2009 MANPOWER SURVEY REPORT

TEXTILE, CLOTHING, FOOTWEAR AND
HANDBAG INDUSTRIES

TEXTILE AND CLOTHING TRAINING BOARD

VOCATIONAL TRAINING COUNCIL



Vi K~ B lEER = oY

20005 * JiFHH B F

o Sl
W YUK T L



CONTENTS

=
—+
>

Executive Summary

Section
I Introduction
] Summary of Survey Findings
I Conclusions
v Recommendations
Tables

Appendices

Paragraph

1-10

11-112

21-2.19
3.1-3.40

41-4.24

Page

1-4

10-43

44 -79

80 — 88
177 - 255

256 — 353



T

Y

5 [ B & 10 lq
B R 1-10 89 — 92
il e
73— T 11-112 93-97
CI o i Ll ! 21-2.19 98- 135
91~ Fi A i 3.1-3.40 136 - 169
SV R 41-4.24 170 - 176

S 177 - 255

LS 256 — 353



Table

10.

11.
12.

13.

14.

15.
16.

17.

18.

LIST OF TABLES AND APPENDICES

Title

Manpower Statistics - Textile Industry

Manpower Statistics - Clothing Industry

Manpower Statistics - Footwear and Handbag Industries
Manpower Statistics - Trading

Manpower Statistics - Servicing

Distribution of Employees by Monthly Income Range -
Textile Industry

Distribution of Employees by Monthly Income Range -
Clothing Industry

Distribution of Employees by Monthly Income Range -
Footwear and Handbag Industries

Distribution of Employees by Monthly Income Range -
Trading

Distribution of Employees by Monthly Income Range -
Servicing

Number of Employees over Age of 50 - Textile Industry
Number of Employees over Age of 50 - Clothing Industry

Number of Employees over Age of 50 - Footwear and
Handbag Industries

Number of Employees over Age of 50 - Trading and
Servicing

Preferred Education of Employees - Textile Industry
Preferred Education of Employees - Clothing Industry

Preferred Education of Employees - Footwear and
Handbag Industries

Preferred Education of Employees - Trading

Page
177 -182
183 -186
187 — 188
189-191
192 - 193

194 - 198

199 - 201

202

203 - 204

205

206
207

208

209

210
211

212

213



Table

19.
20.
21.

22.

23.
24.
25.
26.

217.

28.
29.
30.
31.
32.
33.
34.
35.
36.
37.
38.
39.
40.

41.

Title

Preferred Education of Employees - Servicing
Preferred Training Period of Employees - Textile Industry
Preferred Training Period of Employees - Clothing Industry

Preferred Training Period of Employees -
Footwear and Handbag Industries

Preferred Training Period of Employees - Trading
Preferred Training Period of Employees - Servicing
Preferred Training Mode of Employees - Textile Industry
Preferred Training Mode of Employees - Clothing Industry

Preferred Training Mode of Employees - Footwear and
Handbag Industries

Preferred Training Mode of Employees - Trading
Preferred Training Mode of Employees - Servicing
Manpower Statistics - Spinning Branch
Manpower Statistics - Weaving Branch
Manpower Statistics - Knitting Branch
Manpower Statistics -Finishing Branch
Manpower Statistics -Non-woven Branch
Manpower Statistics - Garment Branch
Manpower Statistics - Knitwear Branch
Manpower Statistics - Fur Branch

Manpower Statistics - Footwear Branch
Manpower Statistics - Handbag Branch
Manpower Statistics - Import/Export of Footwear

Manpower Statistics - Import/Export of Fabrics

Vi

Page
214
215
216

217

218
219
220
221

222

223
224
225 — 227
228 — 230
231 - 232
233 - 235
236
237 — 239
240 — 242
243 — 244
245
246 — 247
248 — 249

250 - 251



Table

42.

43.

44,

Title

Manpower Statistics - Import/Export of Wearing Apparel

Manpower Statistics - Import/Export of Cotton, Textile
Fibre and Yarn

Manpower Statistics - Testing Services and Laboratories

Vil

Page
252 — 253

254

255



o .

TR T — WK
SRR — K
SR T — HIEE R
R R — B R
PG — 2 @R

PREESED ™ P53 ) T — s
P pAE]H 95T AR — s
PREESED ™ fuod i — SEE N = e ¥
PRESFL 53 IR — B R RE R
Pl L T — 2R
P B35 iy = A Ry S B — WK
P FI 5 5y = o sy S B — B
M F3 5 o = Ry S B — B AR
i 15 5 0 A s b B — BY L 2 T
MRENAF PSS L — R
PESAE U A — A
MRES A E S A — BUBER R
PREY A O R A — B b K
RETAE BT AL — 2 FEH
Pt B3 O B ] —
(i FA 00 [ 2 R ] — B

viii

BB
177 -182
183 - 186
187 - 188
189 -191
192 - 193
194 - 198
199 - 201

202
203 - 204
205
206
207
208
209
210
211
212
213
214
215

216



=,

=9
= e
P
P -
P =
P =
P .

e

[
& i

Ml FI o E OB ) — SRR R
P EY A E PR R R — 7 BL T
i FA 0 o 2SR ] — Y R

PN E R RS — SR

PRENI T PR RY S — AR
PREY AT ORI E — IEER R

P EY A E VR AR, — T BB

M FYdrE puR AR 0 — R

K

K

K

K

IS

K

JkE e — DT
oK B — i P A
TRE T — SRR

TR F B — T
TR — T P
VB — i PR
TR E T — SRR
Pkt grd — L R

AR ErT — BIRER
JIARFRREY — = A
VIR F T — AL IR B
PR F S — RS R
PIRRF B — AL R B
VIRF T — BT PR R U L 1R b

JERE S — 2 E

iX

e
217
218
219
220
221
222
223
224

225 - 227
228 — 230
231 - 232
233 -235
236
237 -239
240 - 242
243 - 244
245
246 — 247
248 - 249
250 - 251
252 — 253
254

255



Appendix

Title
Membership of the Textile and Clothing Training Board
Terms of Reference of the Textile and Clothing Training Board
Survey Documents
(a) Letter to Employers
(b) Questionnaire
(c) Explanatory Notes

(d) Job Descriptions

Skills Upgrading Courses

Page

256 — 258

259

261 — 262

265 — 269

270 - 276

277 -351

352 - 353



[

rd

W RS T A

SRS S TR T

i

(a)

(b)

(c)

(d)

= ESY

2 fi 4] 7

A

H

Xi

£l 8
256 — 258

260

263 — 264
265 — 269
270 - 276
277 -351

352 - 353



Executive Summary
2009 Manpower Survey Report of the
Textile, Clothing, Footwear and Handbag Industries

Introduction

The Textile and Clothing Training Board conducted a survey of the textile, clothing,
footwear and handbag industries in July/August 2009 to collect the up-to-date manpower
information. This is the sixth joint manpower survey of the textile, clothing, footwear and
handbag industries and their related trading and servicing sector.

2. The fieldwork of the survey covered 1 607 textile, clothing, footwear and handbag
establishments from the 13 703 establishments registered with the Census and Statistics
Department. The survey data from the selected establishments were scaled up statistically to
reflect the overall manpower situation of the industries.

Survey Findings

3. The survey revealed that in August 2009, a total of 13 126 employees were employed in
the manufacturing sector of the textile, clothing, footwear and handbag industries while 59 127
were employed in the trading and servicing sector of the three industries. Their distributions
by job level and by sector were as follows:

Sector Manufacturing Sector Trading and Servicing Sector

2N | nate | e it G| suvioss i

Industries Laboratories
Technologist 221 712 3 9836 44
Technician 946 2 517 20 47 744 557
Craftsman 509 727 17 206 158
Operative 2036 4272 30 582 -
Unskilled 579 537 - - -
Total 4291 8 765 70 58 368 759




4. Employers reported a total of 34 vacancies in the manufacturing sector of the textile,
clothing, footwear and handbag industries; and a total of 242 vacancies in the trading and
servicing sector of the three industries. Employers also reported a total of 15 trainees in the
manufacturing sector of the textile, clothing, footwear and handbag industries, and 24 in the
trading and servicing sector. In addition, employers forecast that by August 2010, the three
industries would have a total workforce of 13 174 in the manufacturing sector and 58 425 in the
trading and servicing sector.

5. Ageing is a problem in the manufacturing sector of the three industries. In the footwear
& handbag industries, some 51.43% of employees were over the age of 50; while some 38.47%
and 31.44% of employees were over the age of 50 in the textile and clothing industries
respectively.

Manpower Changes Since 2007

6. Compared with the findings of the 2007 survey, the total manpower in the current
survey recorded an average annual decrease of 5.73%, comprising a decline of 27.1% in the
manufacturing sector and a slight increase of 2.2% in the servicing sector.

7. The Training Board considers that the manpower changes of the textile, clothing,
footwear and handbag industries might be attributable to the following factors:

(i) the global economic downturn and rapid deterioration in the world trading
environment in early 2009 caused by the financial tsunami in the fall of 2008
have rendered a number of employers to opt out of business (nevertheless,
the global economy has been recovering fast during the later half of 2009,
but the corresponding effects are beyond this report’s findings);

(if) rising trend on global trade protectionism has posed uncertainty to the
trading environment;

(iii) more stringent rules and regulations imposed by the major importing
countries on product quality and safety as a result of an increase in the
awareness of environmental protection concerns have pushed up the overall
production cost for the manufacturers;

(iv) increasing demands by foreign importers on product quality and delivery
lead time have prompted manufacturers and trading companies to strive hard
for making continuous improvements on product design & innovation,
value-added production, operation management and logistic & supply chain
management;

(v) many manufacturers have already relocated their production bases from
Hong Kong to Mainland China, taking advantage of the low labour cost
there, in order to enhance their cost competitiveness. As a consequence,
Hong Kong has gradually been transformed and established as a sourcing
and co-ordinating centre;



(vi)

(vii)

(viii)

(ix)

(xi)

(xii)

(xiii)

(xiv)

liberation of quotas worldwide has sped up the rationalization and
globalization of textile and clothing manufacturing business with the effect
of further hastening employers to shift their manufacturing plants from
Hong Kong to regions with lower labour cost in order to sustain their cost
competitiveness;

the other effect of the liberation of quotas worldwide is the emergence of a
highly competitive market environment in the post-quota regime, posing
more challenges for many textile manufacturers;

as a result of strong price competition from manufacturers in the developing
countries, some of Hong Kong’s less effective manufacturers have been
competed out of business, while some others are considering to further
migrate their production bases to nearby countries with lower labour cost,
such as Vietnam and Bangladesh etc.;

in response to the above trend, the Census and Statistics Department has
re-classified a number of manufacturing firms into trading firms to reflect
the current situation that Hong Kong has indeed been transformed and
established as the management and sourcing centre, functioning as
headquarters for manufacturers with production in Mainland China and
nearby countries;

in line with Hong Kong’s re-established role as a management and sourcing
centre, together with employers’ call for making continuous improvements
to stay competitive, it is envisaged there would be a gradual migration of
technical personnel from the manufacturing sector to the trading sector.
Additional technical manpower is also required, especially in design houses
attached to the local trading office for original design manufacture (ODM);

another consequence is that quite a number of principal jobs have been
merged or gradually phased out either due to changes in production
processes or technological advancement;

owing to Hong Kong government’s recently launched plastic bags levy
scheme to discourage the usage of plastic bags, there creates a surging
opportunity within the industry for the development and production of
environmental-friendly replacement products for plastic bags, such as the
nonwoven fabric;

in response to the importing countries’ more stringent requirements on
product quality and safety and Hong Kong government’s promotion on
Testing and Certification service, it is noted there would be a corresponding
growth in manpower need in the areas of laboratory testing and certification
within the industry;

nevertheless, owing to the many challenges faced by the industry, there is a
general misconception that the industry is considered as “unattractive” for
new entrants.



Recommendation

8. Although the industry has undergone drastic transformation over the years and has been
heavily hit by the global economic downturn caused by the unprecedented financial tsunami in
the fall of 2008, the industry has been recovering fast. In view of Hong Kong’s re-established
role as a management and sourcing centre, together with the pressing needs for employers to
strive for continuous improvements to stay competitive, the Training Board anticipates a
persistent demand for technologists and technicians to perform the merchandising and
production co-ordination functions to support large-scale production outside Hong Kong. It is
much desirable that manufacturers should invest not only in plants and machinery in the nearby
countries, but also in manpower training at higher skill levels particularly in merchandising
and quality control in Hong Kong.

9. The Training Board recommends that the number of employees required annually by
the textile, clothing, footwear & handbag industries as a whole at the technologist, technician
and craftsman levels are estimated to be as follows:

Total Level Agglaili;[arr?]ienr:?g
Technologist 435
Technician 1925
Craftsman 24

10.  The Training Board urges employers to make use of the part-time courses offered by
the Hong Kong Polytechnic University, the Department of Fashion and Textiles of the Hong
Kong Design Institute, the Textile Industry Training Centre and the Clothing Industry Training
Authority for upgrading their workforce. Employers are also encouraged to contact the
Vocational Training Council to set up apprenticeship/traineeship schemes and to make use of
the New Technology Training Scheme for training their employees in new technologies. On
the other hand, the Training Board also urges the training institutes to encourage their students
to get prepared that it is inevitable they would have to work outside Hong Kong, particularly in
Mainland China or nearby countries, sooner or later in their future career development.



SECTION |

INTRODUCTION

The Training Board

11 The Textile and Clothing Training Board of the VVocational Training Council is
required by its terms of reference to determine the manpower needs of the textile, clothing,
footwear and handbag industries and to make recommendations to the Council for the
development of training facilities to meet such needs. The membership and terms of reference
of the Training Board are listed in Appendices 1 and 2 respectively.

Purpose and Date of the Survey

1.2 During the period from 20 July to 19 August 2009, the Textile and Clothing
Training Board conducted a survey of the textile, clothing, footwear and handbag industries to
collect the up-to-date manpower information. This is the sixth manpower survey covering
three industries, including the manufacturing and the trading and servicing sectors. The survey
was carried out with the assistance of the Census and Statistics Department.

Information Collected from the Survey
1.3 The following information was collected from employers:

(i) the number of employees at the time of the survey;
(if) the number of employees under training;
(iii)  the number of existing vacancies;
(iv) aforecast of number of employees by August 2010;
(v) the average income of employees;

(vi) the number of internal promotion and employees over age of
50 by job level; and

(vii) employers’ views on the preferred education, training mode
and training period of employees by level.



1.4 Employers were also requested to provide information with regard to the reason(s)
for any difficulties in employee recruitment that they might have experienced during the 12
months prior to the survey. In addition, the number of Compliance Manager and/or
Compliance Supervisor needed by the Employers in the coming 12 months after the survey

was also collected.

Scope of the Survey

1.5 The survey covered the following branches of the three industries and their related
trading sectors and commercial laboratories:

(A) Manufacturing Sector

(i)

(i1)

Textile Industry

(a)

(b)

(©)

(d)

(€)

Spinning Branch (HSIC 131101, 131102,
131103, 131104, 131199, 139401, 139402,
139403, 139404 & 139700)

Weaving Branch (HSIC 131201, 131202,
131203, 131204, 131299, 139300, 139500 &
139900)

Knitting Branch (HSIC 139101, 139102, 139199
& 143100)

Finishing Branch (HSIC 131301, 131302,
131303, 131304, 131305, 131306, 131307 &
131399)

Non-woven Branch

Clothing Industry

(a)

(b)

(©)

Garment Branch - Manufacture of garments and
raincoats (HSIC 141101, 141103, 141104 &
141199)

Knitwear Branch - Manufacture of knitwear
(HSIC 143200 & 143300)

Fur Branch - Manufacture of fur garments (HSIC
142000)



(ili) Footwear and Handbag Industries

(@) Footwear Branch - Manufacture of shoes,
slippers and rubber footwear (HSIC 152000)

(b) Handbag Branch - Manufacture of handbags
(HSIC 151200)

(B) Trading and Servicing Sector
(.
(i)  I/E of Fabrics (HSIC 451402 & 452402)

) I/E of Footwear (HSIC 451401 & 452401)

(iii)  I/E of Wearing Apparel (HSIC 451404 & 452404)

(iv) I/E of Cotton, Textile Fibre and Yarn (HSIC 451202 &
452202)

(v) Testing Services and Laboratories - 11 Textile Testing
Services and Laboratories

1.6 According to the Census and Statistics Department, there were 992 establishments
engaged in the manufacturing sector and 12 711 in the trading and servicing sector of the
textile, clothing, footwear and handbag industries. In view of the limited manpower available
for the fieldwork, a stratified random sampling method was adopted to select 1 607 textile,
clothing, footwear and handbag, trading and servicing establishments for the survey.

Method of the Survey

1.7 One week before the fieldwork, copies of the questionnaire together with
explanatory notes and job descriptions of the principal jobs in the respective industries were
sent to the selected establishments (Appendices 3(a) to 3(d)).

1.8 During the fieldwork, interviewers of the Census and Statistics Department visited
the selected establishments by appointment to collect the completed questionnaires. If
required, they also helped employers to complete the questionnaires.

1.9 The completed questionnaires were edited and, where necessary, checked with the
respondents. They were then processed by the Census and Statistics Department. The
collected data were statistically scaled up to reflect the overall manpower situations of the
three industries.



Publicity

1.10 Prior notice of the survey was given, the following employers’ associations were
requested to publicise the survey among their members:

(i)
(i)
(iii)
(iv)
(V)
(vi)

(vii)
(viii)
(ix)
(x)
(xi)
(xii)
(xiii)
(xiv)
(xv)
(xvi)
(xvii)
(xviii)

(xix)

(xx)

The Chinese Manufacturers’ Association of Hong Kong
The Federation of Hong Kong Cotton Weavers

The Federation of Hong Kong Garment Manufacturers
The Federation of Hong Kong Industries

Hong Kong Apparel Society Ltd.

The Hong Kong Association of Textile Bleachers, Dyers,
Printers and Finishers Ltd.

Hong Kong Chinese Textile Mills Association

The Hong Kong Cotton Spinners Association

Hong Kong Fur Federation

Hong Kong Garment Manufacturers’ Association Ltd.
The Hong Kong General Chamber of Commerce

The Hong Kong General Chamber of Textiles Ltd.

Hong Kong Knitwear Exporters and Manufacturers
Association Ltd.

Hong Kong Leather Shoe and Shoe Material Merchants
Association Ltd.

The Hong Kong Piece-Goods Merchants’ Association
Hong Kong Printers and Dyers Association Ltd.
Hong Kong Footwear Association Ltd.

The Hong Kong Weaving Mills Association

Hong Kong Woollen and Synthetic Knitting Manufacturers’

Association Ltd.

Textile Council of Hong Kong Ltd.



Survey Response

1.11 Of the 1 607 establishments, 1 084 provided the information and 126 declined to
do so. The remaining 397 had either closed, moved or were no longer engaged in the textile,
clothing, footwear and handbag industries. The effective response rate was up to 90%.

The Report

1.12 This report presents the findings of the survey (Tables 1 - 44), the Training Board’s
forecast of the manpower needs of the three industries and its recommendations on measures to
meet these needs. In the report, the term ‘employees’ refers to the total manpower in the
principal jobs excluding trainees. The term ‘trainees’ includes all trainees receiving any form
of training and apprentices under an apprenticeship.



SECTION II

SUMMARY OF SURVEY FINDINGS

The survey revealed that in August 2009, a total of 4 291, 8 765 and 70 persons
were employed respectively in the manufacturing sector of the textile, clothing, footwear and
handbag industries while 59 127 were employed in the trading and servicing sector of the three
industries. Their distribution by sector/branch is as follows:

Number of Employees (Tables 1, 2, 3, 4 and 5)

(A) Manufacturing Sector
(i) Textile Industry

Spinning 738 17.20%
Weaving 2187 50.97%
Knitting 334 7.78%
Finishing 918 21.39%
Non-woven 114 2.66%

Total 4291 100.00%

(i) Clothing Industry

Garment 5129 58.52%
Knitwear 3528 40.25%
Fur 108 1.23%

Total 8 765 100.00%

10




(ili) Footwear and Handbag Industries

Percentage of Total

Branch Total Number of Employees
Footwear 34 48.57%
Handbag 36 51.43%

Total 70 100.00%

(B) Trading and Servicing Sector

(i) Trading
Percentage of Total

Branch Total Number of Employees
I/E of Footwear 2423 4.15%
I/E of Fabrics 7 565 12.96%
I/E of Wearing Apparel 46 581 79.81%
I/E of Cotton, Textile 0
Fibre and Yarn 1799 3.08%

Total 58 368 100.00%

(if) Testing Services and Laboratories

Percentage of Total

Branch Total Number of Employees
Testing Sgrwces and 759 100.00%
Laboratories

Total 759 100.00%

11




2.2

The distribution of employees according to job level in the ten branches of the

manufacturing sector and five branches in the trading and servicing sector is as follows:

(A) Manufacturing Sector

(i) Textile Industry
Branch Technologist | Technician | Craftsman | Operative | Unskilled | Total

Spinning 39 86 121 417 75 738
Weaving 123 487 258 949 370 2187
Knitting 7 90 48 160 29 334
Finishing 30 214 82 493 99 918
Non-woven 22 69 - 17 6 114

Total 221 946 509 2036 579 4291
Percentage in
Total Number 5.15% 22.05% 11.86% 47.45% 13.49% | 100.00%
of Employees

(i) Clothing Industry

Branch Technologist | Technician | Craftsman | Operative | Unskilled | Total
Garment 304 1309 386 2 875 255 5129
Knitwear 392 1178 296 1390 272 3528
Fur 16 30 45 7 10 108

Total 712 2 517 727 4272 537 8 765
Percentage in
Total Number 8.12% 28.72% 8.29% 48.74% 6.13% | 100.00%
of Employees

12




(ili) Footwear and Handbag Industries

Branch Technologist | Technician | Craftsman | Operative | Unskilled | Total
Footwear 1 15 7 11 - 34
Handbag 2 5 10 19 - 36

Total 3 20 17 30 - 70
Percentage in
Total Number 4.29% 28.57% 24.29% 42.85% - 100.00%
of Employees

(B) Trading and Servicing Sector
(i) Trading

Branch Technologist | Technician | Craftsman |Operative |Unskilled | Total
I/E of Footwear 361 2039 4 19 - 2423
I/E of Fabrics 1 006 6 341 16 202 - 7 565
V/E of Wearing 8 257 37777 186 361 . 46 581
Apparel
I/E of Cotton,
Textiles Fibre 212 1 587 - - - 1799
and Yarn

Total 9836 47 744 206 582 - 58 368

Percentage in
Total Number 16.85% 81.80% 0.35% 1% - 100.00%
of Employees

13




(if) Testing Services and Laboratories

Branch Technologist Technician Craftsman Total
Testing Servu:_es 44 557 158 759
and Laboratories
Total 44 557 158 759
Percentage in Total 5.79% 73.39% 20.82% 100.00%
Number of Employees
2.3 The distribution of workers by job level based on the past ten consecutive surveys

for the textile, clothing, footwear and handbag industries is as follows:

(i) Textile Industry

Manpower at
Year _ — _ _ Total
Technologist | Technician| Craftsman | Operative | Unskilled | Manpower
Level Level Level Level Level

1989 1499 3973 6 169 33796 8192 53 629
1991 1078 2 805 5910 26 856 7769 44 418
1993 838 2743 3988 18 578 5349 31 496
1995 678 1505 2 896 10 796 2 393 18 268
1997 604 1 346 2 304 8 574 2 402 15230
1999 397 1017 1605 6914 1581 11 514
2001 358 1095 1399 6571 1465 10 888
2003 272 815 1241 4 860 1108 8 296
2005 434 1341 1034 4 561 933 8 303
2007 234 1037 681 3 057 797 5806
2009 221 946 509 2 036 579 4291

14



Figure 1: Distribution of Employees by Job Level in the
Manpower Surveys Between 1989 and 2009

No. of Employees

60000~

50000

40000

30000

20000

10000

O

[ |

1989 1991 1993 1995 1997 1999 2001 2003 2005 2007 2009

Year

O Unskilled Level B Operative Level O Craftsman Level Technician Level B Technologist Level

15




(i) Clothing Industry

Manpower at
Year _ — _ _ Total
Technologist | Technician| Craftsman | Operative | Unskilled | Manpower
Level Level Level Level Level
1989 4119 17792 16 982 171 503 33 144 243 540
1991 4348 16 923 15 556 133 485 26 335 196 647
1993 3524 15 075 11 232 94 939 17 903 142 673
1995 3380 11272 8 705 58 117 12 250 93724
1997 1976 7 452 5719 36 063 7131 58 341
1999 1958 6 221 3399 26 709 4118 42 405
2001 1067 4392 2463 19 664 2743 30 329
2003 918 3726 1645 20 835 1752 28 876
2005 1214 3 895 1449 17718 2031 26 307
2007 838 3315 981 12 258 1444 18 836
2009 712 2517 727 4272 537 8 765
Figure 2: Distribution of Employees by Job Level in the

Manpower Surveys Between 1989 and 2009
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(iii) Footwear and Handbag Industries

Manpower at
Year _ — _ _ Total
Technologist | Technician| Craftsman | Operative | Unskilled | Manpower
Level Level Level Level Level
1988 234 828 1697 7429 2 690 12 878
1990 364 913 1064 3031 1028 6 400
1992 292 619 586 1567 473 3537
1995 95 221 322 408 241 1287
1997 23 141 203 230 84 681
1999 10 90 104 112 23 339
2001 4 38 S7 84 50 233
2003 5 17 38 77 41 178
2005 7 15 29 40 1 92
2007 4 11 13 27 2 S7
2009 3 20 17 30 - 70
Figure 3: Distribution of Employees by Job Level in the
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(B) Trading and Servicing Sector

(i) Trading

Total

49 155

51033

49 272

58 644

56 278

58 368

Manpower at
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Figure 4. Distribution of Employees by Job Level in the

L

MNN\N\\\\E

......
OOOOOOO
000000
000000
000000

55555

g
e ]
>

@ Technologist

O Unskilled Level B Operative Level O Craftsman Level Technician

18



Total
Manpower
508
602
646
592
331
759

Craftsman
Level
89
87
77
68
13
158

Manpower at
Technician
362
471
516
484
311
557

(if) Testing Services and Laboratories
57
44
53
40
44

Technologist

Year
1999
2001
2003
2005
2007
2009

WWWWWWWWWWWWWWWWWW

Manpower Surveys Between 1999 and 2009

Figure 5: Distribution of Employees by Job Level in the

OOOOOOOOOO
00000000
fffffffff

2009
[ Technologist Level

2007

2005

19

2003
Technician Level

2001

O Craftsman Level




Number of Trainees (Tables 1, 2, 3, 4 and 5)

2.4

At the time of survey, there were 15 and 24 trainees receiving various forms of

training in the manufacturing and the trading and servicing sectors of the textile, clothing,
footwear and handbag industries. The distribution of trainees by branch and job level is as

follows:
(A) Manufacturing Sector
(i) Textile Industry
Percentage of
Branch Technologist | Technician |Craftsman | Operative | Unskilled Total Total Number of
Employees at the
Same Branch
Spinning - - - 2 - 2 0.27%
Weaving - - 4 - - 4 0.18%
Knitting - - - - - - -
Finishing - - - - - - -
Non-woven - - - - - -
Total - - 4 2 - 6 0.14%
Percentage - - 0.79% 0.10% - 0.14%
in Total
Number of
Employees
at the Same
Job Level
(i) Clothing Industry
Percentage of
Branch Technologist | Technician |Craftsman | Operative |Unskilled | Total Total Number of
Employees at the
Same Branch
Garment - - 8 - - 8 0.16%
Knitwear - - - - - - -
Fur - 1 - - - 1 0.93%
Total - 1 8 - - 9 0.10%
Percentage - 0.04% 1.10% - - 0.10%
in Total
Number of
Employees
at the Same
Job Level
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(ili) Footwear and Handbag Industries

Nil trainee in footwear and handbag industries was reported by employers.

(B) Trading and Servicing Sector

Total Number
of Employees
at the Same Job
Level

21

(i) Trading
Percentage of
Branch Technologist | Technician |Craftsman | Operative | Unskilled Total Total Number of
Employees at the
Same Branch
I/E of - - - - - - -
Footwear
I/E of Fabrics - 10 - - - 10 0.13%
I/E of - 14 - - - 14 0.03%
Wearing
Apparel
I/E of - - - - - - -
Cotton,
Textile
Fibre and
Yarn
Total - 24 - - - 24 0.04%
Percentage in - 0.05% - - - 0.04%




(if) Testing Services and Laboratories

Nil trainee in testing services and laboratories was reported by employers.

Number of Vacancies (Tables 1, 2, 3, 4 and 5)

2.5 At the time of the survey, employers in the manufacturing sectors reported a total
of 34 vacancies, and in the trading and servicing sector 242 vacancies respectively. The
distribution of vacancies by branch and by job level is as follows:

(A) Manufacturing Sector

(i) Textile Industry

Percentage of
Branch Technologist | Technician |Craftsman | Operative | Unskilled Total Total Number of
Employees at the
Same Branch
Spinning - - - - - - -
Weaving - - - 1 - 1 0.05%
Knitting - - - - - - -
Finishing - - - - - - -
Non-woven - - - - - - -
Total - - - 1 - 1 0.02%
Percentage - - - 0.05% - 0.02%
in Total
Number of
Employees at
the Same
Job Level
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(i) Clothing Industry

Percentage of
Total Number

Branch Technologist | Technician | Craftsman | Operative | Unskilled Total of Employees
at the Same
Branch
Garment - 10 - 12 - 22 0.43%
Knitwear - - 5 3 - 8 0.23%
Fur - 1 - - - 1 0.93%
Total - 11 5 15 - 31 0.35%
Percentage - 0.44% 0.69% 0.35% - 0.35%
in Total
Number of
Employees
at the Same
Job Level
(iii) Footwear and Handbag Industries
Percentage of
Total Number
Branch Technologist | Technician | Craftsman | Operative | Unskilled Total of Employees
at the Same
Branch
Handbags - - - - 2 2 5.56%
Footwear - - - - - - -
Total - - - - 2 2 2.86%
Percentage - - - - N.A. 2.86%
in Total
Number of
Employees
at the Same
Job Level
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(B) Trading and Servicing Sector

(i) Trading
Percentage of
Total Number
Branch Technologist | Technician |Craftsman | Operative | Unskilled Total of Employees
at the Same
Branch
I/E of 6 21 - - - 27 1.11%
Footwear
I/E of Fabrics - 20 - - - 20 0.26%
I/E of 36 136 - - - 172 0.37%
Wearing
Apparel
I/E of Cotton, - 8 - - - 8 0.44%
Textile Fibre
and Yarn
Total 42 185 - - - 227 0.39%
Percentage 0.43% 0.39% - - - 0.39%
in Total
Number of
Employees
at the Same
Job Level
(if) Testing Services and Laboratories
Percentage of
Total Number
Branch Technologist | Technician |Craftsman | Operative | Unskilled Total of Employees
at the Same
Branch
Testing 1 14 - - - 15 1.98%
Services and
Laboratories
Total 1 14 - - - 15 1.98%
Percentage 2.27% 2.51% - - - 1.98%
in Total
Number of
Employees
at the Same
Job Level
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Forecast Workforce by August 2010 (Tables 1, 2, 3, 4 and 5)

2.6 Employers also forecast that the manufacturing and the trading and servicing
sectors of the textile, clothing, footwear and handbag industries would respectively require
13174 and 59 425 employees by August 2010. The employers’ forecasts by branch and by job

level are:
(A) Manufacturing Sector
(i) Textile Industry
Forecast of
No. of Persons Total Manpower
Job Level Employed at Number_ of Requirement at TOt?I No. OJ
Time of Survey Vacancies Time of Survey Employees by
August 2010
Technologist 221 - 221 221
Technician 946 - 946 943
Craftsman 509 - 509 511
Operative 2 036 1 2 037 2 027
Unskilled 579 - 579 579
Total 4291 1 4292 4 281
(i) Clothing Industry
Forecast of
No. of Persons Total Manpower
Job Level Employed at Number' of Requirement at Total No. of
Time of Survey Vacancies Time of Survey Employees by
August 2010
Technologist 712 - 712 712
Technician 2 517 11 2528 2528
Craftsman 727 5 732 725
Operative 4272 15 4 287 4319
Unskilled 537 - 537 537
Total 8 765 31 8 796 8821

25




(ili) Footwear and Handbag Industries

No. of Total
Forecast of
Persons Manpower
Number of ; Total No. of
Job Level Employed . Requirement
. Vacancies . Employees by
at Time of at Time of Auqust 2010
Survey Survey g
Technologist 3 - 3 3
Technician 20 - 20 20
Craftsman 17 - 17 17
Operative 30 - 30 30
Unskilled - 2 2 2
Total 70 2 72 72
(B) Trading and Servicing Sector
(i) Trading
No. of Total
Forecast of
Persons Manpower
Number of . Total No. of
Job Level Employed . Requirement
. Vacancies . Employees by
at Time of at Time of August 2010
Survey Survey g
Technologist 9836 42 9878 9876
Technician 47 744 185 47 929 47 976
Craftsman 206 - 206 206
Operative 582 - 582 582
Unskilled - - - -
Total 58 368 227 58 595 58 640
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(if) Testing Services and Laboratories

No. of Total
Forecast of
Persons Manpower
Number of ; Total No. of
Job Level Employed i Requirement
. Vacancies . Employees by
at Time of at Time of
August 2010
Survey Survey
Technologist 44 1 45 45
Technician 557 14 571 582
Craftsman 158 - 158 158
Total 759 15 774 785

Total Monthly Income Range of Employees (Tables 6 to 10)

2.7

industries and their related trading and servicing sector is as follows:

(A) Manufacturing Sector

The distribution of employees by total monthly income ranges in the three

(i) Textile Industry
vl |00 SO0 SO0 | 000 SioonL | sto | 200 | 0w e 7o
Technologist - - - - 13 58 76 49 25 221
Technician 6 11 1 234 391 208 32 - 63 946
Craftsman - 1 52 117 194 59 - - 86 509
Operative 10 128 385 890 544 6 - - 73 2036
Unskilled 13 170 267 71 3 - - - 55 579
Total 29 310 705 1312 1145 331 108 49 302 4291
Percentage in | 0.68% | 7.22% |16.43%| 30.58% | 26.68% | 7.71% | 252% | 1.14% 7.04% | 100.00%
Total Number
of Employees
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(i) Clothing Industry

oS00SS SO0 | 0011000t |sto | 200 | 0w e 7o
Technologist - - - - 78 79 207 241 107 712
Technician - 6 - 180 1140 600 204 5 382 2517
Craftsman - 8 111 193 238 75 15 - 87 727
Operative 115 980 1748 784 300 36 - - 309 4272
Unskilled 130 253 107 2 - - - - 45 537

Total 245 1247 | 1966 | 1159 1756 790 426 246 930 8 765
Percentage in | 2.80% |14.23%(22.43%| 13.22% | 20.03% | 9.01% 4.86% 2.81% 10.61% | 100.00%
Total Number
of Employees

(iii) Footwear and Handbag Industries
oSS0 SO0 SO0 S10001 SIS0 | 20001 | O i o

Technologist - - - - - 1 2 - - 3

Technician - - - 9 6 5 - - - 20

Craftsman - 1 2 13 1 - - - - 17

Operative 1 2 21 6 - - - - - 30

Unskilled - - - - - - - - - -

Total 1 3 23 28 7 6 2 - - 70
Percentage in | 1.43% | 4.29% [32.85% | 40% 10% 8.57% 2.86% - - 100.00%
Total Number
of Employees
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(B) Trading and Servicing Sector

Job Level | 55500 ‘56500 | 56,000 (510.000| 516,000 | 526,000 | $a0.000 | 520,000 [ UrsPecifec] Toul
Technologist - - - - 580 2001 3418 3120 761 9880
Technician - 154 582 | 7470 | 18943 | 14109 2608 137 4298 48 301
Craftsman 2 - 195 66 48 29 20 - 4 364
Operative - 100 402 77 3 - - - - 582
Unskilled - - - - - - - - - -

Total 2 254 1179 | 7613 19574 16 139 6 046 3 257 5063 59 127
Percentage in - 0.42% | 1.99% (12.88% | 33.11% | 27.30% | 10.23% | 5.51% 8.56% |100.00%

[Total Number
of Employees

Employees Working in Mainland China and
Offshore Plants/Offices under Employers’ Control

2.8

The Training Board noted that a huge number of local employees of host
countries, excluding Hong Kong residents, working in a large number of Mainland China and
offshore plants/offices controlled by Hong Kong companies. As a usual practice, the Hong
Kong employers may have different registered company names or joint-venture enterprises to
employ local people. Moreover, there are different types of venture modes which made the
survey difficult to draw accurate findings/conclusions on employees working in Mainland
China and offshore plants/offices under Hong Kong employers’ control. In view of this, the
local employees working in Mainland China and offshore plants/offices under the control of
Hong Kong employers are not covered in this manpower survey.
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Number of Internal Promotion

2.9 In the twelve months prior to the survey, a total of 4 and 150 employees in the
manufacturing and the trading and servicing sectors were promoted internally to higher level
jobs. The distribution of these employees by job level is:

(A) Manufacturing Sector
(i) Textile Industry

. Percentage of Employees
Promotion From Number of Employees at the Promoted Level

Technician to Technologist

Craftsman to Technician -

Operative to Craftsman 2 0.39%

2 0.12%

Total

(i) Clothing Industry

. Percentage of Employees
Promotion From Number of Employees at the Promoted Level

Technician to Technologist -

Craftsman to Technician -

Operative to Craftsman 2 0.28%

Total 2 0.05%

(ili) Footwear and Handbag Industries

Nil case in the footwear and handbag industries was reported by employers.
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(B) Trading and Servicing Sector
(i) Trading

Promotion From

Number of Employees

Percentage of Employees
at the Promoted Level

Technician to Technologist 118 1.20%
Craftsman to Technician 12 0.03%
Operative to Craftsman - -

Total 130 0.22%

(if) Testing Services and Laboratories

Promotion From

Number of Employees

Percentage of Employees
at the Promoted Level

Technician to Technologist 4 9.09%
Craftsman to Technician 16 2.87%
Operative to Craftsman - -

Total 20 2.64%
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Age of Employees (Tables 11 - 14)

2.10 The distribution of employees over age of 50 by level in the three industries and
their related trading and servicing sector is as follows:

(A) Manufacturing Sector
(i) Textile Industry

Total No. of Percentage of
No. of Employees ' Total Number of
Job Level Employees at the
Over Age of 50 Employees at the
Same Job Level
Same Job Level
Technologist 96 221 43.44%
Technician 246 946 26.00%
Craftsman 212 509 41.65%
Operative 874 2036 42.93%
*TOTAL 1428 3712 38.47%
(i) Clothing Industry
Percentage of
No. of Employees Total No. of Total Number of
Job Level Employees at the
Over Age of 50 Employees at the
Same Job Level
Same Job Level
Technologist 230 712 32.30%
Technician 509 2 517 20.22%
Craftsman 154 727 21.18%
Operative 1694 4272 39.65%
*TOTAL 2 587 8 228 31.44%

* Excluding unskilled employees
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(ili) Footwear and Handbag Industries

Total No. of Percentage of
No. of Employees ' Total Number of
Job Level Employees at the
Over Age of 50 Employees at the
Same Job Level
Same Job Level
Technologist - 3 -
Technician 7 20 35.00%
Craftsman 11 17 64.71%
Operative 18 30 60.00%
*TOTAL 36 70 51.43%
(B) Trading and Servicing Sector
(i) Trading
Percentage of
No. of Employees Total No. of Total Number of
Job Level Employees at the
Over Age of 50 Employees at the
Same Job Level
Same Job Level
Technologist 1765 9836 17.94%
Technician 5810 47 744 12.17%
Craftsman 81 206 39.32%
Operative 78 582 13.40%
*TOTAL 7734 58 368 13.25%

* Excluding unskilled employees

33




(if) Testing Services and Laboratories
Percentage of
No. of Employees Total No. of Total Number of
Job Level Employees at the
Over Age of 50 Employees at the
Same Job Level
Same Job Level
Technologist 4 44 9.09%
Technician 23 557 4.13%
Craftsman 16 158 10.13%
*TOTAL 43 759 5.67%

* Excluding unskilled employees

Preferred Education, Training Period and Training Mode
of Employees (Tables 15 to 29)

211 Most employers in the manufacturing and the trading and servicing sectors of the
three industries preferred their employees to have the following education and training:
Job Level
Technologist Higher Diploma and above, and 3 years or above On-the-job
Training
Technician Secondary 5 and above, and 2 years or above On-the-job
Training
Craftsman Secondary 3 and above, and 2 years or above On-the-job
Training or Apprenticeship
Operative Below Secondary 3, and less than 2 years On-the-job

Training
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2.12

The distribution of employers’ preference on the education that their employees
should have in the three industries and their related trading and servicing sector is as follows:

(A) Manufacturing Sector (Tables 15, 16 and 17)

. . Total
Degree/ Higher . Higher - Secondary Craft Secondary Below -
Job Level
Associateship | Diploma Diploma Certificate Certificate 5-7 Certificate 3 Secondary 3 Unspecified [Number of
Employees
Technologist 263 502 12 2 2 120 - - - 35 936
Technician 4 14 657 130 283 2184 27 27 - 157 3483
Craftsman - - - - - 323 364 466 34 66 1253
Operative - - - - - - - 3085 3040 213 6338
Total 267 516 669 132 285 2627 391 3578 3074 471 12 010
*Percentage in 2.22% 4.30% 5.57% 1.10% 2.37% 21.87% 3.26% 29.79% 25.60% 3.92% 100.00%
Total Number
of Employees
(B) Trading and Servicing Sector (Table 18 and 19)
Job Level Degree/ Higher Dioloma Higher Certificate Secondary Craft Secondary Below Unspecified NuTnot::: of
Associateship | Diploma P Certificate 5-7 Certificate 3 Secondary 3 P
Employees
Technologist 3983 4290 186 4 50 1083 - - - 284 9880
Technician 1138 6285 | 6110 857 1435 30602 28 14 - 1832 48 301
Craftsman - - - - - 211 7 94 50 2 364
Operative - - - - - 42 114 421 4 1 582
Total 5121 10575 6 296 861 1485 31938 149 529 54 2119 59 127
*Percentage in 8.66% 17.89% |10.65% 1.46% 2.51% 54.02% 0.25% 0.89% 0.09% 3.58% 100.00%
Total Number
of Employees

* Excluding unskilled employees
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2.13 The distribution of employers’ preference on the training period that their
employees should have in the three industries and their related trading and servicing sector is
as follows:
(A) Manufacturing Sector (Tables 20, 21 and 22)
3to less 2 to less 1 to less Total
Job Level Above than 4 than 3 than 2 6-11 Below Unspecified | Number of
4 Years Months | 6 Months
Years Years Years Employees
Technologist 762 134 8 1 - 6 25 936
Technician 897 1125 1211 67 41 3 139 3483
Craftsman 178 178 763 60 8 - 66 1253
Operative 55 94 57 2 636 1444 1849 203 6 338
Total 1892 1531 2039 2 764 1493 1858 433 12 010
*Percentage 15.75% 12.75% 16.98% 23.01% 12.43% 15.47% 3.61% 100.00%
in Total
Number of
Employees
(B) Trading and Servicing Sector (Table 23 and 24)
3 to less 2 to less 1 to less Total
Job Level Above than 4 than 3 than 2 6-11 Below Unspecified | Number of
4 Years Months | 6 Months
Years Years Years Employees
Technologist | 8417 1124 53 8 - - 278 9880
Technician 8 963 13451 22792 759 320 171 1845 48 301
Craftsman 57 1 264 40 - - 2 364
Operative - - - 87 232 262 1 582
Total 17 437 14 576 23109 894 552 433 2126 59 127
*Percentage 29.49% 24.65% 39.09% 1.51% 0.93% 0.73% 3.60% 100.00%
in Total
Number of
Employees

* Excluding unskilled employees
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2.14 The distribution of employers’ preference on the training mode that their
employees should have in the three industries and their related trading and servicing sector is
as follows:
(A) Manufacturing Sector (Tables 25, 26 and 27)
. . Total
Job Level On-the-job Apprenticeship Off-the-job Unspecified |  Number of
Training Training
Employees
Technologist 911 - - 25 936
Technician 3330 14 - 139 3483
Craftsman 1180 7 - 66 1253
Operative 6135 - - 203 6 338
Total 11 556 21 - 433 12 010
*Percentage in 96.22% 0.17% - 3.61% 100.00%
Total Number
of Employees
(B) Trading and Servicing Sector (Table 28 and 29)
. . Total
Job Level O_P'the.'JOb Apprenticeship Off-the-job Unspecified | Number of
raining Training
Employees
Technologist 9602 - - 278 9880
Technician 46 478 30 - 1793 48 301
Craftsman 362 - - 2 364
Operative 581 - - 1 582
Total 57 023 30 - 2074 59 127
*Percentage in 96.44% 0.05% - 3.51% 100.00%
Total Number
of Employees

* Excluding unskilled employees
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Technical and Non-technical Staff

2.15 The survey revealed that a total of 72 253 technical and 32 352 non-technical
staff employed in the textile, clothing, footwear and handbag industries. The distribution of
these employees by sector is as follows:

(A) Manufacturing Sector

(i)  Textile Industry

Branch Technical Staff Non-technical Staff Total
Spinning 738 120 858
Weaving 2187 375 2 562
Knitting 334 44 378
Finishing 918 134 1052
Non-woven 114 62 176

Sub-total (i) 4291 735 5026
(i)  Clothing Industry

Branch Technical Staff Non-technical Staff Total
Garment 5129 1047 6176
Knitwear 3528 1241 4769
Fur 108 35 143

Sub-total (ii) 8 765 2323 11 088
(ili) Footwear and Handbag Industry

Branch Technical Staff Non-technical Staff Total
Footwear 34 10 44
Handbag 36 3 39

Sub-total (iii) 70 13 83

TOTAL

(i + i + i) 13126 3071 16 197
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(B) Trading and Servicing Sector

(i) Trading
Branch Technical Staff | Non-technical Staff Total
I/E of Footwear 2423 1626 4 049
I/E of Fabrics 7565 3097 10 662
I/E of Wearing Apparel 46 581 21 737 68 318
I/E of Cotton, Textile 1799 844 2 643
Fibre and Yarn
Sub-total (i) 58 368 27 304 85672
(i)  Testing Services and Laboratories
Branch Technical Staff | Non-technical Staff Total
Testing Sgrwces and 759 1977 2736
Laboratories
Sub-total (ii) 759 1977 2736
TOTAL 59 127 29 281 88 408
(i +1i)
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Recruitment of Employees

2.16  The distribution of companies which had recruitment difficulty during the 12 months
prior to the survey in different job level in the three industries and their related trading and
servicing sector is as follows:

Sector Technologist Technician Craftsman Operative Total
Textile - 3 3 12 18
Clothing 1 8 - 28 37
Footwear & Handbag - 1 1 - 2
Trading 44 396 - - 440
Servicing 4 11 - - 15

Total 49 419 4 40 512
2.17 Employers indicated the reasons of recruitment difficulty which they had experienced

during the 12 months prior to the survey. The numbers of employers’ indications in different

job level are as follows:

(A) Manufacturing Sector

(i)  Textile Industry

Recruitment Difficulty Technologist | Technician | Craftsman | Operative Total
General labour shortage in Hong Kong - - 3 - 3
Insufficient graduates in relevant - - - - -
disciplines from institutions
Lack of applicants with relevant - 2 - 1 3
experience and training
Working conditions/remuneration - 1 - 11 12
package not meet applicants’ expectation
Other reasons - - - - -

Total - 3 3 12 18
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(i)  Clothing Industry

Recruitment Difficulty Technologist | Technician| Craftsman | Operative Total

General labour shortage in Hong Kong - - - 20 20

Insufficient graduates in relevant - - - - -
disciplines from institutions

Lack of applicants with relevant 1 5 - 4 10
experience and training

Working conditions/remuneration - 3 - 4 7
package not meet applicants’ expectation

Other reasons - - - - -

Total 1 8 - 28 37

(ili) Footwear and Handbag Industry

Recruitment Difficulty Technologist | Technician | Craftsman | Operative Total

General labour shortage in Hong Kong - 1 - - 1

Insufficient graduates in relevant - - - - -
disciplines from institutions

Lack of applicants with relevant - - 1 - 1
experience and training

Working conditions/remuneration - - - - -
package not meet applicants’ expectation

Other reasons - - - - -

Total - 1 1 - 2
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(B) Trading and Servicing Sector

(i) Trading

Recruitment Difficulty Technologist | Technician [ Craftsman | Operative Total
General labour shortage in Hong Kong 5 36 - - 41
Insufficient graduates in relevant 2 2 - - 4
disciplines from institutions
Lack of applicants with relevant 34 227 - - 261
experience and training
Working conditions/remuneration 3 131 - - 134
package not meet applicants’ expectation
Other reasons - - - - -

Total 44 396 - - 440
(i)  Testing Services and Laboratories

Recruitment Difficulty Technologist | Technician | Craftsman | Operative Total
General labour shortage in Hong Kong 1 2 - - 3
Insufficient graduates in relevant - 2 - - 2
disciplines from institutions
Lack of applicants with relevant 3 5 - - 8
experience and training
Working conditions/remuneration - 2 - - 2
package not meet applicants’ expectation
Other reasons - - - - -

Total 4 11 - - 15

42




Recruitment of Compliance Manager/Supervisor

2.18 Employers reported that the estimated number of Compliance Manager and/or
Compliance Supervisor who/will be employed during the 12 months after the survey is as
follows:

Sector Compliance Manager | Compliance Supervisor Total

Textile - - -

Clothing 1 - 1

Footwear & Handbag - - -

Trading 1 1 2

Servicing - - -

Total 2 1 3

Survey Finding of Individual Branches

2.19 Detailed manpower statistics of the respective branches in the manufacturing and
the trading and servicing sectors are given in the following tables:

Branch Table
(A)  Manufacturing Sector
(i) Spinning 30
(i) Weaving 31
(iii) Knitting 32
(iv) Finishing 33
(v) Non-woven 34
(vi) Garment 35
(vii) Knitwear 36
(viii) Fur 37
(ix) Footwear 38
(x) Handbag 39
(B) Trading and Servicing Sector
(i) I/E of Footwear 40
(if) I/E of Fabrics 41
(iii) 1/E of Wearing Apparel 42
(iv) I/E of Cotton, Textile Fibre and Yarn 43
(v) Testing Services and Laboratories 44
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General

SECTION Il

CONCLUSIONS

3.1 The Training Board has carefully examined the survey findings and is of the view
that they generally reflect the actual employment situation of the textile, clothing, footwear and
handbag industries at the time of the survey.

3.2 In August 2009, the textile, clothing, footwear and handbag, trading and servicing
industries, employed a total of 72 253 persons, representing an average annual decrease of
5.73% when compared with 81 308 found in the last survey conducted in September 2007. The
distribution and comparison of the workforce by job level and by sector in 2007 and 2009 are

shown below:
Manufacturing Trading and Average Annual
Job Level Sector Servicing Sector Total Change in %
Technologist 936 9880 10 816 -2.32%
(1076) (10 261) (11 337)
Technician 3483 48 301 51784 2.15%
(4 363) (45 263) (49 626)
Craftsman 1253 364 1617 -7.89%
(1675) (231) (1 906)
Operative 6 338 582 6 920 -34.61%
(15 342) (843) (16 185)
Unskilled 1116 0 1116 -29.64%
(2 243) (11) (2 254)
Total 13 126 59 127 72 253 -5.73%
(24 699) (56 609) (81 308)
Annual Change in % -27.10% 2.20% -5.73%

Note : Figure in brackets ( ) represent the corresponding number collected in the 2007

manpower survey.
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3.3 The findings indicated an average annual decline of 27.10% in the manpower in the
manufacturing sector from year 2007 to 2009, and an average annual increase of 2.20% in the
trading and servicing sector. The decrease in the manpower of the whole industry, i.e. 5.73%
per annum, was mainly due to the decrease in the manufacturing sector.

3.4 By skill level, there were also considerable annual decreases of 2.32%, 7.89%,
34.61% and 29.64% at the technologist, craftsman, operative and unskilled level respectively.
While at the technician level, there was slightly annual increase of 2.15%.

Manpower Changes by Branch of the Textile,
Clothing, Footwear and Handbag Industries

3.5 The manpower survey of the textile, clothing, footwear and handbag industries
covers the manufacturing and the trading and servicing sectors. The manufacturing sector
includes the textile, clothing, footwear and handbag industries with ten branches as follows:

(i) Textile Industry
Spinning
Weaving
Knitting
Finishing
Non-woven

(ii) Clothing Industry
Garment
Knitwear
Fur

(iii) Footwear and Handbag Industries
Footwear
Handbag

3.6 The trading and servicing sector includes the trading sector, testing services and
laboratories with five branches as follows:

(i) Trading Sector
Import/Export of Footwear
Import/Export of Fabrics
Import/Export of Wearing Apparel
Import/Export of Cotton, Textile Fibre and Yarn
(i1) Testing Services and Laboratories
Firms engaged in Textile Testing Services and Laboratories
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3.7 In August 2009, the manufacturing sector employed 4 291 employees in the textile
industry, 8 765 in the clothing industry and 70 in the footwear and handbag industries.
Compared with the 2007 survey, the total manpower recorded an annual decline of 14.03%,
and 31.78% in the textile and clothing industries respectively and an annual increase of 10.82%
in the footwear and handbag industries. The trading and servicing sector employed 58 368
employees in the trading sector and 759 in the testing services and laboratories, representing an
average annual increase of 1.84% and 51.43% in the trading sector and the servicing sector
respectively from 2007 to 2009.

3.8 The textile industry recorded an overall decline in manpower of 1 515 employees
from 2007 to 2009. The annual decline of manpower in the branches of spinning, weaving,
knitting and finishing are 24.63%, 9.61%, 14.97% and 18.08% respectively. Details of

manpower changes are tabulated below:

Branch No. of Employees Average Change
August 2007 August 2009 per annum (%)

Spinning 1299 738 -24.63%
Weaving 2677 2187 -9.61%
Knitting 462 334 -14.97%
Finishing 1368 918 -18.08%
Non-woven - 114 -
Total 5 806 4291 -14.03%

3.9 The findings indicated that the branches of garment and knitwear in the clothing

industry had an average decline of 35.18% and 26.56% respectively and the branch of fur had
an increase of 11.42%, giving an overall annual manpower decrease of 31.78% in manpower
per annum. Details of the manpower changes are tabulated as follows:

No. of Employees Average Change
Branch er annum (%)
August 2007 August 2009 P 0
Garment 12 208 5129 -35.18%
Knitwear 6 541 3528 -26.56%
Fur 87 108 11.42%
Total 18 836 8 765 -31.78%
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3.10 The combined effect of the increase in manpower respectively in the footwear and
handbag branches resulted in an average annual increase of 10.82% in the overall manpower in
the industries from 2007 to 2009. Details of manpower changes are tabulated below:

No. of Employees Average Change
Branch er annum (%)
August 2007 August 2009 P 0
Footwear 26 34 14.35%
Handbag 31 36 7.76%
Total 57 70 10.82%
3.11 There was an overall increase of 1.84% of manpower in the trading sector in the past

two years. The branch of footwear had a decrease of 5.57% of manpower while there was an
increase of 2.68% of manpower in the branch of wearing apparel. Details of manpower
changes are shown below:

Branch No. of Employees Average Change
August 2007 August 2009 per annum (%)
I/E of Footwear 2717 2423 -5.57%
I/E of Fabrics 7 587 7 565 -0.15%
I/E of Wearing Apparel 44 179 46 581 2.68%
I/E of Cotton, Textile Fibre 1795 1799 0.11%
and Yarn
Total 56 278 58 368 1.84%
3.12 There was a substantial annual increase of 51.43% of manpower in the testing

services and laboratories sector in the past two years. Details of manpower changes are listed
as follows:

No. of Employees Average Change
Branch er annum (%
August 2007 August 2009 per annum (%)
Testing Sgrwces and 331 759 51 43%
Laboratories
Total 331 759 51.43%
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3.13

The manpower situation in the manufacturing sector of the textile, clothing,

footwear and handbag industries between 1988 (or 1989) and 2009 is depicted below:
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Figure 6:
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(A) Manufacturing Sector

Manpower Situation of the Textile Industry
Between 1989 and 2009

53 629

18 268

15230

11514
10888 o 8303 oo

1989

1991

1993

1995

1997

48

1999 2001 2003 2005 2007 2009

Year



(i1) Clothing Industry

Figure 7: Manpower Situation of the Clothing Industry
Between 1989 and 2009
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(il1) Footwear and Handbag Industries

Figure 8: Manpower Situation of the Footwear and Handbag
Industries Between 1988 and 2009
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(B) Trading and Servicing Sector
(i) Trading

Figure 9: Manpower Situation of the Trading Sector
Between 1999 and 2009
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(i1) Testing Services and Laboratories

Figure 10: Manpower Situation of the Testing Services
and Laboratories Between 1999 and 2009
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3.14 The manpower changes by job levels for the three industries are tabulated below:

(A) Manufacturing Sector

(i) Textile Industry

Job Level 2007 2009 Ap;’f’:?}f}fﬂi‘%‘/gf
Technologist 234 221 -2.82%
Technician 1037 946 -4.49%
Craftsman 681 509 -13.55%
Operative 3057 2 036 -18.39%
Unskilled 797 579 -14.77%

Total 5 806 4291 -14.03%

(i1) Clothing Industry

Job Level 2007 2009 ’;Zfrﬁgﬁfn?%‘/gf
Technologist 838 712 -7.82%
Technician 3315 2517 -12.86%
Craftsman 981 727 -13.91%
Operative 12 258 4272 -40.97%
Unskilled 1444 537 -39.02%

Total 18 836 8 765 -31.78%
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(il1) Footwear and Handbag Industries

Job Level 2007 2009 Ap;’f’:?}f}fﬂi‘%‘/gf
Technologist 4 3 -13.40%
Technician 11 20 34.84%
Craftsman 13 17 14.35%
Operative 27 30 5.41%
Unskilled 2 - -100%

Total 57 70 10.82%
(B) Trading and Servicing Sector
(i) Trading

Job Level 2007 2009 ’;Zfrﬁgﬁfn?%‘/gf
Technologist 10 254 9836 -2.06%
Technician 44 952 47 744 3.06%
Craftsman 218 206 -2.79%
Operative 843 582 -16.91%
Unskilled 11 - -100%

Total 56 278 58 368 1.84%
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(i1) Testing Services and Laboratories

Job Level 2007 2009 Ap‘e’frAaﬂf]fn?a(ﬂ/f)e
Technologist 7 44 150.71%
Technician 311 557 33.83%
Craftsman 13 158 248.62%

Total 331 759 51.43%
3.15 The number of establishments in manufacturing sector of the textile and clothing

industries dropped from 668 and 1 229 in the 1* quarter of 2007 to 398 and 578 in the

1% quarter of 2009, representing decreases of 22.81% and 31.42% respectively, whereas the
number of establishments in the footwear and handbag industries recorded a decrease from 22
in the 1% quarter of 2007 to 16 in the 1% quarter of 2009. The annual reduction rate in the
number of the establishments for the manufacturing sector was 21.16%. In the trading sector,
the number of establishments decreased from 19 074 in the 1* quarter of 2007 to 12 711 in the
1% quarter of 2009, representing decreases of 18.37%. The number of establishments in testing
services and laboratories is also presented starting from this report. Details of the change in the
number of establishments in the three sectors are listed below:

(A) Manufacturing Sector

(i) Textile Industry

Establishment
Size
1-9 | 10-19 | 20-49 | 50-99 | 100-199 | 290 & Total
Over
No. of Est.
Year
4™ Quarter 1996 899 238 136 57 22 12 1 364
1% Quarter 1999 817 185 103 45 9 7 1166
1% Quarter 2001 685 171 85 33 9 7 990
4™ Quarter 2002 598 126 75 25 10 8 842
4™ Quarter 2004 526 103 69 19 7 8 732
1% Quarter 2007 491 84 61 19 7 6 668
1% Quarter 2009 208 59 25 9 3 4 398
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(i1) Clothing Industry

Establishment
Size

1-9 | 10-19 | 20-49 | 50-99 | 100-199 | 22°& | Total
Over
No. of Est.
Year
1% Quarter 1997 1493 702 770 287 86 34 3372
1% Quarter 1999 1104 582 588 189 65 21 2 549
1% Quarter 2000 879 540 415 111 51 16 2012
4™ Quarter 2002 752 396 317 89 30 13 1597
4™ Quarter 2004 613 302 365 68 33 10 1391
1% Quarter 2007 551 290 314 38 29 7 1229
1% Quarter 2009 285 140 107 34 9 3 578
(il1) Footwear and Handbag Industries
stablishment
Size
1-9 | 10-19 | 20-49 | 50-99 |100-199 | 220& | Total
Over
No. of Est.
Year
1% Quarter 1997 131 13 9 - - - 153
1% Quarter 1999 91 4 6 - - - 101
1% Quarter 2000 57 6 1 3 - - 67
4™ Quarter 2002 44 3 2 - - - 49
4™ Quarter 2004 28 2 2 - - - 32
1% Quarter 2007 21 1 - - - - 22
1% Quarter 2009 13 2 1 - - - 16
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(iv) Total of (i) + (ii) + (iii)

Establishment
Size
1-9 | 10-19 | 20-49 | 50-99 | 100-199 | 2% | Total
Over
No. of Est.
Year
1 Quarter 2001 | 1621 717 501 147 60 23 3069
4™ Quarter 2002 | 1394 525 394 114 40 21 2 488
4™ Quarter 2004 | 1167 407 436 87 40 18 2 155
1% Quarter 2007 | 1063 375 375 57 36 13 1919
1% Quarter 2009 596 201 133 43 12 7 992
(B) Trading Sector
1-9 | 10-19 | 20-49 | 50-99 | 100- 199 280 & | Total
ver
1 Quarter 2001 | 18127 | 1484 490 108 43 15 20 267
4™ Quarter 2002 | 17619 | 1471 511 126 45 16 19 788
4™ Quarter 2004 | 16658 | 1383 597 136 50 19 18 843
1% Quarter 2007 | 16796 | 1420 672 114 50 22 19 074
1°' Quarter 2009 | 10790 | 1109 612 132 33 24 12 700
(C) Testing Services and Laboratories Sector*
1-9 10-19 | 20-49 | 50-99 | 100-199 280 & Total
ver
1% Quarter 2009 2 - - 3 - 6 11

* Establishment of testing services and laboratories was not reported in the reports before
2007. Due to the significant changes in this sector starting from 2009, the establishment of
this sector is presented in this report.

55




(D) Grand Total of (A) + (B) + (C)=(D)

stablishment

Size
1-9 | 10-19 | 20-49 | 50-99 |100-199 | 299& [ 1ot
Over
No. of Est.
Year

19 Quarter 2001 | 19748 | 2201 | 991 255 103 38 | 23336
4" Quarter 2002 | 19013 | 1996 | 905 240 85 37 | 22276
A% Quarter 2004 | 17825 | 1790 | 1033 | 223 90 37 | 20908
1% Quarter 2007 | 17859 | 1795 | 1047 | 171 86 35 | 20993
1% Quarter 2009 | 11388 | 1310 | 745 178 45 37 | 13703
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Manpower Changes by Job Level of the Textile,
Clothing, Footwear and Handbag Industries

Technologist

3.16 There were 936 technologists in August 2009. Compared with the figure of 1 076 in
2007, technologists in the manufacturing sector recorded a 6.73% decrease per annum. The
decrease in the manpower at technologist level occurred in the textile, clothing, footwear and
handbag industries. In the trading and servicing sector, there were 9 836 managers in August
2009, representing an annual decrease of 2.06% in the trading sector. There were 44
technologists in the servicing sector in August 2009 which recorded a 150.71% increase per
annum. Details of manpower changes are tabulated below:

(A) Manufacturing Sector

No. of Employees Average Change
Industry er annum (%)
August 2007 August 2009 P

Textile 234 221 -2.82%
Clothing 838 712 -7.82%
Footwear and 0
Handbag 4 3 -13.40%

Total 1076 936 -6.73%

(B) Trading and Servicing Sector

No. of Employees Average Change
SCl er annum (%)
August 2007 August 2009 P
Trading 10 254 9 836 -2.06%
Testing Serwc_es 7 44 150.71%
and Laboratories
Total 10 261 9 880 -1.87%
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Technician Level

3.17 At the technician level, the manpower in the manufacturing sector decreased from
4 363 in 2007 to 3 483 in 2009, representing a 10.65% average annual decrease. This was due
to a substantial manpower decrease of the textile and the clothing industries in the past two
years. In the footwear and handbag industries, although there was a substantial manpower
increase of 34.84% per annum, in real terms, it only accounts for an increase of 9 employees.
On the other hand, there was a slight average growth of 3.06% per annum in the trading sector
and a 33.83% average annual increase in the servicing sector. In terms of real growth, such
increases are much more significant. Details of manpower changes are listed below:

(A) Manufacturing Sector

No. of Employees Average Change
Industry er annum (%)
August 2007 August 2009 P 0
Textile 1037 946 -4.49%
Clothing 3315 2517 -12.86%
Footwear and 0
Handbag 11 20 34.84%
Total 4 363 3483 -10.65%
(B) Trading and Servicing Sector
Branch No. of Employees Average Change
0,
August 2007 August 2009 per annum (%)
Trading 44 952 47 744 3.06%
Testing Serwc_es 311 557 33.83%
and Laboratories
Total 45 263 48 301 3.30%

58



Craftsman Level

3.18 The average annual decrease of craftsman manpower in the manufacturing sector
was at 13.51%. This was mainly due to the shrinkage of craftsmen in the textile and clothing
industries. The survey also revealed that there was a slight average decrease of 2.79% per
annum in the trading sector. On the other hand, a significant annual increase of 248.62% of
skilled employees at craftsman level employed in testing services and laboratories was noted.
Although in real terms, it only accounts for an addition of 145 employees, such a significant
increase somehow indicates that great manpower demand would potentially be required in this
area. Details of manpower changes are listed as follows:

(A) Manufacturing Sector

No. of Employees Average Change
Industry er annum (%)
August 2007 August 2009 P 0
Textile 681 509 -13.55%
Clothing 981 727 -13.91%
Footwear and 0
Handbag 13 17 14.35%
Total 1675 1253 -13.51%
(B) Trading and Servicing Sector
Branch No. of Employees Average Change
0,
August 2007 August 2009 per annum (%)
Trading 218 206 -2.79%
Testing Serwc_es 13 158 248.62%
and Laboratories
Total 231 364 25.53%
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3.19 The charts below show the manpower situation at various job levels in the
manufacturing sector of the textile and clothing industries between 1989 and 2009, the
footwear and handbag industries between 1988 and 2009, and the trading and servicing sector
between 1999 and 2009.

(A) Manufacturing Sector

(i) Textile Industry

Figure 11: Manpower Situation at the Technologist Level
Between 1989 and 2009
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Figure 12: Manpower Situation at the Technician Level
Between 1989 and 2009

No. of Employees
4500

3973

4000

3500

3000

2500

2000

1500

1000

500 |

O 1 1 1 1 1 1 1 1 1 1
1989 1991 1993 1995 1997 1999 2001 2003 2005 2007 2009

Year

Figure 13: Manpower Situation at the Craftsman Level
Between 1989 and 2009
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(i1) Clothing Industry

Figure 14: Manpower Situation at the Technologist Level
Between 1989 and 2009
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Figure 15: Manpower Situation at the Technician Level

Between 1989 and 2009
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Figure 16: Manpower Situation at the Craftsman Level
Between 1989 and 2009
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(il1) Footwear and Handbag Industry
Figure 17: Manpower Situation at the Technologist Level
Between 1988 and 2009
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Figure 18: Manpower Situation at the Technician Level
Between 1988 and 2009
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Figure 19: Manpower Situation at the Craftsman Level
Between 1988 and 2009
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(B) Trading and Servicing Sector
(i) Trading

Figure 20: Manpower Situation at the Technologist Level
Between 1999 and 2009
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Figure 21: Manpower Situation at the Technician Level
Between 1999 and 2009
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Figure 22: Manpower Situation at the Craftsman Level
Between 1999 and 2009
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(if) Testing Services and Laboratories

Figure 23:
Between 1999 and 2009
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Figure 24:
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Figure 25: Manpower Situation at the Craftsman Level
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Views and Observations on Manpower Changes

3.20 The Training Board is of the view that the manpower changes may be attributable to
the followings:

(i) the global economic downturn and rapid deterioration in the world
trading environment in early 2009 caused by the financial tsunami
in the fall of 2008 have rendered a number of employers to opt out
of business (nevertheless, the global economy has been recovering
fast during the later half of 2009, but the corresponding effects are
beyond this report’s findings);

(it) rising trend on global trade protectionism has posed uncertainty to
the trading environment;

(i) more stringent rules and regulations imposed by the major
importing countries on product quality and safety as a result of an
increase in the awareness of environmental protection concerns
have pushed up the overall production cost for the manufacturers;

(iv) increasing demands by foreign importers on product quality and
delivery lead time have prompted manufacturers and trading
companies to strive hard for making continuous improvements on
product design & innovation, value-added production, operation
management and logistic & supply chain management;

(v) many manufacturers have already relocated their production bases
from Hong Kong to Mainland China, taking advantage of the low
labour cost there, in order to enhance their cost competitiveness. As
a consequence, Hong Kong has gradually been transformed and
established as a sourcing and co-ordinating centre;

(vi) liberation of quotas worldwide has sped up the rationalization and
globalization of textile and clothing manufacturing business with
the effect of further hastening employers to shift their
manufacturing plants from Hong Kong to regions with lower labour
cost in order to sustain their cost competitiveness;

(vii) the other effect of the liberation of quotas worldwide is the
emergence of a highly competitive market environment in the
post-quota regime, posing more challenges for many textile
manufacturers;

(viii) as a result of strong price competition from manufacturers in the
developing countries, some of Hong Kong’s less effective
manufacturers have been competed out of business, while some
others are considering to further migrate their production bases to
nearby countries with lower labour cost, such as Vietnam and
Bangladesh etc.;
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(ix)

(x)

(xi)

(xii)

(xiii)

(xiv)

in response to the above trend, the Census and Statistics
Department has re-classified a number of manufacturing firms into
trading firms to reflect the current situation that Hong Kong has
indeed been transformed and established as the management and
sourcing centre, functioning as headquarters for manufacturers
with production in Mainland China and nearby countries;

in line with Hong Kong’s re-established role as a management and
sourcing centre, together with employers’ call for making
continuous improvements to stay competitive, it is envisaged there
would be a gradual migration of technical personnel from the
manufacturing sector to the trading sector. Additional technical
manpower is also required, especially in design houses attached to
the local trading office for original design manufacture (ODM);

another consequence is that quite a number of principal jobs have
been merged or gradually phased out either due to changes in
production processes or technological advancement;

owing to Hong Kong government’s recently launched plastic bags
levy scheme to discourage the usage of plastic bags, there creates a
surging opportunity within the industry for the development and
production of environmental-friendly replacement products for
plastic bags, such as the shopping bags made of nonwoven fabric;

in response to the importing countries’ more stringent requirements
on product quality and safety and Hong Kong government’s
promotion on Testing and Certification service, it is noted there
would be a corresponding growth in manpower need in the areas of
laboratory testing and certification within the industry;

nevertheless, owing to the many challenges faced by the industry,

there is a general misconception that the industry is considered as
“unattractive” for new entrants.
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3.21 The Training Board also has the following observations on the manpower data:

(i) the majority of the reported vacancies existed in the three industries
were mostly supervisors and operatives in the manufacturing sector
and mainly managers and supervisors in the trading and servicing
sector;

(if) ageing is a problem in the manufacturing sector of the three
industries, particularly in the footwear and handbag industries. At
the time of survey, there were some 51.43% of the employees in the
footwear and handbag industries over the age of 50, whereas
38.47% and 31.44% of employees in the textile and the clothing
industries over the age of 50. Nevertheless, ageing is less of a
problem in the trading and servicing sector;

(iii) there would be a significant demand for manpower in relation to the
development and production environmental-friendly products,
which might be used to replace plastic bags, such as the nonwoven
shopping bags;

(iv) another area of growth with significant demand for manpower
would be on laboratory testing and certification services, as
indicated in the Chief Executive’s Policy Address of 2009-2010
that Testing and Certification Services would be one of the six
industries crucial to the development of the Hong Kong economy. It
is also foreseeable that there would be an increasing trend for
companies to set up their own laboratory testing divisions in
response to such needs, in order to curtail the corresponding
operation expenses, as well as boost the efficiency on product
testing;

(v) the shift of the nature of activities from manufacturing to trading
has gathered momentum, resulting in great demand for well-trained
and qualified merchandisers, designers and quality control
personnel etc. by the employers, though the surging demand has
been briefly dented by the global economic downturn of early 2009.
In recent years, Hong Kong manufacturers have been faring
particularly well in the branch of fur under the clothing industry,
especially in product design and innovation, which would be
another area of growth with regard to manpower demand,;

(vi) correspondingly, there would also be a significant demand of
manpower for co-ordinating Mainland and offshore productions,
merchandising and quality control activities in the trading sector;

(vii) most of the job duties that should be handled by Compliance

Managers and Compliance Supervisors were carried out by other
managers or supervisors at the same level to reduce production cost;
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(viii) in view of the recent global economic downturn caused by the
financial tsunami in the fall of 2008, coupling with the liberation of
quotas worldwide, severe competitions from the developing
countries, uncertain trading environment and stringent restrictions
imposed by the importing countries, the number of local
establishments and corresponding manpower in the manufacturing
sector of the textile, clothing, footwear and handbag industries have
dwindled from 1 919 establishments and 24 699 employees in 2007
to 1 596 establishments and 13 126 employees in 2009 respectively.
In comparison, the number of manpower in the trading sector has
expanded from 56 609 in 2007 to 59 127 in 2009, which provides a
further proof that Hong Kong has gradually been established as a
management and sourcing centre. Nevertheless, it is observed that
the number of establishments in the trading sector has decreased
from 19 074 in 2007 to 17 171 in 2009. Such decrease could be
explained by the fact that some of the less effectively managed
companies were jostled out of business by the recent economic
crisis and the prevailing fierce competitions;

(ix) on the other hand, as the migration of Hong Kong production plants
away from Hong Kong to Mainland China and other nearby regions
has gathered pace, the number of manpower at the operative and
unskilled level in the manufacturing sector have recorded a further
significant decrease of 34.61% and 29.64% respectively as
compared with the 2007 survey. Such decreases were particularly
noted in the garment and knitwear branches as their production
costs are most susceptible to competitions vis-a-vis the liberation of
trade quotas;

(x) in line with the need for the manufacturers to make continuous
improvements on product design & innovation, value-added
production, operation management and logistic & supply chain
management, many employers have heavily invested in
modernizing their machinery and equipment for enhancing
productivity and quality. In order to stay competitive,
manufacturers also need to recruit and train up their technical
manpower to be competent in product design and technology, as
well as developing their work ethics and working attitude.

Business Outlook

3.22 Looking into the future, the Training Board has the following views:

(i) the textile and clothing industries have been experiencing tough
ongoing challenges and fierce global competition, especially during
the past year under an onslaught of an unprecedented financial
tsunami that had apparently stifled the whole global economy.
Nevertheless, local manufacturers have responded by continuously
investing in advanced machinery, technology and manpower
training, as well as to employ more competent personnel to make
inroads into their business and marketing activities;
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(i)

(iii)

(iv)

(v)

(vi)

(vii)

the Labour Contract Law of China which came into effect on

1 January 2008 did not pose much hardship to employers as
originally expected. Most Hong Kong employers with plants and
offices in the Mainland merely take it as one of the many challenges
they are used to deal with. To cope with the challenges, many of
them have engaged in making continuous improvements to make
breakthroughs in product design and innovation, maintain a high
standard of product quality, cut down wastages and enhance their
supply chain management. This demonstrates Hong Kong
manufacturers are indeed highly malleable and adaptive to changes
and challenges;

Hong Kong as a global sourcing hub, has been able to attract trading
firms, major retailers, speciality chains and mail order houses to
place orders in situs; that has paved the foundations for Hong Kong
to be gradually transformed and established as the management and
sourcing centre for manufacturers with production in Mainland
China and nearby countries;

indeed, many employers have already shifted their production
plants to Mainland China and other offshore locations to cut down
production cost and enhance their cost competitiveness. Relocation
of production facilities offshore has resulted in a largely steady
decline in the number of textile and clothing manufacturers in Hong
Kong. As a result, Hong Kong has been firmly re-established as a
sourcing and co-ordinating centre;

with strong logistic supports and flexibility, Hong Kong’s textile
and clothing industries would be able to meet sophisticated
specifications with exceedingly short production and delivery time
and excel its niche among its international competitors;

the abolition of international textile quotas have brought about
challenges to the industry as well as opportunities; indeed, many
astute manufacturers have already responded by re-orienting their
business model to move further up the value chain, steering
upmarket for the supply of sophisticated product with original
designs. Those with off-shore plants started on developing their
own “Original Design Manufacturing” (ODM) lines of business.
They are well aware that their competitive edge lies in the superb
quality and swift response to fashion trends and market demands.
The Training Board strongly recommends manufacturers to embark
on similar paths which would enable them to stay competitive and
stand out from their competitions;

the rapid development and adoption of e-revolution, in
merchandise, banking, business trades have further strengthened
Hong Kong’s role as a leading sourcing and co-ordinating center in
the world markets particularly for textile, clothing, footwear and
handbag products;
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(viii) the introduction of innovative new wrinkle-free, water-resistant,
soft-stretch and environmentally-friendly fibres and functional
fabrics has buoyed demand in many different areas. The use of
microfibre has also been gaining more attention;

(ix) customers and governments of the importing countries are getting
more concerned about the environmental issue such as the use of oil
and chemicals to make synthetic fibers and clothing treated with
dyes and chemicals. The stringent safety regulations imposed by
importing countries on textile and clothing products will encourage
local manufacturers to continue to upgrade their production
facilities and personnel to meet the safety and eco-friendly
requirements on products. Coupling with Hong Kong
government’s promotion on laboratory testing and certification
services, it is envisaged that there would be a significant demand for
manpower in related areas. It is also foreseeable that there would be
an increasing trend for companies to set up their own laboratory
testing divisions in response to such needs, in order to curtail the
corresponding operation expenses, as well as boost the efficiency
on product testing;

(x) interms of the Mainland and Hong Kong Closer Economic
Partnership Arrangement (CEPA), the local textile and clothing
industries should develop the market in China for original brand
manufacture (OBM). The growing wealth and booming demand for
consumer goods in the Mainland are opening new marketing
opportunities for the textile, clothing, footwear and handbag
industries.

3.23 Based on the above analysis, the Training Board believes that the business outlook
of the three industries remains optimistic.

Future Manpower Demand

(A) Manufacturing Sector

3.24 The Training Board has tested the key determinants of the textile, clothing, footwear
and handbag industries with a view to using the Labour Market Analysis (LMA) system
developed by the Vocational Training Council for determining the manpower development
trend of the said industries. Due to the complexity of the industries and other factors such as
liberation of quotas and CEPA arrangement, the LMA model was found to be inapplicable to
this survey. The Training Board therefore adopted the adaptive filtering method (AFM)
formerly used in the past surveys instead. Based on manpower data collected in the current and
previous surveys, and taking into consideration the external factors, economic trends,
technological development mentioned in paragraphs 3.20 - 3.23, the Training Board forecasts
the technical manpower demand in the manufacturing sector and the trading and servicing
sector in the coming years by using the AFM illustrated in the following diagram.
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3.25 Projection is not proposed for the manufacturing sector of the footwear and handbag

industries because of the relatively small number of manpower in these industries. On the
other hand, Based on the projections generated by using the adaptive filtering method, it is
estimated that the average annual growth in the manufacturing sector of the textile and clothing
industries are as follows:

Annual Growth* in Next Four Years (2010 — 2013)

Manufacturing
Job Level
Textile Industry Clothing Industry
Technologist -5 -12
Technician -7 -61
Craftsman -13 -18

*Note : negative sign denotes negative growth.

3.26 Considering the employees leaving the industry for whatever reasons and taking
into account the number of employees over the age of 50 as revealed in Table 21 - 24, the
Training Board estimates the manpower loss due to natural wastage (i.e. retirement, death etc.)
at the technologist, technician and craftsman levels to be:

Manufacturing

Job Level
Textile Industry Clothing Industry
Technologist 5% 4%
Technician 4% 4%
Craftsman 4% 4%
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3.27 Taking into consideration the projection, the need to train for wastage and especially
the employers’ one-year forecast of manpower, the Training Board estimates that the average
annual additional manpower demand of the textile and clothing industries should be as follows:

Manufacturing
Job Level Textile Clothing Total
Industry Industry

Technologist 6 15 21

Technician 30 35 65

Craftsman 7 9 16
(B) Trading and Servicing Sector
3.28 As revealed by the survey findings, there were considerable numbers of textile and

clothing craftsmen and operatives employed in the trading and merchandising firms for pattern
and sample making as well as quality control and inspection work. More such skilled workers

would be required for supporting Hong Kong as an “Original Design Manufacture (ODM)”

Centre.

3.29 Table 12 shows that the ageing problem is not serious at the technologist and
technician levels. It is therefore recommended that the wastage rate of the trading and
servicing sector of the three industries should remain at 3%.

3.30 Based on the projections generated by using the adaptive filtering method, it is
estimated that the average annual growth in the trading and servicing sector are as follows:

Annual Growth* in Next Four Years (2010 — 2013)

Job Level Trading and Servicing
Technologist 111
Technician 388
Craftsman -3

*Note : negative sign denotes negative growth.
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3.31 Considering the employees leaving the industry for whatever reasons and taking
into account the number of employees over the age of 50 as revealed in Table 21 - 24, the
Training Board estimates the manpower loss due to natural wastage (i.e. retirement, death etc.)
at the technologist, technician and craftsman levels to be:

Job Level Trading and Servicing
Technologist 3%
Technician 3%
Craftsman 3%
3.32 Taking into consideration the projection, the need to train for wastage and especially

the employers’ one-year forecast of manpower, the Training Board estimates that the average
annual additional manpower demand of the trading and servicing industries should be as
follows:

Job Level Trading and Servicing Total
Technologist 414
Technician 1 860
Craftsman 8
3.33 Based on the preceding paragraphs, the total number of employees required

annually by the textile, clothing, footwear and handbag industries at the technologist, the
technician and the craftsman levels are estimated to be as follows:

Annual Manpower Demand in Next Four Years (2010 — 2013)

Manufacturing (A) Trading Annual
and Total Manpower
Job Level . )
Textile | Clothing Sub- Servicing | (C) = (A) + (B) | Demand in
Total (B) +10% Range
Technologist 6 15 21 414 435 392-479
Technician 30 35 65 1 860 1925 1733-2118
Craftsman 7 9 16 8 24 22-26

Manpower Demand and Supply Analysis

3.34 At the technologist level, the average annual demand for fresh graduates with
relevant background is 392 — 479.
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3.35 The Hong Kong Polytechnic University (PolyU), Hong Kong Design Institute and
the Clothing Industry Training Authority are supplying fresh graduates in textile and clothing
studies at degree level. The planned output for degree and higher diploma levels courses is
summarized as follows:

Estimated

No. of Graduates
Course

2010/11 2011/12 2012/13
Institute of Textiles and Clothing, PolyU

BA (Hons) Scheme in Fashion and Textiles 253 248 239

BA (Hons) Scheme in Fashion and Textile Studies 107 94 100

BA (Hons) in Intimate Apparel 2 - -
Total: 362 342 339

Hong Kong Design Institute
(in collaboration with Nottingham Trent University)

BA (Hons) Fashion Design 30 30 30
BA (Hons) International Fashion Business 35 35 35
Total: 65 65 65

Clothing Industry Training Authority
(in collaboration with the Open University of Hong
Kong)

Bachelor of Business Administration in Fashion 17 30 40
Business

The Training Board notes that some higher diploma and some other universities graduates’
holders may be employed as senior technicians in the trading and servicing sector of the textile,
clothing, footwear and handbag industries.

3.36 Employees at the technician level in the manufacturing and the trading and servicing
sectors are in demand. The forecast demand for textile, clothing, footwear and handbag
technicians in the two sectors would be 1 733-2 118 annually in the next four years.

3.37 Based on the information provided by the Hong Kong Polytechnic University, Hong
Kong Design Institute, Textile Industry Training Centre and Clothing Industry Training
Authority, the major institutions providing full-time technician courses on the textile, clothing,
footwear and handbag disciplines, the supply of fresh technician graduates would be:
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Estimated
Course No. of Graduates

2010/11 2011/12 2012/13
Institute of Textiles and Clothing, PolyU
HD Scheme in Fashion and Textile Studies 305 280 280
Department of Fashion & Textiles, Hong Kong Design
Insitute
Full-time Course

Higher Diploma in Fashion Design & Product 164 - -
Development

Higher Diploma in Fashion Merchandising 110 - -
Higher Diploma in Fashion Image Design 81 - -
Higher Diploma in Fashion Branding & Promotion 58 - -
Higher Diploma in Fashion Business 43 51 51
Higher Diploma in Fashion Design & Development - 83 83
Higher Diploma in Fashion Design & Branding - 56 56
Higher Diploma in Fashion Merchandising - 82 82
Higher Diploma in Fashion Image Design (Hair-Styling) - 22 22
Higher Diploma in Fashion Image Design (Makeup - 29 29
Styling)

Higher Diploma in Fashion Image Design (Fashion - 36 36
Styling)

The following New 2-year 5-semester HD Courses will be
commenced in Academic Year 2010/11

Higher Diploma in Fashion Design & Development - 60 60

Higher Diploma in Global Fashion Merchandising & - 30 30

Buying

Higher Diploma in Fashion Image Design - 60 60
Total: 456 509 509

Textile Industry Training Centre

Diploma in Vocational Education in Fashion 80** 120%2 80**

Textile Design and Merchandising 1604

Diploma in Vocational Studies in Fashion 140 - -

Textile Design and Merchandising

Total: 220 120 240
*1 : BCC (40) + TEC (40)
*2 : BCC (40) + TFC (40) + DVE (40)
*3: BCC (40) + TFC (40)
#: DVE
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The framework of Diploma in VVocational Education (DVE) would be a multi-entry-multi-exit
programme with 3 awards — BCC, TFC and DVE. It would be launched starting from AY
2009/10 and operated under a credit-based and Module Accumulation Programme (MAP)
structure. Students will be awarded with the BCC, TFC or DVE award irrespective of their
level of entry once the prescribed number of credits had been accumulated.

Estimated

No. of Graduates

Course
2010/11 2011/12 2012/13

Clothing Industry Training Authority

Full-time Course

Diploma in Apparel Merchandising 55 55 70
Advanced Diploma in Fashion Design, Merchandising 34 35 35
and Marketing
(in collaboration with Gordon Institute, Australia)
Diploma in Fashion Design Studies 23 35 35
(in collaboration with OUHK LiPACE)
Professional Diploma in Fashion Design 29 35 35
(in collaboration with OUHK LiPACE)

Total: 141 160 175

3.38 The total output from the three institutions is 1 566 in 2010/11, 1 506 in 2011/12 and
1 648 in 2012/13, which is much lower than the demand required by the three industries. In
fact, some of the technician jobs are filled by internal promotion of experienced craftsmen and
School Certificate and Advanced-level school leavers. The Training Board notes that the
Caritas Bianchi College of Careers, HKU SPACE Community College, School of Continuing
& Professional Studies CUHK, First Institute of Art & Design and Hong Kong Communication
Art Centre are offering fashion and related courses in various modes which could supplement
part of the manpower demand at technician level.

3.39 In view of the small number of manpower demand at craftsman level, the supply of
craftsman should be readily available at the employment market. The Training Board
considers that upgrading training through short courses on trade knowledge and skills as well
as supervisory management are necessary.

3.40 The Training Board will conduct another manpower survey in 2011 to update the

manpower statistics and review the training requirements of the textile, clothing footwear and
handbag industries.
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SECTION IV

RECOMMENDATIONS

4.1 Although the industry has undergone drastic transformation over the years and
has been heavily hit by the global economic downturn caused by the unprecedented financial
tsunami in the fall of 2008, the industry has been recovering fast. In view of Hong Kong’s
re-established role as a management and sourcing centre, together with the pressing needs for
employers to strive for continuous improvements to stay competitive, the Training Board
anticipates a persistent demand for technologists and technicians to perform the merchandising
and production co-ordination functions to support large-scale production outside Hong Kong.
It is much desirable that manufacturers should invest not only in plants and machinery in the
nearby countries, but also in manpower training at higher skill levels particularly in
merchandising and quality control in Hong Kong.

4.2 The Training Board is aware of the operational difficulties experienced by
employers in recent years. However, unless employers are willing and able to train up a
sufficient number of technical personnel to meet their manpower needs, the development of the
industry will be hindered. The Training Board therefore urges employers to uplift their efforts
to recruit young people to join the industry. The Training Board also recommends that the
Textile Council of Hong Kong, the Trade and Industry Department, relevant technical
institutions and the Training Board itself should jointly promote the image of the said
industries, so as to enhance the attractiveness of the industries to job seekers.

4.3 The Training Board is of the opinion that the survey results generally reflected the
actual situation of the textile, clothing, footwear and handbag industries. In view of Hong
Kong’s persisting position as a textile and clothing sourcing, production co-ordinating and
original design manufacture (ODM) centre for Mainland China and nearby areas, the textile,
clothing, footwear and handbag employers would require more well-trained and qualified
merchandisers, fabric and fashion designers as well as quality controllers to sustain their
operations in Mainland China and nearby areas in next few years. Training and educational
institutions are advised to strengthen their courses and refocus on the areas of merchandising,
fabric design and technology, fashion design and production as well as quality control for
meeting the manpower demand training needs of the industries. On the other hand, training
and educational institutions are also urged to encourage their students to get prepared that it is
inevitable they would have to work outside Hong Kong, particularly in Mainland China or
nearby countries, sooner or later in their future career development.
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Annual Intake of Trainees

4.4 At the time of the survey, there were 39 trainees receiving various forms of
training in the manufacturing and trading and servicing sectors. Among them, 6 trainees were
in the textile industry, 9 were in the clothing industry and 24 trainees in the trading and
servicing sector. Since it takes at least two years on-the-job training to train a
technologist/manager with relevant education background, three to four years for a
technician/supervisor, three years for a craftsman and three to six months for an operative, it is
alarming that the current training effort is grossly inadequate to satisfy the forecast manpower
demand (the respective training routes are given in paragraphs 4.8 to 4.14 below).

4.5 Manpower training is a long-term investment. Properly trained manpower is
most crucial when the industry has to satisfy stringent requirements on quality and safety at
work. To ensure an adequate supply of skilled manpower to sustain development, the textile,
clothing, footwear and handbag industries including the respective trading and servicing
sector, as a whole, should embark on a manpower training programme at a scale tabulated
below:

Recommended Number of Trainees to be
Taken on Annually from 2010 to 2013

Job Level Recommended Annual Intake
Technologist 435
Technician 1925
Craftsman 24
4.6 The Training Board is fully aware of the efforts made and difficulties experienced

by employers in recruiting and retaining technologist/professional manager, technician/
supervisor and craftsman trainees. However, unless employers are willing to train up a
sufficient number of technical personnel to meet their manpower needs, the development of the
textile, clothing, footwear and handbag industries will be hindered particularly in the trading
and servicing sector. The Training Board therefore urges employers to step up their efforts in
attracting more young people to join the industries.
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Training at Technologist Level

4.7 A technologist is a person who has the qualification and experience required for
corporate membership of a professional institution. He should be competent in analyzing and
solving a wide range of technical problems. Furthermore, he/she should be able to assume
personal responsibility for the development and application of engineering principles, to
exercise original thought and judgement, to keep abreast of technology, to apply the latest
techniques and to supervise/develop his/her sub-ordinates.

4.8 Technologists play an important role in bringing about improvements in
management and technological innovations needed to increase competitiveness and
adaptability of the textile, clothing, footwear and handbag industries. The Training Board
recommends that technologists should be trained via one of the following routes:

(A)

(B)

(©)

Completion of a relevant
degree course leading to
a recognised professional

Completion of a relevant
higher diploma course
or equivalent

Qualified technicians
(see routes for training
technician)

qualification or
equivalent

A

A minimum of 2-year
on-the-job training

Part-time upgrading
course satisfying the
requirement for corporate
membership of a relevant

A

professional institution
with a minimum of
2-year on-the-job training

\4

2-year experience in position
of responsibility

l

Technologist
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4.9 Employers are recommended to recruit either degree or higher diploma holders as
technologist trainees (i.e. route (A) or (B)). For qualified technicians with exceptional
abilities, route (C) provides them with advancement opportunities.

Training at Technician Level

4.10 A technician is one who occupies a position between the technologist and the
craftsman. His/Her education, practical training and experience enable him/her to apply
proven techniques and procedures to carry out technical tasks normally under the supervision
of a technologist. In the textile, clothing, footwear and handbag industries both in the
manufacturing and the trading and servicing sectors, technicians play an important role in
middle management and assist in improving the performance and productivity of their
subordinates.

411 The normal routes for training technicians/supervisors are listed below:

(A) (B) (©)
Completion of Secondary Completion of a higher Qualified craftsmen
5 with passes in the diploma course in a (see routes for training
required HKCEE subjects related field of studies craftsmen)

\4 v v
4 or 3 years organised A minimum of 2-year Further studies through
technician apprenticeship organised on-the-job a pre-technician course
or traineeship with training followed by a relevant
attendance at a relevant technician course plus
part-time day release relevant on-the-job
technician course experience

v
Technician

4.12 Of the above routes, the Training Board prefers route (A) because properly

organised apprenticeship/traineeship is the most effective and economical way of training
technicians for the textile, clothing, footwear and handbag industries. Furthermore, these
trainees are from the start exposed to real-life industrial and working environment and would
most likely stay on with the industries after completing their apprenticeship/traineeship.
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4.13 The Hong Kong Polytechnic University, the Department of Fashion and Textiles
of the Hong Kong Design Institute operated by the VVocational Training Council offers
full-time higher diploma courses and part-time evening higher certificate courses related to
textile, clothing and fashion studies. The Textile Industry Training Centre and the Clothing
Industry Training Authority offer full-time diploma and certificate courses.

Training at Craftsman Level

4.14 A craftsman is a skilled worker in a particular occupation, trade or craft. He/She
is expected to apply a wide range of skills to his/her work with minimum direction and
supervision. He/She requires not only practical skills, but also related theoretical knowledge to
enable him/her to adapt to new technologies. The Training Board recommends that young
persons should join the apprenticeship scheme which enables them to receive the necessary
practical training and technical education to become qualified craftsmen. The recommended
routes for training craftsmen in the industries are:

(A) (B) (©)
Completion of a Completion of a Diploma Completion of Secondary 3
relevant one-year in Vocational Education
full-time basic craft (DVE) or a Certificate in
course or three-year related field through
full-time prevocational multi-entry-multi-exit
education with relevant (MEME) modes
subject

\ 4
Two-year craft One to two years Three-year craft
apprenticeship with organized on-the-job apprenticeship with
attendance at a relevant training depending on the attendance at a relevant
part-time craft course level of exit in MEME part-time craft course
v
Craftsman
4.15 There is only very small demand for manpower at the craftsman level for the three

industries as a whole. However, for individual employers who need to train up their own
craftsmen, the above routes are recommended.
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Training at Operative Level

4.16 As the textile, clothing, footwear and handbag industries are still dependent on
the skills of its operative workforce for fashionable products and samples, training of
operatives must not be neglected. In view of the increasing need for manufacturers to upgrade
their product quality and meet market changes, the Training Board recommends that upgrading
training should be provided to in-service operatives in order that the industries can have a more
versatile workforce for multi-skilled operations. Employers are also urged to provide
opportunities for the more capable operatives to progress to craft level jobs so as to make
operative jobs more attractive to new entrants.

Textile Industry Training Centre

4.17 The Training Board has been held with the responsibility of advising on the
development and operation of the Textile Industry Training Centre at the Kwai Chung Training
Centre Complex. The Training Centre currently offers the following courses at the technician
and the craftsman levels:

Courses Duration
Full-time Courses
Technician Level
Diploma in Vocational Studies in Fashion 1 year

Textile Design and Merchandising

Diploma in Vocational Education in Fashion 1 year to 3 years
Textile Design and Merchandising

(The framework of Diploma in Vocational Education
(DVE) would be a multi-entry-multi-exit programme with
3 awards — BCC, TFC and DVE.)

Part-time Evening Course

Technician Level

Application of CAD Software “Shima” 12 hours
in Flat-bed Knitting Machines

Application of CAD Software “Stoll” 12 hours
in Flat-bed Knitting Machines

Elementary Textile & Apparel Merchandising 45 hours
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Courses

Intermediate Textile & Apparel
Merchandising — Import & Export

Intermediate Textile & Apparel
Merchandising — Merchandising Skills

Intermediate Textile & Apparel
Merchandising — Manufacturing Process
Craftsman Level

Analysis and Design of Woven Fabric
Analysis and Design of Knitted Fabric
Material Identification of Textile Piece Goods
Textile Testing Series

Module I - VI:

l. Fabric Construction

1. Fabric Performance

1. Strength

V. Qualitative and Quantitative
Analysis of Materials

V. Colour Fastness

VI. Dimensional Stability

Fabric Inspection, Grading and Colour Measurement
Basic Course in Manual Machine Knitting
Enhancement Course in Manual Machine Knitting

Introductory Course for Colour Laboratory
Level |

Introductory Course for Colour Laboratory Assistant
Level 11
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12 hours

12 hours

12 hours

30 hours

30 hours

15 hours

12 hours

12 hours

12 hours

12 hours

12 hours

12 hours

12 hours

20 hours

20 hours

20 hours

20 hours



4.18 In order to cope with the technological development of the industries, the Textile
Industry Training Centre was renovated and modernized in 2005. The Training Board urges
employers to make use of the new facilities after the renovation and modernization of the Training
Centre for training and upgrading their staff. This would be useful in view of their business.
Details of the courses can be obtainable from the website at http://tetc.vtc.edu.hk.

Technical Institutions

4.19 The Training Board recommends employers to make use of the part-time courses
offered by the Hong Kong Polytechnic University and the Hong Kong Design Institute for
upgrading their workforce. Details of the courses are obtainable from the website at
http://www.itc.polyu.edu.hk and http://www.vtc.edu.hk/prospectus respectively. Employers
are also recommended to recruit graduates of these institutions and to provide them with
training following the routes suggested in paragraphs 4.8, 4.11 and 4.14.

Clothing Industry Training Authority

4.20 The Clothing Industry Training Authority which is financed by a levy on all
exported clothing and footwear items, operates training courses to meet the industries” demand
for technical manpower. The Lai King Training Centre and Kowloon Bay Training Centre
offer a variety of full-time courses at technician, craftsman and operative levels for new
recruits as well as in-service workers. The training centres are equipped with modern
machinery allowing trainees to keep abreast of the development of the clothing and footwear
industries. The two centres also offer part-time upgrading courses and seminars on specific
topics. Employers are urged to make good use of the centres’ facilities by sponsoring their
employees to attend the part-time upgrading courses and seminars. Details of the training
courses offered by the Authority can be obtainable from the website at
http://www.clothingtraining.org.hk.

Industrial Training Support of the Vocational Training Council

4.21 The Vocational Training Council offers assistance to employers in organizing
training schemes, particularly apprenticeship/traineeship schemes, for training technicians and
craftsmen and provides a free apprentice placement service. The Training Board strongly
recommends employers to contact the Apprenticeship Unit and make more use of its free
service.
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New Technology Training Scheme

4.22 The New Technology Training Scheme, provides financial assistance to local
companies that wish to have their employees trained in new technologies. In the context of the
Scheme, new technologies include those which are not widely applied in Hong Kong and the
absorption and application of which will benefit Hong Kong. Employers in Hong Kong
wishing to train their staff in new technology may apply for training grants under the Scheme.
The Training Board urges employers to make good use of the Scheme for training their staff to
acquire new technologies that would be useful to their business. Details of the scheme are
obtainable from the website at http://ntts.vtc.edu.hk.

Skills Upgrading Scheme

4.23 The Skills Upgrading Scheme (SUS) financed by the HKSAR Government was
set up in 2001 to assist those low education and low/traditional skilled level workers to upgrade
themselves so as to enhance their employability. Textile and clothing were among those
industries covered by the Scheme. Trainees of the SUS courses are subsidized 70% of the full
fees. Since the commencement of the SUS courses in September 2001, over 4 300 trainees had
attended the textile and clothing SUS courses. The skills upgrading courses currently offered
to tradesmen are listed at Appendix 4.

4.24 Employers are urged to make full use of the part-time skills upgrading courses for
upgrading their employees. Details of the Scheme can be obtainable from the website at
http://www.lwb.gov.hk/sus.
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TABLE 1: MANPOWER STATISTICS - TEXTILE INDUSTRY

Fo—

e

— WA

Job Title
O

Number of
Employees
-

Number of
Trainees

,g,?ﬂ? IS EKT

Number of
Vacancies

EoN g

Forecast of Total
Workforce by
August 2010
fgﬁ& 2010+

E] Eﬁ H=nis
it el

TECHNOLOGIST LEVEL

s

Mill Manager
L

73

73

Department Engineer

<A

12

12

Production Engineer/
Production Manager

A (F ) 2=
SRR AR

20

20

Maintenance Engineer/
Maintenance Manager

CEENEVA T )

Quality Control Engineer/
Technical Manager

W S e =

Shift Engineer/Department/
Section Head (Winding, Grey
Cloth, Scouring and Bleaching,
Pattern Design/Engraving/
Screen Making, Dyeing,
Printing, Finishing,
Inspecting/Packaging/Make-up,
Quality Control, Laboratory and
Electrical/Mechanical)
ﬁ@(ﬁ§>f%/ﬂw*?
('I‘EI'IJ//[H = FL ’%ig
Tefgsst ﬁﬂﬂ/"@}i ﬁf}
/};% T"}‘# Rl I
b0

E[J%:E
et B E R

Section Maintenance Engineer

W=E= H=

Merchandising Manager

PR Ay

70

70

Marketing/Sales Manager

16

[l R

16
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Job Title
g s

Number of
Employees
-

Number of
Trainees

kg,ngnjﬁ A 5)’(—

Number of
Vacancies

Eoh e

Forecast of Total
Workforce by
August 2010
fg[fﬁ.} 2010+

E R RS
B

TECHNOLOGIST LEVEL (Continued)

Product Development Manager

& i3 B

2

el Gi)

Sub-total
/J\ ;;l_

221

221

TECHNICIAN LEVEL

Fe P 1

Production Supervisor

4 AR S

144

144

Production Supervisor

(Warp/Rope Dyeing)
& A VR S
(e TS mL)

2

Production Supervisor
(Cloth Room)

E LA (b
it

Production Supervisor
(Winding, Grey Cloth,
Scouring and Bleaching,
Dyeing, Print Pasting, Printing,
Finishing, Garment Washing
and Dyeing, Pattern Design/
Engraving/Screen Making,
or/and Inspecting/Packaging/
Make-up)
LN N D e
(WEI'IJ’/[FI4 EL [ *EFI@‘
ff\bc[\rlr BT %Z%I‘
%*ﬁﬁ‘ﬁﬁ%ﬁ/ﬁw
g Ll il v
4l

61

61

Quality Control Supervisor/
Laboratory Supervisor

kT e i

62

60

Maintenance Supervisor

SEFSATRIE] 2 G

53

52
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Forecast of Total
Job Title Number of Num_ber of Number_ of VX(JSEfS(:r(Zzglbg
W E’tr’nplog/eezs A;I'arﬁlness , \fcangei (4 2F 72010
MREY - B TEH M| EF | e
lga;’i v
TECHNICIAN LEVEL (Continued) — ik (78)
Electrical and Mechanical 16 - - 16
Technician
(Electrical/Electronics/
Mechanical/Air-conditioning)/
Maintenance Supervisor
(Electrical/Electronics)
i) (/[
k4 Jfﬁ) qoic=
(FFx/H
Pattern Design Superwsor 10 - - 10
BT
Merchandiser 542 - - 542
FrEfiRRE
Compliance Supervisor 1 - - 1
RSP A 1 |
Marketing/Sales Officer 45 - - 45
2 i Sl
Quality Assurance Supervisor 2 - - 2
dpE G E
Fashion/Sample Co-ordinator 2 - - 2
L e
Sub-total 946 - - 943
| 5
CRAFTSMAN LEVEL  #:7 7&
Section Leader 73 - - 73
SR T
Textile Mechanic 156 3 - 158
AR
Knitting Mechanic 39 - - 39
DAL Aok
Electrician/ 26 1 - 26
Electronics Craftsman
i Fdt T ST
Air- condltlonlng Mechanic 5 - - )
e
Bo'iler Mechanic 6 - - 6
B
Sizing Machine Leader 12 - - 12
PEAPESAE =
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Forecast of Total

Job Title Number of Num_ber of Number_ of VXﬁgﬁfS(:r(zzglbg
W IE,:,anOE/eP:S A;I'arelnees , Yecangee (4272010
MREY - B TEH M| EF | e
B
CRAFTSMAN LEVEL (Continued) 7 3% (&)
Warp/Rope Yarn Dyeing 10 - - 10
Machine Leader
TGRSR <
Pattern Preparer 89 - - 89
A
Colour Matcher 12 - - 12
EfE[ = E'[
Dyeing Machine Leader 21 - - 21
Gee A =
Prlntlng Machine Leader 23 - - 23
i =
Open Width Washing Machine 10 - - 10
Leader
T JpE R
Inspection and Make-up 2 - - 2
Section Leader
E?ﬂlb’?‘fpﬁﬁﬁt%
Winding Machine Leader 7 - - 7
“II:I"IJ//l'H_J v:',.:
Screen Maker 1 - - 1
il
Chemical Tester 15 - - 15
“ERES
Sample Maker 2 - - 2
Bl e
Sub-total 509 4 - 511
il
OPERATIVE LEVEL  #g (=" &
Blowing Room Machine 7 - - 7
Tender
A o 1
Carding Machine Tender 12 - - 12
A i
Drawing/Sliver Lap/Ribbon 17 - - 17
Lap/Combing Machine Tender
W 5SS RS
IFJ?EI -
Roving Frame Tender 36 - - 36

PRSI
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Forecast of Total
Job Title Number of Num_ber of Number_ of VXSgﬁfgggfg
W IE’:I]pIOE/egs A;I'ar?lness , \fcangei (4272010
MREY - B TEH M| EF | e
e
OPERATIVE LEVEL (Continued)  ##{%&=" 7% (5&)
Spinning Frame Tender 177 - - 175
(ring/open-end)
IRV IE T CRIgE )
Winding Machine Tender 54 - - 52
G il 1
Twisting Frame Tender/ 22 2 - 21
Doubling Machine Tender
[ WU i
Warping Machine Tender 73 - - 73
e
Baling/Bundling Machine 35 - - 35
Tender
A il
Tester/Investigator/ 17 - - 17
Statistical Assistant
SRS T RE R
Sizing Machine Tender 46 - - 46
PG RS~
Warp/Rope Yarn Dyeing 25 - - 25
Machine Tender
IR PGS [
Drawing-in Operator 22 - - 22
Beam Gaiter/Warp Tying 22 - - 22
Machine Operator
S
Weaver 246 - - 246
1 7 25
Fabric Inspector/ 47 - - 47
Fabric Examiner
RS SRR
Fabric Mender 48 - - 48
BN
Cloth Folding Machine Tender 6 - - 6
S
Knitting Machine Tender 142 - - 137
SRS i g
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Forecast of Total
Job Title Number of Num_ber of Number_ of VXS&TB?S{)S[
W IE’:I]pIOE/egs A;I'ar?lness , \fcangei (4272010
MREY - B TEH M| EF | e
B
OPERATIVE LEVEL (Continued)  ##{%&=" 7% (5&)
Preparatory Machine Tender 42 - - 42
(Singeing/Scouring/Bleaching/
Mercerising)
i -
U /AP B A
Dyeing Machine Tender 150 - - 150
a1
Printing Machine Tender 105 - - 105
HIT<BS i =
Finishing Machine Tender 119 - - 119
(Calendering/Raising/Shearing/
Emerizing/Stentering/
Pre-shrinking/Washing/
Garment Washing and
Dyeing/Drying)
EIERS I (pn
ST SBE A R
SR TS R RS
i)
Recipe and Print Paste Preparer 14 - - 14
FER| R FiRlEE E
Electronic Data Processor 2 - - 2
PRRI e
Other Operative 495 - 1 496
BAN e
Recorder 53 - - 53
E B FFRED
Sewing Machine Operator 2 - - 2
Hind "
Sub-total 2 036 2 1 2027
/J\ ;;l_
UNSKILLED LEVEL  ZF&re” gk
General Worker 579 - - 579
g
Sub-total 579 - - 579
il
GRAND TOTAL 4291 6 1 4 281
AL Ff
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TABLE 2 : MANPOWER STATISTICS - CLOTHING INDUSTRY

R TR - K
Forecast of Total
Job Title Number of Num.ber of Number_ of VXﬁglaf;r(zzglbgl
W 7 I%rpploz/egs m‘l'ar[?mefs , yilcan?lels (4272010
mE g | SR | ke Epwﬁmg%ﬁg
R
TECHNOLOGIST LEVEL  }:ffja*
Production Manager 196 - - 195
AR ()
Quality Manager 25 - - 25
Fashion Designer 70 - - 70
R
Merchandising Manager 315 - - 315
Fr ARy
Industrial Engineer 1 - - 1
R
Product Development Manager 25 - - 25
i i 9 A R
Marketing/Sales Manager 76 - - 76
[ e SE
Compliance Manager 4 - - 5
e AR
Sub-total 712 - - 712
/J\ ;;I_
TECHNICIAN LEVEL etk
Production Department 232 - - 232
Supervisor
& g IR ()
Production Section Supervisor 214 - - 214
AR GER)
Production Co-ordinator/ 32 - - 32
Production Planner
B4
Pattern Maker 175 - 1 176
AR ET
Pattern Grading/ 28 - - 28
Marker Making Supervisor
i Y ok 1 1
Quality Control Technician 55 - - 55
AT
Merchandiser 1490 - 10 1500
Al
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Forecast of Total
Job Title Number of Num.ber of Number_ of VXagtf;rggfg
5, 75 T | e | W | qtemos
Mepd MEe | ORTH MEE | 5|y
i
TECHNICIAN LEVEL (Continued) jfirjf?ﬁ'ﬁ& (7&)
Fashion/Sample Co-ordinator 60 - - 60
[RiLE ARBEREE
Knitting Technician 108 - - 108
it cadiad
CAD Technician 45 - - 45
FrE R 5
Master Furrier 4 1 - 4
B it
Industrial Engineering 3 - - 3
Technician
TR
Garment Washing Technician 1 - - 1
Ry B e
Compliance Supervisor 3 - - 3
PR AR S
Marketing/Sales Officer 66 - - 66
2 S
Senior Technician/ 1 - - 1
Laboratory Technician
BB P | SRR o |
Sub-total 2517 1 11 2528
| &t
CRAFTSMAN LEVEL e Ak
Clothing Machine Mechanic 35 - - 35
A
Knitting Machine Mechanic 11 - - 11
Pattern Grader/Marker Maker 32 - - 32
g Y243
Computer Pattern Grader/ 54 - - 53
Marker Maker
TR B
Clothing Operator Instructor 89 s - 88
HIMnEE
Sample Maker 249 8 5 250
Bl
Quality Control Inspector 103 - - 102
BT A )
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Forecast of Total
Job Title Number of Num.ber of Number_ of VXagtf;rggfg
] E!j‘plozlegs mjl'gr[?mefs , y§can§|e? [’g‘?ﬁi 20104
Mepd MEe | ORTH MEE | 5|y
faf el
CRAFTSMAN LEVEL (Continued) T (GED
Repairing Craftsman 55 - - 55
(Knitted Products)
Ry A ISR T (FHSAP)
Knitwear/Sample Knitter 22 - - 22
S AP G i T
Garment Washing Leader 4 - - 4
W AR R
Furrier 23 - - 23
RETRT (17)
Fur Tailor/Finisher 13 - - 13
B e FRIET
Fur Sorter 6 - - 6
AR E 2
Plant Maintenance Mechanic 26 - - 26
g
Laboratory Assistant 5 - - 5
ESiEEE
Sub-total 727 8 5 725
| &t
OPERATIVE LEVEL (e
Winding Machine Tender 2 - - 2
Pl Al
Inspection Operative 159 - - 159
b=
Cutter/Cutting Room Operative 160 - 4 164
EL I
Sewing Machine Operator 2578 - 8 2 586
Hind”
Knitting Machine Operator 756 - 3 791
Linking Machine Operator 215 - - 215
adi
Hand Stitcher 98 - - 98
Garment Washing Operative 22 - - 22
Y PR R
Presser 142 - - 142
g
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Forecast of Total

Workforce by
Job Title Number of Num.ber of Number_ of August 2010
A IE,,Erpplozlegs m‘l’gr{z};unefs , y§can§|e? (42201055
Mpd S B | R N HE | T gF I st
vt
OPERATIVE LEVEL (Continued)  # (=" 3% (&)
Other Operative 128 - - 128
H P e
Sales Assistant 12 - - 12
£
Sub-total 4272 - 15 4 319
/J\ ?I_
UNSKILLED LEVEL  ZHE&L#sT * 3k
General Worker 537 - - 537
T
Sub-total 537 - - 537
/J\ ;;l_
GRAND TOTAL 8 765 9 31 8821
AL 5
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TABLE 3: MANPOWER STATISTICS - FOOTWEAR AND
HANDBAG INDUSTRIES

K R DREEHE — R R
Forecast of Total
Job Title Number of Num'ber of Number_ of VXﬁglaf;r(zzglbgl
W 7 E’r‘nploglee’s N‘I;I?mefs ’ chan‘f'e[s (4272010
PRES B | UFH N FEET g F s
R
TECHNOLOGIST LEVEL  }:fj*
Production Manager 2 - - 2
Handbag Designer 1 - - 1
= G|
Sub-total 3 - - 3
| 5
TECHNICIAN LEVEL etz
Production Department 4 - - 4
Supervisor
o % IR
Pattern Maker 7 - - 7
Merchandiser 4 - - 4
R
Marketing/Sales Officer 5 - - 5
2 S
Sub-total 20 - - 20
| &t
CRAFTSMAN LEVEL ek
Shoe Maker/ 7 - - 7
Make-Through Craftsman
B[y G T
Handbag Maker/ 10 - - 10
Make-Through Craftsman
=GR G
Sub-total 17 - - 17
| &t
OPERATIVE LEVEL (e
Cutter 2 - - 2
S a I b O
Sewing Machine Operator 26 - - 26
(Footwear and Handbag)
HiRkT (HEEw = 42)
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Forecast of Total

Workforce by
Job Title Number of Num_ber of Number_ of August 2010
B 5 IE,!I]pIOE/egs m‘l:;{rlélnefs ’ yilcan?le[s 5 2010
N O b I iy
vt
OPERATIVE LEVEL (Continued) (&= 7 (&)
Lasting Worker 2 - - 2
1 B
Sub-total 30 - - 30
/J\ ;;I.
UNSKILLED LEVEL Lo gk
General Worker - - 2 2
e
Sub-total - - 2 2
/J\ ;;l_
GRAND TOTAL 70 - 2 72

Al 7




TABLE 4 : MANPOWER STATISTICS - TRADING

AP R RE R — = AN
Forecast of Total
Job Title Number of Num'ber of Number_ of angﬁf;rgglbg
W 7 I%Tployegs 4Tra|nees ’ changles (4272010
G I I Gy
i
TECHNOLOGIST LEVEL  }:fj*
Textile Manager/ 1 - - 1
Laboratory Manager
s e el L e Y
Mill Manager/ 1009 - 5 1014
Production Manager
=4 A
Production Engineer 25 - - 25
EX: g e L=
Product Development 154 - 1 155
Manager
% i3 AR
Merchandlsmg Manager 6 319 - 17 6 333
FrfifR fEacE
Quality Manager/ 456 - 3 459
Technical Manager
I s
Marketing/Sales Manager 1156 - 3 1160
[ e SE
Fashion Designer 636 - 13 649
]
Shoe Designer 21 - - 21
]
Handbag Designer 1 - - 1
£ R
Compliance Manager 58 - - 58
ERRR A AR
Sub-total 9 836 - 42 9876
i
TECHNICIAN LEVEL et 7k
Maintenance Supervisor 3 - - 3
FEISTEEE) W2 T
Senior Technician/ 12 - - 12

Laboratory Technician
ﬁ,'ﬁﬁ'f;fi g/
et et |
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Forecast of Total
Job Title Number of Num_ber of Number_ of Vszgtf;rgglbg
W 7 E,Tployeezs ”Tr?unees ’ chan9|es (4272010
EY MR | ORTH SR e g o
i
TECHNICIAN LEVEL (Continued) 1% St A ()
Merchandiser 38 707 19 136 38 886
QKﬁﬁJ EQ F
Quality Technician/ 1029 - 11 1040
Technical Technician
AEadia )
Quality Inspector 1558 - 31 1589
T [
Fashion/Sample 557 - - 557
Co-ordinator
HikE R
Production Supervisor 1188 4 - 1192
A
Pattern Maker 342 - - 342
Bl il
Pattern Grading/ 31 - - 31
Marker Making Supervisor
WL B AR A ES
Knitting Technician 34 - - 34
Slaihfl ot
CAD Technician 135 - - 135
R T
Master Furrier 50 - - 50
B ot |
Compliance Supervisor 61 1 - 61
PR AG R S Y
Marketing/Sales Officer 4 037 - 7 4044
s = =
Sub-total 47 744 24 185 47 976
/J\ ;;I_
CRAFTSMAN LEVEL  #&7 7&
Garment Washing and 2 - - 2
Dyeing Machine Leader
Ry A DERAGAE =
Repairing Craftsman 2 - - 2
(Knitted Products)
A ERED (R
Garment Washing Leader 2 - - 2
PR
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Forecast of Total
Job Title Number of Num_ber of Number_ of VAVS;lLf;rgglbg
W 7 E,Tploglee,s \”Trfuness ’ chan9|es (4272010
MRESSH | UFTH Y FGET! g s
bt
CRAFTSMAN LEVEL (Continued) R i (G
Computer Pattern Grader/ 20 - 20
Marker Maker
N IR
Sample Maker 180 - - 180
ESsic LI
Sub-total 206 - - 206
| w
OPERATIVE LEVEL BB Gk
Cutter/Cutting Room 2 - - 2
Operative
Eoh I Sl
Presser 1 - - 1
H
Sales Assistant 579 - - 579
(5.2
Sub-total 582 - - 582
|7
GRAND TOTAL 58 368 24 227 58 640
AL
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TABLE 5 : MANPOWER STATISTICS - SERVICING

Z T
A

AR R — 2R

Job Title
E s

Number of
Employees

BE B

Number of
Trainees

,g.ngngg N E‘J’(—

Number of
Vacancies

F !

Forecast of Total
Workforce by
August 2010
g (5T 112010+

E Fre
i

TECHNOLOGIST LEVEL

R

Laboratory Director/
Assistant General Manager

RIS AR

13

13

Textlle Manager/
Laboratory Manager

RS (RIS

27

28

Compliance Manager

v s

Sub-total
/J\ ;;I_

45

TECHNICIAN LEVEL

Supervisor/
Assistant Supervisor

=R

49

Senior Engineer/
Senior Textile Engineer

i 78
il

36

36

Engineer/Assistant Engineer/
Textile Engineer/
Assistant Textile Engineer

=R T PHAT
B
SRR A

146

148

Senior Technician/
Laboratory Technician

ﬁ&HWP/
FLiEE)

72

73

Techn|C|an/

Junior Laboratory Technician
ﬂ%%/

T:J'l\& jjz (7 L:FF

245

12

266

Service Malntenance
Technician

A 05 )
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Forecast of Total
Workforce by

Job Title Number of Num_ber of Number_ of August 2010
B 5 E,Tploglee,s \/’Trfunefs ’ chan9|es 5 2010
MRESSH | UFTH Y FGET! g s
i
TECHNICIAN LEVEL (Continued) it iz (71)
Compliance Supervisor 4 - - 4
YRR P
Sub-total 557 - 14 582
/J\ %
CRAFTSMAN LEVEL  §7 3&
Laboratory Assistant 158 - - 158
el 2
Sub-total 158 - - 158
/J\ ;;l_
GRAND TOTAL 759 - 15 785
Al =
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TABLEG :

DISTRIBUTION OF EMPLOYEES BY MONTHLY
INCOME RANGE - TEXTILE INDUSTRY

: EF

T ik —

/195:?\%5\'3:

Monthly Income

[

Job Title
5

Under
$5,000

I

$5,001-
$6,500

$6,501-
$8,000

$8,001-
$10,000

$10,001-
$15,000

$15,001-
$20,000

$20,001-
$30,000

Over

$30,000
e

Unspecified
P

Total No.
of Employees

f[ﬂ v

TECHNOLOGIST LEVEL

Mill Manager
i

il

19

27

12

13

73

Department Engineer

~ T

1

12

Production Engineer/
Production Manager
il (k) = |~
4 RATE

20

Maintenance Englneer/
Maintenance Manager

CEENV4E

Quality Control
Engineer/
Technical Manager

A A

Shift Englneer/
Department/Section
Head (Winding, Grey
Cloth, Scouring and
Bleaching, Pattern
Design/Engraving/
Screen Making, Dyeing,
Printing, Finishing,
Inspecting/Packaging/
Make-up, Quality
Control, Laboratory and
Electrical/Mechanical)
i ($5) BIR/
fﬂF'F F" (-llil-TJ'/ m
fwa Tq;;;
?ﬁ/%%/@ﬁ‘%
1 I B R
W%/Wﬂ fin "
AR )

Sectlon Maintenance
Engineer
(e

Merchandising Manager

EriR Ry

17

15

29

70

Marketing/
Sales Manager

I8 /¥

10

16

Product Development
Manager

Sub-total
,J\ af_.i_

13

58

76

49

25

221

TECHNICIAN LEVEL

F P 1

Production Supervisor
S AW

o

23

57

25

16

23

144

194




Job Title
0O

Monthly Income

A

Under

$5,000
I

$5,001-
$6,500

$6,501-
$8,000

$8,001-
$10,000

$10,001-
$15,000

$15,001-
$20,000

$20,001-
$30,000

Over
$30,000
NS

Unspecified
+

Total No.
of Employees

AR S

TECHNICIAN LEVEL (Continued)

~
TN
\ﬁﬁi\
i
~—

Production Supervisor

(Warp/Rope Dyeing)
iR e

1_41‘ |L'1~

(r 11“/ ST )

Fa o [

Production Supervisor
(Cloth Room)

EX: 2031104
ST (H )

Production Supervisor
(Winding, Grey Cloth,
Scouring and Bleaching,
Dyeing, Print Pasting,
Printing, Finishing,
Garment Washing and
Dyeing, Pattern Design/
Engraving/
Screen Making, or/and
Inspecting/Packaging/
Make-up)
I (21 ) i
( e J’/ mJ
}sz Y| [}kz ]
NEE '?Wvg%&
H‘?%E:‘f/ WL
e
guiE R i)

R

43

61

Quality Control
Supervisor/
Laboratory Supervisor

GHEVETE [ B

22

35

62

Maintenance Supervisor
REFSFEHEL
I'ﬁ‘ IL—J*

30

19

53

Electrlcal and
Mechanical Technician
(Electrical/Electronics/
Mechanical/
Air-conditioning)/
Maintenance Supervisor
(Electrical/Electronics)
BRI (5 “f#‘/f"f
o /%M/*?ﬁ) e
27T (FREE)

16

16

Pattern Design
Supervisor

PR

10

Merchandiser

B £}

171

203

113

10

28

542

Compliance Supervisor

58 4 5

Marketing/Sales Officer
k2 Sl

11

24

45

Quality Assurance
Supervisor
BTN

Fashion/Sample
Co-ordinator

SR R
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Monthly Income

A

Job Title Under | $5,001- |$6,501- | $8,001- | $10,001- | $15,001- | $20,001- | Over | Unspecified OfTEO,;a;,S;éeS
B $5,000 | $6,500 | $8,000 | $10,000 | $15,000 | $20,000 | $30,000 | $30,000 | + %]V FA' H O~ g
I I

TECHNICIAN LEVEL (Continued) e o § b (GE)
Sub-total 6 11 1 234 391 208 32 - 63 946
| Ft

CRAFTSMAN LEVEL B
Section Leader - - - 10 50 7 - - 6 73
AT
Textile Mechanic - 1 4 24 55 45 - - 27 156
A ES s~
Knitting Mechanic - - 4 9 24 - - - 2 39
SR
Electrician/ - - 3 8 11 - - - 4 26
Electronics Craftsman
A LI i
Air-conditioning - - - - 4 1 - - - 5
Mechanic
R
Boiler Mechanic - - - 1 3 - - - 2 6
Sizing Machine Leader - - - 2 - - - - 10 12
PV ESAT =
Warp/Rope Yarn Dyeing - - - - - - - - 10 10
Machine Leader
S R
AL T
Pattern Preparer - - 13 39 32 - - - 5 89
e
Colour Matcher - - - 5 7 - - - - 12
fiel ' £ §
Dyeing Machine Leader - - 16 - 3 2 - - - 21
Printing Machine Leader - - 10 10 3 - - - - 23
et
Open Width Washing - - - - - - - - 10 10
Machine Leader
i A <
Inspection and Make-up - - - 2 - - - - - 2
Section Leader
B ] %
Winding Machine - - - 3 - 4 - - - 7
Leader
it P
Screen Maker - - - 1 - - - - - 1
A~
Chemical Tester - - - 3 2 - - - 10 15
[RRES
Sample Maker - - 2 - - - - - - 2
b
Sub-total - 1 52 117 194 59 - - 86 509
i

OPERATIVE LEVEL (e 75
Blowing Room Machine - - - 7 - - - - - 7
Tender
L1
Carding Machine Tender - - - 6 6 - - - - 12
A 1
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Job Title
0O

Monthly Income

A

Under

$5,000
I

$5,001-
$6,500

$6,501-
$8,000

$8,001-
$10,000

$10,001-
$15,000

$15,001-
$20,000

$20,001-
$30,000

Over
$30,000
NS

Unspecified
+

Total No.
of Employees

A

OPERATIVE LEVEL

(Continued) #[=" 5& (7))

Drawing/Sliver Lap/
Ribbon Lap/Combing
Machine Tender
%58/ HE
HbfA

17

Roving Frame Tender

EAPES i~

18

18

36

Spinning Frame Tender

(ring/open-end)

ARSI
CREE2H55)

173

177

Winding Machine
Tender

i P ol R

25

17

54

Twisting Frame Tender/
Doubling Machine
Tender

(HE5L HRSES

20

22

Warping Machine
Tender

B

33

34

73

Baling/Bundling
Machine Tender

78] i

21

35

Tester/Investigator/
Statistical Assistant

HEED AT
Bl

11

17

Sizing Machine Tender

iy il -

42

46

Warp/Rope Yarn Dyeing
Machine Tender

ERAVE ST
il

25

25

Drawing-in Operator

22

Beam Gaiter/Warp
Tying Machine Operator

S

16

22

Weaver

Lo | '

12

41

164

13

16

246

Fabric Inspector/
Fabric Examiner

Ll I 71 L

22

18

47

Fabric Mender
7=

29

12

48

Cloth Folding Machine
Tender

R R~

Knitting Machine Tender
SHRBES

23

91

20

142

Preparatory Machine
Tender
(Singeing/Scouring/
Bleaching/Mercerising)
A S i

U= /R AR
AR )

28

10

42
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Monthly Income

A

Job Title
0O

Under

$5,000
I

$5,001-
$6,500

$6,501-
$8,000

$8,001-
$10,000

$10,001-
$15,000

$15,001-
$20,000

$20,001-
$30,000

Over
$30,000
NS

Unspecified
+

Total No.
of Employees

A

OPERATIVE LEVEL

(Continued) #[=" 5& (7))

Dyeing Machine Tender
Vil 18 [

30

34

65

21

150

Printing Machine Tender

HIT-B5 e~

20

80

105

Finishing Machine
Tender
(Calendering/Raising/
Shearing/Emerizing/
Stentering/
Pre-shrinking/Washing/
Garment Washing and
Dyeing/Drying)
EADRS
(s /pmee /i)
Ve VZ g
S
SRRSO

10

57

48

119

Recipe and Print Paste
Preparer
R R

10

14

Electronic Data
Processor

ERRLB

Other Operative
e

12

61

230

161

23

495

Recorder
AF

21

18

12

53

Sewing Machine
Operator
Himd”

Sub-total
1 gt

10

128

385

890

544

73

2036

UNSKILLED LEVEL

e

K ST
P

General Worker
B

13

170

267

71

55

579

Sub-total
,J\ af_{_

13

170

267

71

55

579

GRAND TOTAL

Al 5

29

310

705

1312

1145

331

108

49

302

4291
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TABLE 7:

DISTRIBUTION OF EMPLOYEES BY MONTHLY

INCOME RANGE - CLOTHING INDUSTRY

Fem 1 BEYEL T TN — A
Monthly Income & F|Fr-& ¥ Total No.
Job Title Under | $5,001- | $6,501- | $8,001- | $10,001- [$15,001-|$20,001-| Over | Unspecified of
E U $5,000 | $6,500 | $8,000 | $10,000 | $15,000 | $20,000 | $30,000 | $30,000 |  #|if| | Employees
rp I aEr
TECHNOLOGIST LEVEL Fff
Production Manager - - - - 31 37 52 57 19 196
SRR (=)
Quality Manager - - - - 1 4 13 5 2 25
SRR
Fashion Designer - - - - 17 6 8 8 31 70
AR
Merchandising Manager - - - - 3 29 96 135 52 315
PR A
Industrial Engineer - - - - 1 - - - - 1
Z ¥ AE
Product Development - - - - - 3 11 11 - 25
Manager
& i AT
Marketing/ . . - . 25 - 26 22 3 76
Sales Manager
s
Compliance Manager - - - - - - 1 3 - 4
YERIRRE AR
Sub-total - - - - 78 79 207 241 107 712
,J\ %
TECHNICIAN LEVEL Hr“%‘ﬁ&
Production Department - - - 6 30 26 124 - 46 232
Supervisor
4 F AR ()
Production Section - - - 33 77 63 28 - 13 214
Supervisor
FRAETHH GER)
Production - - - 6 20 6 - - - 32
Co-ordinator/
Production Planner
2 EMREL
Pattern Maker - - - 42 120 11 - - 2 175
AR R B
Pattern Grading/Marker - - - - 2 26 - - - 28
Making Supervisor
ik Y TR
Quality Control - - - 2 24 25 - - 4 55
Technician
TALAEEA [t
Merchandiser - - - 87 678 381 33 3 308 1490
FrEfifRE )
Fashion/Sample - - - 4 25 28 3 - - 60
Co-ordinator
St B
Knitting Technician - 6 - - 84 14 4 - - 108
Shathd rofh
CAD Technician - - - - 32 8 3 2 - 45
IR R o
Master Furrier - - - - 3 1 - - - 4
R LT
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Job Title

Monthly Income

e

Under

$5,000
I

$5,001-
$6,500

$6,501-
$8,000

$8,001-
$10,000

$10,001-
$15,000

$15,001-
$20,000

$20,001-
$30,000

Over
$30,000
NS

Unspecified
+ ¢

Total No.
of
Employees
f,i,'\ i

TECHNICIAN LEVEL (Continued)

R (i)

Industrial Engineering
Technician

AR

Garment Washing
Technician

YA R

Compliance Supervisor

g e 5

Marketing/Sales Officer
s ¥ =

43

66

Senior Technician/
Laboratory Technician
R A
R e

Sub-total
,J, Ef.{_

180

1140

600

204

382

2517

CRAFTSMAN LEVEL

e

Clothing Machine
Mechanic

SIS

20

35

Knitting Machine
Mechanic

ST

11

Pattern Grader/
Marker Maker

vk L

16

32

Computer Pattern
Grader/Marker Maker

BREIVRL B

18

16

14

54

Clothing Operator
Instructor

AR

14

23

34

13

89

Sample Maker
B

44

62

81

15

47

249

Quality Control
Inspector

14

29

45

11

103

T £
Repairing Craftsman
(Knitted Products)
B SH R
(St A 90)

29

16

55

Knitwear/
Sample Knitter

o Exa
ek et

22

Garment Washing
Leader
Ry AR R

Furrier
RE T (£ CF)

13

23

Fur Tailor/Finisher

LEI R I

13

Fur Sorter
PIR 2 =2

Plant Maintenance
Mechanic

R

18

26
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Monthly Income & F|Fr-& ¥ Total No.
Job Title Under | $5,001- | $6,501- | $8,001- | $10,001- [$15,001-|$20,001-| Over | Unspecified of
E U $5,000 | $6,500 | $8,000 | $10,000 | $15,000 | $20,000 | $30,000 | $30,000 |  #|if| | Employees
rp Nl g Er
CRAFTSMAN LEVEL (Continued) e (GE)
Laboratory Assistant - - 5 - - - - - - 5
TR
Sub-total - 8 111 193 238 75 15 - 87 727
,J, Ef.{_
OPERATIVE LEVEL =T A
Winding Machine - - 2 - - - - - - 2
Tender
LLaL O ] L L
Inspection Operative 16 61 54 1 6 - - - 21 159
Wi
Cutter/Cutting Room - 4 46 62 44 - - - 4 160
Operative
ELL I S
Sewing Machine 96 787 895 468 46 36 - - 250 2578
Operator
Hind”
Knitting Machine - 23 319 200 202 - - - 12 756
Operator
Linking Machine - 25 181 4 2 - - - 3 215
Operator
AR
Hand Stitcher - 6 75 8 - - - - 9 98
Garment Washing - - 16 5 - - - - 1 22
Operator
iy e e
Presser 3 8 103 23 - - - - 5 142
e
Other Operative - 66 57 1 - - - - 4 128
H P
Sales Assistant - - - 12 - - - - - 12
R
Sub-total 115 980 1748 784 300 36 - - 309 4272
,J\ %
UNSKILLED LEVEL R ST A R
General Worker 130 253 107 2 - - - - 45 537
¥
Sub-total 130 253 107 2 - - - - 45 537
1 gt
GRAND TOTAL 245 1247 1 966 1159 1756 790 426 246 930 8 765
A
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TABLE 8: DISTRIBUTION OF EMPLOYEES BY MONTHLY INCOME
RANGE - FOOTWEAR AND HANDBAG INDUSTRIES

Fo o MREVED 5T TN — B R

Monthly Income & F|$r& 7 Total No
Job T't‘|e Under | $5,001- | $6,501- | $8,001- [$10,001-($15,001- | $20,001- | Over | Unspecifie | of Employées
LR $5,000 | $6,500 | $8,000 | $10,000 | $15,000 | $20,000 | $30,000 | $30,000 d 241 A

I RS pro

TECHNOLOGIST LEVEL  $&fjja>

Production Manager - - - - - 2 - - 2
& E A

Compliance Manager - - - - - - - - - -

A AT

Sub-total - - - - - 1 2 - - 3
,J\ af_{_

TECHNICIAN LEVEL  f&fst ik

Production Department - - - 1 2 1 - - - 4
Supervisor

o i MR

Pattern Maker - - - 7 - - - - - 7
ol

Merchandiser - - - - 4 ; ; ; - 2

SR £

Marketing/Sales Officer - - - 1 - 4 - - - 5
2 SIS

Sub-total - - - 9 6 5 - - - 20
,J\ af_{_

CRAFTSMAN LEVEL 7 7%

Shoe Maker/ - 1 2 4 - - - - - 7
Make-Through
Craftsman

BET Bl

Handbag Maker/ - - - 9 1 - - - - 10
Make-Through
Craftsman

ROl R

Sub-total - 1 2 13 1 - - - - 17
| g

OPERATIVE LEVEL  #{=" 3

Cutter - - 1 1 - - - R - 2
ikl g

Sewing Machine 1 2 19 4 - - - - - 26
Operator
(Footwear and Handbag)

st (i s )

Lasting Worker - - 1 1 - - - - - 2
H i

Sub-total 1 2 21 6 - - - - - 30
il

GRAND TOTAL 1 3 23 28 7 6 2 - - 70
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TABLE9:

DISTRIBUTION OF EMPLOYEES BY MONTHLY INCOME

RANGE - TRADING

Ffe t IREFED 53 b — B BARH]
Monthly Income & F|$r& 7 Total No.
Job Title Under | $5,001- | $6,501- | $8,001- |$10,001-| $15,001- | $20,001- [ Over | Unspecified |55 Employees
5 $l$i(1?0 $6,500 | $8,000 |$10,000 | $15,000| $20,000 | $30,000 $3;F);,0F()O * i R e
TECHNOLOGIST LEVEL Jy s

Textile Manager/ - - - - - - - - 1 1
Laboratory Manager

L S el L S =

Mill Manager/ - - - - 11 108 436 418 36 1009
Production Manager

= 4 R AE

Production Engineer - - - - - 7 18 - - 25
TR R
|Product Development - - - - - 2 39 87 26 154
Manager

o L AL

Merchandising Manager - - - - 319 1053 2307 | 2127 513 6 319
SRR

Quality Manager/Technical - - - - - 86 166 171 33 456
Manager

AP il =

Marketing/Sales Manager - - - - 141 369 286 253 107 1156
18 F A
[Fashion Designer - - - - 108 366 110 27 25 636
PSR

Shoe Designer - - - - 1 7 13 - - 21
R

Handbag Designer - - - - - - - 1 - 1
R

Compliance Manager - - - - - 3 22 22 11 58
EEPIR AR

Sub-total - - - - 580 2001 3397 3106 752 9836
| FF

TECHNICIAN LEVEL e EE )M

Maintenance Supervisor - - - - 2 - 1 - - 3
RS 2

Senior Technician/ - - - - 12 - - - - 12
Laboratory Technician

ﬁ.ﬁﬁﬁ et/
|EEEE R e

Merchandiser - 136 473 5951 | 15146 | 11763 1760 82 3396 38707
ERERE )

Quality Technician/ - - - 66 243 359 233 8 120 1029
Technical Technician

AT S

Quality Inspector - 18 50 239 463 540 128 - 120 1558
R A EY
JFashion/Sample - - - 93 356 51 1 - 56 557
Co-ordinator

i RREEE

Production Supervisor - - - 28 481 407 160 26 86 1188
<5
|Pattern/Maker - - - 98 33 131 66 1 13 342
VR E
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Monthly Income

EREE

Job Title Under | $5,001- | $6,501- | $8,001- |$10,001-| $15,001- | $20,001- [ Over | Unspecified of-ll-EOr;a;!IE;ées
£ $[§i(l£)0 $6,500 | $8,000 |$10,000 |$15,000| $20,000 | $30,000 $3;3’0£O * R I:ﬁl HA
TECHNICIAN LEVEL (Continued) st i (i81)
[Pattern Grading/Marker - - - - - 26 - 3 2 31
Making Supervisor
AR SR E
Knitting Technician - - - - 7 27 - - - 34
Sk idiad
CAD Technician - - - 10 107 - - - 18 135
R bR o
Master Furrier - - - - - 50 - - - 50
R et
Compliance Supervisor - - - - 15 25 7 3 11 61
EERR AR P
Marketing/Sales Officer - - - 791 1864 693 228 14 447 4037
B/ ¥ = =
Sub-total - 154 523 7276 | 18729 | 14072 2584 137 4 269 47 744
1
CRAFTSMAN LEVEL &7 &
Garment Washing and - - - - - 2 - - - 2
Dyeing Machine Leader
A PR R
IRepairing Craftsman - - - - 2 - - - - 2
(Knitted Products)
YA SHE T (HREAP)
Garment Washing Leader - - - - - 2 - - - 2
iy A R R
Computer Pattern Grader/ - - 10 5 5 - - - - 20
Marker Maker
R P
Sample Maker 2 - 27 61 41 25 20 - 4 180
B
Sub-total 2 - 37 66 48 29 20 - 4 206
|5
OPERATIVE LEVEL (=" &
Cutter/Cutting Room - - - - 2 - - - - 2
Operative
B2l I Sac
|Presser - - - - 1 - - - - 1
A
Sales Assistant - 100 402 77 - - - - - 579
e Sl
Sub-total - 100 402 77 3 - - - - 582
1 g
GRAND TOTAL 2 254 962 7419 |19360 | 16102 6 001 3243 5025 58 368
R
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TABLE 10:

DISTRIBUTION OF EMPLOYEES BY MONTHLY INCOME

RANGE - SERVICING

A

A RET

R — 2

Job Title
£ i

Monthly Income

5 R

Under
$5,000

I

$5,001-
$6,500

$6,501-
$8,000

$8,001-
$10,000

$10,001-
$15,000

$15,001-
$20,000

$20,001-
$30,000

Over
$30,000
I F

Unspecified
*

Total No.
of Employees

fiA R

TECHNOLOGIST LEVEL

P

Laboratory Director/
Assistant General Manager

| G el

13

Textile Manager/
Laboratory Manager
e e Sl I

17

27

Compliance Manager

EER A

Sub-total
il

21

14

44

TECHNICIAN LEVEL

Supervisor/Assistant
Supervisor

S

18

24

48

Senior Engineer/
Senior Textile Engineer
P L

e e e =]

20

14

36

Engineering/Assistant
Engineer/Textile Engineer/
Assistant Textile Engineer
~FHIT SR AR
s AT
e R

144

146

Senior Technician/
Laboratory Technician
ﬁ,’ﬁk’fﬁ el

| EERL et

10

42

19

72

Technician/Junior
Laboratory Technician
# i)

o Jn R 5

180

245

Service Maintenance
Technician
e adiad

Compliance Supervisor

s A P

Sub-total
,J\ ?{.

194

214

37

24

29

557

CRAFTSMAN LEVEL

Laboratory Assistant

It

- 158 -

158

Sub-total
,J\ af_{_

- 158 -

158

GRAND TOTAL
i FF

- 217 194

214

37

45

14

38

759
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TABLE 11 : NUMBER OF EMPLOYEES OVER AGE OF 50 - TEXTILE INDUSTRY

o = RENE T B N g — A
Job Level Technologist Technician Craftsman Operatives Overall
i FEff] 2 1 § Ji Wi Ag
No. of Total % of No. of Total % of No. of Total % of No. of Total % of No. of Total % of
Employees No. of Employees | Employees No. of Employees | Employees No. of Employees | Employees No. of Employees | Employees No. of Employees
>50 Employees >50 >50 Employees >50 >50 Employees >50 >50 Employees >50 >50 Employees >50
Wi | mE | | e | WD eE | s | Ep | s | s | WD | eE | | mp | g
Branch e | AW | A | A | R | D | Ten | e | e | e | Al | SA | Sim | oA | T
ik fBE PREF | PRE MEE | PRE MeEi | fRE B MRE | PRE e PRI
Spinning 10 39 25.64% 29 86 33.72% 29 121 23.97% 134 417 32.13% 202 663 30.47%
iy
Weaving 68 123 55.28% 107 487 21.97% 114 258 44.19% 444 949 46.79% 733 1817 | 40.34%
Knitting - 7 - 9 90 10.00% 19 48 39.58% 55 160 34.38% 83 305 27.21%
B,
Finishing 9 30 30.00% 92 214 42.99% 50 82 60.98% 232 493 47.06% 383 819 46.76%
Non-woven 9 22 40.91% 9 69 13.04% - - - 9 17 52.94% 27 108 25%
2Tl
Total 96 221 43.44% 246 946 26.00% 212 509 41.65% 874 2036 | 42.93% | 1428 3712 | 38.47%
AR
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TABLE 12 : NUMBER OF EMPLOYEES OVER AGE OF 50 - CLOTHING INDUSTRY

A D TR T A ey M B — B
Job Level Technologist Technician Craftsman Operatives Overall
Fepo s ] i N il Fiat
No. of Total % of No. of Total % of No. of Total % of No. of Total % of No. of Total % of
Employees | No.of | Employees | Employees| No.of |[Employees|Employees| No.of [Employees|Employees| No. of Employees | Employees [ No.of | Employees
>50 Employees >50 >50 Employees >50 >50 Employees >50 >50 Employees >50 >50 Employees >50
Branch ol | e &l ol | MR &l ol | TEE &l ol | fEE i &l Mg G
il Zfﬁ :ﬂ 3 R Erﬂ 7% ;a 3 AR Erﬂ 7% ;a 3 R Erﬂ 7% ;a 3 R *ﬂ 3 Erﬂ 7% fdle Evﬁ 3
) MRS PREITT | R B PREITT | R B PREITT | R B rREE | fRE R akatn
Fesk Fesk Fesk Lok Fegk
Garment 119 304 |[39.14%| 186 | 1309 |14.21%| 79 386 [20.47%)| 1136 | 2875 | 39.51% | 1520 | 4874 |31.19%
Ry A
Knitwear 103 392 |26.28%| 317 | 1178 |26.91%| 58 296 |[19.59%| 551 | 1390 |39.64% | 1029 | 3256 |31.60%
S
Fur 8 16 |50.00%| 6 30 (20.00%| 17 45 |37.78%| 7 7 1100.00%| 38 98 |[38.78%
HE
Total 230 712 |32.30%| 509 | 2517 |20.22%| 154 727 |21.18%)| 1694 | 4272 | 39.65% | 2587 | 8228 |31.44%
B




80¢

TABLE 13 : NUMBER OF EMPLOYEES OVER AGE OF 50 - FOOTWEAR AND HANDBAG INDUSTRIES
A 5 BT - e — G Y

Job Level Technologist Technician Craftsman Operatives Overall
Bz SR ] 5 5 B (e fit
No. of Total % of No. of Total % of No. of Total % of No. of Total % of No. of Total % of
Employees| No.of [Employees|Employees| No.of |Employees|Employees| No.of |Employees|Employees| No.of [Employees|Employees| No.of [Employees
>50 Employees >50 >50 Employees >50 >50 Employees >50 >50 Employees >50 >50 Employees >50
Branch iy Mefd Gl G Mg &l G Mg G G Mg &l Gt Mg Gl
il ifﬁ el R St 70 B B> falle S | DR R St 70 B B> fdle Sthe 17 Bt 7 BT a7
) ME g BET | TR B MREYET | PREY B BEYT | TR B MREYET | PREY B BT
Footwear - 1 - 5 15 (33.33%| 4 7 157.14% 8 11 [72.73%| 17 34 50%
SR
Handbag - 2 - 2 5 [40.00%| 7 10 70% 10 19 [52.63%| 19 36 |52.78%
=4
Total - 3 - 7 20 35% 11 17 |64.71%| 18 30 |60.00%| 36 70 |51.43%
A




TABLE 14 : NUMBER OF EMPLOYEES OVER AGE OF 50 - TRADING AND SERVICING
Al D5 PREYE S BRAY  B— B B

60¢

Job Level Technologist Technician Craftsman Operatives Overall
i By e 5 | e (e ik
No. of Total % of No. of Total % of No. of Total % of No. of Total % of No. of Total % of
Employees | No.of | Employees | Employees | No.of | Employees | Employees | No.of [ Employees [ Employees [ No.of [ Employees [ Employees | No.of [ Employees
>50 Employees >50 >50 Employees >50 >50 Employees >50 >50 Employees >50 >50 Employees >50
Branch &l fd G G Mefd G G Mg & G Mg Gt oy Mepd G
fif] £ Smm | oA | s | T | mwe | Sdws | TAer | A | i | Zes | AR | TR | T | oAb | 2
: M g MREYET | PRE S B MREYRLT | fRE S G MBEYRL | RS O MBEYTRL | (R * B BT
I/E of Footwear 49 361 |13.57%| 217 | 2039 [10.64% - 4 - - 19 -| 266 | 2423 |10.98%
HEAE L
I/E of Fabrics 246 | 1006 |24.45% | 940 | 6341 [14.82% 14 16 | 87.5% 28 202 |13.86% | 1228 | 7565 |16.23%

TEEENL

I/E of Wearing 1421 | 8257 |17.21%| 4308 (37777 |11.40%| 67 186 |36.02%| 50 361 |[13.85% | 5846 (46581 |12.55%
Apparel

RAEEL

I/E of Cotton, 49 212 |123.11% 345 | 1587 (21.74% - - - - - - 394 | 1799 (21.90%
Textile Fibre and
Yarn

fei T i ~ 1

R ApRLE

Testing Services 4 44 | 9.09% 23 557 | 4.13% 16 158 |10.13% - - - 43 759 | 5.67%
and Laboratories
AFE AL

Total 1769 | 9880 [17.90%| 5833 |48301 (12.08%| 97 | 364 (26.65%| 78 | 582 [13.40%| 7777 (59127 |13.15%
AL
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TABLE 15 : PREFERRED EDUCATION OF EMPLOYEES - TEXTILE INDUSTRY

A D R OB — Y
Degree/
Associateship | Higher Diploma | Higher Craft Below
AFF | Diploma | #EM5ED | Certificate | Certificate | Secondary 5-7| Certificate | Secondary 3 | Secondary 3| Unspecified Total
;;bu"i\fi! e L iR ViR | EET | #3F I = = R AR
eV
i No. of No. of No. of No. of No. of No. of No. of No. of No. of No. of No. of
Employees | Employees | Employees |Employees| Employees| Employees Employees | Employees | Employees | Employees Employees
MRES B | PREDREe | PREDCEe | 0REY CEe | 0REY Cge | 0REY g | MEECCEE | MRp e | 0REN g | PREYCEC | ORREY B
Technologist 48 74 11 2 2 69 - - - 15 221
P
Technician - - 145 49 72 587 - 21 - 72 946
Fersth
Craftsman - - - - - 108 227 138 9 27 509
e
Operative - - - - - - - 928 1007 101 2036
e
GRAND TOTAL 48 74 156 51 74 764 227 1087 1016 215 3712
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TABLE 16:

PREFERRED EDUCATION OF EMPLOYEES - CLOTHING INDUSTRY

AT RS —
Degree/
Associateship | Higher Diploma Higher Craft Below
AEEEk 2 | Diploma FLFSEY | Certificate | Certificate Secondary 5-7| Certificate | Secondary 3 | Secondary 3 | Unspecified Total
;;91‘31% e LR TR R G =l | T iz fiz 1w | A EE S
S
i No. of No. of No. of No. of No. of No. of No. of No. of No. of No. of No. of
Employees | Employees | Employees | Employees | Employees | Employees | Employees | Employees | Employees | Employees | Employees
PRES B | PREYCEe | PREY R | PRE B | MRE B | OPREYEC | PREYEE | 0REY e | 0RENCEe | RREYCEE | MR EE
Technologist 213 428 1 - - 50 - - - 20 712
P
Technician - 14 512 81 211 1582 27 5 - 85 2517
Fersth
Craftsman - - - - - 213 136 315 25 38 727
e
Operative - - - - - - - 2141 2022 109 4272
e
GRAND TOTAL 213 442 513 81 211 1845 163 2461 2047 252 8228
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TABLE 17 : PREFERRED EDUCATION OF EMPLOYEES - FOOTWEAR AND HANDBAG INDUSTRIES

F =~ l’téﬁﬁ}’fﬁ]ﬁj?’sﬁﬁ%@@ — "g‘gﬁfuf;ﬁtﬁ
Degree/
Associateship | Higher | Diploma | Higher Craft Below
AFFE | Diploma | #2F5EL | Certificate | Certificate |Secondary 5-7| Certificate | Secondary 3 | Secondary 3 | Unspecified Total
;ﬂi'ff}ilil e PRl | vE | mEdE | & | AeEde | seEd | s Mz r | REEM | A
-3 A
i No. of No. of No. of No. of No. of No. of No. of No. of No. of No. of No. of
Employees | Employees | Employees | Employees | Employees | Employees | Employees | Employees | Employees | Employees | Employees
PRESSB | PEEY B | PREYCEE | PRED N | PRED | PREN B | PREEYCEE | PREDNEE | PREYCEE | MREDCRE | PREDCEE
Technologist 2 - - - - 1 - - - - 3
P
Technician 4 - - - - 15 - 1 - - 20
Fersth
Craftsman - - - - - 2 1 13 - 1 17
e
Operative - - - - - - - 16 11 3 30
R
GRAND TOTAL 6 - - - - 18 1 30 11 4 70

2
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TABLE 18 : PREFERRED EDUCATION OF EMPLOYEES - TRADING

. IAR l'téﬁ[lﬁ'ﬂ p@;ﬁrﬁi@@ — B AN
Degree/
Associateship | Higher Diploma Higher Craft Below
586k | Diploma Fe#5%) | Certificate | Certificate | Secondary 5-7 | Certificate | Secondary 3 | Secondary 3 | Unspecified Total
Job Level = PR ViR | AR | @ | T Ede [ EOEE | s = | e it
No. of No. of No. of No. of No. of No. of No. of No. of No. of No. of No. of
Employees | Employees | Employees | Employees | Employees | Employees | Employees | Employees | Employees | Employees | Employees
PRES BT | PREY e | PREDCE | PREYCEe | PREYFEC | PREY e | fRp B | fREDREe | PREDREe | PREYCEC | fREYCEC
Technologist 3941 4288 186 4 50 1083 - - - 284 9836
P
Technician 1138 5752 6 097 857 1435 30591 28 14 - 1832 47 744
Fersth
Craftsman - - - - - 53 7 94 50 2 206
e
Operative - - - - - 42 114 421 4 1 582
e
GRAND TOTAL 5079 10 040 6283 861 1485 31769 149 529 54 2119 58 368
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TABLE 19 : PREFERRED EDUCATION OF EMPLOYEES - SERVICING
#A Jo: (RESE PO R — 2 2

Degree/
Associateship | Higher Diploma Higher Craft Below
EEE | Diploma FLFSEY | Certificate | Certificate | Secondary 5-7 | Certificate | Secondary 3 | Secondary 3 | Unspecified Total
;g?j-;\iell [l L iR VI A W s = Fi=rps | M AR
eV
i No. of No. of No. of No. of No. of No. of No. of No. of No. of No. of No. of
Employees | Employees | Employees | Employees | Employees | Employees | Employees | Employees | Employees | Employees | Employees
PRES “Be | PREDCEE | PEED CEe | PREYCEC | PRENCEE | PRED B | PREYCEE | PRED SB[ PREDCEE | TRE R | MRE N EE
Technologist 42 2 - - - - - - - - 44
P
Technician - 533 13 - - 11 - - - - 557
Fersth
Craftsman - - - - - 158 - - - - 158
e
GRAND TOTAL 42 535 13 - - 169 - - - - 759

A
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TABLE 20 : PREFERRED TRAINING PERIOD OF EMPLOYEES - TEXTILE INDUSTRY

A RS PR —

Above

3 to less than

2 to less than

1 to less than

Below

4 Years 4 Years 3 Years 2 Years 6 ;jl I\Zlop :QSJ 6 Months UQSB eﬁ'j',fd T?t:a !
lblevel | pEN | EEpErs [ cw e |z oar | TETTE s I a
ﬁﬁ“‘j w No. of No. of No. of No. of No. of No. of No. of No. of
Employees Employees Employees Employees Employees Employees Employees Employees
[Z1 AN e MRS~ B EEY M8 MRS~ B [Z1 AN MRS "B [Z1 AN MRS~ B
Technologist 181 21 8 - - 6 5 221
FEF]
Technician 169 175 451 53 41 3 54 946
Ferstl
Craftsman 52 37 348 42 3 - 27 509
EE I
Operative 17 92 17 496 668 645 101 2 036
e
GRAND 419 325 824 591 712 654 187 3712
TOTAL

A
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TABLE 21 : PREFERRED TRAINING PERIOD OF EMPLOYEES - CLOTHING INDUSTRY

+ -

REYH PO — X

Above 3 to less than 2 to less than 1 to less than Below -
4 Years 4 Years 3 Years 2 Years 6;11 MOTTT 6 Months USQSB eﬁiﬁ[;ed T?tfa !
Job Level e I N e I L I R L Y TR LA
Ho = 7k
HH o No. of No. of No. of No. of No. of No. of No. of No. of
Employees Employees Employees Employees Employees Employees Employees Employees
MREL B fRED B MREL B MREY S B MREL B ESAEE | MREN B | R EE
Technologist 579 113 - - - - 20 712
FEf]
Technician 714 946 760 12 - - 85 2517
FersEd
Craftsman 124 139 408 18 - - 38 727
R
Operative 38 2 40 2127 768 1198 99 4272
e
GRAND TOTAL 1 455 1200 1208 2 157 768 1198 242 8228

e
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TABLE 22 : PREFERRED TRAINING PERIOD OF EMPLOYEES - FOOTWEAR AND HANDBAG INDUSTRIES

F AT EpE uan'mgﬁ — BEER I
Above 3 to less than 2 to less than 1 to less than Below 6 -
4 Years 4 Years 3 Years 2 Years © _111 I\ilo,n _t{rlsj Months U;SE egj;d T?tfa !
Job Level N I R e R I v R I ALl IS VR I it
Ho = ke
HH o No. of No. of No. of No. of No. of No. of No. of No. of
Employees Employees Employees Employees Employees Employees Employees Employees
MEVEC | fREY B | fREY B | BRI CEE | fREAEE mEVAEE | RREY B | fREDCEC
Technologist 2 - - 1 - - - 3
FE]
Technician 14 4 - 2 - - - 20
FersEd
Craftsman 2 2 7 - 5 - 1 17
R
Operative - - - 13 8 6 3 30
e
GRAND TOTAL 18 6 7 16 13 6 4 70

A
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TABLE 23 : PREFERRED TRAINING PERIOD OF EMPLOYEES - TRADING

T F bdr g £ Jg”'\%ﬁff - 1:7{%@%”

Above 3 to less than 2 to less than 1 to less than Below -
4 Years 4 Years 3 Years 2 Years _? ;jl I\ilo'n jrls} 6 Months U;sg egif1fd T?g !
Job Level prer e | Sz | cesaryn | czosr | CF TR s S AT
R
ﬁﬂ o No. of No. of No. of No. of No. of No. of No. of No. of
Employees Employees Employees Employees Employees Employees Employees Employees
MREY * B MES MREy MREY N B REYEe | fep R | mep e | mept
Technologist 8373 1124 53 8 - - 278 9836
Fey]
Technician 8963 13173 22 513 759 320 171 1845 47 744
FersEd
Craftsman 57 1 146 - - - 2 206
e
Operative - - - 87 232 262 1 582
I
GRAND TOTAL 17 393 14 298 22712 854 552 433 2126 58 368
R
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TABLE 24 : PREFERRED TRAINING PERIOD OF EMPLOYEES - SERVICING

F AP RRESECE PO R ] — 2 R
Above 3 to less than 2 to less than 1 to less than Below -
4 Years 4 Years 3 Years 2 Years _? ;jl I\ilo'n jrls} 6 Months U;sg egif1fd T?g !
Job Level R I R e N 2T I I N A e
R
ﬁﬂ v No. of No. of No. of No. of No. of No. of No. of No. of
Employees Employees Employees Employees Employees Employees Employees Employees
MREY * B ik MREy MREY N B REYEe | fep R | mep e | mept
Technologist 44 - - - - - - 44
Fey]
Technician - 278 279 - - - - 557
FersEd
Craftsman - - 118 40 - - - 158
e
GRAND TOTAL 44 278 397 40 - - - 759
R




TABLE 25: PREFERRED TRAINING MODE OF EMPLOYEES - TEXTILE INDUSTRY
R A D PREVICE PR —
On-the-job Off-the-job
Training Apprenticeship Training Unspecified Total
Job Level Tk B R BN * E | f,?r
PepeEn No. of No. of No. of No. of No. of
Employees Employees Employees Employees Employees
REAET | PREY B | MEGEC | RBEY B | MR hEr
Technologist 216 - - 5 221
FEf]
Technician 892 - - 54 946
Pl
Craftsman 482 - - 27 509
EE
Operative 1935 - - 101 2036
e
GRAND TOTAL 3525 - - 187 3712

220




TABLE 26 : PREFERRED TRAINING MODE OF EMPLOYEES -
CLOTHING INDUSTRY

£ RS — R

On-the-job Off-the-job
Training Apprenticeship Training Unspecified Total
Job Level o A R SER Sl E N e fiat
PepeEn No. of No. of No. of No. of No. of
Employees Employees Employees Employees Employees
REAET | PREYEE | MREGEC | RBEYEE | R Er
Technologist 692 - - 20 712
FEf]
Technician 2419 13 - 85 2517
Pl
Craftsman 684 5 - 38 727
EE
Operative 4173 - - 99 4272
e
GRAND TOTAL 7968 18 - 242 8228

221




TABLE 27 : PREFERRED TRAINING MODE OF EMPLOYEES -
FOOTWEAR AND HANDBAG INDUSTRIES

KT = L R RS — Bl R

On-the-job Off-the-job
Training Apprenticeship Training Unspecified Total
Job Level B D B9 2 + % 5 At
P No. of No. of No. of No. of No. of
Employees Employees Employees E[nployees Employees
ffd ~ B ffd ~ B fefd ~ B MREY "B ffd ~ B
Technologist 3 - - - 3
FER]
Technician 19 1 - - 20
FersEd
Craftsman 14 2 - 1 17
EE I
Operative 27 - - 3 30
e
GRAND TOTAL 63 3 - 4 70

222




TABLE 28 : PREFERRED TRAINING MODE OF EMPLOYEES -
TRADING

F oA R FOR R

On-the-job Off-the-job
Training Apprenticeship Training Unspecified Total
Job Level o A R SER Sl HIHR" wpl e fiat
PepeEn No. of No. of No. of No. of No. of
Employees Employees Employees Employees Employees
REAET | PREYEE | MREGEC | RBEYEE | R Er
Technologist 9558 - - 278 9836
FEf]
Technician 45921 30 - 1793 47 744
Pl
Craftsman 204 - - 2 206
EE
Operative 581 - - 1 582
e
GRAND TOTAL 56 264 30 - 2074 58 368
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TABLE 29 : PREFERRED TRAINING MODE OF EMPLOYEES -
SERVICING

KA o REVAE IR —

On-the-job Off-the-job
Training Apprenticeship Training Unspecified Total
Job Level Tk B R IRl e ﬁ?r
Fp=R No. of No. of No. of No. of No. of
Employees Employees Employees Employees Employees
R CE | MR R | mp e | mptee | Rp
Technologist 44 - - - 44
FEf]
Technician 557 - - - 557
Pl
Craftsman 158 - - - 158
EE
GRAND TOTAL 759 - - - 759

224




TABLE 30 : MANPOWER STATISTICS

R

SPINNING BRANCH

A
Forecast of Total
Job Title Number of Number of Number of No. SUEEE)I%;SS by
5 71 W | e | e | (mor
légll 5’7 >~h ﬂ E‘T ﬁL H{EFE EJEﬁEﬁ%Z’Fm
e
TECHNOLOGIST LEVEL  f&[jj##
Mill Manager 6 - - 6
=
Department Engineer 9 - - 9
CHEEL R
Production Engineer 5 - - 5
(4R ) =
Maintenance Engineer 3 - - 3
e
Quality Control Engineer 2 - - 2
fﬁ]h@ff} =
Shift Engineer 5 - - 5
R (%) BIR
Section Maintenance Engineer 2 - - 2
=R B
Merchandising Manager 2 - - 2
R
Marketing/Sales Manager 5 - - 5
[ B
Sub-total 39 - - 39
| Ff
TECHNICIAN LEVEL  Jfat ik
Production Supervisor 26 - - 26
EE S s
Quality Control Supervisor/ 4 - - 4
Laboratory Supervisor
T e e o
Maintenance Supervisor 13 - - 13
AESECRIEY W = T
Electrical and Mechanical Technician 16 - - 16
(Electrical/Electronics/Mechanical/
Air-conditioning)
Flﬁ%qdz ol
e/ b D
Merchandiser ' 22 - - 22
FrEfifRleE
Marketing/Sales Officer 5 - - 5
-2 s Sl
Sub-total 86 - - 86
G
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Forecast of Total
No. of Employees by

Job Title Number of Num_ber of Number of August 2010
W 7 E,r’nplozlees r_Trfuness ) changies (452010
M=E CEUH | AT g I
v
CRAFTSMAN LEVEL &~ 3
Section Leader 28 - - 28
A< /T
Textile Mechanic 72 - - 72
A B IS
EIectrician/EIectronics Craftsman 10 - - 10
g T SRR
Air-conditioning Mechanic 5 - - 5
R
Dyeing Machine Leader 2 - - 2
Sl o
Winding Machine Leader 4 - - 4
1‘[["' J’/[Fi = {r’i
Sub-total 121 - - 121
gl
OPERATIVE LEVEL = 38
Blowing Room Machine Tender 7 - - 7
iF [~ =
Carding Machine Tender 12 - - 12
MRS
Drawing/Sliver Lap/Ribbon Lap/ 17 - - 17
Combing Machine Tender
%158 S
Roving Frame Tender 36 - - 36
ERES =
Spinning Frame Tender (ring/open-end) 177 - - 175
P~ CBEE %)
Winding Machine Tender 29 - - 27
RS
Twisting Frame Tender/ 22 2 - 21
Doubling Machine Tender
(HAsL S [
Warping Machine Tender 49 - - 49
L
Baling/Bundling Machine Tender 6 - - 6
P s i
Tester/lnvestigator/StatisticaI Assistant 17 - - 17
Bl %@‘ /R
Preparatory Machine Tender 4 - - 4
(Singeing/Scouring/Bleaching/
Mercerising)
*"J&ﬁ?i'*ﬁ%%@ﬁ 5y
(5" AR AR
Dyeing Machine Tender 4 - - 4

e B il g
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Forecast of Total
No. of Employees by

i PR e e A | ]’Eﬁ?ﬁiZOlozﬁ
MRES > B TRUH B | At g
faf el
OPERATIVE LEVEL (Continued)  ##{=" i (7&)
Finishing Machine Tender 4 - - 4
(Calendering/Raising/Shearing/
Emerizing/Stentering/Pre-shrinking/
Washing/Garment Washing and
Dyeing/Drying)
IR T (ks
LI Gl i Ve
el Ry AR )
Other Operative 21 - - 21
H Pl
Recorder 12 - - 12
2IEE S UFRRES
Sub-total 417 2 - 412
gl
UNSKILLED LEVEL  ZHjf& " Fik
General Worker 75 - - 75
e
Sub-total 75 - - 75
,J\ ?{_
GRAND TOTAL 738 2 - 733
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TABLE 31 : MANPOWER STATISTICS
I AR

WEAVING BRANCH

i
Forecast of Total
No. of Employees b
Job Title Number of Number of Number of Augus? 28/10 y
W 75 Employees Trainees Vacancies £45 2010
-H 5 KB =l jgy Sk B | Al -
TR ST A Eqﬁﬁwj%?g
(Hartie
TECHNOLOGIST LEVEL  f&[jj##
Mill Manager 48 - - 48
=
Department Engineer 2 - - 2
CHEEL R
Production Engineer 4 - - 4
(4R ) =
Maintenance Engineer 4 - - 4
e
Quality Control Engineer 7 - - 7
=
Merchandising Manager 45 - - 45
e e
Marketing/Sales Manager 11 - - 11
[ FHER
Product Development Manager 2 - - 2
& i 98 AT
Sub-total 123 - - 123
| 7
TECHNICIAN LEVEL  f&Eim

Production Supervisor 90 - - 90
EESeilive . iEs
Production Supervisor (Warp/Rope Dyeing) 2 - - 2
2 AR TS (R GEG))
Production Supervisor (Cloth Room) 6 - - 6
EESEe LG
Quality Control Supervisor/ 31 - - 31
Laboratory Supervisor
TTTEES (RS
Maintenance Supervisor 36 - - 36
AEISECEEY 2 T
Pattern Design Supervisor 8 - - 8
B AR E
Merchandiser 303 - - 303
FreliTRRE £
Marketing/Sales Officer 11 - - 11
2 S
Sub-total 487 - - 487
| F
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Forecast of Total
No. of Employees by

Job Title Number of Num_ber of Number. of August 2010
W 7 E,mploklegs m‘;rfuness ) y§can9le[s (2720105
wpcw | o cae | w7 e
el
CRAFTSMAN LEVEL &~ 3
Section Leader 38 - - 38
A< /T
Textile Mechanic 78 3 - 80
A B IS
Electrician/Electronics Craftsman 11 1 - 11
(R RS Rl s
Boiler Mechanic 4 - - 4
B
Sizing Machine Leader 12 - - 12
Warp/Rope Yarn Dyeing Machine Leader 10 - - 10
TGRSR AT =
Pattern Preparer 89 - - 89
e
Colour Matcher 3 - - 3
Jiel 1 £
Winding Machine Leader 3 - - 3
SRR R
Chemical Tester 10 - - 10
R
Sub-total 258 4 - 260
| F
OPERATIVE LEVEL  {ET &
Winding Machine Tender 2 - - 2
i 2l 1
Warping Machine Tender 24 - - 24
PR
Baling/Bundling Machine Tender 12 - - 12
] s
Sizing Machine Tender 46 - - 46
fiﬁ?}% fili g1
Warp/Rope Yarn Dyeing Machine Tender 25 - - 25
I e RGPS i
Drawing-in Operator 22 - - 22
Beam Gaiter/Warp Typing Machine Operator 22 - - 22
R
Weaver 246 - - 246
L 15
Fabric Inspector/Fabric Examiner 27 - - 27
B HIRE ]
Fabric Mender 48 - - 48
I
Cloth Folding Machine Tender 6 - - 6

[T~
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Forecast of Total
No. of Employees by

Job Title Number of Num_ber of Number. of August 2010
W 7 E,mploklegs m‘;rfuness ) y§can9le[s (2720105
IEEII E\T ~'F ﬁ %\T A‘L‘EJ}{QV—E gFJE\jJEEﬁ‘%Fm
el
OPERATIVE LEVEL (Continued)  ##{=" i (7&)
Finishing Machine Tender 10 - - 10
(Calendering/Raising/Shearing/
Emerizing/Stentering/Pre-shrinking/
Washing/Garment Washing and
Dyeing/Drying)
KBRS T (L
CIEIVE g < L S8 e e
Ry AR )
Other Operative 428 - 1 429
P e
Recorder 29 - - 29
2IEE S UFRRES
Sewing Machine Operator 2 - - 2
Hind”
Sub-total 949 - 1 950
,J\ ﬁ
UNSKILLED LEVEL  ZEfkfs* Eiqk
General Worker 370 - - 370
FET
Sub-total 370 - - 370
| F
GRAND TOTAL 2187 4 1 2190
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TABLE 32 : MANPOWER STATISTICS
T et

KNITTING BRANCH

SR
Forecast of Total
Job Title Number of Number of | Number of No. guglrjl?l;gfgs by
75 E,Ewploz/ee,s ﬁ'l'gr:imekes , \ﬁacange{s F 22010
lpégll E’F >~ ﬁ E’F LJ' %H{EWE g;JEﬁrﬁ%ﬁFm
e

TECHNOLOGIST LEVEL  f&[jj##
Mill Manager 3 - - 3
L
Production Engineer 2 - - 2
(PR 2
Merchandising Manager 2 - - 2
FrifipRfEassy
Sub-total 7 - - 7
gl

TECHNICIAN LEVEL  Jfat ik
Production Supervisor 19 - - 19
EESEiive s
Quality Control Supervisor/ 11 - - 9
Laboratory Supervisor
kT e i
Maintenance Supervisor 1 - - -
AEISECEEY W = T
Pattern Design Supervisor 2 - - 2
APRE
Merchandiser 33 - - 33
PR b
Compliance Supervisor 1 - - 1
P P 5
Marketing/Sales Officer 21 - - 21
2 S S
Fashion/Sample Co-ordinator 2 - - 2
SR A S |
Sub-total 90 - - 87
,J\ ﬁ

CRAFTSMAN LEVEL 7 3
Section Leader 7 - - 7
AR
Knitting Mechanic 39 - - 39
AR A dbs
Sample Maker 2 - - 2
BREH L
Sub-total 48 - - 48
’J‘ n;{_
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Forecast of Total
No. of Employees by

Job Title Number of Num.ber of Number_ of August 2010
W 7 E,tr’nplo’}/egS N‘;r[?mefs ) Yugcan9|e? (572010
MREY ~ B SRR | At EE I
faf el
OPERATIVE LEVEL  #i{&T &
Winding Machine Tender 5 - - 5
RS
Knitting Machine Tender 142 - - 137
SEASES M
Other Operative 8 - - 8
H P
Recorder 5 - - 5
2IEE UFRES
Sub-total 160 - - 155
gl
UNSKILLED LEVEL  ZEEf& 5" s
General Worker 29 - - 29
¥
Sub-total 29 - - 29
gl
GRAND TOTAL 334 - - 326
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TABLE 33 : MANPOWER STATISTICS

NIRRT e

FINISHING BRANCH
A

Job Title
)

Number of
Vacancies

FiEt !

Number of
Trainees

S B

Number of
Employees
AR

Forecast of Total
No. of Employees by
August 2010
fg,?ﬁi 2010=
E| Eﬁ iy
s

TECHNOLOGIST LEVEL  f&[jj##

Mill Manager
i

13 - -

13

Production Manager

4 RREE

Maintenance Manager

2R P

Shlft Engineer/Department/
Section Head (Winding, Grey Cloth,
Scouring and Bleaching, Pattern
Design/Engraving/Screen Making,
Dyeing, Printing, Finishing,
Inspecting/Packaging/ Make-up, Quality
Control, Laboratory and
Electrical/Mechanical)
L LN ) *Iw/ﬁﬂf i
('IEI'IJ//[FI4 F:l [ %Fj —(‘L‘ﬁ?ﬁ
%%Wﬁiﬁi%w HIT ~ B2l
/R T R
/ tﬁwfv )

Merchandising Manager

R

Sub-total
,J‘ ﬁ

30 - -

30

TECHNICIAN LEVEL (&t ik

Production Supervisor
(Winding, Grey Cloth, Scouring and
Bleaching, Dyeing, Print Pasting, Printing,
Finishing, Garment Washing and Dyeing,
Pattern Design/Engraving/Screen Making,
or/and Inspecting/Packaging/Make-up)
EE (&) g J 'I’f

('IEI‘IJ’/[FI_’ J }%iﬁ

FRUE ~ T - ﬁ% %*ﬁ%
T ?ﬁ/”ﬁﬂ/%‘i i
B SR i)

L‘E[

61 - -

61

Quality Control Supervisor/
Laboratory Supervisor

BT [~ B

13 - -

13

Maintenance Supervisor

W = T

Merchandiser

FHEfRIE £

139 - -

139
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Forecast of Total
No. of Employees by

Job Title Employees | Tranees. | Vacanges | U0USL2010
. (= "
. mcw | ow e | wwer | REC s
v
TECHNICIAN LEVEL (Continued) ¢t 17% (31)
Sub-total 214 - - 214
gl
CRAFTSMAN LEVEL  #:7 3+
Textile Mechanic 6 - - 6
S
Electrician 5 - - 5
[EEAE
Boiler Mechanic 2 - - 2
ST
Colour Matcher 9 - - 9
il €7y £
Dyeing Machine Leader 19 - - 19
BUCTESRE X
Prmtmg Machine Leader 23 - - 23
HI TR =
Open Wldth Washing Machine Leader 10 - - 10
iR S
Inspection and Make-up Section Leader 2 - - 2
B hiT =
Screen Maker 1 - - 1
A
Chemical Tester 5 - - 5
R
Sub-total 82 - - 82
| F
OPERATIVE LEVEL  #{%&T &
Winding Machine Tender 18 - - 18
acab /[ S fliE
Fabric Inspector 20 - - 20
B
Preparatory Machine Tender 38 - - 38
(Singeing/Scouring/Bleaching/
Mercerising)
F RS
(B2 /B )
Dyeing Machine Tender 146 - - 146
e B il g
Printing Machine Tender 105 - - 105
HI - =
Finishing Machine Tender 105 - - 105
(Calendering/Raising/Shearing/Emerizing/
Stentering/Pre-shrinking/Washing/
Garment Washing and Dyeing/Drying)
RIEERS I T (A = /g 7
il L SV e
Ry R AT
Recipe and Print Paste Preparer 14 - - 14

RO A
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Forecast of Total
No. of Employees by

Job Title Number of Num.ber of Number. of August 2010
W 7 E,r/nplozlegs m‘;rr?mefs ) y§can§|e[s (5} 72010
IEFII %\T ~'H :Fg %\T A‘L‘EJ}{QV—E EFJE\JJ;{H,QI:EQJ
faf el
OPERATIVE LEVEL (Continued) BTG ()
Electronic Data Processor - - 2
ORI
Other Operative 38 - - 38
Fpahe
Recorder 7 - - 7
B USRS
Sub-total 493 - - 493
| F
UNSKILLED LEVEL
General Worker 99 - - 99
=
Sub-total 99 - - 99
| Ff
GRAND TOTAL 918 - - 918
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TABLE 34 : MANPOWER STATISTICS

RPN R

NON-WOVEN BRANCH

=k 1 P
Forecast of Total
Job Title Number of Number of Number of No. guglrjl?l;gfgs by
5 71 W | e | e | (mor
légll 5’7 >~h ﬂ E‘F ﬁl‘ %TJ*{EFE EJEﬁEﬁ%ﬁﬁg
e

TECHNOLOGIST LEVEL  f&[jj##
Mill Manager 3 - - 3
=
Department Engineer 1 - - 1
CHEEL R
Production Engineer 5 - - 5
(4R ) =
Merchandising Manager 13 - - 13
SR
Sub-total 22 - - 22
| F

TECHNICIAN LEVEL  foE iz
Production Supervisor 9 - - 9
EE e s
Quality Control Supervisor/ 3 - - 3
Laboratory Supervisor
TTEES (RS
Maintenance Supervisor 2 - - 2
AEISECEEY 2 T
Merchandiser 45 - - 45
PR b
Marketing/Sales Officer 8 - - 8
il s Sl
Quality Assurance Supervisor 2 - - 2
i E R
Sub-total 69 - - 69
| Ff

OPERATIVE LEVEL =" 38
Baling/Bundling Machine Tender 17 - - 17
FA L S
Sub-total 17 - - 17
G

UNSKILLED LEVEL  ZHffs* £i7k
General Worker 6 - - 6
FET
Sub-total 6 - - 6
| 7
GRAND TOTAL 114 - - 114
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TABLE 35 : MANPOWER STATISTICS

AZ T R
GARMENT BRANCH
B
Forecast of Total
No. of
Job Title Number of Num_ber of Number_ of Employees by
W Employees | Trainees | Vacancies “August 2010
MREDCHE | ORH | e lgﬁf £ 2010
F—JE\JJ‘ Frsiiy
el
TECHNOLOGIST LEVEL Jf Jﬂy
Production Manager 105 - - 105
F AR ()
Quality Manager 7 - - 7
il TR
Fashion Designer 40 - - 40
S
Merchandising Manager 115 - - 115
PR A
Industrial Engineer 1 - - 1
A
Product Development Manager 10 - - 10
@ ﬁ[é@ ﬁdf
Marketing/Sales Manager 23 - - 23
148, E A
Compliance Manager 3 - - 3
ERR A AE
Sub-total 304 - - 304
| &t
TECHNICIAN LEVEL jfir’ﬁﬁ&
Production Department Supervisor 92 - - 92
= T (2 55)
Production Section Supervisor 105 - - 105
A EEE GER
Production Co-ordinator/ 16 - - 16
Production Planner
2 REE)
Pattern Maker 118 - - 118
Pattern Grading/Marker Making 25 - - 25
Supervisor
Wk I YA AR E
Quality Control Technician 28 - - 28
AL A,
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Forecast of Total
No. of
Job Title Number of Num_ber of Number_ of Employees by
W Employees | Trainees | Vacancies “August 2010
MREVSHE | ORH | T lgﬁf +2010
E| E\JJ‘ Frshi1y
e e
TECHNICIAN LEVEL (Continued) — #&#5E1# (Gg1)
Merchandiser 827 - 10 837
TR
Fashion/Sample Co-ordinator 40 - - 40
[RiAE ARBER S
CAD Technician 4 - - 4
PR R i
Industrial Engineering Technician 1 - - 1
T REFL RS
Compliance Supervisor 2 - - 2
M3 e A
Marketing/Sales Officer 50 - - 50
2 SIS
Senior Technician/ 1 - - 1
Laboratory Technician
FA P R 1
Sub-total 1309 - 10 1319
/J\ %
CRAFTSMAN LEVEL  #: 7&
Clothing Machine Mechanic 27 - - 27
A E
Pattern Grader/Marker Maker 29 - - 29
it Y a3
Computer Pattern Grader/ 20 - - 19
Marker Maker
AR TS
Clothing Operator Instructor 74 - - 73
el
Sample Maker 127 8 - 123
Quality Control Inspector 63 - - 62
AT |
Repairing Craftsman 18 - - 18
(Knitted Products)
Ry ISKEE T (FRESAMP)
Garment Washing Leader 4 - - 4
FY A =
Plant Maintenance Mechanic 19 - - 19
R
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Forecast of Total
No. of
Job Title Number of Num_ber of Number_ of Employees by
w7 Employees | Trainees | Vacancies “August 2010
MRE S H R ) g | fat2on0n
F—JE\JJ‘ sy
e
CRAFTSMAN LEVEL (Continued) e 3k (G
Laboratory Assistant 5 - - 5
el
Sub-total 386 8 - 379
/J\ ;;I_
OPERATIVE LEVEL  #g{=" &
Inspection Operative 111 - - 111
b=
Cutter/Cutting Room Operative 150 - 4 154
EoL IS i
Sewing Machine Operator 2 287 - 8 2 295
Himd
Knitting Machine Operator 86 - - 86
ST
Linking Machine Operator 41 - - 41
AR
Presser 99 - - 99
Vi
Other Operative 89 - - 89
BAN e
Sales Assistant 12 - - 12
Sy o
Sub-total 2875 - 12 2 887
/J\ %
UNSKILLED LEVEL  ZHEL#eT A3k
General Worker 255 - - 255
g
Sub-total 255 - - 255
/J\ ;;l_
GRAND TOTAL 5129 8 22 5144
AL 5
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TABLE 36 : MANPOWER STATISTICS

RN e
KNITWEAR BRANCH
SR
Forecast of Total
No. of
Job Title Number of Num_ber of Number_ of | Employees by
w7 Employees | Trainees | Vacancies “August 2010
BE S| R e kasE | 2010
EJE\ﬂJ‘E’?ﬁﬁIU
i
TECHNOLOGIST LEVEL ﬁﬁﬂ?&
Production Manager 87 - - 86
HEAE (=)
Quality Manager 17 - - 17
i ETAEE
Fashion Designer 25 - - 25
HAEREHT]
Merchandising Manager 197 - - 197
BRI
Product Development Manager 14 - - 14
& i o A R
Marketing/Sales Manager 51 - i 51
IE e
Compliance Manager 1 - - 2
Y= RR A
Sub-total 392 - - 392
|5t
TECHNICIAN LEVEL  $L#sEfqk
Production Department Supervisor 138 - - 138
& B HREE ()
Production Section Supervisor 108 - - 108
SEAIHE R
Production Co-ordinator/ 16 - - 16
Production Planner
A REES
Pattern Maker 51 - - 51
AR ET
Quality Control Technician 23 - - 23
BTl
Merchandiser 655 - - 655
FYRIE
Fashion/Sample Co-ordinator 20 - - 20
R ARBEEAEE
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Forecast of Total

No. of
Job Title Number of Num_ber of Number_ of | Employees by
w7 Employees | Trainees | Vacancies “August 2010
i BE S E | R ) kasE | 2010
EJE\ﬂJ‘E’?ﬁﬁIU
i el
TECHNICIAN LEVEL (Continued)  # /51 (Gg)
Knitting Technician 108 - - 108
Slaihd ot |
CAD Technician 41 - - 41
E R
Industrial Engineering Technician 2 - - 2
TR
Garment Washing Technician 1 - - 1
Ry e
Compliance Supervisor 1 - - 1
VR A 8 5 |
Marketing/Sales Officer 14 - - 14
2 I S
Sub-total 1178 - - 1178
| F
CRAFTSMAN LEVEL Fe ok
Clothing Machine Mechanic 8 - - 8
A5
Knitting Machine Mechanic 11 - - 11
S
Pattern Grader/Marker Maker 3 - - 3
ORI
Computer Pattern Grader/ 33 - - 33
Marker Maker
TR B
Clothing Operator Instructor 15 - - 15
Ar-fpE s
Sample Maker 121 - 5 126
ERcic Nt
Quality Control Inspector 39 - - 39
I G
Repairing Craftsman 37 - - 37
(Knitted Products)
YIS (FREAT)
Knitwear/Sample Knitter 22 - - 22
Shi P B
Plant Maintenance Mechanic 7 - - 7
WERT
Sub-total 296 - 5 301
| F

241




Forecast of Total
No. of
Job Title Number of Num_ber of Number_ of | Employees by
w7 Employees | Trainees | Vacancies “August 2010
BE S E | R ) kasE | 2010
EJE\ﬂJ‘E’?ﬁﬁIU
Ll
OPERATIVE LEVEL B (e
Winding Machine Tender 2 - - 2
&SI
Inspection Operative 48 - - 48
b =
Cutter/Cutting Room Operative 9 - - 9
LI o
Sewing Machine Operator 288 - - 288
HiakT
Knitting Machine Operator 670 - 3 705
Linking Machine Operator 174 - - 174
A
Hand Stitcher 98 - - 98
A
Garment Washing Operative 21 - - 21
Ry R R
Presser 41 - - 41
W
Other Operative 39 - - 39
Py
Sub-total 1390 - 3 1425
| &
UNSKILLED LEVEL JE T Nk
General Worker 272 - - 272
T
Sub-total 272 - - 272
| F
GRAND TOTAL 3528 - 8 3568
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TABLE 37 : MANPOWER STATISTICS

ARG
FUR BRANCH
RETFRE
Forecast of Total
No. of
Job Title Number of Num_ber of Number_ of | Employees by
w7 Employees | Trainees | Vacancies “August 2010
R R e G (R
EJE\ﬂJ‘Eﬂ?ﬁﬁlfj
i el
TECHNOLOGIST LEVEL ﬁﬁﬂ?&
Production Manager 4 - - 4
HEAE (=)
Quality Manager 1 - - 1
i TR
Fashion Designer 5 - - 5
R
Merchandising Manager 3 - - 3
B
Product Development Manager 1 - - 1
& il 8 AT
Marketing/Sales Manager 2 - - 2
8 FHHGEE
Sub-total 16 - - 16
| F
TECHNICIAN LEVEL e P ke
Production Department Supervisor 2 - - 2
& &R (255)
Production Section Supervisor 1 - - 1
F R AEEE GO R
Pattern Maker 6 - 1 7
AR ET
Pattern Grading/ 3 - - 3
Marker Making Supervisor
HORL P AR
Quality Control Technician 4 - - 4
BT
Merchandiser 8 - - 8
ETREE )
Master Furrier 4 1 - 4
B e o
Marketing/Sales Officer 2 - - 2
22 1S Sl
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Forecast of Total
No. of
Job Title Number of Num_ber of Number_ of | Employees by
w7 Employees | Trainees | Vacancies “August 2010
BE S E | R ) kasE | 2010
EJE\JJ‘ Fri
Ll
TECHNICIAN LEVEL (Continued)  §% /%5 12 (3))
Sub-total 30 1 1 31
| 5t
CRAFTSMAN LEVEL e Ak
Computer Pattern Grader/ 1 - - 1
Marker Maker
EIR B
Sample Maker 1 - - 1
BB
Quality Control Inspector 1 - - 1
AT
Furrier 23 - - 23
ETRT (£=7)
Fur Tailor/Finisher 13 - - 13
B/ FH T
Fur Sorter 6 - - 6
Iy AR
Sub-total 45 - - 45
| 5t
OPERATIVE LEVEL BT
Cutter/Cutting Room Operative 1 - - 1
EoL N
Sewing Machine Operator 3 - - 3
i
Garment Washing Operative 1 - - 1
R R
Presser 2 - - 2
R
Sub-total 7 - - 7
| 5
UNSKILLED LEVEL ZEEL AT MR
General Worker 10 - - 10
¥
Sub-total 10 - - 10
|5t
GRAND TOTAL 108 1 1 109
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TABLE 38 : MANPOWER STATISTICS
RNzt

FOOTWEAR BRANCH
ki

Forecast of
Total No. of

Employees by
Job Title Number of | Number of | Number of August 2010

" Employees | Trainees Vacancies =g
. B | S | maart | g
8F-JE\3JE ﬂ”rﬁﬁ[fj
HiEs

TECHNOLOGIST LEVEL Hﬁﬂ{&
Production Manager 1 - - 1
Sub-total 1 - - 1
/J\ ;;I_

TECHNICIAN LEVEL  $Lfaf 5k
Pattern Maker 7 - - 7
FeRRat [}
Merchandiser 3 - - 3
FrfifRfE
Marketing/Sales Officer 5 - - 5
IR =
Sub-total 15 - - 15
| 5

CRAFTSMAN LEVEL e gk
Shoe Maker/ 7 - - 7
Make-Through Craftsman
BT SRR
Sub-total 7 - - 7
/J\ %

OPERATIVE LEVEL  #[=T &
Cutter 1 - - 1
F e I b
Sewing Machine Operator 8 - - 8

(Footwear and Handbag)
Hiad T (Hlifr=42)

Lasting Worker 2 - - 2
i
Sub-total 11 - - 11
| &t
GRAND TOTAL 34 - - 34
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TABLE 39 : MANPOWER STATISTICS
K= e~ S

HANDBAG BRANCH

= G
Forecast of
Total No. of
Employees by
Job Title Number of Num_ber of Number_ of August 2010
W 7 E,Tploglee;s ”Trfuness ’ chan9|es [/?Ll%&
MRED "B | @) R R 20102
8 S Y
e e
TECHNOLOGIST LEVEL  }fja*
Production Manager 1 - - 1
Handbag Designer 1 - - 1
£ BT
Sub-total 2 - - 2
/J\ %
TECHNICIAN LEVEL  f&Lfsg 5k
Production Department Supervisor 4 - - 4
X 30
Merchandiser 1 i - 1
FTAFRIE
Sub-total 5 - - 5
/J\ %
CRAFTSMAN LEVEL  #:7 3k
Handbag Maker/ 10 - - 10
Make-Through Craftsman
TR I
Sub-total 10 - - 10
/J\ ;;I_
OPERATIVE LEVEL  #g{=" &
Cutter 1 - - 1
I oF U
Sewing Machine Operator 18 - - 18
(Footwear and Handbag)
HIBET (HIRER = 5%)
Sub-total 19 - - 19
/J\ ;;l_
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Forecast of
Total No. of

Employees by
Number of | Number of | Number of August 2010

Job Title . )
w7 I%Tployee;s ,’Tralnees ’ Yacang:les l’ﬁ[?ﬁ‘i
MREY B | ORH B R | Joiom
SEJE\ﬂjﬁ’?ﬁ‘#IU

R Y

UNSKILLED LEVEL  ZHE& * 5k

General Worker - - 2 2
BT

Sub-total - - 2 2
/J\ %

GRAND TOTAL 36 - 2 38
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TABLE 40 : MANPOWER STATISTICS

RIS R

IMPORT/EXPORT OF FOOTWEAR

HREREE ] 1R b

Forecast of
Total No. of
Employees by
Job Title Number of Num_ber of Number_ of August 2010
W 7 IE,[anoyegs ’_Tralnees ) Yacan9|es (St
[BE G| ORH | it 010
SEJE%ITFI’?%Z’EIU
il
TECHNOLOGIST LEVEL  &fjfjz*
Mill Manager/Production Manager 56 - - 56
= /4 A
Product Development Manager 16 - - 16
& fifr5% HAEE
Merchandising Manager 186 - - 186
<<;§J P
Quality Manager/Technical Manager 11 - - 11
fﬁ,&[@ff/ e gl
Marketing/Sales Manager 68 - 1 70
128/ Fr A
Fashion Designer - - 5 5
PR
Shoe Designer 21 - - 21
SR ]
Compliance Manager 3 - - 3
AR
Sub-total 361 - 6 368
gl
TECHNICIAN LEVEL  Jfaf ik
Merchandiser 1571 - 20 1591
PR £
Quality Technician/Technical Technician 63 - - 63
i ET e |
Quality Inspector 41 - - 41
TR
Fashion/Sample Co-ordinator 34 - - 34
i A
Production Supervisor 53 - - 53
“ % AT E
CAD Technician 3 - - 3
IR P 4 e
Compllance Supervisor 1 - - 1
TEPIAR A B P
Marketing/SaIes Officer 273 - 1 274
2 S S
Sub-total 2039 - 21 2060
’J‘ n;{_
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Forecast of

Total No. of
Employees by
Job Title Number of Num_ber of Number_ of August 2010
W 7 IE,[anoyee;s ’_Tralnees ) \»/gcanges (St
MEplCEe | URVE N | 0105
SEJE\JJ‘FI’?%IU
F i
CRAFTSMAN LEVEL &~ 3
Sample Maker 4 - - 4
PRl
Sub-total 4 - - 4
| &
OPERATIVE LEVEL  #{ET &
Sales Assistant 19 - - 19
e &
Sub-total 19 - - 19
| &
GRAND TOTAL 2423 - 27 2451
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TABLE 41 : MANPOWER STATISTICS
AP~ - AR

IMPORT/EXPORT OF FABRICS

PRIt R b

Forecast of
Total No. of
Employees by
Job Title Number of Num_ber of Number_ of August 2010
W 7 ETploz/egs )’Trlzl;unekes ) y§can€;|es l’ﬁlné’r&
MREABE | CRE N | O Jotoz
SEJEﬁ iy
vl
TECHNOLOGIST LEVEL  &fjfjz*
Mill Manager/Production Manager 123 - - 123
M= A
Production Engineer 8 - - 8
& T A
Product Development Manager 4 - - 4
A il 3 o R
Merchandising Manager 563 - - 563
R
Quality Manager/Technical Manager 44 - - 44
e =
Marketing/Sales Manager 253 - - 253
il S
Fashion Designer 5 - - 5
P
Compliance Manager 6 - - 6
ERR AR
Sub-total 1006 - - 1006
,J\ ﬁ
TECHNICIAN LEVEL  J:fof sk
Maintenance Supervisor 2 - - 2
AEEACREY W P
Merchandiser 4939 6 18 4 957
PR £
Quality Technician/Technical Technician 65 - - 65
ikl
Quality Inspector 83 - - 83
BT [
Fashion/Sample Co-ordinator 13 - - 13
e ERBEREE
Production Supervisor 123 4 - 127
EESEl
Marketing/Sales Officer 1116 - 2 1118
s g2 =
Sub-total 6 341 10 20 6 365
,J\ ﬁ
CRAFTSMAN LEVEL %7 3%
Sample Maker 16 - - 16
PRl
Sub-total 16 - - 16
,J\ ﬁ
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Forecast of

Total No. of
Employees by
Job Title Number of Num.ber of Number- of August 2010
W 75 E,r)nployegs ',Tralnees , \/gcanges (37
IEFII * g( AS\"?”? k g( iJ‘L'E:Uf{SFE I 010
SEJE\Hj‘ﬁféﬁlfj
ALl
OPERATIVE LEVEL (=" &
Sales Assistant 202 - - 202
By i
Sub-total 202 - - 202
gl
GRAND TOTAL 7 565 10 20 7 589
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TABLE 42 : MANPOWER STATISTICS
ENEEN T et

IMPORT/EXPORT OF WEARING APPAREL

PRYEL[ BT

Forecast of
Total No. of
Employees by
Job Title Number of Num_ber of Number_ of August 2010
7 E,Tplok/ee:s )’Trlzl;unefs ) y§can€;|es fﬁl?ﬁi
Mepd S Hr | URTH NEE | At 20105
8% Eﬂ']f iy
Vil
TECHNOLOGIST LEVEL  $&fjj7+
Textile Manager/Laboratory Manager 1 - - 1
i el e
Mill Manager/Production Manager 818 - 5 823
= 4 &R
Production Engineer 17 - - 17
4R TR R
Product Development Manager 132 - 1 133
& i 78 AT
Merchandising Manager 5 452 - 17 5 466
PR
Quality Manager/Technical Manager 395 - 3 398
AP e =
Marketing/Sales Manager 761 - 2 763
T[4 FTH AR
Fashion Designer 631 - 8 639
RS RTH
Handbag Designer 1 - - 1
£ G
Compliance Manager 49 - - 49
ERRR AR
Sub-total 8 257 - 36 8290
,J\ ?{_
TECHNICIAN LEVEL (&t jmb
Senior Technician/Laboratory Technician 12 - - 12
TR PR SRR P
Merchandiser 31018 13 94 31156
FreliTRE £
Quality Technician/Technical Technician 889 - 11 900
Milickdia &
Quality Inspector 1410 - 31 1441
dheoli
Fashion/Sample Co-ordinator 504 - - 504
i ERBEREE
Production Supervisor 988 - - 988
ER: T3
Pattern Maker 342 - - 342
AR T E
Pattern Grading/Marker Making Supervisor 31 - - 31
ok, AR
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Forecast of

Total No. of
Employees by
Job Title Number of Num.ber of Number. of August 2010
W 7 E,mployegs ’_Tralnees ) y§can9les (St
MEED g | TR U | R 0105
SEJE\Jj‘ﬁ’?%ﬁ'm
il
TECHNICIAN LEVEL (Continued) %% Ei3k (78)
Knitting Technician 34 - - 34
Slaid reE
CAD Technician 132 - - 132
BN El e
Master Furrier 50 - - 50
RE L e
Compliance Supervisor 60 1 - 60
PR AR P
Marketing/Sales Officer 2 307 - - 2 307
il Sl
Sub-total 37777 14 136 37 957
| &
CRAFTSMAN LEVEL #:7 5&
Garment Washing and Dyeing Machine Leader 2 - - 2
Ry M PERESAE =
Repairing Craftsman (Knitted Products) 2 - - 2
A SHED (ST
Garment Washing Leader 2 - - 2
Ry A =
Computer Pattern Grader/Marker Maker 20 - - 20
IR B
Sample Maker 160 - - 160
BBl
Sub-total 186 - - 186
|5
OPERATIVE LEVEL  #{%=T &
Cutter/Cutting Room Operative 2 - - 2
Eo LI A
Presser 1 - - 1
i
Sales Assistant 358 - - 358
I
Sub-total 361 - - 361
|5
GRAND TOTAL 46 581 14 172 46 794
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TABLE 43 : MANPOWER STATISTICS
AP 5 SRR

IMPORT/EXPORT OF COTTON, TEXTILE FIBRE AND YARN
FBVTl ~ DA W APABLEL ] 1BY b

Forecast of
Total No. of
Employees by
Job Title Number of Num_ber of Number_ of August 2010
W 7] E,Tploz/ee,s /}Trgmefs ) changzles l'ﬁIEEJF?i
MEY PR | ORTH CHE | FE 20105
8EJE$] Bk
AL
TECHNOLOGIST LEVEL  f&[jj##
Mill Manager 12 - - 12
=~
Product Development Manager 2 - - 2
B i 9 A
Merchandising Manager 118 - - 118
FiREAE
Quality Manager/Technical Manager 6 - - 6
Marketing/Sales Manager 74 - - 74
[
Sub-total 212 - - 212
| F
TECHNICIAN LEVEL  f& (%5t j5
Maintenance Supervisor 1 - - 1
FEFSREY W2 §ETE
Merchandiser ’ 1179 - 4 1182
SRR
Quality Technician/Technical Technician 12 - - 12
T
Quality Inspector 24 - - 24
b £
Fashion/Sample Co-ordinator 6 - - 6
i BB E
Production Supervisor 24 - - 24
o %
Marketing/Sales Officer 341 - 4 345
ik S S~
Sub-total 1587 - 8 1594
| F
GRAND TOTAL 1799 - 8 1 806
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TABLE 44 : MANPOWER STATISTICS
AP P ok e

TESTING SERVICES AND LABORATORIES
AFE R

Forecast of
Total No. of
Employees by
Job Title Number of Num-ber of Number- of August 2010
W 5 E/gmloyegs ﬂTralnees / \/gcanges (37
BE B | SPE CE | FEG 0105
SEJE\HI‘ iy
Ly
TECHNOLOGIST LEVEL  &fjfjz+
Laboratory Director/ 13 - - 13
Assistant General Manager
AR SRR
Textile Manager/Laboratory Manager 27 - 1 28
i el e
Compliance Manager 4 - - 4
EERIE A AR
Sub-total 44 - 1 45
| F
TECHNICIAN LEVEL  fSEiz
Supervisor/Assistant Supervisor 48 - 1 49
R
Senior Engineer/Senior Textile Engineer 36 - - 36
s~ AT A A
Engineer/Assistant Engineer/ 146 - - 148
Textile Engineer/Assistant Textile Engineer
T, SR R
sy FEA SRS T R
Senior Technician/Laboratory Technician 72 - 1 73
TRk PSRRI
Technician/Junior Laboratory Technician 245 - 12 266
Pty b EhER i et
Service Maintenance Technician 6 - - 6
AL S EES
Compliance Supervisor 4 - - 4
YRR A R P
Sub-total 557 - 14 582
| 7
CRAFTSMAN LEVEL  #:~ 3&
Laboratory Assistant 158 - - 158
B
Sub-total 158 - - 158
| F
GRAND TOTAL 759 - 15 785
g
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Appendix 1
fifeds 1

Membership of the
Textile and Clothing Training Board

A W YL R [ G

(As at 1 April 2010)
(= O~ OF = 0

Chairman
=

Mr. Lo Lok-fung
B o

\Q/ic‘e-Chairman
prl= ?*J

Mr. Woo Pat-nie
AP IR

Members
5 [

Mr. Chan Kin-keung
g ok

Mr. Chan Wing-lok
s

Mr. Chang Yan-yiu
SRR

Mr. Chen Tong-sang
i) st

Mr. Chung Kwok-pan
SRR

(nominated by the Textile Council of Hong Kong
Limited)
(F AR T L7 L6

(nominated by the Hong Kong Cotton Spinners
Association)

( A o ffl ¥ ’*A 1)

(nominated by the Hong Kong Association of Textile
Bleachers, Dyers, Printers and Finishers Limited)

(AR 12 )

(nominated by the Hong Kong and Kowloon Spinning,
Weaving and Dyeing Trade Workers General Union)

(Fth ] i i B “P“*A -6)

(nominated by the Hong Kong Wollen & Synthetic
Knitting Manufacturers' Association Limited)

(Fivhss = [BETBR ey 7 1L flHE-6)

(nominated by the Federation of Hong Kong Cotton
Weavers)

(F MR K 2 fiR6)
(nominated by the Chinese Manufacturers' Association

of Hong Kong)
(P v 2 ey e £ 7 4E-27)
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Members
5 [

Mr. Hsu Wen-chuan
NS

Mr. Kwan Yat-hong
Eﬁiiﬁ%ﬁu%

Mr. David H Lee
EgE e

Prof. Lo Ming-tak
i e

Mr. Lok Kee-loong
S F A

Mr. Szeto Chi-yan
F’J R A

Mr. Tam Kui-lung
R

Mr. Wong Cheung-chi
ER .

Mr. Yang Tzu-jan
TR

Mr. Young Sheung-ching
ﬁ:};[}!{]f—jléf

s.YuS
ﬁpf
H“ﬁ?‘“

ui-king

Prof. Yuen Chun-wah
R P9

(nominated by the Hong Kong Footwear Association)

(Fy HHEESE i €7 2150 FE-£9)

(nominated by the Hong Kong Weaving Mills
Association)

EFH';JZ?? E[)

(nominated by the Hong Kong Knitwear Exporters &
Manufacturers Association Limited)

(FF e B e 9840

(nominated by the Hong Kong Institution of Textile
and Apparel)
(F it T iR t)

(nominated by the Federation of Hong Kong
Industries)

(Fi HRA )

(nominated by the Hong Kong Garment Manufacturers
Association Limited)

(F ML Y 2 )

(nominated by the Federation of Hong Kong Garment
Manufacturers)

GETER SRS

(nominated by the Hong Kong Fur Federation)
%‘J‘ [‘Liﬁb 1 HLE)

(nominated by the Hong Kong General Chamber of
Commerce)

(F[EFWF'IW 1)

(nominated by the Hong Kong Chinese Textile Mills
Association)

(Fif%Fil e AFHF“A L))

(nominated by the Hong Kong Wearing Apparel
Industry Employees’ General Union)

(FASE AL rHE2)

(nominated by the Hong Kong Polytechnic University)
(v > S
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Members
5 [

Ms. Chao Yan-shan
fﬁjﬁﬂ?ﬁ -

Mr. Lam Siu-fai
DA

Dr. Fung Kin-keung

B Il

Secretary

o=y
il
Mr. Hui Yin-ho
= Eéﬁ“lﬁit;i

(representative of Director-General of Trade &
Industry)

(representative of Commissioner for Labour)

Kt pTPRDt

S i ()
(representative of Executive Director of VVocational

Training Council)

(%i E;m;lv\ﬁzl Eplﬁiﬂ i §i$§ f [/J“ ?‘)

(Vocational Training Council)

(CHF 2 50)
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Appendix 2

Terms of Reference of Textile and Clothing Training Board

10.

11.

12.

13.

14.

To determine the manpower demand of the industry, including the collection and analysis
of relevant manpower and student/trainee statistics and information on socio-economic,
technological and labour market developments.

To assess and review whether the manpower supply for the industry matches with the
manpower demand.

To recommend to the Vocational Training Council the development of vocational
education and training facilities to meet the assessed manpower demand.

To advise the Hong Kong Institute of VVocational Education (IVE) and training &
development centres on the direction and strategic development of their programmes in
the relevant disciplines.

To advise on the course planning, curriculum development and quality assurance systems
of the IVE and training & development centres.

To prescribe job specifications for the principal jobs in the industry defining the skills,
knowledge and training required.

To advise on training programmes for the principal jobs in the industry specifying the
time a trainee needs to spend on each skill elements.

To tender advice in respect of skill assessments, trade tests and certification for in-service
workers, apprentices and trainees, for the purpose of ascertaining that the specified skill
standards have been attained.

To advise on the conduct of skill competitions in key trades in the industry for the
promotion of vocational education and training as well as participation in international
competitions.

To liaise with relevant bodies on matters pertaining to the development and promotion of
vocational education and training in the industry, including employers, employers’
associations, trade unions, professional institutions, training and educational institutions
and government departments.

To organize seminars/conferences/symposia on vocational education and training for the
industry.

To advise on the publicity relating to the activities of the Training Board and relevant
vocational education and training programmes of the VTC.

To submit to the Council an annual report on the Training Board’s work and its
recommendations on the strategies for programmes in the relevant disciplines.

To undertake any other functions delegated by the Council in accordance with Section 7
of the Vocational Training Council Ordinance.
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10.

11.

12.

13.

14.

i L R ) )

Tﬁxifpﬁ*wﬁﬁvﬁﬂﬁﬁg‘ﬁFWﬁ% A SR PR

Fﬁ%g TR RIS o AR TR

i
F:—;“ ]"Fh AT i Rl j\ﬂgl T i
R R RN " g B R R L -

Iﬁ*’FE‘I}J** LJ?%*E@E&%[H Ty [l 7J‘ (S BE (IVE) ~ 7o
P FE T R

i IVE ~ 50 3l 1o PR R ~ SO T I R L -
TR T RO (A P TRAORS A
R SR T AR SR AR TR

S ST SRR AR L IFECEK - S LR
fiofps Jﬂ g

LU SR IRE &-oo it e ditlay ki i (A %?i[ IETJI E ?’Tﬁ??'ﬁﬁﬁﬁl?f A=A
L o

B“jfii; ¥ ba”mug—@ﬁﬁi#%qm R L TE'FAT . %'7 . ;Tfi[gu?g .
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Vocational Training Council B £ 3l B Aopendix 3(a
Appendix 3(a)

Headquarters Division 2 @$i B & - #&

20F, Skyline Tower, 39 Wang Kwong Road, Kowloon Bay, Kowloon, Hong Kong
EBAMOAENSEREIONEXFE202

www.vtc.edu.hk

\/ TC

13 July 2009

Dear Sir/Madam,

2009 Manpower Survey of the
Textile. Clothing. Footwear and Handbag Industries

I am writing to solicit your support and co-operation in the 2009 manpower
survey to be conducted by the Textile and Clothing Training Board of the Vocational Training
Council.

The Textile and Clothing Training Board has been appointed by the Chief
Executive of the Hong Kong Special Administrative Region (HKSAR) to be responsible for
all matters pertaining to manpower planning and training in the textile, clothing. footwear and
handbag industries. To enable it to formulate the necessary plans on manpower training, the
Training Board will conduct a manpower survey from 20 July 2009 to 19 August 2009 to
up-date the manpower data of the industries. The survey aims at obtaining the following
information on each of the principal jobs in the industries:

(i)  the number of employees at present employed;

(ii)  a forecast of number of employees by August 2010:
(iii) the number of existing vacancies: and

(iv) the number of employees at present under training.

The information collected will be handled in strict confidence and will be published onlv in
the form of statistical summaries without reference to any individual employer.

I enclose for your reference and completion, the following documents in both
English and Chinese.

(a) one copy of the questionnaire (Appendix A),

(b) an explanatory note about the questionnaire (Appendix B). and
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(c) alist of descriptions for the principal jobs (Appendix C).

During the survey period, an officer of the Census and Statistics Department will
contact your office. The officer will answer any queries you may have, assist in the
completion of the questionnaire if necessary.

The findings of the survey together with the training measures recommended by
the Textile and Clothing Training Board will be presented in a report published by the
Training Board.

For details of the past manpower survey reports of the industry, please visit our
website: http://www.vtc.edu.hk/vic/web/template/publication.jsp?fldr_id=289.

Should you have any queries in connection with the survey. please contact the

Manpower Statistics Section of the Census and Statistics Department by telephoning
2116 8375.

Yours faithfully,

MU

(Kenneth L.F. LO)
Chairman
Textile and Clothing Training Board
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Vocational Training Council & % 3l % 5 IiTE6 3(a)

Headquarters Division 2 # $ & =

20F, Skyline Tower, 39 Wang Kwong Road, Kowloon Bay, Kowloon, Hong Kong
ERNENEREXEI0ONEXMB202

www.vitc.edu.hk

\/ TC
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G9¢

VOCATIONAL TRAINING COUNCIL

CONFIDENTIAL

WHEN ENTERED WITH DATA

RABGRE RN

BE

[ T s
THE 2009 MANPOWER SURVEY OF THE TEXTILE, CLOTHING, FOOTWEAR AND HANDBAG INDUSTRIES

Appendix A
B &k HF

Mg WK HERFRERENWOFADHE

QUESTIONNAIRE
#E R

PLEASE READ THE EXPLANATORY NOTES BEFORE COMPLETING THIS QUESTIONNAIRE
WX FEERHNE

Code

L]

Rec. Survey
For Official Type
Use Only:
1 1l
ki [1
1

2

3

Industry Establishment
Code No.
4 5 6 7 B8 10 11 12 13 14 15

Enumerator's
No.

L]

16 17

Editor's Check No. of Employees
No. Digit Covered by the
Questionnaire

18 19 0 21 22 2 0M 25 6 27

NAME OF ESTABLISHMENT:
&/ MmEaR

ADDRESS:

TYPE OF PRODUCTS/SERVICE:
EoLBHERELET

NAME OF CONTACT PERSON:
L N

TEL. NO. :

NN EEEEEEEEEEEEEEE

.3

I I Y I I I O O I

i 4

EMalL: | ] ]

||

55

56

| 1|

L

||

63

| 1|

[

82 B 64

VTC-TX-01

TOTAL NO. OF HK EMPLOYEES:
FEREAMEE

POSITION:

FAX NO.:
R

B
)€ Xipusady

(@)¢



23]

235

26

2

28

PARTI

A
Tob
Ifk

Titde
-3
(See Appenda C)
(IR

Type

Cade
-1

)]
Average
Monthly
Income
Cade
ZATY
ISR

L&)
W, of Eciployses
at Date of Survey
(esel. \rainces‘)
HITEA AR
(A

RETER
- E

(E)
Forecast of
Mo of Employees
12 Menths
Erom How
(ool traimens™)
TRHF= @A
PR
(EAEA)

Surrey
R il
AB

810

16-18

23-25

L
L
L
|
N
N
|
||
L
L
|
|
L
|
|
L
|
|
L
L
B
N
L
||
N
L
||
| |

| ||
L[|
|1 |
L1
| ||
| | |
L]
L]
L[|
| [ |
L]
| | |
L[|
L 1]
| | |
L[|
L1
L 1]
L[|
L[|
| ||
| ||
L[|
L]
| | ]
L |
L]
| | |

||
||
||
||
||
||
||
||
||
||
||
||
||
L
||
||
||
||
||
[
||
||
||
|
||
||
||
| |

||
|
||
||
||
||
||
||
||
|
||
||
||
[
||
||
||
||
|
|
||
||
|
||
||
||
||
| |

Enter in column (E) employee's
werage moathly inconie

nimge acoording to the
following codes

T R eE A e
BT Il (B) 8P

Code Income Fange
RAE FFRES WA

1 TUnder 85,001 LIF
£5,001 - £6,500
$6.501 - §2,000
S5.007 - $10.000

$10,001 - §15000

£15001 - $20,000

20,001 - §30,000

m oW T W B oW W

Ower $30,000 134 F

Mate 1
fitt—:

Mtta 2 -
fftEE= :

266

It additicnal linez are necessary, pleasze tick here [] and enter on supplementary sheet(z).
R F L - RS (o) BREAR O /- ST R

The term 'trainess’ nchudes all trainees receiv mg any form of training and apprentices under a contract of apprenticaship

" EEE ) DEEAREEENMYAL - DIREERIES R EITRE -




L9¢

PART 1T & #ifh

1. Internal Promotion

AEEEA

Please fill in the number of internal promotion in the past 12 months

FREAZIYERA - AIEETRIARL

From Technician
to Technologist

BT BB
EFH

[TT]

From Craftsman
to Technician
EELEHE
K &

[TT]

From Others
to Craftsman

R ELHIRRAZ
EAEHT

[TT]

2. Number of Empioyees Aged Over 50

EHSORTERAS
Technologist Technician
i e

[TT1 § [LI]

17 20

Craftsman

=T

23

Operative

BET

[TT]

26

For Official Use Only

ELATE/EAR

29




89¢

3. Educdation and Training an Employee Should Have

ESEEHEERER TR
Technologist Technician Craftsman Operative
e} 4= BT BRIET
Training Training Training Training Training Training Training Training
Education Mode Period Education Mode Period Education Mode Period Education Mode Period
HEER Al Bl il HHEE Al il HHER Al = il HEER At Al R
31 33 34 35 37 38 39 a1 2 43 45 46
Please fill in the boxes the education and training an employee should have according to the following codes:
HRHE R E A E R AR T Y IRIR AR -
Code Education Code Training Mode Code Training Period
i BEIEE B Fl =, o Bl
01 Degree/Associateship 1 On-the-job training 1 4 years or above
AEE TR g TS HEEBLLE
02 Higher Diploma 2 Apprenticeship 2 3 to less than 4 years
[ e BRG] JEEMELT
03 Diploma 3 Off-the-job training 3 2 to less than 3 years
il 1= B R izeabilEed PEEIFELLT
04 Higher Certificate 4 1 to less than 2 years
RthiEE 1T MELLT
05 Certificate 5 6-11 months
=E 6E | {EH
06 Secondary 5-7 6 Below 6 months
HRER+ 6fd 2 LA
07 Craft Certificate
I E
08 Secondary 3
=
09 Below Secondary 3
B=LIF

For Official Use Only
AR R R
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69¢

4. Recruitment of Employees

EEHE
(I} The recruitment situation of your establishment in the past 12 months
EREEL12(E AnEE R
Technologist Technician Craftsman
5} B & =T
{a)  Norecruitment exercise conducted I:l I:l I:l
%@ﬁ%ﬁ%‘ﬁ‘@]@?ﬁ 52 53 54

{b)  Have recruitment execrise conducted but no

recruitment difficulty encountered I:l I:l I:l

SEHEIBEENET - B EEEEE 56 57 58

{c)  Have recruitment execrise conducted and
encountered recruitment difficulty (may choose more than 1 box for each job level, by ticking the appropriate boxes):

SEHEEEET - REEERENE (BB EE—Ea Ll b - FEESER AR T 8D

Operative

BT

L]

55

L]

59

(i General labour shortage in Hong Kong D D D D
BB EES T & 6 & @
(iiy  Insufficient gracduates in relevant disciplines from institutions I:l I:l I:l I:l
e ERERERANE TR 64 65 66 7
(iii)  Applicants with lacked the relevant experience and training I:l I:l I:l I:l
REEE B AR AR B R 68 o a0 7
(iv)  Working conditions/remuneration package could not meet applicants' expectations I:I I:I I:I I:I
ARSI i BN R T 2 d # =
{v)  Other reasons I:l I:l I:l I:l
HulEEAE 76 7T 78 79
Please specify
EERiC !

(II) Please fill in the total number of Compliance Manager and‘or Compliance Supervisor who will be emploved by your establishment in the coming 12 months

I SRS AR 120 A PSS e N SRR SR F i 2 E A B

Compliance Manager Compliance Supervisor
biciel| a2 pm ] HHIEERi R
80 83

For Official Use Only
FATEEEE

QA1) 86 Q4(ID) 90

End of questionnaire. Thank you for your co-operation.
s FHE -
The completed questionnaire will be collected by an officer from the Census and Statistics Department.
BTk B R R E R -




Appendix 3(c)
Iif£43(c)

The 2009 Manpower Survey of the
Textile, Clothing, Footwear and Handbag Industries

i ~ JU ~ FIEE R < 4R2000F

K —J‘,%ﬁ
Questionnaire Explanatory Note
ST ENG
General
— Q“
1. Please ignore the numbers in the row immediately beneath the boxes. They are purely for
data processing.
B AP R R P F,??EJ E%lﬁ °
2. Before completing the questionnaire, please read carefully the job titles and job
descriptions in Appendices. For employers of the textile industry, please refer to
Appendix C1; for employers of the clothing industry, please refer to Appendix C2; for
employers of the footwear and handbag industries, please refer to Appendix C3; while for
employers of trading of textile or clothing products please refer to Appendix C4.
@Fﬁﬁﬁ FENl ?%Eﬁﬁﬁﬁ%f’%’ﬂﬁl% T (B3RP o EH PR iR \INT%"{J
fuialiN TR+ BIBEA 2 oz %&ﬂf{w&[ SEREAT
R = AT 0 -
3. Please insert a zero (0) for any column not applicable to your establishment.
TS TR SO (0) [
4. Please fill in information as accurate as possible because the information collected from

this survey is vital for determining the manpower requirements of the industry in order
that the Textile and Clothing Training Board can make meaningful recommendations to
the SAR Government on how to meet training needs.

T@W’%ﬁw%l w‘ Eﬁ#ﬂ%f#’“eﬂt%w Jﬁ:@ EIf! > [y b 5
b SRSl dat ¥ rpj'i—*jﬁaﬂ"{j#%ﬂ[l(% (T P[RSR -
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Job Titles - Column (A)
B — (A

(@) Please fill in column (A) those job titles together with their appropriate code
numbers specified in Appendices C1, C2, C3 or C4™ | applicable to your
establishment in order of their skill levels (i.e. technologist level jobs first followed
by technician, craftsman, operatlve and unskilled level jobs).

QORMISARS ~ T T1Z PTIP TP USROS IR » 73 3%
RS0 B (AR L] B s o) - e (T WIRET )

(b) Please add i*n column (A) titles of any technical jobs not mentioned in Appendices C
1,2,3,0r4™ and briefly describe them and indicate their skill levels.

IrE Jﬁ%ﬁfflf FRPERA L ERCIEAT |- ~ 7= ~T(= @ TP - O
FAVRI] > TR T (R BRI

* Note 1 : For employers of the textile industry, please refer to Appendix C1; for
employers of the clothing industry, please refer to Appendix C2; for
employers of the footwear and handbag industries, please refer to Appendix
C3; while for employers of trading of textile or clothing products, please refer
to Appendix C4

* HEL: mﬁ#”ﬂ// EINTERT 9‘1/7‘#”/9//@ l?‘ R~ -

o %&Wﬂﬂ/ = i AR %&5%’/}]‘
5&///7“/ o

(c) Please classify an employee according to his/her main duty irrespective of any
additional secondary duties he/she may be required to perform, e.g. an operative who
works mainly as a dyeing machine tender but is also required to perform the work of
a preparatory machine tender occasionally should be classified as a dyeing machine
tender and not as a preparatory machine tender; a technician who works mainly as a
merchandiser but is also required to perform the work of a quality controller
occasionally, should be classified as a merchandiser and not as a quality controller.
Tﬁ?ﬂ%ﬁ V= RIS IR o [y TP po s PO & - BIO0 > — B

U RIEFEL R T (B ff EJIBI‘ B ﬁjxa«%” (= Pl el Erme
SRR T 2R RS M D R TP RIBETEL TSRS - (L
Fl b A O - i et STERRE IR AT IS -

Average Monthly Income - Column (B)
BET T — B)H

Please fill in column (B) the code for average monthly income for each type of employees.
The income should include basic wages, regular overtime pay, cost of living allowance,
meal allowance etc., if any. If you have more than one employee doing the same job,
please enter the average figure. (Please refer to the codes in the last column of the
questionnaire)
iri (B) M = SRHMRENS F[ T I9U 7 PURRIB %Epf’ﬁe% R gl lﬁ?ﬁﬂj =

2 lﬁ?&g BARNS - ¥ iR e (efopRES 2ht— &) - PRIV T s

S M)
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10.

Number of Employees at Date of Survey (Excluding Trainees ?) - Column (C)

FEMBE S8 (S ) — (O

Please fill in the total number of employees (excluding trainees 2) for any one job in your
establishment. ‘Employees’ refer to those who have worked for the same employer for
4 weeks or more and for not less than 18 hours in each week. The number should include
local staff being posted outside Hong Kong.

ﬁﬁﬂﬁﬁﬁﬁﬁﬂ‘ﬁj PRESREY (OF"H B9 ) 7 PR - TIRES R fIE =B
~ (SRARAWT]E o (AR 2 BT B DR8P REVE T o PR U SIS
HL 91 Y S

Number of Vacancies at Date of Survey (Excluding Trainees ) - Column (D)

FE HE9E (SEH BN — O

Please fill in the number of existing vacancies (excluding those for trainees 2).
‘Existing Vacancies’ refer to those unfilled, immediately available job openings for which
the establishment is actively trying to recruit personnel at date of survey.
ﬁ?ﬁﬁ TR E O BEE CORH T F IR R -
U FHGE ) R CIRRE - A SRR R R - R -

Forecast of Number of Employees 12 Months from Now (Excluding Trainees 2 ) -

Column (E) )
TR 120 E ] (REY * B (OFH R — (EM

Please fill in the number of employees (excluding trainees %) against each principal job
you will be employing 12 months from now, i.e. August 2010.

TR RTER 1205 & » 120105 BEIPSRES B (7 H 7B ) -

Number of Trainees 2 at Date of Survey - Column (F)

e TFH B (P

Please fill in the total number of employees undergoing training, including all trainees
receiving any form of training and apprentice under a contract of apprenticeship.

I FLTER CF R BEIAE > W TR S ST R R AR
i

* Note 2 :The term ‘“trainees’ includes all trainees receiving any form of training and
apprentices under a contract of apprenticeship.

CIE 2 TR TR SR L RS R

/S
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PART Il

B

11.

12.

13.

14.

15.

e,
Internal Promotion
PI#IE A

An internal promotion is the promotion of an employee to a higher level job by virtue of
his performance or abilities. Please fill in the number of internal promotion from
“Technician to Technologist”, from “Craftsman to Technician” and from “Others to
Craftsman” in the past 12 months in the respective columns.
Hﬁﬁﬂiﬁgﬁw*ﬁ%iHW§“ﬁ‘?«W%ﬁﬂrﬁﬁﬂﬂ E#mw
ﬁuéﬁﬁ i ks I S Sk B o T Wﬁ*yﬂ*ﬁ o))
W plE 5 ;,;&?‘;4[ E =Tl Sl 5l

Number of Employees Aged Over 50
= aS0RFUIRE - B

Please fill in the number of employees aged over 50 at technologist, technician, craftsman
and operative levels.

e P R AR © PRI BT T R S0AYIRE] * B
i e

Education and Training an Employee Should Have

REI T ST R

Please fill in the boxes your view on the education and training which an employee in

each job level (i.e. technologist, technician, craftsman and operative) should have if

he/she has to carry out his/her work competently according to the codes specified in the

questionnaire

AUt It e R AN e it M
PR R B -»ﬁ&%%ﬁirmwwww

Recruitment of Employees

B

() Please tick the box(es) or fill in your views on the reason(s) for recruitment
difficulties that your establishment has experienced in the past 12 months.

I AP Y SRR L. 12051 PRI R e
lJ’_F,'L[

(I1) Please fill in the total number of Compliance Manager and/or Compliance
Supervisor who will be employed by your establishment in the coming 12 months.

PB4 2B PP A R
P e

Example
=

To facilitate proper completion, an example is given hereinafter for your reference.

RS S U Y R i 0 R
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v.c

10

11

12

Example - Clothing Industry {8 = — &I 7% 2%

(&) ®) () (D) E) (F)
Job Average No. of Employees No. of Forecast of No. of
TR Monthly at Date of Survey Vacancies No. of Employees Trainees”
Income (excl. trainees#) at Date of 12 Months at Date of
Code NGBS ABr Survey from Now Survey
BE (221ER A {excl. trainees™) {excl.trainees™ HEzYE"
e A AR A ZERE TEAT12{E A & AB
(ZHE B 182 B
(ZHETR)
Title Code
; Rec. =l
(See Appendix C) Type
(ZHIfaRPD
8-10 11 12-15 16-18 19-22 23-253
Merchandiser 2 2 | 4 | 3 | | ‘ 3 | | 1 | | | | ‘ 0
BiRES
Sample Maker 2 3 | 4 | 3 | | 1 ‘ 0 | | 3 | | 1 | | ‘ 1
LS T
: || | | | || | | ] ||
2 || | | | || | 1] ||
: || | [ || [ [ | |
2 || [ [ || | [ ] ||
2 || | | | || | | ] ||
2 || | | | || | | ] ||
: || | | | || | | ||
2 || | | | || | | ||
2 || | | | || | | ] ||
2 || | | | || | 1] ||

Enter in column (B) employee's

average monthly income range

according to the following codes

IEEHNE AT AEE

FTHIRMHRA (B) A
Average Monthly
Code Income Range
R BRI AR
1 Under $5,001 BIF
2 $5,001 - $6,500
3 $6,501 - $8,000
4 $8,001 - $10,000
5 $10,001 - $15,000
6 $15,001 - $20,000
T $20,001 - $30,000
8 Over $30,000 [ |




G/¢

10

11

12

Example - Textile Industry

{0 1 — &7 % 2

(A) B) ) D) (E) &)
Job Average No. of Employees No. of Forecast of No. of
I Monthly at Date of Survey Vacancies No. of Employees Trainees”
Income {excl h"ainees#) at Date of 12 Months at Date of
Code IREES A S Survey from Now Survey
EHEH (ZAERR) (excl. trainees”) (excl.trainees”) HEZIE"
e A iR IRE R FEH1ERE ABL
(ZHEHD IEEPN
(ZHE B
Title Code
BfE Rec. fmeEe
(See Appendix C) Type
(2 AT E8 Y )
8-10 11 12-15 16-18 19-22 23-25
Maintenance Supervisor % z | 0 | 6 | ‘ 1 | | | i | | 1 | | ‘ 1
EIZEEE
Textile Mechanic 2 3 | 0 | & | ‘ 4 | | | 2 | | 4 | | ‘ 0
i
2 || | ] || . | |
2 || | ] || . | |
S 1] || 1] ||
: || | ] || . | |
S 1] || . ||
2 || | ] || . | |
S 1] || . ||
2 || | ] || . | |
S | 1] || [ 1] ||
: || | ] || . | |

Enter in column (B) employee's

average monthly income range

according to the following codes
HEERYEH T AL AR
FETIIRMEEA (B) R

Code
il

1

%

Average Monthly
Income Range
BRATHEIEAREE

Under $5,001 L F
$5,001 - 86,500
$6,501 - $8,000
$8,001 - $10,000

$10,001 - $15,000

$15,001 - $20,000
$20,001 - $30,000

Over $30,000 [/ -




9/¢

10

11

12

Example - Footwear and Handbag Industries

BlF HERTFESR

(&) ®) © (D) (E) (F)
Job Average No. of Employees No. of Forecast of No. of
IfE Monthly at Date of Survey Vacancies No. of Employees Trainees”
Income (excl. tm.'mees#) at Date of 12 Months at Date of
Code HERS A8 Survey from Now Survey
By (2= A {excl. trainees™ {exclirainees’) wEZYE"
i A AR fﬁﬁéﬁ#ﬁ%éﬁ TEFFI2E A& IN:
&cllE-N-3a ) {Eéj#\%{
CEAIE BRI
Title Code
i g Rec. fimhE
(See Appendix C) Type
(Z M)
8-10 11 12-15 16-18 19-22 23-25
Pattemn Maker 2 2 | 6 ‘ 2 3 | ‘ | | | 1 | ‘ | ‘ |
BEEIE
Finishing/Polishing Worker 2 4 | 6 ‘ 6 2 | ‘ | | | 1 | ‘ 1 | ‘ |
EEHFTEE T
* | | | || | | | ||
* | | | || | | | ||
: | | 1] || | 1] ||
: | | 1] || | 1] ||
* | | | || | || ||
* | | | || | | | ||
* | | | || | | | ||
* | | | || | | | ||
* | | | | || | | | ||
* 1 | | | || | | | ||

Enter in column (B) employee's
average monthly income range
according to the following codes

B RHE AT IR

T FIARSEE A (B) A ¢
Average Monthly
Code Income Range
AR BATEKARE
1 Under $5,001 LT
2 $5,001 - $6,500
3 $6,501 - 8,000
4 $8,001 - 10,000
5 $10,001 - $15,000
6 $15,001 - $20,000
7 $20,001 - $30,000
8 Over $30,000 [ |




Appendix 3(d)

fife# 3(d)
Questionnaire Explanatory Note (Appendix C1)
3@‘ %Bn‘ Qe
JOB DESCRIPTIONS FOR PRINCIPAL JOBS
IN THE TEXTILE INDUSTRY
IE I G B I ==
SPINNING BRANCH
9 5 iR kg
CI\?g'e Job Titlfa JoE E{isciriptFion
RIS B A T EmE
" TECHNOLOGIST LEVEL F s
101 | Mill Manager Responsible to the general manager or equivalent,
plans, organises, directs and co-ordinates, together
with engineers and executives, all activities
including research and development, and all
resources related to production in a spinning mill.
s &m%?%wFﬂ§kFl% %*W%Fﬁ*ﬁi[
EIU A HES\'—}V}JF"E:'-F’TFE VA E FTJ v =
E[J}‘I:IWJ“—)yggEﬁl °
102 | Department Engineer Responsible to the mill manager or equivalent,
plans, organizes, directs and co-ordinates, in
liaison with other sections/departments, all
activities related to the efficient and economic use
of resources for production in a spinning mill.
T R IR P P e
Bl AR~ LA AR TR [:_[TEI I=E [Ei['ﬂﬁ
AINTHEN b SIS P
103 | Production Engineer Responsible to the department engineer or

NES DIESE

equivalent, plans and executes production systems
for spinning plant. Takes charge of production,
manages and directs the production department
personnel to maintain quality and productivity and
to minimize manpower and raw material wastage
in all production processes in a spinning mill.

il %WwFHkFﬁ%:ﬁE”ﬁB%ﬁﬂ
Mo % 5k 1 o TR

7 $ok o OSBRI T 2 S
O
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No.

;fu}%

Job Title
O

Job Description
ToERp

" TECHNOLOGIST LEVEL (Continued)

R (o)

104

Maintenance Engineer

===

Responsible to the department engineer or
equivalent, plans and executes maintenance
systems for spinning plant. Installs new
machinery, carries out plan modification and
maintenance to meet production requirements so
as to minimize down-time and improve production
efficiency. Maintains workshop facilities such as
air-conditioning system, steam plant, water and
electrical supply and factory building, and liaises
with equipment suppliers on matters concerning
services if needed.

[Fil = FRETEY B S ELETE s PR BT AR
w%%w%,ﬁlﬁﬁ’wﬂbﬁé$qu
‘ﬁﬂ@%%' " N@J/Fi el >
F}Tr& %lﬁ:f] "El KSR | jﬁ%[fﬁﬁjyp
TS0 AT~ G A S R e

@Efﬁﬁﬁﬁﬁﬁf

105

Quality Control Engineer

i

Responsible to the mill manager or equivalent,
plans and directs procedures to conform to
specified standards. Takes charge of laboratory
testing and development work and advises on
quality control standards/specifications for raw
materials and finished products.

[Py A S EVET S SR AR o ]
7;/5["‘[ E’lf[ F[ﬁ#[ﬁm%ﬁﬁ [?‘J:&&L clsrii
?fbﬁﬁ*ﬁwi,@ﬂﬁﬁwﬁwﬁﬁﬁ
AL -

106

Shift Engineer

A (%) Bl

Responsible to the production engineer or
equivalent, manages and supervises the production
and personnel of the spinning department in one
shift in accordance with production plan.

$%@(ﬁ§>jFﬁP%*ﬁﬁ%:£%ﬁ
e **‘“EEWF"E;'% AR AR = %

73'/ kq‘_ Il]:o
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O
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T[RRI

" TECHNOLOGIST LEVEL (Continued)

R (o)

107

Section Maintenance Engineer

Responsible to the maintenance engineer or
equivalent, manages and supervises the
maintenance work and personnel in spinning
sections in accordance with maintenance schedule.
[ = R R N R R A
Wbﬁﬁﬁﬁiﬁ’ﬁﬁ[ﬁﬁlll&%b ST (R

108

Merchandising Manager

PR

Keeps abreast of the up-to-date fashion and quality
requirements of the markets; plans, approves and
supervises the co-ordination and presentation of
sample and quotations, negotiates with buyers.
Oversees and follows up buyers’ orders, liaises
with appropriate departments to ensure prompt
shipment of buyer’s order.

T J‘Fﬂ%ﬁ%@wﬁ%ﬁ LK1 j‘%tﬁf Ui
ﬁT > TR bﬁﬁﬁq@%"ﬁ%l ff e
Fub#ﬁ?** [ 2Ed lrpﬂ pR o Al R
HTER IR A R Tl
Htg= U 52 -

109

Marketing/Sales Manager

2 st

Plans, organizes, directs and controls an
establishment’s marketing, sales and promotion
activities. Reviews market and sales analyses to
determine local and/or overseas market
requirements.  Contacts clients personally to
promote sales.

Bl ~ A AR P R VT
ik’ﬁﬁﬁﬂflﬁ} ° ’ﬁﬁﬁ]ﬂ 3R R NT’T?H“I [J
Efgi%b/ﬁ‘ﬁﬂ I ﬁ%ﬂigfj‘ S Ea
Fog o I Tfﬁ?li’ﬁ °

110

Product Development Manager

A

Plans, organises and controls research and
development work relating to new technical
process, new products and utilization of different
materials to meet the market requirements.
Participates in formulating research and product
development policies.

HJ ”’E}FE" ﬁrﬂfjﬂjf/?@?ﬁ
[Zfﬁff*ﬂﬂ[ ﬁﬁ BT
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O
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T[RRI

" TECHNOLOGIST LEVEL (Continued)

R (o)

111

Compliance Manager

PRI

Takes charge of the full compliance function of the
company. Responsible for developing policies
and procedures and implementing proper practices
on vendor compliance.  Provides inputs to
management on long term strategic direction on
compliance issues. Keeps abreast of the global
development on aspects like human rights and
international standards and alerts management on
high risk areas. Interfaces with merchandising
personnel, QA personnel, customers and suppliers
for continuous enhancement on compliance
practices
ALl S AR A
[ rf* MEH‘ SRRV i 5 2P
IEJ/T[?: LENIP PP 5t meFﬁ
%ﬁnﬁoi% Ssaf - @bwwﬁﬁwﬁ%
iSO S mi@m Ay BL TR OB
oy A - WSk (BT 1Y - B
IﬁFq, g z{a i & ]lli » I [Ehé&,—,}%j JL@F”T f I_{?:E[“F[J ]lE °

TECHNICIAN LEVEL

e ot 1

201

Production Supervisor

Eg: e Yapggnl. i

Responsible to the shift engineer or equivalent,
takes charge of the spinning department/section
for production according to the schedule.
Manages the personnel of the department/section
to maintain quality and productivity.
[ (2 ) REpy B S EFETH o i
&%ﬁ’lﬁ%wﬂwié e *@ﬁww
#ﬁ&ﬁ ENER SR

205

Quality Control Supervisor/

Laboratory Supervisor

ST (BRI

Responsible to the quality control engineer or
equivalent, controls the product quality in all
stages of spinning processing and maintains the
quality standard of the products according to test
results. Manages and directs the work of the
subordinates. Takes charge of the laboratory
testing and development work including testing of
textile materials if needed.
mﬁWZFWF@*ﬁ’ LR B
@“Wﬁ %%@@ﬁW%~§$b
T—FIJL,.j\ Fari J u@ﬁgﬁ‘ E Fjg%ﬂaﬁ%&?ﬁmlga;rgl
F’Wﬁﬁ%%%ﬂéﬁﬁ%O
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" TECHNICIAN LEVEL (Continued)

et ()

208 | Maintenance Supervisor Responsible to the section maintenance engineer
or equivalent, takes charge of all maintenance,
machine erection and conversion work, in one or
more sections. Manages and directs the work of
the subordinates.

REFSATRIEY /W 2 i I3 IR /B i F e 5 BRI
[JFE AR T (= *@%Mﬁ“dﬂ% >
R R
209 | Electrical and Mechanical Responsible to the maintenance engineer or
Technician equivalent, performs technical tasks contributory
(Electrical/Electronics/ to installation, operation, maintenance and repair
Mechanical/Air-conditioning) of electrical systems and equipment, electronic
devices and equipment as well as air conditioning
plant in the spinning factory. Manages and directs
the work of the subordinates.
B 5 FIBLE 2 RS 0 N T B AR e
(e /o /B D | P (2 e e i P
N o M
F’*‘%Ej"};, —FI;LE;I__R FETHE[ S [‘l: °
211 | Merchandiser Assists in the negotiation with buyers and

GE Gl

preparation of quotations. Handles buyers
production orders and samples. Follows up buyers
orders including liaising with other departments
on the quality requirements of buyers and tracing
the progress of production to ensure prompt
shipment.

o I IR R A I T (R e R i
@—LE E?FA g M—r%kéﬁ"’[:l;‘?ﬂ s E[J‘IF‘TE?EI ['UJES
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O
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ToERp

" TECHNICIAN LEVEL (Continued)

et ()

212

Compliance Supervisor

VA 4 5

Ensures vendor understanding and completes
compliance with the company’s code of vendor
conduct and all local laws and regulations.
Regularly visits the factories to inspect for
compliance to ensure that they have developed,
implemented and maintained proper personnel
policies, procedures and factory condition.
Establishes system/procedure to elicit honest
feedback about factory condition from workers
and other non-management groups. Establishes
and maintains positive relationships  with
appropriate local religious, labour, political and
business leaders through sharing information and
giving advice. Provides assessments, analyses and
forecasts of local, political, cultural and economic
conditions.

TR IR R ﬁ‘“ ,’ri&’f% FREFYEQF I

wi%lpumi L g*[ A
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213

Marketing/Sales Officer

2 1 SN

Assists the marketing/sales manager in soliciting
business, preparing marketing plans and other
promotional activities; monitors market situations
and reflects customer changing requirements to
management.

%%1%/ﬁiﬁﬂiﬁ%@’g*jmﬁ
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Job Title
O

Job Description
T[RRI

' CRAFTSMAN LEVEL

e

301

Section Leader

R

Assumes responsibility for supervising production
work, instructs on standard working methods,
checks and corrects faulty products and supervises
the cleaning work under the direction of the
production supervisor in one or more sections of a
spinning mill.

G E*F (BN /ﬁ@ﬁlﬂfﬁ’ﬁ" E~f§‘17‘iwmr
?ZB (RN PRl REPUARYED (R
ﬁﬁ“wr %@wiﬁ’\é o

302

Textile Mechanic

RS

Undertakes erection, setting, maintenance,
overhauling, converting and repairs of machinery
and bench fitting work under the direction of the
maintenance supervisor in one or more sections.
AT E ﬂfiﬂ?“[ BN PRE AT
RS A~ FRYE il %‘W%‘F%

WHIET [

304

Electrician/Electronics
Craftsman

i

)
P
b
N
iy
P
b

Undertakes electrical wiring work, installation,
maintenance and repair of electrical fittings and
motors electronics devices and equipment under
the direction of the electrical technician or the
person in charge of electrical work.

EREE IS CERAEIEY R T (2
ﬁ%@*’%ﬁ%m.%ﬁ i
SRR B

ﬁ[ﬁ:o

305

Air-conditioning Mechanic

Li“l?ﬁﬁi

Undertakes installation, maintenance, cleaning
and repair of air-conditioning equipment under the
direction of the air-conditioning technician or the
person in charge of air-conditioning work.
it f'“n?gj/ﬁr’ﬁﬁ@ﬂiﬁ& E I—Fﬁ J:r [EfU=
TrApE ™ o BEE B - EHE P }“ﬁﬁ%ﬁﬁ

306

Boiler Mechanic

R

Operates, cleans and maintains steam boiler(s) and
fuel tank(s) under the direction of the electrical
technician or maintenance supervisor or the person
in charge of boiler maintenance work.

B ER AL R RS W2
TS BT R R
O RE R MBI
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" CRAFTSMAN LEVEL (Continued)

Fe A (78)

321

Winding Machine Leader

Assumes responsibility for supervising production
work, instructs on standard work methods, checks
and corrects faulty products and supervises
cleaning work in the winding section.

FTTIEFUE?E{nﬁmJi@ (0 frahe Rt
(EEE B ST PR ] LR

T B -

OPERATIVE LEVEL

e 5=

401 | Blowing Room Machine Tender | Operates and cleans all the machinery and
equipment in the blowing room. Removes all the
droppings from under beaters and scutcher.

Nl A TN PR VB EE iﬂ R b%ﬁﬁ
Rt r/a“?"%‘%ﬁ il

402 | Carding Machine Tender Operates and cleans carding machines. Pieces
slivers, doffs full cans and delivers to drawing
section, brings back empty cans. Sweeps floor and
sorts different types of waste.

MRS I B TE ARG © B P - TR TR
HSAN - SR VIR S TEER I ’}[%]’[p'%ib
HiEal R
403 | Drawing/Sliver Lap/Ribbon Operates and cleans drawing/sliver lap/ribbon
Lap/Combing Machine Tender | lap/combing machines according to schedule.
Delivers full cans/laps to next process and sweeps
the surrounding places.
IR 175 5 T (FEERERR R TRE 8
KSR KA - SRV s - T
HERT P I
404 | Roving Frame Tender Operates and cleans roving frames. Piece ends,

PR fE

keeps roving frame supplied with sliver and
replaces with empty bobbins. Doffs with full
bobbins and starts ends with empty bobbins.
Sweeps floor under and adjacent to roving frame.
BRI AR R R I el
o T8RP P RS M IR
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Code

No Job Title Job E{isciriptFion

RIS B A T EmE

' OPERATIVE LEVEL (Continued) e 3R (GE)

405 | Spinning Frame Tender Operates and cleans  spinning  frames

(ring/open-end) (ring/open-end), pieces of broken ends, doffs full
bobbins and replaces with empty bobbins. Starts
ends and creels roving bobbins. Separates wastes.
Sweeps floor under and adjacent to spinning
frame.

ARPES wheha s CREGE7255) > BEpH - TRAp M4

(2Rt 250 ) PR PR AL STEIRTS  EERT
R o

406 | Winding Machine Tender Operates and cleans winding machines, removes
full packages and replaces with empty cones, knots
broken ends. Sweeps floor under and adjacent to
winding machines.

e RS T B ES  F PR TR P TETERS HES
KT ’T‘['LLJIZL [ o

407 | Twisting Frame Tender/ Tends and cleans doubling/twisting frames, places

Doubling Machine Tender packages of yarn on creels, knots broken ends and
doffs twisted yarn bobbins.

s, S i B R R HSR o B B TRAD
i R -

408 | Reeling Machine Tender Operates and cleans reeling machines including
arranging cones and cheeses in position, knotting
broken ends, typing tie bands and doffing full
hanks. Sweeps floor under and adjacent to reeling
machines.

FERR BRI SRR - @ jﬁ‘“[ﬁ fiy rabasdE Ry
Fo BT AR B SRR BT
Lglip Fﬁ*ﬁpl

409 | Warping Machine Tender Operates a warping machine to produce proper and

REEH

predetermined warper’s beams including knotting
broken ends, creeling cones and doffing beams.
Cleans the machines and cone creels.

ISR % o LT > SR T
S SRS B RGERY SR ?%Jﬁ&
WA o
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CI\?g'e Job Titlfa JoE E{isciriptFion

S B A T (ER

' OPERATIVE LEVEL (Continued) e 3R (GE)

410 | Textured Yarn Operative Operative who tends false twisting machines for
production, or carry any other operative work as
assigned by the supervisor, e.g. yarn inspection.

B R RIS o AT (TR S T
FHRASTET [ 0 AR -
411 | Baling/Bundling Machine Operates and cleans the baling/bundling press.
Tender
7N WS BB EESTS ] WA
412 | Tester/Investigator/Statistical Carries out daily spot checks, tests, records and
Assistant investigates fibre lap, sliver, roving and yarn
quality.  Carries out processing checks and
statistical calculations from investigation records.
Prepares control charts.
B AR S SRR 5 - i
*E',%@M?EL%’PEWFE U=t o R
J%ﬁ%ﬁ?%ﬁf‘%é SIPTREET S ARSI 2 -

429 | Other Operative Operative who may undertake semi-skilled work
or operate machines for production, or carry other
operative work as assigned by the supervisor.

P WA B (eSS 2 R (e
PR~ FIEIT A st (=

430 | Recorder Keeps all records on production and material
consumption. Takes responsibility for keeping
records of labour movement and making prompt
daily reports to the supervisor.

?}ﬁ;ﬂ[ﬁﬁ/ﬂ'f%’i E {’Jﬂ?i-y;ir @BE%HFJ\%{F@— ISR i”"r_z.aé%@\i ,
WETFT > 2 Flp s
UNSKILLED LEVEL EISS AR FII'TB‘

501 | General Worker Carries out general unskilled duties such as
collecting, carrying, sorting,  distributing,
weighing or packing materials, cleaning and
sweeping; lubricates and assists to operate
machines.

o VBT AT [ WSS WP TR
ST EE - WEE TR RS
o R -
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Appendix 3(d)
I 3(d)
Questionnaire Explanatory Note (Appendix C1)
%ﬁﬂl Ex Wr,%t QESH

JOB DESCRIPTIONS FOR PRINCIPAL JOBS
IN THE TEXTILE INDUSTRY

g 2 el B %5 T (BRI

WEAVING BRANCH
#5511 41

Cl\(l)ge Job Title Job Description

s W T ERM

TECHNOLOGIST LEVEL Flepf

101 | Mill Manager Responsible to the general manager or
equivalent, plans, organizes, directs and
co-ordinates, together with managers and
executives, all activities including research and
development, and all resources related to
production in aweaving mill.

Ces [FRRASEI Y g & EY gl et Py s b R
[Fil “El” ;\-;I\IS'—}V;CXF'[E"F"?‘JE‘&-[Q& FTJIJ [
E[J}‘l:ljlirrjb—}yéﬁ%l °

102 | Department Engineer Responsible to mill manager or equivalent, plans,
organizes, directs and co-ordinates, in liaison
with other sections/departments, all activities
related to the efficient and economic use of
resources for production in a weaving mill.

AL R [IF0 R FER S P 1
HiIRESE R ?‘F'El AR b‘ﬂ’?_ﬁf, Fi~ [‘P’ [Elﬂ‘-
SET % 7 A S T AR -

103 | Production Engineer Responsible to the department engineering or
equivalent, plans and executes production
systems for weaving plant. Takes charge of
production, manages and directs the production
department personnel to maintain quality and
productivity and to minimize manpower and raw
material wastage in all production processes in a
weaving mill.
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£
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B

" TECHNOLOGIST LEVEL (Continued)

e G

104

Maintenance Engineer

Responsible to the department engineer or
equivalent, plans and executes maintenance
systems for weaving plant. Installs new
machinery, carries out plant modification and
maintenance to meet production requirements so
as to minimize down-time and improve
production efficiency.  Maintains workshop
facilities such as air-conditioning system, steam
plant, water and electrical supply and factory
building, and liaises with equipment suppliers on
matters concerning services if needed.

il PR _ER% * EN I Y S
WH%%“U-’% SRS - c'ﬂwiﬁs%zf' B
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105

Quality Control Engineer

Responsible to the mill manager or equivalent,
plans and directs procedures to conform to
specified standards. Takes charge of laboratory
testing and development work and advises on
quality control standards/specifications for raw
materials and finished products

[T F ~ FIFR R R )
b})“r‘[ E‘lf[ F[FFI#[@TFTEEIIEH‘ [?‘J:iaﬁl d L~
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106

Shift Engineer

A (F k) Bl

Responsible to the production engineer or
equivalent, manages and supervises the
production and personnel in the weaving mill in
one shift in accordance with production plan.

[P (&) = 5 Rt F%FI—FG A
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" TECHNOLOGIST LEVEL (Continued)

e G

108

Merchandising Manager

SRR

Keeps abreast of the up-to-date fashion and
quality requirements of the markets; plans,
approves and supervises the co-ordination and
presentation of sample and quotations, negotiates
with buyers. Oversees and follows up buyers’
orders, liaises with appropriate departments to
ensure prompt shipment of buyer’s order.

T Fﬂ%ﬁﬁ;éi/ﬁﬂjfgﬁg g
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109

Marketing/Sales Manager

Plans, organizes, directs and controls an
establishment’s marketing, sales and promotion
activities. Reviews market and sales analyses to
determine local and/or overseas market
requirements.  Contacts clients personally to
promote sales.

REIA “”’ﬁ%f‘ﬁlbﬂﬁu TSRV
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110

Product Development Manager

A R

Plans, organises and controls research and
development work relating to new technical
process, new products and utilization of different
materials to meet the market requirements.
Participates in formulating research and product
development policies.
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B

"TEC

HNOLOGIST LEVEL (Continued)

e G

111

Compliance Manager

A

Takes charge of the full compliance function of
the company. Responsible for developing
policies and procedures and implementing proper
practices on vendor compliance. Provides inputs
to management on long term strategic direction
on compliance issues. Keeps abreast of the
global development on aspects like human rights
and international standards and alerts
management on high risk areas. Interfaces with
merchandising  personnel, QA  personnel,
customers and suppliers for continuous
enhancement on compliance practices.
g:gs riﬁfﬁiﬁp, ”ézwwﬁpwmgtngja
e il i RS
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TEC

HNICIAN LEVEL e o h 7

201

Production Supervisor

ER- B AP 1 ES

Responsible to the shift engineer or equivalent,
takes charge of the department/section for
production according to the schedule. Manages
the personnel of the department/section to
maintain quality and productivity.

[P (&) Rl py Bk b E%F"I—Fﬂ L
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202

Production Supervisor
(Warp/Rope Dyeing)

£ Jrp
(T 5/ R

Responsible to the shift engineer or equivalent,
takes charge of the warp/rope dyeing
department/section for production according to
the schedule. Manages the personnel of the
department/section to maintain quality and
productivity.
mﬁﬂ(%@>ﬂ%WF$kﬁﬁ%:W%i
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B

"TECHNICIAN LEVEL (Continued)

Rt ()

203

Production Supervisor
(Cloth Room)

EN e e
()

Responsible to the production engineer or
equivalent, takes charge of the department/
section for inspection and grading of finished
products to a form presentable to the buyer in
accordance with the management’s
pre-determined specifications.  Manages the
personnel of the department/section to maintain
quality and productivity

[pRES (2 ) = [ Al ERET - (ER
ﬂj F'j f‘fj\ f Jifbfﬁ }{»’QJE&FFI#I;[H%&A, JIRER &)
S I FERRIPTEOE T o P
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205

Quality Control Supervisor/
Laboratory Supervisor

T [

Responsible to the quality control engineer or
equivalent, controls the product quality in all
stages of weaving processing and maintains the
quality standard of the products according to test
results. Manages and directs the work of the
subordinates. Takes charge of laboratory testing
and development work including testing of

textile materials if needed.
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208

Maintenance Supervisor

Responsible to the maintenance engineer or
equivalent, takes charges of all maintenance,
machine erection and conversion work in one or
more sections. Manages and directs the work of
the subordinates.
I 2 RIS g R Y A
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210

Pattern Design Supervisor

AP

Responsible to the department engineer or
equivalent, creates designs and analyses patterns,
including the use of CAD system. Manages and
directs personnel of the pattern design section.
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"TECHNICIAN LEVEL (Continued)

Rt ()

211

Merchandiser

Assists in the negotiation with buyers and
preparation of quotations.  Handles buyers
production orders and samples. Follows up
buyers orders including liaising with other
departments on the quality requirements of
buyers and tracing the progress of production to
ensure prompt shipment.
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212

Compliance Supervisor

VA 4 5

Ensures vendor understanding and completes
compliance with the company’s code of vendor
conduct and all local laws and regulations.
Regularly visits the factories to inspect for
compliance to ensure that they have developed,
implemented and maintained proper personnel
policies, procedures and factory condition.
Establishes system/procedure to elicit honest
feedback about factory condition from workers
and other non-management groups. Establishes
and maintains positive relationships with
appropriate local religious, labour, political and
business leaders through sharing information and
giving advice. Provides assessments, analyses
and forecasts of local, political, cultural and
economic conditions.
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"TECHNICIAN LEVEL (Continued)

Rt ()

213

Marketing/Sales Officer

28 5 S

Assists the marketing/sales manager in soliciting
business, preparing marketing plans and other
promotional  activities;  monitors  market
situations and reflects customer changing
requirements to management.
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CRAFTSMAN LEVEL

RN

301

Section Leader

AR

Assumes  responsibility  for  supervising
production work, instructs on standard working
methods, checks and corrects faulty products and
supervises the cleaning work under the direction
of production supervisor in one or more sections
of a weaving mill.
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302

Textile Mechanic

S L

Undertakes erection, setting, maintenance,
overhauling, converting and repairs of
machinery, bench fitting work etc. under the
direction of the maintenance supervisor in one or
more sections.

AR EY = P N SR
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304

Electrician/Electronics Craftsman

Undertakes electrical wiring work, installation,
maintenance and repair of electrical fittings and
motors electronics devices and equipment under
the direction of the electrical technician or the
person in charge of electrical work.
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£
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B

" CRAFTSMAN LEVEL (Continued)

e (1)

306

Boiler Mechanic

SR

Operates, cleans and maintains steam boiler(s)
and fuel tank(s) under the direction of the
maintenance supervisor or person in charge of
boiler maintenance work.
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Sizing Machine Leader

7J<1‘J/7E&w” ~

Supervises and directs the work of preparing
sizing mixtures, creeling warps beams, threading
up, leasing, doffing and gaiting sized beams,
cleaning, repairing breaks etc. during processing.
TR P f‘lf kg B
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308

Warp/Rope Yarn Dyeing
Machine Leader

IR PSR =

Supervises and directs the work of the warp/rope
dyeing machines to dye yarns produced.
Assumes responsibility for preparing dyeing
solutions and chemicals.
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309

Pattern Preparer

A g

Prepares patterns according to given designs
under the direction of pattern design supervisor.

S HPIER TS OB -

310

Colour Matcher

FTEI & E‘I

Prescribes a recipe and uses certain dyestuffs to
prepare a dyed or printed sample until it matches
the colour of the given sample.
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321

Winding Machine Leader

s R

Assumes  responsibility  for  supervising
production work, instructs on standard work
methods, checks and corrects faulty products and
supervises cleaning work in the winding section.
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" OPE

RATIVE LEVEL (Continued)

mi=T 3 G

406

Winding Machine Tender

"’X

b B I

14

Operates and cleans winding machines, removes
full packages and replaces with empty cones,
knots broken ends. Sweeps floor under and
adjacent to winding machines.

ﬂtlm)ﬁ‘k :EEE jké‘;T %EF[ fifg'ltlﬁlg&
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409

Warping Machine Tender

%iﬁ%@ﬁlj

Operates a warping machine to produce proper
and predetermined warper’s beams including
knotting broken ends, creeling cones and doffing
beams. Cleans the machines, cone creels and
floor under and adjacent to the machine.
(TR ) % 3 AT IR G
R R TRASIIOY B PGSR » AT
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411

Baling/Bundling Machine Tender

78 RS

Operates and cleans baling/bundling press;
seams gunny cloth; weighs and marks bundles.

R R ) SRS RERE IS
Eﬁo

413

Sizing Machine Tender

MRS

Assists the sizing machine leader in operating

and cleaning sizing machine, including preparing

size mixings, creeling warpers beams, threading

up, leasing, gaiting up and doffing fully sized

beams, repairing broken ends etc.
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414

Warp/Rope Yarn Dyeing
Machine Tender

) ‘iu/gﬁ}{ iu;j/%f@ﬁlj

Assists the warp/rope yarn dyeing machine
leader in operating the yarn dyeing machines.
Carries out yarn dyeing operations including
dissolving dyestuffs and chemicals and loading
them into the machines.
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B

" OPE

RATIVE LEVEL (Continued)

w2 G

415

Drawing-in Operator

Draws warp ends through drop-wires, wire
healds and reeds according to fabric patterns

BB FOAC R RS B IR AR
;J'Tﬁ o

416

Beam Gaiter/Warp Tying
Machine Operator

S g

Gaits the full weaver’ s beams when it is finished
at the weaving looms, including oiling, setting,
and starting the weaving loom.  Operates
warp-tying machine in tying the warp from the
weaver’s beams and the warp from the weaving
looms.
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417

Weaver

AR

Operates one or more weaving machines to
produce fabric systematically and continuously,
inspects fabrics produced and warps, pieces
broken ends, repairs minor fabric faults, replaces
faulty weft etc. Assists the foreman to check and
piece weaver’s beams for production, and repairs
faulty fabrics on looms.
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418

Fabric Inspector/
Fabric Examiner

Ry HRE

Inspects piece goods, detects and records fabric
faults and marks the position of the faults.
Cleans minor oil stain. Repairs minor fabric
faults if needed. Examines piece goods from the
mending section. Checks the fabrics for weaving
faults, repairs, records and marks any un-repaired
faults.
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419

Fabric Mender

L —p

Si=

Repairs faults that have been marked in the
fabric.
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CI\?g'e Job Title Job E),isqiptFion

A B A T [ER

" OPERATIVE LEVEL (Continued) e 3R (GE)

420 | Cloth Folding Machine Tender Operates the cloth folding machine. Measures
and records the yardage of pieces of cloth
produced from the weaving department/section.

TS (S B SR BSEAINLE % o
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421 | Carpet Maker Uses trimming tools to raise patterns on carpet
after making. Produces a carpet in accordance to
the pre-determined patterns or design by machine
or hand.

PR [ 1720 SRS b SR R R (M
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429 | Other Operative Operative who may undertake semi-skilled work
or operate machines for production, or carry
other operative work as assigned by the
supervisor.

H e PEC A B (i (e e T [
i - Fﬁpi’fﬁrﬁ o (e

430 | Recorder Keeps all records on production and material
consumption. Takes responsibility for keeping
records of labour movement and making prompt
daily reports to the supervisor.

gkl e 2 % MU= - it 2R
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443 | Sewing Machine Operator Operates a lockstitch and special purpose sewing
machine for sewing the component parts of
garments

Hind EH A ﬁib’ﬁ]ﬁ‘*ﬁ ﬁiu_ﬁb%f ff
UNSKILLED LEVEL 7R e iRk

501 | General Worker Carries out general unskilled duties such as
collecting, carrying, sorting, distributing,
weighing or packing materials, cleaning and
sweeping; lubricates and assists to operate
machines.

S PEE - ST (B wiIEE ﬂgﬁ I3 K~
SIT ~TEED - B {*FJJ’;? A I
TR

297




Appendix 3(d)
Ifif &% 3(d)

Questionnaire Explanatory Note (Appendix C1)

REENIEACE S N

JOB DESCRIPTIONS FOR PRINCIPAL JOBS

IN THE TEXTILE INDUSTRY

g 2 el B %5 T (BRI

KNITTING BRANCH

Gt 58 FH
Code
No. Job Title Job Description
A E = [ER
TECHNOLOGIST LEVEL Jfy

101

Mill Manager

e

Responsible to the general manager or equivalent,
plans, organizes, directs and co-ordinates,
together with other managers and executives, all
activities including research and development,
and all resources related to production in a
knitting mill.
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103

Production Engineer

() 2

Responsible to the mill manager or equivalent,
plans and executes production systems for knitting
plant. Takes charge of production and manages
the production department personnel to maintain
quality and productivity and to minimize
manpower and raw material wastage in all
production processes in a knitting mill.
ARy R EYEIT s AR ST
GEERERE AN RN A
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i

Job Description
T ER M

TECHNOLOGIST LEVEL (Continued)

e Ga

104

Maintenance Engineer

e

Responsible to the mill manager or equivalent,
plans and executes maintenance systems for
knitting plant. Installs new machinery, carries out
plant modification and maintenance to meet
production requirements so as to minimize
down-time and improve production efficiency.
Maintains  workshop  facilities such  as
air-conditioning system, steam plant, water and
electrical supply and factory building, and liaises
with equipment suppliers on matters concerning
services if needed.
W%EWPﬁkﬁﬁ%:Fﬂwﬁﬁ%ﬁww
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108

Merchandising Manager

FrfiFR A

Keeps abreast of the up-to-date fashion and
quality requirements of the markets; plans,
approves and supervises the co-ordination and
presentation of sample and quotations, negotiates
with buyers. Oversees and follows up buyers’
orders, liaises with appropriate departments to
ensure prompt shipment of buyer’s order.
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109

Marketing/Sales Manager

2 e

A

Plans, organizes, directs and controls an
establishment’s marketing, sales and promotion
activities. Reviews market and sales analyses to
determine local and/or overseas market
requirements.  Contacts clients personally to
promote sales.
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No.
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Job Title
i

Job Description
T ER M

TECHNOLOGIST LEVEL (Continued)

e Ga

110

Product Development Manager

A i A

Plans, organises and controls research and
development work relating to new technical
process, new products and utilization of different
materials to meet the market requirements.
Participates in formulating research and product
development policies.
PUF ~ AR AR T ¥ﬁ=ﬁ?ﬁ
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111

Compliance Manager

E T

Takes charge of the full compliance function of
the company. Responsible for developing policies
and procedures and implementing proper practices
on vendor compliance.  Provides inputs to
management on long term strategic direction on
compliance issues. Keeps abreast of the global
development on aspects like human rights and
international standards and alerts management on
high risk areas. Interfaces with merchandising
personnel, QA personnel, customers and suppliers
for continuous enhancement on compliance
practices
FRI T iy
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TECHNICIAN LEVEL P 5 f7be

201

Production Supervisor

ER e AP 10 ES

Responsible to the production engineer or
equivalent, takes charges of one or more
department(s)/section(s) for production according
to the schedule. Manages the personnel of the
department/section to maintain quality and
productivity.
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i
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TECHNICIAN LEVEL (Continued)

Ferstink (58)

205

Quality Control Supervisor/

Laboratory Supervisor

(g e

Responsible to the quality control engineer or
equivalent, controls the product quality in all
stages of knitting processing and maintains the
quality standard of the products according to test
results. Manages and directs the work of the
subordinates. Takes charge of laboratory testing
and development work including testing of textile
materials if needed.
RS s sl
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208

Maintenance Supervisor

RS L

Responsible to the maintenance engineer or
equivalent. Takes charge of all maintenance,
machine erection and conversion work in the
knitting factory. Manages and directs the work of
subordinates in the maintenance section and
assists production section in the changing of fabric
designs, structures and patterns.
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210

Pattern Design Supervisor

AP

Responsible to the production engineer or
equivalent, creates designs and analyses patterns,
including the use of CAD system. Manages and
directs personnel of the pattern design section.
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T ER M

TECHNICIAN LEVEL (Continued)

S G

211

Merchandiser

Assists in the negotiation with buyers and
preparation of quotations.  Handles buyers
production orders and samples. Follows up
buyers orders including liaising with other
departments on the quality requirements of buyers
and tracing the progress of production to ensure
prompt shipment.
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212

Compliance Supervisor

VA 4 5

Ensures vendor understanding and completes
compliance with the company’s code of vendor
conduct and all local laws and regulations.
Regularly visits the factories to inspect for
compliance to ensure that they have developed,
implemented and maintained proper personnel
policies, procedures and factory condition.
Establishes system/procedure to elicit honest
feedback about factory condition from workers
and other non-management groups. Establishes
and maintains positive relationships  with
appropriate local religious, labour, political and
business leaders through sharing information and
giving advice. Provides assessments, analyses
and forecasts of local, political, cultural and
economic conditions.
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TECHNICIAN LEVEL (Continued)

Ferstink (58)

213

Marketing/Sales Officer

228 s S

Assists the marketing/sales manager in soliciting
business, preparing marketing plans and other
promotional activities; monitors market situations
and reflects customer changing requirements to
management.
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248

Fashion/Sample Co-ordinator

i BB E

Co-ordinates sample production, interprets
fashion  designers’ sketches and buyers
requirements; devises sample making standards
and recommends the machinery and attachments
to be used. Liaises with other departments for
patterns, raw materials and accessories for the
production of new samples.
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CRAFTSMAN LEVEL
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301

Section Leader

A = /?FILr

Assumes responsibility for supervising production
work, instructs on standard working methods,
checks and corrects faulty products and supervises
the cleaning work under the direction of the
production supervisor in one or more sections of a
knitting mill.
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303

Knitting Mechanic

SR

Undertakes erection, setting, maintenance,
overhauling, converting, repairs of machinery and
changing of fabric designs for production under
the direction of the maintenance supervisor in a
knitting mill.
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CRAFTSMAN LEVEL (Continued)

e (GE)

304

Electrician

BRI

Undertakes electrical wiring work, installation,
maintenance and repair of electrical fittings and
motors under the direction of the maintenance
supervisor or the person in charge of electrical
work.
EESTRRIE M2 A O R
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321

Winding Machine Leader

> f'/ deort =
mE?ﬂxJ'/[n RS R

Assumes responsibility for supervising production
work, instructs on standard work methods, checks
and corrects faulty products and supervises
cleaning work in the winding section.
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l‘ﬁﬂi o e N gl TR R
L, M B PRy

346

Sample Maker

Bl

Cuts, sews, assembles, finishes and presses
different types of clothing by hand tools and
machines according to customers requirements,
production samples, manufacturing specifications
and patterns.  Interprets work sketches and
suggests making-up methods for production.
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OPERATIVE LEVEL

B

406 | Winding Machine Tender Operates and cleans cone winding machines,
removes full packages and replaces with empty
cones and knots broken ends. Sweeps floor under
and adjacent to winding machines.

R I W (AR ~ PR~ TR BT RS
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418 | Fabric Inspector Inspects piece goods, detects fabric faults and

B

marks the positions of the faults. Cleans minor oil
stains. Repairs minor fabric faults if needed.
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No.

Job Title
i

Job Description
T ER M

OPERATIVE LEVEL

= G

419 | Fabric Mender Repairs faults that have been marked in the
fabrics.
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422 | Knitting Machine Tender Operates one or more knitting machines, mends
broken ends and replaces broken knitting elements
such as needles, and sinkers, cleans the machines
etc.
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429 | Other Operative Operative who may undertake semi-skilled work
or operate machines for production, or carry other
operative work as assigned by the supervisor.

e VBT B (v R I T
FVEE ~ FHpT g s (e
430 | Recorder Keeps all records on production and material

Uiy

consumption. Takes responsibility for keeping
records of labour movement and making prompt
daily reports to his/her supervisor.
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UNSKILLED LEVEL

e

i

r

501

General Worker

i

Carries out general unskilled duties such as
collecting, carrying, sorting, distributing,
weighing or packing materials, cleaning and
sweeping; lubricates and assists to operate
machines.
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Appendix 3(d)

fife# 3(d)
Questionnaire Explanatory Note (Appendix C1)
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JOB DESCRIPTIONS FOR PRINCIPAL JOBS
IN THE TEXTILE INDUSTRY
o 2 Rl By T Rl P
FINISHING BRANCH
Yo 1 I 4
CI\?ge Job Title Job Description
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TECHNOLOGIST LEVEL Hﬂﬂ{&

101 | Mill Manager Responsible to the general manager or
equivalent, plans, organizes, directs and
co-ordinates, together with other managers and
executives, all activities including research and
development and all resources related to
production in a dyeing, printing and finishing
mill.
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103 | Production Manager Responsible to mill manager or equivalent, plans

and executes production systems for dyeing,
printing and finishing plant. Takes charge of
production and manages the production
department personnel to maintain quality and
productivity and to minimize manpower and raw
material wastage in all production processes in a
dyeing, printing and finishing mill.
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Code

No Job Title Job Description
o o S
S £ I eV

" TECHNOLOGIST LEVEL (Continued)

R (o)

104

Maintenance Manager

(e =Y e e

Responsible to the mill manager or equivalent,
plans and executes maintenance systems for
dyeing, printing and finishig plant. Installs new
machinery, carries out plant modification and
maintenance to meet production requirements so
as to minimize down-time and improve
production efficiency.  Maintains workshop
facilities such as air-conditioning system, steam
plant, water and electrical supply and factory
building, and liaises with equipment suppliers on
matters concerning services if needed.
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105

Technical Manager

R

Responsible to the mill manager or equivalent,
plans and directs procedures to conform to
specified standards. Takes charge of laboratory
testing and development work and advises on
quality control standards/specifications for raw
materials and finished products.
mwﬁﬁFﬁkﬁﬁ%:ﬁﬁﬁ%ﬁ# BE
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Department/Section Head
(Winding, Grey Cloth, Scouring
and Bleaching, Pattern Design/
Engraving/Screen Making,
Dyeing, Printing, Finishing,
Inspecting/Packaging/Make-up,
Quality Control, Laboratory and
Electrical/Mechanical)
HI:

G/ f7 ~ R
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Responsible to the production manager/technical
manager/maintenance managers or equivalent,
manages and supervises the production or work
and personnel in the respective department/
section in the dyeing, printing and finishing
factory in accordance with production plan.
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" TECHNOLOGIST LEVEL (Continued)

R (o)

108

Merchandising Manager

SRR

Keeps abreast of the up-to-date fashion and
quality requirements of the markets; plans,
approves and supervises the co-ordination and
presentation of sample and quotations, negotiates
with buyers. Oversees and follows up buyers’
orders, liaises with appropriate departments to
ensure prompt shipment of buyer’s order.

e
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110

Product Development Manager

A

Plans, organises and controls research and
development work relating to new technical
process, new products and utilization of different
materials to meet the market requirements.
Participates in formulating research and product
development policies.

TEl ~ AR ﬁkﬂfﬁﬁ”%* s P g
[@%* Jih e %%ﬁ# ERE T
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111

Compliance Manager

IEHRAG A

Takes charge of the full compliance function of
the company.  Responsible for developing
policies and procedures and implementing proper
practices on vendor compliance. Provides inputs
to management on long term strategic direction
on compliance issues. Keeps abreast of the global
development on aspects like human rights and
international standards and alerts management on
high risk areas. Interfaces with merchandising
personnel, QA personnel, customers and suppliers
for continuous enhancement on compliance
practices
[ SRR 1 e e i
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" TECHNICIAN LEVEL

Fe P 1

204 | Production Supervisor Responsible to the department/section head of
(Winding, Grey Cloth, Scouring | respective department/section or equivalent, takes
and Bleaching, Dyeing, Print charge of the package winding, grey cloth,
Pasting, Printing, Finishing, scouring and bleaching, dyeing, print pasting,
Garment Washing and Dyeing, printing, finishing, garment washing and dyeing,
Pattern Design/Engraving/Screen | pattern design/engraving/screen making or/and
Making, or/and Inspecting/ inspecting/packaging/make up department(s)/
Packaging/Make-up) section(s) for production according to the

schedule. Manages the personnel of the
department/section to maintain quality and
productivity.
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205 | Quality Control Supervisor/ Responsible to the department/section head of

Laboratory Supervisor respective department/section or equivalent,
controls the product quality in all stages of dyeing
and finishing processing and maintains the quality
standard of the products according to test results.
Manages and directs the work of the subordinates.
Takes charge of laboratory testing and
development work including testing of textile
materials if needed.
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208 | Maintenance Supervisor Responsible to the department/section head of

=
Ly
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i

respective department/section or equivalent, takes
charge of all maintenance, machine erection and
conversion work in dyeing, printing and finishing
factory. Manages and directs the work of the
subordinates
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" TECHNICIAN LEVEL (Continued)

et ()

209

Maintenance Supervisor
(Electrical/Electronics)

Responsible to the department/section head of
respective department/section or equivalent,
takes charge of the electrical installation and
maintenance work as well as the electronic
devices and equipment in the dyeing, printing
and finishing factory. Manages and directs the
work of the subordinates.
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211

Merchandiser

Assists in the negotiation with buyers and
preparation of quotations.  Handles buyers
production orders and samples. Follows up
buyers orders including liaising with other
departments on the quality requirements of buyers
and tracing the progress of production to ensure
prompt shipment.
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" TECHNICIAN LEVEL (Continued)

et ()

212

Compliance Supervisor

VA 4 5

Ensures vendor understanding and completes
compliance with the company’s code of vendor
conduct and all local laws and regulations.
Regularly visits the factories to inspect for
compliance to ensure that they have developed,
implemented and maintained proper personnel
policies, procedures and factory condition.
Establishes system/procedure to elicit honest
feedback about factory condition from workers
and other non-management groups. Establishes
and maintains positive relationships  with
appropriate local religious, labour, political and
business leaders through sharing information and
giving advice. Provides assessments, analyses
and forecasts of local, political, cultural and
economic conditions.
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CRAFTSMAN LEVEL

T R

302

Textile Mechanic

AR

Undertakes erection, setting, maintenance,

overhauling, converting and repairing of

machinery and bench fitting work under the

direction of the supervisor (mechanical) in a

dyeing, printing and finishing mill.

[ﬂw Jflﬂ AN PR R PO
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304

Electrician

iy
S
P
I

Undertakes electrical wiring work, installation,
maintenance and repairs of electrical fittings and
motors under the direction of the supervisor
(electrical) or the person in charge of electrical
work in a dyeing, printing and finishing mill.
BT I R (0 e A
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" CRAFTSMAN LEVEL (Continued)

e % Gl

306 | Boiler Mechanic Operates, cleans and maintains steam boiler(s)
and fuel tank(s) under the direction of mechanical
supervisor or the person in charge of boiler
maintenance work in a dyeing, printing and
finishing mill.

S PRSI 1 U A
SNE FFJ’M%%%«“H Mﬁwﬁﬁl% ?Elﬂﬁlo

310 | Colour Matcher Prescribes a recipe and uses certain dyestuffs to
prepare a dyed or printed sample until it matches
the colour of the given sample.

fiel 1 £ BRIy > P SUEBIRIG S HIH R =
e (CIIEHLEBAD 11
311 | Singeing/Scouring and Assumes responsibility for the running of the
Bleaching Machine Leader singeing/scouring and bleaching machine and
aIIocating work to operatives.
e RS R IS AR OO 53 g e
F[ SN ]‘l:o

312 | Mercerizing Machine Leader Assumes responsibility for the running of the
mercerizing machine and allocating work to
operatives.

SRR R T A BRI Y T (T T [

313 | Dyeing Machine Leader Assumes responsibility for the running of the
dyeing machine and allocating work to
operatives.

e R T SIS 5 R (T T [

314 | Printing Machine Leader Assumes responsibility for the running of the
printing machine and allocating work to
operatives.

TR I TR 53 P feec fro [

315 | Calendering Machine Leader Assumes responsibility for the running of the

AR~

calendering machine and allocating work to
operatives.
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" CRAFTSMAN LEVEL (Continued)

e % Gl

316 | Stentering Machine Leader Assumes responsibility for the running of the
stentering machine and allocating work to
operatives.

BRI R FIFAER R 3 e g
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317 | Pre-shrinking Machine Leader Assumes responsibility for the running of the
pre-shrinking machine and allocating work to
operatives.

AR R FIh A I A 53 TR R T (=

318 | Open Width Washing Assumes responsibility for the running of the

Machine Leader open width washing machine and allocating work
to operatives.
= [ IR = I I TR s i 5 Pl g i
Sl
319 | Raising/Shearing/Emerizing Assumes responsibility for the running of the
Machine Leader raising/shearing/emerizing machine and
allocating work to operatives.
P R R IR S e B i S g
Bh{ET U [Eo
320 | Inspection and Make-up Assumes  responsibility  for  supervising
Section Leader production work, instructs on standard methods,
checks and corrects faulty products and
supervises the cleaning work in the section of the
dyeing, printing and finishing.
B | W o e = E?g’.‘%mﬁfrlrmf@ A R o
SO LUIENE IRl L R (e 3 T T
B (=
321 | Winding Machine Leader Assumes  responsibility  for  supervising

production work, instructs on standard work
methods, checks and corrects faulty products and
supervises cleaning work in the winding section.
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' CRAFTSMAN LEVEL (Continued) e Ak ()

322 | Screen Maker Undertakes screen making work including
application of laser technology.  Assumes
responsibility for the maintenance, storage and
repairs of screens, including flat and rotary.

R HTIARYT  GE  E e s 2
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323 | Chemical Tester Undertakes laboratory testing work under the

direction of the laboratory supervisor.
R T [CRREERE E TRT =
324 | Garment Washing and Dyeing Assumes responsibility for the running of the

Machine Leader

Ry PR ERAE ~

garment washing and dyeing machine and
allocating work to operatives.
E1 1 Y A SR SRR 5 el T i [T

AU (e

OPERATIVE LEVEL

R

406 | Winding Machine Tender Operates and cleans the winding machines,
removes full packages and replaces with empty
cones, knots broken ends. Sweeps floor under
and adjacent to winding machines.

G R BRI VT G ) B ThiT 2y
T PR - R Gy ) BRI
418 | Fabric Inspector Inspects grey and finished fabrics in according
with quality standards laid down by the company
ﬁ%mj HotT FIJFf[} FAEIYE Tﬁﬁ"ﬁ{ H bﬁ‘/lﬂ H
H ﬂjf—F,ﬁFF
423 | Preparatory Machine Tender Operates the preparatory machine, such as
(Singeing/Scouring/Bleaching/ singeing, scouring, bleaching or mercerizing
Mercerising) machines etc.
A S i %@mﬁﬁﬁm’W%J%‘ﬁ%%~§H%
424 | Dyeing Machine Tender Operates any type of dyeing machines, carries out

e

dyeing operations including dissolving dyestuffs
and chemicals and loading them into the
machines.
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" OPERATIVE LEVEL (Continued)

w2 G

425 | Printing Machine Tender Operates the printing equipment or the printing
machine (flat or rotary) to print designs on
fabrics.

HITSBS i - BRIEHIT-R IR P HITSR GRS FRdRD) o A
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426 | Finishing Machine Tender Operates any type of finishing machines (e.g.
(Calendering/Raising/Shearing/ | calandering/raising/shearing/emerizing/stentering/
Emerizing/Stentering/ pre-shrinking/washing/garment ~ washing  and
Pre-shrinking/Washing/Garment | dyeing/drying)
Washing and Dyeing/Drying)
eg@%@@: B (S (7 KEFOMRIHS (Jpsk /pne
<rw/w£ SYESBE | 9N W S SRR R RS
g ST RY GRS e

M?'E%x“/ i)

427 | Recipe and Print Paste Preparer | Weighs out dyestuffs and chemicals from a given
formula or prepares the print paste according to
the prescriptions for production uses, including
uses of auto-colour kitchen, to be used on the
dyeing and finishing machines.
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428 | Electronic Data Processor Operates computers and related equipment.
Enters production data to machine plant and
processes information printouts and records.

erRl (L ﬁ C F%.J%lfﬁ SOEE T T AR
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429 | Other Operative Operative who may undertake semi-skilled work
or operate machines for production, or carry other
operative work as assigned by the supervisor.

H i (e BELS WG (RS S T [
AR - R et (e
430 | Recorder Keeps all records on production and material

FE e

consumption. Takes responsibility for keeping
records of labour movement and making prompt
daily reports to the supervisor.
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" UNSKILLED LEVEL
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501

General Worker

Carries out general unskilled duties such as
collecting, carrying, sorting, distributing,
weighing or packing materials. Cleans, sweeps,
lubricates and assists to operate machines.
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Appendix 3(d)
I 3(d)
Questionnaire Explanatory Note (Appendix C1)
A (=)

JOB DESCRIPTIONS FOR PRINCIPAL JOBS
IN THE TEXTILE INDUSTRY

g 2 el B %5 T (BRI

NON-WOVEN BRANCH
= ) TR o

Cl\(l)ge Job Title Job Description

W T S
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TECHNOLOGIST LEVEL Flepf

101 | Mill Manager Responsible to the general manager or
equivalent, plans, organizes, directs and
co-ordinates, together with other managers and
executives, all activities including research and
development, and all resources related to
production in a non-woven mill.

R &$%?%#”—&kFF€:E?W%ﬂ¥kEiL
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102 | Department Engineer Responsible to mill manager or equivalent, plans,
organizes, directs and co-ordinates, in liaison
with other sections/departments, all activities
related to the efficient and economic use of
resources for production in a non-woven mill.
TR TR gy R @ﬂﬁ%ﬂ[ﬁ*ﬁ
EIU - ;IES\' }A!F’["E:"-"lﬁg 73’%‘ 2he [ FI [L’:’ [EI
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103 | Production Engineer Responsible to the department engineer or
equivalent, plans and executes production
systems for non-woven plant. Takes charge of
production and manages and directs the
production department personnel to maintain
quality and productivity and to minimize
manpower and raw material wastage in all
production processes in a non-woven mill.
i () 2T [FI PRI R EY I PRI
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" TECHNOLOGIST LEVEL (Continued)
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104

Maintenance Engineer

===

Responsible to the department engineer or
equivalent, plans and executes maintenance
systems for non-woven plant. Installs new
machinery, carries out plant modification and
maintenance to meet production requirements so
as to minimize down-time and improve
production efficiency.  Maintains workshop
facilities such as air-conditioning system, steam
plant, water and electrical supply and factory
building, and liaises with equipment suppliers on
matters concerning services if needed
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105

Quality Control Engineer

TNAEYE:

Responsible to the mill manager or equivalent,
plans and directs procedures to conform to
specified standards. Takes charge of laboratory
testing and development work and advises on
quality control standards/specifications for raw
materials and finished products
Ry 5 B SRR AR (U]
b}"‘ﬁif F[Fﬁ#l@?m@ﬁ IEFFJ::%E? R (g
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106

Shift Engineer

A (% %) Bl

Responsible to the production engineer or
equivalent, manages and supervises the
production and personnel in the non-woven mill
in one shift in accordance with production plan.
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108

Merchandising Manager

SR

Keeps abreast of the up-to-date product and
quality requirements of the markets; plans,
approves and supervises the co-ordination and
presentation of sample and quotations, negotiates
with buyers. Oversees and follows up buyers’
orders, liaises with appropriate departments to
ensure prompt shipment of buyer’s order.
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109

Marketing/Sales Manager

I vl

Plans, organizes, directs and controls an
establishment’s marketing, sales and promotion
activities. Reviews market and sales analyses to
determine local and/or overseas market
requirements.  Contacts clients personally to
promote sales.
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110

Product Development Manager

R

Plans, organises and controls research and
development work relating to new technical
process, new products and utilization of different
materials to meet the market requirements.
Participates in formulating research and product
development policies.
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‘TECHNOLOGIST LEVEL (Continued)

R Gi

112

Quality Assurance Manager

Tl

Takes charge of the QA function of the company.
Responsible for designing, implementing and
managing an effective and efficient operational
QA system.  Keep abreast of the global
development on aspects like ISO, continuous
improvement, international standards and
regulations.
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TECHNICIAN LEVEL Pl (5 b

201

Production Supervisor

EX: e APl ke

Responsible to the shift engineer or equivalent,
takes charge of the department/section for
production according to the schedule. Manages
the personnel of the department/section to
maintain quality and productivity.
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n LS SRR T AR
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205

Quality Control Supervisor/
Laboratory Supervisor

B B

Responsible to the quality control engineer or
equivalent, controls the product quality in all
stages of processing and maintains the quality
standard of the products according to test results.
Manages and directs the work of the
subordinates. Takes charge of laboratory testing
and development work including testing of
materials if needed.
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208

Maintenance Supervisor

20
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Responsible to the maintenance engineer or
equivalent, takes charges of all maintenance,
machine erection and conversion work in one or
more sections. Manages and directs the work of
the subordinates.
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" TECHNICIAN LEVEL (Continued)
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210

Pattern Design Supervisor

AP IR

Responsible to the department engineer or
equivalent, creates designs and analyses patterns,
including the use of CAD system. Manages and
directs personnel of the pattern design section.
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211

Merchandiser

R

Assists in the negotiation with buyers and
preparation of quotations. Handles buyers
production orders and samples. Follows up
buyers orders including liaising with other
departments on the quality requirements of
buyers and tracing the progress of production to
ensure prompt shipment.
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213

Marketing/Sales Officer

LG &1

Assists the marketing/sales manager in soliciting
business, preparing marketing plans and other
promotional  activities;  monitors  market
situations and reflects customer changing
requirements to management
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214

Quality Assurance Supervisor

AR

Responsible to the QA manager or equivalent.
Assists in the design and takes charge of the
effective implementation of the QA system.
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' CRAFTSMAN LEVEL

302

Textile Mechanic

RS

Undertakes erection, setting, maintenance,
overhauling, converting and repairs of
machinery, bench fitting work etc. under the
direction of the maintenance supervisor in one or
more sections.
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Electrician/Electronics Craftsman
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Undertakes electrical wiring work, installation,
maintenance and repair of electrical fittings and
motors electronics devices and equipment under
the direction of the electrical technician or the
person in charge of electrical work.
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306

Boiler Mechanic

SRLEE

Operates, cleans and maintains steam boiler(s)
and fuel tank(s) under the direction of
maintenance supervisor or person in charge of
boiler maintenance work.
HAEFSIERIED /B 2 G I
TR R AR VR U
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309

Pattern Preparer

L

Prepares patterns according to given designs
under the direction of pattern design supervisor.

AN GE T E R

310

Colour Matcher

il

Prescribes a recipe and uses certain dyestuffs to
prepare a dyed or printed sample until it matches
the colour of the given sample.

BEENTR Y o B R AERER S I R 2
s (CIEEFRLeBe ) 1.

OPE

RATIVE LEVEL

411

Baling/Bundling Machine Tender

fr o S

Operates and cleans baling/bundling press.

(e IEET ] E[JIf;‘;&}% °
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Job Description
T ERP

OPE

RATIVE LEVEL (Continued)

BT A (e)

418

Fabric Inspector/
Fabric Examiner

By Wi

Inspects piece goods, detects and records fabric
faults and marks the position of the faults.
Cleans minor oil stain. Repairs minor fabric
faults if needed. Examines piece goods from the
mending section. Checks the fabrics for faults,
repairs, records and marks any un- repaired faults.
A = IS R Ay ) E ISR e
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421

Carpet Maker

P

Uses trimming tools to raise patterns on carpet
after making. Produces a carpet in accordance to
the pre-determined patterns or design by machine
or hand.

U RN "QJ’?/FI RRe IS S KRR R e (MR
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429

Other Operative

ENEE TN

Operative who may undertake semi-skilled work
or operate machines for production, or carry
other operative work as assigned by the
supervisor.

P S (eSS % T (e
Hi e ?FI?’I%L FLpeE [Eo

430

Recorder

A

—f"ll-L

Keeps all records on production and material
consumption. Takes responsibility for keeping
records of labour movement and making prompt
daily reports to his/her supervisor.

o 2 2 RURIRE o — = lide TRt o
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UNSKILLED LEVEL

STt
£ ke

501

General Worker

jo

Carries out general unskilled duties such as
collecting, carrying, sorting, distributing,
weighing or packing materials, cleaning and

sweeping; lubricates and assists to operate

machines.
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Questionnaire Explanatory Note (Appendix C2)

REIEN I
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JOB DESCRIPTIONS FOR PRINCIPAL JOBS
IN THE CLOTHING INDUSTRY

R e SR L

C|\(|)ge Job Title Job Description
. D o (e
e B =] T ERP

TECHNOLOGIST LEVEL

A

141 | Production Manager Plans, organises, directs and controls all aspects of
production, including the co-ordination of associated
areas to ensure the most effective and economical
means of production.

SR (=) ‘FFET?ﬂb ﬂiéﬁﬁVQ?VFﬁ*N
?tﬁﬁﬁfﬂ e rTr (0 Ve & 3550 7 7
PR -

142 | Quality Manager Plans, organises, directs and controls quality control
procedures in all stages of production to ensure
incoming materials and products comply with required
standards and specifications

Mageet [l > R dFB B BE“EBFUFF; G
ﬁﬂ* [EFAE > T FEH;\ @u@ﬂb PF‘”F'
lﬁfﬂﬁﬁb#gﬁfﬂ

143 | Fashion Designer Creates designs for clothing products, harmonizing
aesthetic considerations with technical, merchandising
and costing requirements.

SR SRS R £ P g gl b
+ utet -
144 | Merchandising Manager Keeps abreast of the up-to-date fashion and quality

requirements of the markets; plans, approves and
supervises the co-ordination and presentation of sample
and quotations, negotiates with buyers. Oversees and
follows up buyers’ orders, liaises with appropriate
departments to ensure prompt shipment of buyer’s
order

TR A [ B
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Job Description
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TECHNOLOGIST LEVEL (Continued) Fefe G

145

Industrial Engineer

A

Plans and directs engineering/management services
programmes associated to production including plant
layouts, work study, time study, utilization of resources
to ensure optimum production efficiency. Executes
plants and machinery repairs, adjustments and
modifications to meet changing requirements.
*WEﬁﬁﬁééﬂ%Wi%/ﬁﬁﬁﬁE%’w

LI W RSSR I R 1
é‘% '£r:s‘z ;Jf 5 o iﬁl‘f’ﬁﬁf—:}%l/'”ﬁfﬁﬁ S EE
F%‘ﬂb [';‘Culsr }F‘g[“‘[a@gﬂﬁlngj‘

146

Product Development
Manager

_’?&Fﬂ AT

Plans, organises and controls research and development
work relating to new technical process, new products
and utilization of different materials to meet the market
requirements. Participates in formulating research and
product development policies.
ji‘*ﬁ%gﬂﬁwﬁﬂ %ﬁ#?ﬂ“fﬁ
%ﬂlﬁﬁ1% BT R
F":J—EEI °

147

Marketing/Sales Manager

2L =2

Plans, organises, directs and controls an
establishment’s marketing, sales and promotion
activities. Reviews market and sales analyses to
determine local and/or overseas market requirements.
Contacts clients personally to promote sales.

AN TR ek L e
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No Job Title Job Description
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TECHNOLOGIST LEVEL (Continued)

R Gi

148

Compliance Manager

K bR

Takes charge of the full compliance function of the
company. Responsible for developing policies and
procedures and implementing proper practices on
vendor compliance. Provides inputs to management on
long term strategic direction on compliance issues.
Keeps abreast of the global development on aspects like
human rights and international standards and alerts
management on high risk areas. Interfaces with
merchandising personnel, QA personnel, customers
and suppliers for continuous enhancement on
compliance practices.

B s AL
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TECHNICIAN LEVEL

Fe 5 17

241 | Production Department In charge of the production department, plans and
Supervisor controls production efficiently and assists in production
schedule and work study.
& AR (7 JUERE B 1T R R o )
5L FEEI: A [thltz{
242 | Production Section In charge of a section in the production department,
Supervisor including directing preparation work prior to
production, controlling production quality and
allocation of Work to each machine.
FREFHH GIR) | JE F ”E’W€¥ﬁ§@mﬁﬁﬁ:
W s
243 | Production Co-ordinator/ Assists in  production co-ordination, prepares

Production Planner

* AT

production schedule, compares new orders with old
orders and recommends machinery and ancillary
equipment to be used for production.
o222 Pl 621 aRE PR R
ﬁ%i%m“W%ébEW%@
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TECHNICIAN LEVEL (Continued)

No Job Title Job Description
T =R B

Rt Gl

244 | Pattern Maker Designs and makes patterns for various parts of and

whole garments.

ﬁﬁ%’%ﬁ %’?‘Wﬁ’@%@ﬂ%{bﬂ f‘,ﬁflnﬂ AR o

245 | Pattern Grading/Marker In charge of the pattern grading/marker making room.

Making Supervisor Devises grading rules and marker making
requirements. Trains and retrains new and existing
pattern graders and marker makers in new techniques.
Grades full ranges of different sizes of patterns

et/ e A Ay HEENRL S fFUJLFWF?ﬁ’:F‘F%FBH 013 ° 7
PFTELT S IR Y Fik g
FIF v -

246 | Quality Control Technician | Controls quality of incoming materials, work in
progress and finished products, and advises quality
requirements.  Supervises quality control/inspection
personnel for inspecting the quality of products at all
stages of processing and maintaining the quality
standards and specifications of finished products.

ff T [QUEI=r - 2 %l "9‘4%# | 2
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247 | Merchandiser Assists in the negotiation with buyers and preparation

7‘1‘!/\'
‘“/"

Frofirefe b

of quotations. Handles buyers production orders and
samples. Follows up buyers orders including liaising
with other departments on the quality requirements of
buyers and tracing the progress of production to ensure
prompt shipment.

Rl 22 SRR e RS S
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TECHNICIAN LEVEL (Continued)

Rt Gl

248 | Fashion/Sample Co-ordinates sample production, interprets fashion

Co-ordinator designers’ sketches and buyers requirements; devises
sample making standards and recommends the
machinery and attachments to be used. Liaises with
other departments for patterns, raw materials and
accessories for the production of new samples.

i B TGRS 1 [ 0 EURAED T ORI 2 1%
w%* %iﬁﬁ%ﬁw%ﬁﬂ@%mww%fb
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249 | Knitting Technician Designs and writes knitting instructions according to
drawings, specifications, designs or ideas for hand and
power operated knitting machine operators.

S PR LG %ijf‘, Rt AR RS [
S 1 P SRR A ] -

250 | CAD Technician In charge of the CAD department, prepares instructions
for computerized knitting machines by using the CAD
system.

IR P RR A Dt AT - m“¥%$w§ﬁf
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251 | Master Furrier Adapts, styles, cuts, makes resets, alters, remodels and
repairs fur garment.  Plans and supervises the
production and utilization of fur materials.

R R R PES RCR] > AUBSIEGREEE 225 R
Sl g%@ﬁylx&~@§lwﬁ%Wwﬂé
WA PR R -
252 | Industrial Engineering In charge of the maintenance/engineering section,

Technician

R |

supervises all installation, maintenance, and conversion
work. Implements  engineering  development
programmes and performs technical tasks.

rekais /2 @W,F@m#iﬁ s
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TECHNICIAN LEVEL (Continued) Pt ()

253

Garment Washing
Technician

Y

Responsible to the department/section head of
respective department/section or equivalent, takes
charge of the garment washing department/section for
production and quality control according to the
production plan and the specification requirements of
finished products. Manages the personnel of the
department/section to maintain productivity and
quality
?t [YFIF = 'F[L/ S ES [?‘J , I#E%Ji A A
F”’JFJF‘EW‘FIEEE%MSH‘ F'F [k F'FF'I
DR E;%If iifgfjﬂvlf

254

Compliance Supervisor

R AL T

Ensures vendor understanding and completes
compliance with the company’s code of vendor conduct
and all local laws and regulations. Regularly visits the
factories to inspect for compliance to ensure that they
have developed, implemented and maintained proper
personnel policies, procedures and factory condition.
Establishes system/procedure to elicit honest feedback
about factory condition from workers and other
non-management groups. Establishes and maintains
positive relationships with appropriate local religious,
labour, political and business leaders through sharing
information and giving advice. Provides assessments,
analyses and forecasts of local, political, cultural and
economic conditions.

L R 4RV T (BSR4 i
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255

Marketing/Sales Officer

k28 i =S

Assists the marketing/sales manager in soliciting
business, preparing marketing plans and other
promotional activities; monitors market situations and
reflects customer changing requirements to
management.
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TECHNICIAN LEVEL (Continued)

F S G

274

Senior Technician/
Laboratory Technician

Responsible to supervisor or equivalent, conducts
laboratory tests. Maintains all testing equipment and
tool in good condition and reports for damage, repair
and addition. Oversees housekeeping routines in the
laboratory.

[Fil= F,{El‘/ I A T M }{ﬁJx’F’?EJu
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CRAFTSMAN LEVEL Fe ok
341 | Clothing Machine Mechanic | Installs, converts, overhauls, maintains, repairs, designs
and makes attachments for sewing machinery.
B VB A Rdn S A B~ gl S iU 13
et MR T
342 | Knitting Machine Mechanic | Installs, converts, overhauls, maintains, repairs, designs
and makes attachments for knitting machinery.
SRS P SHBRSIOL L - I - NS IS
R g (e
343 | Pattern Grader/Marker According to size specifications, produces full range of
Maker different sizes of patterns from master patterns, designs
marker lays for production orders.
R PR © EARRSARIS T
AV [RBTCHT » R PRI 2 ifﬁ
344 | Computer Pattern Inputs grading rules, marker making requirements and
Grader/Marker Maker sizes data. Operates a computer to grade full ranges of
different sizes of patterns from master patterns and
designs marker lays for production orders.
RV A fiy * FM%Q*ME PRI 2 IR e
ORI AR - R gt
(USICES X
345 | Clothing Operator Instructor | Trains trainees for one or more jobs at operative level.

Gt g

Retrains and provides further training for existing
operatives in new and existing skills.
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CRAFTSMAN LEVEL (Continued)

P (1)

346

Sample Maker

BB

Cuts, sews, assembles, finishes and presses different
types of clothing by hand tools and machines according
to customers requirements, production samples,
manufacturing specifications and patterns. Interprets
work sketches and suggests making-up methods for
production.

UK TR - 4 7 R BRI AR > )
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W AR BB A o RIS 2
S T HIBEE (R

347

Quality Control Inspector

D

According to quality control specifications, carries out
control/inspection programmes, and prepares quality
control reports and charts.

FUSHETRERIPES B0 TSR T [
e R

348

Repairing Craftsman
(Knitted Products)

W SRR ()

Carries out major clothing repairing/mending work at a
high skill standard. Reconstructs the whole
substandard clothing according to the quality
specifications. Recuts or crochets damaged clothing
parts. Mends by hand defective parts in knitted fabrics
and knitwears.

IS T RS I (e S
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349

Repairing Craftsman
(Woven Products)

ISR (el A 4)

Carries out major clothing repairing/mending work at a
high skill standard. Reconstructs the whole
substandard clothing according to the quality
specifications. Recuts or crochets damaged clothing
parts.

PRI ET28 5 R I el (SR % o S8 T
ffﬁ » El %’%ﬁ%ﬂi Ry AW ET e HIEE ISRV E

- o

i

350

Knitwear/Sample Knitter

SRR

Assists in writing of knitting instructions according to
size specifications. Produces full range of different size
of patterns from master patterns and supervises the
production of knitwear samples.

IR - DRSS (3 o AR
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CRAFTSMAN LEVEL (Continued)

P (1)

351

Garment Washing Leader

PR R

Responsible for the running of garment washing and
drying machines and allocating work to operatives

EIF Ay AR IR 5] el R U (R

352

Furrier

Cuts, makes, alters and repairs fur garments by
applying principles of fur garment construction and

styling
= A U ff@iﬁu NN EEEaN

F‘EFI
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353

Fur Tailor/Finisher

WETE e PRI

Assembles fur shells with linings. Alters and repairs
fur garments by hand or sewing machine.
FIh =" HAREESE R 5 2 R R
Gl (5 LR -

= S KPS

354

Fur Sorter

P2

Assorts fur skins into single-garment bundles according
to shading, colour, sizes, patter lustre, texture and
density of fur.
FUBET g~ R
A B AR

SR TR T

355

Plant Maintenance Mechanic

e

Maintains, overhauls and repairs all electrical and
mechanical equipment, including small motors,
electrical and mechanical hand tools and associated
control equipment, and also maintains simple boiler
and pressing equipment under the direction of a
supervisory grade employee.
dﬁﬁ@kﬁwﬁﬂmﬁg ST DR
h@ﬁ%[’qﬁ PR A T 2
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371

Laboratory Assistant

e (] 2

Responsible to senior engineer or equivalent, carries
out simple testing and sample preparation. Cleans and
maintains all testing equipment in good condition.
WE“;@; PRFTIES Fim - BN ﬁj DA AR pORERR
(eI T R SR » 5 R -
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OPERATIVE LEVEL

B

406 | Winding Machine Tender Operates and cleans winding machines, removes full
packages and replaces with empty cones, knots broken
ends. Sweeps floor under and adjacent to winding
machines

SR/ RS SRS 0 LB TR PR 0 IR TR I
SUR TR

441 | Inspection Operative Inspects materials, fabrics, garment parts and garments

for fault and quality

W B PR ] L TR I B T

442 | Cutter/Cutting Room Cuts cloth into parts of garments by hand or machine

Operative from the market lay plan. Spreads cloth into layers to
facilitate cutting and undertakes other duties such as die
cutting, bundling, ticketing, etc.
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443 | Sewing Machine Operator Operates a lockstitch and special purpose sewing
machine for sewing the component parts of garments.

e PO R S -

444 | Knitting Machine Operator | Operates hand or power knitting machines to produce
knitted panels and parts.

SHBRH 41 RS TSRS RUIRGE S A0 -

445 | Linking Machine Operator | Links knitted panels and parts by means of a linking
machine.

nElR EH 1@%%1@%@%4% i

446 | Hand Stitcher Stitches by hand garment/knitwear parts and

trimmings.
G V= PRl /b= b s liff - el e i 3%
447 | Garment Washing Operative | Operates garment washing machines for unfinished

Ry A R

garments and knitwear according to the prescribed
washing recipes.

faia RN R
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" OPERATIVE LEVEL (Continued) e 3 ()

448 | Fur Sewing Operator Sews cut fur pelts and those pelts with repaired small
holes into strips and then sew the fur strips into garment
parts.

,_-‘L,Er[ﬁ[;&c: F‘EFI ql?llql;/%:g i%sl F"LIEI ’ #‘[ul JEUFI&/F[LJ:‘I'EI J J.'\LII;Z;;L
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449 | Presser Presses clothing parts by hand iron or pressing
machine.

A 7 | BT 0 BRI A1 IR -

450 | Other Operative Operative who may undertake semi-skilled work of a
garment repairer and utility operator or any other
operative work as assigned by the supervisor.

H g PR ISKIVET (BaPIEs) - 2obgcii=r (4p6/
TR ) ORIV~ FHRIEOF T (e

481 | Sales Assistant Assists the marketing/sales manager or officer in
collecting marketing information, following up sales
orders and implementing marketing plans and other
promotional activities.

e EIES ﬁ’»{,”jq P HGERE = EIFR T B PLERY
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UNSKILLED LEVEL JERR AT A R

541 | General Worker Unskilled workers who may undertake the work of a
trimmer, a cone winder, a packer, a floor helper or a
cleaner, etc.
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Questionnaire Explanatory Note (Appendix C3)

REIEN I
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JOB DESCRIPTIONS FOR PRINCIPAL JOBS
IN THE FOOTWEAR AND HANDBAG INDUSTRIES

BRE o = 40 2 RIS (BRI
C|\(|)ge Job Title Job Description
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TECHNOLOGIST LEVEL

LT

161

Production Manager

Plans, organises, directs and controls all aspects of
production, including the co-ordination of associated
areas to ensure the most effective and economical means
of production

A Jﬁzﬁﬂbﬁﬁkiﬂ@*ﬁww§ &
?%wwﬁ%"ﬁ$r | P 2 I AT

162

Merchandising Manager

BRI

Keeps abreast of the up-to-date shoe fashion and quality
requirements of the markets; plans, approves and
supervises the co-ordination and presentation of sample
and quotations, negotiates with buyers. Oversees and
follows up buyers’ orders, liaises with appropriate
departments to ensure prompt shipment of buyer’s order.
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163

Marketing/Sales Manager

2L =2

Plans, organizes, directs and controls an establishment’s
marketing, sales and promotion activities. Reviews
market and sales analyses to determine local and/or
overseas market requirements. Contacts clients
personally to promote sales.

Tl > A fﬂbﬂﬂ F%#UW% (e Stis
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164

Shoe Designer

EERRH

Creates designs for shoe products, harmonizing aesthetic
considerations with technical merchandising and costing

requirements
JSCHRAY R IR - R R i e

B -
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TECHNOLOGIST LEVEL (Continued) f%ffji% (i#7)

165 | Handbag Designer Creates designs for handbag products, harmonizing
aesthetic considerations with technical merchandising and
costing requirements.

= R NES R el R TR R L
E&thjﬁﬂx
166 | Product Development Plans, organises and controls research and development
Manager work relating to new technical process, new products and
utilization of different materials to meet the market
requirements. Participates in formulating research and
product development policies.
o i A [l A IR T e e
R tﬁ% 2 ;F—'fl TP e i 3 e
167 | Compliance Manager Takes charge of the full compliance function of the

Rt

company. Responsible for developing policies and
procedures and implementing proper practices on vendor
compliance. Provides inputs to management on long term
strategic direction on compliance issues. Keeps abreast of
the global development on aspects like human rights and
international standards and alerts management on high
risk areas. Interfaces with merchandising personnel, QA
personnel, customers and suppliers for continuous
enhancement on compliance practices
T T R
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TECHNICIAN LEVEL

Fe 5 5

261 | Production Department In charge of the production department, plans and controls
Supervisor production efficiently and assists in production schedule
and work study
& AT s i wew AP i s
PEE & km‘tﬁ J
262 | Pattern Maker Prepares patterns for use as guides in cutting parts of

il

footwears/handbags or in preparation of cutting dies,
prepares different kinds of samples and gives technical
advice
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TECHNICIAN LEVEL (Continued) Ltz (i)

263

Merchandiser

FreiRE E

Co-ordinates samples and prepares quotations. Follows
up buyers’ orders and contacts clients to promote sales.
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264

Quality Controller

R

Responsible to production manager, controls product
quality in all stages of production to ensure that incoming
material and products comply with required standards and
specifications

i AR RO 1 T
lji“ ’SﬁU’F}Lﬂbﬁaﬁ l[jf[rg‘gziﬁ = AR

265

Cost Estimator

W4 3 TES

Estimates costs of products, prepares quotations.
Calculates raw materials and accessories consumption
and analyses production costs according to samples.
Liaises with buyers, the Sales Department and Production
Department on cost estimates.

g - B UK T
FFRIE 0P E Ry % o R E iﬁﬁ*@lﬁli%ﬁﬂﬁf‘iﬁ
F A S AR -

266

Compliance Supervisor

Y[ A9 4 o §

Ensures vendor understanding and completes compliance
with the company’s code of vendor conduct and all local
laws and regulations. Regularly visits the factories to
inspect for compliance to ensure that they have developed,
implemented and maintained proper personnel policies,
procedures and factory condition. Establishes
system/procedure to elicit honest feedback about factory
condition from workers and other non-management
groups. Establishes and maintains positive relationships
with appropriate local religious, labour, political and
business leaders through sharing information and giving
advice. Provides assessments, analyses and forecasts of
local, political, cultural and economic conditions.
TR R RV Y wﬁr@#wwi%ﬁa
i - EIET R b A
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TECHNICIAN LEVEL (Continued) Ltz (i)

267 | Marketing/Sales Officer | Assists the marketing/sales manager in soliciting
business, preparing marketing plans and other
promotional activities; monitors market situations and
reflects customer changing requirements to management.

i/ 5 ﬁuﬂ1a//%U?ﬁWﬁ3%L@¥*THﬁﬁp[UB

Y B A *JJ*‘"VE?W#&E“ 13‘:1*'“ [

CRAFTSMAN LEVEL ek

361 | Foreman Supervises and directs the work of operatives in a
production section.

g B A AT R T [

362 | Maintenance Mechanic Installs, converts, overhauls, maintains and repairs
handbag machinery including sewing and related
machinery.

By S VHE S S IS R ©
SR T RS -
363 | Shoe Maker/ Cuts, sews, lasts, assembles and repairs different kinds of
Make-Through Craftsman | footwears by hand tools and machines according to
customer requirements
BT G T‘@%‘aéﬁ*lgﬂ* ﬁ&\‘*é"&%&iu Himd - B
f'f\l f[ Lﬁﬁiﬁ °
364 | Handbag Maker/ Cuts, sews and assembles different kinds of handbags by

Make-Through Craftsman

hand tools and machines according to customer

requirements.

fﬁfgﬁlﬁ/gﬁ%ﬁij R |3=‘j\ I i'ﬁ&}ﬁ&é‘ %H * Hindg kR FL\' ﬁ
AAK‘ _r% °
OPERATIVE LEVEL e 3R

461 | Leather/Laminate Operates machine to finish/laminate leather, fabrics or
Preparer fibre boards.
WRIBSET Ry | RISRSIRD TR E L R RS (B A -
462 | Cutter Cuts materials according to patterns by hand tools or by
power press machine (clicker).
R T R ET M= 2! ﬁ?ﬁéfﬁﬁéﬁpﬁl% ’ H%Tﬁﬁ? J%,’[J’M“?Fll °
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OPERATIVE LEVEL (Continued)

w2 G

463 | Skiving/Folding Worker | Cuts out bits round the edge of the upper to make it thinner
so as to facilitate folding and sewing, or operates folding
machine to fold and press precemented edges of shoe parts
together.

%RL /?F'? EJﬂ ﬁﬁfﬁff&.[im:ﬁ G F‘lﬁH DEF fF[[‘EI VasEh > I IE{}E} N1 7;,_&-
5wy ,‘B?Fz A ’L'H B e eqazsfrz[ b f3 ?F?;Jf#l
b’gjtf/‘[ o
464 | Sewing Machine Operator | Operates sewing machine(s) for sewing the component
(Footwear and Handbag) parts of footwear or handbag
ﬁ I (YRR = L2 IE%ﬁ ltgﬁ@ﬂkfr Sﬁ e

465 | Lasting Worker Lasts and shapes forepants, waists or seat sections of

shoes by hand tools or Iasting machines.
i )T R R E] [V R
;;&,JI/ o
466 | Finishing/Polishing Polishes footwears or handbags to smoothness and sprays
Worker products with finishes such as wax, lacquer or paint.
EEiead JHERS= gl > RS T I
THE IS
467 | Accessories Assembler Assembles fittings and accessories to footwears or
handbags including fasteners, metal parts, etc.
I 4 SRR SR SN I £
468 | Other Operative Operative who may undertake one or more semi-skilled
(Footwear) work such as sanding, insole processing, moulding,
soft-soles preparing, inspecting etc.
B (GHEE) YR - CRES SR T ERrpaE > P UREECE S AR
SRR AT
469 | Other Operative Operative who may undertake one or more semi-skilled
(Handbag) work such as high frequency welding, braiding, etc.
H T (S 58) P SRR ST R (RIEIRES o
UNSKILLED LEVEL JHEL ST R R

561

General Worker

R

Unskilled workers who may undertake the work of a
packer, cleaner, a cementer, puncher, etc.

VR WA EET - PROWMIET 4T AR R
SRR .
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RN

CRRFEE )

JOB DESCRIPTIONS FOR PRINCIPAL JOBS
IN THE TRADING SECTOR OF THE
TEXTILE, LOTHING, FOOTWEAR AND HANDBAG INDUSTRIES

WY QK RIS T ROV AR BB (R
CI\?ge Job Title Job Description

. — /LE —rl‘ - 'LE:’ﬁ‘ IF
o - (e = EE

TECHNOLOGIST LEVEL

FEF[

172

Textile Manager/
Laboratory Manager

U el Sl L

Responsible to laboratory director or equivalent, takes
charge of one or more groups/sections and the
laboratory testing and development work. Manages
and supervises the subordinates to carry out daily
technical operations and to handle difficult tests.
Develops and reviews new testing procedures and
methods. Executes and directs training programmes.
Re-checks the testing reports prepared by the
subordinates.
mfﬁﬂﬁ%mkﬁﬁ TR A
F‘FJ TR e R (S ﬁbﬁﬁi* FRES
Q o [t DR, IR | G100
PRAETHI R ANk TR R R [ Tty
TGRS -

181

Mill Manager/
Production Manager

LEVES £l

Plans, organises, directs and controls all aspects of
production, including the co-ordination of associated
areas to ensure the most effective and economical
means of production.

AR - SR ﬁab*ﬂﬁ&%pwgﬁcﬁa

Elj}}\lﬁ'JW ail Iﬂj £ FTF‘Jﬂ [‘l: , [ PEIJ&\F & ﬁ:}k&“}j«iu
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182

Production Engineer

B Vg i L=

Responsible to the mill manager or equivalent, plans
and executes production systems for the plant. Takes
charge of production, manages and directs the
production department personnel to maintain quality
and productivity, and to minimize manpower and raw
material wastage in all production processes.
[Filf iy a8 & BT *5;} 'ﬂﬁmiﬁﬂfgui ﬁ;@
o G T @ Tk 355k
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TECHNOLOGIST LEVEL (Continued)

R Gi

183

Product Development
Manager

A

Plans, organises and controls research and
development work relating to new technical process,
new products and utilization of different materials to
meet the market requirements.  Participates in
formulating research and product development
policies

[l ~ AR @?#%ﬁ %er?ﬁ“g
PRI r‘gj j,g o B ig‘*’jl*e 'ﬁ:’f#lgg
**Er o

184

Merchandising Manager

BT

Keeps abreast of the up-to-date fashion and quality
requirements of the markets; plans, approves and
supervises the co-ordination and presentation of
sample and quotations, negotiates with buyers.
Oversees and follows up buyers’ orders, liaises with
appropriate departments to ensure prompt shipment of
buyer’s order.

I gf-%- J?Jwrlﬁgahxgﬂjfgg Jyj b SER L TP
3 7 #%ebEﬁﬁwﬁweeemwrrﬁb
w?ﬁﬁwf@&ﬂﬁ%oﬁfb%eeriﬁ’
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185

Quality Manager/
Technical Manager

BT/ PR

Plans, organises, directs and controls quality control
procedures in all stages of production to ensure
incoming materials and products comply with
required standards and specifications.

REIRE =S %“’r?fﬂvﬁ‘“ 2 & HE BE“F&EJ&WE
I (PR DI R pROR] 1 .
@b$# ! PRI

’\_z‘»

186

Marketing/Sales Manager

M58 EH

Plans, organizes, directs and controls an
establishment’s marketing, sales and promotion
activities. Reviews market and sales analyses to
determine local and/or overseas market requirements.
Contacts clients personally to promote sales.
TN o O i i D
Tﬁ?’rfrrﬁu 1)?9{]‘7 Bk Eri 7J’F’T§7H ST R B
7v/rerm I i%ﬂﬁ:ﬂ* Al g TR,
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TECHNOLOGIST LEVEL (Continued)

R Gi

187 | Fashion Designer Creates designs for clothing products, harmonizing
aesthetic considerations with technical,
merchandising and costing requirements.

Sl B R A e o g gl b
ot -

188 | Shoe Designer Creates designs for shoe products, harmonizing
aesthetic considerations with technical merchandising
and costing requirements.

Eiﬁ%i’r%%ﬁﬂ ! WEEUE'LEJ%‘??E%@“ L P S
E‘ﬁ[:gu[%j\

189 | Handbag Designer Creates designs for handbag products, harmonizing
aesthetic considerations with technical merchandising
and costing requirements.

il ISR SR R (i o
O
190 | Compliance Manager Takes charge of the full compliance function of the

A A

company. Responsible for developing policies and
procedures and implementing proper practices on
vendor compliance. Provides inputs to management
on long term strategic direction on compliance issues.
Keeps abreast of the global development on aspects
like human rights and international standards and
alerts management on high risk areas. Interfaces with
merchandising personnel, QA personnel, customers
and suppliers for continuous enhancement on
compliance practices.
ﬁﬁsi%%@ﬂﬁﬁ%%ﬁww$%%ﬁlﬂ
g -
VR AL
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ﬂ QRS G
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TECHNICIAN LEVEL ﬁifjf;ﬂ?g

208

Maintenance Supervisor

Responsible to the section maintenance engineer or
equivalent, takes charge of all maintenance, machine
erection and conversion work, in one or more sections.
Manages and directs the work of the subordinates
[F’,J’J;k’“%‘[;i/#* ﬁ} ik & ﬁj g;*ﬁ
TR E T [ B -w%fﬁ’c'?f;% » 2 '“*%bjfl
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d) AL GB)

274

Senior Technician/
Laboratory Technician

ALt
Wesmrelor

Responsible to supervisor or equivalent, conducts
laboratory tests. Maintains all testing equipment and
tool in good condition and reports for damage, repair
and addition. Oversees housekeeping routines in the
laboratory.
I FFP0 AR ER I SRR [
%mfb* #H#ﬂ%#%~WF¥b”?Jﬁ
ﬁ _J%'IT%FK/{-E\?T ’ FIIHHS@]—’FI B F“[ EAl |

281

Merchandiser

Iﬁ: o

Assists in the negotiation with buyers and preparation
of quotations. Handles buyers production orders and
samples. Follows up buyers orders including liaising
with other departments on the quality requirements of
buyers and tracing the progress of production to
ensure prompt shipment.

ﬁ%@ﬁmﬁFb%Ew [Fo BCE & Ry &
AR L T EIJ?F}E’H‘E ] BF'H A £ |
G‘M" FTER, EWE[J%I?LM@ TEERT .5[ L4 ]
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282

Quality Technician/
Technical Technician

BT

Controls quality of incoming materials, work in
progress and finished products and prescribes quality
standards and specifications and liaises with suppliers
on quality requirements. Supervises quality
control/inspection personnel for inspecting the quality
of products at all stages of processing and maintaining
the quality standards and specifications of finished
products. Carries out studies on the methods and
systems for upgrading quality.
?@ﬁﬂ?ﬁﬂ~§%WW$¥W R i
e il ﬁﬁ@ﬁﬁﬁﬁﬂkiﬁﬁﬁg R Eﬁ?iﬁ?*E PE
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[}[f @’TH FARYER L J7F5< ’rfjlu @’Tpﬁﬂib

283

Quality Inspector

i

Advises on the quality requirements of incoming
merchandise. Inspects quality of products at all stages
of merchandising to maintain the quality standards
and specifications of finished products.
WWgWﬁﬁ$?%ﬁﬁﬁ[gﬁfhfW%Lﬁ
I ARSI i ET A PAR
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TECHNICIAN LEVEL(Continue

No Job Title Job Description
T =R T e

d) AL GB)

284 | Fashion/Sample Co-ordinates sample production, interprets fashion
Co-ordinator designers’ sketches and buyers requirements; devises
sample making standards and recommends the
machinery and attachments to be used. Liaises with
other departments for patterns, raw materials and
accessories for the production of new samples.
A BRBERE AR 1 [ SRR SEDEHAa ~ £1%
(et R (o e o
B o HORE | R FPRSEATA S ROR] ~ e ST | R
ooy b I
SR -

285 | Production Supervisor In charge of the production department, plans and
controls quality and efficiency of production, and
assists in production schedule and work study.

F R .mi@% | IR O jﬂﬁcpp TR 4
Efﬁm > ﬁf’ ”HFE’i @%ﬁm WL T I -

286 | Pattern Maker Designs and makes patterns for various parts of and

whole garments.

AR R IET IR L A ORERE -

287 | Pattern Grading/ In charge of the pattern grading/marker making room.

Marker Making Supervisor | Devises grading rules and marker making
requirements. Trains and retrains new and existing
pattern graders and marker makers in new techniques.
Grades full ranges of different sizes of patterns

R EYRIRE | R YR LRI S PR S -
WROFTEL T R R P/E E %EJ; e
o IR

288 | Knitting Technician Designs and writes knitting instructions according to
drawings, specifications, designs or ideas for hand and
power operated knitting machine operators.

SRR e j‘@%@ﬁ%ﬂ ) H ’ff[ : J:%’?rﬁ%% E'%%[H%‘tﬁ@%q%&j =
wil] > I = PR st T gl H
289 | CAD Technician In charge of the CAD department, prepares

IR T

instructions for computerized knitting machines by
using the CAD system.
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TECHNICIAN LEVEL(Continue

d) AL GB)

290

Master Furrier

B

Adapts, styles, cuts, makes resets, alters, remodels and
repairs fur garment. Plans and supervises the
production and utilization of fur materials.
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291

Compliance Supervisor

R

Ensures vendor understanding and completes
compliance with the company’s code of vendor
conduct and all local laws and regulations. Regularly
visits the factories to inspect for compliance to ensure
that they have developed, implemented and
maintained proper personnel policies, procedures and
factory condition. Establishes system/procedure to
elicit honest feedback about factory condition from
workers and other non-management groups.
Establishes and maintains positive relationships with
appropriate local religious, labour, political and
business leaders through sharing information and
giving advice. Provides assessments, analyses and
forecasts of local, political, cultural and economic
conditions.

L L P B2 T £ B R R 2
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292

Marketing/Sales Officer

28 5 S

Assists the marketing/sales manager in soliciting
business, preparing marketing plans and other
promotional activities; monitors market situations and
reflects customer changing requirements to
management.

FEo2 7] (BT AR RO BT R R
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CRAFTSMAN LEVEL e Ak
324 | Garment Washing and Assumes responsibility for the running of the garment
Dyeing Machine Leader washing and dyeing machine and allocating work to
operatives.
Ry AR~ E1F Y Ak SO YRR Sy i BN e (R
AU (B
348 | Repairing Craftsman Carries out major clothing repairing/mending work at
(Knitted Products) a high skill standard.  Reconstructs the whole
substandard clothing according to the quality
specifications. Recuts or crochets damaged clothing
parts. Mends by hand defective parts in knitted fabrics
and knitwears
ISR (o) | DI esil oy o st i e U
[Es 7{54 g[;[@&lrlﬁéfimywﬁ €T o SRR S H TGN
5 o
351 | Garment Washing Leader | Responsible for the running of garment washing and
drying machines and allocating work to operatives
e e e Ffi@‘ﬁ*)?’*i&tvﬁﬁ%ﬁ’lfjggﬁﬂwy’} Pl ™ e (B AU o
381 | Computer Pattern Grader/ | Inputs grading rules, marker making requirements and
Marker Maker sizes data. Operates a computer to grade full ranges of
different sizes of patterns from master patterns and
designs marker lays for production orders.
IR ﬁ? E B’V’r?ﬁ%f FRRIFeT B NEEYR] = 3 (e
B S T AR (M %ﬁ#lﬁ{vl
&;ﬁ[f H* EfF
382 | Sample Maker Cuts, sews, assembles, finishes and presses different

Rl

types of clothing by hand tools and machines
according to customers requirements, production
samples, manufacturing specifications and patterns.
Interprets work sketches and suggests making-up
methods for production.
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442

Cutter/Cutting Room
Operative

ESTUNZE -1 A

Cuts cloth into parts of garments by hand or machine
from the market lay plan. Spreads cloth into layers to
facilitate cutting and undertakes other duties such as
die cutting, bundling, ticketing, etc.

SRR s e R g R = g A
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449

Presser

2

Presses clothing parts by hand iron or pressing
machine.

P | PR T W e 1 B -

481

Sales Assistant

aE e

Assists the marketing/sales manager or officer in
collecting marketing information, following up sales
orders and implementing marketing plans and other
promotional activities.

BAZT) o8 A = PR [N SR
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i A IIRE ISP

JOB DESCRIPTIONS FOR PRINCIPAL JOBS
IN THE SERVICING SECTOR (TEXTILE TESTING HOUSES) OF THE
TEXTILE, CLOTHING, FOOTWEAR AND HANDBAG INDUSTRIES

A~ BT Bl = S T RRTII G AR E A A )
= RIS e

Code
No.

Job Title
O

Job Description
~OERM

TECHNOLOGIST LEVEL

FE

171

Laboratory Director/

Assistant General Manager

Bl AT Ee

Responsible to the general manager or equivalent,
plans and directs laboratory policy, operations
and procedures to conform to specified standards.
Takes charge of marketing and laboratory testing
and development work. Communicates and
liaises with clients. Solves the technical problems
and handles complaints.
wmﬁ%ﬁfﬁkgﬁ%’mﬂbﬁﬂﬁﬁﬁ
TE R R A 1) A A
15 B Bl (1 g
ik I PORE - RS -

172

Textile Manager/
Laboratory Manager

W= [ R

Iee

Responsible to laboratory director or equivalent,
takes charge of one or more groups/sections and
the laboratory testing and development work.
Manages and supervises the subordinates to carry
out daily technical operations and to handle
difficult tests. Develops and reviews new testing
procedures and methods. Executes and directs
training programmes. Re-checks the testing
reports prepared by the subordinates.
FRNRTAGRERS L 3% © [ o B 3
AR T S
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No Job Title Job Description

o W T ERE

sk B BLEHS
TECHNOLOGIST LEVEL (Continued) el (38)

173

Compliance Manager

IEHRAGAEE

Takes charge of the full compliance function of
the company. Responsible for developing
policies and procedures and implementing proper
practices on vendor compliance. Provides inputs
to management on long term strategic direction on
compliance issues. Keeps abreast of the global
development on aspects like human rights and
international standards and alerts management on
high risk areas. Interfaces with merchandising
personnel, QA personnel, customers and suppliers
for continuous enhancement on compliance
practices.
B RIS T £ T o g
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TECHNICIAN LEVEL

e 5 15

271

Supervisor/Assistant Supervisor

Bl TV EEEs

i

Responsible to laboratory manager or equivalent,
takes charge one or more groups/sections for any
daily and technical operation of the testing
functions as well as development work. Manages
and supervises the work of the subordinates in the
regard of training and daily operation. Develops
and reviews new testing procedures and methods.
Checks the reports prepared by the subordinates.
Contacts and liaises with customers for technical
operations.
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TECHNICIAN LEVEL (Continued)

s 1% Gy

272 | Senior Engineer/ Responsible to supervisor or equivalent, conducts
Senior Textile Engineer laboratory tests and prepares reports. Assists the
supervisors in training subordinates. Carries out
research and development for the new tests

assigned by the Seniors.

P TR s T R | 0 RS N [ SETRR (R
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273 | Engineer/Assistant Engineer/ Responsible to Senior Engineer or equivalent,
Textile Engineer/ conducts laboratory tests and prepares reports.
Assistant Textile Engineer Assists the supervisors in training subordinates.

Carries out research and development for the new
tests assigned by the Seniors.
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274 | Senior Technician/ Responsible to supervisor or equivalent, conducts

Laboratory Technician laboratory tests. Maintains all testing equipment
and tool in good condition and reports for
damage, repair and addition. Oversees
housekeeping routines in the laboratory.

Pk ) RERIHE AT | [0 b S EY IR SRR [
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275 | Technician/ Responsible to senior engineer or equivalent,

Junior Laboratory Technician

Fers ) kbR ]

carries out simple laboratory tests. Maintains all
testing equipment and tools in good condition and
reports for damage, repair and addition.
Maintains good housekeeping routines in the
Iaboratory
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TECHNICIAN LEVEL (Continued)

s 1% Gy

276

Service Maintenance Technician

i 0

Responsible to supervisor or equivalent, takes
charge of the services, maintenance and minor
repairing work. Maintains and calibrates all
testing equipment and apparatus in good and
accurate condition.

il A EL I s s -
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Compliance Supervisor

A A 0

Ensures vendor understanding and completes
compliance with the company’s code of vendor
conduct and all local laws and regulations.
Regularly visits the factories to inspect for
compliance to ensure that they have developed,
implemented and maintained proper personnel
policies, procedures and factory condition.
Establishes system/procedure to elicit honest
feedback about factory condition from workers
and other non-management groups. Establishes
and maintains positive relationships  with
appropriate local religious, labour, political and
business leaders through sharing information and
giving advice. Provides assessments, analyses
and forecasts of local, political, cultural and
economic conditions.
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Laboratory Assistant

reviele] 2!

Responsible to senior engineer or equivalent,
carries out simple testing and sample preparation.
Cleans and maintains all testing equipment in
good condition.
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Appendix 4

i 4
A SRl A SR T
Textile and Clothing Courses Offered under Skills Upgrading Scheme
BB A ¢ [SEEE | PR
Course No. Course Name Teaching Hour |Course Provider
i SR AT 24 3)
CT2288 Elementary Vocational Englifsh for Merchandising
= /:E(,>jz| i :5 e
CT229B I A i » 28 ®)
Intermediate Vocational English for Merchandising
A R =T
CT255A il . 30 @)
Advanced Vocational English for Merchandising
REREUR Y BRI DR 75 - by 20 ©
CT257A Pattern Design and Fundamental Modelling Techniques for
Pattern Making - Upper Body
ARG L R LA - 20 )
CT258A Pattern Design and Fundamental Modelling Techniques for
Pattern Making - Lower Body
“c K |
CT223B R R 20 2
Fundamental Knowledge of Dyelng and Finishing
T 2 St )k .
CT234B AR L - 125 @)
Fundamental Knowledge and | entlflcatlon Methods for Textile Fibres
g NEY: 25 25 2
CT2368 SR i - = & BT @
Knitted Fabrics Principles, Productlon and Analysis Techniques
(GE AR |
CT250A o Mlcros?oft Office ﬁf« ExErlgas $iNYi= 25 (3)
Applications of Microsoft Office Software on Garment Industry
CT2600 TP F'ﬂﬁf'? gl 24 (3)
Elementary Vocational Putonghua for Merchandising
CT2610 EE g F,ﬂﬁf,bﬁﬁ 24 (3)
Intermediate Vocational Putonghua for Merchandising
CT2620 %fﬁir%drbﬂ %EI%M ws 25 (1)
Pattern Design and Modelling Technlques for Pattern Making
(Advanced Level)
CT2630 [ L = 205 (3)

Development and Trends of Fashion
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Course Provider Address Telephone Fax
(1) | SAHF 5 oA S B30 2263 6361 | 2795 0452
Clothing Industry Training Authority | 63 Tai Yip Street, Kowloon Bay, Kowloon
(2) | 2B F bR AR ZEPPFrEEF13-195F 2494 4282 | 24248150
VTC Textile Industry Training Centre | Z&jpj" [ 1-= ’3: 5 R A
Kwai Chung Tramlng Centre Complex
7/F,13-19 San Kwai Street, Kwai Chung,
3) [?%F’%Ff%f W F‘ iRy Hﬁ%ﬂf*ﬂ“ﬁ_%Q -4715% 27156671 | 27619423
Hong Kong Wearing Apparel Industry| $#rt 7 R 654l
Employees’ General Union 6/F, Sunbeam Commercial Building
469-471 Nathan Road, Kowloon
(4) | RS (F) e sl | HER I 7498 23811349 | 2397 2635

Norray Enterprlse (HK) Limited

[&‘L«ELIA\:‘LI_I‘I\ @D Eé’t
Rm D-E, 7/F European Asian Bank Bldg.,
749 Nathan Road, Kowloon.
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