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Executive Summary
2014 Manpower Survey Report
of the Printing and Publishing Industries

Introduction

The Printing and Publishing Training Board conducted a survey of the printing
and publishing industries from mid-May to mid-October 2014 to collect the up-to-date
manpower information. This is the eighth joint manpower survey of the printing and
publishing industries.

2. The fieldwork of the survey covered 904 establishments from a total of 5 797
establishments registered with the Census and Statistics Department. The survey data from the
selected establishments were scaled up statistically to reflect the overall manpower situation of
the industries.

Survey Findings

3. The survey revealed that in May 2014, a total of 17 690 and 10 649 workers were
employed respectively in the printing and publishing industries. The distribution of employees
according to the job level in the branches is as follows:

(A)  Printing Industry

. Percentage of
Branch Job Level T&?ﬁ;'gﬁ:ﬁu Technician | Craftsman | Unskilled Total Total Number
ranc g of Employees
1. Newspaper Printing 17 88 309 110 524 3.0%
2. Job Printing 698 3484 6 041 759 10982 62.1%
3. Printing 88 490 576 139 1293 7.3%
4. Manufacture of 13 43 242 38 336 1.9%
Containers and
Boxes of Paper
and Paperboard
5. Printing Agents 458 2 567 47 31 3103 17.5%
6. Selected 136 643 556 117 1452 8.2%
Organizations
Total 1410 7315 7771 1194 17 690 100%
Percentage of Total 8.0% 41.4% 43.9% 6.7% 100%
Number of
Employees




(B)  Publishing Industry

Job Level . Percentage of
Managerial | Supervisory Teg?;f}cal Total Total Number of
Branch Employees
1. Publishing of 358 845 1988 3191 30.0%
newspapers
2. Publishing and Allied 1105 1405 3946 6 456 60.6%
Industries
3. Wholesales of Books, 34 29 106 169 1.6%
Periodicals and
Newspapers
4. Import and Export of 158 139 269 566 5.3%
Books, Periodicals and
Newspapers
5. Selected Organizations 54 134 79 267 2.5%
Total 1709 2552 6 388 10 649 100%
Percentage of Total 16.0% 24.0% 60.0% 100%
Number of Employees
4. Employers reported a total of 32 and 63 trainees, and 322 and 181 vacancies,

representing about 0.2% and 0.6%, and 1.8% and 1.7% of the total workforce in the printing
and publishing industries respectively at the time of survey. In addition, employers forecasted
that by May 2015, the two industries would have a total workforce of 18 010 and 10 894

employees, representing increases of 1.8% and 2.3% respectively.

Manpower Changes

(A) Printing Industry

5. Compared with the findings of the 2012 survey on the printing industry, the annual
decrease in manpower was 1.9%. The Training Board considers that the changes in manpower
over the past two years are attributable to the followings:

(@)

(b)

The printing industry went through another difficult time since the
last survey in May 2012. The survey revealed that the total
number of establishments of the industry was 162 less than that in
May 2012. As a whole, the survey showed an increase of 6.5%
per annum in manpower at technologist/managerial level but an
annual decrease of 4.2% and 0.7% of manpower at technician
level and craftsman level respectively;

As usual, the industry in general could not recruit enough
technical manpower. To cope with the situation and with more
automation facilities installed, existing manpower had to take on
more workload. The managers at technologist/managerial level
had to perform some of the work usually carried by the technical
manpower at the technician level. As a result, the general quality
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and output of technical manpower had been enhanced;

(c) Some companies performed the prepress work in the Mainland via
the Internet. Subsequently, there was an annual decrease of 9.1%,
144% and 1.6% of manpower in IT Manager at
technologist/managerial level, IT technicians at technician level
and electronic prepress system craftsman at craftsman level
respectively;

(d) As a response to better service and to seek more business
opportunities, there was a general manpower increase at
managerial level except Procurement Manger and IT Manager
(Printing); and

(e) It also revealed that more companies had taken more digital
business and less offset printing work that more digital printing
system craftsmen and less related offset craftsmen were recorded.
On the other hand, a high demand of printing pop-up books and
other special feature books that an annual increase of 10.7% and
17.2% of manpower of other printing machine craftsmen and die
cutting/tool making craftsmen respectively were collected.

(B) Publishing Industry

6. Compared with the findings of the 2012 survey on the publishing industry, the
annual increase in manpower was 3.7%. The Training Board considers that the manpower
expansion over the past two years is attributable to the followings:

(@) The e-Publishing continued to grow in the past two years, which
attracted many freelance writers and more startup set up for the
e-publishing business. On-line publishing became more popular.
More local newspapers, regional or even worldwide newspapers
and major magazines provided on-line services. When compared
with the figure of 2012, the survey revealed there were 57 more
establishments in 2014.

(b) The survey revealed that an increase of 3.6% and 6.6% per annum
in manpower at managerial level and technical staff level
respectively were recorded in the combined Branches 1 and 2 -
Publishing of Newspapers and Publishing and Allied Industries.
Such increase in manpower covered the loss of manpower at the
three skill levels at the other three Branches (3 to 5). As a whole,
the survey showed an increase of 2.3% and 14.1% per annual in
manpower at managerial level and technical staff level
respectively but an annual decrease of 12.8% of manpower at
supervisory level,



(c) For the same reason as in (a), a substantial annual increase of
31.6%, 22.7% and 31.6% of manpower in assistant editor/copy
editor/ art editor/proof reader, art designer/ illustrator, and
desktop publishing Operator at technical staff level,

(d) On the other hand, the survey showed that a total of 1 453
employees from 520 establishments engaged in e-publishing
(Table 2.32). When compared with the figures (988 employees
and 273 establishments) in 2012 survey, there were 465
employees and 247 companies more in 2014 involved in
e-publishing.  However, an annual decrease of 30.3% of
manpower of supervisor (e-Publishing) at supervisory level was
recorded and there was same number of manpower of manager
(e-Publishing) at managerial level. It revealed that duties
concerning e-Publishing were spread out by other related
principal jobs, like manager (e-Publishing) and commissioning
editor at the above two levels; and

(e) Owver the two years, a substantial annual decrease of 12.8% of
manpower at supervisory level. Among the principal jobs, the
loss of sales supervisors and customer services supervisor/officer
(books) was at a sharp annual decrease of 29.0% and 36.6%
respectively. The high turnover rate of sales supervisors revealed
that they could easy to seek other jobs in different trades. Their
duties left behind were shared by circulation supervisor at the
same level, marketing director/marketing manager at managerial
level and marketing/publicity assistant at technical staff level,
resulting an annual increase of 37.4%, 21.4% and 15.8% of
manpower of the above three jobs respectively.

Conclusions and Recommendations

7. Hong Kong is still one of the major printing and publication centre in the world
despite its printing and publishing industries had gone through another difficult time since the
last survey in May 2012. The continuous increase of the appreciation of Renminbi, rise in
wage, taxes and duties together with up and down of oil price, interest rate and currencies
causing fluctuation of costs of energy and materials, which have imposed a great challenge to
the two industries. The shortage of workers in the Pearl River Delta and the effect on
implementation of the Mainland’s Labour Contract Law as well as Processing Trade Policy
form another threat and essential operating cost items. In the meantime, other than the
Mainland enterprises, various Asian manufacturers have continuously posed a strong
competition to Hong Kong printing firms. On the other side, the existing benefit of zero
imported tariffs in the Mainland since the implementation of the seventh phase of the Mainland
and Hong Kong Closer Economic Partnership Arrangement (CEPA VII) in May 2012, the
reveal of China 12" Five-Year Plan in March 2013 and the Supplement IX to CEPA signed on
29 June 2012, will continue to provide considerable opportunities for Hong Kong firms and the
two industries. In addition, the excellent local telecommunication networks are great assets of
the printing and publishing industries that both industries can be benefited from the continuous
development of digital printing and e-Publishing.



8. The world is facing a volatile economic situation. The United States Federal
Reserve ended its huge bond-buying programme in end of October 2014 as a response to its
growing economy and improved employment rate. In Europe, the weak economic growth with
high unemployment rate and just negative consumer index made the European Central Bank
launch a bond-buying stimulus programme in January 2015. With the aims to boost the
sagging economy and to avoid deflation in Euro Zone, the European Central Bank would pump
600 billion euros a month into the economy until the end of September 2016. All the above
situations will impose certain effects on the printing and publishing industries in the coming
years. However, the reform and continuous development in the Mainland will bring more
business opportunities to the world as well as the industries in Hong Kong. In view of the
above, the Training Board has a cautious optimistic view that the printing industry will be in a
steady situation while the publishing industry will have mild growth in the coming years. The
Training Board also recommends the following measures for employers to consider coping
with present situation and challenges ahead:

(i)  To keep a close check of the latest development of technologies
related to the printing and publishing industries, especially the digital
printing and electronic publishing;

(i)  To adopt standardisations in processing/service and to streamline and
diversify business to make company more flexible, effective and
efficient than before;

(iii)  To develop more creative, value-added , cost effective, high quality
and green products / services, especially in transmedia area, to
increase competitive ability;

(iv) To further strengthen the overall skill level and competency of the
staff, especially the information technology skills, design and
creativity skills, through appropriate training leading to become a
much stronger and competitive organisation;

(v)  Tocarry on to explore new business in niche product markets and the
most cost effective way so as to strengthen market share; and

(vi) To continue to maintain and to deepen strong partnership with key
customers and to establish new partnership with potential customers.

9. Regarding the strength of skill and competency of staff, the Training Board
suggests that on top of the individual company’s training needs, the “Employees’ Training
Needs” at Appendix 15 for the printing industry while Appendix 16 for the publishing industry
will be a useful reference on various aspects of training for employers. In this particular
situation, employers are recommended to step up their training efforts in order to ensure supply
of well-equipped manpower to meet the challenges and business opportunities ahead. The
Training Board also recommends the Vocational Training Council (VTC) and other training
organizations to keep a close view on the above training needs of the printing and publishing
industries and provide such needs in time.



10. The Training Board estimates that the additional numbers of workers required
annually by the printing and publishing industries as a whole at various job levels are as
follows:

Additional manpower Required Annually
Job Level
Printing Industry Publishing Industry
Technologist/Managerial 84 (6.0%) 63 (3.7%)
Technician/Supervisory 222 (3.0%) 79 (3.1%)
Craftsman/Technical Staff 240 (3.0%) 223 (3.5%)

(Note: the numbers in brackets denote the percentages of the annual training requirements of
manpower at the respective job levels).

11. The Training Board urges employers to step up their training efforts for a
sustainable development of the printing and publishing industries. They should also make use
of the part-time courses offered by the Department of Communication Design and Digital
Media of Hong Kong Design Institute, the Pro-Act Training and Development Centre
(Printing) and the Advanced Printing Technology Centre to upgrade their workforce.
Employers are also encouraged to contact the Vocational Training Council to set up training
schemes and to make use of the Earn and Learn Scheme for the printing industry and New
Technology Training Scheme for training their employees in new technologies.



SECTION |

INTRODUCTION

The Training Board

1.1 The Printing and Publishing Training Board of the Vocational Training Council is
required by its terms of reference to determine the manpower needs of the printing and publishing
industries and to make recommendations to the Council for the development of training facilities

to meet such needs. The membership and terms of reference of the Training Board are listed in
Appendices 1 and 2 respectively.

The Survey
1.2 During the period from mid-May to mid-October 2014, the Training Board
conducted a survey to collect up-to-date manpower information of the printing and publishing
industries. The survey was carried out with the assistance of the Census and Statistics
Department.
1.3 The following information was collected from the survey:

(@ the number of employees employed at the time of the survey,

(b) the number of employees under training,

(c) the number of existing vacancies,

(d) employers’ forecast of the total number of employees by
May 2015,

(e) employers’ views on the preferred education, training mode and
training period of employees,

(f)  the average income of employees,

(9) the number of employees promoted,

(h)  with production workshop in Mainland,

(i) difficulties encountered in recruitment, and

(j) employees’ training needs.



14 Employers in the printing industry were further requested to provide information on
the numbers of technologists/managers, technicians and craftsmen who had been deployed to
work outside Hong Kong for more than 6 months during the 12 months prior to the survey.
Scope of Survey
1.5 The survey covered the following industries:
(A) Printing Industry
Branch 1 -- Newspaper Printing (HSIC 581201)
Branch 2 -- Job Printing (HSIC 181100)
Branch 3 -- Printing (mainly bookbinding; ornamentation of cards;
photo-engraving; typesetting; and label embossing etc.) (HSICs
181201, 181202 and 181299)
Branch 4 -- Manfacture of Containers and Boxes of Paper and Paperboard
(for activities related to printing only) (HSICs 170201 and
170202)
Branch 5 -- Printing agents (HSIC 829300)
Branch 6 -- Selected Organisations of Printing Suppliers and Metal Can

Printing Firms; and Printing Department of Academic
Institutions

(B) Publishing Industry
Branch 1 -- Publishing of Newspaper (HSIC 581201%*)

Branch 2 -- Publishing and Allied Industries (HSICs 581100, 581202 and
581900)

Branch 3 -- Wholesales of Books, Periodicals and Newspapers
(HSIC 460423)

Branch 4 -- Import and Export of Books, Periodicals and Newspapers
(HSICs 451423 and 452423)

Branch 5 -- Publishing Departments of Selected Organisations

Note: 1. HSIC denotes Hong Kong Standard Industrial Classification
2. *newly added HSIC in the publishing industry from 2014



1.6 The selected organisations covered educational and training institutions offering
courses in printing technologies, the printing sections of academic institutions and
department/agencies of the Government of the Hong Kong Special Administrative Region,
printing equipment suppliers, metal can manufacturers and companies as well as public

bodies/organisations with publishing personnel.

1.7 Under the classifications mentioned in paragraph 1.5 above, there were 4 142 and
1 655 establishments respectively in printing and publishing industries recorded by the Census
and Statistics Department. The distribution of establishments by HSIC Classification is shown in

Tables 1.1 and 1.2 and Figures 1.1 and 1.2:

Table 1.1 : Distribution of Establishments by HSIC Classification

in the Printing Industry

Branch

Number of
Establishments

Percentage of
Total Number of
Establishments

1. Newspaper Printing | HSIC 581201 43 1.0%
2. Job Printing HSIC 181100 2280 55.0%
3. Printing HSICs 181201, 181202 and 281 6.8%
181299
4. Manufacture of HSICs 170201 and 170202 174 4.2%
Containers and Boxes
of Paper and
Paperboard (only
printing and related
activities)
5. Printing Agents HSIC 829300 1301 31.4%
6. Selected Organizations 63 1.5%
Total 4142 100%




Figure1.1: Distribution of Printing Establishments by Branch
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Table1.2: Distribution of Establishments by HSIC Classification

in the Publishing Industry

Number of Percentage of
Branch . Total Number of
Establishments .
Establishments
1. Publishing of Newspaper — HSIC 581201 43 2.6%
2. Publishing and Allied Industries — HSICs 58110, 1274 77.0%
581202 and 581900
3. Wholesales of Books, Periodicals and Newspapers 67 4.0%
— HSIC 460423
4. Import and Export of Books, Periodicals and 243 14.7%
Newspapers - HSICs 451423, 452423
5. Selected Organisations 28 1.7%
Total 1655 100%
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Figure1.2:  Distribution of Publishing Establishments by Branch
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1.8 Owing to resources constraint, a stratified random sampling method was used to
select samples for the survey fieldwork out of 629 printing and related establishments, including
the educational and training institutions and the printing department/agencies of the Government
of the Hong Kong Special Administrative Region and 275 establishments in the publishing
industry.

Publicity

1.9 Prior to the fieldwork of the survey, publicity was placed in the local press.
Assistance to solicit co-operation from their members was also given by the following
associations:

(@  The Hong Kong Printers Association,

(b)  Graphic Arts Association of Hong Kong Limited,

()  The Chinese Manufacturers” Association of Hong Kong,
(d)  Federation of Hong Kong Industries,

()  The Newspaper Society of Hong Kong,

()  The Hong Kong Assoication of Professional Education
Publishing Limited, and

(9 Hong Kong Publishing Professionals Society Limited.

11



Method of the Survey

1.10 Before the commencement of the fieldwork, copies of the questionnaires together
with the explanatory notes and job descriptions of the principal jobs in the printing and publishing
industries were sent to the selected establishments of the two industries (Appendices 3 and 4).

111 During the fieldwork, interviewers of the Census and Statistics Department visited
the establishments to collect the completed questionnaires, and where required, they also
answered queries and assisted in the completion of the questionnaires.

1.12 The data collected were checked and where necessary, confirmed with the
respondents. The data were then scaled up statistically to reflect the overall picture of the
manpower situation of the two industries.

Response to the Survey

1.13 Of the 904 establishments, 653 supplied their manpower information. 66
establishments either had closed, moved or were no longer engaged in work related to the printing
and publishing industries. 32 establishments had declined to supply any information. The
effective response rate was 95.3%.

The Report

1.14 This report presents the findings of the survey, the Training Board’s forecast of the
manpower needs of the printing and publishing industries and recommendations on measures to
meet these needs. In the report, the terms “workforce”, “employees” and “workers” refer to the
total number of persons (excluding trainees and apprentices) employed in the 54 principal jobs;
the term “trainees” includes all trainees receiving any form of training and apprentices undergoing
an apprenticeship.

12



SECTION Il

SURVEY FINDINGS

Number of Workers Employed

2.1 The survey revealed that during the period from mid-May to mid-October 2014,
the printing and publishing industries employed a total of 17 690 and 10 649 employees in 26
and 27 principal jobs respectively. In terms of branches, there were 524 in Branch 1 -
Newspaper printing, 10 982 in Branch 2 - Job printing, 1 293 in Branch 3 — Printing, 336 in
Branch 4 — Manufacture of Containers and boxes of paper and paperboard, 3 103 in Branch 5 -
Printing agents and 1 452 in Branch 6 - Selected Organisations in the printing industry. On the
other hand, in the publishing industry, there were 3 191 in the new Branch 1 — Publishing of
newspapers, 6 456 in Branch 2 - Publishing and allied industries, 169 in Branch 3 - Wholesales
of Books, Periodicals and Newspapers, 566 in Branch 4 - Import and Export of Books,
Periodicals and Newspapers and 267 in Branch 5 - Selected organizations. With regards to job
level, there were 1 410 technologists/managers, 7 315 technicians, 7 771 craftsmen and 1 194
unskilled workers employed in the printing industry; whereas there were
1709 managers, 2 552 supervisors, 6 388 technical staffs employees in the publishing industry.
Details of the manpower statistics are shown in Appendices 5 and 6 respectively. The
distribution of employees by branch and job level of the printing and publishing industries are
shown in Tables 2.1 and 2.2 and Figures 2.1 to 2.4:

Table 2.1 : Distribution of Employees by Branch and
Job Level in the Printing Industry

. Percentage of Total
Job Level - .
Branch ob Leve TEAC:r?;IgﬁSU Technician | Craftsman | Unskilled Total Number
ranc g of Employees
1.Newspaper Printing 17 88 309 110 524 3.0%
2.Job Printing 698 3484 6 041 759 10 982 62.1%
3.Printing 88 490 576 139 1293 7.3%
4.Manufacture of 13 43 242 38 336 1.9%
Containers and
Boxes of Paper
and Paperboard
5.Printing Agents 458 2 567 47 31 3103 17.5%
6.Selected 136 643 556 117 1452 8.2%
Organisations
Total 1410 7315 7771 1194 17 690 100%
Percentage of Total 8.0% 41.4% 43.9% 6.7% 100%
Number of
Employees
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Figure 2.1 : Distribution of Employees by Branch in the Printing Industry
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Figure 2.2 : Distribution of Employees by Job Level in the Printing Industry
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Table 2.2 : Distribution of Employees by Branch and

Job Level in the Publishing Industry

Job Level . Percentage of
Managerial | Supervisory Teg?;f!fcal Total Total Number of
Branch Employees
1. Publishing of 358 845 1988 3191 30%
Newspapers
2. Publishing and Allied 1105 1405 3946 6 456 60.6%
Industries
3. Wholesales of Books, 34 29 106 169 1.6%
Periodicals and
Newspapers
4. Import and Export of 158 139 269 566 5.3%
Books, Periodicals and
Newspapers
5. Selected Organisations 54 134 79 267 2.5%
Total 1709 2 552 6 388 10 649 100%
Percentage of Total 16.0% 24.0% 60.0% 100%
Number of Employees

Figure 2.3 : Distribution of Employees by Branch in the Publishing Industry
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Figure 2.4 : Distribution of Employees by Job Level in the Publishing Industry
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2.2 The distribution of employees by job levels on the past surveys conducted by the
former Printing Industry Training Board and Advertising, Public Relations and Publishing
Training Board and the current Training Board for the printing and publishing industries is
shown in Tables 2.3 and 2.4 and Figures 2.5 and 2.6:

Table 2.3 :  Distribution of Employees by Job Level in the Manpower
Surveys of the Printing Industry between 1990 and 2014

Manpower at
Year | *Technologist | o pician | Craftsman Operative | Unskilled M;]Otg\iver
Managerial Level Level Level Level P
Level
1990 - 4 351 17 929 2 898 2 817 27995
1992 - 3549 18 408 3622 2915 28 494
1994 - 4747 19 930 3367 2 660 30704
1996 - 6 157 16 226 2928 3715 29 026
1998 165 4758 14 639 2222 3133 24 917
2000 445 5 656 13729 2 266 1893 23989
2002 729 5466 11 935 2082 1334 21 546
2004 759 6 208 11 816 860 1579 21 222
2006 1185 7544 11 370 - 1214 21 313
2008 1385 8 382 11 508 - 1203 22 478
2010 1661 8 733 9643 - 1111 21 148
2012 1243 7962 7891 - 1269 18 365
2014 1410 7315 7771 - 1194 17 690

*  The survey of technologist/managerial level was first started in 1998 and was widened to
cover more principal jobs at the technologist/managerial level in the subsequent surveys.
The principal jobs at the operative level were deleted in the 2006 survey.
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Table 2.4 : Distribution of Employees by Job Level in the Manpower Surveys of
the Publishing Industry between 1987 and 2014
Manpower at
Year Managerial Supervisory Technical M;]%tg\iver
Level Level Staff Level
1987 382 551 1006 1939
1989 387 584 1064 2035
1992 384 741 1058 2183
1996 509 773 1211 2 493
2000 1511 1945 2 505 5961
2002 1336 2714 3329 7379
2004 778 2 290 4 648 7716
2006 944 2 593 4393 7930
2008 1046 3037 4 827 8910
2010 1148 3365 4 815 9328
2012 1633 3356 4911 9900
2014 1709 2 552 6 388 10 649
Figure 2.6 : Distribution of Employees by Job Level in the Manpower
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Number of Trainees

2.3 At the time of the survey, there were 32 and 63 trainees representing 0.2% and
0.6% of the total number employed in the printing and publishing industries. Details of the
trainee statistics are shown in Appendices 5 and 6. The distribution of trainees by branch and
job level in the printing and publishing indutries is shown in Tables 2.5 and Table 2.6:

Table 2.5: Distribution of Trainees in the Printing Industry
Percentage of Total
Job Level :
Technologist | - o nician | Craftsman | Unskilled | Total Number of
Branch Managerial Employees at the
Same Branch

1. Newspaper - - - - - -

Printing
2. Job Printing 4 13 13 - 30 0.3%
3. Printing - - - - - -
4. Manufacture of - - - - - -

Containers and

Boxes of Paper

and Paperboard
5. Printing - - - - - -
Agents
6. Selected - - 2 - 2 0.1%

Organizations

Total 4 13 15 - 32 0.2%

Percentage of 0.3% 0.2% 0.2% - 0.2%

Total Number
of Employees at
the Same Level
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Table 2.6 :

Distribution of Trainees in the Publishing

Number of Employees
at the Same Level

21

Industry
Percentage of
Job Level Managerial Supervisor Technical Total Total Number of
Branch g P y Staff Employees at the
Same Branch
1. Publishing of - - 6 6 0.2%
newspapers
2. Publishing and Allied - - 56 56 0.9%
Industries
3. Wholesales of Books, - - - - -
Periodicals and
Newspapers
4. Import and Export of - - - - -
Books, Periodicals and
Newspapers
5. Selected Organisations - - 1 1 0.4%
Total - - 63 63 0.6%
Percentage of Total - - 1.0% 0.6%




Number of VVacancies

2.4 At the time of survey, the total number of job vacancies was 322 and 181, or 1.8%
and 1.7% of the total number employed in the printing and publishing industries respectively.
Details of vacancies statistics are shown in Appendices 5 and 6 respectively. The distribution
of vacancies by branch and by job level is shown below in Tables 2.7 and 2.8:

Table 2.7 : Distribution of VVacancies by Branch and
by Job Level in the Printing Industry

Percentage of
Job Level : Total Number
T'(\eﬂc::é)lgﬁ;t/ Technician | Craftsman | Unskilled Total of Employees
Branch g at the Same
Branch
1. Newspaper - 1 17 - 18 3.4%
Printing
2. Job Printing 1 48 140 26 215 2.0%
3. Printing - 2 7 1 10 0.8%
4. Manufacture of - - 30 - 30 8.9%
Containers and
Boxes of Paper and
Paperboard
5. Printing Agents - 16 - 1 17 0.5%
6. Selected - 6 10 16 32 2.2%
Organisations
Total 1 76 201 44 322 1.8%
Percentage of Total 0.1% 1.0% 2.6% 3.7% 1.8%
Number of Employees
at the Same Level
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Table 2.8 : Distribution of VVacancies by Branch and
by Job Level in the Publishing Industry
Percentage of
Job Level Managerial | Supervisor Technical Total Total Number of
Branch g P y Staff Employees at the
Same Branch

1. Publishing of 1 - - 1 0.03%
newspapers

2. Publishing and Allied 2 74 97 173 2.7%
Industries

3. Wholesales of Books, - - 2 2 1.2%
Periodicals and
Newspapers

4. Import and Export of - - 5 5 0.9%
Books, Periodicals and
Newspapers

5. Selected Organisations - - - - -

Total 3 74 104 181 1.7%

Percentage of Total 0.2% 2.9% 1.6% 1.7%

Number of Employees

at the Same Level

Forecast Workforce by May 2015

2.5 Employers forecast that there would be 18 010 and 10 894 employees employed in

the printing and publishing industries respectively by May 2015. Details of forecast workforce
for the printing industry and publishing industry are shown in Appendices 5 and 6. The
employers’ forecasts by job level are shown below in Tables 2.9 and 2.10:

Table 2.9: Employers’ Manpower Requirement by May 2014 and
Manpower Forecast by May 2015 in the Printing Industry
Number of Forecast of Forecast
Total Manpower Increase (+)/
Employees Number of . Total Number
Job Level . Requirement at Decrease (-)
Employed at Vacancies - of Employees .
- Time of Survey in Number of
Time of Survey by May 2015
Employees
Technologist/ 1410 1 1411 1413 +2
Managerial
Technician 7315 76 7391 7415 +24
Craftsman 7771 201 7972 7951 -21
Unskilled 1194 44 1238 1231 -7
Total 17 690 322 18 012 18 010 -2
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No

Figure 2.7 : Comparison of Employers’ Manpower Requirement
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Table 2.10 : Employers’ Manpower Requirement by May 2014 and
Manpower Forecast by May 2015 in Publishing Industry

Forecast

Number of Forecast of
Employees Number of Total Manpower Total Number Increase (+)/
Job Level . Requirement at Decrease (-)
Employed at Vacancies . of Employees | .
. Time of Survey in Number of
Time of Survey by May 2015
Employees
Managerial 1709 3 1712 1712 -
Supervisory 2 552 74 2626 2 626 -
Technical Staff 6 388 104 6 492 6 556 + 64
Total 10 649 181 10 830 10 894 +64

Figure 2.8 : Comparison of Employers’ Manpower Requirement
by May 2014 and May 2015
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Preferred Education

2.6 The majority views of employers in the printing and publishing industries on the
preferred education of their employees at each job level are shown in Tables 2.11 and 2.12:

Table 2.11 : Employers’ Views on Preferred Education
in the Printing Industry

Job Level

Preferred Education

Technologist/ Managerial

Degree/ Diploma

Technician Certificate/ Secondary 4 to 7/
Hong Kong Diploma of Secondary
Education or equivalent

Craftsman Craft Certificate/ Secondary 3 or

below

Table 2.12 : Employers’ Views on Preferred Education
in the Publishing Industry

Job Level Preferred Education
Managerial Degree
Supervisory Degree
Technical Staff Diploma/ Higher Certificate

2.7 Details of employers’ views in the printing industry and publishing industry are
shown in Appendices 7 and 8 respectively.

Preferred Period of Training
2.8 The majority views of employers in the printing and publishing industries on the

preferred period of training for their employees at each job level are shown in Tables 2.13 and
2.14:

Table 2.13 : Employers’ Views on Preferred Period of
Training in the Printing Industry

Job Level

Technologist/ Managerial

Preferred Period of Training

4 years or above

Technician 2 to 3 years

Craftsman 1to 2 years
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Table 2.14 : Employers’ Views on Preferred Period of
Training in the Publishing Industry

Job Level Preferred Period of Training
Managerial 4 years or above
Supervisory 2 to 3 years
Technical Staff 2 to 3 years
2.9 Details of employers’ views in the printing industry and publishing industry are

shown in Appendices 9 and 10 respectively.

Preferred Mode of Training

2.10 The majority views of employers in the printing and publishing industries on the
mode of training for their employees at each level are shown in Tables 2.15 and 2.16:

Table 2.15 : Employers’ Views on Preferred Mode of
Training in the Printing Industry

Job Level Preferred Mode of Training
Technologist/ Managerial On-the-job training
Technician On-the-job training
Craftsman Apprenticeship/ On-the-job training

Table 2.16 : Employers’ Views on Preferred Mode of
Training in the Publishing Industry

Job Level Preferred Mode of Training
Managerial On-the-job training
Supervisory On-the-job training
Technical Staff On-the-job training
2.11 Details of employers’ views in the printing industry and publishing industry are

shown in Appendices 11 and 12 respectively.
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Total Monthly Income Range of Employees

2.12

The distribution of employees by total monthly range in the two industries is
shown in Tables 2.17 and 2.18:

Table 2.17 : Distribution of Employees by Total Monthly
Income Range in the Printing Industry

Job Level $8,000 or | $8,001- | $10,001 - | $15,001 - | $20,001 - | $30,001 - | $45,001 - | $60,001 |Unspecified Total
below $10,000 | $15,000 | $20,000 | $30,000 | $45,000 | $60,000 | or Above

Technologist - 1 24 89 498 415 77 48 258 1410
/ Managerial

Technician 32 236 2545 2760 682 100 14 4 942 7315
Craftsman 51 802 5011 959 65 - - - 883 7771
Unskilled 128 668 181 - - - - - 217 1194
Total 211 1707 7761 3808 1245 515 91 52 2 300 17 690
Total Number 1.2% 9.6% 43.9% 21.5% 7.0% 2.9% 0.5% 0.3% 13.0% 100%
of Employees

in Percentage

Table 2.18 : Distribution of Employees by Total Monthly
Income Range in the Publishing Industry
Job Level $8,000 or | $8,001- | $10,001 - | $15,001 - | $20,001 - | $30,001 - | $45,001 - | $60,001 |Unspecified Total
below $10,000 | $15,000 | $20,000 | $30,000 | $45,000 | $60,000 | or Above

Managerial 56 - - 40 99 577 272 102 563 1709
Supervisory - 7 17 570 928 271 43 6 710 2552
Technical Staff - 140 1794 2236 293 - - - 1925 6 388
Total 56 147 1811 2846 1320 848 315 108 3198 10 649
Total Number 0.5% 1.4% 17.0% 26.7% 12.4% 8.0% 3.0% 1.0% 30.0% 100%
of Employees

in Percentage

2.13

Details of monthly income range of employees in the printing industry and
publishing industry are shown in Appendices 13 and 14 respectively.
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Technical and Non-technical Staff

2.14 The distribution of technical and non-technical staff in the printing and publishing
industries is shown below in Table 2.19:

Table 2.19 : Distribution of Technical and Non-technical
Staff in the Printing and Publishing Industries

Percentage of

Technical Staff ~ Non-technical Staff Total Technical Staff
Printing Industry 17 690 5144 22 834 77.5%
Publishing Industry 10 649 8 650 19 299 55.2%
Total 28 339 13 794 42 133 67.3%

Employers’ Views on the Expected Change in
Business Situations for the Coming Year

2.15 The survey revealed that about 62.8% and 76.8% of the employers in the printing
and publishing industries respectively had forecasted the business situations would be either
the same or better in the coming year. The distribution of employers’ view is shown in Tables

2.20and 2.21.

Table 2.20 : Views of Employers in the Printing Industry on
the Business Situation for the Coming Year

) Business Situation
Employment Size
Better Same Worse Unspecified Total
1-9 40 1947 1218 21 3226
10 - 49 37 276 132 4 449
50 & Over 8 35 9 7 59
All 85 2 258 1359 32 3734
Percentage of Firms 2.3% 60.5% 36.4% 0.9% 100%
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Table 2.21 : Views of Employers in the Publishing Industry
on the Business Situation for the Coming Year

Business Situation
Employment Size
Better Same Worse Unspecified Total
1-9 90 675 175 32 972
10 - 49 8 115 44 7 181
50 & Over 9 35 8 15 67
All 107 825 227 54 1213
Percentage of Firms 8.8% 68.0% 18.7% 4.5% 100%

Employees Deployed to Work outside Hong Kong
in the Printing Industry

2.16 Employers reported the following number of employees who had been deployed
to work outside Hong Kong more than 6 months during the 12 months prior to the survey:

Table 2.22 : Number of Employees Deployed to Work Outside
Hong Kong in the Printing Industry

Percentage of
Number of Total Number of Total Number of
Job Level Employees at the
Employees Same Job Level Employees at
the Same Job Level

Technologist/Managerial 183 1410 13.0%
Technician 183 7315 2.5%
Craftsman 2 7771 0.03%
Total 368 16 496 2.2%




Establishments with Production Workshops
in Mainland China in the Publishing Industry

2.17 The survey revealed that among 1 213 Hong Kong publishing companies, 75 of
them operated with production workshops in Mainland China and employed 391 Mainland
employees. The later figure does not include employees who are Hong Kong residents. The
distribution of the Mainland employees by job level is as below:

Table 2.23 : Number of Employees in Mainland China
in the Publishing Industry

Managerial 55 1709
Supervisory 138 2 552
Technical Staff 198 6 388

Total 391 10 649

Employees Promoted in the Printing Industry

2.18 The survey revealed that 79 employees were promoted in the printing industry.
The distribution of the employees promoted in the printing industry is as below:

Table 2.24 : Number of Employees Promoted in the
Printing Industry

Job Level i
Technolog_lst/ Technician Craftsman Total
Branch Managerial

1. Newspaper - - - -

Printing
2. Job Printing 17 19 31 67
3. Printing - 4 - 4
4. Manufacture of Containers 1 - - 1

and Boxes of Paper and

Paperboard
5. Printing Agents - - - -
6. Selected Organisations 3 4 - 7

Total 21 27 31 79
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Employees Promoted in the Publishing Industry

2.19 The survey revealed that 78 employees were promoted in the publishing industry.
The distribution of the employees promoted in the publishing industry is as below:

Table 2.25 : Number of Employees Promoted in the
Publishing Industry

Job Level Technical
Managerial | Supervisor Total
Branch J P Y Staff
1. Publishing of newspapers 3 18 - 21
2. Publishing and Allied 15 27 - 42
Industries
3. Wholesales of Books, - 1 - 1
Periodicals and
Newspapers
4. Import and Export of 6 7 0 13
Books, Periodicals and
Newspapers
5. Selected - - 1 1
Organisations
Total 24 53 1 78
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Employers’ Major Difficulties in Recruitment in the Printing Industry

2.20

difficulties encountered in the printing industry:

Employers reported the following information on the major recruitment

Table 2.26 : Number of Companies Facing Difficulties in

Recruitment in the Printing Industry

Branch Companies Facing| Companies Not | No Recruitment in
Difficulties in | Facing Difficulties the Past 12
Recruitment in Recruitment Months
1. Newspaper Printing 1 - 3
2. Job Printing 234 99 1283
3. Printing 15 23 217
4. Manufacture of Containers and 12 - 120
Boxes of Paper and Paperboard
5. Printing Agents 18 60 1314
6. Selected Organisations 9 5 36
Total 289 187 2973
Table 2.27 : Major Difficulties in Recruitment in the
Printing Industry
Candidates Candidates Candidates Candidates Candidates Candidates | Candidates Others Total
Reasons | | ackedthe | Lackedthe | Lacked the Language Found the were were
Relevant Relevant Relevant Skills were | Remuneration | unwilling unwilling
Skills/ Experience Academic Poor Package Not | to work on to work in
Job Level Expertise Qualification Attractive Shift Mainland
China
Technologist /
Me‘fnangoeﬁg;s 3 8 1 1 4 - 1 - 18
Technician /
Sl | 53 55 1 2 28 4 2 46 191
Craftsman 125 128 - - 127 28 - 47 455
Total 181 191 2 3 159 32 3 93 664
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Employers’ Major Difficulties in Recruitment in the Publishing Industry

2.21

difficulties encountered in the publishing industry:

Employers reported the following information on the major recruitment

Table 2.28 : Number of Companies Facing Difficulties in
Recruitment in the Publishing Industry

Branch Companies Facing| Companies Not | No Recruitment in
Difficulties in | Facing Difficulties the Past 12
Recruitment in Recruitment Months
1. Publishing of newspapers 4 15 12
2. Publishing and Allied 164 75 691
Industries
3. Wholesales of Books, 3 - 55
Periodicals and Newspapers
4. Import and Export of Books, 8 3 101
Periodicals and Newspapers
5. Selected Organisations - 5 12
Total 179 98 871
Table 2.29 : Major Difficulties in Recruitment in the
Publishing Industry
Candidates Candidates Candidates | Candidates Candidates Candidates Candidates Others Total
Lacked the Lacked the Lacked the | Language Found the were were
Reasons Relevant Relevant Relevant Skills were | Remuneration | unwilling to | unwilling to
Branch Skills/ Experience Academic Poor Package Not | work on Shift work in
Expertise Qualification Attractive Mainland
China
Managerial 4 4 _ 2 _ _ _ 2 12
Supervisory 67 80 1 3 13 1 - 2 167
Technical Staff 96 68 3 1 34 3 1 6 212
Total 167 152 4 6 47 4 1 10 391
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Employees’ Training Needs in the Printing Industry
2.22 The three most important skills/ knowledge that employees need to enhance in the

next 12 months in response to the various changes in printing industry are shown below:

Table 2.30 : Three Important Employees’ Training
Needs in the Printing Industry

The 3 most important skills/knowledge that employees need to enhance
Job Level .
Order | Skills/Knowledge

Technologist/ 1 Marketing Management
Managerial 2 Production Management

3 Customer Services
Technician/ 1 Customer Services
Supervisory 2 Pre-press Technique

3 Production Management
Craftsman 1 Printing Technique

2 Pre-press Technique

3 Production Management/ Quality Management

Employees’ Training Needs in the Publishing Industry
2.23 The three most important skills/ knowledge that employees need to enhance in the

next 12 months in response to the various changes in publishing industry are shown below:

Table 2.31 : Three Important Employees’ Training
Needs in the Publishing Industry

The 3 most important skills/knowledge that employees need to enhance

Job Level Order | Skills/Knowledge

-

Managerial Marketing Management
Production Management

Media Technology

Supervisory Artwork/ Design
Media Technology

Editing

Technical Staff Media Technology
Computer Graphics & Webpage Design/ Artwork/ Design

Editing

WNRFRPWNERFRIWDN

2.24 Details of the skills/knowledge that employees need to enhance in the printing
industry and publishing industry are shown in Appendices 15 and 16 respectively.
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Engagement in Electronic Publishing in the Publishing Industry

2.25 The survey revealed that in the publishing industry, 512 establishments engaged in
electronic publishing of the type of online publishing (476 establishments) and CD-ROM (44
establishments). Also, 691 establishments did not engage in electronic publishing. Details of
employees engaged in electronic publishing are shown below:

Table 2.32 : Employees Engaged in Electronic Publishing
in Publishing Industry

No. of Establishments
. No. of
Branch Online CD-ROM Employees
Publishing
1. Publishing of Newspapers 28 = 217
2. Publishing and Allied Industries 433 42 1147
3. Wholesales of Books, - - -
Periodicals and Newspapers
4. Import and Export of Books, 2 - 1
Periodicals and Newspapers
5. Selected Organisations 13 2 88
Total 476 44 1453
2.26 Among the total number of 1 453 employees engaged in electronics publishing,

only 96 (26 Manager (e-Publishing)) and 70 Supervisor (e-Publishing)) of them, as shown in
Appendix 6, were solely involved in electronics business, while the other 1 357 (1 453 — 96) also
performed other publishing activities in their serving establishments.
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SECTION Il

CONCLUSIONS

3.1 The Training Board has carefully examined the survey findings and considered
that they generally reflect the employment situation of the printing and publishing industries at
the time of the survey.

3.2 The survey revealed that the printing industry’s workforce had decreased at an
annual rate of 1.9% from 18 365 employees to 17 690 employees since the last survey
conducted in May 2012. On the other hand, the workforce of the publishing industry had
increased at an annual rate of 3.7% from 9 900 employees to 10 649 employees since the last
survey. Figures 3.1 and 3.2 show the manpower situation of the printing industry and the
publishing industry between 1992 and 2014:

(A) Printing Industry

Figure 3.1 : Manpower Situation of the Printing Industry
Between 1992 and 2014
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(B) Publishing Industry

Figure 3.2 : Manpower Situation of the Publishing Industry

Between 1992* and 2014
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* The surveys from 2000 covered a wider scope than the previous surveys in 1992 and 1996
conducted by the former Advertising, Public Relations and Publishing Training Board.
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Performance of the Printing Industry

3.3

The domestic export value of printed matters in year 2000 recorded a total of
HK$4,578 million, and it gradually decreased to HK$1,845 million in 2009 and HK$1,394
million in 2013. On the other hand, the re-export value of printed matters showed ups and
downs between years 2003 and 2012 with the range of HK$11,471 million (in 2003) and
HK$17, 742 million (in 2008). It picked up the rise again in 2013 and the value in 2014 went
up to HK$18,035 million. The performance of the domestic export value of printed matters
between 2003 and 2014 is shown in Figure 3.3.

Figure 3.3 :

Domestic Export and Re-export Value
of Printed Matters
between 2003 and 2014

HK$ Million
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Source: Hong Kong Trade Statistics, Census and Statistics Department
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3.4 The production index of the industry decreased from 100 in the base year of 2008
to 88 in 2013, representing a decrease in production for paper products and printed matters in
the local industry in the past few years (see Figure 3.4 below).

Figure 3.4 : Paper Products and Printing Matters —
Index of Industrial Production

Index No.

(2008 = 100)
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1161 1145 1078 976 1002 100.0 94.6
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4
97.4 9 95.3 98.0 92. 03.3 L

91.0
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50

Source : Census and Statistics Department

Note :  The production index measures the change in local manufacturing
output in real terms, i.e. changes in volume of local production
after discounting the effect of price changes. As from the third
quarter of 2008, the base year of the index the industrial
production has been changed to 2008.

3.5 The data in paragraphs 3.3 & 3.4 reflect the continuous shifting of printing
activities to the Mainland, and that the transfer process has been stabilized.
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Manpower Changes by Branch

(A) Printing Industry

3.6 A breakdown of the manpower changes by branch in the printing industry between

May 2012 and May 2014 is shown in

Table 3.1 and Figure 3.5:

Table 3.1: Breakdown of Manpower Changes by
Branch in the Printing Industry
Between May 2012 and May 2014

Number of Number of
) ) Change
Branch Employees in Employees in Per ANnum
May 2012 May 2014
1. Newspaper Printing 516 524 +0.8%
2. Job Printing 11 164 10982 -0.8%
3. Printing 1461 1293 -5.9%
4. Manufacture of Containers and 355 336 -2.7%
Boxes of Paper and Paperboard
5. Printing Agents 3729 3103 - 8.8%
6. Selected Organisations 1140 1452 +12.9%
Total 18 365 17 690 -1.9%
Figure 3.5: Manpower Changes by Branch
in the Printing Industry
between May 2012 and May 2014
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3.7 The survey revealed that the technical manpower of Branch 6 - Selected
organizations had increased 12.9% per annum from 1 140 in May 2012 to 1 452 in May 2014.
This was attributable to more metal can printing firms equipped with digital printing facilities
employed more technical manpower, especially craftsmen to engage in related business.

3.8 Since the last survey conducted in May 2012, the printing industry went through a
difficult time. The domestic export value of printed matters dropped from HK$1 845 million
in 2009 to HK$1 422 million in 2014 (in Paragraph 3.3) showing the situation. The total
number of establishments in the Branch 2 to 5 surveyed in May 2014 was 4 036, which was 167
less than that in May 2012. Subsequently, less manpower was engaged in the printing industry
causing an annual decrease from 0.8% to 8.8% in the four branches.

3.9 With the benefits of a high degree of freedom for the press as well as well
established and efficient telecommunication networks, many international publishers and news
agencies have set up offices in Hong Kong. Also, with the continuous growth of e-Publishing,
readers can subscribe and read newspapers, magazines books and other information on
websites via smart electronics devices. The number of readers to purchase or read printed
materials decreased in the past few years. As a result, this caused the decrease in number of
manpower of the related branches of the printing industry.
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(B)
3.10

Publishing Industry

between May 2012 and May 2014 is shown in Table 3.2 and Figure 3.6:

A breakdown of the manpower changes by branch in the publishing industry

Table 3.2: Manpower Changes by Branch
in the Publishing Industry
between May 2012 and May 2014
Number of Number of Change
Branch Employees in | Employees in Per Anrg]]um
May 2012 May 2014
1 and 2. Publishing of newspaper and Allied 8 486 9 647 + 6.6%
Industries
3. Wholesales of Books, Periodicals 189 169 -5.4%
and Newspapers
4. Import and Export of Books, 886 566 -20.1%
Periodicals and Newspapers
5. Selected Organizations 339 267 -11.3%
Total 9900 10 649 +3.7%
Figure 3.6 : Manpower Changes by Branch
in the Publishing Industry
between May 2012 and May 2014
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3.11 Although Branch 1 — Publishing of Newspapers was first included in the 2014
manpower survey, the manpower of most of the newspaper companies selected in this survey
were also included in Branch 2 — Publishing and Allied Industries of the previous surveys. In
view of the above and for a better manpower comparison between 2014 and 2012, it is
suggested to add the manpower of Branch 1 into Branch 2 in the 2014 survey. As a result, the
findings revealed that there was an annual increase of 6.6% of manpower of the combined
Branch 2 - Publishing and Allied Industries from 8 486 in May 2012 to 9 647 in May 2014.
The increase was mainly due to an increase of 74 establishments in the Branch, resulting
significant increase in technical staff and slightly manpower increase at managerial level. On
the other hand, a decrease of 15 establishments in Branch 5 — Selected Organisations made a
significant annual decrease of 11.3% of manpower from 339 in 2012 down to 267 in 2014.
There was a substantial annual decrease of 20.1% of manpower in Branch 3 - Wholesales of
Books, Periodicals and Newspaper from 189 in 2012 down to 169 in 2014. This was
attributable to decrease in number of readers. For the same reason, an annual decrease of
manpower of 5.4% in Branch 4 - Import and Export of Books, Periodicals and Newspapers
from 339 in 2012 down to 267 in 2014.

Manpower Changes by Job Level in the Printing Industry
The Industry

3.12 The survey showed that a slightly annual decrease of 1.9% of manpower in the
whole printing industry. In the past years, it was difficult to recruit technical manpower in the
industry and with the installation of more automatic facilities, existing manpower had to take in
more duties. As a result, the quality of the manpower had been enhanced. The manpower
changes by job level in the printing industry between 2012 and 2014 are shown in Table 3.3:

Table 3.3 : Manpower Changes by Job Level
in the Printing Industry
between May 2012 and May 2014

Number of Number of Chanae
Job Level Employees Employees Per Anrg]]um
in May 2012 in May 2014

Technologist/Managerial 1243 1410 +6.5%
Technician 7962 7 315 -4.2%
Craftsman 7891 7771 - 0.8%
Unskilled 1269 1194 - 3.0%
Total 18 365 17 690 -1.9%
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Technologist/Managerial Level

3.13 The survey revealed an increase of 6.5% per annum in manpower for the
technologist/managerial level from 1 243 in 2012 to 1 410 in 2014. A breakdown of the
manpower changes is shown in Table 3.4:

Table 3.4: Manpower Changes by Principal Job
at Technologist/Managerial Level
between May 2012 and May 2014

Number of Number of Chanae
Principal Job Employees Employees Per Anr?um
in May 2012 in May 2014

General Manager 345 363 +2.6%
Production Manager/ 313 346 +5.1%
Quality Manager
Sales/Customer Services/ 526 650 +11.2%
Marketing Manager
Procurement Manager 36 32 -5.7%
IT Manager (Printing) 23 19 -9.1%

Total 1243 1410 +6.5%
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Technician Level

3.14 The printing industry went through another difficult time since last survey in 2012.
There was an annual manpower decrease in every principal job at technician level. The survey
revealed a decrease in the number of technicians, from 7 962 in May 2012 to 7 315 in May
2014. A breakdown of the manpower changes is shown in Table 3.5:

Table 3.5: Manpower Changes by Principal Job
at Technician Level
between May 2012 and May 2014

Number of Number of Chanae
Principal Job Employees Employees Per Anr?um
in May 2012 in May 2014

Cost Estimator/ 4 459 4 435 -0.3%
Sales Representative
Production Planner/ 616 600 -1.3%
Controller/
Quality Controller
Overseer/ Supervisor 507 400 -11.2%
Electrical & Mechanical 325 297 -4.4%
Maintenance Technician
(Printing)
Designer/Design Officer 475 470 - 0.5%
Prepress Technician and 1238 908 -14.4%
Information Technology
(Printing) Technician
Purchasing Officer/ 156 103 -18.7%
Controller
Technical Services/Products 186 102 - 25.9%
(Printing) Technician

Total 7962 7315 -4.2%

46



Craftsman and Operative Levels

3.15 The survey also showed that there was a decrease of 0.8% per annum in the
number of craftsmen between the two years. The jobs from operative levels were deleted from
the survey since 2006. Details of the manpower changes are depicted in Table 3.6 and Figure
3.7:

Table 3.6: Manpower Changes by Principal Job
at Craftsman Level
between May 2012 and May 2014

Number of Number of
I Change
Principal Job Employees Employees Per Annum
in May 2012 in May 2014

Electronic Prepress System 626 606 -1.6%
Craftsman
Offset Lithographic 848 602 -15.7%
Platemaker
Digital Printing System 421 699 + 28.9%
Craftsman
Printing Machine Craftsman 3174 2 886 -4.6%
(Offset Litho) (Sheet-fed)
Printing Machine Craftsman 696 673 -1.7%
(Offset Litho) (Web-fed)
Other Printing Machine 399 489 +10.7%
Craftsman
Binding Craftsman 1036 1027 -0.4%
Die Cutting / Tool Making 214 204 +17.2%
Craftsman
Package Finishing Machine 171 141 -9.2%
Craftsman
Other Print Finishing 306 354 +7.6%
Craftsman
Sub-total 7891 7771 - 0.8%
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Figure 3.7 :  Manpower Changes at Craftsman and

Number of Workers
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Manpower Changes by Job Level in the Publishing Industry

3.16 The manpower changes by job level in the publishing industry between 2012 and
2014 are shown in Table 3.7:

Table 3.7: Manpower Changes by Job Level
in the Publishing Industry

between May 2012 and May 2014

Job Level No. of Employees | No. of Employees Change
in May 2012 in May 2014 Per Annum
Managerial 1633 1709 +2.3%
Supervisory 3 356 2 552 -12.8%
Technical Staff 4911 6 388 +14.1%
Total 9900 10 649 +3.7%
Managerial Level
3.17 The survey revealed an annual increase of 2.3% in the number of managers. A
breakdown of the manpower changes is shown in Table 3.8:
Table 3.8: Manpower Changes by Principal Job
at Managerial Level
between May 2012 and May 2014
Number of Number of Chanae
Principal Job Employees Employees Per Anr?um
in May 2012 in May 2014
Managing Director/ 354 368 +2.0%
General Manager/Publisher
Editorial Director/Chief Editor 409 333 - 10.0%
Design Director/Art Director 142 172 +10.1%
# Production Director/ 83 109 + 14.6%
Production Manager
Marketing Director/ 200 268 + 15.8%
Marketing Manager
Sales Director/Sales Manager 210 197 -3.1%
(Newspaper and Magazine
Publications)
Sales Director/Sales Manager 95 101 +3.1%
(Book Publications)
Editorial Manager 114 135 +8.8%
* Manager (E-publishing) 26 26 0%
Total 1633 1709 +2.3%

# Same job nature as the principal job of “Production Manager” in the printing industry.
* Additional principal job since May 2012.

49



Supervisory Level

3.18 The survey also revealed a substantial decrease of 12.8% annually in the number
of supervisors. A breakdown of the manpower changes is shown in Table 3.9:

Table 3.9: Manpower Changes by Principal Job
at Supervisory Level
between May 2012 and May 2014
Number of Number of Chanae
Principal Job Employees Employees Per Anrgw]um
in May 2012 in May 2014
Commissioning Editor/ 193 151 -11.5%
Acquisition Editor
Senior Editor 1121 820 - 14.5%
Designer 570 446 -11.5%
# Production Supervisor 125 151 +9.9%
Sales Supervisor 770 388 - 29.0%
Marketing/Publicity 202 286 +19.0%
Supervisor
Customer Services 132 53 - 36.6%
Supervisor/Officer
(Books)
Circulation Supervisor 99 187 + 37.4%
(Magazine & Newspapers)/
* Supervisor (E-publishing) 144 70 - 30.3%
Total 3 356 2 552 -12.8%

# Same job nature as the principal job of “Overseer/Supervisor” in the printing industry.
* Additional principal job since May 2012.
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Technical Staff Level

3.19 The survey revealed that there was a substantial annual increase of 14.1% of
manpower at technical staff level over the past two years. A breakdown of the manpower changes
is shown in Table 3.10:

Table 3.10 : Manpower Changes by Principal Job
at Technical Staff Level
between May 2012 and May 2014

Number of Number of Chanae
Principal Job Employees Employees Per Anr?um
in May 2012 in May 2014
Assistant Editor/Copy Editor/ 1569 2719 + 31.6%
Art Editor/Proof Reader
Art Designer/ Illustrator 582 876 +22.7%
A Desktop Publishing 411 712 + 31.6%
(DTP) Operator
# Production Assistant 297 287 -1.7%
Sales Representative/ 1588 1120 - 16.0%
Sales Executive
Marketing/Publicity Assistant 445 656 +21.4%
Other Publishing Related Jobs 19 18 -2.7%
(Programmer and Designer /
Cartography)
Total 4911 6 388 +14.1%

# Same job nature as the craftsman in the printing industry.
/A Same job nature as “Electronic Prepress System Craftsman” in the printing industry.

Manpower Changes

3.20 The changes in the number of employees in the printing and publishing industries
over the past two years are analyzed as follows:

(A) Printing Industry

(@ The printing industry went through another difficult time
since the last survey in May 2012. The survey revealed that
the total number of establishments of the industry was 162
less than that in May 2012. As a whole, the survey showed
an increase of 6.5% per annum in manpower at
technologist/managerial level but an annual decrease of
4.2% and 0.7% of manpower at technician level and
craftsman level respectively;
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(B)

(b)

(©)

(d)

(€)

As usual, the industry in general could not recruit enough
technical manpower. To cope with the situation and with
more automation facilities installed, existing manpower had
to take on more workload. The managers at
technologist/managerial level had to perform some of the
work usually carried by the technical manpower at the
technician level. As a result, the general quality and output
of technical manpower had been enhanced;

Some companies performed the prepress work in the
Mainland via the Internet. Subsequently, there was an
annual decrease of 9.1%, 14.4% and 1.6% of manpower in
IT Manager at technologist/managerial level, IT technicians
at technician level and electronic prepress system craftsman
at craftsman level respectively;

As a response to better service and to seek more business
opportunities, there was a general manpower increase at
managerial level except Procurement Manger and IT
Manager (Printing); and

It also revealed that more companies had taken more digital
business and less offset printing work that more digital
printing sysem craftsmen and less related offset craftsmen
were recorded. On the other hand, a high demand of printing
pop-up books and other special feature books that an annul
increase of 10.7% and 17.2% of manpower of other printing
machine craftsmen and die cutting/tool making craftsmen
respectively were collected.

Publishing Industry

(@)

()

The e-Publishing continued to grow in the past two years,
which attracted many freelance writers and more startup set
up for the e-publishing business. On-line publishing became
more popular. More local newspapers, regional or even
worldwide newspapers and major magazines provided
on-line services. When compared with the figure of 2012,
the survey revealed there were 57 more establishments in
2014,

The survey revealed that an increase of 3.6% and 6.6% per
annum in manpower at managerial level and technical staff
level respectively were recorded in the combined Branches 1
and 2 — Publishing of Newspapers and Publishing and Allied
Industries. Such increase in manpower covered the loss of
manpower at the three skill levels at the other three Branches
(3to 5). Asawhole, the survey showed an increase of 2.3%
and 14.1% per annum in manpower at managerial level and
technical staff level respectively but an annual decrease of
12.8% of manpower at supervisory level,
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(©)

(d)

(€)

For the same reason as in (a), a substantial annual increase of
31.6%, 22.7% and 31.6% of manpower in assistant
editor/copy editor/ art editor/proof reader, art designer/
illustrator, and desktop publishing Operator at technical staff
level;

On the other hand, the survey showed that a total of 1 453
employees from 520 establishments engaged in e-publishing
(Table 2.32). When compared with the figures (988
employees and 273 establishments) in 2012 survey, there
were 465 employees and 247 companies more in 2014
involved in e-publishing. However, an annual decrease of
30.3% of manpower of supervisor (e-Publishing) at
supervisory level was recorded and there was same number
of manpower of manager (e-Publishing) at managerial level.
It revealed that duties concerning e-Publishing were spread
out by other related principal jobs, like manager
(e-Publishing) and commissioning editor at the above two
levels; and

Over the two years, a substantial annual decrease of 12.8%
of manpower at supervisory level. Among the principal
jobs, the loss of sales supervisors and customer services
supervisor/officer (books) was at a sharp annual decrease of
29.0% and 36.6% respectively. The high turnover rate of
sales supervisors revealed that they could easy to seek other
jobs in different trades. Their duties left behind were shared
by circulation supervisor at the same level, marketing
director/marketing manager at managerial level and
marketing/publicity assistant at technical staff level,
resulting an annual increase of 37.4%, 21.4% and 15.8% of
manpower of the above three jobs respectively.
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Comparison of Manpower Outturns
with Training Board Forecasts

(A) Printing Industry
3.21 Table 3.11 compares the actual outturns (i.e. the number of employees plus

vacancies) with the forecasts made by the Training Board in 2012:

Table 3.11 : Comparison of 2014 Manpower Outturn with
Training Board’s Forecast Made in 2012

Actual Outturn Training Board’s Forecast
Job Level in 2014 Manpower Forecast Compared with
in 2012 Actual Outturn
Technologist/Managerial 1411 1333 -5.5%
Technician 7391 8 481 + 14.8%
Craftsman 7972 8 390 +5.2%
3.22 The survey revealed an annual increase of 6.5% at technological/managerial level,

an annual decrease of 4.2% and 9.5% at the technician and craftsman levels respectively in the
printing industry. The forecasts of manpower demand made by the Training Board two years
ago were close to the actual outturns at technologist/managerial and craftsman levels. The
substantial deviation at technician level was mainly caused by less demand of technical staff in
Branch 3 — Printing and Branch 5 — Printing Agents.

(B) Publishing Industry

3.23 The actual outturns (i.e. the number of employees plus vacancies) compared with
the forecasts made by the Training Board in 2012 is shown in Table 3.12:

Table 3.12 : Comparison of 2014 Manpower Outturn with
Training Board’s Forecast Made in 2012

Actual Outturn Training Board’s Forecast
Job Level in 2014 Manpower Forecast Compared with
in 2012 Actual Outturn
Managerial 1712 1847 +7.9%
Supervisory 2626 3579 + 36.3%
Technical Staff 6 492 5392 -16.9%
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3.24 The forecasts made by the Training Board were much lower than the actual
outturns at technical staff level and higher at managerial and supervisory levels. The
substantial deviation was mainly caused by higher demand of technical staff in the new Branch
1- Publishing of Newspapers and Branch 2 — Publishing and Allied Industries. The sharp
deviation at supervisory level was due to the less demand of middle management manpower in
the whole industry, especially the demand of sales supervisor and customer services
supervisor/officer.  The deviation at managerial level between the actual outturn and the
Training Board’s forecast was close.

Business Outlook

Overview

3.25 Hong Kong is one of the world’s major printing centre. However, the continuous
increase of the appreciation of Renminbi, rise in wage, taxes and duties, and the up and down of
interest rate, oil price and currencies making fluctuation costs of energy and materials cause a
great challenge to the printing and publishing industries. The shortage of workers in the Pearl
River Delta together with the effect on implementation of the Mainland’s Labour Contract Law
and Processing Trade Policy form another threat and essential operating cost items to the
printing industry. On the other side, the existing benefit of zero imported tariffs in the
Mainland since the implementation of the seventh phase of the Mainland and Hong Kon%
Closer Economic Partnership Arrangement (CEPA VII) in May 2012, the reveal of China 12"
Five-Year Plan in March 2013 together with the Supplement IX to CEPA signed on 29 June
2012, will continue to provide considerable opportunities for Hong Kong firms.

3.26 The Mainland recorded a record 24-year low economic growth of 7.4% in 2014
showing its slow economic pace of growth, also a reflection of the global economy. In view of
its declining unemployment rate, rising consumer confidence and economy pick-up, the United
States (US) Federal Reserve ended its huge bond-buying programme in end of October 2014.
The growing economy in the US also causes its currency in a high level against other
currencies. On the other side in Europe, the weak economic growth with high unemployment
rate and just negative consumer index made the European Central Bank launch a bond-buying
stimulus programme in January 2015 by pumping 600 billion euros a month into the economy
until the end of September 2016. It aims to boost the sagging economy and to avoid deflation
in Euro Zone. As a whole, despite the low economic growth in 2014 in the Mainland, it is
expected that its economic growth will continue and the economy in Hong Kong is also
forecasted to continue to grow. All the above situations will impose certain effects on the
printing and publishing industries in the coming years.

3.27 The growing popularity of green concept together with compliance with safety
requirements resulting the tightening of environment laws in China and other countries,
forming the trade measures, have imposed great pressure on Hong Kong firms in the past years.
The trade measures include the US Consumer Product Safety Improvement Act of 2008
(CPSIA) and the EU’s (European) toy safety Directive 2009/48/EC. It is expected that such
pressure will continue in the coming years. On the other hand, other than the Mainland
enterprises, other Asian manufacturers have continuously posed a strong competition to Hong
Kong firms.
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3.28 The well established and efficent local telecommunication networks are great assets of
the printing and publishing industries that both industries can be benefited from the continuous
development of digital printing and e-Publishing. Through satellite communications, international
publishers can transmit texts, photos and high quality images in digital forms to their Hong Kong
offices for the Asian editions. On the other hand, production processes are being automated or
computerised that printing firms are increasingly employing workers with information technology
skills to manage production processes. The Training Board remarks that printing and publishing
companies will have more business related to applications of cross media, multi-media and
transmedia. Thus, more skill manpower with related trade knowledge with information technology
skills will be in great demand in both industries.

3.29 Customers from local and over the world will gradually demand higher quality of
services with reasonable prices and companies of both industries will face the related
challenges of providing flexibility and creativity services to meet such needs of their
customers.

Printing Industry

3.30 In view of the above situation and opportunities, the Training Board believes that
the local printing industry can cope with the challenges ahead and will be benefited. The
Mainland has become an important, key and large printing market in the world and its printing
industry continues to grow. The Training Board also believes that the huge printing market in
the Mainland will provide considerable opportunities for Hong Kong printing firms. To face
the different competitions and challenges ahead, more printing employers are expected to
continue to diversify their business from manufacturing to trading and from Hong Kong to the
Mainland. In addition to maintain good communications with their clients, they have to
produce a wide range of printing materials to meet different types of customers. The
continuous development of digital printing will require more technical manpower with skills
related to information technology (IT). As a result, more skilled workers at technologist and
technician levels are required to cater for the future manpower needs at these levels. The
printing employers will also continue to hire more workers at the craftsman and operative
levels in the Mainland.

3.31 The printing industry is one of the large manufacturing industries as well as one of
the pillar industries of the Hong Kong economy. At present, many overseas customers are
increasingly seeking faster turnaround and short delivery time to achieve the best of profit
margins. With their unique capabilities of well equipped various types of printing machines
and facilities, quick delivery, competitive pricing with high quality and coping short —notice
jobs, the Training Board believes that local printing firms can continue to obtain more orders
from their overseas customers. On the other hand, more local printing firms provide
“total-solution” service to their customers, i.e. from initial concept, design, production to
delivery of product, and this will further enhance their competitive ability and to catch more
market share.

3.32 Digital printing, although is still in a groping stage, it is expected to continue to
grow and its application areas will increase significantly in the coming years. However,
web-print and print on demand will become trends for customers from all over the world
sending their orders in a single copy or large quantity directly or through middleware providers
to the printing firms offering such digital printing solutions and services to its world-wide
customers.  This is a huge market and printing firms in Hong Kong, in addition to their
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convention printing facilities, should equip themselves to face such business opportunities and
challenges ahead. On the other hand, offset printing is quite stable as it is still in demand.

3.33 The growing popularity of e-Publishing will continue to be a threat to the printing
industry. Many publications in the past in printed form have been converted into electronics
edition for easy reference and will demand a small quantity order at a time and tend to repeat
orders when needed. As a whole, they have the flexibility to face market needs and aim to
achieve the green concept. The e-Edition of prospectuses and textbooks becomes more and
more popular are good examples. To face such great challenge ahead, the Hong Kong printers
will have to streamline and diversify their business to make company more effective and
efficient than before. To adopt global printing standardizations in workflow will be an
essential tool to tackle worldwide customers’ requirements. In addition, they will need to
develop more value-added and cost effective products/services to increase their competitive
ability.

3.34 With the continuous of demanding decent and attractive covers and packages,
packaging printing is expected to continue to grow, especially the request of intelligent
packaging, and becomes the main trade aspect supporting the traditional printing. On the other
hand, despite the rapid growth of digital printing, offset printing is still in great demand. With
the latest development and business trend in both printing skills, it seems that offset printing
and digital printing still complement rather compete with each other in the near future.

Publishing Industry

3.35 As an international city and close to the Mainland, Hong Kong is a regional
publishing centre. With the benefits of free trade policy, a high degree of freedom for the press
as well as well established and efficient telecommunication networks, many international
publishers and news agencies have set up offices in Hong Kong.

3.36 With its expected bright future and low business entry level, e-Publishing will be
the trend and fast growing area in the publishing industry in the coming years. In recent Hong
Kong Book Fairs, there was either an “e-Book Corner” or a theme zone on e-Publishing with
exhibitors and their e-book vending machines to promote e-Publishing products and services to
readers. A substantial number of publishing firms have been established to catch the business
opportunities, such as in the areas of general e-books, e-learning, e-textbooks and e-comics.
However, e-Publishing is still in a groping stage as there is not yet a fixed business model
available for the industry. The Training Board encourages local publishers to get co-operation
with telecommunication operators so that existing and new contents converting into an
appropriate e-Publishing format can be mounted onto a designated website or an application
store for sale via the Internet. In addition, an appropriate business model for the e-Publishing
market is required. In view of the above situations and people in general keep the habit of
reading printed publications, the Training Board estimates that the industry will continue to
grow steady in the coming years.

3.37 Following the successful launch of the “Pilot Scheme on e-Learning in Schools” in
2012, the Education Bureau of the Hong Kong Government launched “E-Textbook Market
Development Scheme (EMADS)” in June 2014. It aims to facilitate and encourage the
participation of potential and aspiring e-Textbook developers for the development of a new,
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healthy, rich and sustainable e-Textbook market in Hong Kong. The EMADS also targets at
trying out a quality vetting and assurance mechanism for e-textbooks with a view to developing
a full-fledged recommended textbook list for e-textbooks. The phase one of the EMADS was
available in the 2014/15 school year, while phase two in the 2016/17 school year. Also, a
three-year Research Study on the Pilot Scheme on e-Learning in Schools was started in
September 2011 with the aim to improve the effectiveness, implementation and other aspects
of e-Learning in Hong Kong with international experiences. The Scheme will provide
considerable opportunities for the local publishing companies.

3.38 The publication of school text book is still the major and key market for the
publishing industry in Hong Kong. The publication of children’s book, pop-up books and
other books and magazines with special feature, like augmented reality, will be other important
business sectors to attract more readers.

Future Technological Developments
(A) Printing Industry

3.39 In view of unique features and merits of personalisation, variable data printing,
on-demand printing, electro-photography, inkjet, nanography, inline finishing and fast delivery
time, the digital printing will further extend the business scope of the printing industry. In
addition, digital printing has already penetrated in our daily life that family book, personal
history book and photo album for memorial events (like wedding, birthday party, birth of a new
born baby and graduation) can be printed in small quantity and a fast way. With the latest
technological development, digital printing allows printing nearly on various materials,
excluding water and air. Although digital printing is still in a groping stage, it will certainly
become a fast growing and high-profit business for the industry.

3.40 In recent years, printing standardization has developed rapidly to become an
industry trend. With its advantages of providing uniform, defined procedures and tools helping
printing firms to produce quality products in a faster, more efficiently, safe and more
cost-effectively manner, printing standardization becomes more important and an essential
certificate of quality assurance for printing firms in the printing industry. On the other hand,
printing firms face the increasing pressure from publishers and print buyers worldwide to adopt
various printing standardizations in different countries, such as ISO (ISO TC130 Graphic
Technology), US IDEAIliance G7, Switzerland Ugra PSO and Germany Fogra PSO. Recently,
quite revised or new standards have been released, which include 1SO 12647 on printing
quality control, 1ISO 16759 for carbon footprints.

3.41 Green printing is a growing trend and importance and becomes a key
technological development in the printing industry. The minimizing chemical use, less release
of waste and minimum emission of carbon dioxide in the platemaking and printing processes
becomes important targets for the printing industry. As publishers and other users pledge to be
more environmentally friendly and to meet green print standard, printing firms are required to
use recycled paper, synthetic paper, UV (Ultraviolet) ink and the bean and vegetable-based ink,
low volatile organic compounds (VOC) and chemical-free plate. The above would help
workers work in a clean and health environment.
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3.42 At present, the printing industry puts more effort on innovative technologies and
related applications for more business markets. The innovative technologies include 3D
printing, holography, application of RFID in package, printed electronics, from print-media to
cross media and transmedia, augmented reality and functional printing. In addition, the use of
hot and cold foiling, gold and silver printing, metallic inks and varnishes, special coating,
special paper and materials, valued-added printing will become more popular. Also, large
format printing with flat-bed size and reel-fed size together with the advantages of faster speed,
better quality and flexible materials will be another key business in the industry. All these will
provide the printing industry a better picture of latest technology and inspire printing
companies to employ new business applications, solutions and models.

(B) Publishing Industry

3.43 With enormous effect of the Internet and development of digital techniques
together with smartphones, tablet computers and other mobile communication devices, the
publication process has been radically changed in recent years. More and more new
applications and solutions are developing, which in turn provide lots of business opportunities
for the industry. The reading habit of readers, especially the youngsters, gradually changes to
accept electronic publications, including e-Books. At present, more and young generation
shows great learning enthusiasm in digital books, comics, manga and sequential art. The
digital contents become more valuable and can be applied in multi-media. They are also
valuable to authors and publishers. As a whole, the online learning will be well accepted by
learners. The business of e-publishing grew fast in the past few years and is expected to
continue to grow in the coming years.

3.44 At present, there is still no common standard yet for e-Publishing as many
different standards/formats are being used in different e-Readers for e-Publishing, i.e. Open
Web Platform, EPUB3 and HTML5. On the other hand, new and existing contents which can
be converted into different standards/formats to suite various e-Readers and applications, will
become great assesses to authors and publishers. Innovation is always essential in publishing,
especially, e-Publishing, to keep audiences, to expand new markets and to attract new
audiences. On-line or web fiction/literature become a trend and gradually welcome by readers
as authors and readers can interact with each other via the Internet. Some on-line fictions are
so accepted by readers to make a substantial profit and have their printed version for sale. The
copyrights of some renowned fictions and literatures are obtained for making movies.
However, the increasing online copyright infringement is still a thread to authors and
publishers in digital economy. The effort put on the issues of copyright, law and rights, like
Digital Content Management (DCM) and Digital Rights Management (DRM) will be
substantially increased and be well addressed in terms of the role and benefit between the
author, publisher, service provider and agent.

3.45 The Web becomes the universal platform together for sharing and transmitting of
digital contents and application experiences. With introduction of open source technologies, it
provide new abilities and facilities for authors, publishers and retailers to a more directly and
independently involvement in the e-Publishing business. The rapid development of cloud
computing will further enhances the future development of e-Publishing, which includes
multi-media interactive features, different languages, format compatibility and audio-visual
function. This will lead to the development of all-media publishing that digital contents can
be stored and be restored in all forms of media, such as text, graphics, photos, sounds, video
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and movie (including 3 Dimension). The contents are then transmitted through the Internet
and other wireless communication networks.

Forecast of Future Manpower

3.46 Based on the manpower trend, business outlook of the printing and publishing
industries and employers’ forecast of future manpower requirement, it seems that the printing
industry will be in a steady situation while the publishing industry will have mild growth in the
years ahead. Also, with the continuous growing of digital printing and e-Publishing, there will
be an on-going demand for well-trained technologists, technicians and craftsmen to maintain
the developments of the printing and publishing industries.

3.47 Taking the above into consideration as well as employers’ forecast on manpower
requirement in 2015 collected from the survey, the Training Board has estimated, by using the
Adaptive Filtering Method (AFM) for the manpower projection, the additional manpower
required by the printing and publishing industries for 2015 - 2017.

3.48 The Training Board has considered the use of the Labour Market Analysis (LMA)
approach for determining the manpower trend of the printing industry. Due to the complexities
involved, the LMA model is found to be inapplicable to this survey. The Training Board
therefore adopts the AFM which was used in the previous manpower surveys. The Training
Board selects the most appropriate projections, taking into consideration the external factors,
economical trends, technological development, the workforce pattern and the future outlook of
the industry as mentioned in the above paragraphs. The method is briefly illustrated in the
following diagram:

Survey Forecasting using SEIEC“OF‘ f[)f Forecast
Data weighted data »| appropriate Data
(A=0-1) projection
A
'—»| Training Board
(A) Printing Industry
3.49 When comparing with the overall manpower of the printing industry in May 2012,

a mild annual decrease of manpower of 1.9% was collected in May 2014. Having examined
the past and present survey data, including the employers’ manpower forecast by May 2015,
and considered the business outlook as well as the future developments of the printing industry,
the Training Board considers that the manpower demand for technologist level will be
continuous in the coming few years. As it recorded two and three consecutive annual decrease
at technician and craftsman levels respectively in the previous surveys, the training for wastage
(3%) for the two job levels will meet the future manpower requirement of the industry in the
next few years. The Training Board also observes that more manpower with trade knowledge
and related skills would be required in the growing digital printing area.
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3.50 From the above estimates, the additional manpower required by the printing
industry at the technologist, technician and the craftsman levels in the next three years (2015 -
2017) are as follows:

Table 3.13:  Annual Manpower Demand in the
Printing Industry for 2015/17

Annual Average Additional Demand for Employees
Job Level Forecast Wastage Total
0,
Growth (A) (B) (A) +(B) |(10% Range)
Technologist/Managerial 40 44 84 75-93
Technician - 222 222 200 - 244
Craftsman - 240 240 216 - 264

A breakdown of the above figures into various principal jobs is given in Appendix 17.
(B) Publishing Industry

3.51 The AFM is also adopted for manpower projections in the publishing industry.
The Training Board notices that an annual increase of 3.7% in the overall manpower of the
industry in May 2014 when compared with that in May 2012. Although this is the fifth
consecutive annual increase in overall manpower over the past 10 years, a sharp annual
decrease of 12.8% at supervisor level was collected in 2014. On the other side, an annual
increase of 2.3% and 14.1% at managerial and technical staff levels respectively was recorded.
In view of the employers” manpower forecast by May 2015 together with the business outlook
and future developments of the publishing industry, the Training Board considers that the
industry will grow steadily in the coming years. With reference to the continuous growing of
electronic publishing, the Training Board remarks that there will be an increase in workforce,
at the managerial and technical staff levels. As in the previous surveys, the Training Board
adopts a wastage rate of 3% for manpower at the managerial, supervisory and technical staff
levels in the next three years. In view of its sharp annual decrease in manpower, the Training
Board considers the training for wastage at supervisory level will be enough in the coming
years.
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3.52 From the above estimates, the annual additional manpower demand required by
the publishing industry in the next three years (2015 — 2017) are as follows:

Table 3.14:  Annual Manpower Demand in the
Publishing Industry for 2015/17

Annual Average Additional Demand for Employees
Job Level Forecast Growth |  Wastage Total
+10% Range
A) ®) (A) + (B) |(HO% Range)
Managerial 11 52 63 56 — 69
Supervisory - 79 79 71-87
Technical Staff 30 193 223 201 - 245

A breakdown of the above figures into various principal jobs is given in Appendix 18.

Manpower Demand and Supply Analysis

3.53 The printing industry has a projected annual demand for 75 - 93 technologists for
2015 - 2017. Together with the demand for some 3 - 4 production directors/managers in the
publishing industry in the same period of time as mentioned in Appendix 18, the total annual
demand of the industry for technologists/managers will 78 - 97 for 2015 — 2017.

3.54 Currently manpower supply at technologist level is very scarce because local
tertiary institutions do not offer printing degree programmes. Youngsters interested in
pursuing higher level printing courses need to enroll overseas. Owing to the limited supply of
technologists, the majority of employers recruits their technologists through the promotion of
competent technician level workers or directly recruits higher diploma students of Hong Kong
Design Institute (HKDI) or university graduates.
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3.55 Meanwhile, the Department of Communication Design and Digital Media of
HKDI is the only local institute supplying manpower at higher diploma level in the printing
discipline. The planned output of graduates for 2015 — 2017 is as follows:

Estimated No. of Graduates

Course 2014/15 2015/16 2016/17
Full-time
Higher Diploma in Printing and 5 0 -
Publishing (3-Year)
Higher Diploma in Printing and 60 0 7
Publishing (2-Year)
Higher Diploma in Publication Design 0 93 90
and Print Media (2-Year)
Total: 65 93 97
3.56 The output from HKDI will be less than the projected demand for the printing

industry in the coming 3 years. However, it should be noted that some of the other higher
diploma graduates may join technician level jobs in the industry.

3.57 The forecast demand for technicians in the printing industry, training for wastage,
is 200 — 244 annually in the next three years. Together with a demand for some 4 — 5
production supervisors in the publishing industry for 2015-2017 as mentioned in Appendix 18,
the total annual demand of the industry for technicians will be 204 — 249 for 2015 — 2017.

3.58 Based on the information provided by the Pro-Act Training and Development
Centre (Printing), the only local institute providing full-time technician courses on printing, the
supply of technician graduates will be:

Estimated No. of Graduates
Course 2014/15 2015/16 2016/17

Diploma in Vocational Education (DVE) 1 0 0
Programme (Advertising, Packaging and

Printing) —Technician Foundation

Certificate (TFC) Award

DVE Programme (Advertising, Packaging 78 70 91
and Printing) — DVE Award
DVE Programme (Graphic 64 66 57

Communications) — DVE Award

Total: 143 136 148
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3.59 The total output from the Pro-Act Training and Development Centre (Printing)
cannot meet the projected demands for 2015 — 2017. However, some of the technician jobs
may be filled by the training of secondary school leavers through apprenticeship and internal
promotion of experienced craftsmen. The view of the Training Board is that upgrading training
through short courses (like those of New Skills Upgrading Scheme) on trade knowledge and
skills as well as supervisory management are necessary for such personnel. Due to the
technological advancement in printing processes, the Training Board considers that properly
trained technician graduates from vocational institutes are better equipped to take on technician
jobs.

3.60 For the craftsman level, although there will not be any projected growth in the
coming three years; a constant supply of personnel is required to sustain the local printing
business. The forecasted demand for craftsmen will be 216 — 264 annually for 2015 — 2017 in
the printing industry. Together with the demand of total 9 — 11 printing craftsmen (production
assistant) for they coming three years as stated in the publishing industry in Appendix 18, the
total annual demand of the industry for craftsmen will be 225 — 275 for 2015 — 2017.

3.61 Based on the training capacity of the Pro-Act Training and Development Centre
(Printing), the supply of craft graduates will be:

Estimated
No. of Graduates
Course 2014/15  2015/16  2016/17

DVE Programme (Advertising, Packaging and Printing) 31 25 13
— Basic Craft Certificate (BCC) Award
DVE Programme (Graphic Communications) —Basic 49 35 12
Craft Certificate (BCC) Award
DVE Programme — Certificate of Craft Studies (Print 0 0 0
Media)

Total: 80 60 25
3.62 The total output from the Pro-Act Training and Development Centre (Printing) is

much lower than the projected demand for the craftsman jobs. However, the shortage can be
alleviated through retraining of workers in the traditional trades through skills upgrading
courses.

3.63 The Training Board will conduct another manpower survey in 2016 to review and
update the manpower requirements of the industry, and will monitor the progress of the latest
technological developments for organizing training for in-service workers.
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SECTION IV

RECOMMENDATIONS

4.1 Hong Kong is still one of the major printing and publication centre in the world
despite its printing and publishing industries had gone through another difficult time since the
last survey in May 2012. The continuous increase of the appreciation of Renminbi, rise in
wage, taxes and duties together with up and down of oil price, interest rate and currencies
causing fluctuation of costs of energy and materials, which have imposed a great challenge to
the two industries. The shortage of workers in the Pearl River Delta and the effect on
implementation of the Mainland’s Labour Contract Law as well as Processing Trade Policy
form another threat and essential operating cost items. In the meantime, other than the
Mainland enterprises, various Asian manufacturers have continuously posed a strong
competition to Hong Kong printing firms. On the other side, the existing benefit of zero
imported tariffs in the Mainland since the implementation of the seventh phase of the Mainland
and Hong Kong Closer Economic Partnership Arrangement (CEPA VII) in May 2012, the
reveal of China 12" Five-Year Plan in March 2013 and the Supplement IX to CEPA signed on
29 June 2012, will continue to provide considerable opportunities for Hong Kong firms and the
two industries. In addition, the excellent local telecommunication networks are great assets of
the printing and publishing industries that both industries can be befitted from the continuous
development of digital printing and e-Publishing.

4.2 The world is facing a volatile economic situation. The United States Federal
Reserve ended its huge bond-buying programme in end of October 2014 as a response to its
growing economy and improved employment rate. In Europe, the weak economic growth with
high unemployment rate and just negative consumer index made the European Central Bank
launch a bond-buying stimulus programme in January 2015. With the aims to boost the
sagging economy and to avoid deflation in Euro Zone, the European Central Bank would pump
600 billion euros a month into the economy until the end of September 2016. All the above
situations will impose certain effects on the printing and publishing industries in the coming
years. However, the reform and continuous development in the Mainland will bring more
business opportunities to the world as well as the industries in Hong Kong. In view of the
above, the Training Board has a cautious optimistic view that the printing industry will be in a
steady situation while the publishing industry will have mild growth in the coming years. The
Training Board also recommends the following measures for employers to consider coping
with present situation and challenges ahead:

(i)  To keep a close check of the latest development of technologies related to
the printing and publishing industries, especially digital printing and
electronic publishing;

(i)  To adopt standardisations in processing/service and to streamline and

diversify business to make company more flexible, effective and
efficient than before;

(ili)  To develop more creative, value-added , cost effective, high quality
and green products / services, especially in transmedia area, to
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increase competitive ability;

(iv) To further strengthen the overall skill level and competency of the
staff, especially the information technology skills, design and
creativity skills, through appropriate training leading to become a
much stronger and competitive organisation;

(v)  Tocarry on to explore new business in niche product markets and the
most cost effective way so as to strengthen market share; and

(vi) To continue to maintain and to deepen strong partnership with key
customers and to establish new partnership with potential customers.

4.3 Regarding the strength of skill and competency of staff, the Training Board
suggests that on top of the individual company’s training needs, the “Employees’ Training
Needs” at Appendix 15 for the printing industry while Appendix 16 for the publishing industry
will be a useful reference on various aspects of training for employers. In this particular
situation, employers are recommended to step up their training efforts in order to ensure supply
of well equipped skill manpower to meet the challenges and business opportunities ahead. The
Training Board also recommends the Vocational Training Council (VTC) and other training
organizations to keep a close view on the above training needs of the printing and publishing
industries and to provide such needs in time.

4.4 The Training Board considers that the practice of conducting manpower survey at a
2-year interval is useful in building up a series of historical data for comparison and for projecting
future manpower requirements. Such a practice should continue so that the manpower and
training situation of the printing and publishing employees will be closely monitored. Based on
the information, the Training Board can recommend measures to meet the training needs.

Annual Intake of Trainees

4.5 At the time of the survey, there were 32 and 63 trainees in the printing industry and
the publishing industry respectively. Since it normally takes up to three years to train a trainee, it
is evident that the present training efforts are insufficient to satisfy the industry’s needs.
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4.6 To ensure an adequate supply of skilled manpower, the Training Board urges
employers to embark on an annual manpower training programme of a scale set out below:

Table 4.1 : Recommended Number of Trainees to be
Taken on Annually from 2015 to 2017

Additional Manpower Required Annually
Job Level
Printing Industry Publishing Industry
Technologist/Managerial 84 (6.0%) 63 (3.7%)
Technician/Supervisory 222 (3.0%) 79 (3.1%)
Craftsman/Technical Staff 240 (3.0%) 223 (3.5%)

(Note: the numbers in brackets denote the percentages of the annual training requirements of
manpower at the respective job levels).

A breakdown of the above figures into various principal jobs is given in Appendices 17 and 18 for
printing industry and publishing industry respectively.

4.7 For manpower planning at the company level, employers are requested to note that
the volume of training as indicated in para. 4.6 above, when expressed in terms of existing
manpower, represents annual training requirements of 6.0% of the total numbers of
technologists/managers and 3.0% (the wastage rate) of the those of technicians and craftsmen
respectively in the printing industry for 2015 — 2017. For the same measure, there are about
3.7%, 3.0 % and 3.5% respectively of total numbers of managers, supervisors and technical staff
in the publishing industry for 2015 — 2017.

4.8 The recommended training routes for technologists and managers, technicians and
supervisors, as well as craftsmen are outlined in the following paragraphs.

Training of Technologists and Managers

4.9 Technologists in the printing industry or managers in the publishing industry should

preferably possess either a relevant university degree or higher diploma or higher certificate plus a
few years relevant working experience in the printing or publishing field.
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4.10 The following diagram shows the usual training routes of a technologist/manager:

() ()

Qualified technicians
(see routes for training
technicians) or qualified
supervisors (see routes for
training supervisors)

Completion of relevant
Degree, Higher Diploma

2-year (for Degree holders) Substantial relevant
or working experience plus
4-year (for Higher Diploma completion of a relevant
holders) working experience part-time study as
in relevant field Route (1)

\

Technologist/Manager

411 Employers are recommended to recruit either degree or higher diploma holders as
technologist/managerial trainees, i.e. route (I). For qualified technicians/supervisors with
exceptional abilities, route (1) provides them with advancement opportunities.

4.12 Employers are recommended to sponsor their technicians/supervisors to attend the
part-time evening degree, higher diploma or higher certificate courses to upgrade their knowledge
and skills.

Training of Technicians and Supervisors

4.13 A technician or supervisor should be able to apply proven techniques and procedures
to carry out technical responsibilities, including the supervision of craftsmen or technical staff
under his/her control. The training of a technician or supervisor should comprise on-the-job
practical training to gain experience and attendance of a relevant technician certificate course to
acquire the theoretical knowledge of the trade.
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414 The recommended routes for training technicians in the printing industry and
supervisors in the publishing industry are shown below:

(A)  Printing Industry - Technicians
U (1) (1) %)
Completion of
Secondary .
Education with Completion of .
passes in the Secondary Completion of a Qualified
required Hong Education relevant 2-year craftsman (see
Kong Diploma followed by a full-time routes for trainin
Secondary relevant full-time technician craftsmen) g
Education pre-technician diploma course
(HKDSE) subjects course
1 ' 1 1
] . 2-3 year Further evening
3-4 i’gg};g:ﬂ'zed organized studies through a
technician pre-technician

apprenticeship
with attendance at
a relevant part-
time technician
course

A minimum of 1-2
year organized
on-the-job training

apprenticeship
with attendance
at a relevant
part-time
technician course

course followed
by a relevant
technician course
and on-the-job
experience

Y

Technician
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(B)  Publishing Industry - Supervisors

9 () (1)
Completion of relevant C%mplepon qthecondqry Qualified 'I];(fachnlcal
Diploma or Certificate Education with passes in Staff

Course the required HKDSE (see routes for training
subjects Technical Staff)
\ 4 L
2-year (for Diploma Further evening

holders) or 3-year (for
Certificate holders)

studies through a

4-year working experience relevant Certificate or

in relevant field

working experience in Diploma Course and
relevant field on-the-job experience
A
Supervisor
4.15 Hong Kong Design Institute (HKDI) of the VTC offers full-time Higher Diploma

courses, part-time Higher Diploma courses and other upgrading courses in the printing discipline;
while the Pro-Act Training and Development Centre (Printing) offers an one to three years
full-time Diploma in VVocational Education Programme to prepare youngsters for employment at
craft or technician level or further study.

4.16 Many employers recruit secondary school leavers as technician or supervisory
trainees. The trainees learn their skills in workplace by working closely with experienced
technicians or supervisors and at the same time pursue relevant part-time evening courses at the
tertiary educational institutions. Some employers recruit graduates of relevant Diploma or
Certificate courses from the educational institutions. However some employers in the printing
industry prefer to recruit the graduates of the Pro-Act Training and Development Centre
(Printing) as craft or technician apprentices. The period of apprenticeship is normally three years,
while graduates of the full-time basic craft or technician foundation course are exempted from the
first year of the apprenticeship.

417 The Training Board strongly recommends employers both in the printing and
publishing industries to recruit the graduates of the Pro-Act Training and Development Centre
(Printing) and HKDI and to sponsor them to attend part-time courses for the purpose of either
upgrading or updating their skills and knowledge.

70



Training of Craftsmen and Technical Staff

4.18 A craftsman or technical Staff is a skilled employee capable of applying skills to a
wide range of jobs within the trade. He/She should require not only practical skills but also
related theoretical knowledge so that he/she can adapt to technological advancement.

4.19 The recommended routes of training are:

(A)  Printing Industry - Craftsmen

0] Q) (1)

Completion of the
relevant
full-time Diploma in

(DVE) Programme with Secondary 3 or above 3 or above
Basic Craft Certificate
(BCC) Award

Vocational Education Completion of Completion of Secondary

| | |

*4-year craft
2-year craft apprenticeshi
apprenticeship 3-year craft apprenticeship PP P
with attendance at a with attendance at a With gttendance at 4 month
. . full time and at 44 month
relevant part-time craft relevant part-time craft course .
CoUrse relevant part-time day DVE
course

| Craftsman

* To cope with the Earn and Learn Scheme for the printing industry launched in 2014, trainees
are arranged to take 4-year craft apprenticeship and study the DVE (Print Media) at part-time
day mode.

Remark:

VTC’s Earn and Learn Schemes integrate structured vocational education and on-the-job
training with clear progression pathways to attract talent for industries and trades with a keen
demand for labour.

The Government and participating industries will provide the participants with an allowance and
a guaranteed salary, such that the young people can earn a steady income while

equipping themselves with knowledge and skills to pursue a promising career.

The modes of training will be specially designed to cater for the needs and operation of specific
trades and industries. Participants will study training programmes of VTC and receive on-the-job
training at employing companies. Graduates of the schemes can also pursue further studies to
acquire higher academic qualifications for career development.
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(B) Publishing Industry - Technical Staff

(A)  Publishing Industry — Technical Staff

Completion of Secondary Education with
passes in the required HKDSE subjects

l

1-year working experience in relevant field

l

Technical Staff

4.20 The Basic Craft Certificate (BCC) courses offered by the Pro-Act Training and
Development Centre (Printing) of the VTC were re-vamped and subsumed in the Diploma in
Vocational Education (Print Media) programme.  Students would get the BCC award when they
earned 168 credits from the BCC curriculum of DVE (Print Media) programme of which covered
930 training hours on trade modules and 210 hours on generic modules.

4.21 In 2014, Certificate of Craft Studies (CC) award was introduced to the DVE (Print
Media) programme. Students would get the CC award when they earned 160 credits from the CC
curriculum of which covered 690 hours on trade modules and 240 hours on generic modules.

Basic Craft Courses in Printing Discipline

4.22 The Pro-Act Training and Development Centre (Printing) offers full-time courses
under the Diploma in Vocational Education Programme. Students may choose the BCC award
which enable youngsters who are vocationally oriented to join industry upon completion of the
course. It comprises practical training, trade knowledge as well as generic education.

4.23 On completion of the BCC courses, the graduates are expected to join industry as
second year craft apprentices for a further two-years training. The Training Board urges
employers to recruit the graduates as apprentices not only because their training period is shorter
but also because they are equipped with basic skills ready for productive work right from the start
of their employment.

4.24 The BCC awarded course being offered by the Pro-Act Training and Development
Centre (Printing) is listed in paragraph 4.32.
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Certificate of Craft Studies Course in Printing Discipline

4.25 In order to cope with the development of the printing industry, the Pro-Act Training
and Development Centre (Printing) offers the CC at part-time day mode to support the 4+44 mode
of Earn and Learn Scheme for the printing industry in AY 2014/15. Students of S3 intake may opt
this scheme under the Program which enables them to join the printing industry upon completion
of the first 4 month full time practical training. During the 4 months, students will mainly learn
trade knowledge and carry out workshop training to equip them with basic skills for working in
the printing industry. Then they work as craft apprentice to receive on-the-job training and
complete the rest of the CC and DVE curriculum at part-time day mode in the further 44 months.

4.26 The CC awarded course being offered by the Pro-Act Training and Development
Centre (Printing) is listed in paragraph 4.32.

New Skills Upgrading Scheme

4.27 The New Skills Upgrading Scheme (SUS) is operated by the Government to upgrade
those low education and low/traditional skilled level workers with the aim of enhancing their
employability.  Eligible trainees can apply for course fee waive or fee subsidies. Suitable
providers of printing courses may bid to mount SUS courses. Since the commencement of the
SUS courses in September 2001, over 11 600 trainees had attended SUS courses in printing
trades. The skills upgrading courses currently offered to tradesmen are listed in Appendix 19.

4.28 Employers are urged to make full use of the part-time skills upgrading courses for
upgrading their employees.
Trade Testing for Printing Workers
4.29 The Vocational Training Council has approved a trade testing and certification
system to be implemented by its training boards. The system is operated on a voluntary basis and
its objectives are to:
(@ help industry in the selection of workers for skilled jobs,
(b) facilitate the acquisition of recognized qualifications, in
particular, for those who have not gone through a formal
training,

(c) enhance the status of skilled workers,

(d) set the specifications related to standards for skilled workers,
and

(e) facilitate the establishment of a skill hierarchy for career
advancement of skilled workers.
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4.30 The Printing and Publishing Training Board is responsible for implementing the
trade test for printing workers. Currently, the Training Board organizes trade test for offset
printing machine craftsmen. In view of the latest development of the printing industry, the
Training Board are in the process developing vocational assessments on digital printing.

4.31 Employers are urged to encourage their employees to take the test so that their
tradesman status can be formally recognized.

Pro-Act Training and Development Centre (Printing)
4.32 The Training Board has been charged with the responsibility of advising on the

operation of the Pro-Act Training and Development Centre (Printing). The full-time courses
currently offered by the Pro-Act Training and Development Centre (Printing) include:

Duration
(@ Diploma in Vocational Education Programme, Print Media Min. 1 year
(BCC Award)
(b)  Diploma in Vocational Education Program, Print Media 2 - 3years
(CC Award)
(c) Diploma in Vocational Education Programme, Print Media 1-2years
(TFC Award)
(d) Diploma in Vocational Education Programme, Print Media 1- 3 years
(DVE Award)

(e) Practical training for students of HKDI & various IVESs in 3 - 180 hours
Design and Business Administration Disciplines

Note : BCC : Basic Craft Certificate
CcC : Certificate of Craft Studies
TFC : Technician Foundation Certificate

DVE : Diploma in Vocational Education
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Department of Communication Design and Digital Media

4.33 Employers are urged to give full support to the Department of Communication
Design and Digital Media of HKDI by recruiting its full-time graduates. A list of relevant courses
offered by HKDI is at Appendix 20.

Advanced Printing Technology Centre (APTEC)

4.34 In September 1999, the Hong Kong Printers Association and the Hong Kong
Institute of Vocational Education (Kwun Tong), Vocational Training Council, jointly
organized a project to assist the local printing and publishing companies in migrating to the
latest digital production workflow. Based on a funding from the Innovation and Technology
Fund (ITF) for a project period of 3 years, the Advanced Printing Technology Centre (APTEC)
was established at IVE (Kwun Tong) on 3 May, 2000 and moved to Hong Kong Design
Institute in 2012.

4.35 APTEC has an important role in acting as a technology transfer centre for the
dissemination of latest technology to the local printing and publishing companies. With the
strong support from major international equipment suppliers, APTEC has set up a state-of-art
and multi-supplier digital printing production environment to simulate industrial environment.
By providing technology transfer seminars, professional training programs, research on new
technologies, and consultancy services, APTEC aims to facilitate the migration of these
companies from traditional workflow to digital workflow.

4.36 The successful completion of the project on 31 January, 2003 has turned APTEC
into a new page. APTEC has committed to continue its services to the industries by operating
in a self-financing mode, and is incorporated as a subsidiary of the Hong Kong Printers
Association. An agreement was also signed between the Hong Kong Printers Association and
the Vocational Training Council for establishing a new form of partnership.

4.37 In recent years, APTEC strives to promote international printing standardization
and colour management to the industries, by participating 1SO / TC130, National Technical
Committee 170 on Printing of Standardization Administration of China, IDEAlliance of US,
Rochester Institute of Technology (RIT) of US and Fogra from Germany. In 2011, 2013 and
2014, three large-scale international technical conferences together with a series of workshops,
which were funded by SME Development Fund, were organized, in order to deliver the latest
technology trends to the industries.

Training Manuals
4.38 The Training Board has published manuals of training programmes and
specifications for the major principal jobs in the printing industry. The Training Board

recommends these manuals to employers who wish to devise training programmes for their
trainees or assess the skill level of their workers.
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Training Services of the Vocational Training Council

4.39 The Vocational Training Council offers free services to help employers organize
training schemes including:

(@ The statutory Apprenticeship Scheme, through which
technicians and craftsmen are effectively trained to meet the
needs of the industry;

(b) The Earn and Learn Schemes, which offer structured
vocational education and on-the-job training with clear
progression pathways to attract talent for industries and trades
with a keen demand for labour;

(¢) The Engineering Graduate Training Scheme, which helps
engineering students and graduates complete their
professional training as engineers;

(d) The voluntary Trade Testing and Certification Scheme,
which ascertains the standards of skilled workers; and

(e) The New Technology Training Scheme, which provides
financial assistance to local companies that wish to have their
employees trained overseas or locally in new technologies.
The maximum grant is 50% of the training cost.

Employers in Hong Kong interested in the above training schemes are welcome to contact the
Council.

The Need for More Education and Training Facilities

4.40 Since Hong Kong has established itself as a principal service centre in the region, it is
necessary to ensure that Hong Kong is in a position to provide world-class printing and publishing
services. The Training Board recommends that tertiary educational institutions should consider
offering more printing and publishing courses at degree, higher diploma and diploma levels to
meet the projected demand for manpower. In addition, employers should provide more
on-the-job training to their employees and release them for off-the-job upgrading training.

Out-centre Courses/Seminars

441 With the cooperation of various educational institutions and publishing associations,
the Training Board has been organizing practical skill-oriented short courses/seminars for
in-service personnel in the printing and publishing industries. These out-centre courses/seminars
aim at upgrading and updating the knowledge and skills of in-service personnel to help them cope
with the changing economy and business requirements. The Training Board believes that these
out-centre training courses/seminars are effective in achieving the aim and recommends
publishing employers to make good use of these out-centre courses and seminars for upgrading
their employees.
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10.

11.

12.

13.

14.

Appendix 2

Terms of Reference of the Printing and Publishing Training Board

To determine the manpower demand of the industry, including the collection and analysis
of relevant manpower and student/trainee statistics and information on socio-economic,
technological and labour market developments.

To assess and review whether the manpower supply for the industry matches with the
manpower demand.

To recommend to the Vocational Training Council the development of vocational education
and training facilities to meet the assessed manpower demand.

To advise the Hong Kong Institute of VVocational Education (IVE) and Pro-Act Training &
Development Centres on the direction and strategic development of their programmes in the
relevant disciplines.

To advise on the course planning, curriculum development and quality assurance systems
of IVE and Pro-Act Training & Development Centres.

To prescribe job specifications for the principal jobs in the industry defining the skills,
knowledge and training required.

To advise on training programmes for the principal jobs in the industry specifying the time
a trainee needs to spend on each skill element.

To tender advice in respect of skill assessments, trade tests and certification for in-service
workers, apprentices and trainees, for the purpose of ascertaining that the specified skill
standards have been attained.

To advise on the conduct of skill competitions in key trades in the industry for the
promotion of vocational education and training as well as participation in international
competitions.

To liaise with relevant bodies, including employers, employers’ associations, trade unions,
professional institutions, training and educational institutions and government departments,
on matters pertaining to the development and promotion of vocational education and
training in the industry.

To organise seminars/conferences/symposia on vocational education and training for the
industry.

To advise on the publicity relating to the activities of the Training Board and relevant
vocational education and training programmes of VTC.

To submit to the Council an annual report on the Training Board’s work and its
recommendations on the strategies for programmes in the relevant disciplines.

To undertake any other functions delegated by the Council in accordance with Section 7 of
the Vocational Training Council Ordinance.
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Appendix 3
Vocational Training Council B 2 7l 4 /5
Headquarters Division 2 5 & — 5
6F, 20A Tsing Yi Road, Tsing Yi Island, New Territories, Hong Kong
EAFABTNBEXRIE20A%0E

www.vtc.edu.hk

2574 3759
(7)inPP/4/2 (2014)

VTC

Dear Sir/Madam,

The 2014 Manpower Survey of the Printing Industry

| am writing to seek your support and co-operation in the coming
Manpower Survey of the Printing Industry to be conducted by the Printing and
Publishing Training Board of the Vocational Training Council (VTC) from 19 May
2014 to 18 June 2014.

A reference day is given as 2 May 2014 to collect, among other matters, the
following information about each of the principal jobs in the printing industry:

(i) the number of employees at present employed:;
(ii) the number of employees under training;
(iii) the number of existing vacancies; and
(iv) a forecast of the total number of employees in 12 months’ time.

Based on the survey findings, the Training Board will make
recommendations on manpower training for the printing industry.

| enclosed herewith for your reference and completion the following
documents in both English and Chinese:

(a) one copy of the questionnaire (Appendix A);
(b) explanatory notes about the questionnaire (Appendix B); and

(c) alist of job descriptions of the principal jobs (Appendix C).
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An officer of the Census and Statistics Department will contact your
office during the survey period. The officer will answer any questions you may have
and assist in the completion of the questionnaire if necessary.

I sincerely hope that you will co-operate in this survey by providing the
required information that is of vital importance to the formulation of future training
plans for the printing industry. The information collected will be handled in strict
confidence and will be published only in the form of statistical summaries without
reference to any individual establishments.

You are welcome to download the report in due course. You may wish to
download the previous version of the Manpower Survey Report on the printing and
publishing industries from the VTC website at http://pptb.vtc.edu.hk. The 2014
Manpower Survey Report will also be uploaded when it is ready.

Should you have any questions in connection with the survey, please
contact the Manpower Statistics Section of the Census and Statistics Department at
2116 8324.

Yours faithfully,

(YAN Tak-chung, Alex)
Chairman
Printing and Publishing Training Board
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Vocational Training Council B % 3l 4k /5
Headquarters Division 2 #3# 3 & — &
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Part | 25—

Average Monthly Income
SAFEBA

Enter in column E
employee's average monthly
income range according tc
the following codes. The
income should include basit
wages, guaranteed year-enc
bonus, regular overtime pay
cost of living allowance, mea
allowance etc
SRR B TUA
LRz d sl =hlk T
HABHBA - AT
WA 5 EOFEIESH S E 84T
HYEEEAEAL ~ EHTREE T
L IR
FERRMESE -

Code Monthly Income Range
&5E BRAWANERE
1 $8,000 or below

$8,000 Z LU
2 $8,001 - $10,000
3 $10,001 - $15,000
4 $15,001 - $20,000
5 $20,001 - $30,000
6 $30,001 - $45,000
7 $45,001 - $60,000
8 $60,001 or above

$60,001 =L |

(A) (8) ©) (D) (E) (F)
Job Monthly No. of Forecast No. of No. of
TrE Income Employed of No. Vacancies Trainees
Code asat2.5.2014 Employees asat2.5.2014 | asat 2.5.2014
(excl. trainees)  |in 12 Months' time | (excl. trainees)
(excl.trainees)
HFHUA 1£2.5.20147 THET 1£2.5.20147 | £2.5.2014>7
Rec. No. ek BHRERAH - EA%R R Z31E
Title Type T CZHIRERRIN) [N 4 CZFNFEBRIM) N 3
JE SU8E Ak (=AM
8-10 11 12-15 16-19 20-22 23-25
General Manager
e 2 |1 ‘ 0 ‘ 1 | ‘ | | ‘ | ‘ ‘ ‘ ‘
Production / Quality Manage ‘ ‘ | ‘ | | ‘ | ‘ ‘ ‘ ‘
R AR R T 2 11]0]2
Sales / Customer Services / Marketing Manage ‘ ‘ | ‘ | | ‘ | ‘ ‘ ‘ ‘
B3 PR I 2 [1]0]3
Procurement Manager
proare 2 |1]o]4 L
Information Technology Manager (Printing
TR (ET) 2 |1]0]s L] L] || ||
Cost Estimator
D B 2 |2 ‘ 0 ‘ 1 | ‘ | | ‘ | ‘ ‘ ‘ ‘
Production Planner / Production Controller
Quality Controlle ‘ ‘ | ‘ | | ‘ | ‘ ‘ ‘ ‘
ApESEEIR R B 2 12|0]2
Sales Representative
BT 2 |2 ‘ 0 ‘ 3 | ‘ | | ‘ | ‘ ‘ ‘ ‘
(Overseer / Supervisor
EE EEE 2 2‘0‘4 | ‘ | | ‘ | ‘ ‘ ‘ ‘
Electrical & Mechanical Maintenance Technicia
e o] EEEEEEEEEE NN
s (DR e 2 12]0]5
Designer / Design Officel
R E( 2 |2 ‘ 0 ‘ 6 | ‘ | | ‘ | ‘ ‘ ‘ ‘
Prepress Techniciar
EDA 2 |2 ‘ 0 ‘ 7 | ‘ | | ‘ | ‘ ‘ ‘ ‘
Purchasing Officer / Controlle
NI B/ R 2 |2]o|s L] L] || ||
Technical Services/Products (Printing) Technicia ‘ ‘ | ‘ | | ‘ | ‘ ‘ ‘ ‘
e, e (IR 1k 2 12]0]9
Information Technology (Printing) Technicia
R BT 2 |2 ‘ 1 ‘ 0 | ‘ | | ‘ | ‘ ‘ ‘ ‘
Electronic Prepress System Craftsmar ‘ ‘ | ‘ | | ‘ | ‘ ‘ ‘ ‘
T ETA P T 2 13]0]1
Offset Lithographic Platemake
TR T 2 3‘ 0‘ 2 | ‘ | | ‘ | ‘ ‘ ‘ ‘
Digital Printing System Craftsmar
W 5 2 |3 ‘ 0 ‘ 3 | ‘ | | ‘ | ‘ ‘ ‘ ‘
Printing Machine Craftsman (Offset Litho) (Sheet-fed ‘ ‘ | ‘ | | ‘ | ‘ ‘ ‘ ‘
AT AR E T 2 13]0]4
Printing Machine Craftsman (Offset Litho) (Web-fed ‘ ‘ | ‘ | | ‘ | ‘ ‘ ‘ ‘
AP AR EN S T 2 13]0]5
Other Printing Machine Craftsmar ‘ ‘ | ‘ | | ‘ | ‘ ‘ ‘ ‘
LA 15 P2 SR (R T 2 13|]0]6
Binding Craftsmar
RETHE T 2 3‘ 0‘ 7 | ‘ | | ‘ | ‘ ‘ ‘ ‘
Die Cutting / Tool Making Craftsmar
A 2 |3]o]s EEEEEEEEEEEN
Package Finishing Machine Craftsmai
s e T 2 3‘0‘9 | ‘ | | ‘ | ‘ ‘ ‘
Other Print Finishing Craftsmar
St et T 2 |3 ‘ 1 ‘ 0 | ‘ | | ‘ | ‘ ‘ ‘ ‘
General Worker
e 2 |4lol1 EEEEEEEEEE NN
Note 1: If additional lines are necessary, please tick here [ ] and enter on supplementary sheets
fE— - AEHE TR - 3570 (V) SHEALL 0T W 2VRTEIT HEANEsS -
Note 2 : The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeshif
fgzE— VAl AR IR SIS AL - DU EME G LIRSS UEE -
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Part Il 55 =35y

Empolyees Lefi
1 2 B

Q6

Recruitment
ek
Q.7 Please fill in the number of new recruits in the past 12 month
(1.5.2013 to 30.4.2014).
HEEEETFZMEARN1.5.2013 £ 30.4.2014) -
HridisnE B A% -
(a) Total number of recruits
HERELYNE I
(b) Number of recruits who have performed printing relatec
duties in their last jobs from item (a) above
FFI@)IES  7F E—{ETAERfLE
T BRI S AH BRI I B
Q.8 Difficulties Encountered in Recruitment
THHS IR 2
in recruitment in the past 12 months 81 H (i
(1.5.2013 to 30.4.2014)?
#wE+"MEH(1.5.2013 & 30.4.2014) »
ETRREIEISEIRIE (R 20 - A0 H BT ?
(Please tick in the appropriate box)
(FEfEmE Z=MAMmE v )
Q.9 Major Difficulties in Recruitment
T ERS R
(You may choose up to three options from code (A) to (H)'
I ERREEEE T T(EH(1.5.2013 F 30.4.2014)
Fr 0y £ SE RS A -
(TGRSR ZEMERZ=IH - )
Most important reason of recruitment difficulty
F AR R B A
Second important reason of recruitment difficulty
RESEIS A EEF N
Third important reason of recruitment difficulty
HIGEHS A5 N
Other Difficulties (Please Specify)
HAFHHS PR & (FEEE)
Code Reasons of recruitment difficulties
@it HEESERERA
(A) Candidates lacked the relevant skills/expertise

Please fill in the number of employees who had left

your establishment in the past 12 months (1.5.2013 to 30.4.2014).
HEERETFZMEARN.5.2013 £ 30.4.2014) -
3G PN

Did your establishment encounter any difficulties D Yes (please go to Q.9) D No (please go to Q.10)
BAH GEBVE S8

EIEFESLE) 82

Technologists /

Technicians /

Craftsmen

Managerial Level

Supervisory Level

Level

FeBil E PR

Reila & AR

1]

51

Technologists /

Tk

Managerial Level

FeBil PR

61

71

54 57
Technicians / Craftsmen
Supervisory Level Level
FiiE BEg T4

64 67

74 77

D No recruitment

83 (please go to Q.10)
RSl
(BB E 1)

Please give the major difficulties in recruitment your establishment encountered in the past 12 months (1.5.2013 to 30.4.2014).

Technologists /

Technicians /

Craftsmen

Managerial Level

Supervisory Level

Level

FeBil PR

Reila & AR

85

89

93

86

90

94

Tk

87

91

95

For Official
Use Only
(PR A E)

60

70

80

84

88

92

96

97

JEE A FRAH B R RE R

(B) Candidates lacked the relevant experience

TR B = A A B

(C) Candidates lacked the relevant academic qualification
JERE AR B AR BRI R R

(D) Candidates' language skills (including Putonghua) were poor

JERCERRSIAE ) (BT EES) KV RE

(E) Candidates found the remuneration package not attractive
JERLE T R Fr N R 5 |
(F) Candidates were unwilling to work on shift for long hours
JERE A R R R P T F
(G) Candidates were unwilling to work in the mainland of China
JEREE A R 2 P B A T
(H) Others (Please Specify)

Foftr (GEaEHD
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Part 111 55 =4y

Q.10 Employees' Training Needs

(g SR/ AR 22

What types of training will your establishment need from the course providers in the next 12 months in response to the various changes

(including Hong Kong's transformation into a knowledge-based economy)? (You may choose up to three options from code (101) to (511))

Rl &£ T HAVESE (AEEAEMAERENCOR) - R EA - SR R RS R (T Ry sl 2

(FIR4RSR(101) 2 (S11)EBEZ=TH - )

Craftsmen

Technologists / Technicians / For Official
Managerial Level  Supervisory Level  Level Use Only
T Eh AR ity & B4 T (HEAREAIEE)
Most important training needs
 F Sk
98 101 104 107
Second important training needs
R SR R
108 111 114 117
Third important training needs
HRFN R
118 121 124 127
Other Training Needs (Please Specify)
HAFN SRR (Bt )
128
Code Type of Skills and/ or Knowledge Code Type of Skills and/ or Knowledge Code Type of Skills and/ or Knowledge
T FREAIRRATER LT I E i Yl LAY e i Yl
(1) Management Skills (I1) China-related Knowledge (1) 1T Skills
B HE B AI -G\l es GOEA:
101 Production management 201 Political, social and economic 301 Computer graphics and webpage design
HIVERETR development in the mainland of China B B P PR AL
102 Quality management EREAMATECE « R 302 E-commerce knowledge and applications
HEE 202 Laws and regulatory restrictions for BT AR5 R e
103 Marketing management access to China's market 303 Media technology
K AR B RTHSHA RO R BRIRH
104 Customer services 203 Trade and industry environment in the 304 Others (Please Specify)
&P mainland of China A (SE59)
105 Others (Please Specify) e BN T R R R
HAth (FEEEHH) 204 Others (Please Specify)

(1V) Language Skills

SECHIBE

Fftr (BEREID

(V) Industry Specific Skills

ENEEREE

401

402

403

Spoken English

GEEEE RS

Putonghua

I

Others (Please Specify)
Htr (F53E9H)

501

502

503

504

505

506

507

508

509

510

511

Pre-press technique
ENRTEM

Printing technique
ENRIEG
Post-printing technique

ENf&EdiT

Production coordination and project management

A el FOE HAE
Estimation and costing
(GRIEV&N

Repair and maintenance
TEPRAENS S g
Colour management
BRER

Products Structure

FE en i

Materials application
Vg

Quality Assurance
s OREE

Others (Please Specify)
HAth (FEFEID
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Appendix B
b5k 2,

THE 2014 MANPOWER SURVEY OF THE PRINTING INDUSTRY
Rl 2~ —WHE AN #HAE

EXPLANATORY NOTES
wE#

1. Please fill in as accurate information as possible because the information is vital to the
Printing and Publishing Training Board in determining the training needs of the
industry and in making meaningful recommendations to the Government on how to
meet these needs.

A ARG RIEH A RMEER  HIR R I CE I Z B G R R It 5 B 2
Bk T EASEAVEIISREE oK e [ U TR B -

Part |

F—H

2. When filling this part of the questionnaire, please ignore the numbers in the row
immediately beneath the headings. They are purely column numbers for data
processing.

SR I - SRR EETE NVARST o b dReE - HEEEREEA -

3. Before completing, please read carefully the job titles and job descriptions in
Appendix C.

SEHETAL » G5B R 55 PN A A B R B T /35 -

4. Please complete all columns (*A’ to ‘F’) of the questionnaire that are applicable and
insert a zero (0) in any column which is not.

PHHBERNEN (A 2 F) - A NEHBERTEZMEAEA (0) 7557 -

5. Job Titles - Column ‘A’

s —— AT

(a) Please enter into column ‘A’ those job titles, together with their appropriate code
numbers specified in Appendix C, applicable to your establishment in order of
their skill levels (i.e. technologist/managerial level jobs first followed by
technician/supervisory, craftsman and unskilled level jobs).

arier B Sk PN A A S SR PR Y R 2 (R G 50 - P HRCRE SR A AT
e (JelESRN BB - HIRIEES R 8 BB - S TR IR A
=)
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(b) Please add in column *A’ titles of any jobs not mentioned in Appendix C, and
briefly describe them and indicate their skill levels.
WIS S AR MR R E I 80PN - 55— OREA A A - IR
HTARME RIREEA -

(c) Please classify a worker according to his main duty irrespective of any additional
secondary duties he may be required to perform, e.g. a craftsman who works
mainly as a binding craftsman but is also required to operate die-cutting machine
occasionally should be classified as a binding craftsman but not as a die cutting
craftsman.
sA AR e Y E IR 008 Pl — R Y T 2R R B Ea TE T - (HAN
TR TE - AEBEEE TR TmIFE T -

Monthly Income - Column ‘B’

BEHHUWA — B il

Please enter into this column the total monthly income range code for each type of
workers. This should include basic wages, overtime pay, cost of living allowance,
meal allowance, bonus (including double pay) etc., if any. If you have more than one
worker doing the same job, please enter the average figure.

s A LR A S (g B H AU A S RV B4R T - 15 EFERHT - B8iF LIF L
B ARG RIS - RAL(EREEE) SN - EREEFEBELIEIEEZR
—% 0 RIEERESPEULA -

Number of Employed as at 2.5.2014 (Excluding Trainees) - Column ‘C’
1E201455 H2H 2 AR B ANB (ZlIEFRIN) —— C 1l

Please fill in the total number of employees (excluding trainees) for any one job in
your establishment. *‘Employees’ refer to those working full-time under the payroll of
the organisation. These include proprietors and partners working full-time for the
organisation. This definition also applies to ‘employee(s)’ appearing in other parts of
the questionnaire.

sE S IR A R B 48 (ZAIE RSN ) ALK - "R fEEEHEN 2
BILERZH NG  HPEEEEEAN 2B TIFNREREBA - FHERE
frsth 5 Ry TR A —36 - EFRINE e

Forecast of Number Employees in 12 Months’ Time
(Excluding Trainees) — Columns ‘D’

W+ E A ke e S AE CZEl&RRIN) — D1

Please fill in the number of employees against each principal job you will be
employing 12 months from now (excluding trainees).

s EH AT E BRI EE NE (ZEIFERRIN) -
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9. Number of Vacancies as at 2.5.2014

(Excluding Trainees) - Column ‘E’
1F2014F5 H2H 2 A28 (ZallERRIh) —— ‘B’ f#
Please fill in the number of existing vacancies (excluding those for trainees).
SHIE A BTN A IS tE] (| B2 REaRIN ) o
‘Existing Vacancies’ refer to those unfilled, immediately available job openings for
which the establishment is actively trying to recruit personnel at date of survey.
"IREZEHAE | BRI RRZE o AT ZIER IR IR EE A B E e -

10. Number of Trainees as at 2.5.2014 - Column ‘F’
1£20145E5 H2H 23 =018 NE— F
Please fill in the total number of employees undergoing training. This includes
trainees receiving any form of training and apprentices under a contract of
apprenticeship.
HE B IE RIS E 5488 - ERfEEFEEs&SEE Gy =i > DA
S S HIELE -

Part 11

By

11. Q.1
Employer’s view on the Expected Change in Business Situation for the Coming Year
(& T B ARSI THEAE B E A
The purpose of this question is to seek your view on the expected change in business
situation for the coming year, whether your business situation would be better, the
same or worse for the coming year than this year.
ILRE H Ve B SRS E R > ARE B 2R E B THEH Y S8 > THE A
TEHERVEBIROR LS A E -

12. Q.2

Number of Printing Employees Promoted in the Industry

I EN Rl 2 e | A\ B

Please fill in the number of printing employees promoted in the past 12 months
(1.5.2013 to 30.4.2014) by job level based upon the job titles as prescribed in Appendix
C.

SEIEASHEEESRE T M (1.5.2013 £ 30.4.2014) B AV EI R &
ReRe Fah e B8 N8 (S Bfg ] 2 ATk m) -
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13.

14.

15.

16.

Q.3
Number of Technical Staff Deployed to Work Outside Hong Kong

(R A LU M AT & T8

Please enter the number of staff at the technologist/managerial, technician/supervisory
and craftsman levels who had been deployed to work for more than 6 months outside
Hong Kong in the past 12 months (1.5.2013 to 30.4.2014).

PEHEB AT TMMHAMN(L.5.2013 £ 30.4.2014) » FIRTEFALME T TIE
AR N8 H BT, B RN ~ Bl 8BRS TR E TS -

Q4
Whether with Production Workshop in the mainland of China?

EEETENEE RS ?

Please enter the total number of Mainland employees by job level (excluding those
employees deployed from Hong Kong) working in operations in the mainland of China
which manufacture products for your establishment and are under your establishment’s
control. Staff involved in engineering, management, clerical and production work in
such operations should be included (but workers seconded from Hong Kong should be
excluded). Please disregard the name or ownership of such operations.

aR T AT AE N i 55 R AR AR A B - I Ry B TR AR P B S R S AR 1
Pt e B85 (FEEEBES) - WtERRHERTREANE - AR -
XN BRAEENE (ERERERMEER TIENEAN) - BHAEEELN
I THE A TE -

Q5

Education and Training an Employee Should Have

B R HAMEE Kl 4R

The purpose of this question is to solicit your view on the education and training for
which an employee in a particular job should have so that he could appreciate the
technology behind his work.

(Please refer to the codes at the right of the table.)

IEERE H A4 38 & S sl S R 1Y 8 B B B g (T2 S 12 Rk LU
TARNER - (GE2RZEFERAVERRTE - )

Q.6

Employees Left
=3
Please enter the number of employees who had left your establishment in the past 12
months (1.5.2013 to 30.4.2014).

SHEE AT E B N(1.5.2013 £ 30.4.2014) - SHEMEHBES B -
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17.

18.

19.

20.

Q.7

Recruitment

A

(@) Please enter the number of new recruits in the past 12 months (1.5.2013 to
30.4.2014); and
SBHEEWET EHAMN(1.5.2013 £ 30.4.2014) » SHETIAEN R
BAE K

(b)  the number of recruits who have performed printing services related duties in
their last jobs from item (a).

FE EF@)IES » FE {0 T F e (L (e S E RS AT B Ross A B -

Q8

Difficulties Encountered in Recruitment

8 HE ] 2

Please indicate whether your establishment encountered any difficulties in the
recruitment of printing employees in the past 12 months (1.5.2013 to 30.4.2014). If
your establishment had no recruitment needs or had not encountered any difficulties,
please go to question (10).

SEIE A S MR B A T T A (1.5.2013 Z 30.4.2014){BBEEIRIEE &
5> EEBEFHEBRE? LA BEERESLHE LHEERNE > FHkE
& (10) R -

Q.9

Major Difficulties in Recruitment

T S R

Please give the major recruitment difficulties your establishment encountered in the
past 12 months (1.5.2013 to 30.4.2014). (may choose up to 3 options). (Please refer to
the codes at the bottom of the table)

SNBSS E R S T T H(1.5.2013 £ 30.4.2014) F B F( Y T BIH
PRS- (2 n#E=TH) (F2R&ZE T AV E)

Q.10
Employees’ Training Needs

1l = Bl SR 5 2

Please fill in the types of training that your establishment will need from the course
providers in the next 12 months (1.5.2014 to 30.4.2015) (including Hong Kong’s
transforming into a knowledge-based economy) (Please refer to the codes at the bottom
of the table).

RAlG & T HESE(EEEEENZ MM FESEREK T
{E H(1.5.2014 % 30.4.2015) > E 4 AT 75 22 o 55 5l A A8 12 O 1 85 311 95
Al o (552 Bl sz 2= 1 1 Y B 4R 5% )
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21.

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

Example
P+

To facilitate proper completion, an example is given below for your reference.

Folip R AR - BBk T oLt 2% -

Part | 55—#5y

Example
B+

(A)
Job
TIfF

Title
T

Rec.
Type

gl

No.
T
i

(B)
Monthly
Income
Code

BABRA
Kb

©)
No. of
Employed

asat 2.5.2014
(excl. trainees)

1£2.5.201427
A RS A
CZFFEFRIN)

(D)
Forecast
of No.
Employees
in 12 Months' time
(excl.trainees)

it ERE
N
(ZAERRSN)

(E)

No. of
Vacancies
asat2.5.2014
(excl. trainees)

1£2.5.2014 7

ZEGRE
(ZFIEFRIM))

(F)
No. of
Trainees
asat2.5.2014

1£2.5.20147
=l
N 3

8-10

11

12-15

16-19

20-22

23-25

Digital Printing System Craftman

BB EN ] AR R T

3]0]3

5

2

2

Average Monthly Income

[SIERES[ON

Enter in column B

employee's average monthly
income range according to
the following codes. The
income should include basic
wages, guaranteed year-end
bonus, regular overtime pay,
cost of living allowance, mea
allowance etc.

HRHE B0 H U A

i R IR T B 4
B H¥g

WA s EOFEJEHTIELE 2T

5L

~ EHER T

PRI ~ AE0EEG -
fEEORAESE -

Code
4Rk

1

Monthly Income Range
FHUAEE

$8,000 or below
$8,000 =LA

$8,001 - $10,000
$10,001 - $15,000
$15,001 - $20,000
$20,001 - $30,000
$30,001 - $45,000
$45,001 - $60,000

$60,001 or above
$60,001 =2 F

Note 1 :
fzE—

Note 2 :
fisE=

If additional lines are necessary, please tick here [] and enter on supplementary sheets.

AL ECHCH - 555 (V) SRECALL [

7 AR AR -

The term “trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.
"I, EREEEEZ BRI AL - DU AEEG IR BRI -
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Appendix C

et N
Job Descriptions for Principal Jobs in Printing Industry
B2 X EZBE TERHA
C’\?ge Job Title Job Description
. E\ Y74 IA_?_;/\ E‘
4R W T {F &t BA
TECHNOLOGIST / MANAGERIAL LEVEL 1B E Bk

101

General Manager

RS

Assists the employer in planning, budgeting, directing and
controlling all aspects of the establishment including the overall
supervision of associated areas to ensure the most effective and
economical means of production.

ABhE L ARE ~ HE - FREEHI AT Z S TF - BEE
FENEINT— VIR - DAEORE A AR AT S ORI A -

102

Production / Quality Manager

AL TR
RS L

Plans and executes print production systems. Takes charge of
production, manages and directs the production department
personnel to maintain quality and productivity and to exercise
effective production and cost control. Plans, organises, directs
and controls quality control procedures in all stages of production
to ensure incoming materials and products comply with required
standards and specifications.

PSR BB T A RIS TRV EN I A 2 T 81 - (T AR TAF -
RTS8 TORFFAE anf Y i B B AR FERCR > B B AN
AR S AVE R - SRE ~ Stk ~ TRE RERIEE T RSP
e BB TIFRRR - DIHECR ARRAY IR R ZE anfF S BEE
AR KA -

103

Sales / Customer Services /
Marketing Manager

B EPRE, hgHEE
H

Keeps abreast of the up-to-date development and quality
requirements of the markets; plans, approves and supervises the
co-ordination and presentation of samples and quotations,
negotiates with clients. Oversees and follows up clients’ orders,
liaises with appropriate departments to ensure delivery dates being
met.

NETEF VI BT Eo L S R T B YRR K » k&l ~ it
AR R BB R AL B R B E Y ic & RS FE AR - B R
5 B R R E FE B B REETTRGS - DI RE
JEBRREMRIA 2 -

104

Procurement Manager

PR

Plans, directs and controls the procurement activities of the
company to ensure production schedules are met.

TRE] - B RAZERIA SRR LR - MeORAEE TIRRIASERT -

105

Information Technology
Manager (Printing)

B AR AR (B

Plans, directs, controls and manages the operation and
development of the IT equipment and systems to support the
company business.

RE B REE RS R e (R 3t - DS
RN EIHFER -
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Code

NoO Job Title Job Description
gjﬁ?}%}}ﬁb HS& *‘Fq‘ I /f/,‘:: H
TECHNICIAN/SUPERVISORY LEVEL ¥l B B &y

201 | Cost Estimator Prepares estimates of the cost of producing jobs according to
agreed specifications and methods of production and maintains
production records. Records actual costs involved (material and
labour) of jobs completed or in progress; up-dates budget centre
rates, labour rates and all variable cost factors regularly; prepares
periodic financial statements to the management.

ERIfEE & PR IR ER E FYARAR » (ST EDR A S A 2 77 A fRTr AR EE BT
% o SUER ST RV EMR R R VB RR A (AR T
&) o EHHESTHARMHE - TERKEBHNARE
Bl SR BBV T B -

202 | Production Planner / Production | Plans, schedules and controls workload making full use of all

Controller / Quality Controller equipment, materials and labour throughout the factory.
Co-ordinates with clients. Carries out process planning for jobs
and estimates the time requirements for operations. Ensures
production schedules are met. Ensures materials of the correct
quality are used, controls quality of printed work by
measurement and statistical methods, and supervises final
inspection.

GEREE AEERE, | RO IR ERSHE - MR ATT » DTS RS TR

nnEEH R & BIE PRS- WHET LIFEFE o RHTERE AT
P%KHE% MERRT - & NMHEREFRYPTRR IR o WER A
TARKRHASERK - WECRATRIES - FIFH &8 R &eat I AEHIE]
IR E - T E R R PR AR A

203 | Sales Representative Assists Sales/Customer Services/Marketing Manager in liaising
with clients on the preparation of quotations and orders. Follows
up clients’ orders, and promotes establishment’s products and
services.

ERAE B BRI Pl 2 AR E R E R H - BN
] E i SR -

204 | Overseer / Supervisor Controls, organises and oversees production in his department.
BEHE EHE PR ~ dHAR S EELE MR IR AREAE -

205 | Electrical & Mechanical Installs, maintains and repairs printing machinery and
Maintenance Technician equipment.
(Printing)
fREMEE (EIR)) £t & B~ IR RASEEI R R E

206 | Designer / Design Officer Handles the design and layout of company publications

st B BGtEE

(including staff bulletins, product brochures and promotion

publications).
PRI TS B TR - e (U E R ) 3

ST SRR -
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Code

NoO Job Title Job Description
gﬁ%}}ﬁb HX& *‘Fq‘ I /f/,‘:: H
TECHNICIAN/SUPERVISORY LEVEL (Continued) ¥t B & &4 (48)

207 | Prepress Technician Makes use of printing languages, images, colour prints and
layout softwares to handle customer files; and operates
plate-making computers and digital proofing equipment.

ENHIHT & %U%Eﬂﬁﬂﬁijz* A%~ BRI KB RRERE FR A A
o IR R B E R R B Thaas e

208 | Purchasing Officer / Controller | Handles the procurement of printing equipment and materials,
and takes charge of warehousing work.

ENRIpREHR I & 2 B PR BRI LIRS PR B E LB TYRE TS L -

209 | Technical Services/Products Engages in the assembly, demonstration and instruction of

(Printing) Technician printing equipment, materials and products.
Rty Edn (BT £otr & TESRENRIERH, ~ Vet B ZE itV EERE ~ i R A2
210 | Information Technology Assists in the planning, design and maintenance of computerised

(Printing) Technician

EERRH (IR 320t &

administration and manufacturing information systems in the

company.
B oRE] ~ et R AEEEIRI A SRV LIT B U A E E R A

CRAFTSMAN LEVEL

£ L&)

301 | Electronic Prepress System Inputs and processes data, edits text, manipulates black and white
Craftsman or colour graphics and illustrations on desktop publishing
terminal; operates computer output devices such as laser printer
or imagesetter.
BT HIRT A8 E R T T A B E It A SR B R - SRS BRE B E
[EGREE  HRIFEE T B o R \@EI$J\H I
R BARAR -
302 | Offset Lithographic Platemaker | Assembles film and produces offset plates for machine printing
and/or operates computerised mask cutting system.
fl B R T HrE R R EREEIRREEIR 2 - K S E &GS A
FUIZA -
303 | Digital Printing System Makes ready, sets up, operates and maintains digital printing
Craftsman system, including digital photocopier and inkjet printer.
E R HESRE (S T HReff ~ BRI - HRE R OREBEBEN R 230 - EFEEE 2 ] S
SEFTEIM -
304 | Printing Machine Craftsman Makes ready, sets up, operates and maintains sheet-fed single or

(Offset Litho) (Sheet-fed)
B SR AR T AR
ETllE T

multi colour offset printing machines.

AE( ~ FHRE R K P B RS AR BE (s & o] S ETT % -
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Code
No.

LIk

Job Title
B T8

Job Description

TAE ™

CRAFTSMAN LEVEL (Continued)

£ 4R (4)

305 | Printing Machine Craftsman Makes ready, sets up, operates and maintains web-fed offset
(Offset Litho) (Web-fed) printing machines including newspaper printing machines.
Yefmsa =0 =0 it HEff ~ SRR~ BRE R ORETE R 4a AR = R Bl Rl L RS E
N4z T B P Y ] = Rl -

306 | Other Printing Machine Makes ready, sets up, operates and maintains screen, plastic card,
Craftsman label, printed circuit board, gravure, flexographic, pat print, etc.

printing machines.
ECAth BN A8 B B2 E ) e~ TRRE - BRAE RO B AR YE B L R s B S AR M AR
PRIERC T FMERR/Pat PrintEE[1 4

307 | Binding Craftsman Sets, operates and maintains machines for bookbinding or in-line
bookbinding, publishers’ edition binding, stationery work,
booklet and periodical binding and carries out hand binding
operations.

BETHRCLE SR~ BRAE SR T E S B RS T » (e SE - PEEE
FESCERMHREET » /M R TIEREET LN;"&%@?I*‘*‘TI{’E

308 | Die Cutting / Tool Making Makes ready, sets up, operates and maintain die-cutting machine,

Craftsman or uses tools to cut shape and insert cutting and creasing rules on
wood base in accordance with design.

W TS T el ~ SR - PRIE R OREE - BURIERET - A LR RS
RS > (EARW BB T RIBERK T -

309 | Package Finishing Machine Makes ready, sets up, operates and maintains window patching

Craftsman and/or folding and gluing machines. Performs hand folding,
gluing and quality control.

BEE R SE R T AEMR ~ R HRE R R ANE BB a A o (R
HFEs o ha TEEdnE -

310 | Other Print Finishing Craftsman | Makes ready, sets up, operates and maintains the following print
finishing machines such as laminating, varnishing, calendaring,
hot stamping, embossing, drilling, etc.

HAth ENTR AR T HEff ~ B - 1 1@&@%?%15{1@&1‘% WIHBHE ~ il ~
Ot~ B LS
UNSKILLED LEVEL JEF fld AN B 4k
401 | General Worker Handles odd jobs, loads or unloads paper, or packs products and

FET

undertakes any other manual work.
EEEE A - 45 EEGEERARE - B s
HAZ5 I TAE -

» PURAEER
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Appendix 4
Vocational Training Council B 2 7l 4 /5
Headquarters Division 2 5 & — 5
6F, 20A Tsing Yi Road, Tsing Yi Island, New Territories, Hong Kong

ERANABNRB B XIE20AH 0
www.vtc.edu.hk

2574 3759

(7)in PP/4/2 (2014)

VTC

12 May 2014

Dear Sir/Madam,

The 2014 Manpower Survey of the Publishing Industry

I am writing to seek your support and co-operation in the coming
Manpower Survey of the Publishing Industry to be conducted by the Printing and
Publishing Training Board of the Vocational Training Council (VTC) from 19 May
2014 to 18 June 2014.

A reference day is given as 2 May 2014 to collect, among other matters,
the following information about each of the principal jobs in the publishing industry:

(i) the number of employees at present employed;
(i1) the number of employees under training;
(ii1) the number of existing vacancies; and
(iv) aforecast of the total number of employees in 12 months’ time.

Based on the survey findings, the Training Board will make
recommendations on manpower training for the publishing industry.

I enclosed herewith for your reference and completion the following
documents in both English and Chinese:

(a) one copy of the questionnaire (Appendix A);
(b) explanatory notes about the questionnaire (Appendix B); and

(c) alist of job descriptions of the principal jobs (Appendix C).
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An officer of the Census and Statistics Department will contact your office
during the survey period. The officer will answer any questions you may have and
assist in the completion of the questionnaire if necessary.

| sincerely hope that you will co-operate in this survey by providing the
required information that is of vital importance to the formulation of future training
plans for the publishing industry. The information collected will be handled in strict
confidence and will be published only in the form of statistical summaries without
reference to any individual establishments.

You are welcome to download the report in due course. You may wish to
download the previous version of the Manpower Survey Report on the printing and
publishing industries from the VTC website at http://pptb.vtc.edu.hk. The 2014
Manpower Survey Report will also be uploaded when it is ready.

Should you have any questions in connection with the survey, please
contact the Manpower Statistics Section of the Census and Statistics Department at
2116 8324.

Yours faithfully,

(YAN Tak-chung, Alex)
Chairman
Printing and Publishing Training Board
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Vocational Training Council B % 3l 4k /5
Headquarters Division 2 5 & — 5
6F, 20A Tsing Yi Road, Tsing Yi Island, New Territories, Hong Kong

ERANABNRB B XIE20AH 0
www.vtc.edu.hk

2574 3759

(7) in PP/4/2 (2014)

AN R S N
HARE =B —E N HE

BCEIGR S T B R R Rl SR E B R T —UER A+
FHEANAH/NHHEETHREANDHE > RAESFHIEE R/
T-WERHZH  #E BEWREEETOF  REFEAZZERS
AR ER - Hof e

(—) Hnrfe 8 AN
(=) Hur=zdlle &8 N8
(=) BAZEHREH K
(MU) FHEF (A &6 e S RE -
Al E B G RIRE AR > S RRCGE A TSR E B e e -
b8 e B B B0 o SO BRSO PR o DU SR O
(—) HERGSSEEH)
(Z) HERMECF L) © &
(=) & L 2B TAFR A8 Y) -

BURT & 5T b Bk SRe i 3 24 B e Mo &8 AR > B A R M AL /R
LI o B R -
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RilokZ EFEN S TR BAEZH R R HBREAN TSRS
Gy BERXRANND A EHRREET KT LB AREBEE > H©@iIk K
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Part | 55}

(A) (8) () (D) (E) ()
Job Monthly No. of Forecast No. of No. of
TAE Income Employed of No. Vacancies Trainees
Code as at 2.5.2014 Employees asat 2.5.2014 | as at 2.5.2014
(excl. trainees) in 12 Months' time | (excl. trainees)
(excl.trainees)
FHIEA 1£2.5.20147 TEE 1£2.5.2014. | 4£2.5.2014.7.
) Rec. No. kot BA R B A - EH% - ZERREH
Title Type 7 CZAllERRSN) JEUN ¢ (CZAHERIM) N
T SUEk L CZANEERSN)
s
Average Monthly Income
8-10 11 12-15 16-19 20-22 23-25 BHEEIA
Managing Director / General Manager / Publisher / Enter in column B
Chief Executive Director / President employee's average monthly
RO W R H R 2 11|5]1 income range according to
Editorial Director / Chief Editor / Managing Editor / the following codes. The
Publishing Director income should include basi
[Vt 2 11]15]2 wages, guaranteed year-end
bonus, regular overtime pay,
Design Director / Art Director cost of living allowance, mea
i 2 [1]5]3 allowance etc.
FHHE SV H AU
Production Director / Production Manager | | ‘ | ‘ ‘ | ‘ | | | | T P Fe R 5 R 4R o
et e 2 [1]5]4 HOABMIN - T IEH R
WA s ELFE T E ST
Marketing Director / Marketing Manager | | ‘ | ‘ ‘ | ‘ | | | | AYAELRAEAT ~ EHEIE T
i e 2 [1]5]5 (ET - oSl
Sales Director / Sales Manager fEERAESE -
(Newspaper and Magazine Publications)
ESEAREE CESREER (BRTD 2 11]5]6 Code  Monthly Income Range
e FAAREL
Sales Director / Sales Manager (Book Publications)
g (i (HTD 2 |1]5]|7 1 $8,000 or below
$8,000 HLL T
Editorial Manager
Eratesid 2 1 | 5 | 8 ‘ | ‘ ‘ | ‘ | | | | 2 $8,001 - $10,000
Manager (E-publishing) 3 $10,001 - $15,000
ekl 2 |1]5]9 EEEEEERNE NN
4 $15,001 - $20,000
Commissioning Editor / Acquisition Editor
Sl 2 2 | 5 | 1 ‘ | ‘ ‘ | ‘ | | | | 5 $20,001 - $30,000
Senior Editor 6 $30,001 - $45,000
b 2 |2|5]2 EEEEEERNE NN
7 $45,001 - $60,000
Designer
BNl 2 |2 | 5 | 3 ‘ | ‘ ‘ | ‘ | | | | 8 $60,001 or above
$60,001 =L+
Production Supervisor
e 2 |2[5]a EEEEEEEEEEEN
Sales Supervisor
Pt 2 |2]s]s EEEEEEEEEEEN
Marketing / Publicity Supervisor
e 2 |2]s5]6 EEEEEEEEEEEN
Customer Services Supervisor / Officer (Books)
GRS (B 2 |2 | 5 | 7 ‘ | ‘ ‘ | ‘ | | | |
irculation Supervisor (Magazines & Newspapers)
Pt 2 |2|5]8 EEEEEERNE NN
Supervisor (E-publishing)
BT 2 2|5|9 ‘ | ‘ ‘ | ‘ | | | |
Assistant Editor / Copy Editor / Art Editor / Proof Reade | | ‘ | ‘ ‘ | ‘ | | | |
I e e et 2 [3]5]1
Art Designer
il A 2 3|5|2 ‘ | ‘ ‘ | ‘ | | | |
Ilustrator
i 2 |3]5]3 EEEEEERNE NN
Desktop Publishing (DTP) / E-publishing Technician | | ‘ | ‘ ‘ | ‘ | | | |
R BT R 2 |3]5/4
Production Assistant
s 2 |3]s]5 EEEEEEEEEEEN
Sales Representative / Sales Executive
it R 2 |3 | 5 | 6 ‘ | ‘ ‘ | ‘ | | | |
Marketing / Publicity Assistant
e i 2 |3]s]7 EEEEEEEEEEEN
2| || EEEEEEEEEEEN
2| || EEEEEEEEEEEN
2| [ | EEEEEEEEEEEE
Note 1 : If additional lines are necessary, please tick here [] and enter on supplementary sheets.
ffE— - APEE TN - e (V) SREALL [T N - AAERIENHESEES -
Note 2 : The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.
e - TzEllRE ) B IE R SRR SR Nt DU R E SIS R E -
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Part 11 55 = &5y

Empolyees Lefi Managerial Supervisory Technical
& E Bk Level Level Staff Level
I FATLE it A B4k

Q.6  Please fill in the number of employees who had left | | | | | |
your establishment in the past 12 months (1.5.2013 to 30.4.2014).

SREEEETZEAN (1.5.2013 & 30.4.2014) » 59 62 65
TR R BB -

Recruitment

]

Q.7  Please fill in the number of new recruits in the past 12 months Managerial Supervisory Technical
(1.5.2013 to 30.4.2014). Level Level Staff Level
HHEFEBEETTEHRN (1.5.2013 & 30.4.2014) - PR LS Feffa N &4k
FridEs ey RS AN -

(a) Total number of recruits
LN
69 72 75
(b) Number of recruits who have performed publishing relatec
duties in their last jobs from item (a) above
EFI@MEF - A L —{E e E 79 82 85
TSR R AR R 0 B

Q.8 Difficulties Encountered in Recruitment

FRNE A
Did your establishment encounter any D Yes (please go to Q.9) D No (please go to Q.10) D No recruitment
difficulties in recruitment in the past 12 months 89 7 (FHRIZESEH) 90 BHEGEEETRH) 91 (please go to Q.10)
(1.5.2013 to 30.4.2014)? EEEEE
EEFMEHA (1.5.2013 & 30.4.2014) » GHRPKE 1)

B TDARCE R B - A1 AT ?
(Please tick in the appropriate box)
(HEEEZERAINLE v )

Q.9  Major Difficulties in Recruitment

F AN &

Please give the major difficulties in recruitment your establishment encountered in the past 12 months (1.5.2013 to 30.4.2014)

('You may choose up to three options from code (A) to (H)
FHEHA  ERETEAAFT(E A (1.5.2013 2 30.4.2014)
Fr B EHY - SAEHE A % -

(R RSR(A) 2 (H) BER 2 =8 )

Most important reason of recruitment difficulty
FELE RS

Second important reason of recruitment difficulty

S C SHEELESE N

Third important reason of recruitment difficulty

HTGHIG R EE R A

Other Difficulties (Please Specify)

Managerial Supervisory
Level Level
AL F{Tak

93 94

97 98

101 102

Technical
Staff Level
it A 24k

95

99

103

FLAHIS RS GERED)

For Official
Use Only
(LM IR ET)

68

78

88

92

96

100

104

105

Code Reasons of recruitment difficulties

&5 FREHER

(A) Candidates lacked the relevant skills/expertise
JEBE AT R R RE sk

(B) Candidates lacked the relevant experience
R B T = AERAAE 5

(C) Candidates lacked the relevant academic qualification

JEREE R EARR S

(D) Candidates' language skills (including Putonghua) were poor

JERERESCRES) (BfEE ML) KPP RAE

(E) Candidates found the remuneration package not attractive

JEBEETE R R 5|

(F) Candidates were unwilling to work on shift for long hours

JERE A B RN R R P T A7

(G) Candidates were unwilling to work in the mainland of China

JERE AN B E P I TR
(H) Others (Please Specify)
HAtl (GEEEH)D
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Part Il 55 =35y

Q.10 Employees' Training Need:

e BAVFISR TR 2E
What types of training will your establishment need from the course providers in the next 12 months in response to the various change
(including Hong Kong's transformation into a knowledge-based economy)? (You may choose up to three options from code (101) to (507

RE £ T R (@?ﬁé&ﬁﬂ”ﬁﬁuﬁﬁ”i“ﬁm AR E A o B R R RS R AL T I B 2
(ATF4ReE(101) § (507)BefR % =3 - )
Managerial Supervisory Technical For Official
Level Level Staff Level Use Only
S F{F4K it A B&k (BLAE IR ES)
Most important training needs
e E Sl SRR
106 109 112 115
Second important training needs
RN
116 119 122 125
Third important training needs
HA I8k R
126 129 132 135
Other Training Needs (Please Specify
HATF SRR ZE (FEEER)
136
Code Type of Skills and/ or Knowledge Code Type of Skills and/ or Knowledge Code Type of Skills and/ or Knowledge
SR TRAE/SIFRAVERI SR TRAE/SIFRAEVER YR SRR SRR
(1) Management Skills (I1) China-related Knowledge (1) 1T Skills
BRI 8RB R A BRRIRAY R
101 Production management 201 Political, social and economic 301 Computer graphics and webpage design
VRS T development in the mainland of Chine BB i (5 T LA
102 Quality management EHEANHATECE ~ e EseE E-commerce knowledge and applications
R 202 Laws and regulatory restrictions for BT S R R
103 Marketing management access to China's market Media technology
KT AT B RHSH A RSO 3 R ARSI
104 Customer services 203 Trade and industry environment in the Others (Please Specify)
% PR mainland of China Htr (FFFEHH)
105 Others (Please Specify) ER AR R B R
HAth (FEFEHH) 204 Others (Please Specify)

(1V) Language Skills

At CGEEETD

(V) Industry Specific Skills

BE AR HENEERK A
401 Spoken English 501 Editing
YEEEs 4miE
402 Putonghua 502 Artwork/ Design
L i Trafases
403 Others (Please Specify) 503 Publishing production
HoAtr (GEEEHD iR
504 Marketing
TS HER
505 Sales and customer service
PR E P RS
506 Logistics
Lz
507 Others (Please Specify)

oAt CFEEESD

177




Appendix B
b e 2

THE 2014 MANPOWER SURVEY OF THE PUBLISHING INDUSTRY
s = F —WHE N HE

EXPLANATORY NOTES
wE##

1. Please fill in as accurate information as possible because the information is vital to the
Printing and Publishing Training Board in determining the training needs of the
industry and in making meaningful recommendations to the Government on how to
meet these needs.

HERERGFREEAERER  HIR DRI Z B g R R B S B
Bk HEEASEIVEIISREE oK e [ UM FR B -

Part |

F—Hr

2. When filling this part of the questionnaire, please ignore the numbers in the row
immediately beneath the headings. They are purely column numbers for data
processing.

SR E Y o SE A G NHYARSE - BLTD o dRSE - R REREEA -

3. Before completing, please read carefully the job titles and job descriptions in
Appendix C.

SRR S5 AR sk PY AT v A R B /RS -

4. Please complete all columns (*A’ to ‘F’) of the questionnaire that are applicable and
insert a zero (0) in any column which is not.

RHERNESH (A £ F) - AN EHERTEZEAEA (0) /5% -

5. Job Titles - Column ‘A’

ot —— A

(a) Please enter into column ‘A’ those job titles, together with their appropriate code
numbers specified in Appendix C, applicable to your establishment in order of
their skill levels (i.e. managerial level jobs first followed by supervisory and
technical staff level jobs).

o ek BT 9k PN PN 28 P S SR A Y BB R [E ARt - PR HLRGRE R A AT W
A o (JelHESHSR - HARIHE FARR AT A &SR - )
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(b) The titles may not be the same as those adopted by your establishment, but if the
description of a certain job in your establishment is the same or substantially the
same as one of the jobs given in Appendix C, then for the purpose of this survey,
please enter that job title.

LR rTRe A BN BT IR B (e BV TIEME - BTk A
BecRe Pl Ay A F RS AR R AL > R el e ELEm R R LR - T A e ELAE SR A%
TR E PRI Ry -

(c) Please add in column ‘A’ titles of any jobs not mentioned in Appendix C, and
briefly describe them and indicate their skill levels.

WIS A R AR EN I3k - 5B —BHEA A" BN - IEHEEER
HTAEME RIHEFR -

(d) Please classify a staff according to his main duty irrespective of any additional
secondary duties he may be required to perform, e.g. art designer who works
mainly as graphic art work but is also required to carry desktop publishing work
occasionally should be classified as art designer but not as desktop publishing
operator.

A MR R S SR 0 08 - Bl — 2Rl Bh 2 0y T B R B 55 1la 1E
TR E > EARFETEEYERN T RIS MrsT B mIER mHER
HREE -

Monthly Income - Column ‘B’

lEEEFHWA — B’ i

Please enter into this column the total monthly income range code for each type of
workers. This should include basic wages, overtime pay, cost of living allowance,
meal allowance, bonus (including double pay) etc., if any. If you have more than one
worker doing the same job, please enter the average figure.

B AE IR A R B H U AR SRR 4mot - B ERERS - B TEL
B ARG RERERS - TEAL(BREERE) FEN - SICERBIENRE SR
—% > REFHEEAFIUA -

Number of Employed as at 2.5.2014 (Excluding Trainees) - Column ‘C’
1E2014555 H2H 2 AR B ANEL (ZilI#EBRIN) —— *C” 1

Please fill in the total number of employees (excluding trainees) for any one job in
your establishment. ‘Employees’ refer to those working full-time under the payroll of
the organisation. These include proprietors and partners working full-time for the
organisation. This definition also applies to ‘employee(s)’ appearing in other parts of
the questionnaire.

AR SR A R B AR (2B RSN ) AL - TG, TN S
BMILENZHANE  HPEEEEEAN 2B TIFNREREBA - FHERE
frsth 5 Ry TR —3 o EFRIMEE
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10.

Forecast of Number Employees in 12 Months’ Time
(Excluding Trainees) — Columns ‘D’

HEH—E AR EEAE CZlEPRIN) — D'

Please fill in the number of employees against each principal job you will be
employing 12 months from now (excluding trainees).

s E R THE T HRAVE R ANEL (ZAlIERRIN) -

Number of VVacancies as at 2.5.2014
(Excluding Trainees) - Column ‘E’

201445 H2H Z BA ZE®hEH (ZallEFRIN) —— B 1

Please fill in the number of existing vacancies (excluding those for trainees).

sAH A BRI AW ZE G (323 2Z0 ARSI ) -
EX|st|ng Vacancies’ refer to those unfilled, immediately available job openings for
which the establishment is actively trying to recruit personnel at date of survey.

"EIAZERAE ) BIEZIRALUY LS - AR B IEAE RS A\ B A -

Number of Trainees as at 2.5.2014 - Column ‘F’
1E£20145:5 H2H 2 A 281 N E— F

Please fill in the total number of employees undergoing training. This includes
trainees receiving any form of training and apprentices under a contract of
apprenticeship

oA HH B IEAE B2 3| 4R 0 i B AREL - 5 EFR IR R B P A FII4R 1y ZallE - PA

&é‘ﬁ/\z’j HYEE -

Part 11
FEH

11.

12.

Q.1

Employer’s View on the Expected Change in Business Situation for the Coming Year

(B LA SR BN PRI SR R

The purpose of this question is to seek your view on the expected change in business
situation for the coming year, whether your business situation would be better, the
same or worse for the coming year than this year:

LR H BV S E BRI E R - AR e T REEBIN D THRARY ) - THE R
NEFEHVFEBIR L S E - A EE -

Q.2

Number of Publishing Employees Promoted in the Industry

Y H R R B B

Please fill in the number of publishing employees promoted in the past 12 months
(1.5.2013 to 30.4.2014) by job level based upon the job titles as prescribed in Appendix
C

A E MRS E ST T E 5 (1.5.2013 £ 30.4.2014) B0 HRER

&%‘E%@ii@ﬁ)\%ﬁ (25 e m] 2 LI 85 79)
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13.

14.

15.

16.

Q.3
Number of Employees Deployed to Work in the mainland of China

2 B R E 9 3 CAF Y B BB

Please enter the number of staff at the managerial, supervisory and technical staff
levels in design & production, sales and editing areas who had been deployed to work
for more than 6 months in the Mainland in the past 12 months (1.5.2013 to 30.4.2014).

B A A A(1.5.2013 £ 30.4.2014) > SIREAH TAERE B SE
HIEREEAR ~ FALAR L fln A B4R - Wt EET R EIE ~ E8H R T/ENE T
NEL -

Q4

Whether with Company in the mainland of China?

EEETENEEAE ?

Please enter the total number of Mainland employees by job level (excluding those
employees deployed from Hong Kong) working in the companies in the mainland of
China which are under your establishment’s control. Please disregard the name or
ownership of such operations.

R AT N E T E B A A B S RRE SR AT TP B A R B4R 8 (A EFEE
BEE) - SBIAMEEL AT LR RE -

Q5

Education and Training an Employee Should Have

B R HAMEE Kl 4R

The purpose of this question is to solicit your view on the education and training for
which an employee in a particular job should have so that he could appreciate the
technology behind his work.

(Please refer to the codes at the right of the table.)

IEERE H A4 38 & S sl S R 1Y 8 B B B g (T2 S 12 Rk LU
TAENER - (GE2REZFEMMIVERRIE - )

Q.6

Employees Left
St
Please enter the number of employees who had left your establishment in the past 12
months (1.5.2013 to 30.4.2014).

SHHEEE AT (EHMN(1.5.2013 & 30.4.2014) - S&EERIEE B -
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17.

18.

19.

20.

Q.7

Recruitment

aHs
(@) Please enter the number of new recruits in the past 12 months (1.5.2013 to
30.4.2014); and
BHEEBET EHAN (1.5.2013 £ 30.4.2014) > EtEHHEEN
EENE K

(b)  the number of recruits who have performed publishing services related duties
in their last jobs from item (a).

FE EFN@)IAS » FE E—{E T AL (e S R AR B IRs A B -

Q8

Difficulties Encountered in Recruitment

1 0 R £

Please indicate whether your establishment encountered any difficulties in the
recruitment of publishing employees in the past 12 months (1.5.2013 to 30.4.2014). If
your company had no recruitment needs or had not encountered any difficulties, please
go to question (10).

s H A H AL T 2 H(1.5.2013 £ 30.4.2014)HBE H KR &
> BEBEFHEBRE ? A2 FHERESCL AR LEBRE - BikE
= (10) & -

Q.9

Major Difficulties in Recruitment

Eo-$ 5] i)

Please give the major recruitment difficulties your establishment encountered in the
past 12 months (1.5.2013 to 30.4.2014). (may choose up to 3 options) (Please refer to
the codes at the bottom of the table)

SNBSS E R 5 T T H(1.5.2013 £ 30.4.2014) F B F( A 3 BHH
PN EE - (2 n#E =TH) (F2RZE T AV 5E)

Q.10
Employees’ Training Needs

{lE & HYFIl R 75 K

Please fill in the types of training that your establishment will need from the course
providers in the next 12 months (1.5.2013 to 30.4.2014) (including Hong Kong’s
transforming into a knowledge-based economy) (Please refer to the codes at the bottom
of the table).

Rl &% T HVES(AEESEN MBS MLR) > FEHEERK T
{E 5 (1.5.2013 £ 30.4.2014) - E &A% T 75 22 o 55 5l % A8 12 Ot 1 85 311 05
Al o (552 Bl 5% 2= 1 1 Y B4R 5% )

W
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21. Example
Bt
To facilitate proper completion, an example is given below for your reference.
y=% ] g
Folih BFEl MR > B OIT IS0 T LAt 2
Examgle
Part | 55—
(A) (B) (©) (D) (E) (F)
Job Monthly No. of Forecast No. of No. of
TA1E Income Employec of No. Vacancies Trainees
Code asat 2.5.2014 Employees as at 2.5.2014 | as at 2.5.2014
(excl. trainees) in 12 Months' time | (excl. trainees)
(excl tralnees)
FHUA 1£2.5.2014. Hit 162520142 | #£2.5.20147
Rec. No. sk BA AN T[J[ﬁlﬁf& ZERAR Zil#E
Title TVPE T 7% CZHIFEERIN) (VNS CZEIFEFRID)) N3
TR 24 Rt CZHIERRSN)
SR
8-10 11 12-15 16-19 20-22 23-25
Managing Director / General Manager / Publisher /
1[Chief Executive Director / President
AU IR TR 2 1 | 5 | 1 8 | | | 1 | | | 1 | | 0 | |
Editorial Director / Chief Editor / Managing Editor /
2|Publishing Director
2 lalsl2| & | [ | o] [ [ |o] | [a] ||
3|Design Director / Art Director
foagers 2 |1]5]3 NN
4|Production Director / Production Manager
e e 2 [1]5]4
5|Marketing Director / Marketing Manager
2 |1]s]s AN EEE
Sales Director / Sales Manager
6( and Magazine Publi
i iy 2 |1]s5]e RN
7|Sales Director / Sales Manager (Book Publications)
Pty s 2 |1]5]7 RN
8|Editorial Manager
e 2 |1]s5]8 RN
9|Manager (E-publishing)
peshe 2 |1]5]9 RN
10[C issioning Editor / Editor
pikpe 2 2fsla| 6 | | [ ] [ | fa] [ fo] |]
11Senior Editor
P 2 l2sl2) 6 | | | s | [ |s| | [s] |]
12|Designer
i 2 |2|5]3 RN
13|Production Supervisor
e 2 2|54 RN
14|Sales Supervisor
prebe 2 |2|5]s RN
15|Marketing / Publicity Supervisor
byl 2 2|56 RN
16|Customer Services Supervisor / Officer (Books)
e Ca 2 |2|5]7 RN
17|Circulation Supervisor (Magazines & Newspapers)
it 2 2|58 RN
18|Supervisor (E-publishing)
P 2 |2|5]9 RN
19|Assistant Editor / Copy Editor / Art Editor / Proof Reader | | | | | | | | | | | |
(mson, tm econ, i, et 1 2 |3|5]1
20|Art Deslgner
i 2 |3]5]2 RN
1
o 2 |3]5]3 RN
22| Desklop Publishing (DTP) / E-j publlshlng Technician
e A 2 |3]5]4 RN
23[Production Assistant
iy 2 |3]5]s RN
24|Sales Representative / Sales Executive
e EEEE 2 |3]s]6 1] 1] || ||
25|Marketing / Publicity Assistant
e o 2 |3]5]7 RN
26
2| | | RN
27
2| | | RN
28
2] | | NN
Note 1: If additional lines are necessary, please tick here[ | and enter on supplementary sheets
FffE— - WILHTIOE - S5 (V) SEEALL OO N ARENHEESURER -
Note 2 : The term “trainees™ includes all trainees receiving any form of training and apprentices under a contract of apprenticesh
Pk T2 AR SRS AL - DU A EME A LI ERLEE -

Average Monthly Incom:

[SRESLIUN

Enter in column E
employee's average monthl)
income range according tc
the following codes. Th
income should include basii
wages, guaranteed year-end
bonus, regular overtime pay
cost of living allowance, mea
allowance etc.

R

ERRELEN

WaaF‘itE”TW@ln'Jﬁdf

AETERAG
e ?Bﬁ’;?%- B
Code Monthly Income Rangt
Gt FAAERE
1 $8,000 or below
$8,000 =LA
2 $8,001 - 10,000
3 $10,001 - $15,000
4 $15,001 - $20,000
5 $20,001 - $30,000
6 $30,001 - $45,000
7 $45,001 - $60,000
8 $60,001 or above

$60,001 =L |
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Appendix C
INEZ ]

Job Descriptions for Principal Jobs in Publishing Industry

HAREEERE TERNA

Code
No.

& Bk

Job Title
i A

Job Description
T {F &t B

MANAGERIAL LEVEL &Kk

151 |Managing Director / Responsible for policy formulation, developing policy and
General Manager / Publisher / strategy for E-publishing business and the profitable operation
Chief Executive Director / President |of the company. Develops and recommends strategic
objectives. Plans, budgets, organises, directs and controls, edits
publishing, and promotes sales activities.
HRAH REHE A | FIE A AEIRENER TR SEREE BEET
& HHRRCE S 2 BURAITRES ; et EfTHE - S8 - R
EE - RiE R RS ERS ©
152  |Editorial Director / Chief Editor /  |Responsible for editorial policy and standards, departmental
Managing Editor / Publishing organisation and procedures, the profitability of new
Director publications, authors’ royalty policy and legal implications
especially copy-right. Co-ordinates editorial and research
activities with production, design and marketing departments,
and monitors schedules of E-publishing business.
4w, 4R THIE SRR IR SRR - EFRE I K AR - BE
FEHT IR B A LS A B AR R A R R > BT R
hdadmEs ~ g A -~ BE - 3G - S HEFHME L
1F > KEGEE TR 2 1 -
153 |Design Director / Art Director Responsible for design standards, departmental organisation
and procedures. Co-ordinates and supervises freelance work.
axa ARG o dEEs BEERETEAE - BIPTAHER S TAEREST - Tihah B B B MY
TAE -
154  |Production Director / Production Responsible  for  production  standards, departmental
Manager organisation and procedures. Supervises purchasing; assesses
new suppliers and materials. Checks estimates, and monitors
schedules and costs.
BUPRARE: U R EEREEAE - EPTHSE TARREY » EHREEE » o
R HEER SV} 5 R E - BRgE IR -
155 |Marketing Director / Marketing Responsible for marketing policy, departmental organisation

Manager

[k e

and procedures. Prepares sales forecasts, conducts market
research; supervises sales, publicity and marketing services
activities.  Develops local and overseas markets; sells
subsidiary rights and markets books produced by other
publishers for whom the company acts as agent.
BETSHEREUR - BOFI4HA N TIFIER St 2 7HH] -
HEITTGHE > BEEE - EEATSREGELIE S hE
At fgs s - HESACEERE - SHE A AENESE -
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Code Job Title
No.

Job Description

TAE# ™

MANAGERIAL LEVEL (Continued) &4l (48)

156 |Sales Director / Sales Manager
(Newspaper and Magazine
Publications)

B SELEEL eI ()

Develops the sales of a magazine’s advertising space.

FHFEERE S LAV E -

157 |Sales Director / Sales Manager
(Book Publications)

SRR CERAHEE (BTD

Develops the publishing activities and logistic management.

FHHMGER R E FE

158 |Editorial Manager

SmiE AL

Responsible for implementing the publishing plans. Supervises
the writers and editors to complete the script writing and editing
works.

%§7§§ R &~ BEEE RRE AR > SERe Y EE
o S AE -

159 [Manager (E-publishing)

CRRlEUsE

Responsible for implementing the policy and strategy for
E-publishing business and monitoring schedules of the
business.

R SRR T T RS 2 BURAITREE - MR L
HENE -

SUPERVISORY LEVEL F {4k

251 | Commissioning Editor /
Acquisition Editor

RS

Responsible for the development of E-publishing content.
Plans article topics, commissions authors, assesses projects and
liaises with authors. Draws up overall magazine contents.
Prepares design and production briefs. Monitors publishing
schedules. Briefs marketing department.
BEREHITET MRANE - REEEE B shbatE]
BEETRGE  BFEE IS st B RS
BRZ O © fE RS HERE AT -

252 [Senior Editor

o AR Sl

Responsible for verifying and checking of different kinds of
text books and magazines and supervises the making up work
repeatedly in the process of preparing the script including
translation, proofreading etc.

BEFRAREAEEEE ST TR - AR R
TEERR PR » EFEEEE R TIES -

253 | Designer

asca T

Responsible for design specifications for individual books and
magazines.  Commissions illustrations and photographs.
Marks up typescript for prepress and prepares rough page
layouts and cover/jacket artwork. Prepares design work on
publicity brochures and web page design.
BEAESFENTYIREGT LR EEE IR R R
et B EFE R PAERRR - B fHES A A H RS 1S %Dﬂ
HHZEE » B8R EHmiVSElrEET A 4 ks
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Code
No.

5

Job Title
i A

Job Description

TAE# ™

SUPERVISORY LEVEL (Continued)

EES (5D

254 [Production Supervisor Prepares estimates and production schedules. Monitors quality
control. Chooses suppliers and places orders. Supervises
colour separation, typesetting and printing / binding suppliers.
Maintains schedules and keeps costs within estimates.

BEEE HETHEN R FEERR © EHeE  BEEEEIIALERs -
sTHEYIRL 5 B ERR S ERIER], ST LR ERER&
HEFE (IR -
255 | Sales Supervisor Organises and supervises the sales force.
BT SHARHESH TIRAE EHESS S & P -

256 | Marketing / Publicity Supervisor Prepares and distributes catalogues and other general lists.
Plans and executes promotional campaigns for individual titles
or group of titles including advertising, direct mail campaigns,
point-of-sale material. Organises exhibitions and supervises
inspection copy service.

%, EEEE U2 E & H §% S E Hhn 5 SREIRIET ey B
EE)  EFETEES - HEFE EEE - HSEETY) &
RS K E TR R -
257  |Customer Services Supervisor / Plans and controls customer services including enquiries and
Officer (Books) customer records.
B PRS I (EE) REFIEHZ PR - EfEERREBIE ek -
258 | Circulation Supervisor Responsible for the distribution of the publication locally and,
(Magazines & Newspapers) where necessary, overseas.
BT EME D BETYIEAM SO MTETTEH
259  [Supervisor (E-publishing) Responsible for the implementation of E-publishing business.
B FEAE BRI TEFHRCER -
TECHNICAL STAFF LEVEL ZHiA S48k
351 |Assistant Editor / Copy Editor / Checks typescripts and suggests improvements, handles photo
Art Editor / Proof Reader research, copyright clearance. Checks proofs, dummies,
artwork, blueprints.
YEREE e lhdREE, ZER AR N O © BRI IR R AT I H S R
SR s ) =] R ~ EfofetiElE
352 | Art Designer Designs graphic art work and web page including using of

%fhnﬂuif‘g

CAD system.
Bl R H - BFE PR A R -
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Code

NoO Job Title Job Description

4 e e tE T {E &5 81

TECHNICAL STAFF LEVEL (Continued) #AiA S48 (4&)

353 | lllustrator Produces illustrative drawings, charts, and diagrams applied to
all parts of a book, adding interesting images to the overall
visual presentation, and further enhances the readability and
clarity of book content.

fiiE 2 Ry oy - BUFGENVEE - B AER - DOKE
AR R E R Wﬁé%%%% BROR » (ENA S
i - E— TR E R E YA RN
354  |Desktop Publishing (DTP) / Inputs and processes data, edits text and illustrations on desktop
E-publishing Technician publishing terminal; operates computer output devices for both
print and E-publishing platforms.
SEHR B EREE f%%%@ﬁ%?%%k&ﬁﬁ%ﬂ’%ﬁWX’E@ﬁ
; PRYRERRSER et - LARSRENR S TP & -
355 | Production Assistant Assists in the production of books and magazines.
EUEBhE B E AT EHI BB -
356 |Sales Representative / Sales Visits bookshops, schools and other organisations to promote
Executive sales.
BRAREEELE EEE ~ R R A S IR AT -
357 |Marketing / Publicity Assistant Assists with publicity and customer services operations.

BB EER

AR E A R P R E A
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Appendix 5: MANPOWER STATISTICS IN THE PRINTING INDUSTRY

bifgk 5 - EIMISEA SIS BT

Number of

Forecast Number

Number of Number X of Employees
Job Title Employees ofIrainees D\;;Cg?(gﬁsr\?;y by Mag/ 2)(/)15
e Employed ZY% oy | (a1 EI2015
RAEE N ANE 55%%}1;5 5 HIFHY
o e 8 NBL
TECHNOLOGIST / MANAGERIAL LEVEL #:Ef EHH4K
General Manager 363 1 - 363
ks
Production/Quality Manager 346 2 - 346
A EH e
e RS
Sales / Customer Services / 650 1 1 652
Marketing Manager
B HEIRG T E
=
Procurement Manager 32 - - 32
PRI
Information Technology 19 - - 20
Manager (Printing)
EEARH A ()
Sub-total 1410 4 1 1413
/it
TECHNICIAN / SUPERVISORY LEVEL ¥Ffiy& Bk
Cost Estimator 268 1 - 268
EIREEE
Production Planner / 589 2 2 591
Production Controller / Quality
Controller
FEREIE EEERES
B EHIE
Sales Representative 4167 5 36 4225
ERAE
Overseer/Supervisor 400 1 2 402
BHE EHE
Electrical & Mechanical 297 - 2 298
Maintenance Technician
(Printing)
PR (EIRD &
Designer/Design Officer 470 - 25 497
Rt BT EE
Prepress Technician 838 4 4 843
EHiEiT &
Purchasing Officer/Controller 103 - 1 104

ENRIPEHR S B /126 2
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Forecast Number
Number of Number \Zlég:,lbfr of of Employees
. : ies at
Job Title Employees of Trainees Date of Survey by May 2015
ity Employed & 45 R 551512015
HAREAE N i e S H Y
JZEERE B2 B
TECHNICIAN / SUPERVISORY LEVEL (Continued) {7 & B &4k (%)
Technical Services/Products 102 - - 102
(Printing) Technician
Rt/ 7 cn (BN RN F T &
Information Technology 70 - 1 71
(Printing) Technician
I Gillmes M) Eql=
Assistant Editor 11 - 3 14
BN Y
Sub-total 7315 13 76 7415
NG
CRAFTSMAN LEVEL 7 T4k
Electronic Prepress System 606 - 2 608
Craftsman
BT EHT SR ERCT
Offset Lithographic Platemaker 602 1 - 603
AR R T
Digital Printing System 699 8 10 712
Craftsman
HHSEN ] S SRR T
Printing Machine Craftsman 2 886 1 66 2932
(Offset Litho) (Sheet-fed)
BASRAGARE U =P R
ENR T
Printing Machine Craftsman 673 1 21 695
(Offset Litho) (Web-fed)
Ye R sa s 0P
ENIHC T
Other Printing Machine 489 - 21 510
Craftsman
At BRI T
Binding Craftsman 1027 4 39 1066
BEETRCT
Die Cutting / Tool Making 294 - 17 311
Craftsman
WE TS T
Package Finishing Machine 141 - 7 148
Craftsman
B R e R T
Other Print Finishing 354 - 18 366
Craftsman
HLAREN TR PRI T
Sub-total 7771 15 201 7951
NG
UNSKILLED LEVEL JEHfiy A E &k
General Worker 1194 - 44 1231
FET
Sub-total 1194 - 44 1231
NG
GRAND TOTAL 17 690 32 322 18 010
4t
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Appendix 6: MANPOWER STATISTICS IN THE PUBLISHING INDUSTRY

fifgk 6 © HHARCEATISEH BT

ber of Forecast
Number o Number
Job Title of grl:]ml?)erees Number of Vacanclesat | of Employees
T Em Fl)o 3; q Trainees Date of Survey | by May 2015
Rl Eh gy | TAEAR | SEENIR | fEE12015
= fyesag | RS TIRHY
SN
MANAGERIAL LEVEL #XFHa)
Managing Director/ 368 - - 368
General Manager/Publisher/
Chief Executive Director/President
HBKH R
HRA &
Editorial Director/Chief Editor/ 333 - - 333
Managing Editor/Publishing Director
BARIE, T4
Design Director/Art Director 172 - - 172
R G Ry S Lt
Production Director/ 109 - - 109
Production Manager
BUEMERE UL
Marketing Director/ 268 - - 268
Marketing Manager
iR T
Sales Director/Sales Manager 197 - 3 200
(Newspaper and Magazine
Publications)
SRR e R (FRTD)
Sales Director/Sales Manager 101 - - 101
(Book Publications)
BB ECHEES (FTD
Editorial Manager 135 - - 135
O RS
Manager (E-publishing) 26 - - 26
Complan)iEt sl
Sub-total 1709 - 3 1712
/INEE
SUPERVISORY LEVEL F{F4k
Commissioning Editor/ 151 - - 151
Acquisition Editor
AR
Senior Editor 820 - 8 828
= AR AR
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Forecast

Number of Number
Job Title of El#mrgltc);rees Number of | Vacancies at | of Employees
2 Trainees Date of Survey | by May 2015
et Emploved | sl gy | SRS | 12015
HAEREAE ——— 45 I 67
e B NEL
SUPERVISORY LEVEL (Continued) F{T&k (4&)
Designer 446 - 6 452
s Hil
Production Supervisor 151 - - 151
BUEEE
Sales Supervisor 388 - 4 392
BT
Marketing/Publicity Supervisor 286 - 56 342
%,/ EE T
Customer Services Supervisor/ 53 - - 53
Officer (Books)
EFEREIE (FE8)
Circulation Supervisor 187 - - 187
(Magazine & Newspapers)
BT EE ClRTD
Supervisor (E-publishing) 70 - - 70
B EE
Sub-total 2 552 - 74 2626
/INEE
TECHNICAL STAFF LEVEL #fit A B4k
Assistant Editor/Copy Editor/ 2719 62 61 2 844
Art Editor/Proof Reader
BhERSREH,Ta 4R,
FEffrémis, B
Art Designer 672 - 8 680
FEifraat B
Ilustrator 204 - 3 207
T [ =2
Desktop Publishing (DTP) Operator 712 - - 712
SEHEIEEE
Production Assistant 287 - - 287
BRI
Sales Representative/ 1120 1 26 1146
Sales Executive
BERE CEETLE
Marketing/Publicity Assistant 656 - 6 662

i ESENEE,H (B
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Forecast

Number of Number
Job Title of El#}mllz)erees Number of vacancies at | of Employees
A Em Fl)o 32 q Trainees Date of Survey | by May 2015
Rl g gy | TAEAR | EENE | fEE1201
= fyesiag | RS AR
& B \#
TECHNICAL STAFF LEVEL Ffig A &%k (48)
Other Publishing Related Jobs 18 - - 18
(Programmer and Designer/
Cartographer)
HAHCE R R L (EREE 4R
AR/ e A )
Sub-total 6 388 63 104 6 556
/N &t
GRAND TOTAL 10 649 63 181 10 894
M5t
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Appendix 7 :

PREFERRED EDUCATION OF EMPLOYEES IN THE PRINTING INDUSTRY

btk - EIRERIEREAAEREE

Jof Employees
HeEt

Certificate/
Secondary
4 to 7/ Hong
Kong
o Higher : Diploma of | _ Craft
University . Diploma/ | gsecondary | Certificate/
Degree Diploma/ Higher  |Educati y Secondary 3 Total
Job Level C Above | Associate | o Education or or below | Unspecified | Number of
e T o o Degree ertmeate | equivalent s | AFIBAE | Employees
U R mgm | B | s |RLERS szt
%L/{J: E{”%:’: IEJ\%&EQ_E E;ZIP;E[§ E'jiij:;i—lt
ptfe | RE
EAEPEI
ARE[E
i
Technologist/ 401 211 494 121 21 162 1410
Managerial
it
Technician/ 302 540 1778 3925 134 625 7 304
Supervisory
Kitr 8 BE
|Craftsman - 14 338 2391 4 256 783 7782
T
Total Number 703 765 2610 6 437 4411 1570 16 496
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Appendix 8: PREFERRED EDUCATION OF EMPLOYEES IN THE PUBLISHING INDUSTRY
g8 : KRR B E AR EEE
Certificate/
Secondary
4 to 7/ Hong
Kong
o Higher _ Diploma of | _ Craft
University . Diploma/ | secondary | Certificate/
Degree Diploma/ Higher cary Secondary 3 Total
Job Level Associate = Education or Unspecified | Number of
g or Above Degree Certificate | equivalent | OF kielow SeFIBAZ | Employees
RESTs j('%%ﬁl —'%—Z&j{z%/ s gﬁ%/ *iiﬁﬁ(%/ Zé‘[‘
S E Ty | EOGEE | s | PEMUT |
pofer | RE
HRPE
]
JE
Managerial 1344 41 10 2 - 312 1709
sl
Supervisory 1355 443 273 73 - 428 2 552
FiE
Technical Staff| 1578 889 1599 1158 12 1152 6 388
EAIPN
Total 4 257 1373 1882 1233 12 1892 10 649
et

194




Appendix 9: PREFERRED TRAINING PERIOD OF EMPLOYEES
IN THE PRINTING INDUSTRY

b $£9 * ENJRIZE i & H A 3 SRHA

310 Less | 210 Less 1toLess | 6toLess
4 Years Than Than Than Than Below 6 3 Total
Job Level or Aboye AYears | 3Years 2 Years |12 Months| Months | Unspecified | Number of
FAEFAR PUFEEL, —fm | e —HFE NE ANEH | #F8H%E | Employees
ME | gy | =tem | [ TOER]ME yazt
- BUF BUF
Technologist/ 618 338 292 5 - - 157 1410
Managerial
FeEh B
Technician/ 640 1169 2 662 2182 26 - 625 7304
Supervisory
=0
Craftsman 147 303 1568 3874 1005 78 807 7782
R T
Total 1405 1810 4522 6 061 1031 78 1589 16 496
HET
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Appendix 10 : PREFERRED TRAINING PERIOD OF EMPLOYEES
IN THE PUBLISHING INDUSTRY
B8%10 - tHRRGE(R & B A ISR EA
3to Less 2to Less 1 to Less 6 to Less
4 Years Than Than 3 Than 2 Than Below 6 Total
Job Level or Above | 4 Years Years Years 12 Months | Months |Unspecified| Number of
FRESEAR P =& Y —F INE ANEH | #H5EE | Employees
A s =4 s + @A PUF aast
BUF VSN BUF PUF
Managerial 944 336 99 16 2 - 312 1709
A
Supervisory 432 641 975 74 2 - 428 2 552
T
Technical Staff 52 168 3471 1205 235 105 1152 6 388
ST TP =
Total 1428 1145 4 545 1295 239 105 1892 10 649
HEEt
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Appendix 11 : PREFERRED TRAINING MODE OF EMPLOYEES
IN THE PRINTING INDUSTRY

bifgsx1l - ENISE(E B B AR

Job Level On-the-Job | Apprenticeship Others Unspecified | Total Number
FAESER Training BB | LAty KFUEIE | of Employees
TERE R M5
Technologist/ 1253 - 23 134 1410
Managerial
Rl B
Technician/ 6679 - 563 62 7 304
Supervisory
il g
Craftsman 6 522 477 148 635 7782
ir
Total 14 454 477 233 1332 16 496
st
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Appendix 12 : PREFERRED TRAINING MODE OF EMPLOYEES
IN THE PUBLISHING INDUSTRY
fgk12 © R e B B AT
Job Level On-the-Job Apprenticeship Others Unspecified Total Number
FLREER Training BRIk Kl RENEHE of Employees
TER N R HEET
Managerial 1394 - 3 312 1709
s=
Supervisory 2119 - 5 428 2 552
FIE
Technical Staff 5232 - 4 1152 6 388
PN
Total 8 745 - 12 1892 10 649
Mt
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Appendix 13:

DISTRIBUTION OF EMPLOYEES BY MONTHLY INCOME RANGE
IN THE PRINTING INDUSTRY

bif%13 : ENRIZE(E B H U AR

Job
i

$8,000
or below

£

$8,001 -
$10,000

$10,001 -
$15,000

$15,001 -
$20,000

$20,001 -
$30,000

$30,001 -
$45,000

$45,001 -
$60,000

$60,001
or Above

=Ll E

Unspecified
RENHE

Total
4EEt

TECHNOLOGIST/MANAGERIAL LEVEL HZRfi, & 4K

General Manager
st

1

16

90

107

36

31

82

363

Production/ Quality Manager
A AR R A
nn B SEEE

18

37

92

115

17

5

62

346

Sales/ Customer Services/
Marketing Manager

= V- SEli e
G A

36

287

183

24

110

650

Procurement Manager
PRI

20

32

Information Technology
Manager (Printing)
VR (BT

19

Sub-total
/NEF

1

24

498

415

7

48

258

1410

TECHNICIAN/SUPERVISORY LEVEL #iffi& Bk

Cost Estimator

ENRI&S E &

68

126

29

20

25

268

Production Planner /
Production Controller /
Quality Controller
LEREE EEEWES

[y

aTag=| E%UE\

11

94

300

83

27

67

589

Sales Representative

ERAR

26

213

1742

1259

327

32

555

4167

Overseer/ Supervisor
BEHE EHE

72

170

106

10

36

400

Electrical & Mechanical
Maintenance Technician
(Printing)

B (BRI Bt

25

228

36

297

Designer/Design Officer
et BEEE EE

100

299

43

24

470

Prepress Technician
ENFIHT &

376

325

32

96

838

Purchasing Officer/Controller

ENRIPIRHR I B AR B

47

24

20

103

Technical Services/Products
(Printing) Technician

Rt 2 L (PR R &

17

20

60

102

Information Technology
(Printing) Technician

L Gl nesd GUTIESIIS!

13

27

23

70

Assistant Editor
B 4R

11

11

Sub-total
/it

32

236

2 545

2760

682

100

14

942

7315
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Job

ek FE or below

$8,000

E28

$8,001 -
$10,000

$10,001 -
$15,000

$15,001 -
$20,000

$20,001 -
$30,000

$30,001 -
$45,000

$45,001 -
$60,000

$60,001
or Above
)

Unspecified
ESILEES

Total
4T

CRAFTSMAN LEVEL ;T 4k

Electronic Prepress System
Craftsman

BT EAT A SR F R

38

336

137

95

606

Offset Lithographic
Platemaker

P U ERC T

16

402

58

125

602

Digital Printing System
Craftsman

BSENR S SRR

20

73

495

33

11

67

699

Printing Machine Craftsman
(Offset Litho) (Sheet-fed)

B RAG AR =P A
MR T

230

1939

473

49

195

2 886

Printing Machine Craftsman
(Offset Litho) (Web-fed)

PRI T TR
ERIEE T

456

71

142

673

Other Printing Machine
Craftsman

ELARE AR e BRI
(BT

20

64

229

32

144

489

Binding Craftsman
SERTHT

213

671

97

46

1027

Die Cutting / Tool Making
Craftsman

e T T

64

184

14

25

294

Package Finishing Machine
Craftsman

BRI T

31

72

10

28

141

Other Print Finishing
Craftsman

LA EN P pdse T

73

227

34

16

354

Sub-total
it

51

802

5011

959

65

883

7771

UNSKILLED LEVEL FEH i A\ B4k

General Worker
HET

128

668

181

217

1194

Sub-total
it

128

668

181

217

1194

GRAND TOTAL
@ et

211

1707

7761

3808

1245

515

91

52

2 300

17 690
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Appendix 14 :

DISTRIBUTION OF EMPLOYEES BY MONTHLY INCOME RANGE
IN THE PUBLISHING INDUSTRY

Mifgr1d  HHCE(R BB H AR

Job
ek e

$8,000
or below

SLUT

$8,001 -
$10,000

$10,001 -
$15,000

$15,001 -
$20,000

$20,001 -
$30,000

$30,001 -
$45,000

$45,001 -
$60,000

$60,001
or Above

E) W

Unspecified
ESILEES

Total
Mt

MANAGERIAL LEVEL #X#aR

Managing Director/ General
Manager/ Publisher/Chief
Executive Director/ President

HERARE R
&

56

12

90

70

52

82

368

Editorial Director/ Chief Editor/
Managing Editor/ Publishing
Director

HadmiE T4

12

90

106

31

92

333

Design Director/ Art Director
Lsties i

72

11

81

172

Production Director/
Production Manager
e s

20

28

17

40

109

Marketing Director/
Marketing Manager

[iEhrts itk i 521

10

28

127

19

81

268

Sales Director/Sales Manager
(Newspaper and Magazine
IPublications)

BN B (RTD

28

58

25

81

197

Sales Director/ Sales Manager
(Book Publications)
BRSO R

GETD

30

19

43

101

Editorial Manager
SRR

62

62

135

Manager (E-publishing)
BT H RS

20

26

Sub-total
/N Et

56

40

99

S77

272

102

563

1709

SUPERVISORY LEVEL F{F:&J

Commissioning ditor/
Acquisition Editor
KRB

77

20

28

17

151

Senior Editor
1o 4N e

39

453

105

215

820

Designer

| Bl

189

120

131

446

JProduction Supervisor

SUEELE

32

39

10

70

151

Sales Supervisor
EETFE

107

79

88

95

388

Marketing/ Publicity Supervisor
misHE T

95

66

38

84

286

Customer Services
Supervisor/Officer (Books)
H PR EE (EE)

23

10

12

53

Circulation Supervisor
(Magazine & Newspapers)

STEE GERTD

53

46

81

187

Supervisor (E-publishing)
B HRERE

23

38

70

Sub-total
/NET

17

570

928

271

43

710

2 552
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Job $8,000 | $8,001 - | $10,001 - | $15,001 - | $20,001 - | $30,001 - | $45,001 - | $60,001 | Unspecified | Total

ek FE or below| $10,000 | $15,000 | $20,000 | $30,000 | $45,000 | $60,000 | or Above EIEEES 4a=t
EON = NS
TECHNICAL STAFF LEVEL it A 24k
Assistant Editor/ Copy Editor/ - 28 929 1 008 36 - - - 718 2719

Art Editor/ Proof Reader
B R FaCEAREE,
HEflidmie EE

Art Designer - 2 134 245 57 - - - 234 672
it &

[llustrator - 30 24 70 5 - - - 75 204
fiE &

Desktop Publishing (DTP) - 9 228 312 17 - - - 146 712

Operator

FHPHHEER

IProduction Assistant - - 77 31 8 - - - 171 287
HUVEBNEE

Sales Representative/ - 55 234 389 128 - - - 314 1120

Sales Executive

BEAER BELEE

Marketing/Publicity Assistant - 16 168 181 24 - _ _ 267 656
i HEEE

Other Publishing Related Jobs - - - - 18 - - - - 18
(Programmer and Designer/
Cartographer)

AR RRE A R FERETE
Gnss B atEt aEE)

SU?-ECF' - 140 | 1794 | 2236 | 293 - - - 1925 6 388
/N G
GRA':E;EFOTAL 56 147 | 1811 | 2846 | 1320 | 848 315 108 3198 |10649
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Appendix 15: EMPLOYEES’ TRAINING NEEDS (ALL SECTORS) (PRINTING)
fH$%15 © (@ SFTRR IS (ENRIZE&FTE)

Job Title
i T

Training Needs Piority and No. of Employees

YN

Technologist/Managerial

il B

Technician/Supervisory

R e EE

Craftsman

T

1St

| 2@ | 39 | Total

1St

| 2@ | 39 | Total

1St

2nd | 3rd

| Total

Management Skills ZHEFIAE

Production
Management

BUFEH

48

4 17 69

81

14 2 97

62

62

Quality
Management

o E

22

13 7 42

21

19 1 42

62

Marketing
Management
s

39

45 3 87

15

76 2 93

Customer
Services

& PR

24

24 9 57

99

13 63 175

Other
Management
Skills

HLAE PR

ok
HE

China-related

Knowl

edge 7 1 BRAYAIE:

Trade and
Industry
Environment
in Mainland
China

£ R B A3
HITTHE
=g

3 - 3

13

14 - 27

Other China
related
Knowledge

HAAREE T
[R5k

IT Skills &E=RRH AR AE

Computer
Graphics and
Webpage
Ei DA
BHEALG H 5%
5t

2

- - 2

25

22

25

E-commerce
Knowledge
and
Applications
BT rEE
KIS EH
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Job Title
5% s

Training Needs Piority and No. of Employees

BN

Technologist/Managerial

fehil, B

Technician/Supervisory

R 8 EE

Craftsman

T

1St

2nd 3I’d

Total

1St

2nd 3I’d

Total

1St

2nd 3I’d

Total

Media
Technology

TR Y

1 1

2

3

3 -

6

13 7

25

Other IT
Skills

HAE AR
FRHIRRE

Language Skills &

Spoken
English
YRR g

=]

3

e

19 -

21

Putonghua
i

- 14

14

29

46

Industry Specif

ic Skills 2

Pre-press
Technique

ENAIE T

2

E R

99

25 1

125

68

70

Printing
Technique

ENRIEE T

15

110

44 13

167

Post-printing
Technique

ENTR T

39

Production
Coordination
and Project
Management
AR EETE K
HEEH

10

10

18

Estimation
and Costing

(EIEVaDZN

13

20

27

57 5

89

Repair and
Maintenance

PRIRAERE R
RE

10

10 4

14

Colour
Management
BB

22

42 20

84

32 -

35

Products
Structure

T

Materials
Application
YEHEH

Quality
Assurance

an'E PRag

13 11

25

20 6

26

17
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Appendix 16 :

EMPLOYEES’ TRAINING NEEDS (ALL SECTORS) (PUBLISHING)

1516 ¢ (R B PRI (LR & F P

Job Title
i T4

Training Needs Piority and No. of Employees

SN

Managerial
sl

Supervisory
FiE

Technical Staff
it NE

1St

| 2nd | 3I‘d

| Total

1St

| 2nd | 3I‘d

| Total

1St

| 2nd | 3I‘d

| Total

Management Skills

EHRAE

Production
Management

e

39

4 5

48

2

Quality
Management

o

38 6

44

Marketing
Management

ST

25

29 31

85

Customer
Services

&R

29

41

Other
Management
Skills

HAME PR
5]

China-related

Knowl

Law and
regulatory
restrictions
for access to
China’s
market

#HE AT
L bEREV Nl
Ry

8

edge 78 BRAY AT

28 -

29

Trade and
industry
environment
in Mainland
of China

FE P B P
TR R
7 AR

10

28

30

IT Skills E=RRHZHIRIAE

Computer
Graphics and
Webpage
BEASE G
THESAY 55
il

43

35 7

85
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Job Title
5% s

Training Needs Piority and No. of Employees

BN

Managerial
s

Supervisory

EfE

Technical Staff
R NE

1St

2nd 3rd

Total

1St

2nd 3rd

Total

1St

2nd 3rd

Total

E-commerce
Knowledge
and

Applications
BT EEN
HIE S ER

7 5

13

6 5

14

15 5

21

Media
Technology

TrRa Y

36

46

15

23

73

42 9

124

Other IT
Skills

FLA R
FRHIRRE

Language Skills

Spoken
English
YRE

N0 =

RET
<

FHE

15

Putonghua
fepi b

Industry Specific Skills FENEERFE

Editing
SmiEE

19

22

78

80

Artwork/
Design
TafFaest

29 -

29

28

43

50 33

85

Publishing
production

R E

30

12 2

15

47

Marketing
S E

12

16

Sales and
customer
service
HEREF
AR5

10 2

20

25

61

Logistics

i
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Appendix 17
Ff 517

FORECAST ANNUAL ADDITIONAL SKILLS DEMAND
BETWEEN 2015 AND 2017 IN THE PRINTING INDUSTRY

THMI 2015 % 2017 SEREEIRIE

Fefig NBAYFE K& H
Forecast Annual Additional
Number of Skills Demand between
. Workers at 2015and 2017
Job\TgIe Time of Survey THAT 2015 &
e A A 2017 4FA4E
& 8 NBL g N BHY
oK H
TECHNOLOGIST/MANAGERIAL LEVEL $5ffi &4k
General Manager 363 19-24
s
Production/Quality Manager 346 18 -23
AR A ER
bl
Sales / Customer Services / Marketing 650 35-43
Manager
BRSPS
G E A
Procurement Manager 32 2
PRI
Information Technology Manager 19 1
(Printing)
B A (BIJI)
Sub-total 1410 75-93
/N &
TECHNICIAN/SUPERVISORY LEVEL #fit& BE4k
Cost Estimator 268 8-9
ENRIS(E &
Production Planner / Production Controller 600 18-20
/ Quality Controller
SEREEEEERES
BB B
Sales Representative 4167 126 — 129
BRI
Overseer/Supervisor 400 12-14
BEE EHE
Electrical & Mechanical Maintenance 297 9-10
Technician (Printing)
HELEE (HIR) fitg
Designer/Design Officer 470 14-16
st B SET T
Prepress Technician 838 25 - 28
ENFIHE T &
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Forecast Annual Additional
Number of Skills Demand between
. Workers at 2015and 2017
Job\TgIe Time of Survey THAT 2015 &
T S 2017 4FAF
BB N e NEHY
oK H
Purchasing Officer/Controller 103 3
ENRIPIEHRE & PEf &
Technical Services/Products (Printing) 102 3
Technician
B/ rEsh (EIRDD FEitE
Information Technology (Printing) 70 2
Technician
ERH (BRI FitT&
Sub-total 7 315 200 — 244
/N ET
CRAFTSMAN LEVEL 7 T4k
Electronic Prepress System 606 17-21
Craftsman
BT EIHI R R FRCT
Offset Lithographic Platemaker 602 17-21
EEVE (S ran
Digital Printing System 699 19-24
Craftsman
LGN ES RS (R
Printing Machine Craftsman 2 886 80 -98
(Offset Litho) (Sheet-fed)
B ERAG AR TP
ENRIHC T
Printing Machine Craftsman 673 19-23
(Offset Litho) (Web-fed)
Yelmsa sz Ul =P Rl
ENRIH T
Other Printing Machine Craftsman 489 14-15
HAth BRI T
Binding Craftsman 1027 28 - 35
SEETHRCT
Die Cutting / Tool Making Craftsman 294 8-10
ST EHE T
Package Finishing Machine Craftsman 141 4-5
(PRSP h s
Other Print Finishing Craftsman 354 10-12
HAth TR P T
Sub-total 7771 216 — 264
N
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Appendix 18
ff 5718

FORECAST ANNUAL ADDITIONAL SKILLS DEMAND
BETWEEN 2015 AND 2017 IN THE PUBLISHING INDUSTRY

THMI 2015 % 2017 SEfE HHARGE
i N &0 3 KEH

Forecast Annual Additional
Number of Skills Demand between
. Workers at 2015 and 2017
Job Title Time of Survey TEUHT 2015 &
T SR 2017 4FA4E
=N Fefig N BHY
LB
MANAGERIAL LEVEL #X3H4f
Managing Director/ 368 12-15
General Manager/Publisher/
Chief Executive Director/
President
ERACH WA
HRA &
Editorial Director/Chief Editor/ 333 11-13
Managing Editor/Publishing Director
BeREE Tt
Design Director/Art Director 172 6-7
senTHEEE iR
Production Director/ 109 3-4
Production Manager
R
Marketing Director/ 268 9-11
Marketing Manager
Ti5EEEs TS
Sales Director/Sales Manager 197 7-8
(Newspaper and Magazine Publications)
EEE EEH (HD
Sales Director/Sales Manager 101 3-4
(Book Publications)
EFREHESE (ETD
Editorial Manager 135 4-6
SR A
Manager (e-Publishing) 26 1
K (B
Sub-total 1709 56 — 69
it
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Forecast Annual Additional
Number of Skills Demand between
. Workers at 2015 and 2017
JOb‘T‘Lt,Ie Time of Survey THAT 2015 &
T B AR 2017 4FAE
I SWN e NEHY
oK H
SUPERVISORY LEVEL F{f4k
Commissioning Editor/ 151 4-5
Acquisition Editor
RE|4REE
Senior Editor 820 23-28
&
Designer 446 15-15
]
Production Supervisor 151 4-5
BUEEAE
Sales Supervisor 388 11-13
EETLE
Marketing/Publicity Supervisor 286 8-10
15, HE AT
Customer Services Supervisor/ 53 2
Officer (Books)
BERBEE (FF)
Circulation Supervisor 187 5-6
(Magazine & Newspapers)
T EE GRTED
Supervisor (e-Publishing) 70 2-3
FE (BT
Sub-total 2 552 71-87
/N &
TECHNICAL STAFF LEVEL 17 A E4)
Assistant Editor/Copy Editor/ 2719 86 — 104
Art Editor/Proof Reader
BhERARER,TECEaREE,
FEiladmis, ME B
Art Designer 672 21 - 26
FEifrsat B
[lustrator 204 6-8
filiE 2
Desktop Publishing (DTP) Operator 712 22 - 27
FHBIRFEE
Production Assistant 287 9-11
SERhE
Sales Representative/ 1120 35-43
Sales Executive
ERAREELLE
Marketing/Publicity Assistant 656 21-25
T ENEEH R
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Forecast Annual Additional
Number of Skills Demand between
. Workers at 2015 and 2017
JOb‘T‘Lt,Ie Time of Survey THAT 2015 &
B SR 2017 4EAHAF
E=UN: Feftr N EHY
7oK H
TECHNICAL STAFF LEVEL (Continued) Ffif AE&K (%)
Other Publishing Related Jobs 18 1
H At B AR GE A RARR AL
Sub-total 6 388 201 - 245
/N ET
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FRRERA TR E —ER
Courses Offered under the Skills Upgrading Scheme Plus

(up to 31 March 2015)

Appendix 19
b 5519

e S s S GANIS D= v

B

BMERITT ~ BT R PR

E (S R s = AT002ES 30

ERIZER G E TR I 56 E OS006HS 4

EEiL gy () sR12

S 55 (PhotoShop CS) | BLgiss ATOI10ES 20

B/ NI ELPE (InDesign CS) | SpsasE ATOO9ES 20

B 4alE (1lustrator CS) | Fipes ATOL11ES 20
N N ATOO7ES /

N 2T i‘ﬁ_ I LI =R

:F‘EDXI:I+/ \EDJTZ‘DJ I %%DQE ATOOlHS 30

EEHelr (RS ) 372

BERSAH R &4 (PhotoShop CS) Il 58 ATO14ES 20

. N ATO13ES /

IS8 ] 17

RS/ NIRELE (InDesign CS) 1 553 ATO02HS 20

EI&4aE (Iustrator CS) 11 35E ATO015ES 20

EAtE 24T

e

EALE S 53 S(GNE) I v el

E TAEU iiflltj / Eﬁfﬁifig @I‘%M’E @éﬁfi

VI AR AR AR
O E RIS

U HREREE
FUEEE T TIHHAR

{ERYEE A & ATO021ES 12

| 355 ATO08ES 25
N ATO20ES /

2

A= ATO03HS 15
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> It

A AT bheE A

. \ _ MR RPEEIR SRR IR R BN G T ER T ABOSE
(1) ENRIREEGRZE O A TR A E] % >T : 3028 2545

ok + A6 R T AE 285 HE PR .0, 184
A
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4wk
Code
DE114107

DE114108

4mo
Code

DE114103

DE114102

DE114101

DE114104

DE114106

DE114109

BRNERGETER
HESGET REBERE A
EI1 ] Bt i PH BRERAS.
Relevant Printing and Publishing Courses Offered by
Department of Communication Design and Digital Media
Hong Kong Design Institute

EQJIRE
Printing Stream
252N BN EELH
Mode Title
Full-time Higher Diploma in Printing and Publishing
2 HH T B2t R = 4R R
Full-time Higher Diploma in Publication Design and Print
2 HH] Media(2-Year)
R E T S B S = 4k
aE T R B LA
Design and Digital Media Stream
B AR AT
Mode Title
Full-time Higher Diploma in Film and Television
H W R B ASOR
Full-time Higher Diploma in Creative Media
Ex=k il RIS ESCUR
Full-time Higher Diploma in Advertising Design
2 HH ST ESCUR
Full-time Higher Diploma in Digital Music and Media
2 HH LA YN I ]
Full-time Higher Diploma in Visual Communication
2 HH B HESSCUR
Full-time Higher Diploma in Transmedia Design
2 HH RS ECUR
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Appendix 20
FfiF5:%20

(EZS

Durations

2 years
AR
2 years

T

(=S

Durations
2 years
2
2 years
A
2 years
A
2 years
A
2 years
A
2 years

T
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