TIEAR -
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T fF &t ¥

TECHNICIAN LEVEL (Continued)

R ak (8

211

Merchandiser

EFREER

Assists in the negotiation with buyers and
preparation of quotations. Handles buyers’
production orders and samples. Follows up
buyers’ orders including liaising with other
departments on the quality requirements of buyers
and tracking the progress of production to ensure
prompt shipment.

T B LR R sk R (E I T - IR F Y4
FER B RERME o BB FET R o AR B A
PGS A R 5 o Y oK R PR A M
DAREGRE 8T B AR (AN 2K -

212

Compliance Supervisor

AR RN 2

Ensures vendor understanding and completes
compliance with the company’s code of vendor
conduct and all local laws and regulations.
Regularly visits the factories to inspect for
compliance to ensure that they have developed,
implemented and maintained proper personnel
policies, procedures and factory condition.
Establishes system/procedure to elicit honest
feedback about factory condition from workers
and other non-management groups. Establishes
and maintains positive relationships  with
appropriate local religious, labour, political and
business leaders through sharing information and
giving advice. Provides assessments, analyses
and forecasts of local, political, cultural,
environmental and economic conditions.

it O (L 7 P B I PR AT S P PR R 2B AR
HUERBIEOE o ERREI TR - WEORRBOTE
FrERERITTEGIET ~ TR A E I N E
R~ R R LAFEREE - STILHIE 12 - U EE
BTRIFEHE AN LU TFRENER - &8
Eil B RATR - BIAMAERISE L - 5L~ X
V8 R s SRR R LA SR B AFRA (R o AR EL
a8~ b~ Bk EORESOET TR ~ oA
FECHT -
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T
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T fF &t ¥

TECHNICIAN LEVEL (Continued)

R ak (8

213

Marketing/ Sales Officer

(iR SR

Assists the marketing/ sales manager in soliciting
business, preparing marketing plans and other
promotional activities; monitors market situations
and reflects customer changing requirements to
management.

B, E R R A R - BE T HERS
sTEIEH)  BERTIHERE - MG NEE SR
KHVEAL -

CRAFTSMAN LEVEL

FCLER

301

Section Leader

M /FEET

Assumes responsibility for supervising production
work, instructs on standard working methods,
checks and corrects faulty products and supervises
the cleaning work under the direction of the
production supervisor in one or more sections of a
knitting mill.

FAEEHE EEEIEET BB
HFINIVAE TR © F5EARAIEETIEE -
e EW SRR E S - BETEIERL
f -

303

Knitting Mechanic

ST T

Undertakes  erection, setting, maintenance,
overhauling, converting, repairing of machinery
and changing of fabric designs for production
under the direction of the maintenance supervisor
in a knitting mill.

TEEEEHE PRSI ET - NEHERmN
B S - B - R - PR E B
B~ W RO e EFLAE -

304

Electrician

&
o
%
a

Undertakes electrical wiring work, installation,
maintenance and repair of electrical fittings and
motors under the direction of the maintenance
supervisor or the person in charge of electrical
work.

TEHEBEHE (IreH B EER LI E
ETRET » BEESR - LK R BEER
BB N EERE TR -
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T
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B T
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T fF &t ¥

CRAFTSMAN LEVEL (Continued)

RTEh (8D

321

Winding Machine Leader

B TR

Assumes responsibility for supervising production
work, instructs on standard work methods, checks
and corrects faulty products and supervises
cleaning work in the winding section.

BEREESONAEETIF  f5EHMEET
{EJ772 &N BIEA RNV E S - BERE

TR

OPERATIVE LEVEL

HRETER

406

Winding Machine Tender

BT REE T

Operates and cleans cone winding machines,
removes full packages and replaces with empty
cones and knots broken ends. Sweeps floor
under and adjacent to winding machines.

ERIRGE I ~ A420A RS - B - JERE T
K BT -

418

Fabric Inspector

Bt L

Inspects piece goods, detects fabric faults and
marks the positions of the faults. Cleans minor
oil stains.  Repairs minor fabric faults if needed.
TSRS ATE - ARG F RS0 R AT 8%
TEBRESRORS o NEERSHEARAT C _HBIE
Bk o

419

Fabric Mender

fEA T

W

Repairs faults that have been marked in the
fabrics.

fEfAR E £ E/FARRCHIIEERS -

422

Knitting Machine Tender

PHARR(EE T

Operates one or more knitting machines, mends
broken ends and replaces broken knitting elements
such as needles, and sinkers, cleans the machines
etc.

PRIESTEE © BEEEeD - F IR AR a0 as
gt~ DR 5 ERE -

429

Other Operative

HAERET

Operative who may undertake semi-skilled work
or operate machines for production, or carry other
operative work as assigned by the supervisor.
LR TR SR FI I A TAF - B¢
B A BfEIk-ERir i TAF -
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T fF &t ¥

OPERATIVE LEVEL (Continued)

BETSR (8D

430

Recorder

HaLH UEEE

Keeps all records on production and material
consumption. Takes responsibility for keeping
records of labour movement and making prompt
daily reports to his/her supervisor.

IRfEA E R FURPEFE — U508k - IEcsk TA
RENER - BH R RS -

UNSKILLED LEVEL

FEHn T &R

501

General Worker

Carries out general unskilled duties such as
collecting, carrying, sorting, distributing,
weighing or packing materials, cleaning and
sweeping; lubricates and assists to operate
machines.

VEE— s LA - ErhUe s ~ Mo ~ o
J1IR ~ WEEE B TR RATIE RS
A BIERTE -

320




Appendix 3(d)

15 3(d)
Questionnaire Explanatory Note (Appendix C1)
s ERMEE (T8RN —)
JOB DESCRIPTIONS FOR PRINCIPAL JOBS
IN THE TEXTILE INDUSTRY
@k Sk £ % L F W
FINISHING BRANCH
g % P9 B
Cl\?ge Job Title Job Description
ﬁ% W T fF 3
TECHNOLOGIST LEVEL FrEMak
101 | Mill Manager Responsible to the general manager or
equivalent; plans, organises, directs and
co-ordinates, together with other managers and
executives, all activities including research and
development and all resources related to
production in a dyeing, printing and finishing
mill.
[ [ERAEHEC AR AN B AT BLEMTHA &L
[ESRE] - 4HA - 155 R REFTA B EEA R
HITAE > BFEMTTT RS -
103 | Production Manager Responsible to mill manager or equivalent; plans

and executes production systems for dyeing,
printing and finishing plant. Takes charge of
production and manages the production
department personnel to maintain quality and
productivity and to minimise manpower and raw
material wastage in all production processes in a
dyeing, printing and finishing mill.

A R E T [FI R A BB T ) RE(BE TN RS
FARVAEE T8t B NE > DAbRFF A E 2R 8
AERCR - IR RRERN S EERERFT
RATT R JFH -
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Aot

Job Title
i A

Job Description
T {F & BH

TECHNOLOGIST LEVEL (Continu

ed) Il (81

104

Maintenance Manager

PR &L

Responsible to the mill manager or equivalent;
plans and executes maintenance systems for
dyeing, printing and finishing plant. Installs
new machinery, carries out plant modification
and maintenance to meet  production
requirements so as to minimise down-time and
improve production efficiency. Maintains
workshop facilities such as air-conditioning
system, steam plant, water and electrical supply
and factory building, and liaises with equipment
suppliers on matters concerning services if
needed.

FR RS ERABEE  RESEITILEN R
ORETTEE © BB - B IR BB AT
DARC & A ER R » ORI TR - fEed
FESER 3 AR SR R SRR N & P A > 40
ZERAIET - B - K B EE - IIRE
B H B R ORASF IR -

105

Technical Manager

(IS

Responsible to the mill manager or equivalent;
plans and directs procedures to conform to
specified standards. Takes charge of laboratory
testing and development work and advises on
quality control standards/ specifications for raw
materials and finished products.

FR RS ERAEBER  EIRERRE - RE
M ER I EERRF AR - B
e R 3l AR » W ROR BB e i Y i £

=7
HEER -
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Aot

Job Title
i A

Job Description

T fF 3% ¥

TECHNOLOGIST LEVEL (Continu

ed) Il (81

106 | Department/ Section Head Responsible to the production manager/ technical
(Winding, Grey Cloth, Scouring | manager/ maintenance managers or equivalent;
and Bleaching, Pattern Design/ | manages and supervises the production or work
Engraving/ Screen Making, and personnel in the respective department/
Dyeing, Printing, Finishing, section in the dyeing, printing and finishing
Inspecting/ Packaging/ Make-up, | factory in accordance with production plan.
Quality Control, Laboratory and
Electrical/ Mechanical)

HFEE [F] AR RO A E AT~ RigaEE - PR gE
(&b fa1 ~ JFAT ):/7T< C | ERABEE  BRAERR > BB NEE
fefkaeat MER] B4 FLENEE RN A RSP IRy A4 2 R NS TAF -

@~ EAE - B %ﬁi%‘ﬁ/@%—i

/e~ a8~ BB ERS

fRp)

108 | Merchandising Manager Keeps abreast of the up-to-date fashion and
quality requirements of the markets; plans,
approves and supervises the co-ordination and
presentation of sample and quotations, and
negotiates with buyers. Oversees and follows
up buyers’ orders, liaises with appropriate
departments to ensure prompt shipment of
buyer’s order.

(§ fpsiEad (e NEEY] Eé? B 2 B e m) i 5 amE
HYEEK - SRl ~ AR R B B hn B R B (B Y
A& KA E LIE - B FREEE - i3 s
fiﬁiﬁﬂ ’Iﬁ,ﬁiﬁl%%ﬁwﬁﬂﬁ & o LIEpRE
& | B RE AR 4
110 | Product Development Manager | Plans, organises and controls research and

0

FE mm 5 JEE 4 T

=

development work relating to new technical
process, new products and utilisation of different
materials to meet the market requirements.
Participates in formulating research and product
development policies.

R~ dmPE S E TR H LR ~ M an B
BRI LUBIET 5K - 2B R E
fm Y SR o
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Aot
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i A

Job Description
T fF & BA

TECHNOLOGIST LEVEL (Continu

ed) Il (81

111

Compliance Manager

AR % A

Takes charge of the full compliance function of
the company. Responsible for developing
policies and procedures and implementing proper
practices on vendor compliance.  Provides
inputs to management on long term strategic
direction on compliance issues. Keeps abreast
of the global development on aspects like human
rights, environmental standards, international
standards and alerts management on high risk
areas. Interfaces with merchandising personnel,
QA personnel, customers and suppliers for
continuous  enhancement on  compliance
practices.

ZERREEELTESHMERINER - BT
HIETBER KARFE » HE BLIE s PR S 2B I
oL - B E RN RIIRIE T8 - M EHE
ROLE R, - THERBE ARE - BRIREAE R B
AR ORI - AR E T B T E R S
[EIRERVERE - BRI AR - BRIREAR ~ B
B AL ER R A AE - DUERE ST & 4EH]
HYTAE -

TECHNICIAN LEVEL

s 2k

204

Production Supervisor

(Winding, Grey Cloth, Scouring
and Bleaching, Dyeing, Print
Pasting, Printing, Finishing,
Garment Washing and Dyeing,
Pattern Design/ Engraving/
Screen Making, or/ and
Inspecting/ Packaging/ Make-up)

g () Ht

(#8&D /&7~ JFAE ~ B
Gyt~ BOBE - EOFE - BB S R
WA, ~ feiEast RiER] H
EE VA VST

Responsible to the department/ section head of
respective department/ section or equivalent;
takes charge of the package winding, grey cloth,
scouring and bleaching, dyeing, print pasting,
printing, finishing, garment washing and dyeing,
pattern design/ engraving/ screen making or/ and
inspecting/ packaging/ make up department(s)/
section(s) for production according to the
schedule. Manages the personnel of the
department/ section to maintain quality and
productivity.

[FTEEFT EES LA BE T IR ER
Fr > AR BT~ FAT - R -~ 4 i
#E~ EITE ~ BEH gy ~ fERERET MR
/BB R AT A R Bl PR A A
TAE s EEEFINE T DR ESERENE
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T fF & BA

TECHNICIAN LEVEL (Continued)

T EEk (8

205

Quality Control Supervisor/
Laboratory Supervisor

o' B YEHEEEReEE

Responsible to the department/ section head of
respective department/ section or equivalent;
controls the product quality in all stages of
dyeing and finishing processing and maintains
the quality standard of the products according to
test results. Manages and directs the work of
the subordinates. Takes charge of laboratory
testing and development work including testing
of textile materials if needed.

FAREFT FEE AN BAE  IREEERLS
R PR S A EBENESER - WE
B GHE MBIV LR I A R B 5E
W ELF » AiESGSYRETIRE -

208

Maintenance Supervisor

EEEHE IrEdl

Responsible to the maintenance manager or
equivalent; takes charge of all maintenance,
machine erection and conversion work in dyeing,
printing and finishing factory. Manages and
directs the work of the subordinates.
FfREAEHE FR A B BT BB IR
PRI IRE TIF - tesZe e iids - 1E
B R R MBI LAE -

209

Maintenance Supervisor
(Electrical/ Electronics)

EEEHE IrEdl
(BERET)

Responsible to the department/ section head of
respective department/ section or equivalent;
takes charge of the electrical installation and
maintenance work as well as the electronic
devices and equipment in the dyeing, printing
and finishing factory. Manages and directs the
work of the subordinates.

ARSI EAEE RN B AT HE(TFLEI%
AT AR - BFRLEE ~ #8F - fRE R
HE R A B HE TR E e E - IEH
JAE MBI IAE -
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T fF & BA

TECHNICIAN LEVEL (Continued)

T EEk (8

211

Merchandiser

EFHRIEER

Assists in the negotiation with buyers and
preparation of quotations.  Handles buyers’
production orders and samples. Follows up
buyers’ orders including liaising with other
departments on the quality requirements of
buyers and tracking the progress of production to
ensure prompt shipment.

rABh L% F R s R R E Y L AF - paHe PRy A
Fen | BRI - BRAEF FRTE > SR B A
M 48 7 R 2 = 36 v B O 0K R R A A 2
FELIMEPRE P T BRAE I 2 -

212

Compliance Supervisor

ARSI B

Ensures vendor understanding and completes
compliance with the company’s code of vendor
conduct and all local laws and regulations.
Regularly visits the factories to inspect for
compliance to ensure that they have developed,
implemented and maintained proper personnel
policies, procedures and factory condition.
Establishes system/ procedure to elicit honest
feedback about factory condition from workers
and other non-management groups. Establishes
and maintains positive relationships with
appropriate local religious, labour, political and
business leaders through sharing information and
giving advice. Provides assessments, analyses
and forecasts of local, political, -cultural,
environmental and economic conditions.

fife O (1 e i A B Sl PR DU 5 AR g PR S AU A
AHERIIECE - EIRE TRK A - FECRIECT
FERFEZERIFEFIET ~ #HETTAIMERF A E AR
BUR ~ Ry R LAFERET - STILHIE Fefy - IR
EETRIFEEE AW TIFERENER - &
HERCE RAOR > BAHAR S~ 551
BUG B SRR L 4R B AF R (% - mEAH
BUG ~ b~ BOR ~ SOREUEI TR ~ ot
FOTECH] -
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Aot

Job Title
i A

Job Description
T {F & BH

CRAFTSMAN LEVEL FTEk

302

Textile Mechanic

SRR T

Undertakes erection, setting, maintenance,
overhauling, converting and repairing of
machinery, and bench fitting work under the
direction of the maintenance supervisor in a
dyeing, printing and finishing mill.
TEAEEETL R /PR HITTEE T - BN
TR HIRERR A ~ R ~ R ~ PR~ R
B R g TAF -

304

Electrician

&
o
o
a

Undertakes electrical wiring work, installation,
maintenance and repairing of electrical fittings
and motors under the direction of the
maintenance supervisor (electrical) or the person
in charge of electrical work in a dyeing, printing
and finishing mill.

FEAEEET A/ Iredil (FR) BEHEER
TARRIFESRE T - EEAEIEERR IR RESR -
2~ ORE - [BHEREE NEEEE TR

306

Boiler Mechanic

SR L

Operates, cleans and maintains steam boiler(s)
and fuel tank(s) under the direction of
maintenance supervisor or the person in charge
of boiler maintenance work in a dyeing, printing
and finishing mill.

TEEBEHE (reH A TR EREN
TEFRET - #8F - B - BERIREZHI%E
TR H B SOHAR

310

Colour Matcher

Ly =|

Prescribes a recipe and uses certain dyestuffs to
prepare a dyed or printed sample until it matches
the colour of the given sample.

BEHECTT - TR B k% - FRE
¥ (RPEHEE e ErT) ik -

311

Singeing/ Scouring and
Bleaching Machine Leader

BT R

Assumes responsibility for the running of the
singeing/ scouring and bleaching machine and
allocating work to operatives.

BT ORI EE K s N R E T
HITAF -
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T fF & BA

CRAFTSMAN LEVEL (Continued)

&R ()

312 | Mercerizing Machine Leader Assumes responsibility for the running of the
mercerizing machine and allocating work to
operatives.

S RS BRSOV EE K o BOE N R E T TR -

313 | Dyeing Machine Leader Assumes responsibility for the running of the
dyeing machine and allocating work to
operatives.

A Eat SRR SRRV EE N o BOE N R E T TR -

314 | Printing Machine Leader Assumes responsibility for the running of the
printing machine and allocating work to
operatives.

EITERAH & SR IO K oy BoRs N ERE LAY TAF -

315 | Calendering Machine Leader Assumes responsibility for the running of the
calendering machine and allocating work to
operatives.

FLEH R BRHED RV K oy BOR R E LAY TAE -

316 | Stentering Machine Leader Assumes responsibility for the running of the
stentering machine and allocating work to
operatives.

SR BRI R BEH A EE R o EC s T R L
HYTAE -

317 | Pre-shrinking Machine Leader Assumes responsibility for the running of the
pre-shrinking machine and allocating work to
operatives.

“A7KiRaH BRI K oy BoE N ERE TR TAE -

318 | Open Width Washing Assumes responsibility for the running of the

Machine Leader open width washing machine and allocating
work to operatives.
M KA & B PR e KAy S R o o8 T 1R E DAY
TAE -
319 | Raising/ Shearing/ Emerising Assumes responsibility for the running of the

Machine Leader

e 518 EEHER

raising/ shearing/ emerising machine and

allocating work to operatives.
BEINE 518 EERAEE T
$EEE T TAE -
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T {F & BH

CRAFTSMAN LEVEL (Continued)

&R ()

320

Inspection and Make-up
Section Leader

D GTER

Assumes  responsibility  for  supervising
production work, instructs on standard methods,
checks and corrects faulty products and
supervises the cleaning work in the section of the
dyeing, printing and finishing.

BB AL ENELERF IRV AR 2E TAF  $5E A RARVARAE
TAEJT% » el EA R Em - BEET
SHE R AR -

321

Winding Machine Leader

B TR

Assumes  responsibility  for  supervising
production work, instructs on standard work
methods, checks and corrects faulty products and
supervises the cleaning work in the winding
section.

BEEEAE A E TE - 55 ARRVEEE L
TEI7E » B IEA IR E m - BE R
THER -

322

Screen Maker

FUAER T

Undertakes screen making work including
application of laser technology.  Assumes
responsibility for the maintenance, storage and
repairs of screens, including flat and rotary.
PTRAEHY TR - BFE{E B LT - I
BERE - I R EE A E S TE -

323

Chemical Tester

gst3=

Undertakes laboratory testing work under the
direction of the laboratory supervisor.

FEALEREIIIEE T » BETEERIE -

324

Garment Washing and Dyeing
Machine Leader

pRA AR

Assumes responsibility for the running of the
garment washing and dyeing machine and
allocating work to operatives.

BRI AR K o B T R E T
TAE -

OPERATIVE LEVEL

HRELER

406

Winding Machine Tender

W& ETRERE T

Operates and cleans the winding machines,
removes full packages and replaces with empty
cones and knots broken ends. Sweeps floor
under and adjacent to winding machines.
HE RO RRE T (4840) 1% %F - L LS
B I - fEBRE T (580 PRI
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T fF & BA

OPERATIVE LEVEL (Continued)

BETAR (8D

418 | Fabric Inspector Inspects grey and finished fabrics in according
with quality standards laid down by the
company.

Lz PN ERRE A A E AR - AR AT R i A
HERE -

423 | Preparatory Machine Tender Operates the preparatory machine, such as
(Singeing/ Scouring/ Bleaching/ | singeing, scouring, bleaching or mercerising
Mercerising) machines etc.

AR PR (E HE T ERIERIR BN - AIREEAE - B SR
(BT HEA /400 | B -

424 | Dyeing Machine Tender Operates any type of dyeing machines, carries
out dyeing operations including dissolving
dyestuffs and chemicals and loading them into
the machines.

e fREHE T PR — MR A O - BT RO TS
fge et AL EE i R E A ZL B -

425 | Printing Machine Tender Operates the printing equipment or the printing
machine (flat or rotary) to print designs on
fabrics.

FIFEHE R T ERIRENTCaR A B ENA A% (HEIR a4 ) - R4
YIE L% -
426 | Finishing Machine Tender Operates any type of finishing machines (e.g.

(Calendering/ Raising/ Shearing/
Emerising/ Stentering/
Pre-shrinking/ Washing/
Garment Washing and Dyeing/
Drying)

R E R T

€ VEiCEVE-LESVE . =<V
LR HEK K R
WA 1EEz )

calandering/  raising/  shearing/
stentering/  pre-shrinking/  washing/
washing and dyeing/ drying).

emerising/
garment

S (SRR G SERE =2 A G LIV o [C L
BIER L ER K KRR
s WEEZ) -
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OPERATIVE LEVEL (Continued)

BETS (8D

427

Recipe and Print Paste Preparer

FRRERBCHE R

Weighs out dyestuffs and chemicals from a given
formula or prepares the print paste according to
the prescriptions for production uses, including
uses of auto-colour kitchen, to be used on the
dyeing and finishing machines.

BC TR & - PR TR ek R b8 in - =K
BURCENAE - IS ER F EREECIE S S DAL
@ FIfE R BT E 2 -

428

Electronic Data Processor

BRHER

Operates computers and related equipment.
Enters production data to machine plant and
processes information printouts and records.
ERRER RS A RRa i - AR B A B 2
&t BUE B ERIERER sk -

429

Other Operative

HAERET

Operative who may undertake semi-skilled work
or operate machines for production, or carry
other operative work as assigned by the
supervisor.

VBT R TR SR F IR B AR A T AF - B¢
HEH A BfRREROT T TAF -

430

Recorder

Hack A

Keeps all records on production and material
consumption. Takes responsibility for keeping
records of labour movement and making prompt
daily reports to the supervisor.

BEE— VA E - FREHRE R T e s
¥ " HE ERERE -

UNSKILLED LEVEL FEFR T T A&

501

General Worker

Carries out general unskilled duties such as
collecting, carrying, sorting, distributing,
weighing or packing materials. Cleans, sweeps,
lubricates and assists to operate machines.
B TIE - BFmUgE - fiE - 08 -
I3~ B EE B TR R TR A I
A HBIERLE -
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ff% 3(d)
Questionnaire Explanatory Note (Appendix C1)
FHERMEE (TREN—)
JOB DESCRIPTIONS FOR PRINCIPAL JOBS
IN THE TEXTILE INDUSTRY
o4k E E E B OB L (F W
NON-WOVEN BRANCH
e T
Ch?ge Job Title Job Description
. N ST/ Az-/\ E
o L T fF 5 B
ECHNOLOGIST LEVEL R Emak
101 | Mill Manager Responsible to the general manager or
equivalent; plans, organises, directs and
co-ordinates, together with other managers and
executives, all activities including research and
development, and all resources related to
production in a non-woven mill.
[ M ARACH Y Bk N B AR BIHM TR A & 38
[EIRE] - 4HA - F5 5 AR E P A BLRLT A Ry
TAF > BFEMTE RS -
102 | Department Engineer Responsible to mill manager or equivalent;

TR TH &

plans, organises, directs and co-ordinates, in
liaison with other sections/ departments, all
activities related to the efficient and economic
use of resources for production in a non-woven
mill.

RS ERABER  BLEAMEFIEE - R
# B 5 B R R IETE - (i
HIREN A EER A IR T & S8 84 -

332




Code
No.
i

Job Title
i

Job Description
T fF &t ¥

T

ECHNOLOGIST LEVEL (Continued)  $%fifigf (%)

103

Production Engineer

() £iE

Responsible to the department engineer or
equivalent; plans and executes production
systems for non-woven plant. Takes charge of
production, manages and directs the production
department personnel to maintain quality and
productivity and to minimise manpower and raw
material wastage in all production processes in a
non-woven mill.

0] TAZRT, TR LR A BET  SREEEH
{TimarEir I A E T T SHE NE - DIORFTE
o R B ERCR IR R RIRERN &4
EEREFEFT N B 50k

104

Maintenance Engineer

PR FE

Responsible to the department engineer or
equivalent; plans and executes maintenance
systems for non-woven plant. Installs new
machinery, carries out plant modification and
maintenance to meet production requirements so
as to minimise down-time and improve
production efficiency.  Maintains workshop
facilities such as air-conditioning system, steam
plant, water and electrical supply and factory
building, and liaises with equipment suppliers
on matters concerning services if needed.

] TAZAT THRE FAAN BB RE SR
TGO E TS SEEM - (MR e
AR G A EFRE - DUREIME T
[ - PRE AR AERCR § TR SR R 4 BN
TR » A122 REHED - ks~ K & BE S
Rt PR s S A e ORI -

105

Quality Control Engineer

Responsible to the mill manager or equivalent;
plans and directs procedures to conform to
specified standards. Takes charge of laboratory
testing and development work and advises on
quality control standards/ specifications for raw
materials and finished products.

R A BB MR EALE - SR
FIEESAWEEHE 2 8EE R -
WH5E R e AR » A R R s iy B 1R
R -
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I

Job Title
i A

Job Description

T fF &% ™

TECHNOLOGIST LEVEL (Continued) FEmak (48)

106

Shift Engineer

i (4E) P

Responsible to the production engineer or
equivalent; manages and supervises the
production and personnel in the non-woven mill
in one shift in accordance with production plan.
) (A7) TR ERABEET  EidE
FERE P » B T R e (R R PN ey R A
Fe NETAE -

108

Merchandising Manager

BT PR

Keeps abreast of the up-to-date product and
quality requirements of the markets; plans,
approves and supervises the co-ordination and
presentation of sample and quotations, and
negotiates with buyers. Oversees and follows
up buyers’ orders, liaises with appropriate
departments to ensure prompt shipment of
buyer’s order.

AN V) R B L an i [ K TS e

YRR - SR~ A R B B o S L (Y

Fo& R sc F LAE - WEE FRG sk - 4858 M

i P ’Iﬁﬁiﬁ%‘%ﬁwﬁﬁ% & LUERE
& | BRRE (2

109

Marketing/ Sales Manager

(IR ¢ LS

Plans, organises, directs and controls an
establishment’s marketing, sales and promotion
activities. Reviews market and sales analyses
to determine local and/or overseas market
requirements. Contacts clients personally to
promote sales.

el - 414 R R -
SRR EE) o W TS RO R D)
BT AR SRR R - B
B > LIHEREETS, -

110

Product Development Manager

T mmt A

Plans, organises and controls research and
development work relating to new technical
process, new products and utilisation of different
materials to meet the market requirements.
Participates in formulating research and product
development policies.

KA G R %JI%’%EA%EIF? 7 7 i B2
BIEI LUBEE T 575 0K - S BLREE TR fosE
i FEE N SRH -
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T {F & B

TECHNOLOGIST LEVEL (Continued)

Fehmghk ()

112

Quality Assurance Manager

an'E PR L

Takes charge of the QA function of the
company. Responsible  for  designing,
implementing and managing an effective and
efficient operational QA system. Keep abreast
of the global development on aspects like 1SO,
continuous improvement, international standards
and regulations.
HEEAMBEEELLE RENEE - AER
5T~ TR E B — (A SO S BRI B
PRES ZHE o T i BRI B AR LA 4TET
FHEDE  BISEEEN RPN S fE -

ECHNICIAN LEVEL Feitr 24k

201

Production Supervisor

FEEHE EEENT

Responsible to the shift engineer or equivalent;
takes charge of the department/ section for
production  according to the schedule.
Manages the personnel of the department/
section to maintain quality and productivity.
R (A ) BHEEC RSN B AR 5 (kIR
R BRAENLE  EEEMNE T
DACRFFE B 2R SRR

205

Quality Control Supervisor/
Laboratory Supervisor

o' SEHTE BRI

Responsible to the quality control engineer or
equivalent; controls the product quality in all
stages of processing and maintains the quality
standard of the products according to test
results. Manages and directs the work of the
subordinates.  Takes charge of laboratory
testing and development work including testing
of materials if needed.

[ anE EES R A B ST S RIEERGE R
PEFIBLRFT &4 R ELE R WEH K
FE B LI DEFAEABBE RN E
TAE > EFEEYIRETRE -
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Code
No.
i

Job Title
i

Job Description
T fF & W

TECHNICIAN LEVEL (Continued)

T =gk ()

208

Maintenance Supervisor

HEEHE IREFT

Responsible to the maintenance engineer or
equivalent; takes charges of all maintenance,
machine erection and conversion work in one or
more sections. Manages and directs the work
of the subordinates.

FfReE AR ERA BB T BEEMINRTA
PRI OB LA - Ies 3SR » WE LK
HE T B ILIE -

210

Pattern Design Supervisor

SYRGTEHEA

Responsible to the production engineer or
equivalent; creates designs and analyses
patterns, including the use of CAD system.
Manages and directs personnel of the pattern
design section.

R () PR ERABBRE S SGETR
AT ISR RGBT AL
BeEGTEFr I TIEA G -

211

EFRER

Merchandiser

Assists in the negotiation with buyers and
preparation of quotations. Handles buyers’
production orders and samples. Follows up
buyers’ orders including liaising with other
departments on the quality requirements of
buyers and tracking the progress of production
to ensure prompt shipment.

T BhBLRE = sk S R (BT AR - pR B P YA
FEs | B R - BRAER P ET B A Ah B A
P 4& A B 2 35 i B A BEOR R PR A AR
[ LAnEOR 2 P E T BRREARHA (T 48 -

213

Marketing/ Sales Officer

5, EREL

Assists the marketing/ sales manager in
soliciting business, preparing marketing plans
and other promotional activities; monitors
market situations and reflects customer changing
requirements to management.

AN i), B S PR A X T T
SHEIREE) BTSRRI ST
R -

336




Code
No.
i

Job Title
i

Job Description
T fF & W

TECHNICIAN LEVEL (Continued)

T =gk ()

214

i

A E REE A

Quality Assurance Supervisor

Responsible to the QA manager or equivalent.
Assists in the design and takes charge of the
effective implementation of the QA system.

o) i E PRE A B AR AN B BT WIEGT I
BEWEREREHE T -

CRAFTSMAN LEVEL

LR

302

Textile Mechanic

SRR

Undertakes erection, setting, maintenance,
overhauling, converting and repairing of
machinery, and bench fitting work etc. under the
direction of the maintenance supervisor in one
or more sections.

TEMEEEHE R/ IreHITEE T BTN
AR 25 ~ 0B ~ (g ~ PR~ e (B EE
RS TAR

304

Electrician/
Electronics Craftsman

BERR T ETHT

Undertakes electrical wiring work, installation,
maintenance and repair of electrical fittings and
motors electronics devices and equipment under
the direction of the electrical technician or the
person in charge of electrical work.
EERIME ERENNEEER TN
FERE D  EERR - 25 78  BHE
RACE KEE - BTEEE K HELE -

306

Boiler Mechanic

KT T

Operates, cleans and maintains steam boiler(s)
and fuel tank(s) under the direction of
maintenance supervisor or person in charge of
boiler maintenance work.

EEEBEHE (e E BT IRERIEN
FEARET » BF - B BERIRENE K
JHIAE o

309

Pattern Preparer

FLRL

Prepares patterns according to given designs
under the direction of pattern design supervisor.

FESPRGTEHERIRE T GESVEE -
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Code
No.

Aot

Job Title
i A

Job Description
T fF &t BH

CRAFTSMAN LEVEL (Continued)

RIE ()

310

Colour Matcher

[iWEENS

Prescribes a recipe and uses certain dyestuffs to
prepare a dyed or printed sample until it matches
the colour of the given sample.

BT - AR Lt B e Y k- A8
e (RIEEE =) Mk -

OPERATIVE LEVEL

BETER

411

Tender

IR /NVERE(EE T

Baling/ Bundling Machine

Operates and cleans baling/ bundling press.

IRIERORRITR /N -

418

Fabric Inspector/
Fabric Examiner

Bt /R 5RAT L

Inspects piece goods, detects and records fabric
faults and marks the position of the faults.
Cleans minor oil stain. Repairs minor fabric
faults if needed. Examines piece goods from
the mending section. Checks the fabrics for
faults, repairs, records and marks any
un-repaired faults.

A B I E 2 & A TRIEIEES » W T
FE ~ S08k RATRD  eBRBlplavAn e » HiAm
WAL AFAREC KBS, 5 TERRESHIUH)S - MBI E
AT E AR -

421

Carpet Maker

HEET

Uses trimming tools to raise patterns on carpet
after making. Produces a carpet in accordance
to the pre-determined patterns or design by
machine or hand.

{SE ) EAE BB B A2 M R 28 - fHR
& Zaest - At s A\ A A B

429

Other Operative

HAER(E T

Operative who may undertake semi-skilled work
or operate machines for production, or carry
other operative work as assigned by the
supervisor.

AT TR SR F AL 2R A A TR 5L
HEHE A BIRIR-FEROrtE TAF -

430

Recorder

HacH A

Keeps all records on production and material
consumption. Takes responsibility for keeping
records of labour movement and making prompt
daily reports to the supervisor.

ORI SFUREBRER— U508k - WECEk LA
MENEN - BFH E B8RS -
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Code
No.
i

Job Title
i

Job Description
T fF & W

UNSKILLED LEVEL

N

501

General Worker

FET

Carries out general unskilled duties such as
collecting, carrying, sorting, distributing,
weighing or packing materials, cleaning and
sweeping; lubricates and assists to operate
machines.

VBt — Ao L - EREEE ~ R - 0
T3IR -~ BEEE ~ R TR R TR Rt es e -
A REERE -
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A ERMEE (RN )

JOB DESCRIPTIONS FOR PRINCIPAL JOBS
IN THE CLOTHING INDUSTRY

BREEERG L {EsR W

Code
No.

& 5k

Job Title
T 1E 3 7l

Job Description
T &5 B

TECHNOLOGIST LEVEL

QIR

141 | Production Manager Plans, organises, directs and controls all aspects of
production, including the co-ordination of associated
areas to ensure the most effective and economical
means of production.

FELHE (BE) Rl k- fEE R ETRIEE TR SHELE &
fE MR TIE - LIRS EAEESRE TG
KORIR AL -

142 | Quality Manager Plans, organises, directs and controls quality control
procedures in all stages of production to ensure
incoming materials and products comply with
required standards and specifications.

mr S ACHE KA~ dmPk ~ FEERE I T S PR AR E R
H TAEREST » DARECR ARGV R B B i & & AT
NHUREAE R AL

143 | Fashion Designer Creates designs for clothing products, harmonising
aesthetic considerations with technical, merchandising
and costing requirements.

iR pel] IS IR Allaeat R 2R Rl S Rt ~ $AiEs R R R
ARHIFEK -
144 | Merchandising Manager Keeps abreast of the up-to-date fashion and quality

IR

requirements of the markets; plans, approves and
supervises the co-ordination and presentation of
sample and quotations, and negotiates with buyers.
Oversees and follows up buyers’ orders, liaises with
appropriate departments to ensure prompt shipment of
buyer’s order.

NEE V) B < e m e i 5 B 7R
Ko SRE -~ A S ETE R B F B E YA & R
RETAE - B R - i MmEE FETE
B REE R4S - DARECRE P BT B AR BN 2 -
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Code
No.

& 5

Job Title
T AE 31 Al

Job Description
T {F &1 B

TECHNOLOGIST LEVEL (Contin

ued) Fehmghk ()

145

Industrial Engineer

TELAZAD

Plans and directs engineering/management services
programmes associated to production including plant
layouts, work study, time study, utilisation of
resources to ensure optimum production efficiency.
Executes plants and machinery repairs, adjustments
and modifications to meet changing requirements.
RE| B AR LR BB TE > &
FEREIRE ~ A TR RBER5E ~ EIRER > A
R SR ENER © MU TR E M B ZEE
B R AE U DA FE R S B FR K -

146

Product Development
Manager

T mmat A

Plans, organises and controls research and
development work relating to new technical process,
new products and utilisation of different materials to
meet the market requirements.  Participates in
formulating research and product development
policies.

REN ~ R R E TR R L ~ i on Bl ] 208
PRt LUEIE 555 0K © SRR ZE RZE fndg fEr
R -

147

Marketing/Sales Manager

(L ¢ L

Plans, organises, directs and controls an
establishment’s marketing, sales and promotion
activities. Reviews market and sales analyses to
determine local and/or overseas market requirements.
Contacts clients personally to promote sales.

TRE ~ 4HAR - EE RS IR TS B
e EEN - fsT s fOE SR k] - DUEET A
Ko/ BOBSNTIGINER K - FH S B Pl - DR
BT ©
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Code

No Job Title

Job Description
T {F &1 B

TECHNOLOGIST LEVEL (Contin

ued) Fehmghk ()

148 | Compliance Manager

A% A

Takes charge of the full compliance function of the
company. Responsible for developing policies and
procedures and implementing proper practices on
vendor compliance. Provides inputs to management
on long term strategic direction on compliance issues.
Keeps abreast of the global development on aspects
like human rights, environmental standards,
international standards and alerts management on high
risk areas. Interfaces with merchandising personnel,
QA personnel, customers and suppliers for continuous
enhancement on compliance practices.
HEEMEESTESHERINER - BAEHET
BUR FAZF? - HUE BLIER PRIV S22 RIRIIE0E - 5
FEREANRISRIETT$ - mEEEREER - T
il BT NRE ~ BRORITEAE S PR AR i i 38 e
THEREE T B o M AR ERE - BRI A
B~ HBREREAR - B REERESEEE - DUE
BN E LRI IIE -

TECHNICIAN LEVEL

R B8k

241 | Production Department
Supervisor

AEEdE (L)

In charge of the production department, plans and
controls production efficiently and assists in
production schedule and work study.

BN - DIARUTEARE BSR4 E - Wik
AR R SO T TARRHSE -

242 | Production Section
Supervisor

AEAEHA (HE)

In charge of a section in the production department,
including directing preparation work prior to
production, controlling production quality and
allocation of work to each machine.

EREA AN —/INH - BT E A ERT AR L
1 Bl ESE R IRAE -

243 Production Co-ordinator /

Production Planner

LEGER

Assists in  production  co-ordination, prepares
production schedule, compares new orders with old
orders and recommends machinery and ancillary
equipment to be used for production.
B ER & TIF - B EETHIR - thishes
B R A A P B B SO B e ff
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Code
No.

Job Title
T AE 31 Al

Job Description
T {F &1 B

TECHNICIAN LEVEL (Continued

)

T Egk (81

244

Pattern Maker

WiESGT R

Designs and makes patterns for various parts of and
whole garments.

st S A BRI R R LS B A A -

245

Pattern Grading/
Marker Making Supervisor

ke A E T B

In charge of the pattern grading/ marker making room.
Devises grading rules and marker making
requirements. Trains and retrains new and existing
pattern graders and marker makers in new techniques.
Grades full ranges of different sizes of patterns.
EHERURE AR BRI AR K - Fl
SR B L R e BB IURE R AR B T R R i
o BEEE -

246

Quality Control Technician

an' B ZEH T B

Controls quality of incoming materials, work in
progress and finished products, and advises quality
requirements. Supervises quality control/inspection
personnel for inspecting the quality of products at all
stages of processing and maintaining the quality
standards and specifications of finished products.
EHIARHEEROR ~ A2t Y P B DUR AR A
F o WL B RRKEEER - EEmEEH eE
N B DA e i T & P R e 8 DR
i B R SRR SRS o

247

Merchandiser

EHRIEE

Assists in the negotiation with buyers and preparation
of quotations. Handles buyers’ production orders
and samples. Follows up buyers’ orders including
liaising with other departments on the quality
requirements of buyers and tracking the progress of
production to ensure prompt shipment.

T BhELR P s ek R (BT LA - R P A ERT
R - BRIER FETH - S B AR T RsE A
BE % P E Y EOR SR E A S - DU RE
& TELRE I -
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Code
No.

& 5

Job Title
T AE 31 Al

Job Description
T {F &1 B

TECHNICIAN LEVEL (Continued

)

T Egk (81

248

Fashion/
Sample Co-ordinator

R BRI sE B

Co-ordinates sample production, interprets fashion
designers’ sketches and buyers’ requirements; devises
sample making standards and recommends the
machinery and attachments to be used. Liaises with
other departments for patterns, raw materials and
accessories for the production of new samples.
GBI A E TAE > BRI SR TR 4 [ S R
HYRE K 5 B B I R By RRAS I s FH BB 8 R
b - SRARERTEEEIARER ~ R ~ BORIEELARE
il

249

Knitting Technician

PR R

Designs and writes knitting instructions according to
drawings, specifications, designs or ideas for hand and
power operated knitting machine operators.

fRIRAEE ~ A%~ St s EEGET - BERS T IF
st o DAL T B B R E S A AR TS 2 Y -

250

CAD Technician

iSRG TR &

In charge of the CAD department, prepares
instructions for computerised knitting machines by
using the CAD system.

B REM BN EE T - B EGET &
HellE TR E S HEEENS B BhE AR E A -

252

Industrial Engineering
Technician

TR R

In charge of the maintenance/ engineering section,
supervises all installation, maintenance, and
conversion  work. Implements  engineering
development programmes and performs technical
tasks.

EYEAEE TR EERTA LS - B Rk
HILIF - BT L2 et E NS LRt T -

253

Garment Washing Technician

AR SRR &

Responsible to the department/ section head of
respective department/ section or equivalent; takes
charge of the garment washing department/ section for
production and quality control according to the
production plan and the specification requirements of
finished products. Manages the personnel of the
department/ section to maintain productivity and
quality.

[EFrEE T EE S LR A BB T R ERE A
RIS BOR B R R JE/KERFT - B AT &
T > DAPRFFE A R K8 -
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Code
No.

& 5

Job Title
T AE 31 Al

Job Description
T {F &1 B

TECHNICIAN LEVEL (Continued) iitgsk (8)

254

Compliance Supervisor

AR 2

Ensures vendor understanding and completes
compliance with the company’s code of vendor
conduct and all local laws and regulations. Regularly
visits the factories to inspect for compliance to ensure
that they have developed, implemented and maintained
proper personnel policies, procedures and factory
condition.  Establishes system/procedure to elicit
honest feedback about factory condition from workers
and other non-management groups. Establishes and
maintains positive relationships with appropriate local
religious, labour, political and business leaders through
sharing information and giving advice. Provides
assessments, analyses and forecasts of local, political,
cultural, environmental and economic conditions.

T P (L P B R A PR A S AR A R R RS iR
RIEIECE » IR TR - MR ERF Bl
JTHEHET ~ TR EE N ABBER - P kT
TEIREL - STOLHIE efy - WA TR IFEHEA
EETFRENVER - BRENERSOM - EA
HARHSTEE ~ 251~ BUB KSR E 1L 4 B
SRR - BEAHIBUS ~ SXb ~ BROR ~ OB R IUENT
s~ AR -

255

Marketing/ Sales Officer

5, BRI

Assists the marketing/ sales manager in soliciting
business, preparing marketing plans and other
promotional activities; monitors market situations and
reflects customer changing requirements to
management.

BT, IR A T e
ROEE): B R - RS P RRIEL -

CRAFTSMAN LEVEL

Tk

341

Clothing Machine Mechanic

BRI T

Installs, converts, overhauls, maintains, repairs,
designs and makes attachments for sewing machinery.

EER R s 208 ~ U~ KB~ IR ~ (B3
s T RIS PR 0 -

345




Code

No. Job Iitle Job Desgr\iption
P T A A1 T {F &1 B
CRAFTSMAN LEVEL (Continued) gk (48)

342 | Knitting Machine Mechanic | Installs, converts, overhauls, maintains, repairs,
designs and makes attachments for knitting
machinery.

SHE R T SRS HRIRITZEHE - Bt - KIE - (7 B3 - 3%
st RBEIT A AF -

343 | Pattern Grader/ According to size specifications, produces full range

Marker Maker of different sizes of patterns from master patterns,
designs marker lays for production orders.

JBUkR R & PR RS ARS - RIS R A B & A A B R N RS HY
QBk - RIBET B - aaT bk E DAL AR -

344 | Computer Pattern Grader/ Inputs grading rules, marker making requirements and

Marker Maker sizes data. Operates a computer to grade full ranges
of different sizes of patterns from master patterns and
designs marker lays for production orders.

BRI TR E i NBUEERAS - FERIFR SR RS &R - #RIEE NS
BURTEAEIR/ NS - (RIFETE - satHbR
[ DAL A 7 -

345 | Clothing Operator Instructor | Trains trainees for one or more jobs at operative level.
Retrains and provides further training for existing
operatives in new and existing skills.

HRIEEE 3[RV F TARAVE R THEE— T T TAE - &
B S R S m) BB i Y i sl 4 - EEE
1B REE

346 | Sample Maker Cuts, sews, assembles, finishes and presses different

iyt

types of clothing by hand tools and machines
according to customers requirements, production
samples, manufacturing specifications and patterns.
Interprets work sketches and suggests making-up
methods for production.

fRIgZ FE0OR ~ AR - BUGHYRIAS AR -
F LA EE - B4 - HE - BB &
FCAEER AR/ ST - B AR 2R AR
WA EEE A F S -

346




Code
No.

& 5

Job Title
T AE 31 Al

Job Description
T {F &1 B

CRAFTSMAN LEVEL (Continued)

&R ()

347

Quality Control Inspector

o B R E B

According to quality control specifications, carries out
control/inspection programmes, and prepares quality
control reports and charts.

PRI A EFERIRAS - BT E S R E TR -
il o B P R S A B % -

348

Repairing Craftsman
(Knitted Products)

AR L (S8R

Carries out major clothing repairing/ mending work at
a high skill standard.  Reconstructs the whole
substandard clothing according to the quality
specifications. Recuts or crochets damaged clothing
parts. Mends by hand defective parts in knitted
fabrics and knitwears.

PUS T THELTEAREHY £ BMEA, @ T AF - AR9Rn
BRI - ERTRUS ARG E - SHEEMHTIEEY
Hh e

349

Repairing Craftsman
(Woven Products)

AR B L (RRERY)

Carries out major clothing repairing/ mending work at
a high skill standard.  Reconstructs the whole
substandard clothing according to the quality
specifications. Recuts or crochets damaged clothing
parts.

DA T LT AR E M AR - RIBmER
& ERTPUS R R E - fHEE SRR,
E o

350

Knitwear/ Sample Knitter

EARY) R REIET T

Assists in writing of knitting instructions according to
size specifications. Produces full range of different
size of patterns from master patterns and supervises
the production of knitwear samples.

P I RHEHRS - RS ST TR - IRIRIFEA
WLE > AR AN RS 2 $HB A B SRR )
E3i

351

Garment Washing Leader

Responsible for the running of garment washing and
drying machines and allocating work to operatives.

RACHK AR B AR KA A K oy B N R LAY A -
OPERATIVE LEVEL PRAE T8
441 | Inspection Operative Inspects materials, fabrics, garment parts and

s T

garments for fault and quality.

fR Bt~ Akt~ RS B e AR AYIRER K it

347




Code
No.

& 5

Job Title
T AE 31 Al

Job Description
T {F &1 B

OPERATIVE LEVEL (Continued)

EEETA (8)

442 | Cutter/ Cuts cloth into parts of garments by hand or machine
Cutting Room Operative from the market lay plan. Spreads cloth into layers
to facilitate cutting and undertakes other duties such

as die cutting, bundling, ticketing, etc.

FHEIT IR LT IFATTIEHL B I LU RS - (58 A BT B e ik
HRalse AT e sk B IR e 25 800y - WAE At T
> Bl ERSET (W) > ALER ST TEREFET
ix

443 | Sewing Machine Operator Operates a lockstitch and special purpose sewing
machine for sewing the component parts of garments.

BT A PR R R AR AR AR SRS AR G

444 | Knitting Machine Operator Operates hand or power knitting machines to produce
knitted panels and parts.

PHageaR T BRE T BB - SBIARE S ER 0 -

445 | Linking Machine Operator Links knitted panels and parts by means of a linking
machine.

T R R S SR e R A -

446 | Hand Stitcher Stitches by hand garment/ knitwear parts and
trimmings.

i T DAFHREERREE  $HREASER ) - Bok AT -

447 | Garment Washing Operative | Operates garment washing machines for unfinished
garments and knitwear according to the prescribed
washing recipes.

AR E L KR EHYIEAREC T R E AR A Ry R R B
AR FIALAE K LAY TAF -

449 | Presser Presses clothing parts by hand iron or pressing
machine.

ST (38 B BB IR S RSB 0 B

450 | Other Operative Operative who may undertake semi-skilled work of a
garment repairer and utility operator or any other
operative work as assigned by the supervisor.

HAth /T EEEMXE (AR ZIEREL (WE/

TRIRAL ) S E B BeEIRAT-Fafrte TE -

348




Code

No Job Title Job Description
' S I 5 H
\Z\ﬁ%ﬁ I{?*E:}DJJ IA{/EDRH
UNSKILLED LEVEL FERT T AR
541 | General Worker Unskilled workers who may undertake the work of a

FET

trimmer, a cone winder, a packer, a floor helper or a
cleaner, etc.

EAEEIGRIA T ~ 12T - BT - TIHHREEUER
T2 JER it TAF -
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AERMEE (RN =)

JOB DESCRIPTIONS FOR PRINCIPAL JOBS
IN THE FUR, HANDBAG AND FOOTWEAR INDUSTRIES

FPE s FAR R BB E HI A TAFESH W

Code
No.
i

Job Title
iy

Job Description
TAREH

TECHNOLOGIST LEVEL

IR

145

Industrial Engineer

LETRZAN

Plans and directs engineering/ management services
programmes associated to production including plant
layouts, work study, time study, utilisation of resources
to ensure optimum production efficiency. Executes
plants and machinery repairs, adjustments and
modifications to meet changing requirements.

RE| I ERAFERRMN TR EHEREGE > &
HERUBME - TIETARERWE - BEIFEM - 2L
SRS A ERCR - PUTHF e E M B ZHE
B R AETLLAET S FHYFE K -

161

Production Manager

A FEALH

Plans, organises, directs and controls all aspects of
production, including the co-ordination of associated
areas to ensure the most effective and economical
means of production.

WRE -~ RHE - TR B SIRAE TF - GEEM
HREJTHAT R - DIEREER &S R ERCR AT &
KA -

162

Merchandising Manager

TR PR

Keeps abreast of the up-to-date fashion and quality
requirements of the markets; plans, approves and
supervises the co-ordination and presentation of
sample and quotations, and negotiates with buyers.
Oversees and follows up buyers’ orders, liaises with
appropriate departments to ensure prompt shipment of
buyers’ order.

& V) o R A 2 U 1] R T S e E YRR
K SRE ~ s KB R B R B (AT & AR
LELR > EZ PR - SiE R BEE FETH

B REERF R4 - DAREORS 5 T B A fREA (4 -

350




Code
No.

Aot

Job Title
i g

Job Description

TAERRHA

TECHNOLOGIST LEVEL (Continued)

FeRmgh (8

163

Marketing/ Sales Manager

IRV —¢ s

Plans, organises, directs and controls an
establishment’s marketing, sales and promotion
activities. Reviews market and sales analyses to
determine local and/or overseas market requirements.
Contacts clients personally to promote sales.

TRE ~ GHAE B E IR R TS - ERE
YERDEE) o fsT s RE R I E R - DI T A,
B/ BUBINTIGHITR K - S BIE PR - DR
FETS -

164

Shoe Designer

BRI

Creates designs for shoe products, harmonising
aesthetic considerations with technical, merchandising
and costing requirements.

ISR R AIEE TR - R E Rl ~ s S Bl
REAHYFE K »

165

Handbag Designer

FAZEE T

Creates designs for handbag products, harmonising
aesthetic considerations with technical, merchandising
and costing requirements.

DISEERY R AlEGET T2 - Rk &Rl - s 3l
TERCARRYFE K -

166

Product Development
Manager

B A

Plans, organises and controls research and
development work relating to new technical process,
new products and utilisation of different materials to
meet the market requirements.  Participates in
formulating research and product development
policies.

RE -~ GRBERETRIRA R L ~ B mBLE S
Vit UBIETT 5/ K - S BT ZE S andg
TR -

351




Code
No.

Aot

Job Title
i g

Job Description
TAFa5EH

TECHNOLOGIST LEVEL (Continued)

FeRmgh (8

167

Compliance Manager

E AL

Takes charge of the full compliance function of the
company. Responsible for developing policies and
procedures and implementing proper practices on
vendor compliance. Provides inputs to management
on long term strategic direction on compliance issues.
Keeps abreast of the global development on aspects
like human rights, environmental standards,
international standards and alerts management on high
risk areas. Interfaces with merchandising personnel,
QA personnel, customers and suppliers for continuous
enhancement on compliance practices.

HE AR E LTS SHEERINET - 8FEHET
BURKAZF? » B L IEps SR & 4 RIROE - 5L
e RIIRIE TSt > EHEREER - T
fr bR AHRE ~ BR ORISR R PR AR o S e -
AR R E B e T E A ) R PR AR A - BERIE A
B~ BRIGEAR - B R EEREEE - DUE
BT E LA TAE -

168

Quality Manager

Plans, organises, directs and controls quality control
procedures in all stages of production to ensure
incoming materials and products comply with required
standards and specifications.

wREl ~ gRik - TREERIAE T H SRR EE
FITAEREST » DARECR AR FORE B B i F & & A ET
NHIREAE KA

169

Fashion Designer

iS Gl

Creates designs for clothing products, harmonising
aesthetic considerations with technical, merchandising
and costing requirements.
PISERAY R ARG T IR S Rl & Rl ~ SHES R B ERRL
ARIER -

TECHNICIAN LEVEL

T 2k

242

Production Section
Supervisor

fEHEHE (HE)

In charge of a section in the production department,
including directing preparation work prior to
production, controlling production quality and
allocation of work to each machine.
EREAEESPIN—/NE - SRS ERIRERE L
E - B4 B R IR LAF -
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Code

No. Job\Ti}tIe Job Desgr\iption
\Zﬁ%ﬂ% Hxﬁﬂﬁﬁi Iﬁ; aREUﬂ
TECHNICIAN LEVEL (Continued) gk (&)
243 | Production Co-ordinator / Assists in  production co-ordination, prepares
Production Planner production schedule, compares new orders with old
orders and recommends machinery and ancillary
equipment to be used for production.
FEGER B EERE LIF - w4 E PRI - CElgEEsT
B0 R A A P FH AR 25 S B i
261 | Production Department In charge of the production department, plans and
Supervisor controls production efficiently and assists in
production schedule and work study.
FEEEE EREEED - AR ERE REHARE - W)
Sk FEAR e RO T TAERSE -

262 | Pattern Maker Prepares patterns for use as guides in cutting parts of
footwears/ handbags or in preparation of cutting dies;
prepares different kinds of samples and gives technical
advice.

BEsET A BUSHEEE - (F Rl BT RS a0 - SfE R
JIE (WT]) ByRAg - SUES I - WAFRatE
o

263 | Merchandiser Co-ordinates samples and prepares quotations.
Follows up buyers’ orders and contacts clients to
promote sales.

EIERIES BEFmEFEEENI S TFE - WRHEE PG
B B PIREFE LI HEBE RS -
264 | Quality Control Technician | Controls quality of incoming materials, work in

B PEHIT &

progress and finished products, and advises quality
requirements. Supervises quality control/ inspection
personnel for inspecting the quality of products at all
stages of processing and maintaining the quality
standards and specifications of finished products.
EHATRHERORE ~ AR TP B R DR AR Y i
H o Wt B FROKIEHER - BELEES eE
N = WX e =t e aR S ety = N R T
it B SRR KA
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Code
No.

Aot

Job Title
i g

Job Description
TAFa5EH

TECHNICIAN LEVEL (Continued) iite4k (8)

265

Cost Estimator

ASTEE

Estimates costs of products and prepares quotations.
Calculates raw materials and accessories consumption
and analyses production costs according to samples.
Liaises with buyers, the Sales Department and
Production Department on cost estimates.

et Al A e B R - AR - SRR R
FofF P T AR A A » WU R peAS (G (55 B
HR - S A EE RS -

266

Compliance Supervisor

RIS B

Ensures vendor understanding and completes
compliance with the company’s code of vendor
conduct and all local laws and regulations. Regularly
visits the factories to inspect for compliance to ensure
that they have developed, implemented and maintained
proper personnel policies, procedures and factory
condition.  Establishes system/ procedure to elicit
honest feedback about factory condition from workers
and other non-management groups. Establishes and
maintains positive relationships with appropriate local
religious, labour, political and business leaders through
sharing information and giving advice. Provides
assessments, analyses and forecasts of local, political,
cultural, environmental and economic conditions.

it e (A8 e P A I PR T AR PRI R IR A |
AL © BRI TR E - FECRBOTAERT 2 Al
JHERIET ~ HEITRIAERF S Y ABBUR ~ B T
TERRET - BIOLHIE T2y > WER T RIFEHEE A
W TEREVER - BEEHE RN » A
WARASRA - 51~ BUG KRB ILI AR B
SRR o BUAHLEBUG ~ SUE ~ BROR ~ SOBIEILHETT
s~ AR TECH] -

267

Marketing/ Sales Officer

(L ¢ Eax

Assists the marketing/ sales manager in soliciting
business, preparing marketing plans and other
promotional activities; monitors market situations and
reflects customer changing requirements to
management.

BT B R EEIAE R BRI BT E
KGR BRTISERE > MR FEORHYEE -
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Code
No.

Aot

Job Title
i g

Job Description
TAFa5EH

TECHNICIAN LEVEL (Continued)

TRk ()

268

Master Furrier

FZERMT 2

Adapts, styles, cuts, makes resets, alters, remodels and
repairs fur garment.  Plans and supervises the
production and utilisation of fur materials.

R R PREER R IRRL > ARIRARAREEET - TR AR
HeBlS o TR - B0 B R o SR
FAGET Y A E SR -

CRAFTSMAN LEVEL R T4k

361 | Foreman Supervises and directs the work of operatives in a
production section.

BT B E e E R AR R E TAY TAE -

362 | Maintenance Mechanic Installs, converts, overhauls, maintains and repairs
machinery including sewing and related machinery.

PPN T LS UE ~ R - IR EHEDEHKES - Bt
H R AR RE -
363 | Shoe Maker/ Cuts, sews, lasts, assembles and repairs different kinds
Make-Through Craftsman of footwears by hand tools and machines according to
customer requirements.
BEIT BT R E PR AT TR EE] - =4 - T
HE REREAEME -
364 | Handbag Maker/ Cuts, sews and assembles different kinds of handbags
Make-Through Craftsman by hand tools and machines according to customer
requirements.
TS RO T RBREFERK > HFTHERESEE - HE S
BT -

365 | Quality Control Inspector According to quality control specifications, carries out
control/inspection programmes, and prepares quality
control reports and charts.

B PR E B PRI B PR - BT an B e St & TAE - I
Al o B P R S A B -
366 | Furrier Cuts, makes, alters and repairs fur garments by

FERT (ZFE)

applying principles of fur garment construction and
styling.

FEF B R e R AU R B S A~ B8 ~ B
EMT R IR -
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Code

No. Job‘Ti,:[Ie Job Desgr\iption
\Zﬁ%ﬂ% Hxﬁﬂﬁﬁi Iﬁ; aREUﬂ
CRAFTSMAN LEVEL (Continued) ek (48)

367 | Fur Tailor/ Finisher Assembles fur shells with linings. Alters and repairs
fur garments by hand or sewing machine.

R g/ PR T BRTBNREINRE S Rk EETIE - AT
B MBI -

368 | Fur Sorter Assorts fur skins into single-garment bundles
according to shading, colour, sizes, patter lustre,
texture and density of fur.

73 R RIBERZBAE ~ R5F ~ e B SRR

SR TOR -

OPERATIVE LEVEL

HE IR

441 | Inspection Operative Inspects materials, fabrics, garment parts and garments

for fault and quality.
fad T T EYIE A RSB ) S AR R an'E

448 | Fur Sewing Operator Sews cut fur pelts and those pelts with repaired small
holes into strips and then sew the fur strips into
garment parts.

PR AT JEFH Rz B e SR PR - $E D) B A/ 7 i
B EBRGET - BeCEHEBNER/NE - 115
BRRTHEEBRRA -

450 | Other Operative Operative who may undertake semi-skilled work of a
garment repairer and utility operator or any other
operative work as assigned by the supervisor.

HA#RF T BEEMRE (Shdli#) - ZIRERFEL (U8 TR
PRl BCHEREA BFEIRAY-FRAMGETAF -

461 | Leather/ Laminate Preparer | Operates machine to finish/laminate leather, fabrics or

fibre boards.
RSt T A T HRUErR s DURRERRE & R ~ AAetediaE (PRIE)
R -
462 | Cutter/ Cuts materials according to patterns by hand tools or
Cutting Room Operative by power press machine (clicker).
Eo s M (D PAF T BB FE R - IR IRk -
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Code

No Job Title

Job Description
TAFa5EH

OPERATIVE LEVEL (Continued)

HEISR (8D

463 | Skiving/ Folding Worker Cuts out bits round the edge of the upper to make it
thinner so as to facilitate folding and sewing, or
operates folding machine to fold and press
precemented edges of shoe parts together.

R TR T R R VA RO VAT - (EHIE0HE - DUEREE KX
4Bl > SIR(EREEM - KRBT LIBEMI 0B &%
BB RS -
464 | Sewing Machine Operator Operates sewing machine(s) for sewing the component
(Footwear and Handbag) parts of footwear or handbag.
BT (BEERTL) PR ST AR B TR T -

465 | Lasting Worker Lasts and shapes forepants, waists or seat sections of
shoes by hand tools or lasting machines.

e T DIF T H R FR R RIS - SR iS4
FERTE

466 | Finishing/ Polishing Worker | Polishes footwears or handbags to smoothness and
sprays products with finishes such as wax, lacquer or
paint.

fEEfiFT L BB 5E » WAERAn B0 - Blan 3g - 5
BRI -

467 | Accessories Assembler Assembles fittings and accessories to footwears or
handbags including fasteners, metal parts, etc.

s 255 T HEPC RS TR SR 4040 ~ R ih -

468 | Other Operative (Footwear) | Operative who may undertake one or more
semi-skilled work such as sanding, insole processing,
moulding, soft-soles preparing, inspecting, etc.

HAAIRE T (SR ) B —THEETRE R TR EE - R - 15
9~ REREERUE - B -

469 | Other Operative (Handbag) | Operative who may undertake one or more

HAERE L (F7£%)

semi-skilled work such as high frequency welding,
braiding, etc.

PEE—THE IR TR S I R &  Sdi s -

UNSKILLED LEVEL

JERT T A

561

General Worker

FET

Unskilled workers who may undertake the work of a
packer, cleaner, a cementer, puncher, etc.

BEEET  FREL - BB IR - 7507816
TEIRRMTETAE -
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FFEE 3(d)

Questionnaire Explanatory Note (Appendix C4)

AHERMEE (FeRP )

JOB DESCRIPTIONS FOR PRINCIPAL JOBS

IN THE TRADING SECTOR OF THE

TEXTILE, CLOTHING, FOOTWEAR AND HANDBAG INDUSTRIES

ek e - BIARIE - BB TAREHE SR L EEH TIESR

Code

No Job Title
gﬁ %ﬁ I ,ffl:‘_: ﬁE %J

Job Description
T 1F & B

TECHNOLOGIST LEVEL

EGIEN

181 | Mill Manager/

Production Manager

Wt RS

Plans, organises, directs and controls all aspects of
production, including the co-ordination of associated
areas to ensure the most effective and economical
means of production.

R~ gmik - FREEHIAEET R SHTIE /&
fE TR EMAR TE > MRS A ECR TS
KORIRAL -

182 | Production Engineer

Ao TAZRN A E AT

Responsible to the mill manager or equivalent; plans
and executes production systems for the plant.
Takes charge of production, manages and directs the
production department personnel to maintain quality
and productivity, and to minimise manpower and raw
material wastage in all production processes.
AR ER A B AR SREEE T I E T
¢t HE T DR ELE R ERSER -
B RIRE M S R ER AT AT R -

183 | Product Development

Manager

nl

FE nm % JEE 4 T

s

Plans, organises and controls research and
development work relating to new technical process,
new products and utilisation of different materials to
meet the market requirements.  Participates in
formulating research and product development
policies.

R~ GRBF R EFIRE T LR ~ #EE an B P 28R
Pkt LUE E T35 35 0K - 2 B THH T R dn S feg iy
R -
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Code
No.

Job Title
T AE R

Job Description
T &% B

TECHNOLOGIST LEVEL (Cont

inued) Fehmak (48)

184

Merchandising Manager

BRI

Keeps abreast of the up-to-date fashion and quality
requirements of the markets; plans, approves and
supervises the co-ordination and presentation of
sample and quotations, and negotiates with buyers.
Oversees and follows up buyers’ orders, liaises with
appropriate departments to ensure prompt shipment
of buyers’ order.

NEE V) B o < B8 e k5 B AR
K RE -~ #UA R B E R B F R (BN & K2
RELE R FEEEE - 58 M & FETE
A EA BEER P THR4% - LAREPRE ST B RE I 4 -

185

Quality Manager/
Technical Manager

e P A

Plans, organises, directs and controls quality control
procedures in all stages of production to ensure
incoming materials and products comply with
required standards and specifications.

Rl gmbk - FREERIEE T AS RN EE
H TAERE T - DAREOR AR IR R 28 i 5 & PR e 1
R -

186

Marketing/ Sales Manager

IRV —¢ LS

Plans, organises, directs and controls an
establishment’s marketing, sales and promotion
activities. Reviews market and sales analyses to
determine local and/or overseas market requirements.
Contacts clients personally to promote sales.

TR - AHA B I RN TS BT
R E) - fsT 5 KR T E R DIREET A
Ko/ BRSNS K - f B B = 1 - DI

187

Fashion Designer

R

Creates designs for clothing products, harmonising
aesthetic considerations with technical,
merchandising and costing requirements.

DAY R I G et IR 26T il SRt ~ SIS KB R R
ZIN:REES

188

Shoe Designer

e 2T

K Es A T

Creates designs for shoe products, harmonising
aesthetic considerations with technical,
merchandising and costing requirements.
PSR R Al et i TR S5 ~ $HIE R BE
DEN: PR
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Code

No Job Title Job Description
. %% I A:A/\ E
\Z\ﬁ%ﬁ I{/E*E%J IA{/EDRH
TECHNOLOGIST LEVEL (Continued) FrEmak (48)

189 | Handbag Designer Creates designs for handbag products, harmonising
aesthetic considerations with technical,
merchandising and costing requirements.

TS DASEEIRY R RIEea T F8  AR &R - S5
TERAHIFE K -
190 | Compliance Manager Takes charge of the full compliance function of the

AR % A

company. Responsible for developing policies and
procedures and implementing proper practices on
vendor compliance. Provides inputs to management
on long term strategic direction on compliance issues.
Keeps abreast of the global development on aspects
like human rights, environmental standards,
international standards and alerts management on
high risk areas. Interfaces with merchandising
personnel, QA personnel, customers and suppliers for
continuous enhancement on compliance practices.
FEH IR E LA SRR EE - B FHIET
BUR KAZF? » #UE IERBR AT & 2B RIVSOE - B
FFERANRIASRIE T3 EHEREER - T
BB AR ~ BRORATEARE K BISA e R B S8 e
AEREE T ) T B 5 R A AV ER T - BRI A
B EBEREAR - BEERERESEGE  DUE
BTSRRI TE -

TECHNICIAN LEVEL

{53

fla Sk

281

Merchandiser

BRI R

Assists in the negotiation with buyers and preparation
of quotations. Handles buyers’ production orders
and samples. Follows up buyers’ orders including
liaising with other departments on the quality
requirements of buyers and tracking the progress of
production to ensure prompt shipment.

T BB = ek R R (Y LAF - i B PRy AR AR T
B R - B PET R AR A P T Res A
B8 % = i B RV BEOR R ORE A A T DU (R
& | ELAEARHAT 4 -

360




Code
No.

Job Title
T AE R

Job Description
T &% B

TECHNICIAN LEVEL (Continued)

T Egk (81

282

Quality Technician/
Technical Technician

O
O

Zﬂ@
it
=k
/ H

Controls quality of incoming materials, work in
progress and finished products and prescribes quality
standards and specifications and liaises with suppliers
on quality requirements. Supervises quality
control/inspection personnel for inspecting the
quality of products at all stages of processing and
maintaining the quality standards and specifications
of finished products. Carries out studies on the
methods and systems for upgrading quality.
BRI~ Az TR DL an Y s -
& ] i B AR KRS B ME R A A R K S an e
TR - B EIETER]fE N B e E i
P& B dnin E R ORI i B R SRR KA
1% o MR E BN AR 4 -

283

Quality Inspector

Bn
iz
1A
iz
il

Advises on the quality requirements of incoming
merchandise.  Inspects quality of products at all
stages of merchandising to maintain the quality
standards and specifications of finished products.
U S Y B BEORTR BLE R, - PRI S P BT
o BEARA  MERFRIE Y S B K AR -

284

Fashion/
Sample Co-ordinator

i

R RIHTER

H

Co-ordinates sample production, interprets fashion
designers’ sketches and buyers’ requirements; devises
sample making standards and recommends the
machinery and attachments to be used. Liaises with
other departments for patterns, raw materials and
accessories for the production of new samples.
SrEL A E TIE > BRI A T R4 B i B
HYRE K 5 e R R E A ARAR I SR T F RV RS K
B o A BEFTEEIRETARAES ~ JFORE - ok B R
il

285

Production Supervisor

In charge of the production department, plans and
controls quality and efficiency of production, and
assists in production schedule and work study.
EREEEE DA ERE ERELE R R
EERCAR » Wil BhdmiRA: R e FOErT TAFRHIT -
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Code
No.

& 5

Job Title
T AE R

Job Description
T &% B

TECHNICIAN LEVEL (Continued)

T Egk (81

286 | Pattern Maker Designs and makes patterns for various parts of and
whole garments.
ket & asca T R G BRI 26 R LA R O Y& AR -
287 | Pattern Grading/ In charge of the pattern grading/marker making room.
Marker Making Supervisor | Devises grading rules and marker making
requirements. Trains and retrains new and existing
pattern graders and marker makers in new techniques.
Grades full ranges of different sizes of patterns.
ik R E T B EHEIRUR /R - I E USRS R HPREFR K - Al
ST B R m) BB R R 2R B T R Bt sl
R o BFIEE °
288 | Knitting Technician Designs and writes knitting instructions according to
drawings, specifications, designs or ideas for hand
and power operated knitting machine operators.
PR & fRIZAEIE ~ AR - ST e G T DB st e T
st o AT B B R E S AR TS 2 Y -
289 | CAD Technician In charge of the CAD department, prepares
instructions for computerised knitting machines by
using the CAD system.
BIWORGHNE | AREEEIEERG P MR BRI
HelE TR E O HE BN B BhE AR E A -
290 | Master Furrier Adapts, styles, cuts, makes resets, alters, remodels

FEERT R

and repairs fur garment. Plans and supervises the
production and utilisation of fur materials.

B Rk iBE B R URE AR T BT R Rk
SRS - TR (B0 BRI - TR
KAGELRE - BERYIRIHIEM -

362




Code

No Job Title Job Description
. ﬂ% I A:A/\ E
\Z\ﬁ%ﬁ I{/E*E%J IA{/EDRH
TECHNICIAN LEVEL (Continued) B (&)

291

Compliance Supervisor

R B

Ensures vendor understanding and completes
compliance with the company’s code of vendor
conduct and all local laws and regulations.
Regularly visits the factories to inspect for
compliance to ensure that they have developed,
implemented and maintained proper personnel
policies, procedures and factory condition.
Establishes system/ procedure to elicit honest
feedback about factory condition from workers and
other non-management groups. Establishes and
maintains positive relationships with appropriate
local religious, labour, political and business leaders
through sharing information and giving advice.
Provides assessments, analyses and forecasts of local,
political, cultural, environmental and economic
conditions.

FifE o P4 P R ST PR DU 5 A R T 248 IR A 3
ERREICE - BRI TR > MECRI TR &2
RUTFTEHIET ~ #EITRIGERF B E RN EEUR - 2P K
TAERER - FTILHIE Hefr W B TR IFEHEE
ANEHTERGEANER - EWEHOE RO » 6
KHERHTEE - 55 T~ BUS R s S il 1L 4T
FarR (5 - SAHBUS ~ Wb ~ B]RR ~ &OKEIE
1Tkl ~ AN -

292

Marketing/ Sales Officer

iRV ¢ s

Assists the marketing/ sales manager in soliciting
business, preparing marketing plans and other
promotional activities; monitors market situations
and reflects customer changing requirements to
management.

BT, BRI A T BT R 81
FEB) 3 BRERTTREING - R R E PR
k.

CRAFTSMAN LEVEL

LR

381

Computer Pattern Grader/
Marker Maker

&
A
=
S
>
%k
Vi)
it

Inputs grading rules, marker making requirements
and sizes data. Operates a computer to grade full
ranges of different sizes of patterns from master
patterns and designs marker lays for production
orders.

i ABUEARS > ERIRR K R RS ER - PIRG4S
B TEA [/ N RIS HIAREE » HRET B st ek
fe DAL AR E
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Code

No Job Title Job Description
' g B 50 0
\Z\ﬁ%ﬁ I{/E*E%J IA{/EDRH
CRAFTSMAN LEVEL (Continued) L&k (48)
382 | Sample Maker Cuts, sews, assembles, finishes and presses different

BRI R T

types of clothing by hand tools and machines
according to customers’ requirements, production
samples, manufacturing specifications and patterns.
Interprets work sketches and suggests making-up
methods for production.

RIBE PR A b - BUSHIRASAIARES - F
FLHRMEEE - 8 - HE - BELBIBRAR
AR Adbe $HEREAK - BRI A A ST
WA R TAE R -

OPERATIVE LEVEL

BRETER

481

Sales Assistant

EEH

Assists the marketing/ sales manager or officer in
collecting marketing information, following up sales
orders and implementing marketing plans and other
promotional activities.

BN, SR BRI S & RS
ST B R TS HE T E SO hE -
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FFEE 3(d)

Questionnaire Explanatory Note (Appendix C4)

A ARMEE (R )

JOB DESCRIPTIONS FOR PRINCIPAL JOBS
IN THE SERVICING SECTOR (TEXTILE TESTING HOUSES) OF THE
TEXTILE, CLOTHING, FOOTWEAR AND HANDBAG INDUSTRIES

GrakcE - WRE - HERTRELTHEN (G EME)
F B T AFE

Code
No

Ao

Job Title
B TH

Job Description

T fF & B

TECHNOLOGIST LEVEL

GRS

171

Laboratory Director/
Assistant General Manager

SERRIMER /BRI

Responsible to the general manager or
equivalent; plans and directs laboratory policy,
operations and procedures to conform to
specified standards. Takes charge of marketing
and laboratory testing and development work.
Communicates and liaises with clients. Solves
the technical problems and handles complaints.

[AELEH B ER A BB R RE AR ER R
TAETT A ~ BIERBRER » I EHER
& BAETHHE SRR TE  BEE
ek o MR RV R o G RRERIGEST -

172

Textile Manager/
Laboratory Manager

L SR T

Responsible to laboratory director or equivalent;
takes charge of one or more groups/sections and
the laboratory testing and development work.
Manages and supervises the subordinates to carry
out daily technical operations and to handle
difficult tests.  Develops and reviews new
testing procedures and methods. Executes and
directs training programmes. Re-checks the
testing reports prepared by the subordinates.
mElERE R ER AN B AT BEE /N
JHEFY - AR ERE TR B AEE
NEELT HE Bfle TAE - W0 EEE S HYE
B S FwatiealBiE e K OTA 5 BT S
SR BT B R nabatk d -

365




Code
No

T

Job Title
i A

Job Description

T fF & B

TECHNOLOGIST LEVEL (Continued) Fehmak (48)

173

Compliance Manager

e Pl e

Takes charge of the full compliance function of
the company.  Responsible for developing
policies and procedures and implementing proper
practices on vendor compliance.  Provides
inputs to management on long term strategic
direction on compliance issues. Keeps abreast
of the global development on aspects like human
rights, environmental standards, international
standards and alerts management on high risk
areas. Interfaces with merchandising personnel,
QA personnel, customers and suppliers for
continuous  enhancement on  compliance
practices.

HEAREEELTESHEANEE - B85
HE TR SRR » #E BLErs BRAUT & 22 Ry
ok - BT E BRI RIIRIB T3 - mEHE
RMIEER - THREBRE ARE - BRIRITEAE K%
AR RORT R - IR EH R A 5 IR
EIRERVERED - BAERE AR - BRREAR -~ B
= R ER R AE - DAEEE IR & 2ER]
HITAE -

TECHNICIAN LEVEL

g 24k

271

Supervisor/

Assistant Supervisor

FE WHEE

Responsible to laboratory manager or equivalent;
takes charge one or more groups/sections for any
daily and technical operation of the testing
functions as well as development work.
Manages and supervises the work of the
subordinates in the regard of training and daily
operation. Develops and reviews new testing
procedures and methods. Checks the reports
prepared by the subordinates. Contacts and
liaises with customers for technical operations.
R EES ERA BB T BB/
FAPIHY H 8 B85 SRt MRS - DU Es T
15 EH R EE TEAvallsh e HE LIE 4
Ftgat et Bt e S 705 % N B dm iy
s 5 UG T Y A B P A -

366




Code
No.

Amok

Job Title
i A

Job Description
I /f AA/\

TECHNICIAN LEVEL (Continued)

T EEk (8

272 | Senior Engineer/ Responsible to supervisor or equivalent; conducts
Senior Textile Engineer laboratory tests and prepares reports. Assists
the supervisors in training subordinates. Carries
out research and development for the new tests
assigned by the seniors.
= CARAT AR LARET | M EER ERABAT ) ETEERLE - iR
Bl W EE @WT% s PN
IRAFTEER TAF - BT RS -

273 | Engineer/ Assistant Engineer/ Responsible to senior engineer or equivalent;
Textile Engineer/ conducts laboratory tests and prepares reports.
Assistant Textile Engineer Assists the supervisors in training subordinates.

Carries out research and development for the new
tests assigned by the seniors.
TRERm, B TAZEN, m s & LARETEC RSk NE AR 5 BT
S8k LAZET, 1 Il dmEdHE s M%E£%MT% Fy k¢
BhER &4 TR2RD NEFTZREVHaEs T » #EITIHT e -
274 | Senior Technician/ Responsible to supervisor or equivalent; conducts
Laboratory Technician laboratory  tests. Maintains all testing
equipment and tools in good condition and
reports for damage, repair and addition.
Oversees  housekeeping  routines in  the
laboratory.
= B SR & [ EESR ERABRR ) ETEERITIE &R
ﬁﬂ%%é&lﬁﬁﬁﬂﬁﬁ%%’W%éﬁ
THAHEE - FEEHENR - AfF#ES
ErE Iy 2 T0E -
275 | Technician/ Responsible to senior technician or equivalent;

Junior Laboratory Technician

T 8/ #skBRERgT &

carries out simple laboratory tests. Maintains
all testing equipment and tools in good condition
and reports for damage, repair and addition.
Maintains good housekeeping routines in the
laboratory.

EEa R Bk B NB BT TR EAYE
B T0E © RpTA SRR s e TRAREN BEHIR
A& fkss  TEARE > FEEHEGER -
AIE S RFralBRHEOR -
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Code
No

T

Job Title
i A

Job Description

T fF & B

TECHNICIAN LEVEL (Continued)

T EEk (8

276

SHESFIS

Service Maintenance Technician

Responsible to supervisor or equivalent; takes
charge of the services, maintenance and minor
repairing work. Maintains and calibrates all
testing equipment and apparatus in good and
accurate condition.

HEEEN ERABRET  AFETEHE - RE
FONRISERE © (RE R EF A sl ees - ElR
Bl BAFIRRE - DA st iR -

277

Compliance Supervisor

AR =

Ensures vendor understanding and completes
compliance with the company’s code of vendor
conduct and all local laws and regulations.
Regularly visits the factories to inspect for
compliance to ensure that they have developed,
implemented and maintained proper personnel
policies, procedures and factory condition.
Establishes system/ procedure to elicit honest
feedback about factory condition from workers
and other non-management groups. Establishes
and maintains positive relationships  with
appropriate local religious, labour, political and
business leaders through sharing information and
giving advice. Provides assessments, analyses
and forecasts of local, political, cultural,
environmental and economic conditions.
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Laboratory Assistant

Responsible to senior engineer or equivalent;
carries out simple testing and sample preparation.
Cleans and maintains all testing equipment in
good condition.
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Appendix 4

5 4
W et B4 B M AR E — B R
Textile and Clothing Courses Offered under Skills Upgrading Scheme Plus
& 5% SR TE (EF-LER Bl i
No. Course Name Teaching Hour | Course Provider
EERGET ROTRS B AT | (B ) ERESH 20 1), Q) &4
1 Foundation Certificate in Pattern Design and
Modelling Techniques for Pattern Making | (Top)
AbkaEt S i ESL | (T &) EEEE 20 1), B) &4
2 Foundation Certificate in Pattern Design and
Modelling Techniques for Pattern Making | (Bottom)
PraAmiem « A oI AR = 27.5 (1)
3 Foundation Certificate in Knitted Fabrics Principles,
Production and Analysis Techniques
Afkaeat SRR | EggE 25 (1) & ((3)
4 Foundation Certificate in Pattern Design and
Modelling Techniques for Pattern Making Il
5 HEAS R R 15 ®3)
Foundation Certificate in Fashion Trend Analysis
BRI A = E AR = 20 )
6 Foundation Certificate in Applications of Microsoft
Office Software in Garment Industry
B Ell A M hE B
Course Provider Address Telephone
(1) |BREISR JURETE RN 63 5% 2754 4802
Clothing Industry Training 63 Tai Yip Street, Kowloon Bay, Kowloon
Authority
(2) B TtEReg JUBE RSO T71-775 SR E TP A 217879967
The Federation of Hong Kong |5/e ynjon park Centre, 771-775 Nathan Road, Kowloon
and Kowloon Labour Unions
(3) | EREE K IEEERT 103-107 BEHEZAAE 1/F 10 = 3572 0644
St. James’ Settlement Room 10, 1/F, Wah On Mansion, Fuk Wa Street,
Sham Shui Po, Kowloon
(4) [EBELAFEREER AP [FRELHZ0EM 127 - 144 ST 2436 2977
HKSKH Lady MacLehose |Gk 127-144, On Tao House, Cheung On Estate,
Centre Tsing Yi, N.T.
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