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SECTION I

INTRODUCTION

The Automobile Training Board

1.1 The Automobile Training Board of the Vocational Training Council is appointed
by the HKSAR Government to be responsible for determining the training needs in the
automobile industry and to recommend to the Vocational Training Council measures to meet
the needs. Membership of the Automobile Training Board is at Appendix 1.

The Manpower Survey

1.2 The manpower survey of the automobile industry was conducted by the
Automobile Training Board during the period from 3rd March 2008 to 2nd May 2008. The
aim of the survey is to collect up-to-date manpower information in the principal jobs of the
automobile industry. The survey was carried out with the assistance of the Census and
Statistics Department.

1.3 The following information was collected from the survey:

(i) the number of employees at the time of the survey;

(if) employers’ forecast of the total number of employees by
May 2009;

(iii) the number of existing vacancies;

(iv) the number of employees under training;

(v) the average monthly income of employees; and

(vi) employers’ views on the preferred education, training

mode and training period of employees by principal job
levels.

Scope of the Survey

1.4 The survey covered the following branches/sectors of the automobile industry:

(@) establishments engaged in the manufacture, servicing and
repair of motor vehicles and recorded by the Census and
Statistics Department under HSIC 3884 and HSIC 9513;

(Note: HSIC denotes Hong Kong Standard Industrial
Classification)



(b) establishments recorded by the office of the Director of
Apprenticeship of the Vocational Training Council,

(c) establishments maintaining a fleet of vehicles and having
their own repairing facilities; and

(d) government departments and educational institutions.

Method of the Survey

15 In view of the limited resources, a stratified random sampling method was
adopted to select 435 samples out of 2 211 establishments in the specified frame.

1.6 Two weeks before the survey, the survey questionnaires and supporting
documents were sent to the selected establishments. During the fieldwork, interviewers
from the Census and Statistics Department visited the selected establishments to collect the
completed questionnaires and, where necessary, assist the employers in completing them.

1.7 After the survey, the completed questionnaires were checked and, where
necessary, verified with the respondents before being processed by the Census and Statistics
Department. The collected data were statistically grossed up to give the overall picture of
the manpower situation of the automobile industry at the time of the survey.

Response to the Survey

1.8 Of the 435 establishments selected for the survey, 349 had supplied the required
information. A total of 9 establishments were found to be either closed or ceased in
operation. Another 17 establishments could not be contacted due to the change in address.
The remaining 60 establishments were no longer engaged in the automobile trade.

Statistical Data

1.9 This report aims at presenting the vital manpower data collected from the
fieldwork. This statistics should be read with care as they are initial data and subject to
amendment. The Automobile Training Board will analyse the data and publish a full report
on the survey in due course.



SECTION Il

Number of Persons/\Workers Engaged/Employed

SUMMARY OF SURVEY FINDINGS

2.1 The survey revealed that in May 2008, a total of 11 750 workers were employed

in the principal jobs of the automobile industry in Hong Kong.

2.2 The distribution of workers according to the job level in the branches/sectors was
as follows:
Job Level Number of Workers Percentage of
Total Manpower

Technologist 246 2.1%

Technician 1832 15.6%

Craftsman 9147 77.8%

Unskilled 525 4.5%

Total 11 750 100%

Number of Trainees

2.3 At the time of the survey, there were 443 trainees and their distribution by job

level is given in Table B below.

Table B: Distribution of Trainees by Job Level

Percentage of

Job Level Number of Trainees Total Employed

at the Same Level
Technologist 2 0.8%
Technician 68 3.7%
Craftsman 373 4.1%
Unskilled 0 0.0%
Total 443 3.8%




\Vacancies

2.4 Employers reported a total of 423 vacancies, representing about 3.6% of the total
workforce at the time of the Survey:
Percentage of
Job Level Number of Vacancies Workers Employed
at the Same Job Level

Technologist 3 1.2%

Technician 8 0.4%

Craftsman 377 4.1%

Unskilled 35 6.7%

Total 423 3.6%

Statistical Tables
2.5 Detailed manpower statistics analyzed by principal jobs including the number of

vacancies are tabulated in Appendix 2.




Appendix 1

Membership List of the Automobile Training Board
(as on 16 February 2009)

Chairman:

Mr LEE Yiu-pui, Ringo

Members:

Mr CHAN Yan-ting, Gordon

Mr CHENG Chung-yan, Ramuel

Mr LAM Hing-Cheong

Mr LEUNG Tat-ming
Ir Kenny PAK

Mr TANG Kwok-fai

Mr TONG Kwok-kei
Mr YAU Kwok-keung
Mr YEUNG Kin-fai, Frankie

Mr KWOK Kai-hing, Daniel

Mr CHIN Chi-pang, Henry

Mr LI Ying-ming

Mr TSANG Man-wai, David

Mr WU Wai-hung

(nominated by the Hong Kong Vehicle Repair
Merchants Association Ltd.)

(nominated by the Hong Kong Auto Parts Industry
Association)

(nominated by a bus company)

(nominated by a motor vehicle servicing
establishment other than vehicle distributors)

(nominated by a motor vehicle distributor)
(nominated by the Service Managers Association)

(nominated by the Motor Transport Workers
General Union)

(nominated by a motor vehicle distributor)
(nominated by a motor vehicle distributor)
(nominated by a motor vehicle distributor)

(representative of the Executive Director
of the Vocational Training Council)

(representative of the Director of Environmental
Protection)

(representative of the Director of Electrical and
Mechanical Services)

(representative of the Commissioner for
Transport)

(representative of the Commissioner for Labour)



In-attendance:

Mr LEUNG Tin-yau (nominated by the Hong Kong Institute of
\Vocational Education)
Mr WONG Chun-keung (Centre Manager of the Automobile Industry
Training Centre)
Secretary:
Mr FUNG Ming-kong, Steve (Mocational Training Council)



Appendix 2

MANPOWER STATISTICS - AUTOMOBILE INDUSTRY (May 2008)
NP PVREARR (Z OO #F 2 5])

Number of Workers | Number of Number of Forecast of Total
Employed (Excluding| Trainees Vacancies at Work Force by
Trainees) L% pus> | Date of Survey May 2009
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Job Title
ERH

TECHNOLOGIST LEVEL F

Mechanical Engineer 85 2 1 84

(Automotive)

FHES T A

Service Manager 161 0 2 155
Sub-total 246 2 3 239
3 MR
TECHNICIAN LEVEL Hr‘fﬁ‘ﬁ&

Service Instructor 48 1 0 55

RIS

Motor Vehicle 325 0 3 328

Examiner/Tester

IR EY R

Service Supervisor 614 3 0 612
REISER
Service Adviser/ 333 8 1 329

Receptionist

RS

AR ED
Engineering Technician 363 56 3 364
MEEERIERR
Parts Supervisor 149 0 1 148
P (e B
Sub-total 1832 68 8 1836
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CRAFTSMAN LEVEL e gk
\ehicle Mechanic 6 150 241 243 6416
UH RS
\ehicle Electrician 809 52 7 819
SHIET
\Vehicle Body Repairer 958 40 37 999
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Number of Workers | Number of Number of Forecast of Total
Job Title Employed_ (Excluding T@ir??ei Vacancies at Work Force by
e Irzjllnees) ’ ¥ pus> | Date of Survey , :M_ay 2009
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Mechanic
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Sub-total 9147 373 377 9573
5 A
UNSKILLED LEVEL Bl =S e
General Worker/ 525 0 35 553
Cleaner/Greaser
R ST
AR
Sub-total 525 0 35 553
5 R
GRAND TOTAL 11 750 443 423 12 201
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MANPOWER STATISTICS - AUTOMOBILE INDUSTRY (May 2008)

NP PVREARR (Z OO #F 2 5])

Number of Workers | Number of Number of Forecast of Total
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