Beauty Care and Hairdressing Training Board
EREEBIREZEES

Beauty Care, Hairdressing and Cosmetics Industry
Manpower Survey Report

XF - EERLBME © ANAEHRES

OPPORTUNITIES + ACTION « SUCCESS
R i#% -5 % -t I



EH > ZE M mE
“O—RNFEANNHEHS

2016 Manpower Survey Report

Beauty Care, Hairdressing & Cosmetics Industry

Bl &=
EEEZEEXIVINHZTERE G

Beauty Care and Hairdressing Training Board

Vocational Training Council



1-14
o & #E K A 15-18
3 & &R 19 - 37
& 38-49
2 50 - 54
& at & 55-99
ERFEINHZ B G W E R E 100
ERFERIGZEGZENHE 101
TENEHZZEEHHE 102
ERFEEINRZE G K X 103
i A 2R 104 - 110

b 5% ke T 1F =57 BH 111 -133



2016 FRE - EEREMEEANHAE
HE W E
A&
L. EEREINIKZEGAG)BMHFEET - RKATHEHE > DIet
EPN AT BN DR OR R R R
2. 4 F8 E TAF Y 2016 £55 —F AT A BB DL 2016 £ 1 A

17 HF2 B - BARM S BHEMES $EF  BRRLKDE
1912337 B RS B 1020 MEMEHS -

3. 1020 i fift £ 35 52 73 i 7% LA 7 {iE 38 A1

i) ZEREERFE B ERER);
i) FAEBE O EEF L RAFES L
iii) B2

iv) Aoz mft s Rt AR E

v) fbitESLZEE LS E

vi) EHHL -

4. B I UE R B 95.2% -
H i
5. S EE UGS SR M SR A R R R B

Koo fe i R R AR AR % R ROMS R SR N B FIl Y U7 & -



R i

6. BRERAR  SHEAELNGST HAHEANLAET A P
TTANRETREZHIUEL > JREFZEHESGRNIERE -

=
& 7 Hil =

7. HALRAE 2016 FHEEMEE K ERAEFKE B > I
EFHAEGREESENE  BREEBETER BN ERE - ZEERE
ESELEFFERRAESR > BFHEEHBHEY  -BoreaEEEE R
PRORFIRE E#E - BN "THRE NEESEES R ZE MW
HEBFRESRHFEEXZD "R, B HAMEE S FEEMT

8. ST HE > HAEEESKMRANTY - (e HER{THETHECR
fE 28 > 07 1] R B A R B o Sl B RN HE T RA FE M o P st &K 8 O | AR
EFEEEEE N REE BE5EAPUHANRZ BEFZEHTEME -
FEERITHEWBCRE M T > D2 Et & & B s RR > AR
G FEEBRKEIBRAIR -

9. EAEF_FTEVPHIERE KR BANESKREEEKERE Ik
BwmtEEANE BEDNZGABAREREMER - BELNHERZLE
BRI MEREMZBYKE > NEFRIAN T FFEE > m
FITSEERENERMERNE  EFAEMBAFELI - KHEXR
HEFFAE 3 4%HIEAKF o BEEA R RILFEN 1.4% - WK N HBiZE
GRBEMTHE > MARE T EETENRREABA A > HEE 5 K
HBEMBATRE 2 TH KK A -

10. i AR B 7 4E R 4% R0 o AR M T T 0 St B T 5T (2 K RE A FH & 2 AR
TERH R B R L FHE o 0 55 TR EYTHIE AR - AL A Bh % A Hh (H
BT - ERXFEVEBREFES =FEMHEERE 2.1% E—FA K



23% - BERAEVHEBRRESE ZFH 2.6%FE2F =FH 3.1% - K
E(AREENREFHEESES =F LI 1% Mmea&sH s Pk 1%
HRESHEENERE - BERK > MEBRKERLMERERBRA R
RIKEHREARBMBAENE  KNHYVEENBK AR > HE
Y8 8 AR B A AR & OR PR e

$

11 B EBRFEEE 2016 FF _FTHFEERK 2.6% > &R
F—F 15%H iR - BEHOEGENFEEERDKMHB  HFRLE
BEAFEEKBERMN - MEME KB & RS EKERMNYE R > KBt
=N B R 2E SR AR B B R B R -

TR &= BN T H = &

12. R - B ARE - TEREHOREFHESZERZMML
T HRINEEEFRNEZREELEZHEZE  EINZIEEELE
ARG HRRR S EENEE - BERGeEZEFEH - 282 kbl m
EWTEANRMANDFRAAEEHRE  HEEARAXELOIERLER
Ko mEHEGREHERDBZ T - BEHIP R R A& B RS ZE S
FROmMEE > FAENBEREDAEE RBETRKEHR X TLH
o mEMEEERYE  NEZNEREMEBRSE  BLEZEREEF
RRFERTHHERZER > AAALAERERE

13. BEAh - AEH 2012 EHEERFEGEEIRELIENZE - 2016
FHEGRBERAA TR EX FHNRETENE/N N 717D
B HEEHM AR ENFEREEM A& > ELNERZEEN IR
HFE-—HER AR EXHEESURSHHFEEAELRBOIAR
BETHLELITONE  TEMREE AT -

14. S W s g E A e ok R - I E AN 8 B AT ik b o i
ARENBRZHEFEHNTE  HEFHRBEFKES  KEADTEHE



RE I A TG HEER A ERNBNDMEZEARAEFTEANHEHHDN
Pk B -

15. EHEEHRRSG T EH > THEHEEH A ERS KE®E R KM
HEMNWEXHERS  THEFRN > WERBWEET > HHH
Wb RE s — T EEMSmkGHEBE  DERF - ENVRE
Ko s —HEAEHR T ADUERSEENRRERBEE - W&
HME -EWEIIFER > MAREESRENRITHRE IR BT ESR
B o

16. REENHE LeXEERE BEBRNORBHEE  B%F
HECHILEGRG S > BOEEMTFNRETIHERY - +2U&
HigEASEERANERRE  HBEEOSCHEFEESHWRE > K
SIAER &S k&S tmES > ST E it e ey gdl > F B
B THFEIMBE M KL =Bk El > 520 & 0 & &5 59 ik 5 /Y B
78 75 B0 2 Ay B R R ek > U7 R HE ORIk B RV B R R IR [ R R
W WHEHBEENEL ENMEEAXKNHEEPR -

17. BHREARETEH TFRTEREEENFERKY  HER
PREEMEBE R B HH BRT > —RESEEH B IIEENZERE BRSIA
AR e REEgETEE  REEEFRSE - BHEEH
WEEREK > HERE RS ZHAUBEREFTA  UFEEZSZH
ANOATS > Fil A TRFFLEEE -

18. FHRB A FREBELEARXGHMMEEI - EARASEZH P LEE
BOH B A B N B 5SS R it B S5 R S S S R IR & o R4
RMrfe B NEAIMEE  HHBOFEEYES > KBHEHEHRES
RIBE A G HAE KB E 2 H IRk & Y KR BB (b - 5% 5% e e

' BRI EARB  ZEEBS MM NESNELETZEEXNERERF > I SE 2



fnos B ST HER M R B el > REEESE SR REETED
Bl Wi E c EerEeFAES Ol -

19. S—JimE o BEEEAOZA - REHIE /R FEHEEER
AWM KRB ENRERERE 2B ERNH - &5/ HH
BAAY & - HABESFEXEHNMR ZFREEAFAFETEHEHOTER
HENM  HHE - FPHWHTRERE -

20. ELERNREAEMAR —HEE - 175 3% B0k KB - e
IR E RN EERES  BEHEEEERSNARERTR @ 0 LR
R EBEKAE RG> FEZSHOEINKERFETANERE > NEES
BE/SENEFAHERSEMZEEHE - TEMEHHE FENT
KZBERBERGES

2. BEHESEE AFFREEMEPE . (BN (RE
WA EEE YRR AT R EEENEEE - B SR
3o R T B AT R R A B o DL/ R Y O A R B R
MBS - WA IR E M SRR S GBS 3 A
Gi—RBEER TIERR . — HEA N EEREHEREORY
R E I % R 0 A R A R E B R R R R A -

22. P EVEREE S ENA A ERRE - 2T E S (E R R
BE XHEE EREaF BHEMAEE - AbiE - @ EFERE > 8t
HARMZHEEOHE M EES RS - TRAE AL FHRIENRE
AL R 020 - ERBULERSBENAES  HEF I H#
NIEAENEEEFE SIWEE > 252  ZHEREBE -ERER
AL ZH o O20 HEBAXNRASE R > BEHGEEBLBHE VS > ¥

> 020 (Online To Offline £¢ LE|4R T~ ) /& — MM AVE TR HH - HRETH AR L
WMETESR T (FERB L) EEMRTHE - 020 @B - T - ZHEEFER - K
BHETFELA ERTEHENAEHEGCHEEERAR  RMBFMMABHREE SR T
EF o ERRHESLATEEBENBAMRS > LEOERK - S - EENEL -~ 2F
EE -BEKOEBEESE - (EEORD)



ERAEMFNWHEN > Ha B EE0E Lo vHIERENHEEE
H—EBT -

23. TEHDBENKESEHEEI LB RKEGFERAESE > REHH
JERNEE TIF SRS - KR #E e bizhl ~ ZRAE
WEBANBHEAE LB > BN ME T EARRERES BT ER
BREEEL  BUAGERLBEXLXENABEEREAEXEN > M
BB BEFEANEEN2FHEA - KX TG - p5g 0] 56 E
ek s > RETHIIFEREEZER > HERBMMANYEXEREEE
= OR B -

24. a3 O RTINS Ol i1l R NS =l SN2l RS S L= = S (T =
BHRRZERRARKNEE - WIEE — N L EME NSNS
e > MG REOHF/NERENAFENERLAFT AR 0 ABERE
EE - RSB LRMEEHEILEWMOSE RS TE2EEE LR
KHVEKH - BEEEREERE  ZELEEZEHBEOAEEERANE " AE
DEERA, REHEFEMZ - ik " BEERER A, sF X HE & E R
FEgRE HEEEAEIEREISESLDY  EEAIRKERES
AN BEIIEE S ERETRE > B ESZAEIFEE > EE2L4
F R flo R FIEk > Al fE i A EEGEEEERBNVEREE
BRILEBEATERR MbhEBABMNZ2HEEEHE - HEERE -0
GHE - X EESHERE EEEAE LRIAATENE -

25. Qe BN T EHBREIN WS/ AZSEER R > HETEESEFE
IMk# @ ZRHZEZEE  FFRMANERE  SEWMMANEMEES  BHE
A A Sk BB Bl B2 A T 8 [l iR o opo) B ER R R SR R 35 E E Bl A PT i
e MEBERHEEEERELSFERNE AR - HEE 2014 &£ >
WM EHEBEEE/Y > MUREBRP A2 SRR E E
ANF o DEITRAERBENZRE -

={ii3

=



26. BRNs AGHEREAEEZEHEREI ABEEZ REE
AEGERERAE  SXEBERIEREZSHE  BREBEEML > KKIE
TEHR B K R AESR B A - REARE - EINF R HEEE g

ZHRAMBESIEZHAAGT > BEAREGTEEEMTENER T E

2016 4 A 77 1%

uK

27. ERANNHEGR S - TENEBHIR 2016 F 1 A &M
64 804 A - H 1 54 519 N(84.1%) % =7 ~ =58 R Abfl fn 8 7Y 22K
REANB(EI R flofe B) > Hér 10285 A(15.9%) K ENMIEE EZBE AR
(BPER o iR B) - B 2014 4F 1Y 53 862 U Fi iR B A B ML BXRHEE
PRGN T 657 AN WFE ZEHYMIE R 1.2% AR —IIH X TEM
BIEY R BV (B G H BB KRB (ER) ¢

R— TEIERHEEENR

1T % B 7 E#FEE BEHBAL #FBAL
1. EEBE /R T KR 90 20 121 694 770
2. B2 12 273 1588 973
3. BEEGNE 10 818 0 348
4. BERHADESHAH 5176 0 188
5. FEHFL 895 210 13
6. BR(EANRFEE MMt KEH) 261 8 183

=E 49 544 2500 2 475

28. Bl 2014 EFEMIE > FWALTWEESRSHE TR > TE
30.6%(-1089 N)> HHBALWEHIREE TE 6.3%(-168 ) 1fi &
Ple 8 NEH] EFA 4%((+1 914 N) -



A 7 55 K 7 M

29.

& £ 7 -
i H B R A L)
BEAEHERL - B4 ZTEEMD

2017 £ 1 A B -

RKITERKE

A 52 822 & B AL (F &
B 2016 LG I 64 (WK L o & 1T 5 2 A i
S E I 29 KL =EBE

ol R KR 25 [E Az - T AR THREE 2016 FHPER A AR
B3 2017 & A\ 7 M HY BB -

B ETFEM 2017 £ 1 HIETESXENES AR
20165 1 A & = 75 A
E#HREE ZhEBEH #HEEA 2017 4
S A#@) | () (iﬁb) 15 E/g
ANTT& B
(%)
1. ERBE il FEF
o K 20 121 1275 21 396 21 421 0.1%
2. B2 % 12 273 1157 13 430 13 432 0.01%
3. ZEE A H 10 818 469 11 287 11 316| 0.3%
4. b3 R A O E
N 5176 222 5398 5403 0.1%
5. FHFL 895 89 984 986 0.2%
6. 5 K (32 B K =E
5 /1t it & % 261 2 263 264 0.4%
B
&t 49 544 3214 52 758 52 822 0.1%
NG = DS

30.

EhrryE EAIA 4 918 A >

2014 4 6%(3 431 A)&E -

i A A T 9 368 & B HERK
LK 4 450 A
mEATEEAE P o

E PORT S A I AL A BE AT 2R

=
Q‘E JIL

KR Fy 8.2%
175 DA 82 JAT it 2K

ke

o

R =




(14.3%) > tb 2014 F 5 4% - HERX BEXE /@ 0 KAKE SO
(7.8%) > fHEEHM T EBH AN R A REME - CUEHENREE it
5 07%)}&5’%% °

31, EEESEEEG AEHA T HAGBEE , A DM A
(Adaptive Filtering Method) » #E & 4} 2016 £ 2021 £ EE L E &
BOH B - Tk AR M - KGR R B R kR
R - MM LSS M E X5 FERCRSENGETY
I EERENT (RZ)

T = 12016 F 2021 F£ [

TEREHNESEFHEIIEZINEEEB
2016 & BEFHE gEms

TR E kR R Bl A&

1. B (EFENRFESE Ml ER) 3.39 3.8% )
2. FEREEfEE o0 K KE L 7.5% 1.3% 2 067
3. B 13.2% 29% 1 533
4 ZEEmAE 3.6% 0.8% 648
St 8 Rt A T 54 s 8% Loe a6l
6. FHHL 0.6% 6.1% .59
TR 4447

32. LB &R ER - RS 5 f 85 /Y 20 F0 85 9l A 8K B 07 18 52 L K
FEER BB ORAKERLOREE - EEREE SO RAKE T LA
DHEXREERE  AEDFEERZENREENL -

BB HA MEEEHERE L & EE R SR

1]

33. HpREHEE RENHEAREANHERETRARES © &



BN EARAYVTLEAEEENEREEZ 73.8% HPlegdhEE
Fs £(67.2%) > LEGIEL 2014 FRFHET - Dl LAV EBIBETR B R LW ZEEE
HANBEREME

3. BRERHEN BRESEEABACHEIBEEINNES > B
B O79.6%M K T8 L Bk TR IR B A R A B
= E L R R E A E(43.6%) -

35. REMARBNSE RBEWEREEFFBEEMEFEE AR
FERE & (38.9%) ~ VIC A MR E F (26.7%) KR TTRIEE F &
BEHEEIEREEE (21.9%) & T KE0 08 £ T8 7 F R
T ¢ e 8 FF A H B Bk SR B AR 58 & (58%) - m] I LAl 56 & 1F 38 N B & 58
2 FERRRBEFA LRGEENR TH AR THhEEERKEE
=

B &5 A KRG T EKER

36. RBEREN BRENITEFETZEREIEFT -HIENEE
RZE - ZEHTERA LK BIXHEEACEHEMEBE&RNE T
BRI AE > URZEIXZREEERS | E3F &K &
REy 3E 64 -

37. AGHETRA 1 23 FLFEBRRERL 2014 £ 5 H &
1500 N> RHELEI(EHRE T EET > AR(LUEFREZERBE)BEEW
FHRREED  HBHEWATALAE -ERSIT - MHE—JHH > &K
TENHESSHNBE TGS WHRELRBESR » e 2T
{fe o0 L 9 B 1E 5% 57 3% -

10



(& & 78 9% = i 157 e 8% 5l #i 15

38. PR 2014 FEFERAMEM > HRBEEZWFERERNTHEFRE > UK

wHEEHRBERER LI RE D LR BATAE 8 T (8 &A1 4R
it B T KRE @V%WMﬁfrﬁ@&ﬁ HERTHSHRE, ~ THE
FheBH, ~ TEE ) KT EEESE ) FRBAEI O DIFSERET =
FFERERmEREBERBEKE - I BETFTHETEEE L
TEERBEH, FHEZEI -

14 05 R &

39. AR TRBETZMHALE 2236 MIEEETHE - E 4 1778
E(79.5%) R RNEFIE NS B LR > fH¥E 2014 £/ - 0
TEHABRNES E PR TSR PR TR - B E N & AR
SEATEN R BEHEBRENTEULES R/ EE SO KKK
ol e B2 JRR A o B BB 0 W BK (B R Wi i A A R RS - B2 JER O Al o 2 qir
e Ll Rt = HMHBEIIS®R  EENANTEIR > DRk TIFEEEMES
FERBIEHEBNERRA -

2

40. WG E ST 28 o KRBT AT & > 5 A 53
JiH A G LA R U7 E S DT R

I &l ¥ MUEES YRR :

41. FERNFEEFENE NDIRERW LB TR R T H
> FETEMGR A ZF > mHlfEEZHDEERBERTRE -
lELEZE THREE NRBEFTE  GBEREZERRBNEREE
FrrEERE - S HEETISFM - 27T K Kl A KA

11



42. (& £ 75 JE 5 B 2 T 38 7 400 B SR 5O RE LA Ry B (B 5 S > B a0 i
HOS AU RHE R B A0TSR S HE R e B AR ROTT RS B E
PRFFWEF T > EREEEREZMN > TRHRHEREHSITRT

43. M FEERFNEBINAEE RN E ERESE O 24 H
EHEE - BERSEHMHBESRE RAEEHEZ REHENEH
ABHE T A EEBEEIL IR EERE T

44. BEREENESEEFEEF A BAIZE &G HBAY 5% W E o 416
@ EELMMBFRETENS  SE BB ERE - Z28EE  Ag2
IR RERMG B E S E - BRI INTT R M A EE B > IR
Z2MBEAIEREFZEHBNRE WE2EETEHE LHRYBHE
HELERNESRERESE S B4 RERMG2ETEREE > HAH
FAlEaE HRECTEBREEE -

T1. 4 8 3 1 18 ) 8 3

45. Boat s 5w Bl E DR E F e 8 R AT IR sEt 17 5% M
B 2 W AT El SRER AR > WA PR = B3R M aw R il o B FR 0o A M B AT
EWREE > BETENELAEEABRESRRONTE > ZIFEREFEL

e .
f&

46. Fo Y8 A5 N B BB 1 B > B 8 AT R 5 B0 A1 R Pt Y SR
KB EBEHLGFERE  SBFEARNEZHEL R > ZHEE
KB G R AR - I8 ] R 30 8 Y 48 B R RN 3 AT B 45 |/ OB Y
REH

47. BT hERERXETAENESRKERRMBAIE /HE
HERIT - PR BAEHE  ETEEMYERSE - L RXER

12



FEH) ~ Fraf &2 ~ hn iR 2 1L F H B SRR

48, BB TR E AR A DEERY , BEFER
BB S AT o LS B A RN R o B R B S W R
% FE 4 )

49. stERET G 7| AR 2016 FEKEESMMEIN > AEEWH
— ML E R AT B Bk e Ot I R s B A TG A R4 o R E AR R S
AITEMER > BHRKE /SR RINAREANE  REAEEE &
HEY Rk R B RE 0 IR B AL -

50. BESh - BEEOH B IR B ORI T 0 DL R AT AR U B R EE fn
Y & & o B Al B R N AT B SR R S (F 0 Rt B HIE AV = PR RO B Al BR AR
IRl B s s E an fh E R - BRSNS Il B S FRDETRE
FERET AT R > R B M EEE Tl -

1. 45 REREE

51. EER T E R e o FRit R B R KT
AEATANLRBATSEINRE > HITERFERANT B BRESITEFE
dER o FRNTEEGTSEE > ATEAREANT KL S

52. ALY HEAUZRMBERE LSS BARAL &
REFEAN X -HEE > EZTHITEMNSE  BEELSIERS - &
BiEVFEALT MESEE Ao EBEtERE - SFEE - T2
KRKRBHAEEEFE S

53. EANEFBHEFASHEAMBOBINRERE  BHEHMEHF
fERCMT 22w ~ UIhE > fe Jh H HE E K ilo -

13



IV. % BN R B P A B o

54. EEEREARE B wo H] B I EY HE o A BE D P AT ER AT
WEEBWNERE  BFE LHFHREBEF  FTUTERXTNFEREESER
il e

55. Fo o B SR SR B RAT SRR S 8 > WAL E - BaAKENZ A
pREElEE c BEMESE > S T ABBREESEN G - N RIEH
EME WEEBHEBEHEALSEANL > THEEFT AHFZENR
o RITTTERR > WHFEFHLEANL -

56. LI P AEME RS KT R EE A, Tm o EEINE T
e,  BHEXABRMAEHENKANKRIINES - BEF AL
FERREMRES TWER  WEMOIHEFHESWEN  OEBL
B ~ fTEME KeEr# - BEkEh 2T LEERE  FBTEALE
WEINE A TRV AR K R EE S E A BT ZRIAREAR
AHHERRARBELE>EG > HMHETEERBERE -

H % &8 &

57. AZEBEGRFAANREACHET ATHE  HHM T HE T #
ER - EE R AFEN NTTHE N - FEM R R E 8 B HUME RE R -

14



(—) ZEFZEIHKEZEG

1 41 % 8 &

1.1 EREFEEIARZEGRG) BREINKZ(VIC) > K 2001
FRIL > REHFEBRFEME  BESEEE RFEENGANTER
FAlRFER - WHEFREE - RBEHE > L& HEERE  JlHLH
B kB FE T EREMA AL B T mAy R DLEMNERNS NTTHE
Koo A WEOME R R R 4 BRI Bk 1-2 -

AT A TAEANGH

1.2 HAGRIZHANTTHE LFENE ERFRT RGBT &8
wEMEENTHENRA AR - K B E®R - TE/NA
PRSI ENE A

1.3 H 2003 4G - AGCEET T 6 REHX ~ FE R mEAN
H#E - ME TXANDEER 2016 F56 —F#EfT > HEHNERE

i) FFMEEANEEBRBNADEN RIS FEK

i) HWHEANANDHEER S K
i) FEEANEIFEERAEES -

15



1.4 EXHEGCHBE 3 KEENANETEENER EEZRE o

) BREAREREMEETR)
i) A B O R KR
iii) E2J

iv) bR R R A A E

V) (bpEsEE S

vi) EEHL

1.5 g S AR B R EE AR H BUF S Et R R 2015 FE =FF
WEENEE MRS RKIE - MRBERTEEEMEBOER—ERN > M
FAITSE AT -

i) HHl 1 HERE
i) HFhHl 2 EERB
i) Al 3K/ ARKMBFREALDHS

iv) HEHl 4: b mBEE

v)  ERl 5 A

vi)  HEHA 6 B

vii) A 7 SIS R
viil) A 8 @ 52 iR ¥ E E M

16



1.6 A A PR oy g M e B T A 0 AR 12 337 R RE o 15 1T K 0
B ER/NTH B EEH 1 020 R fE Ry s B 5 > BT ¢

=il BREE EEE

1. HERE 278
2. EBRB 371
3. fbtin RAEKAE KT AOE G 101
4. b mEE 111
5. HEE R 7
6. B 96
7. EIEW RS 49
8. R IRIEE N 7

4E T 1020

1.7 R T HBEWMRBENBEANENANTEN  RNERKENHEE
#HENEELANE RS EE 2R RIER A EE -

i A 5k

1.8 ERXHEESEREREANT KIIEELER - 1 020 [HE 5 5 1Y
EREAEE - ABMAEANTRIIEFROHEER - BUTFKEE
HReREFIGHSEERE WEEZWHERINEZZEZRHY R E
W -

1

1.9 AR R EME B THIE & HN TIE - i JE M E AT 58 2 B
MoOBEER RWENWHERSEBEBEZ LEKFITIGHEERBEXE -
ARG ER UG HABARK > URBAENER A DEN -

17



ur

q A [o] & 3 At

110 1020l et - A 35 MIEQERHFE AR > 616 Mgt
T &R~ 5500 62 [l o 17 [ A% A& o0 A/ i 80 03 Bl & A1 & OF [ 3 H
BRORAHEHER 369 MMmEGHE - B - MEABBNAEREFBHT
¥k BERAMEBERE 95.2% -

i A PR ]

111 BEREBERAR #MEHEUSE HASENSEETHE - Fr
TTAENGEr SR EZRD @ e JREZERNEGRYERE -

18



(—) 2016 £ N NER

2.1 ERXHEUBERANEBRNNEET > ZERERLERER -

i) BREGEFEKRFEEZ bl k=zH)
i) EEB A EE SO RKES L
iii) B2

iv) ft# R H ADEWAFE S

v) TEELAA

vi) FEHEGL

UNARE 1

2.2 ERNTTHEG RS - NEATESBIR 2016 5 1 5 H (& 64 804
Ao Ho 54 519 N(84.1%) = ~ 28 R bt an B0y £ HBRAE A & (AL
T & 2 ) [ 655 B # (8 2 (49 544 N)~ HHB A £:(2 500 N) K ik A (2 475
AT Hogk 10 285 A(15.9%) B NV IE E KA N B (MR il g B) - B2
2014 Y BHER 92.1% 5 7.9%LE & > EEBAE N B AT AN JT o3 i T ik - B
2014 FEHYHE T B B AN B Ry 53 862 AMLEE B XA ESKGEMWE N T 657

A BEZEHIEIE R 1.2% -

19



2.3 BL 2014 FAHHE BERXRFAEANESWHRAE DM AL LELS - ROTT
B~ Gt R HMEE THEVIERMER - 4 WITEREEBR®E > KA
N#ERES TR ANEE ABREEERES - B BB R A LB
H A EERKBmEETEADELOZR -

WA s i =i

2.4 A BN B B AN B H BB KR AR PO ROKE S
O (3R 21585 A > (H&EE 39.6%) » E B KFr BEEEE (14 834 A - {5
WEL27.2%) BEEMAFE (L 166 A - (HE B 20.5%) L5 K H AL E
an 23 B (S5 364 N > (HHEE 9.8%) ¢ HH LI 118 N (5% 2.1%) - LK
BRI(GFEERFEE Mo RFER) (452 A > (H4EH0.8%) - ZEHINEE A
BHyofE L AE— s FHANRA BT ABELER —(a)

B — : T SEAE S N\ BT o i 55
(E#ES - EHBMIFEERA )
4B 54519

B R R
/ML R ZEH)
452 (0.8%)

SR

g R AL ] 118 (21%)

AN E]
5364 (9.8%)
E255/
fRERE L
e 7KL
S E L\ E] 21 585 (39.6%)
11 166 (20.5%)

14 834 (27.2%)

' ARISERE R AR EE o B EHE IR IR AR

20



2.5 BL2014 R AMLL MtBF LD AODELLANEB NBERE RS
WEE o EE o M0 11.9% (+570 N) s R B EEB /R T 0 ROKFEF L
BEAM 4.5% (+932 N) 5 M B EE S A I 3.1% (+336 A) - 2R (EE
Koz 82 bl B = W) ER S i KAV EREE - /b T 11.4%(-58 N) > X G FEH
o o R 10.7% (<134 A) 5 M EREHR D T 6.3% (-989 A) « 2014 4 &
2016 F & KA B B N8y o i tbis BN 5B = - sF 4 A 748 5T B I LE R
RERLER" -

B = : 2014 5 2016 1T 3 % 5l

EBEABH o MEML
25,000
02014 02016
21 585
20 653
20,000 -
15 823
&
g 15000 - 14 834
A
%z 11 166
10 830
10,000 - '7
5364
1252
1118 510 452
0
sl S mwmEg O WERALD O EEGL O BREEER
/\E s
FEREL, & AT 82 /(LR
BB e
TEEH

21



2.6 TEEHINNWEEEN(EEEHBRELFBREE)RER— -

K— TEIERERESENR

17 3 5 5 EFEREE HHBAL HFBAL
1. EEBE /R T L FoK B F L 20 121 694 770
2. B2 12 273 1 588 973
3. BEELAE 10 818 0 348
4. fEE R ADE M A FE 5 176 0 188
5. FEHGL 895 210 13
6. BR(EEREE MEKEKER) 261 8 183

&4t 49 544 2 500 2 475

2.7 Bl 2014 FEFHEMLE > FWMATWEEHSRESHETE > T
30.6%(-1089 N)> HHB A LHEE RS TE 6.3%(-168 ) M H ##
& & NEAI EFF 4%(+1 914 N) -

2.8 FEITES BN A D FEEEEN 2014 FELE > L& LE AO
EmAEEFERB AN LT 9.2%(+436 N): MEEEH A E R EXK
SERERLERAKBER LA EERE ABAA 7.4%(+748 A)Fl 6.1%(+1
149 &> RMTERMNBE - AL EFPLERERGESTRESE S
tHREF)OFREHERERE AR T HE - HAEZETE - BKIE D &
25.7%(-309 A 25%(-87 A ) > K2 W3 & BH BE i 4% - 1fo 52 R T Bk 6908 7
HEkfe 0.2% » RELZATEBHIN EHBEREE -

2.9 i A NEE R 0 2016 F£A 2 500 HH BB A £ - B 2014 FEEEL
HEBALERBEADT 168 A Hdikis EZEARKBEMSE K HADE®D
o FERT 100%(-26 AN) ERBERGEEKFEE bt L FEF)T B
85.5%(-47 N)MIBZJE T Bk 21.4%(-432 A) - MR & Bl F > EHEE
f B o0 ROKEE P DBV E BB A LB EH B ID T 22.4%(+127 A) -

22



2.10 MAEB A L 5| - 2016 75 2 475 N - B 2014 S EAFLE >
BREgSRERDT 1 089 A Hofig REkiERKE = H$F LT K
72.9%(-35 N) > EEEMLAE FEL 54.2%(-412 N) > EXANTGHER ~ =&
Bt/ i B 0 ROK B gL > a3 AT Bk 35.4%(-534 A) 2 30.9%(-344 N) - £
FOFRI oAt R B A D E SN E 2N L8 HWHE B S5 E(+160 A)>
HRXBER(FEHERFE MEM EFER) - BT 7T1%(+76 A) °

2.11 FETELSHNE EZRSE T THRZE SRS NBIE =
b -

R 2014FR 2016 EFEBHEREE B

B & A&

(BREE#ERE  FBEREHS AL

it 2014 4F 2016 4
L. & 435 5 Bl R 35 45 Bl 12 341 (22.9%)" 12670 (23.2%)"
2. 4R B2 BIAN R B2 E g 9708  (18.0%)" 9 843 (18.1%)"
3. BN RN (M fr) kK §H 52 38 H R [ 6933 (12.9%)" 7 544 (13.8%)"
4. EAghH 4 894 (9.1%) 3 825  (7.0%)"
5. BENAR 1318 (2.4%)" 1 730 (3.2%)"
6. F%PE K 5 RS H AT 1700 (3.2%)* 1 796 (3.3%)"
&3 36 894  (68.5%)" 37 408 (68.6%)"
GiES A & 53862  (100.0%) 54 519 (100.0%)

AR BB H (7 Eh)

2.12 MEEBMEGEEREBE OB 2014 FREHEE & X

s B N 318 0 o3 il HE R A B R T EY B R o e KRR R B R AU 0 B E—
REVEE AL E - B Ky 31.3%(+412 N5 B R 55 5 B R (M fir ) Je B 52 5 1
BEM > S 0E Ry 8.8%(+611 N) o Ifi #% JEE ke & #G s BE AR 3 I 5.6%(+96 A) >

M R BT R KA HER B O 2.7%(+329 AN ) o & &% 52 AU AR K 52 AU Bf B o
1.4%(+135 N) - M5 > JBE e Ry Ry 2 BB - R R 21.8%(-1 069 ) -

23



WA B A7 7 &t B H

2,13 AWM B L WEAES 3214 #2265 52 758 (& 3 A B &
HBEEHEREE RZHEE) 1 6.1%- B 2014 F3HEML > 268 HH
3359 f@lz2dk > /DT 145 o FETEZBRE > FEEBEE B L RK
B OE RS 1275 @ c HRZER A 1 157 {f - 2014 £ 2016
LA =R E AEH R E = -

B = : 2014 £ & 2016 4 17 5 & 8 Al IR 7 22 6 & H

1,500
1 406
m2014 02016
1275
1145 1157
1,000 -
1
=i
A
4
500 A 469
337
292
222
173
r 89
| 6
. 2

E5bt e TEREMD B REALD  EHFL EREGEER
fEERE O AL FEGn/N ] ES Yo
BRI =H)
(il

24



2.14 EEBRB N ZEHREHIRRYOT -

% 1 Z2 G H b 48 22 5 o &
1. EFAN 791 24.6%
2. BZRIph 652 20.3%
3. E2ALHEN 437 13.6%
4. EFBEM (HE D) 365 11.4%
5. BEARE 129 4.0%
6. H 2 89 2.8%
& 4t 2 463 76.6%
HE 2z B H (3 214) (100%)

WA Z i E N

2.15 TNy ME R e 382 L2l - Ty Mi N W B A =
BEMLAF (222 N) ~ EFEE /M EE 0 RKFEFLT6 N)RETE69 A) -

B 2014 FAMHEE > 2IIFHE B T 57 N -

25



(=) FHHMATFEXK

B FFEH 2017 £ 1| AEEH9 A HER

2.16 @ EFM > 2017 £ 1 Hif > ATEFHGH 52 822 Iz (F &
H R R RN L) 0 8 2016 SFRC A AN 64 (E B L o 17K Z M A
AHWEL - B TEELOEEIM 29 EEKA  EEKR EE T LK
KEEF LI 25 EB A - YR =Z44 2016 FEHPEREE NHB 2015
NI T EY EE R -

K= EFEHM2017F 1 FRETRLSEANNER NE

2016 % 1 [ bt 8 =
HEEE ZGREEH EEE A 2017 &£ % /3
7 2 %8 A A & (a) (b) %Z( ‘b 1 B f’g
a

1. ERE fEFET

. : 20 121 1275 21 396 21 421 0.1%

O K K D °
2. EZ 12 273 1157 13 430 13 432 0.01%
3.EEE M 10 818 469 11 287 11 316| 0.3%
4. #t 3

?E,téxfrlﬁ/\mg 5176 222 5398 5403 0.1%

EID/L\\EJ
5. FEH 1, 895 89 984 986 0.2%
6. B (ERF M E

g 1B K& = 261 2 263 264| 0.4%

BH)

& 3t 49 544 3214 52 758 52 822 0.1%

217 B H S WA E o MFELREEaDT -

i i Bk 1 38 7 B #H
E 5 fif 27
= 4 B2 U A 20
I 2K B (8 ) 17
52 7 g -13

26



I

(=) HBEEX

EEHHAFEE

2,18 HAEHEHT O RBRIWYE M8%ENREEREEBEAES THERE -
1NNA%FEFYFEE HEFresT2HEEXNET > 2016 FEANHEDN
SERESBHARAE BEIHEENEARSEE M FE N L EM@): 5F
MADNGHUTFREFEER=(a)

2,19 K204 FREHEEEHAEANASEEZHENSG  JREXE
WESKBEAEFMHE - 1 2014 FREREER > 46 2%NHFEREEA XS E
ERERETHUEFTAREE > TEXBREERTANETLEENT A
12.1%F 4.8% > &t A 63.1% M 2016 £ - & F 58 B > 64.8%M H ##
EBEEEASTHEEE NP UEFREE -

EVUa: 2016 FEEHERFREEN I #EN

B2 fir
e 1285 (2.6%)
48 (0.1%) -
R q B
1032 (2.19
9363 (18.9%) __ ﬁWWJKZ 032 (2.1%)
1 e TS
A veenf 1L
y e .
SOTY ) m——
i,
A T —
NI !
HAE & / ool if
A &
36(0.1%) N4 s
R i
i it T o
RIS SIS, 1L
SRS TR
SRS RS SRS EES SIS, W
N SR EET RN RV R R IRty Ny ;
1] EP SRS SRS SRS L
e
5 666 (1 14%) S LA
S
s
< = = 32 114 (64.8%)

27



EERFHEEE

220 EEHRAME

BN EENAFEERZER S TREE67.2%)

NN

>N

REOTREEO%) EHLE 2014 F£/HE - ERHETE2HAHEL A
AN B TFRBEALAER=(D) -

M EHESREEEHENRES -

EP9b

2016 £ BB A HE L E 8 7 i & L

180 (0.4%)

)
4 445 (9%)

AHERHH
8326 (16.8%)_\

HMHEERE

5Eke

iz

1750 (3.5%)

50 (0.1%)

\

S T~
EErrrry

EEEEr

EErrry

RIS

< 1507 (3%)

o |

i

A Y —

Er —_—

o]

S () m——
\

\

\

]

o, ¥

o oo

i

Jif

N
/////////////f/).%-§

CE PP .

('l

i

1L

A

A s

N

b

=z — = 33 286 (67.2%)

28



35,000

30,000

25,000

20,000

8 > I

15,000

10,000

5,000

B 7 0 2016 FTEXRERHEENEAMREXRETREREE
33 286
32114 [ ODEAF GHRA
é 9 363
; 18 326
f 5 666
: [ 14 445
48 50 é 36 180
A ==2id lk==Zina = w1 HH¥%  RARHA
“is
HEEE

29




(& & 5 5 &Y A0 BE T {F & b

221 HAERT O BINWNWEREEBESAETRERBENTERES | £ 3
FHAMHRE TIFE&E R W 22.9%0 B BTN ER 3 F £ 6 F 1Y MH B T 1F & B
PR 2014 F 57 5l 49.9% K 22.6% L E > B ELEZXE /HEEEAR | £E 3 F
FAHBE T/E&C B - T 3.2% sF A D&t B F REAERD(a) -

Blsx: 2014 ) 2016 {8 8§ H A & HH B T {F KB

25,000
23 746
2014 02016
20,000 18873
15,000 F
&
=
A 11342
# 10 764
10,000 F 9 6%
6860 ¢ 50
5,000 f
2881 5 435 2890
489 703
o L= 1, \ \ \ \
102 E 6104 RE 134 1FELLT A=A
F&

30



(& & 3 5 6y A0 BE T {F & B

222 25 %N EHEREREETEAEENFERAE | F2 3 FAOUHEL
fEeEln > B 2014 FFH EE R 22.8%008 > EJF T 2.3% - BRI DIAN - B
B¥A 6 FF 10 FLLNHEE THFE&EN ANEE 14.1% > 8 2014 F£HFHAE
iR 16.5%LE®E > T Bk 2.4% M#EEA 10 F Ll EAHRB TIF &8y A%
€ 2014 1y 21.4% FERF] 2016 07 16.7% > FRiE 4.7% ° 35 56 8 5 7 B
THEZELBOREBBRMAMEBITE  HFUHUANRABFRELERDT
(b) -

Bt 2014 F ) 2016 F g 8§ A oY 16 B T {F &K &

15,000
12 454 12 429 @2014 2016
10871 10844
10 188 0823
10,000 }
&
= 8272
N 7 860
B 7 005
4940
5,000 |
1344 1144
0 1 1 1 1 ]_ 1
102 E 6% 104F 3E6LE 1534 JEESVEN AHEERH

FE

31



VIC

&b
RE

M
5

RRERTTERE R

>

A A

(e & B A i B % & K

2.23 B BGERRON B H e L h E#E 8 H R A H MR HE/
wo 1] iR 2 RS E (38.9%)  HX BB EIKRFEZEFZZINRKEZEGREN
g E QT kKERITREZSE EEAEHEIEREES
(21.9%) - B A\SHEEHEEEFEAENBREERAVIE - 4 AT
it BFREAERA ()

B BB HEANEEEER

R B A
B BE AT
(FRE%EE) 8F

276

B T4 G TG
G ] 1% | oy mas

W CEAR/ FORmAR

ekl

sEZUAREDE
R R

P
E
L

EstllSE S e

Hitt A~ = 181

148

HA B ESE

BBl e

0 200 400 600 800 1,000 1,200 1,400 1,600

32



B BEE A (F2RE

VIC
%

ot
He

A

B

R STy V[ =
g RS

HABPEMEEE

A
wIREE Eh

(e & 3 A i B € & K

I

224 HEBEISHKBCOR 3.6%HEREARA "TEEMEER R ARE
se L HRR TVTC FgEMERESE - 5 23.7% - MfFA LM HES
TR T EFARETREE 3£ 3173 A HZ BB AN # 66.3%
BERNK M EREEFHEH IEAE M2 EE - BASIHERKEARSA
R EER - HFHANDFFTBEFRELAERA(D) -

B L B B IR A HY B EE K

BOR E A

523

£ VSpLia BT AR TR

79 O LS/ B 25k

EEal] "
W CEHHAR/ RN

bkl

SRR EDE
R R

4 311

530

o H R RE

0 200 400 600 800 1,000 1,200 1,400 1,600 1,800 2,000 2,200

BEAE

33



(M) ANl kB

(& & 78 9% = i 157 e 8% 5l #i 15

2.25  PBRDLETSRECEMEBE ZIRIN > KB D (8 58 R fe B EAE R K 12
B A WNEZAREE#EIT - 8 KB - 5 E =R
oo REILWEEREENEH A (51.3%) » H o 28.1%58 15 B & I 15 1%
o IR K R 85 & Ko i 55 HE B (24.4%) ~ g B % 57 5075 (22.4%) K S5 3
BEERKTTQ224%)F  EHEHEED > AILUEE RS E B K L E Ay 5l &
W5 o 1 &6 SC U7 T {5 DAL AR B E5 (30.0%) e ¥ A Eh (26.5%) % L8R iy £ & -
MU TS > WEEEREHEHEE  KEH - EERAE TSRS
B2 Ll S HEN - FHA DT BEFREFAERN -

14 05 PR

226 HFESSREOR - HA 2 236 HEEBEETHE - E9 1 778
(795%)EBEREHBAETHE LR WMHEPEFRE BETOR
KR LHE e R B E > HREER - LRI A 2014 5 K& 2016 4
HERENFENZBNERE > SFHNRTBEFREFALAERE (@)K (OD) -

K00 2014 F R 2016 FHPBNENFRNZ H {7 L

HEREZZRH 2014 F£| 2016 &
1. PKBEHRBGEE FHZEXES 15.0%| 23.7%
2. (B = H HH R & B oK B 19.8%| 17.6%
3. [z HMEEENSK  ERENANE 12.4%| 14.1%
4. |TAEME M EEE* 16.8%| 12.2%
5. IR LTENEmME I M {TENEE 17.2%| 10.6%
6. | LIEWFR®EE 6.7% 6.9%
7. BERSERENFEAARSMENERE 3.1% 4.8%
8. AL (& f 3.3% 2.2%
9. MEHFER =B HIR* 1.8% 1.9%
10. EEHMNREBEBAF LR 7T EEE T ARKFEE* 0.4% 1.3%

34




HERNEZRHE 2014 4£| 2016 4

11. |22/ FRE S E* 0.8% 0.2%
12, |H 2.7% 4.6%

(*2014 [ & 36 & I A Z #r BEIH)

AN

227 EREFSRE S o EIXmEAEBRE 12 HHAEBRONERR 9 372
NCHE R BB 17.2%) - £ S B ol B 0 b & % Bl AN 8 R 50 L
B/ PR THT - H 8486 N(90.5%) - LT EXH B & o > Al
DLEBERE A BETOCEAKFETLHAERABERS > H£H 3 919 A
(41.8%) » HRXBER > A 3 777 A(403%) R EEEmAE A 1 083
A(11.6%) -

35




&

1

=l

=

I

B3
o

228 EXRANHEENRAEEETHELEBRE 12#H AN HiE S BEBR A X
HAORBH LBy S 8 B N BRI > WL EEENR AR > AR
52 oAb an S Ay T (F S05E W H M A
DIShYSER > NEBR - BE A BRMEBER - Flhex A& H T
R A HAT & Bk R

MERZHEREBRNERIEEE

RO K 12 HAFTELEEFAER

EAH B &
B B B% 09 ¥ B DN BB g
A B BB N# A B BAB® RER*
fTEER (a) (b) (c=a-b) (d) (c/d)
1. Bk 16 5 11 329 3.3%
2. EEBERE T L
. 3919 2 245 1 674 22 357 7.5%
o 7K P H0y °
3. B 3777 1 655 2122 16 090 13.2%
4, BEEELAD T 1 083 678 405 11 386 3.6%
5. i =
%E%&ﬁj\m@”“ 534 304 230 6 067 3.8%
NET
6. ZEFH ., 39 31 8 1 244 0.6%
7. HM(GEE®Ry - &
. . 4 5 -1 260 -0.4%
e °
e 9 372 4923 4 449 | 57 733 7.7 %"

@ BFEEEEE AR - BHBA S AB - B A B R ZE G

OZTES AR BEEEE R
PO EBES  EEREMSERAEMBNE S X
+ RABBEESOEE LHEEFTERM R 0BT E

229 RBEER12ZMEAAN - BERESRIL 9372 A > JREEHIEMH T 7 186
AN BETEEASTREEMEERENA 4 923 A - 52 - B&EA
lEREMAXEHEH R 4 449 N > (5 2016 F 1Y £ iy e 2 48 8 (G [F B iz 2= 6k 3

57733 N) B9 7.7% - H#MANHABFEFEAER/(a) K(b)-

36



N

230 "THEAEU A BRI T E R AL S RAEAL -
B+ 50 B EAT AU A B S - B 2014 EFEEAMEE ERERIEH

R & BEENWAEAE LA ES -

RK#E g BEHY - E H I

A F5$13 001 £816 000 > 75 [ 17 3£ A U A JK ¥ 32 4T 4% &1 i 2 i 59 dZ A of
firg - BEXHEHNSHEANAANDFROE R > A BB E Ay 38 & (2 (F
2% ZH -

14,000 -

12,000 -

10,000 -

W& >~ I 7

6,000 -

4,000 -

2,000 -

8,000 -

B+ : 2014 82 2016 5 % 8 A H # (& 8 &9 Y A 8 F #Y EE &

02014 02016
11 970
11 521 11 714
11141
| 8706
7439
6302 6415
! ' 5930
3895 H
2720 2626 2 451 2715
958
=]
$8 001LLF $8001-  $10001-  $13001- $16001-  $20001- $30 0001, b FA3HHEH

$10000

$13000

$16 000 $20000

WA

$30000

PH20I5FE S H LHE > FRERELEKVFHS NG 30TREZEG /N 32.5 7T >
#2016 FHEHEWHHE - FHEHEHBAREREHREHS8 001 DL T &$8 001 -
$10 000 -

37



W
|1l
1k

2y
'%lg

(—) &KBEBR

3.1 HABLEAE 2016 F 0 RORMM & > 2 ERAWMF KB - 0
EESNE SN R HE N E > BREBFERERF AMNEREF - ZEILER
ESHFLEFFREEIER > FFHRHBHEY BrE&EEEK
RORMAY Y RELE - SR " RE, WEENEES REZE M
KEBRISFESPRHFERES "HRE, BFEIAMHEE 2 EE M

3.2 oM T E  HALEE GRS - BEEXRTHEEEBR
HE 28 77 [l HE A 28 4 B - 3G % RE 0 ME R ORR R N o P St &8 0% U g [ AR
EHEREZEE THERHE EXEAHPRE BEZEHATREMNE
TEHRTHNEBBREREERSE DRI EMEMGEEZE®E > AR
F i BE SR R BK &LUK AU B -

3.3 EEF="FEYPYHOHEAHME BANESZKEEEKERE R
Bt FERNE BEDNZNEREXFAAER BELANENE
BT MEREMZBGRE > NEMFRFRTFFER M
GIMBGEERNERMENRE  ERPABRMBRAFEET - KER
HEFFAE 3. 4% ERKF > B A e RIRFFE I 1.4%FF P o &t 58 A8
HEERRMNIIE MR EEZTEIMEABLAER > HEHEE
S RoHBEMHBEATEN S THERKMBAKEIR

3.4 MR BE D MERF AR o AH T > St Al B BT e R A & 1 A

TEHREEZEG R o 1 £ T RANTHE VR - A B AR E
BN - BERXHEYEBREFEEF=FEMEER 2.1% £E—-FAI K

38



23% - BRI HBEVHEBERRIESE ZFMN 2.6%FE2H =FMN 3.1% - K
(AREENREFHEESES =F LI 1%  MmMEHHEE T 1% M
HREEHZENE  BERK MEBHERRMERERRATHN
RIKEHREARMEAERE  RWHEYEETBERLITED > HE
Yy {8 8 AR 5 A T AR & OR R CE R e

3.5 IRBEBRFEMEE 2016 FF _FTHFEERK 2.6% > SR
F—F 15% iR EHUOEZGENFEEERDAMB  fHFRE
BRAY R EEBRIE KA o T KRR RS R AT E R 3 & Rt
A B A K E SR A% B BT 52 B SR

(DITRAIRRBEATNERNEE

3.6 EFENIRE - M AR - TE REH DO EEEZFTEZEZEMEA
T HURIEEEFREARGELEREZE RBREINEREFLLE
AR TR EERE > EHRGHEFEE - 555 k(b
EWTERMBERANERAAKERAE HEHRAXRROIERER
Ko mEBMBBERREEHE ST > BEEHP R & E A GEHE BN E &
BRH WL > AENBEERADAEE EETARESERNZ TLLHE
o MEMEERRYE MIEERREHBEES BLEBERBESE
RRIEATSGFRZEH  AAAEREHRE -
3.7 e > AgH 2012 FHERFGRERELENZE - 2016
FHREGRBERRHAA 1T%REERSHPR R I ENE S N 7 1TEL
BIE > M HEM A IS N Sy FNEE O R K - B 6E DUAE 8= %2 B 1Y 52 T
NE—H#HER AR BEEHITFEELRsNHFEEHALRI AL -
BT LR LINRE  TFTAMNRHEEANL -

3.8 MEEEEERERRRE > LA E BTRE KD 0
ARENBRZEEEHMNTE > HFEEHRGHFKRKES  BRADE

39



BE IR T EE: » BB A ERNVBENDMEAERTEN G EHEDN
Pk B -

3.9 EEEHRRSGTHE  TFEHEEH AR RS KEGLE R &M
HEMNWEXRXHERS  THHEFHIN  SHERBEEE S > HBH
Wb RR s —HEEdEmRBHEHE HE > DERF - ENWE
Ko —TEIRER T AVUEREENEREEREHE - W&
HE -EWHIIER WAENEERERARTHRBITIEREHDTESR
B o

310 L EMNMAE  DEeiREERSE RERNERBHEE ik
EHBESHILERKRG S > SO BEFOREREIRHEERKD - + 7Y
GHERESEERANLEERE  HEZITHEFEESHEE -
PRl AR ES kEmER > FHEHME TRMEEHOEIN > 8
AR B T/ E IR £y ;e 22 & B Ak sl - 18 Bt & 0 A K55 59 ik 75 HY
BE R N 78 B0 5 2 Ay SR RS 0 J7 A] 0 ORI RS Y E R R Ok [ B R
W WHEHBEENEL ENMEEAXKNHEEPR -

311 HEEFRBTHE > OFRBHREELEOFTRKRE - FE X
PR A BE B 75 TH H 1T » — MR SISl L K 2 i BB B B 5 A
FEEARE HEREEHEgEEFEE - REFESFRS - BHHEHAA
gk BEER MEZIADUBERERFBIA > WFEEZFH
ANOATS > Fil A TRFFLEEE -

312 E=HRBTE #EELEAGHITMHEI - RS H P OoRE
BEHRBD > A RA/NESERERE - PR EE SR - LA
RMrfe B NEAIMEE  HHBOFEEYES > KBHEHEHRES
RIBE A G HAE KB E 2 H IRk & Y KR BB (b - 5% 5% e e

'ERREERE  ZEEBSHMNESNELETZIEEXNEZRERF 0 DI EUEZ

40



fnos B ST FER M R B el > ROEE S BRI REETTED
Bl Wi E c EerEeFAES Ol -

313 S—TH - BEFEALDZL REHE/MAEERNFEZTLS
g KB ENMBEIRERE - L@ AR - 15/0H AR
M  HABESHEZHENR  ZHREER L2 HAYRKEE
R TP WET R ERE -

3.14 EEEMEEMAR —[FEFS > B 175 &R 0k R - e
IR E RN EERES  BEHEEEERSNARERTR @ 0 LR
REMBGAERGUN  FEEZHEIIKERES AERE > NGEES
B/ BEENEFANKGEMEEFHNE - TFMEEMEE EEHT
KZBERBERGES

ﬁ s m
&l

i
2=y

3.15 gh)SdfHE bR - AFAREHMEZE " By, (5" #HE )
AR EHENE R BT FREFRAFES - HoTEEHEA - #
AT EENT A REEE > PR B Y S & (R B B B
oo WMARE R EAyEPEERNE > URFFEEHEA > 5l A% —0
eBREER TFERE  —HTEBHEEREEERENRSE  ARE
ER > MEENEEHEATANRSEE AT -

3.16  $HHHE LFaRVERE > ERIAEAFERE - T F % E X
ME EEBE EERSFE BFEMAEE AL - 8 EFERE -
HARMZHEEOHE M EES RS - TRAE AL FHRIENRE
AL REE 020G MR BAERSHENBEE  HEE %
NERAENEERGFE STEEE - FZE2 ZHERBESE - HNEFRER
S ZH > O20 HEBMANAKRA L R  BHEEBLBE VG > B
> 020 (Online To Offline &% LEI& T ) &~ MK AVE FEBHENA > R ETHER L
EETE R T (JEE Ery) B MR THE - 020 @B ~ T ~ R HEM - Ik
BHETELA  ERTEHENAESHEGCHEEERAR  RMBEMMASHREE CHRT

EFE o ERRHESLASEHBENEAMRS > LEOER - S - EENEL - 2F
EZE -BEKOEBEESE - (EEORD

41



ERAEMFNWHEN > Ha B EE0E Lo vHIERENHEEE
H—EBT -

3.17  IHEESTBRAERVIEE B A L H (B & (F P EFE > KRE (75
JERNEE TIF SRS - KR #E e bizhl ~ ZRAE
WEBANBHEAE LB > BN ME T EARRERES BT ER
BREEEL  BUAGERLBEXLXENABEEREAEXEN > M
BB BEFEANEEN2FHEA - KX TG - p5g 0] 56 E
ek s > RETHIIFEREEZER > HERBMMANYEXEREEE
= OR B -

3.18  BTHEEARM AL REANHEE  Ag ¥ E 8 HEf A E iR
BHRRZERRARKNEE - WIEE — N L EME NSNS
e > MG REOHF/NERENAFENERLAFT AR 0 ABERE
EE - RSB LRMEEHEILEWMOSE RS TE2EEE LR
KHVEKH - BEEEREERE  ZELEEZEHBEOAEEERANE " AE
DEERA, REHEFEMZ - ik " BEERER A, sF X HE & E R
FEgRE HEEEAEIEREISESLDY  EEAIRKERES
AN BEIIEE S ERETRE > B ESZAEIFEE > EE2L4
F R flo R FIEk > Al fE i A EEGEEEERBNVEREE
BRILEBEATERR MbhEBABMNZ2HEEEHE - HEERE -0
GHE - X EESHERE EEEAE LRIAATENE -

3.1 MEBRFIFENBERIIGESR/RAZSEEIR - HERE S AT
IMk# @ ZRHZEZEE  FFRMANERE  SEWMMANEMEES  BHE
R EF BB ER TS E R - fN B K R S< w E A P
e MEBERHEEEERELSFERNE AR - HEE 2014 &£ >
WM EHEBEEE/Y > MUREBRP A2 SRR E E
ANF o DEITRAERBENZRE -

={ii3

42



320 BEMS AGHERERZAEREIABEEEZ  REE
AEGERERAE  SXEBERIEREZSHE  BREBEEML > KKIE
TEHR B K R AESR B A - REARE - EINF R HEEE g
ZHRAMBESIEZHAAGT > BEAREGTEEEMTENER T E

{14

1]

ES)HEER

321 BT ERBEBEURITEARRATDHE AV EREN > Gtk
EREE A 2014 F£FR AR T X L2 H RN MR 2B
Dl - R EZEgHFMABAFAEEREK > B RHEENE KB EKBH
A EMEEE - FERERRENADEL -

AN G R

3.22 HAEBR-2016 F 1 A EXFFKE kfbirm gL g AH 54519
iR E (B E#ERES - HHEBAN L FRBAN L) - 12 /5 #1758 38
pli o (SR % e B NBR A BT 0 ROKE L H O A K
R BER ZTEEMAA - FRHADELLF ~ EHPLLRE
BREBEKRFEE MEiL KFER) -

3.23 B 2014 AL B H B A& RFER A L0y NEo Al T 168
AN (-6.3%) 1 089 A(-30.6%) - B — B /rE#EA NN AEEH K
BREDHE >R > DUEFHEHEANERS SFHADFAURFRER
BERAMEKRA -

43



B iR B A AT W E R (R B E 5

So R
80 F 77.8
OANEEEES®E
70 | BB E 7%
60
50 F
40
29.1
0T 239
20T 13.1
4126
9.3 108 8.9
10 F 52 5.5
. 2.5 0.5 0.4 0.5
0 1 1 | 1 I : 1 i @ 1 1
1-4 5-9 10-19 20-49 50-99 100-199 200K DA F
& & N%

3.2 HEGREKBMES  FEREERSEUEEBELR 10 LD
NI E By R o RSB E B S M EL B BT 2014 IS o HE L 90.9%M
S EAE 1-9 NG - FC IR B A G BB BT 36.5% B B 2014 4 BT -
BEEFNE 8B AT S > 50-99 A /A S 2014 41 8.5%
THE 5.5% 1 100 A BL_F 692 = 8l 1 34.6% L7 % 38% » o] 5L {E &
i P B g ¥ A A SR A MR I o T K B 4N BT B o 35 A B B
L B KR L BT N B (AT % N

I

/ H

2 i %

325 EF -FZERKLEHmBENKITEREBERBREZHRRLY 6.1% & 2014
F6.6%MME - ANFARINBRIUAFZAER MBS LRKEFTLHESR
BEY B B i Ry B BB 0 ZE WA 791 {E R KB B2 AU B B AY B %

44



ZZHhA 652 fF - TENEEERERERTEBRRZENK » 505
FHEENG TR AEMTESRRE - BEERN > BFEHEUNZHBET I
Rkmg LiRBEAFEBRUEINREDHERE  ERF VFEN AT
Fie > MBITEZIRBTEHIAATFARNER -

B B N 8 e i B O Ok

326 #E—EHEEAESGRE R FEWHESLRE I HEEEHRE  E
TREHWEFEHETRERYEISAA 4 923 A BIHIRK 4 449
AN BTERAR R 7.7% > FE 2014 £ 6%(3 431 N)E » % & 17 € H
oo LM ARE 2122 A, 13.2%) HRX B EEL /(#EE

ol ROKBE L (1 674 N, 7.5%) > 1 Her 178 BBl g8 L & 653 A -

(B LyHM 2017 & 1 HEGEY A S FF K

3.27  {BETEN 2017 F 1 HRFESRHE - ZE R amE LR 52822
{8 W iz (A B G H BB R R AL ) > B 2016 FEEERE 0 HIiEEY 0.1% -
TERFNZHRAESHERARTFES D > MERBTEANTHHKES
B RA R ANFREEENEE - A 2017 5 5 B E H Z L5
R EZER G AT -

B BB E
(1) 2= & Hb +27
(i1) = &k &2 &l +20
(iii) EEEM (A7) +17
(iv) 5231 g # -13

45



AR A EH N TTFEK

3.28 EHBEXMEREZEZ - AGHA 2014 FEMA "THEEBE ) AT
I 77 3£ (Adaptive Filtering Method) » &t 2016 Z 2021 4F [ & 4 F
MEEHMBENHE RSN - L7 ERFAHE ST B8 E 05 A BE
BRI EE (BBAY > TSR KR) AR RS (A=0
Z ) ENGENBERTETEER AETFTERETEANRE
KW EHERZ - pluhiHlEes  MEER - @FERNE - W FHHE
EHTHM - BT EME - BRE E R B LR R UL T 0 4 ATt E
WEFEEHEEERN » 25 - E8 RS ENSEFEEIN I
BEEBHO T (R—):
F— 12016 F 2021 F R
FTETRENEGEFLYEIEINES EHHE
2016 £ BEFHE gEHN

T E 85 Tk &R R Bl N B

1. B (ERFRESE M KER) 3 30, 3.8% -2
2. EXRFE BRSO K KE 3 7 .50, 1.3% 2 067
3. B2 13.2% -2.9% 1533
4. Hb R A O G 3 8% L 7% 261
5. ZEEEmLAN A 3.6% 0.8% 648
6. = H .k 0.6% -6.1% -59
4 By 4 447

3.29  R—WERBER > R S F P EY BN AN BOKE 07 8 52 T
KFEREBEETORKETLRELE > FEREE T O R AKET L
DRZEEEMAFANADTFRERLE > ZHETFLEAE KER -

46



REDNEBEYEESZENREER 132% ENEHHFMIARE  KEX
fm > BN sl &R > IR RS S MM AN Fmah i & -

330 RuBEVFATLEEERNENFRESRRE  ERFEUR
ArEYEEIHE - B HBEEREII G BITREREY
ROoWMSIEZEFEFEAANT BUREBENERERTHE > HoE2HRK
HEAN AT REE > HEmk=R -

EERA MEANHEEE & HE T K K

331 HMREBHEE EENHAREANRERENEFRES - 5
EHTEEHEEY T LR SR ENEEE 73.8%  H bl
B E(67.2%) 0 EL IS 2014 GBS 0 DL 69 OB T B R B (R B
B B R -

332 RRERBEHN EBETFREEEAHCHEZBEEININES UK
FHNHEERNERER > HF V% EXTHERERBEEFHBANBKESR
e REMEIHARZLEEEFRAREIREEEZEZIGREZR IR
FEMER G E NI ERITRE REFEINIEREZEESNHEERTR - W
wEHERHESCRABREEESR @ REHESE  LHAMEBRESR
TR H M AR F R AT RERE - A B B E A S N A & R T AR
2 FERRRBEFA LG ENR THFRRE TR ERKEE
G

333 KGEmNsE  HNETEABSEERUAES  MEERNANDFEKRE
EWER BEIHNEHEEENBRENERFER E2DUHEBE R KA

47



HEAFHALE
T

\\>§v

21T € R mT A B AT Al > H HUEGR B AL o DU

HA KRAE T E &R

3.34 BRBEEEN BENIEFETLZREE P -HIENEE
HE - FRIALEKALERE  EXFTHZEHACEHHEB&E RN A T
BAREBEININNERAEA  URZEIXBEEERS 1 2 3F 28K > H
KKy 3E6LF -

335 AGHEBIMNERAE 1 23 FLFERBORKERLL 2014 £%
& 1500 N REtAKR(EUEBREREERBIERE M AT AL W
ShH RBELETHSSHINE IR HENELRBRNES
I A A W) N R S e ) R

(& & 78 $% = &Y 38 F 5% 5l &6 I

336 R 2014 FREMMEM > AR BEREXRNTHER DKL E
HEEHRBERXZEXREJ K& ERBFA & T (B A&
BELREHBEF)EMSRE " EELEHF O THERTSHEE T BER
BT s kT EFEGHE ) FHRBOVEI DFERETES - E
ERAbi M EREBREKE - WL BRETHESTsEE LR "EH
A %8 B U5 | #2 5El -

48



14 05 R

337 HE-EEHMERE KA 2236 M EETHE - B4 1778
E(79.5%) R NEHIE NS B LR > fH¥E 2014 £/ - 0
TEHABRNES E PR TR PR TR - B E N &A%
SR AAT B R R AL e

3382 HAFETHREMNEEE BAABRBNTRUEER EEF
O e K 0 Fe B2 T B Ry B EE 0 W RR (B £ R WL AE A R [ RE > 52 JRD A
Bl 2l g ER HEGG=Z BAAEBIIK ERENANTER - LK IIE
MEMAE S b EEFRN - MEHEXMER > BERE LSRR IENHE
MNEENREZEZRDNAREE -

3.39 M EEB R B0 KR FOL R R o B S8 R OK B R
HIRBRE M EXRES B EZZEFENKE - WA Gk = 5 AHE R 5K R
HHRELEIN - HERN -KEFEHHAROEIHEE > TEASIF
HeEBNWHEERNMRAER BEERBRFEERITTHEEE —ENE
Ko B HBEBEN TEERIKREE SRS EAEFIERISE — 28
AR -

340 Ll ERVES > T —EREESIEANRRUBINFEERR > U
Ko | A [E] SR R R R

49



i
=
Ll

e

I

(—) ®IBE

4.1 FEit T EBFFHEIEIN NS BREMNATIE RS > DHEFE
BETRANWHNE - AGEHEES  FZEREBLERK S EFVPHEFE
EDINEIR N & RN

016 THEE SF
BE ANWME EiUG

& B8 N8~ (%) A&

1. BREBEREEZ L RKEF) 329 -3.8% -2
2. EEBfEE P LR KEF L 22 357 1.3% 2 067
3. B 16 090 -2.9% 1533
4. fib R EAOES D H 6 067 1.7% 261
5. BEELAH 11 386 0.8% 6438
6. FEH L 1 244 -6.1% -59

&4t 4 447

FRERANHFERUEEERERE AR - BHBA L AE - BN L ANB R ZERE

4.2 £ 4 447 ZFEEFESN I T o > KRES D V08 R =B B (& B
Fol R AKEE T L HRBER M T EE MmN E - oM th 68 2014 44
& o REARS TEFEESNHD TEABTENERL  FEHAITH
ANLRBEEEEINRE > DIRsIH ARA LW #%EE AT - ®ELL L
SRl SR N8 R 2 F 8B > KRR EF BN EIRTEE > JRFEFEFE
BERANTTEIL U RATE & &R -

50



(Z) &&FAAHER
4.3 BB E - BEARM QORI MEE R E - 1 F 2 E RO

NAHMRAZRZE > MEAMEHEe AFEHETH BVWEELIE
EROES > EEHDNAMNEEREFREES -

4.4 RS HE M ST E Z 8B o RIR KT R AR > 5t A 83l
JiE A LA R 7 F G BN R

I &l ¥ KMUeE SN EE :

4.5 FEREERFEFRNENEESPARBEERD THA CHEL -
FETEFGR I LT TEHrEEZHEEEERABETRE - X
BB TR I RBBHE Sl S % ERERENEERS R
C S ERE TR AL o $R T B K RO A RCAE

i
3
W

4.6 {22 7R i 5 i B T 42 7 4 B S B pe DAAN Y B (E B E > B 40 s A
HIENWEERER - HERTSHE RERFRITRIEHEES
tRiFmF N EREERREREZE THEEHMEITNERSE

4.7 MBFERFNRERBTAIEF A RBEREGNE O /S
THERE-BERBEHMBERRE R EARH &S KEHAY R
BIHTHAFEBEFELRZITZEET

W
an»
(0Yey

m

4.8 ERFEENEREFE ASHAIZE KB b By 55 # & > W6
hE LERMBRTZENES > REBBOLRE - ZHEE > A2

51



B
=

EHEERERMB HE CWEE - PR IITREKNEAMBEHNER > 5
ZZ2MBAIEREBZSEMHBNRE UEEETHE LRV HE-
HRELEFNHESKRERES S B FPEMBSETESS > B4
FAlEaE HRECTEBREERE -

1. &5 5 91 A% 1 0 O 5 ¢

4.9 Boat s 5w Bl E LR E F e 8 R AT sEt 17 5% M
B 2 W AT Ell AR AR > WA PR = B3R M aw R il o B R 0o A M B AT
EWREE > BETENELAEBEABRESRRON T HE > ZIFEREFEL

e .
f&

4.10 RN H B A R B IR W BT B R S R i Y 3R R
KB EBEERULGFERE HBFFEAELESHELR E8EERE
Bt E tE AR o I AR AR B2 A & B e AR (] R Y 2R R

411 HERERKETAXRNFESRERRMBEAE HEHERIT B
anE ARG - EAEHE - BT EE (YN (L X ERER ) FF T &
B oo BRI M B ER AR

412 MBI ERAEE AT TR IIEERE ) BREAE S W

HERE BREBEAEFWMONEESRHESR HAEEXRRBFRBERERE

@il

413 FAEAIEII G E > AR 2016 EFELBEARMEIN - KB
— LR AT B R Bk e Ot I R s B AL TG A SRAN o R E AR R S

52



=il
il

ATTHRMEZR > B eE &R ARENE > BEAEZE
BRI ER R R BE > BIK B A -

4.14 RS BEEOHE B B IR EORIETT > PLRAT F & I A B2 K A
Y Ko 5 S A R A] B SR S & fF 0 BREt B B RV S PSR B A AR AR
IRl Bl s s E it E R - BRSNS Il BEA S FRDETRE
FERET AT R > R B E X Tyl -

M. 45 REREE

4.15  EERMEE EEEIEESFRARL IR B KRS
ABRATALRBA SN > HITRAERANTE  REITHRELN
o FRNTEREGTSEE > TEARMGEANT K

416 R T mgruZREMBMERELNSTE  BLORAL > &
EEFEAN X HLEEFE > EZTHITENS  FEEKEIIERS - &

BiE DFEALT  MEBES > FoUEBSETEERE  FEEKE - T2
KREHERBEZS MW

4.17  EFRINIESEIFF A2 EHAH BB E RE > B & ith F £
fER e 2 ft ~ Ul hE > 27 2 F E Rl -

IV. 4 BN R B P A B o

4.18 Sy

F%

BER R B EE A B A A o A BEED P AT R T
RREBWNEE  BF - LFEHBEF > FTIUTERTNTFEE XEREK

fﬂH&



il e

4.19 R BEhiZESR BT EEREED > WRELE  BRENE R
mEEEE >  MEMEE > A ATEIHPREEENS I - 5 IEE
RMED  BEZEBEBEHERITLARAL > LHFF AL F KR
ac RITITEREPER > WWFEFHLEANL -

420 HEE TAESEBRERITERERSE, T EENE T
BREF > BEREARMAERBHERN ARSI EE > BFEFANE
ERREMRES T/ENER  LEMITRETSNEN > OEB LE
Ui~ ATHRGEE > KETRRK - BESREE T LERRE B EAN
MEATENRH EE > FasHEE BRELT - ZEHAREANEH
WERBRAFRBRUTZEEG > NETERRERBERS -

11
jun|
)_gf;
ulll’
It

421 AZBEgRROREGECHETANRE BHEEHE T EE T #
ERE - FEREMEFENNTEL - HMRKEE > 5 HUHE EH K -

54



F—(a)

F—(b)

*=_

*=(a)
*=(b)
0 (a)
VU (b)
% 7i(a)
% 1.(b)
RN

Ft(a)

Ft(b)

7= )\ (a)

% /\(b)

x®N
x+
x+—

FOE
ot &

HEREAS - BHEHBAL  EBAL - Z8E AT
FOR (AT BIE 5T)

HEER ~ =6k~ ZilF RELHE 2017 FHY AT
FOR M (P17 5 R ] o7)

2014 £81 2016 FEHPERE - H BB AL KB A
TEHAV R (T ERE o)

HEEBHANZEREE (ZTRERE )
HEEBHRANZLEREE (2T RERE )
H#EBEANMHBER (T RENE )
HEEEBRANMHBESEE (ZTREE )
HEREREBEANHEERR (ZTEBEHE )
HERERANEERR (ZTEBEHE )

KA 12 {E H M (18.1.2016-17.1.2017) » FE A FE B R
¥ E AR ERIIEE ETEENED)

A 12 F N (18.1.2015-17.1.2016) » FAFEE R FEEZ
EEB EWNENERR 27 EE 7)

B2 12 E H M (18.1.2015-17.1.2016) » R E R FEE
WEEFOHE ENE FTEHNE D)

W 12 {E H N (18.1.2015-17.1.2016) Bk B 1Y B E A 8
(P17 EH B & 457)

W2 12 {H H N (18.1.2015-17.1.2016)F2 FH (9 & & A !
(FZA T A& 7))

TTRZHRREEE (R EE )
1738 S A ST RO R 1Y e B N8 (P AR AR & 77 )
FEEFEEHE 2016 F AN JIEH &K ME T

55

H #

56 -

59 -

62 -

65 -

68 -

71

74 -

77 -

80 -

83 -

88 -

58

61

64

67

70

- 73

76

79

82

87

90

94 - 96

97 - 98



R—() : Ef#ESR - BHEBAL - FEAL - ZEREEANDHER ZTEEEE D)

1. ERRFEEER

111 488 & (2R 14 0 0 14 0 14 0.0%
211 EHEAT - ER R 25 1 3 29 0 29 0.1%
411 FEAEHEN 86 1 120 207 2 209 0.4%
412 FEEZEAN 17 0 17 34 0 34 0.1%
414 BhESEEZAAT 1 0 0 1 0 1 0.0%
711 TR S 35 0 0 35 0 35 0.1%
712 BEFFE 10 0 0 10 0 10 0.0%
/NET 188 2 140 330 2 332 0.6%
2. {bik - EHER

121 #85; & (BR0) 4 0 0 4 0 4 0.0%
221 AR - AL SRR 10 2 5 17 0 17 0.0%
421 Abi A 35 3 29 67 0 67 0.1%
422 FEHER 7 1 6 14 0 14 0.0%
423 BhEALHL AT 7 0 0 7 0 7 0.0%
721 THRE 5 0 3 8 0 8 0.0%
722 BB 5 0 0 5 0 5 0.0%
/NG 73 6 43 122 0 122 0.2%
3. ERB/BRETO KL

131 4EE: /4Rass 200 0 0 200 0 200 0.3%
132 @R EE 968 0 6 974 7 981 1.7%
133 Sl B FE TGAEEE 187 0 0 187 4 191 0.3%
331 E¥E TS EE 274 0 0 274 0 274 0.5%
431 EERSEARHT 1,016 0 0 1,016 39 1055 1.8%
432 =R ALALED 69 0 0 69 37 106 0.2%
433 dASEAM 187 0 0 187 41 228 0.4%
531 SEASHT 10,760 571 323 11,654 | 791 12,445 21.6%
532 B A BB (ES) 81 0 0 81 0 81 0.1%
533 ALHLHR 325 31 22 378 50 428 0.7%
534 FERE K B B T 1,609 87 100 1,796 45 1,841 3.2%
535 [EHAET (5 REH) 131 1 24 156 7 163 0.3%
536 FHEfT 97 0 0 97 0 97 0.2%
537 GEASHT 628 0 25 653 111 764 1.3%
538 EAE 1,154 0 0 1,154 70 1,224 2.1%
631 EZEHE 206 0 11 217 0 217 0.4%
731 TIGHEREBhEE 28 0 38 66 4 70 0.1%
732 HEEEE 119 0 7 126 13 139 0.2%
733 1THUES 797 0 120 917 4 921 1.6%
134 HEFFE 1,101 0 94 1,195 52 1,247 2.2%
831 B#EAE 184 4 0 188 0 188 0.3%
/ANgF 20,121 694 770 21,585 | 1,275 22,860 39.6%

56




F—() (&)

4. R

141 448G /4Raks 24 0 0 24 0 24 0.0%
142 sy&JER EE R 99 0 4 103 0 103 0.2%
241 BEHIEEETAE: 62 0 0 62 0 62 0.1%
242 FTHEEE 7 0 0 7 0 7 0.0%
441 =R EEHIAT 402 33 8 443 10 453 0.8%
541 SETUEN 7,795 1,386 219 9,400 437 9,837 17.0%
542 BIEATE 188 39 25 252 20 272 0.5%
543 (EFET (F8HHEF) 89 46 0 135 18 153 0.3%
544 FHEET 18 1 0 19 0 19 0.0%
641 SERIBHIE 3,052 83 690 3,825 652 4,477 7.8%
741 TTHRE 108 0 1 109 0 109 0.2%
742 BHEE 429 0 26 455 20 475 0.8%
ANgF 12,273 1,588 973 14,834 | 1,157 15,991 27.7%
5. {bieESAE - #HERHAO

151 4EE: /4Rass 237 0 0 237 0 237 0.4%
152 fhhg B/ ThidEEs e 519 0 0 519 0 519 0.9%
351 FEdh/ Biflrai s 119 0 40 159 0 159 0.3%
352 E3E TG EE 1,157 0 0 1,157 52 1,209 2.1%
353 F@k AL 44 0 0 44 22 66 0.1%
451 FLAfrRER 85 0 15 100 15 115 0.2%
452 EEAR 1,623 0 107 1,730 129 1,859 3.2%
751 TGHERE Bh 110 0 16 126 0 126 0.2%
752 HEEEE 560 0 0 560 0 560 1.0%
153 TR E 650 0 10 660 4 664 1.2%
154 #ERFE 72 0 0 72 0 72 0.1%
/NER 5,176 0 188 5,364 222 5,586 9.7%
6. {LitESAT - BE

161 #HEF /4RaKH 60 0 0 60 0 60 0.1%
162 {3 /G S8 SeaEs /K HE 38 0 0 38 0 38 0.1%
163 sy E & /e 117 0 0 117 1 118 0.2%
361 AR 150 0 0 150 0 150 0.3%
362 EEfn, FlGEEHE 62 0 0 62 1 63 0.1%
363 BE /TG EE 498 0 0 498 0 498 0.9%
364 PSR EME 77 0 0 77 1 78 0.1%
365 gF 98 0 0 98 1 99 0.2%
366 JEE 1,308 0 0 1,308 25 1,333 2.3%
461 FLflRE- 39 0 0 39 2 41 0.1%
561 EEEER () 6,990 0 224 7,214 365 7,579 13.1%
562 THEZFETHRER R 326 0 4 330 40 370 0.6%
563 AL 37 0 0 37 0 37 0.1%
761 THIGHEREBhEE 37 0 0 37 9 46 0.1%
762 H#EREEE 466 0 118 584 24 608 1.1%
763 1THEE 408 0 0 408 0 408 0.7%
764 HEFFE 107 0 2 109 0 109 0.2%
/NET 10,818 0 348 11,166 | 469 11,635 20.2%

57




F—() @&

7. EHHL

171 4485 /4Raks 6 0 0 6 0 6 0.0%
172 yl&jE &2 EK 27 0 0 27 0 27 0.0%
471 F5HEEM (BT BEEE) 22 0 0 22 0 22 0.0%
571 {EFEN (F8FHEF) 185 0 0 185 0 185 0.3%
572 FHEEHT 621 208 13 842 89 931 1.6%
574 WEPAEHREEN (F5HBEFH) 22 0 0 22 0 22 0.0%
171 TR E 8 0 0 8 0 8 0.0%
172 RS 4 2 0 6 0 6 0.0%
/NEt 895 210 13 1,118 89 1,207 2.1%
Bt 49,544 2,500 2475 |54519 | 3,214 57,733 | 100.0%

58




x—(b) ERES - Z8 - RAERETE2017EHATITRRIN GTHEERIE D)

e § » B EEf20175 20175220164F

(6F 3 RISER e HERA | SRR =0 AT R prilinoyens e
1. EEREERER
111 #88: ef (B0 14 0 14 0 14 0 0.0%
211 EECEEN - EAE R EE 25 0 25 0 26 1 4.0%
411 E7EE 86 2 88 0 88 0 0.0%
412 EEZEE 17 0 17 0 17 0 0.0%
414 BHESEE2AEAT 1 0 1 0 1 0 0.0%
711 TEUR S 35 0 35 0 35 0 0.0%
712 #FAR 10 0 10 0 10 0 0.0%
et 188 2 190 0 191 1 0.5%
2. b ~ KRB
121 488 e (B8 4 0 4 0 4 0 0.0%
221 =EEED - fbf e EH 10 0 10 0 10 0 0.0%
421 AL 35 0 35 0 35 0 0.0%
422 = HEE 7 0 7 0 7 0 0.0%
423 B L T 7 0 7 0 7 0 0.0%
721 fTEURE 5 5 5 0.0%
722 #HAR 5 0 5 0 5 0 0.0%
U 73 0 73 0 73 0 0.0%
3. Xk BETORKETL
131 4% /Waagt 200 0 200 0 200 0 0.0%
132 pl@fEf 8 968 7 975 0 975 0 0.0%
133 SahR S TS HERL K 187 4 191 0 191 0 0.0%
331 E¥E TS EE 274 0 274 0 274 0 0.0%
431 SR EA AT 1,016 39 1,055 0 1,055 0 0.0%
432 AR AL 69 37 106 0 106 0 0.0%
433 @R 187 41 228 0 224 -4 -1.8%
531 FEFHT 10,760 791 11,551 68 11,578 27 0.2%
532 BEEE A\ BBHHL(EA) 81 0 81 0 86 5 6.2%
533 {LkAl 325 50 375 0 375 0 0.0%
534 $EPE R 5 BSTEER T 1,609 45 1,654 2 1,651 3 -0.2%
535 {EHEN (F5H BEF) 131 7 138 0 138 0 0.0%
536 FRELET 97 0 97 0 97 0 0.0%
537 HHEGHT 628 111 739 0 739 0 0.0%
538 FEAIREERM 1,154 70 1,224 1 1,224 0 0.0%
631 EEHRENE 206 0 206 0 206 0 0.0%
731 M HERE B 28 4 32 0 32 0 0.0%
732 #EEE 119 13 132 0 132 0 0.0%
733 ITEURE 797 4 801 0 801 0 0.0%
734 #FE 1,101 52 1,153 5 1,153 0 0.0%
831 AR 184 0 184 0 184 0 0.0%
/et 20,121 1,275 21,396 76 21,421 25 0.1%
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e _ N BEEh0174E 20178420164F

FREAEERG HRRR | =8 @Ak | 2 AR piliasens it
4. B
141 485/ HascE 24 0 24 0 24 0 0.0%
142 Y& E R 99 0 99 0 99 0 0.0%
241 SERUGEETAEES 62 0 62 0 62 0 0.0%
242 FAlGHEE 7 0 7 0 7 0 N/A
441 SR EEEIRT 402 10 412 0 432 20 4.9%
541 SZAUET 7,795 437 8,232 69 8,228 -4 0.0%
542 BIEITE 188 20 208 0 207 -1 -0.5%
543 EFED (FEHHER) 89 18 107 0 107 0 0.0%
544 EHEELT 18 0 18 0 18 0 0.0%
641 S2TIphHL 3,052 652 3,704 0 3,691 -13 -0.4%
741 TEURE 108 0 108 0 108 0 0.0%
742 BEE 429 20 449 0 449 0 0.0%
et 12,273 1,157 13,430 69 13,432 2 0.0%
5. {bRESRAT - HEBRHAL
151 #g%s /4ascr 237 0 237 0 233 -4 -1.7%
152 fuhg, &3 TS 4 519 0 519 0 519 0 0.0%
351 EEdn,/ HMTaEEE 119 0 119 0 121 2 1.7%
352 BB 1,157 52 1,209 0 1,211 2 0.2%
353 FlskEAE 44 22 66 0 66 0 0.0%
451 # iR 85 15 100 0 100 0 0.0%
452 EHEAR 1,623 129 1,752 5 1,757 5 0.3%
751 TS HERE 110 0 110 0 110 0 0.0%
752 HEREE 560 0 560 0 560 0 0.0%
753 TR A 650 4 654 0 654 0 0.0%
754 PR 72 0 72 0 72 0 0.0%
INEE 5,176 222 5,398 5 5,403 5 0.1%
6. {LHUESRAT - BE
161 48/ 4aaem 60 0 60 0 60 0 0.0%
162 23 /iR G S das: /&g 38 0 38 0 38 0 0.0%
163 sy&)E & a ek 117 1 118 0 118 0 0.0%
361 ALk 150 0 150 0 150 0 0.0%
362 EEdn/ FlTaE 62 1 63 0 63 0 0.0%
363 B MHBELE 498 0 498 0 498 0 0.0%
364 FlekEAE 77 1 78 0 78 0 0.0%
365 EF 98 1 99 0 99 0 0.0%
366 JEE 1,308 25 1,333 6 1,339 6 0.5%
461 HeflRER 39 2 41 0 41 0 0.0%
561 FE4SER (HEAT) 6,990 365 7,355 216 7,372 17 0.2%
562 DESZEFHRAR 326 40 366 0 366 0 0.0%
563 ALt 37 0 37 0 37 0 0.0%
761 TSR B 37 9 46 0 46 0 0.0%
762 HEREE 466 24 490 0 491 1 0.2%
763 1THREE 408 0 408 0 413 5 1.2%
764 HEFA 107 0 107 0 107 0 0.0%
/Ngf 10,818 469 11,287 222 11,316 29 0.3%

60




F—(b) (1)

8
R EER sl Il e B B e e

7. EHHL

171 48%; /#aaks 6 0 6 0 6 0 0.0%
172 35 & /8 e 27 0 27 0 27 0 0.0%
471 $SFREEART (BEFH BLER) 22 0 22 0 22 0 0.0%
571 {EHER (FEH B 185 0 185 0 185 0 0.0%
572 FREEET 621 89 710 10 712 2 0.3%
574 WISKAEFERGET (B BEE) 22 0 22 0 22 0 0.0%
1 TBRE 8 0 8 0 8 0 0.0%
172 AR 4 0 4 0 4 0 0.0%
Ngt 895 89 984 10 986 2 0.2%
5 49,544 3,214 52,758 382 52,822 64 0.1%
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R 2014FE016EHRES - B HBA LRI A LB EAVEEE: GRT3ERIED)

ﬁ#ﬁﬁ”g@}gm% 2014 2016 201;5@;;635 2014 2016 201ﬁé;6$ 2014 2016 201ﬁé§6$
E#ER HHBAL FEBAL

1. FERRERER
111 %88 ek (2R 21 14 -7 0 0 0 0 0 0
211 =R - EERFEE 20 25 5 0 1 1 6 3 -3
411 FEZE 130 86 - 44 10 1 -9 41 120 79
412 FEE2HLT 25 17 -8 13 0 -13 31 17 -14
413 BhERSEAEAT 2 0 -2 0 0 0 0 0 0
414 BhEESESZHRN 0 1 1 0 0 0 0 0 0
711 TElRE 32 35 3 0 0 0 0 0 0
712 PR 19 10 -9 0 0 0 0 0 0
ek 249 188 -61 23 2 21 78 140 62
2. btk ~ RHER
121 88 & (1) 5 4 -1 0 0 0 0 0 0
221 =k - b =R 10 10 0 0 2 2 4 5 1
421 ALt EEm 32 35 3 27 3 -24 14 29 15
422 FEFELT 22 7 -15 5 1 -4 11 6 -5
423 BERALHLAEAT 5 7 2 0 0 0 0 0 0
424 BERSEFR AT 10 0 -10 0 0 0 0 0 0
721 TEiRE 11 5 -6 0 0 0 0 3 3
722 BEEE 4 5 1 0 0 0 0 0 0
ek 99 73 -26 32 6 -26 29 43 14
3. RBb/ B LRAKERL
131 4AR: HaskHE 149 200 51 0 0 0 0 0 0
132 sylafE & EEaeE 733 968 235 0 0 0 2 6 4
133 G &N TNER: 155 187 32 0 0 0 0 0 0
331 BB EE 219 274 55 0 0 0 0 0 0
431 [SEREA 1,211 1,016 - 195 0 0 0 0 0 0
432 =R 57 69 12 0 0 0 0 0 0
433 GEESREER 122 187 65 0 0 0 0 0 0
531 E5HN 10,122 10,760 638 281 571 290 727 323 - 404
532 B A BPHE(EE) 68 81 13 0 0 0 4 0 -4
533 ALizAl 391 325 - 66 74 31 -43 13 22 9
534 HFE R SR T 1,432 1,609 177 145 87 -58 123 100 -23
535 (EFAET (FFBEE) 117 131 14 0 1 1 8 24 16
536 HAEART 117 97 -20 0 0 0 0 0 0
537 HEESET 610 628 18 10 0 -10 55 25 -30
538 EAEEM 930 1,154 224 0 0 0 38 0 -38
631 FEAAMBIEE 535 206 -329 37 0 -37 39 11 -28
731 TSR 31 28 -3 0 0 0 1 38 37
732 HEEEE 137 119 -18 0 0 0 32 7 -25
733 TEUR S 652 797 145 0 0 0 0 120 120
734 HEHAR 1,008 1,101 93 0 0 0 69 94 25
831 B#EAE 176 184 8 20 4 -16 3 0 -3
/hat 18,972 | 20,121 1,149 567 694 127 1,114 770 -344
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Ea()

R TS 2014 2016 | jopqgazoresy | 2014 | 2016 | pgiagargrere | 2014 2016 | 5014g020164F
HLLEE HILLEE HYLLEBE
EH#ES HHEBAL FBAL
4. BFR
141 4% /4ascE 28 24 -4 0 0 0 0 0 0
142 yl@fsE & g iEe ey 58 99 41 0 0 0 0 4 4
241 82 58 62 4 0 0 0 0 0 0
242 0 7 7 0 0 0 0 0 0
441 EEREEEIE 524 402 -122 2 33 31 0 8 8
541 BRI 7,017 7,795 778 1,870 | 1,386 - 484 295 219 -76
542 BAFTE 204 188 -16 12 39 27 9 25 16
543 {EHET (59 R 116 89 -27 26 46 20 11 0 11
544 EREAAT 21 18 -3 0 1 1 2 0 -2
641 S2RUBHHE 3,648 3,052 -596 110 83 -27 1,136 690 - 446
741 ITEUR S 90 108 18 0 0 0 0 1 1
142 PEREE 532 429 -103 0 0 0 54 26 -28
INEF 12,296 | 12,273 23 2,020 | 1,588 -432 1,507 973 -534
5. {LHESAT - #BRHEAD
151 4% /4asce 197 237 40 0 0 0 0 0 0
152 fSuh &5k TisEEEE R 457 519 62 0 0 0 0 0 0
351 S Filiras e 100 119 19 0 0 0 0 40 40
352 B/ MG EME 1,025 1,157 132 0 0 0 4 0 -4
353 FEREME 49 44 -5 0 0 0 0 0 0
451 TR 91 85 -6 0 0 0 0 15 15
452 BHERE 1,280 1,623 343 26 0 -26 12 107 95
751 TiSHERE EhE 131 110 -21 0 0 0 0 16 16
752 HEEA 694 560 - 134 0 0 0 0 0 0
753 TTEURE 633 650 17 0 0 0 12 10 -2
754 BEHE 83 72 -11 0 0 0 0 0 0
/Ngt 4,740 5,176 436 26 0 26 28 188 160
6. (LHESAT - B8
161 48%s /4RakH 49 60 11 0 0 0 0 0 0
162 13 /SRS S LN 50 38 -12 0 0 0 0 0 0
163 Srl@fE & g Ea 134 117 -17 0 0 0 0 0 0
361 HiEGECH 180 150 -30 0 0 0 0 0 0
362 FEdn,/ Bl 42 62 20 0 0 0 0 0 0
363 B g 383 498 115 0 0 0 78 0 -78
364 FSkEE 102 77 -25 0 0 0 0 0 0
365 EF 119 98 -21 0 0 0 0 0 0
366 JEH 1,356 1,308 -48 0 0 0 0 0 0
461 FeifER 8 39 31 0 0 0 0 0 0
561 FEARER (HEL) 6,224 6,990 766 0 0 0 393 224 - 169
562 FEEZERR RN 316 326 10 0 0 0 0 4 4
563 ALizAm 46 37 -9 0 0 0 0 0 0
761 g B 35 37 2 0 0 0 3 0 -3
762 HEREE 600 466 - 134 0 0 0 260 118 -142
763 ITEURE 289 408 119 0 0 0 26 0 -26
764 HEHA 137 107 -30 0 0 0 0 2 2
et 10,070 | 10,818 748 0 0 0 760 348 -412
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’ﬁ#;@ﬁﬂﬂ’g}%m% 2014 2016 201;5@[;;635 2014 2016 ZOIﬁégﬁﬁ 2014 2016 201ﬁé§6$
E#ER HHBAL FEBAL

7. EHGL

171 #a88: /HasksE 6 6 0 0 0 0 0 0 0
172 yl@fE & e iEes ey 12 27 15 0 0 0 0 0 0
471 f5FEER (FERRRERR) 28 22 -6 0 0 0 0 0 0
472 SIS (5B 10 0 10 0 0 0 0 0 0
571 (ERE (FFREF) 311 185 -126 0 0 0 0 0 0
572 AT 725 621 - 104 0 208 208 30 13 -17
574 WISKAE AT (R BEE) 63 22 -41 0 0 0 0 0 0
575 Rt EE 0 0 0 0 0 0 0 0 0
711 TElRE 31 8 -23 0 0 0 0 0 0
172 AR 18 4 14 0 2 2 18 0 -18
ek 1,204 895 -309 0 210 210 48 13 -35
Ll 47,630 | 49,544 Lo 2,668 | 2,500 168 3564 | 2475 %
481 (20145201 64FLEBRF L) 4.0% -6.3% -30.6%
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R=(a)  HRERERNHEEE (FTEENED)

6F S IISEE Wk | B Bt | AP I L A =
1. EEREEBR
111 #85: fR (B0 1 3 0 0 0 0 10 14
211 =ERRAT - SRR EEE 8 0 3 4 0 0 10 25
411 a5 15 4 24 22 1 0 20 86
412 FEEZAM 10 0 0 6 0 0 1 17
414 pEEZEEZEL 0 0 0 1 0 0 0 1
711 TR E 0 1 11 19 0 0 4 35
72 BEE 0 0 1 5 0 0 4 10
/gt 34 8 39 57 1 0 49 188
R HEIEERTE L (F8% © 188) 18.1% 4.3% 20.7% 30.3% 0.5% 0.0% 26.1% | 100.0%
2. fbHe - EEHEER
121 8% e (R0 0 0 0 0 0 0 4 4
221 TEEREAT - bl R SEH 0 2 0 8 0 0 0 10
421 AL 2 0 1 0 32 1 0 1 35
422 FEEEET 0 0 1 6 0 0 0 7
423 BHERAL AT 0 0 0 7 0 0 0 7
721 fTEURE 0 1 0 3 0 0 1 5
722 BHE 0 0 0 5 0 0 0 5
/gt 0 4 1 61 1 0 6 73
R B EREERTE T ($8% © 75) 0.0% 5.5% 1.4% 83.6% 1.4% 0.0% 8.2% | 100.0%
3. EER /M RREPORKEERL
131 #aR: /4aakE 6 34 52 83 0 0 25 200
132 &5 RV ELE 0 146 115 418 0 8 281 968
133 LS ESE S TTBHEEE K 0 21 16 108 0 0 42 187
331 &¥ MG EE 0 6 12 212 0 0 44 274
431 AR 0 0 8 635 49 8 316 1,016
432 SERA bR 0 0 0 44 0 0 25 69
433 EASRER 0 46 0 45 0 0 96 187
531 EZHR 0 0 63 8,479 897 8 1,313 | 10,760
532 BN BN (ER) 0 15 0 66 0 0 0 81
533 {Litkfif 0 0 2 229 0 0 94 325
534 HEPER B R E TR 0 0 26 940 93 12 538 1,609
535 {EHIET (FEHHEH) 0 0 0 63 4 0 64 131
536 HAEA 0 0 0 76 13 0 8 97
537 HESHT 0 0 0 378 24 0 226 628
538 FEAEEM 0 0 13 848 18 0 275 1,154
631 FEZAEREE 0 0 0 170 17 0 19 206
731 THEHERE R 0 0 0 17 0 0 11 28
732 HEEE 0 0 0 114 0 0 5 119
733 TTEEE 0 4 24 599 0 0 170 797
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F=() (@)

oF S GITSEE Wk | B Bt | AT I L A s
3. ERB/RERLRAKERL (#)
T34 BEEE 0 0 12 810 12 0 267 1,101
831 B#EAE 0 168 0 16 0 0 0 184
gt 6 440 343 14,350 1,127 36 3,819 | 20,121
G2 BRI (488 : 20,121) 0.0% 2.2% 1.7% 71.3% 5.6% 0.2% 19.0% | 100.0%
4. B
141 4%/ Hake 0 3 0 6 0 0 15 24
142 &5 R VEELE 0 4 0 50 16 0 29 99
241 SRR EHAARE 0 2 0 34 14 0 12 62
242 Fiflrds: 0 3 0 0 0 0 4 7
441 e EERIE 0 0 0 297 19 0 86 402
541 S2HUfR 0 0 0 4,401 2,394 0 1,000 7,795
542 BHELME 0 0 0 68 39 0 81 188
543 fEHE (5 BEE) 0 0 0 86 0 0 3 89
544 FHERLR 0 0 0 16 2 0 0 18
641 SZRUBNEE 0 0 0 1,273 1312 0 467 3,052
741 TTEURE 0 2 0 98 2 0 6 108
742 BHE 0 9 0 336 30 0 54 429
gt 0 23 0 6,665 3,828 0 1,757 | 12,273
G B EIE I (488 : 12,273) 0.0% 0.2% 0.0% 54.3% 31.2% 0.0% 14.3% | 100%
5. bEERAE - #HBREAD
151 4%/ Haske 0 147 12 56 0 0 22 237
152 GhRiESE TTBHEE: K 0 129 69 263 0 0 58 519
351 /RO EEER 0 86 14 0 0 0 19 119
352 BB EAE 0 89 43 556 0 0 469 1,157
353 ISR EME 0 6 13 25 0 0 0 44
451 FigRER 0 0 1 76 0 0 8 85
452 BEERE 0 108 121 1,104 130 0 160 1,623
751 TS HEE R 0 4 5 101 0 0 0 110
752 HEEE 0 0 0 380 0 0 180 560
753 TTEUEE 0 12 129 383 0 0 126 650
754 BEE 0 0 0 72 0 0 0 72
/Nt 0 581 407 3,016 130 0 1,042 5,176
R HEEERTE L (§8% © 5,176) 0.0% 11.2% 7.9% 58.3% 2.5% 0.0% 20.1% | 100.0%
6. {LERAT - BE
161 #aR: /48akE 1 6 8 36 0 0 9 60
162 3,/ SRR G R LR K8 0 6 1 3 0 0 28 38
163 &5 R EELE 1 43 2 42 0 0 29 117
361 AEACHE 2 9 0 95 0 0 44 150
362 b BAGEEER 0 4 0 52 0 0 6 62
363 B HEEE 1 66 2 276 50 0 103 498
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F=(a) (@)

oF S GITSEE Wk | B Bt | AT I L A s
6. {LRERAT - BE (8)
364 FSREME 0 0 17 33 0 0 27 77
365 HEF 3 17 12 41 0 0 25 98
366 JEE 0 59 27 933 1 0 288 1,308
461 FAiGRAR 0 2 3 34 0 0 0 39
561 EXREEM (HEAL) 0 0 95 4,896 20 0 1,979 6,990
562 DASZETHEAR 0 0 0 35 291 0 0 326
563 {Litkfifi 0 0 0 9 0 0 28 37
761 TSR 0 0 1 24 0 0 12 37
762 HEEE 0 0 0 297 160 0 9 466
763 TTEURE 0 0 58 314 20 0 16 408
764 PERFR 0 0 14 47 0 0 46 107
Net 8 212 240 7,167 542 0 2,649 | 10,818
G2 BRI (485 © 10,818) 0.1% 2.0% 2.2% 66.3% 5.0% 0.0% 24.5% | 100.0%
7. EBRHL
171 #a%: /48akE 0 2 0 4 0 0 0 6
172 &5 R e EEE 0 15 0 12 0 0 0 27
471 FEHERR (B BEH) 0 0 0 22 0 0 0 22
571 {EHET (F5HHEH) 0 0 0 185 0 0 0 185
572 FHEAET 0 0 2 545 37 0 37 621
574 WIS EAT (B BEE) 0 0 0 22 0 0 0 22
771 TTERE 0 0 0 4 0 0 4 8
172 FREE 0 0 0 4 0 0 0 4
/Nt 0 17 2 798 37 0 41 895
G2 BRI (485 : 895) 0.0% 1.9% 0.2% 89.2% 4.1% 0.0% 4.6% | 100.0%
LBt 48 1,285 1,032 32,114 5,666 36 9,363 | 49,544
EZEERELTIE L (85 - 49,544) 0.1% 2.6% 2.1% 64.8% 11.4% 0.1% 18.9% | 100.0%
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RZ(0)  EREESHANRERER (ZT5EE )

FRETI L TR woEh | B | mmE | e BE | g | o | 8
1. BERBERER
111 &% KR (B0 3 1 1 5 0 0 4 14
211 EEREA - EERFEE 8 4 1 3 0 0 9 25
411 EEE 15 5 26 21 1 0 18 86
412 HEE2mp 10 2 0 4 0 0 1 17
414 BHFESEEZELAT 0 0 0 1 0 0 0 1
711 fTEURE 0 4 11 17 0 0 3 35
712 BEEE 0 0 1 6 0 0 3 10
IhEF 36 16 40 57 1 0 38 188
2K FREENE I (B8 - 188) 19.1% 8.5% 21.3% 30.3% 0.5% 0.0% 20.2% | 100.0%
2. fbi ~ EHSER
121 #8%: Be& (2R 0 1 1 1 0 0 1 4
221 AT - AR SEH 0 6 0 3 0 0 1 10
421 AL 0 1 0 27 1 0 6 35
422 FEHIHE 0 0 1 6 0 0 0 7
423 BERAL i 0 0 0 7 0 0 0 7
721 fTEURE 0 3 0 1 0 0 1 5
722 BEEE 0 0 0 4 0 0 1 5
et 0 11 2 49 1 0 10 73
LB EIE A (458 73) 0.0% 15.1% 2.7% 67.1% 1.4% 0.0% 13.7% | 100.0%
3. XER /RO RKE L
131 4G/ dasgs 6 46 36 87 0 0 25 200
132 y@fEf S g 5 141 92 397 4 0 329 968
133 b, B3 TiRAET K 0 24 28 92 0 0 43 187
331 & B EME 0 6 9 206 0 0 53 274
431 EERSERAT 0 0 8 638 39 0 331 1,016
432 =R ALLAT 0 0 0 44 12 0 13 69
433 GHASREAR 0 46 0 45 0 0 96 187
531 EEH 0 0 372 8,343 662 0 1,383 | 10,760
532 B A BENEE(EA) 0 0 15 66 0 0 0 81
533 ALHkfR 0 0 2 184 64 0 75 325
534 43R K B R AT 0 0 26 900 127 0 556 1,609
535 BN (5 BER) 0 0 0 63 4 0 64 131
536 FHEER 0 0 0 85 0 0 12 97
537 4HASHT 0 0 20 358 24 0 226 628
538 SEAIHM 0 0 13 685 0 0 456 1,154
631 EZETBIE 0 0 0 126 61 0 19 206
731 TSR 0 0 0 17 0 0 11 28
732 HEEER 0 0 0 114 0 0 5 119
733 (TERE 0 4 29 508 0 0 218 797
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BRI E TR Wk | B | ek | AT TE | e | o |
3. EBEB/BETLRAKETL (8)
734 BHE 0 24 12 728 12 0 325 1,101
831 BHEAER 0 168 0 16 0 0 0 184
INEE 11 497 662 13,702 1,009 0 4,240 | 20,121
B HEREIE T (4% - 20,121) 0.1% 2.5% 3.3% 68.1% 5.0% 0.0% 21.1% | 100.0%
4. B
141 #aEG /4asgm 0 3 0 8 0 0 13 24
142 s & 8 Ea 0 3 0 79 14 0 3 99
241 SRAURGETAERE 0 0 0 48 2 0 12 62
242 s 0 0 0 0 0 0 7 7
441 =R AR 0 0 0 311 15 0 76 402
541 S2AUEN 0 25 0 4,942 1,878 150 800 7,795
542 EHEATA 0 0 0 68 31 0 89 188
543 EHET (F5HHER) 0 0 0 84 0 0 5 89
544 FHET 0 0 0 16 0 0 2 18
641 BERIghH 0 1 0 1,627 923 30 471 3,052
741 TTBUR A 0 2 2 96 0 0 8 108
742 BERE 0 9 0 329 28 0 63 429
INEt 0 43 2 7,608 2,891 180 1,549 | 12,273
LZH BB T (4% 12,273) 0.0% 0.4% 0.0% 62.0% 23.6% 1.5% 12.6% | 100.0%
5. {LESAT - HBRHAL
151 s /4aace 0 142 10 63 0 0 22 237
152 fuhg, &3k T 4 0 238 60 163 0 0 58 519
351 i Rt ica 0 86 0 14 0 0 19 119
352 &3 /BT 0 154 65 469 0 0 469 1,157
353 FlskEAE 0 6 13 25 0 0 0 44
451 FLAlsRs 0 0 1 76 0 0 8 85
452 AR 0 143 246 924 110 0 200 1,623
751 TSR BNE 0 4 5 101 0 0 0 110
752 HEREE 0 0 0 380 0 0 180 560
753 {TEUR & 0 12 164 388 0 0 86 650
754 FEFE 0 0 0 72 0 0 0 72
INEE 0 785 564 2,675 110 0 1,042 | 5,176
BB IT S (458 - 5,176) 0.0% 15.2% 10.9% 51.7% 2.1% 0.0% 20.1% | 100.0%
6. {LRESRAT - BE
161 #aEs /gasm 1 7 1 44 0 0 7 60
162 23 /SR G a4 0 23 1 3 0 0 11 38
163 SyEJE & 2 mag 1 57 3 41 0 0 15 117
361 TS 0 36 1 96 0 0 17 150
362 FEdn/ RBAfrasHE 0 5 25 27 0 0 5 62
363 B MHEE 0 35 1 278 85 0 99 498
364 FI&k LA 1 0 5 61 0 0 10 77
365 EF 0 17 12 44 0 0 25 98
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BRI ERG Wk | B | ek | AT TE | e | o |
6. {LHERAT - BE (8)
366 JEE 0 199 15 879 0 0 215 1,308
461 FLAfER 0 2 3 34 0 0 0 39
561 75RER (HEfr) 0 0 95 6,096 0 0 799 6,990
562 FEEZEHLER 0 0 0 35 291 0 0 326
563 {LitLEn 0 0 0 17 0 0 20 37
761 TIGHEREEEhEE 0 0 1 24 0 0 12 37
762 HEREE 0 0 0 272 57 0 137 466
763 TTBUE A 0 0 58 324 0 0 26 408
764 TR 0 0 14 89 0 0 4 107
gt 3 381 235 8,364 433 0 1,402 | 10,818
I BTN E L (4% 10,818) 0.0% 3.5% 2.2% 77.3% 4.0% 0.0% 13.0% | 100.0%
7. EEHL
171 #a%: /4ascE 0 2 0 4 0 0 0 6
172 p&EEE EEKH 0 15 0 8 0 0 4 27
471 FEHEARS (FEFRHER) 0 0 0 22 0 0 0 22
571 BT (FEH /BEH) 0 0 0 185 0 0 0 185
572 FREERT 0 0 2 582 0 0 37 621
574 WIERIEHR T (FEHBEE) 0 0 0 22 0 0 0 22
171 TEUE S 0 0 0 4 0 0 4 8
172 A 0 0 0 4 0 0 0 4
INEF 0 17 2 831 0 0 45 895
EZHEREENE L (48 - 895) 0.0% 1.9% 0.2% 92.8% 0.0% 0.0% 50% | 100.0%
fE 50 1,750 1,507 33,286 4,445 180 8,326 | 49,544
EZHEREEIIE L (58 © 49,544) 0.1% 3.5% 3.0% 67.2% 9.0% 0.4% 16.8% |100.0%
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®() © EREREANVHEBER (ETRENED)

NEETF

EEEAE

— =

KRB

TREGIN T EBE TEHUE BT U NF —8EUT o BB
1. BERBERER
111 #88 Be& (R0 2 3 2 0 0 7 14
211 =Rk - RERFEE 1 3 11 0 0 10 25
411 7SR 1 10 52 3 0 20 86
412 FEE2HT 0 1 15 0 0 1 17
414 PRS2 0 0 1 0 0 0 1
1 {TERE 1 0 2 24 1 7 35
712 R 0 0 1 4 1 4 10
Net 5 17 84 31 2 49 188
LTS (458 : 188) 2.7% 9.0% 44.7% 16.5% 1.1% 26.1% | 100.0%
2. b ~ EFBK
121 #88 BeR (R0 0 0 2 0 0 2 4
221 AT - AR AR 1 7 2 0 0 0 10
421 AL 0 8 22 4 0 1 35
422 FFHZHEL 0 0 6 1 0 0 7
423 Rl A 0 0 0 7 0 0 7
21 {TERE 0 0 0 4 0 1 5
722 R 0 0 0 5 0 0 5
NeF 1 15 32 21 0 4 73
LT (48 73) 1.4% 20.5% 43.8% 28.8% 0.0% 5.5% | 100.0%
3. RABT/ L RAKERG
131 485G /4EseH 48 114 16 0 0 22 200
132 p@JE & 2 66 280 285 8 0 329 968
133 dmf# B3 Ti5HEEE 16 100 29 0 0 42 187
331 EEWHHEE 0 0 124 101 5 44 274
431 SERFEBAR 10 194 352 140 4 316 1,016
432 AL 0 37 4 3 0 25 69
433 GRESRERT 0 37 12 2 0 136 187
531 EEEN 151 174 3,393 4,689 973 1,380 | 10,760
532 B A BBHHL(EE) 0 0 44 37 0 0 81
533 ALk 2 57 18 108 46 94 325
534 HEPEER 5 RETEER AT 0 54 283 656 84 532 1,609
535 (ZEAET (FF REF) 0 0 5 62 0 64 131
536 FAEAHT 0 0 30 59 0 8 97
537 HRAGHT 0 0 58 315 29 226 628
538 FE7SEER 0 66 330 483 0 275 1154
631 FEZfMEHHE 0 0 0 26 161 19 206
731 e R 0 0 1 12 4 11 28
732 HEEE 0 0 3 51 60 5 119
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FU(a) (48)

AR IR g g | NUERE | SHENF | TEEEE | e | AT am
3. EBEBR/BETLRAKETL (8)
733 TTBEE 0 26 84 415 89 183 797
734 BEER 37 0 29 430 327 278 1,101
831 BHAE 0 18 10 128 16 12 184
IR 330 1,157 5,110 7,725 1,798 4,001 20,121
I EZIET S (888 20,121) 1.6% 5.8% 25.4% 38.4% 8.9% 19.9% | 100.0%
4. 8RR
141 485 /HAscE 2 7 1 0 0 14 24
142 ry&EE E R 8 49 26 10 0 6 99
241 BRRUGEETAEEE 3 0 47 0 0 12 62
242 FfGHEEE 3 0 0 0 0 4 7
441 SRS 52 57 159 42 0 92 402
541 S2AUER 28 139 3,530 2,427 576 1,095 7,795
542 EHELAMTE 0 5 23 28 45 87 188
543 [EHRET (F5H B 0 2 74 1 8 4 89
544 FHEERT 2 2 12 2 0 0 18
641 B2 0 0 25 792 1,745 490 3,052
741 FTBURE 0 0 1 87 14 6 108
742 BHEE 0 0 0 170 196 63 429
/NEF 98 261 3,898 3,559 2,584 1,873 12,273
S EEHE S (488 © 12,273) 0.8% 2.1% 31.8% 29.0% 21.1% 15.3% | 100.0%
5. {LHESAT - #HR/REAL
151 488 /4Racm 112 92 10 5 0 18 237
152 Guhd &3k THSAEE Ak E 55 128 268 10 0 58 519
351 EEdh Fiffiaa 1 95 4 0 0 19 119
352 &3 MG TEA 0 132 193 344 19 469 1,157
353 GI&k LA 0 6 38 0 0 0 44
451 ReffEns 0 0 17 60 0 8 85
452 E¥EAR 0 0 156 1,178 129 160 1,623
751 AiGHERE B 0 0 0 106 4 0 110
752 HEREE 0 0 0 380 0 180 560
753 1TTBEE 0 0 57 403 64 126 650
754 BER 0 0 0 15 57 0 72
/NaE 168 453 743 2,501 273 1,038 5,176
HZEEHIE S (558 5,176) 3.2% 8.8% 14.4% 48.3% 5.3% 20.1% | 100.0%
6. {LHUESRAT - BE
161 4EE; /4Ram 24 28 0 0 0 8 60
162 13 /SRR G Seaas: /&g 4 6 0 0 0 28 38
163 ri&@fhif EEaE 7 68 16 0 0 26 117
361 ALk 2 22 45 37 0 44 150
362 EEan/ FfEsE 1 24 31 0 0 6 62
363 B WL 0 65 50 280 0 103 498
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F(a) ()

— . . NEZHF EFEEARS e - O KE

(e L ohEE 5 +HEMLE b 58 I FERT . L
6. {LitERAE - BE (&)
364 SR FAE 0 23 27 0 0 27 77
365 HF 0 0 29 44 0 25 98
366 5 59 280 485 185 1 298 1,308
461 HeffrRER 0 0 34 5 0 0 39
561 EERR () 0 0 546 3,467 998 1,979 6,990
562 THEZE AR 0 0 0 0 321 5 326
563 Abiifl 0 0 3 6 0 28 37
761 TG HERE Bh 0 0 0 24 1 12 37
762 HREE 0 0 178 204 51 33 466
763 ITEUEER 0 0 12 203 177 16 408
764 BEFFE 0 0 2 41 18 46 107
/NgT 97 516 1,458 4,496 1,567 2,684 10,818
IEZELE S (4% 10,818) 0.9% 4.8% 13.5% 41.6% 14.5% 24.8% | 100.0%
7. EREHL
171 485/ 4Eak e 4 2 0 0 0 0 6
172 Syl&JE /e 0 14 13 0 0 0 27
471 FEEREERT (FRERBEE) 0 0 4 18 0 0 22
571 fEHET (FEFHEF) 0 0 0 185 0 0 185
572 HHEEET 0 0 0 311 273 37 621
574 VARG EEER (F5FBEEE) 0 0 0 22 0 0 22
771 fTBURE 0 0 0 4 0 4 8
772 BHEE 0 0 0 0 4 0 4
/INEE 4 16 17 540 277 41 895
ZEEHTE T (B8 - 895) 0.4% 1.8% 1.9% 60.3% 30.9% 46% | 100.0%
L2t 703 2,435 11,342 18,873 6,501 9,690 | 49,544
i EERIE T (48 © 49,544) 1.4% 4.9% 22.9% 38.1% 13.1% 19.6% | 100.0%
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®UU(b) - ERERBRANEBEER (RITHENED)

PRI L W taps | VEERF | SEERE | CRESE | _gup| X -
1. EERREER
111 #8%: e (R0 6 1 0 0 0 7 14
211 =R - EA R EEE 6 2 8 0 0 9 25
411 EREE 8 23 37 0 0 18 86
412 FEB2EER 5 1 10 0 0 1 17
414 BhEREEEAEET 0 0 1 0 0 0 1
711 TEURE 3 2 14 10 0 6 35
712 BEEE 1 3 2 1 0 3 10
Nt 29 32 72 11 0 44 188
HFFEEE 7L (8% 188) 15.4% 17.0% 38.3% 5.9% 0.0% 23.4% 100.0%
2. fbHf - REER
121 485 R (B0 1 2 0 0 0 1 4
221 =EREAR - bR ER 9 1 0 0 0 0 10
421 ALl T 12 17 6 0 0 0 35
422 FEHE 0 6 1 0 0 0 7
423 BERALG AT 0 0 0 7 0 0 7
721 TEURE 2 1 1 1 0 0 5
722 BHE 0 0 5 0 0 0 5
ANt 24 27 13 8 0 1 73
FEERHI T (488 73) 32.9% 37.0% 17.8% 11.0% 0.0% 1.4% 100.0%
3. EEB/RESLRAKFERL
131 405 /s 100 74 5 0 0 21 200
132 S&EIER Ve EKHE 281 234 132 0 0 321 968
133 SR EFE TN K 61 63 19 1 0 43 187
331 BT 45 52 90 38 4 45 274
431 BT 243 227 137 81 0 328 1,016
432 =R A L 4 49 3 0 0 13 69
433 SESIER 1 37 13 0 0 136 187
531 EZ5HH 2,516 1,859 3,093 1,880 36 1,376 10,760
532 BB ANEBNE(EE) 0 13 46 22 0 0 81
533 {EHEER 20 33 86 111 0 75 325
534 PR R B B e A 110 157 370 429 0 543 1,609
535 fEHEEN (FEHREE) 1 0 58 6 0 66 131
536 EHEEE 0 0 30 59 0 8 97
537 dhELEi 38 3 95 263 3 226 628
538 SEEEAM 30 116 327 233 0 448 1,154
631 FEZFiiEyRE 0 0 29 93 65 19 206
731 SRR 0 1 0 16 0 11 28
732 HERER 0 3 0 111 0 5 119

E
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Fd(b) (4#)

TR L TR tap | NEETFR | SEENE ) TRESE | enr | FH sy
3. ERB/RERLRAKERL (#)
733 {TBURE 0 37 134 399 0 227 797
T34 BEEE 37 11 120 608 0 325 1,101
831 BEAE 52 100 4 15 1 12 184
/Nt 3,539 3,069 4,791 4,365 109 4,248 20,121
EZEBEHIE S (458 © 20,121) 17.6% 15.3% 23.8% 21.7% 0.5% 21.1% 100.0%
4. B
141 #aR: /48akE 5 5 1 0 0 13 24
142 &5 R VEELE 38 48 1 10 0 2 99
241 BRAUEHAARE 38 0 14 0 0 10 62
242 FfrdEEs 3 0 0 0 0 4 7
441 ARSI 259 39 9 20 0 75 402
541 BZRIFR 2,963 1,969 1,408 643 0 812 7,795
542 BYFIME 25 20 24 24 0 95 188
543 fEHEG (FEH B 4 60 18 1 0 6 89
544 FREAE 2 12 0 2 0 2 18
641 SERIBNEE 141 136 498 1,490 357 430 3,052
741 fTEURE 3 0 79 18 0 8 108
742 $EFR 13 4 115 194 31 72 429
/Ngt 3,494 2,293 2,167 2,402 388 1,529 12,273
FERHI T (488 12,273) 28.5% 18.7% 17.7% 19.6% 3.2% 12.5% 100.0%
5. bRERAE - #HBREAD
151 405 /s 199 25 0 0 0 13 237
152 GhRSESE TTBHEE: K 165 233 68 0 0 53 519
351/ BOmEEER 23 73 4 0 0 19 119
352 B EAE 92 126 466 0 4 469 1,157
353 PSR EME 0 20 24 0 0 0 44
451 FfrrER 0 16 41 20 0 8 85
452 BHAE 107 136 527 624 29 200 1,623
751 TSR 0 0 50 60 0 0 110
752 HEE 0 0 247 133 0 180 560
753 fTEURA 33 106 121 304 0 86 650
754 R 0 0 11 56 5 0 72
/Nt 619 735 1,559 1,197 38 1,028 5,176
HEZERHIE S (F8% © 5,176) 12.0% 14.2% 30.1% 23.1% 0.7% 19.9% 100.0%
6. {LERAT - BE
161 45 /4R 49 3 0 0 0 8 60
162 3%,/ SRR G R K 4 6 0 0 0 28 38
163 &5 R e HLHE 32 44 15 0 0 26 117
361 migEEHE 24 27 55 0 0 44 150
362 FEf R 51 0 5 0 0 6 62
363 BB EME 55 115 91 109 0 128 498
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FU(b) (@)

TR L TR tapr | NEERE | SEENE ) TEESE gy | T sy
6. {LRERAT - BE (8)
364 FSREME 24 4 23 0 0 26 77
365 HF 0 3 46 24 0 25 98
366 JEER 71 376 495 0 1 365 1,308
461 FAiGREER 0 1 35 3 0 0 39
561 FEZEART (HEAL) 198 104 839 3,344 506 1,999 6,990
562 BABZETEEAR 5 0 30 290 1 0 326
563 ALk 0 0 3 6 0 28 37
761 TS 0 0 0 25 0 12 37
762 HEEEE 0 57 148 100 0 161 466
763 {TEURE 5 26 12 238 101 26 408
764 FEFR 0 18 13 30 0 46 107
/et 518 784 1,810 4,169 609 2,928 10,818
HEZERHIE T (#8% © 10,818) 4.8% 7.2% 16.7% 38.5% 5.6% 27.1% 100.0%
7. EBRHL
171 485 /4R 4 2 0 0 0 0 6
172 &5 R Ve EEE 8 2 13 0 0 4 27
471 FEHERR (B BERY) 0 4 0 18 0 0 22
571 EHET (F5HREH) 0 0 0 185 0 0 185
570 FRBET 37 57 446 44 0 37 621
574 WIS LA (EHBLE) 0 0 0 22 0 0 22
171 TEURE 0 0 0 4 0 4 8
72 BHE 0 0 0 4 0 0 4
iNSs 49 65 459 277 0 45 895
I EEBHIE A (4% : 895) 5.5% 7.3% 51.3% 30.9% 0.0% 5.0% 100.0%
BT 8,272 7,005 10,871 12,429 1,144 9,823 49,544
IFERHI T (485 © 49, 544) 16.7% 14.1% 21.9% 25.1% 2.3% 19.8% 100.0%
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K1) : ERERSERANBSERR (RTEEED)

usslyod

EERS

BI%/

FrE RAEABEEN wang | EEAR | ememTe | N
() (b) (©)
1. EBERERER
HEWKE (BREHE) 1 0 0 1
W SRl 5 5 5 34 B2 | 4 2 B e RAE B o -
« R 4 5 1 10
« ALH b 2 2 0 4
- RINREDE HERIRIE S 1 1 0 2
- SERUAT 1 1 1 3
REERTREREE (B SR s 3 E 3 2 1 6
HAt AR S PR E A 2 3 1 6
HoAtr B M R R B 6 7 3 16
s 20 21 7 48
2. bR RHER
BRWeEER (RRE%EE) @ 0 0 0 0
g ehfs A E | i B g e SR &
- EAEM 0 0 0 0
« ALl 1 1 0 2
SRZUARMEDC RS EE B 0 0 0 0
- SRR 0 0 0 0
RRETRMERE B S ik RatEsE & 1 2 0 3
HAt AR ESE PR E A 2 1 0 3
HATBRPE R R AR 4 4 2 10
INEF 8 8 2 18
3. EBBE/EERLRAKEDL
BIRMEA (REE%E) @ 54 13 207 274
T o5 255 52| A B e I SaRE &
« RN 189 158 760 1,107
- ALt 0 8 45 53
* SRFUARAD LRSS R E R 67 46 116 229
- BETUET 0 0 0 0
TSR (R B RS & 138 226 593 957
HAtARE S PR E A 108 100 122 330
HA R TR 461 605 1,207 2273
/Nt 1,017 1,156 3,050 5,223
4. EEK
IRk HE (RREEE) #E 25 9 9 43
T SERf ) 5 5 4 B | S 2 B R RE Bt
© EAHN 0 0 10 10
- ALtk 1 0 1 2
* TRPUAREDE AR IR A 0 0 0 0
« SETUE 51 43 241 335
FEEIRT R & (R B Rs S & 56 57 271 384
HA AR SRR E 11 2 47 60
HA AR AR R 38 29 149 216
N 182 140 728 1,050
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FTi(a) ()

st

EERS

BI%/

FrE RAEABEEN wang | EEAR | ememTe | N
() (b) (©)
5. HBRHAOEZAE
BIRBEEE (FREEE) EE 2 0 0 2
e s R AR HE B g R lliaE E
- EAHR 0 46 0 46
« Abitihm 0 0 0 0
- SRFUNRAEDEHESIRE R 0 0 0 0
- SERIAT 0 0 0 0
REERTRMERE E B R fe S E 0 41 2 43
HAr A BRI E S EE 0 0 4 4
HAtr BRI M R R B E 56 46 15 117
et 58 133 21 212
6. FEELAH
BIRBEEE (FEEE) EE 40 21 22 83
e R A E | T B g e SR F
« R 2 21 21 44
- AL itihn 8 8 7 23
- SRFUNRAED SRR 0 0 0 0
- B2 0 0 0 0
FEERTRIZRE E (B B fs S E 1 1 3 5
HAr A ESE PR E A 21 2 3 26
HoAtr B M R R B 1 3 67 71
Ui 73 56 123 252
7. EHFL
BUZBEE S (REEE) &&F 0 0 37 37
e 5 A 5| R B S e I SRE &
« R 0 0 0 0
+ ALt 0 0 0 0
FRZUARMEDC R EE B 0 0 0 0
- AU 0 0 0 0
FRERRTRIZRE & /g B s 3 E 37 37 74 148
A A B SRR E A 2 2 2 6
HAnBERE S AR 1 1 38 40
N 40 40 151 231
8. Hfth (BEBYBEERATIRERD
BUZRSE A (REEE) &F 1 1 1 3
WSl ok e 5 A L B2 | SR 28 B R RE B
« RN 1 1 2 4
+ ALt 1 1 2 4
- SRFUARA LS R E R 0 0 0 0
- BRI 1 1 2 4
FRETHRMERE R S R & 0 0 0 0
HAr A B SRR E AR 2 2 2 6
HANBERE M ESE SR AT 1 1 2 4
INEF 7 7 11 25
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FTi(a) (&)

. s Ifﬂ&/ KI&/ s
(EE = Vil BEEABREER ES T Kefig Bk ERREL TR @-o
() (b) (©)
amst -

HEWKE (BREHE) &l 123 44 276 443
Wk R R B EE R E B GRAENREE
« R 196 231 794 1,221
« Abitihm 13 20 55 88
- SRFUNRAED SRR 68 47 116 231
- SERIAT 53 45 244 342
REERTREREE (B SR fs S E 236 366 944 1,546
HAAE S SRR E B 148 112 181 a4
HABIRE M SRR E 568 696 1,483 2,747
#Ef 1,405 1,561 4,093 7,059
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RAD) - HEERFANBFERR (ZTRERED)

&g/

EEES

BIR/

Gt REFERERNS sk | wbEg | mesrm | 2%
(@) (b) (©
1. FERREREN
BUZRSE S (RAeEE) ®&F 1 1 0 2
e o 5 25 5 5523 | ahi B RiE I Bae 2
- A 1 2 0 3
* ALt 1 1 0 2
- SRFUARAED SRR 1 1 0 2
- SR 0 0 0 0
FREHRMERE R S B S 0 0 0 0
HoAr A B3 e SRR AR 1 2 0 3
HA BRI 7 9 0 16
NEF 12 16 0 28
2. 1Bt REFER
BUZCEEE (RAEEE) &F 0 0 0 0
WERlIaR ) 5 B A 523 | R ZE B T RRE NI BE &5
 REEN 0 0 0 0
- ALt ff 0 0 0 0
- SRUARED S RE R 0 0 0 0
- BTG 0 0 0 0
REERTHRERE & (B B S s & 0 0 0 0
HoAtr A 3 SO R SR 1 4 0 5
FA BRI R AR 4 6 2 12
INEF 5 10 2 17
3. RAB/EERLRAKEPL
BIZBCEEE (RAEEEE) & 21 43 415 479
WHHISR 5 5B 4023 R ZE B S R RE N BRE 35
© FEAN 66 47 686 799
* ALALEm 13 7 0 20
- SRFUARED S ERE S 29 7 86 122
- SEAUEN 0 0 0 0
REERTH e E /(R B ) R E 51 52 266 369
HoAr A 2SR e R G 102 17 294 413
FA BRI R SRR 183 219 1,592 1,994
/INEE 465 392 3,339 4,196
4. B2
BIZRBCEERE (REEEEE) ®H 25 0 70 95
IR e s B A E A R B ERRE MIseRE &
© EAEAN 0 0 20 20
« fbtift 0 0 0 0
- SRFUAREDEERIERES 0 0 0 0
« SEAURTN 14 40 310 364
RIS EREE /B B i RaE S 4 9 224 237
HA A ESE R E 1 2 191 194
HA BRI R SRR 39 16 283 338
JNaf 83 67 1,098 1,248
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1) ()

_ i ety If?cé&/ . ,B‘Z_T_é&/ P~
(RE bl BESEBELR ES TS Bt 24% R TR @-¢
(@) (b) (©
5. EBREAOESAT
BIRMeEHE (RE%EE) HE 0 0 0 0
e o 5 25 A 5523 | ah s B G RRE I Bae 2
© EAH 0 7 0 7
- ALt 0 0 0 0
- TRTUAREE FE AR R A 0 0 0 0
- SR 0 0 0 0
R divan o tion V= Rt e o o] 0 0 0 0
HA A B SRR E A 1 1 4 6
oA B M TSR TR 15 50 14 79
/NgF 16 58 18 92
6. FEELAT
BIRMEHE (RAEEE) E 0 1 1 2
Tk Sl ef =) 55 25 54 B | 4 2 B TR RE I Bt o -
© REEN 1 27 21 49
* AbtkBm 8 8 7 23
- RTIAREE HE AR B 0 1 1 2
« S2RUET 0 0 0 0
ERdivan rtion Il = st o A 0 0 2 2
HoAr A 3 S e R SR 1 2 28 31
HoA B M SR TR R 0 28 68 9%
INeF 10 67 128 205
7. EHGL
HRMCEHE (RAEEE) HH 0 0 37 37
Tk Sl of =) 55 25 54 B | S 2 B BT R RE M Bty o -
- EEA 0 0 0 0
« AL 0 0 0 0
- RIUAREE H R ERIE R 0 0 0 0
Ee2it] 0 0 0 0
FREIRT R E R B R 0 0 38 38
HAAS B3 R RS 6 2 40 48
o BB M B TR AR R 1 1 76 78
NEE 7 3 191 201
8. HAtl (EIEEQEE RERFEEED
EFRBELE REEE) &E 1 2 0 3
TSRl S A A5 54 B | S B R RE B o -
- EAH 1 1 2 4
« {bihl 0 1 0 1
- RPAREE R IRES 1 0 1 2
- SEAUET 0 1 1 2
FRER B E R B RS E 0 0 0 0
HApf A IE AR A 1 1 1 3
AR M R R 1 2 3 6
N 5 8 8 21

81




FTu(b) ()

_ i sl Ifié&/ . '&I\%&/ P~
1T3E8R R ERAREER B4R BiGR K ERRE TR @-¢
(a) (b) ()
&zt -
BIRBEEE (FAEEE) EE 48 47 523 618
W R AT A K S GRS E
- EAHR 69 84 729 882
- ALt 22 17 7 46
- EFIIREDC B 2RIE S 31 9 88 128
- B2 14 41 311 366
AR S (R B S & 55 61 530 646
Hit A F S SRR E A 114 31 558 703
HANBIREMEE R 250 331 2,038 2,619
e 603 621 4,784 6,008
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RN RERIME R A(18.1.2016-17.1.2017) » RESREESAER QAR ZHIEGEREY 68 (RTHRENED)

ol el mm | mew | mew | mwAw | mow | s | %
1. EEREESR
— R
EERRE O R - EEA R R 2 1 1 1 0 0 5
ANE 1 1 1 0 0 0 3
bt 2 1 1 1 0 0 5
BB s 1 1 1 0 0 0 3
At 0 0 0 0 0 0 0
/Nat(a) 6 4 4 2 0 0 16
BRI
[ RIS 0 0 0 1 1 1 3
BB 0 0 0 1 1 1 3
S R T e R 0 0 0 1 1 1 3
i SR R 0 0 0 1 1 1 3
HoAtt 0 1 0 2 0 0 3
/NgT(b) 0 1 0 6 4 4 15
RESCBAE
L ES 1 1 1 2 2 2 9
POCERAEN 1 1 1 2 2 2 9
FLHEIRES 1 1 1 2 2 2 9
JEES 1 1 1 2 2 2 9
HoAh 0 0 0 0 0 0 0
/Ngt(e) 4 4 4 8 8 8 36
3t (a - c) 10 9 8 16 12 12 67
2. bR =R

—R R
EERRE O R - EEA R R 0 0 0 0 0 0 0
ANE 0 0 0 0 0 0 0
bt 0 0 0 0 0 0 0
BB s e 0 0 0 0 0 0 0
At 0 0 0 0 0 0 0
/Nat(a) 0 0 0 0 0 0 0
BARAE
[CEESi e Es 2] 0 0 0 0 0 0 0
FREEEERTY 0 0 0 0 0 0 0
S R T e R 0 1 0 1 0 0 2
i SR R 0 0 0 0 0 0 0
HoAtt 1 0 0 1 0 0 2
/gt (b) 1 1 0 2 0 0 4
RECBAE
L ES 0 0 0 0 0 0 0
POCERREN 0 0 0 0 0 0 0
FHEIRES 0 0 0 0 0 0 0
JEEEEE 0 0 0 0 0 0 0
At 0 0 0 0 0 0 0
/Ngt(e) 0 0 0 0 0 0 0
3t (a - c) 1 1 0 2 0 0 4
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TN (ED

ol AR waw | me |ew | memm | wre | s | %
3. EFBEGERE L BOKE L
—REERE
ETRREE (AR R - T R R EE) 488 408 409 55 18 5 1,383
ANTT&E 458 399 400 37 0 0 1,294
it 457 399 400 74 37 0 1,367
(B E 525 450 451 101 64 64 1,655
FiAtt 0 0 0 0 0 0 0
/Nef(a) 1,928 1,656 1,660 267 119 69 5,699
BARRE
B RIS R 503 464 468 566 777 552 3,330
L TRTG 510 463 465 495 538 475 2946
BB R T R T 519 477 481 561 623 514 3,175
JEHS TG 498 434 436 482 595 448 2893
HAt 12 0 1 53 155 2 223
/N (D) 2,042 1,838 1,851 2,157 2,688 1,991 12,567
BB
WisE 358 329 329 348 405 364 2,133
PICERAEN 298 282 283 309 320 307 1,799
B H RS RES] 315 283 283 314 345 323 1,863
BB ErEE 410 379 379 386 421 405 2,380
FiAtt 0 0 0 0 0 0 0
/NEE(e) 1,381 1,273 1,274 1,357 1,491 1,399 8,175
#3t(a - c) 5,351 4,767 4,785 3,781 4,298 3,459 26,441
4. R

—REHERE
EIRIEAE (AR ~ R - EEA R REETE) 63 60 49 0 0 0 172
ANITER 67 56 46 1 1 0 171
it 57 55 45 0 0 0 157
(EER s EE 67 65 55 0 1 0 188
FiAtt 0 0 0 0 0 0 0
/NeF(a) 254 236 195 1 2 0 688
B
B RIS R 103 105 104 111 254 253 930
L TRTG 96 104 104 105 133 157 699
BB R T R T 86 94 104 95 131 156 666
JEHS I RTG 85 94 94 94 205 179 751
HAt 15 2 0 9 95 95 216
/NEH(b) 385 399 406 414 818 840 3,262
BB
WiEsE 68 68 67 70 72 74 419
PICERAEN 45 36 26 27 27 27 188
BEERIRE T 45 36 26 26 26 26 185
BiEErEE 70 70 69 82 85 87 463
Fiftt 0 0 0 0 0 0 0
/Ngt(e) 228 210 188 205 210 214 1,255
#3t(a - c) 867 845 789 620 1,030 1,054 5,205
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TN (BD

ol BEAHI mmu | mew | cew | mwAw | mow | s | 0%
5. #BRHAOERAT
—R R
EERRE ORI R - EEA R R 44 40 43 1 0 0 128
ANE 42 40 42 0 0 0 124
Bt ee 55 40 42 0 0 0 137
BB s 42 40 42 0 0 0 124
At 0 0 0 0 0 0 0
et (a) 183 160 169 1 0 0 513
BAIRAE
[CEESieEEs 2] 68 52 71 118 69 52 430
e BRI 44 40 44 85 39 39 291
P8 R TS HE RS RO 58 40 59 105 46 39 347
JE SR TT 54 40 44 83 49 39 309
HAftl 10 5 9 10 14 0 48
/NEF(b) 234 177 227 401 217 169 1,425
FBCBAE
i ES 1 0 1 40 39 39 120
PEERES] 0 0 0 39 39 39 117
HLHEEIRES 0 0 0 39 39 39 117
JEEE 0 0 1 40 39 39 119
At 0 0 0 1 0 0 1
/Nt (e) 1 0 2 159 156 156 474
3t (a - c) 418 337 398 561 373 325 2,412
6. BBEEMAT

— R
EERRE ORI R - EEA R R ) 99 90 93 0 19 0 301
ANTT&E 77 70 72 0 0 0 219
Bt 96 89 89 19 19 0 312
BB s 110 110 113 20 41 20 414
oAt 0 0 0 0 0 0 0
/NEF(a) 382 359 367 39 79 20 1,246
BAIRAE
B RIS 103 79 179 114 183 133 791
e BRI 91 78 109 90 117 108 593
B8 R TS HE RS RO 101 78 153 113 178 133 756
JE SR 92 78 113 89 112 108 592
HoAtt 1 0 36 1 10 0 48
/NEF(b) 388 313 590 407 600 482 2,780
33
Wi 34 27 34 53 64 52 264
P EEREN 27 20 27 45 52 45 216
B EERES 46 39 48 64 71 45 313
JhEEE 46 39 46 65 76 64 336
Hofh 0 0 25 0 1 0 26
/Ngf(e) 153 125 180 227 264 206 1,155
3t (a - c) 923 797 1,137 673 943 708 5,181
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RN (&)

ol BEAHI mmu | mew | cew | mwAw | mow | s | 0%
7. EHPL
—R R
EERRE ORI R - EEA R R 0 0 0 0 0 0 0
ANE 0 0 0 0 0 0 0
bt 1 0 0 0 0 0 1
BB s 0 0 0 0 0 0 0
At 0 0 0 0 0 0 0
/Nat(a) 1 0 0 0 0 0 1
BRI
[CEEei e Es 2] 38 38 38 37 38 37 226
FREE LTS 0 0 0 0 1 0 1
S R T e R 0 0 0 0 0 0 0
i SR RS 0 0 0 0 0 0 0
HoAtt 0 0 0 0 0 0 0
/INEE(b) 38 38 38 37 39 37 227
SESCIAE
L ES 0 0 0 0 0 0 0
POCERREN 0 0 0 0 0 0 0
FLHEIRES 0 0 0 0 0 0 0
JEEEE 0 0 0 0 0 0 0
At 0 0 0 0 0 0 0
/gt (e) 0 0 0 0 0 0 0
3t (a - c) 39 38 38 37 39 37 228
8. HAth (BFEEBQRE KT RAMRERD

—R R
EERRE O R - EEA R R 5 5 5 1 0 0 16
ANI#E 5 4 5 0 0 0 14
bt 5 5 5 0 0 0 15
BB s 5 5 5 1 0 0 16
At 0 0 0 0 0 0 0
/NgF(a) 20 19 20 2 0 0 61
BARAE
[CEESi e Es 2] 5 5 5 5 4 4 28
RIS 5 5 5 5 4 4 28
S R T e R 5 5 5 5 4 4 28
i S T 5 5 5 5 4 4 28
HoAth 1 0 0 0 1 0 2
/INEE(b) 21 20 20 20 17 16 114
RESCIAE
L iES 1 1 1 1 0 0 4
B 1 1 1 1 0 0 4
FHEIRES 1 1 1 0 0 0 3
JhEEs 1 1 1 0 0 0 3
At 0 0 0 0 0 0 0
/Ngt(e) 4 4 4 2 0 0 14
#3f@-c) 45 43 44 24 17 16 189
2t 7,654 6,837 7199 | 5714 6,712 5,611 39,727
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TN (D)

ol AR waw | me |ew | memm | wre | s | %
9. 4t

— B
ETRRE (AR R - SRR R ) 701 604 600 58 37 5 2,005
ANI#G 650 570 566 38 1 0 1,825
Bt e 673 589 582 94 56 0 1,994
(EER A 750 671 667 122 106 84 2,400
At 0 0 0 0 0 0 0
/Ngt(a) 2,774 2,434 2,415 312 200 89 8,224
B
B R 820 743 865 952 1326 1032 5738
LT RTT 746 690 727 781 833 784 4561
BB R e R 769 695 802 881 983 847 4977
JEHS ERTT 734 651 692 754 966 779 4576
At 40 8 46 76 275 97 542
Nt (D) 3,109 2,787 3,132 3,444 4,383 3,539 20,394
BESCBAE
it 463 426 433 514 582 531 2949
PCEERE 372 340 338 423 440 420 2333
B EERES 408 360 359 445 483 435 2490
FEE e 528 490 497 575 623 597 3310
FiAt 0 0 25 1 1 0 27
/gt (c) 1,771 1,616 1,652 1,958 2,129 1,983 11,109
=24 7,654 6,837 7,199 5,714 6,712 5,611 39,727
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Rt BE1EHRNA8.1.2015-17.1.2016) - FREEFREWFE KB ERERAIRE (& TRERIET)

o &g Eff_&&/ . '&I&&/ iy
T [FR HATER Rt B8k FREE TR (a-0)
(@) (b) ©
1. ERREEER
k= EAHRARNSR, & R N\ &R 0 0 0 0
k= EAHRA BRI 0 0 0 0
SRIBEE S IR IR BRI 2SR 0 1 0 1
TAERREE R 0 0 0 0
AR R 0 0 0 0
TAEPER A S 0 1 0 1
BV 0 0 0 0
R S i SRR 0 0 0 0
BAR BN B RO 0 7 /7R A 0 0 0 0
?ﬁﬁﬂ%%éﬁé@ﬁ?%@ém@)\%ﬁ 0 0 0 0
4
WA ERRNES NA RS REN B 0 0 0 0
oAt 0 0 0 0
INEF 0 2 0 2
2. bk B EERER
= EARRISR,EIREN A TTE TR 0 0 0 0
ik = ELAH R S SRR 2 0 0 2 2
SKIBEE S IR IRl RN K s 0 0 2 2
TAERFRME & 0 0 0 0
ELER AEIRE e R 0 0 0 0
LA EAE 0 0 0 0
ALY 0 0 0 0
TBCE S i S RIR 0 0 0 0
AR TEAYETER I T 175 B 0 0 0 0
;&Hﬂﬁ@%ﬁ?&ﬁ@é?ﬁém’w\%i 0 0 0 0
N
A R R TS A RS kR B 0 0 0 0
FHAt 0 0 0 0
/et 0 0 4 4
3. EEB /RO BOKEP L
it = ELAHEAF ISR E RN TE R 19 20 100 139
= EAHRA A BRI 6 94 297 397
SRIBEE RO 0 B2 K 2 89 523 614
TAERER A E 0 13 124 137
B AEIRE R 0 0 2 2
TAEME A 4 0 131 135
RS 0 0 59 59
e R TRy AR 0 0 49 49
AR T AV BTSN T 17 3E A 0 13 120 133
%ﬁﬁﬂﬂ@%éﬂé@ﬁ?%@%m@)\%ﬁ 0 0 7 7
[
WA BRI A RS REN B 6 0 23 29
LKl 4 0 151 155
/NEF 41 229 1,586 1,856
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Ft) @)

KEg

EEHR

BRI

GE= bl s gy | EmE® | ymesra | ¥
(@) (b) ©

4. 8K
2 BRI BRI A TR 0 1 414 425
= EAHRR S B oK IE 0 13 235 248
RBE B IR R IR 0 0 253 253
TERRAE 0 0 137 137
SRR A R 0 0 6 6
TR E A 0 0 356 356
H ARG 0 1 35 36
R RATR R 0 0 33 33
B T BB T {350 B 0 0 279 279
%ﬁﬁﬂﬂ@%éﬁa@ﬁ?ggammﬁﬁw o o 5 28
TS R 7T A RS A 0 2 114 116
HoAth, 0 0 24 24
/Nt 0 27 1,914 1,941

5. MBRHADERAT
B BRSNS 0 5 0 5
T B SRR 0 12 4 16
KB B IRT RE H SR i 0 2 12 34
TAREFEIE 0 0 0 0
B R A R 0 0 0 0
TR A 0 5 0 5
HEfir S 0 0 0 0
Bt R EAT R 0 0 0 0
B TR BRI T (TS0 0 2 12 34
%E;{%ﬁﬂa’ﬂﬁagﬁ&é@fﬁ%ém@u% o o 0 o
WY
B B 7 A RS S B 0 17 16 33
Hotr 0 4 2 6
s 0 87 46 133

6. BEERAT
i BRI B A TR 0 9 24 33
i EUR AR 0 3 81 84
R SR R IR 0 2 92 94
TAERREEE 0 7 2 9
SR A R 0 0 0 0
TAFEE A 0 1 11 12
Hfir 0 0 0 0
MR BRI 0 0 1 1
B T B AR T (TS 0 0 8 8
%ﬁﬁﬂﬂ@%%ﬁﬁ@é?%@éiﬂ@/\%ﬁ o o o "
TS R 7T A R A 0 0 27 27
HoAth, 0 0 13 13
et 0 22 278 300
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Ft@ @)

o &g Eff_&&/ . '&Iéﬁ/ iy
T [FR HATER Rt B8k FREE TR (a-0)
(@) (b) ©

7. EFRHPL
k= BAHRRRNSR, & R N &R 0 0 0 0
k= EAHRA BRI 0 0 7 7
SRIBEE S IR IR RN K 0 0 17 17
TR 0 0 13 13
AR R 0 0 0 0
TAEPER A S 0 0 13 13
B AV 0 0 0 0
W S i S R 0 0 0 0
BAR TE A B RO 0 7 /7R A 0 0 0 0
Eﬁﬁﬂﬂ@%éﬁ%@ﬁ?%@%m@)\ﬁi 0 0 0 0
|54
PRSI S NA RS REN B 0 0 0 0
A 0 0 1 1
INEF 0 0 51 51

8. HAth (BB R KRR
= EARRISR, AR A TR TR 0 0 1 1
i = ELAH RS SRR 0 0 2 2
SKIBEE S B IRl RN K s 0 0 0 0
TAREFHIE 0 0 0 0
BB AT A R 0 0 0 0
TAEMEAE 0 0 0 0
ALY 0 0 0 0
TRCE S i RIR 0 0 0 0
AR T EAYETER I T 175 B 0 0 0 0
;&ﬁﬂ%ﬁ%ﬁ&é@ﬁ?géimuﬁ%i 0 0 0 0
WY
A R R TS A RS ke B 0 0 0 0
At 0 0 0 0
Nt 0 0 3 3

9. FrAESE(L LI-8F)
k= BAHRARNSR, & RN &R 19 45 539 603
k= EARRA BRI & 6 122 628 756
SRIBEE R IR BRI ZE K B 2 114 899 1,015
TAERFEEE 0 20 276 296
AR R 0 0 8 8
TAEMER A 4 7 511 522
H ARG 0 1 94 95
T SR i R R 0 0 83 83
AR TR BN I T TR B 0 35 419 454
;ﬁﬁﬂﬂ@%é%ﬁ@@?%@ém@ﬂ%ﬁ 0 0 ” 54
i
RSNV T A AR B 6 19 180 205
HoAth, 4 4 191 199
$7.0 41 367 3,882 4,290
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FE(b) - BEI12(HHN(18.1.2015-17.1.2016) » FRERFREREEHTE LNE GTEREHED)

R A | B | et | hend |
INES Ay &S = Ui 1 5 19 4 29
2. {bth B R 2 1 13 0 16
3. BN O R KL 805 174 2,960 97 4,036
4. B[R 776 149 2,255 367 3,547
5. tbEE R A S A ] 44 66 967 86 1,163
6. BERELAE 128 60 644 12 844
7. FEH, 20 2 217 37 276
8. HuAth (ELIEIS& R SO A A SEARAE) 2 1 39 3 45
&t 1,778 458 7,114 606 9,956
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/\(a) : WEI12{EH X (18.1.2015-17.1.2016 ) BRI (B A B GETTHREBAEI D)

B/EZME A RBREE B AR

(g Vil Ltk g FEEHS BT&%/
Erdiid Ergi=t14 HBGE T4 | ERRRALR |ERRRARK

(a) (b) (c) (a-¢ (Hpkb)
1. ER R FESLER 1 12 0 13 0.1%
2. b B FEHERRE 0 1 2 3 0.0%
3. FERR /BT K L 67 187 3,665 3,919 41.8%
4. B2[Ep 0 2 3,775 3,777 40.3%
5. fitEE R A EE A E] 22 434 78 534 5.7%
6. BEFEMAH 0 160 923 1,083 11.6%
7. FEHRFLL 0 0 39 39 0.4%
8. HoAth (ELIEMSA RS R TR AH) 0 0 4 4 0.0%
4=t 90 796 8,486 9,372 100.0%
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F/\(b) : HE12(E AN (18.1.2015-17.1.2016 ) B A EI R B A B (Z{T3EHIEISY)

frseil WEG, | BEGR| BT8R/ | | SEGS |\ EER/| BIRS |
gk Kt | FRAGEKIH (a-c) RKERR | BT R | FRERE LK (d-f)
(2) (b) () @ © (f)
1. BT FELEL 13 19 0 32 1 1 0 2
2. b R SRR 0 1 2 3 0 1 2 3
3. 35750, T o R KR UL 68 168 2,806 3,042 44 148 2,053 2,245
4. 52 0 2 2,772 2,774 0 2 1,653 1,655
5. $tE R A S AT 21 335 58 414 16 230 58 304
6. FEEMNT 0 144 741 885 0 139 539 678
7. FEHF L 0 0 31 31 0 0 31 31
s O — 0 ’ : ’ 0 3 2 .
st 102 672 6,412 7,186 61 524 4,338 4,923
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®IL  TESERINHRER R SEED)

TSR BEHE HEEE
1. EEREESR
1 -- 4 13
5--9 7
10 -- 19 6
20 -- 49 2
50 -- 99 0
100 -- 199 0
200K 2L B 1
JNet 29
2. bk EHERT
1 -- 4 6
5--9 1
10 -- 19 2
20 -- 49 3
50 -- 99 0
100 -- 199 1
2005 PAE 3
INet 16
3. EEB/EETLRKERL
1 --4 3,313
5--9 385
10 -- 19 193
20 -- 49 97
50 -- 99 16
100 -- 199 20
200K PAE 12
INet 4,036
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el BEEE —
. B

I --4 2,661

5--9 630
10 -- 19 7
20 -- 49 75
50 -- 99 6
100 -- 199 )
20052 - |

gt 3,547

5. fEBRHAOESAT

L--4 935

5--9 110
10 -- 19 54
20 -- 49 41
50 -- 99 13
100 -- 199 1
200524 9

et 1,163

6. FEEMAT

L--4 619
5--9 105
10 -- 19 43
20 -- 49 2
50 -- 99 17
100 -- 199 16
200824 17

et 844
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EINE Y

TSR EEBE HEEE
7. FEHGLL
1.4 186
5--9 51
10 -- 19 34
20 -- 49 4
50 -- 99 1
100 -- 199 0
2005 A E 0
gt 276
8. HAth (BIEELREE KT RERE)
1 --4 16
5--9 10
10 -- 19 6
20 -- 49 2
50 -- 99 0
100 -- 199 2
200K I 9
INat 45
Gt 9,956
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Rt ATHRSERIEH RIS MR B AR GERUEE )

FEEG g
(R okl ER%E EEAR EEAB %%
(@) (b) (@) +(b)
1. EERFERER
1 -- 4 1 23 24
5--9 3 27 30
10 -- 19 4 47 51
20 -- 49 0 30 30
50 -- 99 0 0 0
100 -- 199 0 0 0
2005 BAE 0 1 1
INet 8 128 136
2. fbft R RS
1--4 0 13 13
5--9 0 4 4
10 -- 19 8 9 17
20 -- 49 10 36 46
50 -- 99 0 0 0
100 -- 199 0 15 15
2005 E 0 1 1
INE 18 78 96
3. BB/ REHL R
1--4 0 6,118 6,118
5--9 119 2,168 2,287
10 -- 19 140 2,036 2,176
20 -- 49 227 2,471 2,698
50 -- 99 141 890 1,031
100 -- 199 193 2,416 2,609
2005 LAk 1,395 3,638 5,033
INet 2,215 19,737 21,952
4. B
1--4 25 4,922 4,947
5--9 30 3,503 3,533
10 -- 19 14 1,625 1,639
20 -- 49 51 1,790 1,841
50 -- 99 44 257 301
100 -- 199 33 255 288
200524 E 0 1 1
JNEt 197 12,353 12,550




Tt &

IR Bl
T35 fER&H 32PN 4 =N ¢ Ly
(a) (b) (a) + (b)
5. B RHAOESAT
| -- 4 85 1,983 2,068
5--9 225 466 691
10 -- 19 175 495 670
20 -- 49 352 729 1,081
50 -- 99 352 509 861
100 -- 199 176 4 180
200824 F 1,034 1,371 2,405
st 2,399 5,557 7,956
6. FEELAH
1 --4 0 939 939
5--9 120 573 693
10 -- 19 102 600 702
20 -- 49 65 532 597
50 -- 99 72 1,000 1,072
100 -- 199 662 1,524 2,186
2008 1 4,402 5,404 9,806
/at 5,423 10,572 15,995
7. EFRHL
1--4 0 149 149
5--9 13 281 294
10 -- 19 4 282 286
20 -- 49 0 150 150
50 -- 99 8 44 52
100 -- 199 0 0 0
20052 LA 0 0 0
et 25 906 931
8. HAth (BEBYRE RERIREHEE)
1 --4 0 13 13
5--9 0 6 6
10 -- 19 0 6 6
20 -- 49 0 6 6
50 -- 99 0 0 0
100 -- 199 0 38 38
2005 A F 0 144 144
JINet 0 213 213
=t 10,285 49,544 59,829
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Rt— 1+ RERER016E N TTRERES T

i anin | anm | enn | i | meim | sk | eeEp [seses
i wAknER| =E s = o
e HORS, R
G 2 14 0 2 0 2 0 0 20
HE 1 0 0 0 0 1 0 0 2
&bt 2 14 0 1 0 0 0 0 17
Worg ~ Hh-d A 5 19 7 5 0 4 0 0 40
R ES 4% 12 36 11 18 0 3 3 0 83
USR5S 1 1 6 7 0 10 0 0 25
SRR 0 3 0 1 0 14 27 I 46
B EEE S 2 2 2 2 0 3 0 0 11
CHRE R 24 23 3 6 0 3 0 3 62
TE4R [ E 4 16 5 4 3 3 0 0 35
fgjeﬁi%ﬂg%ﬁﬁ%ﬁﬁ 2 9 5 0 0 1 3 0 20
Ao|fE 217 214 57 60 4 47 15 2 616
T 6 19 5 5 0 5 1 1 4
ey i 0 1 0 0 0 0 0 0 1
B3t 278 371 101 111 7 96 49 7 1,020

TR - ARG R R HE AR R P fh A Bt R T T AR 7 € -
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10.

11.

12.

13.

14.

i —
RERERE B GBERE

HERESENEYATIRRCK > BFEUEE ~ T MHBERY ATTRIER 4 B Bt 8y - DAK
BER L E AR ~ R AT 538 A&k -

Sl KT FEA SRR AT BOK 2 & - -

FLER SR N BSR S Ml R A /K > RRSE I sfm iR hE R -

SUAHBHERRI SRR 28 f8 7 5] R Rl - [ B B S SR A F B2 A (IVE) ~ g e
DR -

#L IVE ~ sl O Ay BRI SRS SRR R i E R IR HIE R It A -

R ACH RS0 T (I - FURPRABATIEE - ATBRISE

A L ERHSH ST - 5T B RE AT R AYEISR T -

i

BTG ~ RREMNER MEEE R HEe bR R - DIHEEIER R - BiERAEE
HIERE K ©

WUAE E TR AR LR B, » DAME B SRS B0 SR AR B 2 B
FE -

SLASEECEA S Al S R Bl - RERE - T&  BEEEER
Al SR R BEAE ~ BURERFIERRE -

Fo RSB A BRI B2 S Rl RV e Bk -

BRI E B TF - ARREIEEERE IR EHEEREER -

R0 7 AT B T - LIRS B S SR 5 SIS -

fRg (BSESRBRIRET) %7 0% - BERTZIRVHEM TF -
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Vocational Training Council B % 7l 4 /5
Headquarters (Industry Partnership) #3# 5E& (1T ¥ & 1F)
30F, Billion Plaza Il, 10 Cheung Yue Street, Cheung Sha Wan, Kowloon, Hong Kong

ERAERYER¥E10RERME 28301
www.vtc.edu.hk

e (1) in BH/1/2 (2016)

HA e ‘/TC
ER - EE2 ALl inE 2016 FF AN S E

HEREBEIGRDE TE2EREIHREZEGHw > BFE HHREREGHBD  DE
AGHELT 2016 FEE - EEREASLEATHRE -

EEEBNREACHEEBHNTRETRESEE  AXENON KRBT - &
GERE ST — KA S FEE - DTN AR - DUR ST I 4308 - 2016 £ A 50 &
ERSHHRK2016F 1 5 17H -

BAEND B EWERT S BIEY # R £ R R Rz E RS ET AN D RS
#HEm BERENSHEFEEANHENGRIIGVERE AFHEEZRADHEEL H
PR SE BEAH BBV AN D B > PUEERIET A 0 & R 3% e 51 &1 A0 ok B -

PR e B B A AR A R E R TAFsR IR > DBt 2 BIIEE - 38 & B[ (2016

FI3IAESH) BFSsTEBEERES SRBAE  ANERERET UFFZE > &K
A EEF A EE Z G

HEMGENEH MRS  HLUBESSBEFHER > WA G8E&EH B - L
EERHNTHERNTNGERNEXRFAERERSNEE - DUHEANDHEREER - ERLE
REIAME - Heg BREHERT  FEEAGHEBRHTEEBNF T EAEEE > D
BUFAE NI EN Z - A& B8 8 55 5l 17 BU& BURG R g B id 8 <r e JF Al -

AN EHREEG LK AT E > 44k 5 hitp:/bhtb.vtc.edu.hk - # M T &k - &% i K
I ERAE E RSBt DIEBNRSENZERANY -

ZH AEMEEHRSEEEEE  ZERCUGEFELER  OHHEERF T M5
B H] B0 2116 8324 BB 5 5t A ST 4 5 4H B 46 -
I~ s s
/g‘?‘zﬂ% A~

FHEERN AT ARG LE
34 $1

2016 &£ 2 H 23 H
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10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

34

35

Questionnaire (Part 1)

AER (E—E)

Sheet

)

Principal Job

7

(8)

Direct Employees
asat17.1.2016
(exclude trainees)
117.1.2016 Y

E RS (ZlERI)

Job Title
HRee

Rec.
Type|

Job Code
R AReE

Income
Code
WA
EeL

Number

N

©

Number of
Part-time
Employees
asat
17.1.2016

£17.1.2016 11y
e 1
A

(D)

Number of
Freelancers
as at
17.1.2016

£17.1.2016 11y
Bl A+
N

(E)
Forecast
Number of
Employees
as at
17.1.2017
(exclude
trainees)

£17.1.2017 1
(VN3
CZIFERRIM)

(]
Number of
Vacancies

as at
17.1.2016
(exclude
trainees)

£17.1.2016 11y
CZIEERSM)

(G)
Number of
Trainees
as at
17.1.2016

1£17.1.2016 1y
A%
IV

H)
Actual
Level of

Education

REHA
HERE

(see
Column L)
(R LD

U]
Preferred
Level of
Education

REHAH
HERE
(see

Column L)
(R LD

V]
Actual
Years of
Experience|

REHA
HRHER

(see
Column L)
(R LR

(K)
Preferred
Years of

Experience|

REHA
HHRHFE
(see

Column L)
(R LR

11

12-15

16-19

20-23

24-27

28-30

31-33

34

35

36

37

L
Please use the follow Codes for Column
(8). (H), (1), (9) and (K).

SIS - HAB) ~ (H) ~ ()~ ()
Be (K) iR -

(i) Column (B) : Please base on the following
appropriate code numbers, enter the
average monthly income range of the
employee(s) after probation period. The
monthly income should include basic
salary, overtime pay, other allowances,
commission and bonus.

(B) il - 54 NHI4R%HE - R (g REUH
&P HUARMER - THEHUA
BUFEJEHT ~ M TR ~ ARG
s R AEAL -

Average Monthly Income
Income Range Code
P H AR W Agmek

under $8,001 DL T 1
$8,001 - $10,000 2
$10,001 - $13,000 3
$13,001 - $16,000 4
$16,001 - $20,000 5
$20,001 - $30,000 6
over $30,000 DL | 7

(ii) Column (H) & (1) : Please base on the
following appropriate code number, enter
the actual education level of the employees
and the minimum education level which an
employer prefers his employees to have
respectively.

(H) RO = 554 FHI4mSE > o BIEA
EEHANHERE kETLHEREER
AEALERE -

Education Level Education Level Code
HERY BERE RS
Postgraduate 1
WoEkE

First degree

I 2
BB fy
Sub-degree 3
Al
Senior Secondary 4
IS
Junior Secondary 5
RN
Other Professional qualifications 8
HAHEE

(iii) Column (J) & (K) : Please base on the
following appropriate code numbers, enter
the actual and preferred years of experience
respectively.

() B (K) il © 358 T HI4RSE - 2 RIEA

IR EHA R EAHEBEE -
Actual/ Preferred Experience
Years of Experience Code

A EANMHBER FHRE

10 years or more 1
FERLLE
6 years to less than 10 years 2

NEEFFLUT

3 years to less than 6 years 3
SEENEMUT

1 year to less than 3 years 4
—FEEZEDT

Less than 1 year 5
—ELT
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2016 Manpower Survey of the Beauty Care, Hairdressing and Cosmetics Industry
2016 H£ER ~ EERbHmEANTTHE

Questionnaire (Part 1)

HAER BZED)

FOR OFFICIAL USE ONLY

ILREREES
Est. No.
ER No.
Present / Preferred Vocational Qualification
BERE HEAREER
1. Present Vocational Qualification

B RIA R AR

Please tick the vocational qualification which employees have acquired in a particular job level in your company.
(You may wish to tick more than 1 box for each job level.)

SR EERI N S RS HBRA R HBRCE &8 - (B TS E T L o)

Manager / Officer / Tradesman /
Vocational Qualifications Technologist Technician Semi-skilled
HEEERS K Fh Tt FlfE BT HRGRR T
i. Certificates of National Occupation Qualifications |:| |:| |:|
of the Mainland 8 9 10

BIRMEEE (FRESE) &5

ii. Certificates of trade tests issued by the
Beauty Care and Hairdressing Training Board,
Vocational Training Council

W1 E R E e S B G R RE N R &

® Beautician
EA5HT

® Make-up Artist
{Litififi

® [ntense Pulsed Light (IPL) Equipment Operator
IR E LR ERE R

® Hairdresser
SZRUfH

iii. Certificates of Skills Upgrading Scheme /
Employees Retraining Board

T EMERE R B R

BI:I 8|:| :D :D .':I:I
ED uD ;D GD SD
NN

iv. Certificates of local professional / recognized |:| |:|
training courses / qualifications 26 21 28
(e.g. Recognition of Prior Learning under Qualifications Framework, VVocational Assessment
please specify):

Hr A B SRR LB
(PIANFYEEEAE TR, SHERRE TRl - 5551W)

v. Certificates of international professional / |:| I:l
recognized training courses (please specify): 29 30
FA R RIS E (Y1) ¢

gl

For Offical Use Only

B RS CT L] || ||

32 33 34

35
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Preferred VVocational Qualification
e B HABCEE

Please tick the vocational qualification which your company prefers an employee has acquired in a particular job
level. (You may wish to tick more than 1 box for each job level.)

BRI RSB HE AR AR - (ER B —IHEL L <)

Manager / Officer / Tradesman/
Vocational Qualifications Technologist Technician Semi-skilled
EE & s st TSR T RS T

i.  Certificates of National Occupation Qualifications |:| I:l |:|

of the Mainland 36 37 38

BIRBEAER (RAEEE) &5

ii. Certificates of trade tests issued by the
Beauty Care and Hairdressing Training Board,
Vocational Training Council

Bt SRR ARG B SR AE AR E

® Beautician
FEAAM

® Make-up Artist
{Littfifi

® Intense Pulsed Light (IPL) Equipment Operator
EERED RS IREE

® Hairdresser
SZRIfH

iii. Certificates of Skills Upgrading Scheme /
Employees Retraining Board

FREfE TR E e AT EsfiEss &

ED al:l aD sl:l $D
sl:l gD gl:l aD gl:l
aD ‘3|:| *:D tl:l *:D

iv. Certificates of local professional / recognized |:| |:|
training courses / qualifications 54 55 56
(e.g. Recognition of Prior Learning under Qualifications Framework, VVocational Assessment
please specify):

HAit A EE RS A
(BN E AR TR, HERE skl - 55519) ¢

v. Certificates of international professional / |:| |:| |:|

recognized training courses (please specify): 57 58 59

FArEpR M ESE SRR (GEYI)

For Offical Use Only
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60 61 62
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I1.  Manpower Training and Development Plan

ANF85E b sk st

3. What types of training you think the personnel in the beauty care, hairdressing & cosmetics industry needs to enhance
their skills in the next 12 months (18.1.2016 - 17.1. 2017)? (You may wish to choose more than one type of training.)
FEARAAZ{# H A (18.1.2016 - 17.1. 2017) » & Tl REEFEEE R ALt (e 58 B /AR Z RS 2
(TR —THEC A BB < )

Manager Technologist Officer Technician Tradesman Semi-skilled

) FeHm F1E Filr & E A = O
General Management skills
—RE AR
i.  Principal of management |:| |:| |:| |:| |:| |:|

64 65 66 67 68 69

(e.g. problem solving, decision making,
leadership, crisis management)
EEIRRE (MIRRTRE ~ AR
SHELARE N EREEE)

ii. Human resource management |:| |:| |:| |:| |:| |:|
AHEE 70 71 72 73 74 75

iii. Marketing management |:| |:| |:| |:| |:| |:|
AR 76 77 78 79 80 81

iv. Quality management |:| |:| |:| |:| |:| I:l
BB 82 83 84 85 86 87

v. Others (please specify): |:| |:| |:| |:| |:| |:|
88 89 20 o1 92 93

HoAtr GERID ¢

Generic skills

IR RE

i.  Customer services |:| |:| |:| |:| |:| |:|
BRI 94 95 96 97 98 99

ii. Complaints handling |:| |:| |:| |:| |:| |:|
PRI TS 100 101 102 103 104 105

iii. Sales & marketing |:| |:| |:| |:| |:| |:|
S R T TS 106 107 108 109 110 111

iv. Stores operations |:| |:| |:| |:| |:| |:|
JE SR T 112 113 114 115 116 117

v. Others (please specify): |:| |:| |:| |:| |:| |:|

118 119 120 121 122 123

HoAr GERID ¢

Language skills

FERERE

i Putonghua [ ] L1 [ L1 [ [ ]
jéflzi%%‘ﬁ 124 125 126 127 128 129

ii. Written Chinese |:| |:| |:| |:| |:| I:l
E'j X%%E‘E 130 131 132 133 134 135

iii. Written English ] ] ] [] [ ] [ ]
%X%%ﬁ% 136 137 138 139 140 141

iv. Spoken English [] (1 1 I O [
BT @2 143 a4 145 146 47

v. Others (please specify):
Fft, (F5R8H)

[]
[]
[]
[]
[]
[]

H
IS
&
=
I
o
=
Q
o
=
a
-
N
a1
~
=
a1
@
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I11. Employee Leaving the Company

YN S

4. The total number of employees left the company in the past 12 months (18.1.2015 - 17.1.2016).
#B75+ —{EH A (18.1.2015 - 17.1. 2016 ) Bfehkr1 g £ A -

Manager / Technologist Officer / Technician Tradesman / Semi-skilled
s g i FEEFHTE B/ T
161 164 167

IV. Recruitment

il

5. Please state the number of recruits of your company in the past 12 months (18.1.2015 - 17.1. 2016).
YIRS R+ (8 H A (18.1.2015 - 17.1. 2016) IS E A -

Manager / Officer / Tradesman /
Technologist Technician Semi-skilled
sty ST FEARME TR T
i.  Total number of recruits | | | | | | | | | | | |
Z}%{j{{:{]ﬂ%)\ﬁ 170 173 176

ii. Number of recruits who have performed | | | | | | | | | | | |
beauty care, hairdressing & cosmetics services related duties in their 179 182 185
last jobs from item (i) above

BT - ABRATRIE SR E =52 R bl AR R Ay A

V. Recruitment Problems

BRI

6. Did your company encounter any difficulties in recruitment of beauty care, hairdressing and cosmetics
personnel at various job levels in the past year (18.1.2015 - 17.1. 2016)?

FAREE R R+ E A A (18.1.2015 - 17.1. 2016) FEFARS SR B 52 S (Ll dnsife Sk R A R E 7

Yes No No recruitment nor tried to recruit
(please go to Q.7)
B GHEETE) REIFFEATHE

7
[]
189

188

For Offical Use Only

BRSERLE || L | | | L |

191 192 193 194 195
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Please choose the possible reasons for encountering recruitment difficulties.
(You may tick more than 1 box for each job level).

BB TR NEY RN o (R B E—THE L L )

Manager / Officer /
Technologist Technician
sty ST T/ i E

i. Insufficient trained / qualified manpower
in related disciplines 196 197

= BARRHRISE, E A A IR

ii. Lack of candidates with relevant experiences

= ELAHRE A BRI & 199 200

iii. High expectation on working conditions /
remuneration package from candidates

SKEEEBIRS R B2k S

N
o
R
N
=1
@®

iv. Long working hours
TAERFf 2 &

[]

N
o
a

[]

V. Long apprentice/ on-the-job training period
BB/ TERRELIN e R

N
o
@

vi. Relative hard work

BR(SEREY R

N
=
ey

vii. Low status

BTN

[

N
=
~

L]
] 8] ] ] o]

viii. Limitation of career path

SRR RRTRAVER

N
~
]

iX. More choices in the job market with the implementation of minimum wage
AR TEAV BT 0 T 1735

N
N
=

220

X. Extention of free education entitlement deferred junior level employees starting to work

FRARHEAFER THE 8 THIARER

223 224
xi. Young people with higher education level have more choices in the job market

A ER SRR AA RS BRry B

226 227
xii. Others (please specify):
HoAth GEERLEA) 28 20

Tradesman /
Semi-skilled

[ AW S an

198

N N
o =]
J;D HD

N N N N N
[ [ = = <]
© = @ S <

N
N
N

N N N
W N N
= @ ar

For Offical Use Only

B RS CT || || || ||

232 233 234 235

L

236

End of questionnaire. Thank you for your cooperation.

&5 SHEE
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AN
Appendix 6

2016 Manpower Survey of the Beauty Care, Hairdressing and Cosmetics Industry

ZO—RNEEF - FZEAMASREANHE

Explanatory Notes

i 5

Questionnaire (Part I)

FHER (B 7)

1.

Please complete all columns (‘A’ to ‘K”) of the questionnaire which are applicable to
your business sector and insert a zero (0) in any column which is not. Please refer to
the information as at 17.1.2016.

AEERN (A) 2 (K) B - 0 EA - FFE (0) 7797 - EHE ZERGF 2 2016
15 17 HERERHEZ

Column *A’ - Titles of Principal Jobs in the Beauty Care,
Hairdressing and Cosmetics Industry

(A) B8 — =& ~ 252 Kbt T SR 4

Some of the job titles in Appendix may not be the same as those used in your
organisation. Please classify an employee according to his/her major duty and supply
the required information if the jobs have similar or related functions.

Pt P2 PO 30 5 el T BE S S S AR PITER FH Y 2 - 55 B TIOR3 PN I Y
WEARAT > ATGUEARIE RS - AR (R B RV L ERE 0 - WML ATR &R -

Column *B’ - Total Monthly Income Range of Direct Employees (excluding trainees)

(B) i — E#E(EEEHAUA CZIllEFRIL)

Please enter in this column the appropriate code number showing the average monthly
income range after probation period for the employee(s). The total monthly income
should include basic salary, overtime pay, other allowances, commission and bonus. If
there is more than one employee doing the same job, please enter the code of the average
monthly income for the 12 months prior to the survey.

s tE A e B U B R P9 AW AE S AVERTE - T B HUA L BFEEHT - Al T
TEEAL ~ ARG ~ e R ACEL - A — R BIEERE —BRAL - 55 LRl
| {8 H az B8 e B9 H WA SRR -

Average Monthly Income
Income Range Codeu
PR H U IEE LA T

Under $8,001 LR
$8,001 - $10,000
$10,001 - $13,000
$13,001 - $16,000
$16,001 - $20,000
$20,001 - $30,000
Over $30,000 DL

~NOo OB wWw N -
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Column ‘B’ - Number of Direct Employees (excluding trainees) (as at 17.1.2016)
(B) i — (f£2016 4F 1 H 17 HAY) HEEE AE CZHI[EERIN)

‘Employees’ refer to those working full-time under the payroll of the organisation.
These include proprietors, partners and sales working full-time for the organisation.
This definition also applies to ‘employee (s) ’ appearing in other parts of the
questionnaire.

"B A R EREAN SR TENZH AR AP EEEEEN 2B TIER
T EBAREFER - AEHERAMM T I TBE , —5 > EFRIRE -

Column “C’ - Number of Part-time Employees (as at 17.1.2016)
(C) i — ({F 2016 1 H 17 HAY) FEEEA 1 A

‘Part-time Employees’ refer to those working part-time under the payroll of the
organisation. These include proprietors, partners and sales working part-time for the
organisation. This definition also applies to ‘part-time employee (s) ’ appearing in
other parts of the questionnaire.

"FERA L IR IR L IER 2 AR - KR aiEE R A SRRy
HE - AR ARBEE - EiHERIMMTTHIRN "HEBEAL, —5 > EFIR
EE

Column ‘D’ - Number of Freelancers (as at 17.1.2016)
(D) f# — (F£2016 F1 H 17 HHY) EHHBEA+ A%

‘Freelancers’ refer to those providing services on appointment basis and not under the
payroll of the organisation. This definition also applies to ‘freelancer (s) ’ appearing in
other parts of the questionnaire.

"HHBEAL ) EIEE R M SRR R RS IRB I L - FEHE
RHEMMTTHIRR " HEBAL ) —5 > EFIRE -

Column ‘E’ - Forecast of Number Employed 12 Months from Now (excluding trainees)

(E) M — FHETT (8 A& e 8 AB (2RI

The forecast of number employed means the number of employees the organisation will
be employing 12 months from now (as at 17.1.2017). The number given could be
more/less than that in column “B’ if an expansion/contraction is expected.

et EE ABFE B - @ He (£ 2017 4 1 H 17 H) #9EEAE - WfdEt
SES T ATRE R ki - IERIPTER B E S Y D (B) M -

Column “F’ - Number of Vacancies (as at 17.1.2016)
(F) H — (£ 2016 £ 1 H 17 HAY) ZEHEHE

‘Vacancies’ refer to those unfilled, immediately available job openings for which the
organisation is actively trying to recruit personnel.

"ZERRER ) IR ZE o AL Z AR IE RS A\ SR
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9. Column ‘G’ - Number of Trainees (as at 17.1.2016)
(G) fifl — (£ 2016 1 A 17 HHY) =ZFIE ANH

Please fill in the total number of trainees undergoing training / apprentices.
SHE B IEAT R SR e B B AEAEEL -

10. Column ‘H’ & ‘I’ — Actual and Preferred Level of Education of Employees
(H) Kz () e —(&ERA (g IS E 8 T HAEEE

Please enter in column (H) & (1) the appropriate code number showing actual education
level of the employees and the minimum education level which an employer prefers
his/her employees to have respectively.
s NdmsE > Rk R B AN B EEE e EIE e B HANE AR EEE
EA (H) ko (DR -

Education Level

BEREE

Postgraduate
AT

First degree
B

Sub-degree
RIEEAL

Senior Secondary

e

Junior Secondary
IRk

Others
At

Details
it HH

Higher degrees (e.g. master degrees) or equivalent
E 2 (AEEE2AL) - SEEREEE

First degree or equivalent
B2 EFAEEE

Associate Degree, Higher Diploma, Professional
Diploma, Higher Certificate or equivalent

RISt~ SECUE ~ FHEIUE ~ S8EEE » BiH
FHEEE

Secondary 4-6, Diploma, Hong Kong Diploma of
Secondary Education (HKDSE), Diploma of
Vocational Education/Foundation Diploma/Yi Ji
Diploma or equivalent

U~ s RN~ SO BRSSO
RS SR EESUR FESUEIRE > 2iE
FHAERE

Secondary 1-3 or equivalent

— - h =R = SESERERE

5

Other professional qualifications

HAM FHIE AL

113
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11. Column ‘)’ & ‘K’ — Actual and Preferred Years of Relevant Experience

(0) B (K) 1 — (FEFRAR e S

Please enter in Column (J) & (K) the actual and preferred years of relevant experience
according to the following codes:

s E B3R A N EANMHRREE - & MRS REA ) K (K) A -

Actual/ Preferred Experience
Years of Experience Code
WA K EAEREEE FERIT
10 years or more 1

+HEDL

6 years to less than 10 years 2
NEETFELLT

3 years to less than 6 years 3
ZFEENRFELT

1 year to less than 3 years 4
—HERZEDT

Less than 1 year 5
—ELIF

Note: The information received will be treated in strict confidence and will be published only
in the form of statistical summaries without reference to any individual company.

it HAEEERERRE > ROSEHREE SR o WA TE S E R -

114



Job Descriptions for the Principal Jobs
in the Beauty & Hairdressing Schools

IR R F RS TAFE

Code No. Job Title Job Description
Aot e TAERHE
MANAGERIAL LEVEL & A B4l
111 Director/Principal (School) |Formulates and implements educational,
administrative  and  business  development
strategies. Meets with tutors to evaluate and

ﬁfz
_DIL

SRR (R

coordinate educational programmes. Arranges
different levels of appropriate training
programmes to tutors. Establishes and
maintains relationship with professional bodies
and communities. Procures and allocates
supplies, equipment and instructional materials.

HET RIT RS > TTE R ERF R

i o BLERTERTT Z%E{E&Zfﬁi%%%&é;%
12 RS ERIZPRE BHYSIERAE - B

PR KA B O S R R (5 » STHE R o BT
FHRHAG D © RS AR

TECHNOLOGIST LEVEL $ZEhgk

211

Senior Tutor / Senior
Instructor — Beauty Care and
Hairdressing

EECERT — FEMFEE

Plans and directs training programmes.
Instructs and suggests tutors to improve teaching
methods and techniques. Conducts follow-up
studies to evaluate effectiveness of training
programmes in relation to activities of the
school.

RE e Rt E B R E A UE
£ ke J7 =0 AT SR E S A A RV B
A -
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Code No.
i

Job Title
He e

Job Description
TAESEH

TECHNICIAN LEVEL it &4k

411 Tutor / Instructor — Beauty | Conducts beauty care technique training courses.
Care Plans and supervises students’ works, tests and
evaluates students’ performance.
FERERN B BB EOITERE - REINEEEEH
{E > W SRR AR -
412 Tutor / Instructor — Conducts  hairdressing  technique  training
Hairdressing courses. Plans and supervises students’ works,
tests and evaluates students’ performance.
B Bz R EERTERE - RE B EE 5EF -
M EHZ R B FRIR
413 Assistant Tutor / Instructor — | Assists the Tutor / Instructor to conduct beauty
Beauty Care care training courses.
B S 2 A BN EEEE R A E TR -
414 Assistant Tutor / Instructor — | Assists the Tutor / Instructor to conduct

Hairdressing
B SE B2

hairdressing training courses.
UL e e e e

SUPPORTING STAFF B8 B4k

711 Administrative Staff Handles all administrative duties (including
preparation of schedules, filing and record
keeping etc).

TEE & BEEJTHNTELIE - GIAl4RHIRFHEZR
BRIRTHIEE BRI -

712 Receptionist Handles telephone enquires. Accepts
appointments arrangement.  Serves customers
and provide relevant information. Maintains

relationship with customers.
PETREE RS - [MIBE5E - EZTHLHE - B
R AR BEAHRA AR - B IR -
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Job Descriptions for the Principal Jobs
in the I\/Iake -up & Nail Schools

bt ~ 5 H B T S Y L IFER A
Code No. Job Title Job Description
Ao L TAFEREA
MANAGERIAL LEVEL & A E4%

121 Director/Principal (School) |Formulates and implements educational,
administrative  and  business  development
strategies. Meets with tutors to evaluate and
coordinate educational programmes. Arranges
different levels of appropriate training
programmes to tutors. Establishes and

ﬁfz
_DIL

SRR (R

maintains relationship with professional bodies
and communities. Procures and allocates
supplies, equipment and instructional materials.

HET RIT RS - TTE R ERF R

g o BLEATERTT Z%J{EE&ZE*%IE%&T%Z%
2 HEEMZHFEEIEIERE - BEZE
Rt R AT BRI SRR A % o BTHE S o BC P
TR - BB RBURbIR -
TECHNOLOGIST LEVEL $5£figk
221 Senior Tutor / Senior Plans and directs training programmes.
Instructor — Make-up and Instructs and suggests tutors to improve teaching
Nail methods and techniques. Conducts follow-up
studies to evaluate effectiveness of training
programmes in relation to activities of the
school
=S ERT — b 5= iJ)S’z?a%cdllﬁili”r% B R SRR
Ferg ke J7 =0 o AT SRET E S AR A BV ED
AU RS -
TECHNICIAN LEVEL #:if E4%

421 Tutor / Instructor — Make-up | Conducts make-up technique training courses.
Plans and supervises students’ works, tests and
evaluates students’ performance.

e X BIAEALFRTERE - RE B HEE 58 E -
HERREHZ BRI -
422 Tutor / Instructor — Nail Conducts nail care technique training courses.

<R

Plans and supervises students’ works, tests and
evaluates students’ performance.

P FEHEHEERE - RENEEEEH
B W EZEE B FRIR -
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Code No. Job Title Job Description
St e TFefAA
TECHNICIAN LEVEL #fiif&4K (Continued) (48)
423 Assistant Tutor / Instructor — | Assists the Tutor / Instructor to conduct make-up
Make-up training courses.
B LA T B BEN A LHLGERIE -
424 Assistant Tutor / Instructor — | Assists the Tutor / Instructor to conduct nail care

Nail
Bl 25 FH 2B

training courses.

A B AT = R R AR -

SUPPORTING STAFF ifiB/{E B4k

721 Administrative Staff Handles all administrative duties (including
preparation of schedules, filing and record
keeping etc).

fTERS S T ECLAE » Bl S %
BB KB -

722 Receptionist Handles telephone enquires. Accepts
appointments arrangement.  Serves customers
and provide relevant information. Maintains

relationship with customers.
PEIREEES o [BIBEEE B THAVELHE - B

BR R AR AR R - B IR RIS -
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Job Descriptions for the Principal Jobs
in the Beauty Centre, Health Centre & Spa

FAEBE ~ RO SRR LG
TR LI

Code No. Job Title Job Description
Aot L TAEEHA
MANAGERIAL LEVEL &2 A 24k
131 Director/General Manager Formulates and implements company policies.
Oversees and manages the operations of all the
departmental and branches in order to achieve
company objectives.
HGERsE REN ~ BB B AW T R oy ] HY
{E » DLZFIAFHYHAE -
132 Chief Shop Manager / Takes charge of the overall operations and
Operation Manager managements of stores. Supervises and
instructs staff for works completion. Carries
out company’s strategic plans. Formulates and
implements sales policies and promotion plans.
Controls operational costs.
PANTA S - g Gk AS BE/EMHESEEHE - BEEMIEEETE
B TAE o BN FIHIEEE RIS BUR - HETT K
HESHE « HEETTE ~ R EER -
133 Brand / Sales / Marketing Plans, coordinates and implements the

Director / Manager

ani, S
Rl st

organizational business development strategies
and sales plans. Establishes the organizational
branch image. Identifies potential opportunities
in order to increase business volume and market
share. Arranges sales conventions and
seminars. Prepares sales reports and reviews
sales/marketing strategies.

SR ~ TR A ST SR S R SRS R T 55
& o BIIAFmRIP S - WESEEE - DL
HEEBIRE TG AR - e g%
Kt - il Ems gt g 5
R

OFFICER LEVEL T4k

331

Sales / Marketing Officer

5 VARG

Assists the Sales/Marketing Director/Manager to
monitor sales/marketing activities.  Prepares
sales reports. Organizes sales promotion
programmes to sales persons.

WBhEE T 4EE SR ENE T
WL - wEHERE - /HHEERER
JEEE) -
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Code No.
i

Job Title
Kot

Job Description
TAEERHA

TECHNICIAN LEVEL Ffif &4k

431

Senior Beautician

SRS ek

Analyzes skin types. Recommends appropriate
beauty services and products. Provides beauty
care  services. Supervises and advises
beauticians on beauty care techniques and the
services to customers.

TINTEZRE - R RR SEA SE E AR S L
TR B REH AR - B E NI E =R
FEARTT AR B TR IR -

432

Senior Make-up Artist

SRSl

Applies appropriate cosmetics to customers.
Provides proper make-up advices. Advises
make-up artists on the application of make-up
products and its technique.
feftEem b TEE - HEEFDEEL
WA E - $5 B AL AL AN E A bl on S AL A% 552
TG o

433

Slimming Consultant

e A

Analyzes health conditions and problems based
on professional knowledge and experiences.
Recommends appropriate slimming programme.
Advises customers to build up proper life style
and suitable diets.

DA SRR, 5 &85 oy i B e R L R TR - 2
s o IV EEG ST E] - A E R B IL IR
ATEMERREE -

TRADESMAN LEVEL 7 T4k

531 Beautician Provides beauty care services including facial,
body treatments and other related treatments by
using electronic equipments, manicure, waxing
and make-up services.

SEAZYHI REEREERS - G EE - BiE
H - B T HESERARE - BH - IRE K
{ERESF -
532 Assistant to Medical Assist medical practitioners to provide different

Practitioner (Beauty Care)

B NBH(ES)

lasers / intense pulsed light / other light optics or
cosmetic treatments. Provide other beauty care
services. Perform duties assigned by medical
practitioners.

BN EsEE N BIEIT A [EROE SR FUAREDE K
BB RS A YRR - IREHMER
sEEARAS - P TESE N BPTZIRAVERS -
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Code No.
i

Job Title
Kot

Job Description
TAEERHA

TRADESMAN LEVEL £ T4} (Continued) (4&)

533

Make-up Artist

ekl

Applies cosmetics and make-up techniques in
order to meet customers’ requirements for
improved appearance.

2 B ROH R AL B AL B & i B = 4
Bl o

534

Body Therapist

TR K B e E P

Provides massage services and  body
conditioning treatments for hygienic or remedial
purposes. Uses different techniques (hands /
equipment) and care products to facilitate blood
circulation, relax muscle tension and increase
metabolism. Recommends body conditioning
treatments.

Fe Bt ERR 75 PO T B G (R FRSEERAR - A1
P F B0 ER YT ~ R s BGE B A an DA
RO o FRS AL A R AR - $R Ot B AGEE
Bk s

535

Manicurist / Pedicurist

fEFET (FEHHEH)

Removes old nail polish. Cleans, shapes and
smoothes out nails with tools. Applies clear
and colour polish.

EERTEH _ERYEE - BRiER > (ERTEE
BUHE H RS RIS E - AR R 2
E}EI °

536

Nail Artist

FREART

Provides nail painting and drawing. Applies
nail sticker and builds on three dimensional (3D)
sculptures in order to beautify nail appearance
for customers. Excludes nail and hand
conditioning treatment.

FEBEE -~ 4~ IAREN BT EESE o By
BIE R ez e SN 25 - AR
o H TR FRAR -

537

Slimming Therapist

gl

Uses equipments and products to reduce weight,
make slimming and firm up muscles on an
overall or partial basis.

M s N E M BT B EEERE ~ B
B FBRGHIRBUR

538

Beauty Consultant

SRR

Provides professional analysis of skin conditions
and problems. Recommends proper skin care
proposal and/or advises customers to establish
appropriate life style and skin care concept.
FeBEHS 7 IR S B REY B 0 A RS
HHGEHETTE > MAFERBF R IEMN A0S
TIEERF R -
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Code No.
i

Job Title
Kot

Job Description

TAERH

SEMI-SKILLED LEVEL 2}k T 4%

631 Beauty Assistant Assists beauticians in providing beauty care
services.  Performs duties as assigned and
instructed by beauticians. Receives theoretical
and practical training to meet services
requirements.

==X atElilinpeE =R At = A B R - BTSSR
IR A EZ S o FEZH w5 E I 8R A
EEFIRAEOR -
SUPPORTING STAFF ##B/1{& B4k

731 Marketing Assistant Implements marketing plans and promotion
activities.

s B B AT EIHVERS B S E) -

732 Promoter Participates in promotion activities.  Sells
products to customers or visitors.

HEE SBUN RIS E) - MR B R EE
[l:I:l[:I o

733 Administrative Staff Handles all administrative duties (including
preparation of schedules, filing and record
keeping etc) of the stores.

TEEE BEEHEE & ITHEITE LR - G4
HllF IR ~ FRERAE I AR ER T -

734 Receptionist Handles telephone enquires. Accepts
appointments arrangement.  Serves customers
and provide relevant information. Maintains
relationship with customers.

PERFR PEIRERSS » [HIBFEE - B TRV - B
B SR AR A - B ORI -
OTHERS HAftl
831 Medical Personnel Includes Dentist, Doctor, Chinese Medicine

o3l
p
pilln

Practitioner, Chiropractor,
Therapist, Optometrist, Pharmacist,
Physiotherapist, Radiographer, Dietitian,
registered nurses and midwives and other
personnel under the Supplementary Medical
Profession Ordinance.

BAEEE ~ HE > TR - B - BEEIER
Bifi ~ FROGHET ~ SERIAN - PIEE AN « RO
Bl - EERD  SEfEE L -~ BhE LRI EAMARE
W R FEE R A R AL -

Occupational
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Job Descriptions for the Principal Jobs

in the Hairdressing Salon

CAEIEEERY o R

Code No. Job Title Job Description
Aol Lt T{Fa5EH
MANAGERIAL LEVEL &2 A 24k
141 Director/General Manager Formulates and implements company policies.
Oversees and manages the operations of all the
departmental and branches in order to achieve
company objectives.
i s RE BB RE A E AT oy A EI R E AR
PAZEF] A S| HAE -
142 Chief Shop Manager / Formulates and implements sales policies.

Operation Manager

T e

Reviews sales figures and assesses market
demands. Conducts sales briefings and
implements sales campaigns. Supervises
performance of staff.

S BT BETHH B EUR - et & HE R &
TG - ERAEEEE G - T
) o BEEENVRIA

TECHNOLOGIST LEVEL A4k

241

Art Director

o
o
K
=113
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Advises customers on appropriate hairstyle and
designs tailor-made hairstyles to models for
specified occasions. Provides hairdressing
services. Trains and supervises hairdressers.

Ry A B 5 SR B I MBI BRI MR
e At A GEES G - IR EE
M5 - BEE RE RS2 AR T AF -

242

Technical Director

Work closely with art directors and hairstylists
for perm, color and related chemical treatments
based on the hair image designs of customers.
Conduct different treatments (i.e. perm, color
and chemical etc) training to technicians (perm
and color). Train and supervise technicians
(perm and color).

BB R aH L MBI E G 1F - M
iRt EER A EREE  HeB2 ROH R LERSR
12 o BUXEIROIT BN FEEEE - 4e82 KAHRH
{EERRAR - B A EE ARG A -
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Code No. Job Title Job Description
Aol et TAESEH
TECHNICIAN LEVEL #fifif &4%
441 Senior Hair Stylist Analyzes hair types and understands customer

needs.  Advises customers on appropriate
hairstyle and designs tailor-made hairstyles to
models for specified occasions.  Provides
hairdressing services. Assigns works to and
supervises hairdressers.

TN EEE R T RRER R TR o Ry RR R B R
FALIME BB SN 1 i s Bak s T B2 A e
EiEES G - REHREERS - REE
ST TAF -

TRADESMAN LEVEL # T4

541 Hair Stylist Analyzes hair types and provides hairdressing
services.

SR TR E AR AT R SRR -

542 Technician (perm and color) |Provides technical services (e.g. perm and color
treatments) to hairstylists for hair image design
purpose.

CEC R TR B2 AU Bl K R 25 Pl s s T Y 48 B SR L
B2 RAB2IHs

543 Manicurist / Pedicurist Removes old nail polish. Cleans, shapes and
smoothes out nails with tools. Applies clear or
colour polish.

fEHED (F5H,BEH) EBRTEFH _EAVHOH © JERIEH - (EH AR
SO S SR - AR e sA e R
5

544 Nail Artist Provides nail painting and drawing. Applies
nail stickers and builds on three dimensional
(3D) sculptures in order to beautify nail
appearance for customers. Excludes nail and
hand conditioning treatments.

FHELHT FmE T~ Fhg - AAREN BT ReREE - By

B R bECRE S B MEANE 25 - AR
filirE B R T ER B R A
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Code No.

Job Title
He e

Job Description
TAESEH

SEMI-SKI

LLED LEVEL 3N T 4%

641

Hairdressing Assistant

SERIBNH

Provides technical services (e.g. perm and color
treatments) to hairstylists for hair image design
purpose and basic hair services (including
shampoo).  Performs duties as assigned by
hairdressers. Receives theoretical and practical
training to meet services requirements.

RIS A BT et AV S A EOR IR LB 52 - H
B2k % S F AR B2 RIAR 5 (R B AS) » $hTT
SR Z IRk AR E 2 B - BBl e SE

AR R AR 20K -

SUPPORT

ING STAFF #fih{g B4k

741

Administrative Staff

TBUE AR

Handles all administrative duties (including
preparation of schedules, filing and record
keeping etc) of the stores.

SR EEEE AT EATBCLAE > B4R
HINFRIR ~ B I AR -

742

Receptionist

Handles telephone enquires. Accepts
appointments arrangement.  Serves customers
and provide relevant information. Maintains
relationship with customers.

PEISEERS o MBS » BRI L R
BEE SR AR AR - BB ORI -
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Job Descriptions for the Principal Jobs
in the Product Company —Wholesale, Import & Export

3% s A 2 s =] E BB Y T /RsR

Code No. Job Title Job Description
Aot L TAESEA
MANAGERIAL LEVEL &\ 24
151 Director/ General Manager | Formulates and implements company policies.
Oversees and manages the operations of all the
departmental and branches in order to achieve
company objectives.
WG | dRekE RE ~ BB ST EEERT Koy A SR E R DL
ZEFNEHEHAE -
152 Brand / Sales / Marketing Plans, coordinates and implements the
Director / Manager organizational business development strategies
and sales plans. Establishes the organizational
branch image. Identifies potential opportunities
in order to increase business volume and market
share. Arranges sales conventions and seminars.
Prepares sales reports and reviews sales/marketing
strategies.
oo | B | T RE ~ b S TR R RIS AT 5T -
WEES | WO BIAER S - WEAERE - DURRE
B STSEA R - ZHEB G Kt aS
o AT B R R imat g & TS RIS -
OFFICER LEVEL E{T4k
351 Product / Technical Manager | Takes charge of the overall stock of products.
Gives technical advice on the quality and
application of, and provides appropriate after-
sales services. Oversees and follows up buyers
or sales orders and product deliveries to sales
stations.
P,/ BTEEEE BEAE VAR Em KAFRE » BEmn
FE - JEROEE 2 BRI BRI EEER -
ME R E T SHESTE - MERE M LERT
HIXEPHERL -
352 Sales / Marketing Officer Assists the Sales/Marketing Director/Manager to

5 VARG

monitor sales/marketing activities.
sales reports. Organizes sales
programmes to sales persons.
BhEZE TG MR SCHEEREEE TS
HEREEE) - Bl ERE - RIHE BREHE
EES

Prepares
promotion
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Code No. Job Title Job Description

i Eeit TAF35EH

OFFICER LEVEL (Continued) F{L4%k (%)

353 Trainer Organizes practical and technical courses
including the demonstration of sales skills of
products, and other theoretical and practical
lectures. Tests and evaluates students’
performance and assesses the effectiveness of
training programmes.

5[4k F 1 SHERE B KR ITERE - B E A EROTR
g~ M~ ESAVEERE o M RETR R ERYER
B S ERIE A R
TECHNICIAN LEVEL £fft E4

451 Technical Adviser Provides technical advice on the quality and
application of certain products. Assists
managers in the preparation of technical manuals
to beauty advisers / consultants for their reference.

Reialgafd RS E R E SER R EE R R - B
PR BIE TR Tt 2 B 275 -

452 Sales Representative Identifies potential customers to promote
products. Provides services to existing
customers and gives advice on products.

BERAE e ERE IR F LS EEm - IRIBRARF
&EjEFDUTIE{/\ IS8 % °
SUPPORTING STAFF #fB/1{& B4l

751 Marketing Assistant Implements marketing plans and promotion
activities.

[ERzzziiAn et BTN EHEBEE S E) -

752 Promoter Participates in promotion activities. Sells
products to customers or visitors.

HEE S BN EINHEEES) - RS B EE
[l:I:l[:I o

753 Administrative Staff Handles all administrative duties (including
preparation of schedules, filing and record
keeping etc) of the stores.

TEEE BERIEHEE L& T TBUCLAE » B4R S
IR ~ PRERAEZE BRSO R -
754 Receptionist Handles telephone enquires. Accepts

appointments arrangement.  Serves customers
and provide relevant information. Maintains
relationship with customers.

PETEREEE > MRS %yﬁﬁiﬁ#}?? FEFFIEA
& AR AR AR - B ORI R
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Job Descriptions for the Principal Jobs
in the Product Company — Retalil

TR N F EEE Y TR

Code No.
A

Job Title

it

Job Description

TAERHH

MANAGERIAL LEVEL EH A 54K

161 Director / General Manager |Formulates and implements company policies.
Oversees and manages the operations of all the
departmental and branches in order to achieve
company objectives

by ks RE ~ BB B EEERT Koy A SR E R L
RN HEIHEHEE -
162 Corporate & Brand Image Plans, coordinates and implements the
Sales Director / Manager organizational business development strategies
and sales plans. Establishes the organizational
branch image. Identifies potential opportunities
in order to increase business volume and market
share. Arranges sales conventions and seminars.
Prepares sales reports and reviews sales/marketing
strategies.
e P RE ~ Wb ST EEETE] o EEILA ST A
Cf ST SEl B4 - ESEES - DIhEEGNR S TS
AR - ZHEEB SRS - 2SR
& Rt o B R
163 Chief Shop Manager / Formulates and implements sales policies.
Operation Manager Reviews sales figures and assesses market
demands. Conducts sales briefings and
implements  sales  campaigns.  Supervises
performance of staff.
srliefEf A %@%ﬁ&%i%ﬁﬁ% UZERE A== o ans]
%% FHREHEFEEGE  RPITHHS
gy - B R BHYFRH -
OFFICER LEVEL F {4k
361 Marketing Manager Implements and coordinates marketing activities

iR L

and launches promotion campaigns. Conducts
market research. Liaises with advertising
agencies for the preparation of promotion Kits.
Provides services to sales force.

BT R rp TS HE R A - G BRI 85 EE) -
TSI - BEEAERS > HiEEEE
- RyEsR A Rie s -
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Code No.
i

Job Title
Kot

Job Description

TAERH

OFFICER LEVEL (Continued) F{T4%k (44)

362

Product / Technical Manager

FEan /R

Takes charge of the overall stock of products.
Gives technical advice on the quality and
application of, and provides appropriate after-sales
services. Oversees and follows up buyers’ or
sales orders and product deliveries to sales stations.
BEAFE—VIAMESRFRES > EmZ
2H - JEROEE 2 ERIRGREEEER -
SENRHEET HESTE - MEIRE MmN
IR ERS -

363

Sales / Marketing Officer

B MBEL

Assists the Sales Director / Marketing Manager to
monitor sales/marketing activities. Prepares sales
reports. Organizes sales promotion programmes.

BN E R TSR E TSR
HE) - mBEHERE - HIHERSEHEEE
H -

364

Trainer

HIIEREAE

Organizes practical and technical courses including
the demonstration of sales skills of products, and
other theoretical and practical lectures. Tests and
evaluates students’ performance and assess the
effectiveness of training programmes.

SHERE T R aR IR - EFEE e H B R R
i B BRI - sl etz BHR
R R AR

365

Buying Officer

HF

Keeps eyes on the latest design and quality
requirements of new and existing products.
Collects samples and asks quotations from
suppliers / manufacturers to place orders.
Negotiates with suppliers / manufacturers and
follows up the progress of product delivery.

VIR E T S E0 FORA E e at R R E %
oK o [E B RS A E e YRR R i (B DA ST
i - (LRSS R R BT

366

Shop Manager / Supervisor

JE

Supervises beauty advisers to acquire business and
serve customers. Contacts customers to promote
sales.
BEEHEFEEAS AR BB NIRRT - A
BB - HEESERS -

TECHNIC

IAN LEVEL i E4%

461

Technical Adviser

TR

Provides technical advice on the quality and
application of certain products. Assists managers
in the preparation of technical manuals to beauty
advisers / consultants for their reference.
WHBEmNRE REMAREERER - i
SCFRAR IR TRl T LSS R 275 -
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Code No.

st

Job Title
Kot

Job Description

TAERH

TRADESMAN LEVEL 7 T4k

561 Beauty Adviser (Counter) Analyzes skin types and recommends proper skin
care products to improve skin conditions. Sells
beauty care products. Gives advice on other skin
care and beauty services.

FERRAM (H&(r) TN EZRE - R SE A S fn DADGE S 1
KR EEm o IREEHA SR EHE RS R E A -

562 Hair Care Adviser Analyzes hair types and scalp conditions,
recommends proper hair care products to improve
hair conditions. Sells hair care products. Gives
advice on other hair care and related services.

PR EZE H A ] T T EEE KR B IR - R SR A BERE T 2 an DA
BUE AR L R BH B o TR AL Ho At SR B2 E P
AR R,

563 Make-up Artist Provides cosmetics and make-up services in order
to meet customers’ requirements for improved
appearance.

e Fac R s SR A B i B AR H075 25 s il A
HNE -
SUPPORTING STAFF #fiBfi{E B 4%

761 Marketing Assistant Implements marketing plans and promotion
activities.

5 HE EE B BTN EIHEBEE SRS E) -

762 Promoter Participates in promotion activities and sells
products to customers or visitors.

R B SEUNEINHERE RS 0 M E IR EE
Lo

763 Administrative Staff Handles all administrative duties (including
preparation of schedules, filing and record keeping
etc) of the stores.

TEE & BEEHEE E&ITHATTBULAE - Bl 4R H]
IR ~ PR ZE BRI -
764 Receptionist Handles telephone enquires. Accepts appointments

arrangement. Serves customers and provide
relevant information. Maintains relationship with
customers.

PRISEREE - & R THZHE - TR
& R AR A - B R R -
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Job Descriptions for the Principal Jobs
in the Nail Salon

SE L £ R L AF SR

Code No. Job Title Job Description
AT L TAFa5EH
MANAGERIAL LEVEL &2 A 24k
171 Director/General Manager Formulates and implements company policies.
Oversees and manages the operations of all the
departmental and branches in order to achieve
company objectives.
KR R S~ B R A (E P R 3 EIAE AR L
B EE -
172 Chief Shop Manager / Formulates and implements sales policies.
Operation Manager Reviews sales figures and assesses market
demands. Conducts sales briefings and
implements  sales  campaigns.  Supervises
performance of staff.
EER e S BT RBGETHEECR - s &I T
LR o TR HE TR - LKPITHREE
gl o EE (g RIVRE -
TECHNICIAN LEVEL #ififif &4k
471 Nail Consultant (Fingernail / | Supports Director / Manager on daily operations.
Toenail) Assigns jobs to and supervises subordinates.
faH AR (F5HBER) ARAEE K Y HEEE - RAEBE
J& S oy B LA -
472 Senior Nail Technician Accumulates adequate experience as a nail

(Fingernail / Toenail)

= 8RTE AT
(8 HEH)

technician.  Assists nail consultant to provide
natural nail care, nail shape improvement, nail
extension or refill services by using artificial nail
materials and different techniques. Analyzes the
texture of fingernail / toenail. Suggests
appropriate home care products to improve nail
condition. Provides Nail Arts.

A e SE AT LIF4EER - Bhis R E
TS EE R - TR ftE S B R
DAzt Fe N3 RIRESGE P~ ERAE B
fEf NiGTs HAVIRSS - B EEmFREE
HLIMEEHE - teft ks -
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Code No.
i

Job Title
g

Job Description
TAEERHA

TRADESM

AN LEVEL #T4%

971

Manicurist / Pedicurist

fEFET (FEHHEH)

Removes old nail polish. Cleans, shapes and
smoothes out nails with tools. Applies clear or
colour polish.

HbRTE R EAVEOH - JFEER 0 (EH T EER
TR RS NS - AR e R -

572

Nail Artist

Provides nail painting and drawing. Applies nail
sticker and builds on three dimensional (3D)
sculptures in order to beautify nail appearance for
customers. Excludes nail and hand conditioning
treatment.

FEiRE T~ g~ ARAREO EITASEES - K
FRALEZE S PN Z A5 - NS
FHECFERE AR

573

Hand and Foot Care
Therapist

T EE

Uses hand / foot care products to provide
conditioning treatments on hand, arms, feet or legs
(with or without massage) for hygienic or remedial
purpose. Applies hand massage technique and
uses equipment to facilitate blood circulation,
relax muscle tension and release body toxins.
Recommends hand, arm, feet or legs conditioning
activities or treatments and furnishes with
treatment records.

FEEEA T e E A o BT T IR
(BCETGHLEE ) AR E AL - %Uﬁﬁ?ﬁﬁﬁt
BERTT e Es e HE MR A > FRTAIL A KRR
BENER - et B - MISRAEEE A K
P B RFREACH -

574

Junior Nail Technician
(Fingernail / Toenail)

IR CEREEF &
(& HEE)

Provides natural nail care, nail shape
improvement, nail extension or refill services by
using artificial nail materials and different
techniques. Analyzes the texture of fingernail /
toenail. Suggests appropriate home care products
to improve nail condition.

BT HREER - REEENAR R HE
BB AR iy R N 3545 EF'%HEKZEEE%/ AERAE
FHEE A A S TE H AR - B e #E o fF o
JEE IR DA E L ©
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Code No.
i

Job Title
g

Job Description

TAE=H

TRADESMAN LEVEL (Continued) % T4% (48)

575

Foot Reflexologist

Je JEA% EERT

Uses thumb, finger and hand pressures to
concentrate on ten different reflex points which
correspond to every part of the bodies in order to
promote health and relaxation and achieve
physiological effect.

Ry DUHE ~ FHERTE - BE-EAE
PRI [m B 3G SR BR AL TG ER - 22 B 5 AG Y A= PR E
PR -

SUPPORT

ING STAFF #fih{E B4k

771

Administrative Staff

TEES

Handles all administrative duties (including
preparation of schedules, filing and record keeping
etc) of the stores.

BHEEHEE S EAT BZIT’E {514 5 1
e[ ~ PR R ZE RO

772

Receptionist

enquires. Accepts
Serves customers
Maintains

Handles  telephone
appointments arrangement.
and provide relevant information.
relationship with customers.

PREREREL - [MEESE ?ﬁci?ﬁzﬁﬁw PEFFIRA
Z R AR IER AR - B ORI R
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