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Security Services Training Board
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(1 April 2011)
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Mr Danny HO
Gy = e

Dr KWONG Tsz-man
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Mr LO Wing-keung, Vincent
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(nominated by the Hong Kong Security Association)
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e
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SRS
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FH2NAE
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Secretary
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Pl ok

(nominated by a UGC tertiary institution)
(FEEREBA A ZEGhiliE)

(ad personam)
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(representing the Commissioner of Police)
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(representing the Commissioner for Labour)
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(representing the Executive Director of the
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(PREFGEREHZRE)

(Mocational Training Council)
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Appendix &2

Security Services Training Board
Terms of Reference

WA IR % 7L F B

To determine the manpower demand of the industry, including the collection and
analysis of relevant manpower and student/trainee statistics and information on
socio-economic, technological and labour market developments.

;ﬁgii PJ E[fj IS ’JJ j‘j‘L CIJ EFI:_LISF N 7}ﬁﬁ[l§5 IE'IGJ A —/[J %I:[E%EE /%F}I
Tl T !E L R T+ S Eia s S

To assess and review whether the manpower supply for the industry matches with the
manpower demand.

P R R SOE P R RL A

To recommend to the Vocational Training Council the development of vocational
education and training facilities to meet the assessed manpower demand.

S TSRS R LT R BN R
L HBL -

To advise the Hong Kong Institute of Vocational Education (IVE) and training &
development centres on the direction and strategic development of their programmes in
the relevant disciplines.

kRS RT BRE 5 2 PR K P B IVE) -
R SR Rl LI

To advise on the course planning, curriculum development and quality assurance
systems of the IVE and training & development centres.

= IVE ~ U 5 e s SO P SO AR R TSk R R
- AECRL -

To prescribe job specifications for the principal jobs in the industry defining the skills,
knowledge and training required.

B R 2 RO (A BER IR - B P

To advise on training programmes for the principal jobs in the industry specifying the
time a trainee needs to spend on each skill element.

LR SN R i e TR

To tender advice in respect of skill assessments, trade tests and certification for

in-service workers, apprentices and trainees, for the purpose of ascertaining that the

specified skill standards have been attained.

ﬁﬁwﬁ Hfﬂﬁbﬁiﬁﬁﬂ@ﬁﬁﬁﬁ’wﬁi ot AN
S E[ F [J ﬁ F o

To advise on the conduct of skill competitions in key trades in the industry for the
promotion of vocational education and training as well as participation in international
competitions.

ﬁii%@%%%ﬁ%ﬁﬂ%ﬁ%wﬁﬂ» A K T E R
HIVF F =2 EE -



10.

11.

12.

13.

14.

To liaise with relevant bodies, including employers, employers’ associations, trade
unions, professional institutions, training and educational institutions and government
departments, on matters pertaining to the development and promotion of vocational
education and training in the industry.
ﬁ¢$;%%ﬁ%ﬁﬁ%ﬁﬁ%?%%qwrﬂ?24~Eﬂ%
T BB PR ET A B S R A

To organize seminars/conferences/symposia on vocational education and training for
the industry.

¢$\%%§ FT;‘JTE —srirgi bgncwﬁ»m;ﬁmﬂéjﬁé?ﬁ% .

To advise on the publicity relating to the activities of the Training Board and relevant
vocational education and training programmes of the VTC.

iﬁ:ﬁ iiu % == KFIT é] %% 2 kL ETJ; i’ :j:"sr"t’;ij\ VU ,}“@ A Flfj :ELI' fE
;Jiziijﬁg[ﬁjﬂgl .

To submit to the Council an annual report on the Training Board’s work and its
recommendations on the strategies for programmes in the relevant disciplines.

SRR SRR TR R
AP

To undertake any other functions delegated by the Council in accordance with
Section 7 of the Vocational Training Council Ordinance.

PRE (BT IR 57 70 P by A S T pv T o
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Security Services Training Board
Working Party on Manpower Survey
Membership List
(1 April 2011)
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Members
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Ms Janna CHENG On-Kki (nominated by the Hong Kong Security
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(BABRELEEIES)

Mr Danny HO Wai-yin (nominated by the International Professional
fa{EE A4 Security Association (Hong Kong) Ltd)
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Mr Benson HUI (ad personam)
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Secretary
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Rl it

(representative of the Director of Housing)
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Security Services Training Board
Working Party on Manpower Survey
Terms of Reference

WIS
2011 &+ *- J%‘g‘ (B R
i

To report to the Security Services Training Board (SSTB).

b S e -

To conduct manpower survey of the industry.

EEAY S —;J?ﬂ\[ o

Appendix_[ff& 4

To determine the manpower demand of the industry, including the collection
and analyses of relevant manpower and student/trainee statistics and information
on socio-economic, technological and labour market developments.

FE£¢$ﬂJLJﬁﬁ~cwpwg STATRERRS ~ AR R

bfﬁb‘"ﬂ*ﬁ%i@?\ RIS 38 v yR] o

To assess and review whether the manpower supply for the industry matches

with the manpower demand.

PR AA A DL

To advise the SSTB on manpower and training measures.

J'J;H‘—Fkla” 'ﬁf?ﬂ%ﬁﬁ‘ﬂ« °
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Vocational Training Council B % 3l 4 5

Headquarters Division 2 ##5E & —#

20F, Skyline Tower, 39 Wang Kwong Road, Kowloon Bay, Kowloon, Hong Kong
EBNENERRABIONEXMB201E

www.vtc.edu.hk

(852)2574 3759

(5) in SS/4/2 (2011)

VTC

3 June 2011
Dear Sir/Madam,
The 2011 Manpower Survey of the
Security Services Industry

The Security Services Training Board of the Vocational Training Council is appointed
by the Government of the Hong Kong Special Administrative Region (HKSAR) to be responsible for
all matters pertaining to the planning and training of manpower in the security services industry.

With the assistance of the Census and Statistics Department the Training Board will
conduct the seventh manpower survey of the industry from 8" June to 7" July 2011 to collect the
following information about each of the principal jobs in the industry:

(@) the number of employees;

(b) the number of existing vacancies;

(c) aforecast of the total number of employees by Apr 2012;

(d) the required education of and training provided to employees;
(e) the preferred experience of employees;

(f) the preferred vocational qualifications of employees; and

(g) the turnover of employees in the past 12 months.

I am forwarding the following documents for your reference and completion.

(@ Questionnaire;

(b) an explanatory note on the questionnaire; and

(c) alist of job descriptions for the principal jobs in the security services industry at the
Annex.

During the period of the survey, an officer of the Census and Statistics Department will
contact your office. The officer will assist in the completion of the questionnaire, if necessary, and
collect the questionnaire for processing.

The information collected will be handled in strict confidence and will be published
only in the form of manpower survey report without reference to any individual organisation.

I sincerely hope that you will co-operate in this survey to enable the Security Services
Training Board to make training plans for the benefit of the industry. Should you have any queries in
connection with the survey, please contact the Manpower Statistics Section of the Census and
Statistics Department at 2116 8534.

Yours faithfully,

[ =T |

(CHAM Ka-hung, Daniel, MH, JP)
Chairman
Security Services Training Board
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CONFIDENTIAL Hi 0 grER S

WHEN ENTERED WITH DATA B i
THE 2011 MANPOWER SURVEY OF THE SECURITY SERVICES INDUSTRY
B W o ¥ Z O - - F
QUESTIONNAIRE
Ao

(Please read the explanatory notes before completing this questionnaire)

Gif & 3 2 [ 7 R F

No. of Employees

For official use only: Rec. Survey Industry Establishment Enumerator's Editor's Check Covered by the
=g 2 i R Type Code Code No. No. No. Digit Questionnaire
[ [efe] CLITTTT CIITTTT [CL] [1L]
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27
NAME OF ESTABLISHMENT: ADDRESS:
3 ﬁ A By

TOTAL NUMBER OF PERSONS ENGAGED:

|:| Owners Corporations
=R

fi YA~ B

NATURE OF BUSINESS: |:| Security Guarding Services |:| Armoured Transportation Services

(please tick appropriate boxes) AR PREEERIR

R

(ﬁﬂﬂiﬁ}“}'ﬁ%) |:| Security Systems Installation/ Maintenance/ Repair/ Design/ Others |:| In-house Security Services
l’%i%'«’if‘:ﬁ“\ﬁ%'«’%f/f%%/l"%fﬁ'/%‘%/ﬂ f4 " [l 3755

NAME OF PERSON TO CONTACT: | | | | | | | | | | | | | | | | | | | | | POSITION:

B O 28 47 ki

reewo: LI L] FAXNO.

& 48 55 56 63 B [

ewac: LV PP PP PP PP

# 2l 64 %

VTC-SS-01
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THE 2011 MANPOWER SURVEY OF THE SECURITY SERVICES INDUSTRY
I

PART | 57— :I,II [
(A) (8) ©) (D) E) F) ©) (H)
Job Monthly Number No. of Forecast of Required Preferred () Enter in column (B) employee's monthly
o Income Employed Vacancies No. Employed Level of Years of income range according to the following code
asat5/2011 asat5/2011 asat 12 Months Education Relevant for each type of employees. This should
7:5/2011 +5/2011 5/2011 from Now fREYEE Experience include basic wages, regular overtime pay,
VI Cik 5/2011 LR e cost of living allowance, meal allowance etc.
RGOS f2fs " I‘iﬂ‘zf" (less employee's contribution to MPF), if
Y
Title Rec. No. any.
T Type I?IE*F
If you have more than one worker doing the
same job, please enter the average figure.
8-10 11-12 13-16 17-19 20-23 24 25
ﬁ:‘rﬁﬂ—ﬁﬂ;ﬁm@ L ERIIREY A "@qt*;j;
. S I N N B b ik g - (e -4
ted i 'I%E‘Lii‘tlgﬁfﬁ PR REFfIE S
2 2 T T O £HED 5 8RR
T R g
3 2 [ 1 | | | | | | [ 11 Code Monthly Income Range
ARBE =LA e
4 2 [ | | | | | | | L 11 1 $6,000 or Below g51'|
2 $6,001 - $8,000
5. 2 | || | [ | | [ | [ [ | 3 $8,001 - $10,000
4 $10,001 - $15,000
5. 2 | | | | | ] | | | | | 5 $15,001 - $20,000
6 $20,001 - $30,000
7. 2 | | | | | ] | | | 1 1 7 $30,001 - $40,000
8 $40,001 - $60,000
e 2 | || | [ | | [ | L[| 9 $60,001 - $80,000
10 $80,001 - $100,000
0. 2 [ 1 | L1 [ | L 11 1 Above $100,000]'} -
10. 2 | | | | | | | | | | | (i) Enter in column (F) the education which an
employee should have according to the
11. 2 | | | | | | | | | | | following code:
TR o Ao
12 a ||| I [ 1] [ | [ | 1 ANGLUPE
1 a ||| I [ 1] [ | [ | 1 Code Education
A el
I |
u a ||| I [ 1] [ | [ | 1
1 University Degree or above
15. 2 [ | | | | 1 [ | L1 | AFEAHI]
2 Higher Diploma/ Associate
16. 2 | | | | | ] | | | | | Degree or equivalent
P iR IS
. a ||| I [ 1] [ | [ | 1 fl =g
3 Diploma/ Higher Certificate/
18. 2 | | | | | ] | | | | | Certificate or equivalent
TR/ PR B
) a ||| I [ 1] [ | [ | 1 P
4 Matriculation
2 a ||| I [ 1] [ | [ | 1 R
5 Secondary 5 or equivalent
2L 2 | || I [ | | [ | [ 1 1 EGTEE =
6 Secondary education
22. 2 [ 1 | L1 L | | 1] or equivalent
(e
23. 2 | | | | | ] | | | | | 7 Primary education
or below
2 a ||| I [ 1] [ | [ | 1 I S
25. 2 | | | | | | | | | | | (iii) Enter in column (G) the years of relevant
experience which your organisation requires
26 2 | | | | | | | | | | | an employee in a particular position to have
- according to the following code:
21, 2 | || I [ | | [ | [ 1 1 I FUBS R 1 T e S
b e+ (o)
2 a ||| I [ 1] [ | [ | 1
Code Period
2 a ||| I [ 1] [ | [ | 1 v i
1 less than 1 year
£ a ||| I [ 1] [ | [ | 1 ot
2 1-2years
3L a ||| I [ 1] [ | [ | 1 1228
3 over 2 years — 5 years
22 a ||| I [ 1] [ | [ | 1 4iois 56
4 over 5 years — 10 years
o I I O I I s 2105
5 over 10 years
Eal a ||| I [ 1] [ | [ | 1 4105
35. 2 | 1 | [ [ | I




THE 2011 MANPOWER SURVEY OF THE SECURITY SERVICES INDUSTRY

W Mo S O - - F R
FOR OFFICIAL
PART Il 37— #i(5; USE ONLY
I A
Est. No.
Er. No.

Preferred VVocational Qualification of Employees

EREREE S r

1.

Please tick the vocational qualification which your organisation prefers an employee in a particular job level to have.

(You may wish to tick more than 1 box for each job level.)

TR FUBSRD (S B F ORI S - (DR ) )
Security Device

Installation
Security System Maintenance and/or
Vocational Qualification Manager Supervisor  Design Technician  Repairing Technician Guard
I%E;Hfifﬁ?gﬁ o [y (SRR T

(a) Qualified member of major |:| |:| |:| ﬁ

security institutions/ associations 8 9 10 1 12

= R [EW‘BA

e.g. Certn‘fecg Protec ion Professional

(CPP) of ASIS International,

Member of International Institute of Security (MII Sec.),

International Professional Security Association (IPSA),

Asian Professional Security Association (APSA), etc.
B9t ASIS International ﬁﬁ}ﬁi%* gh .

W@%%ﬁf TEf

UPRETE QU2 fﬁf Ff i

GO ##iﬁfﬂﬁgo

(b) Certificate of |:| D |:| |:|

Security Trainers Courses 13 14 15 16
A B R
e.g. raln the Tralner Certificate of Security

Industry Training Organisation (SITO) UK/ Skills for
Security/ Hong Kong Security Association,
Foundation Certificate for Trainers
in Security Services;
Certificate Course for Instructors in
Security and Property Management;
Train the Trainer Certificate of the
International Professional Security Association; etc.
Other Recognised Security Training Course (e.g. Foundation Certificate for Trainers in Security Services
organised by SPACE of HKU)
IO sl b 3 3 At 7, Skills for Securlty/FK Hh R ﬁf
E VTR - %mjg” LHHEEE
Y R
é«[ﬁf?‘;ﬁi’ (=3 ﬁ’ & ;Eg” E"HF pli
H PR *f,u ” ( lﬂi/WK = i EISEPREERD (A ORI SR )

17



Security Device

Installation
Security System Maintenance and/or
Manager Supervisor  Design Technician  Repairing Technician Guard
prisssdl 2 o Hék'%’%ffgl'%‘/%f WE A

REREAE e pispReTy e
(c) Certificate of Trade Tests |:| |:| |:| |:| ﬁ
for Security Guards issued by 18 19 20 21 22
Security Services Training Board, VTC
Y P R RS P EL
SR (R T R,

(d) Certificate of Security Guard |:| |:| |:| |:| |:|
Training Course under Quality 23 24 25 26 2
Assurance System for Recognition
Scheme of Security Training Courses
(&% *Ei’a%%‘é? G E e
NGISE T mﬂyr,

(e) A pass under the Scheme for |:| |:| |:| |:| |:|
Quality Assured In-House 28 29 30 31 32
Training

R SR
B i
(f) Technical Certificate |:| |:| |:| |:| |:|
R e 33 34 35 36 37
Fi
(9) Certificate of Skills Upgrading |:| |:| |:| |:| |:|
38 39 40

Scheme 4 42

LA B,

(h) Others (please specify) |:| |:| |:| |:| |:|

Fl l’ﬂj ( ﬁéﬁﬁ”ﬁq ) 43 44 45 46 47

Training

s
7

2. Did your organisation provide in-house training to your security employees in the past 12 months (1.5.2010-30.4.2011)?
i A A7) (15.2010-304.2011) » PR €I E IR AT R 1RES 2

|:| Yes (Please go to Q.3) |:| No (Please go to Q.4) |:| Not now but plan to provide in-house
8 (ﬁ% "rzrzjmﬁg) A A (ﬁ% ‘FAT5‘14,FE'§) 5 training in the next 12 months
(Please go to Q.4)
i EJ SN EEEES i A S S |
(U IR G4

For official use only |_| |_| |_| |_| |_| |_| |_|

U—L‘vﬁ%gj %TL?J ’Ffj, 51 52 53 54 55 56 57



Types of in-house training provided to the different levels of employees in the past 12 months (1.5.2010 - 30.4.2011)?
(You may wish to tick more than 1 box for each job level.)
&iﬁj A Z (WE]*] (1.5.2010 - 30.4.2011 ) FJ?[%‘;?}%“FT IR | fﬁfg”g" bt IIEF

(BB - ) e )

Security Device

Installation
Security System Maintenance and/or
Manager Supervisor  Design Technician  Repairing Technician Guard
il =i R 75k Hé\'%’%ffgl'%‘/% G =%

%_*Hfi S o Ry SRR P A
(a) Security Guard Training Course

under Quality Assurance System |:| |:| |:| |:| |:|

for Recognition Scheme of 58 59 60 61 62
Security Training Courses

e ,?”%‘5@ H REGEI e

RYiSIAER hffﬁa“
(b) Scheme for Quality Assured |:| |:| |:|
In-house Training 63 64 65 66 67
IR RS F I O
(c) Security Trainer Training [] [] [] [] []
fﬁia{g»%?”ggmﬁg?m 68 69 70 71 72
(d) Training Courses related to |:| |:| |:| |:| |:|
Security Systems 73 74 75 76 77

g

(e) Professional Knowledge |:| D |:|

(e.g. Crime Prevention, 78 79 80
Crowd Control, Event Management)

BT g

]
o]

R - )
(f) Management and Supervision |:| |:| |:| |:| |:|
be{cg 83 84 85 86 87
(9) Specialist Security Knowledge
EJI FIF] S 158
(i) Use of firearms and weapons |:| |:| |:| |:| |:|
e R | 88 89 90 91 92
(i)  Cash-in-transit |:| |:| |:| |:| |:|
B 93 94 95 96 97
(iii)  VIP protection |:| |:| |:| |:| |:|
Pl Ed st 98 99 100 101 102
(iv)  Guard dog handler training |:| |:| |:| |:| |:|
T Fﬁ% EYF"h 103 104 105 106 107
(v)  Arms instructor training |:| |:| |:| |:| |:|
L B el 108 109 110 111 112
(vi)  Central alarm monitoring |:| |:| |:| |:| |:|
station 113 114 115 116 117

i
(vii)  Others (please specify) |:| |:| |:|

Yy (%:tﬂ)? 118 119 120
e.g. Rlsﬂ Management, Business Contingency

FAL ?‘LBEBW S R e

-
N
[
=
I
N




Security Device

Installation
Security System Maintenance and/or
Manager Supervisor  Design Technician  Repairing Technician Guard

i RIS
(h) Language

i

i

(i)  English [] [] [] [] []
L 123 124 125 126 127

(i)  Putonghua |:| |:| |:| |:| |:|
LF»'i ﬂl?ﬂ 128 129 130 131 132

(ili)  Cantonese |:| |:| |:| |:| |:|
?lﬁ"ﬁ:lfl 133 134 135 136 137

(iv)  Others (Please specify) |:| |:| |:| |:| |:|
H (ﬁﬁ%ﬁﬂq) 138 139 140 141 142

(i) Other Skills

H s

() Fire Prevention |:| |:| |:| |:| |:|
s 143 144 145 146 147

(i) First Aid [] ] [] [ ] [ ]
2 148 149 150 151 152

(iii)  Health and Safety [] ] [] [] []
s 2 153 154 155 156 157

(iv)  Customer Service |:| |:| |:| |:| |:|
R 158 159 160 161 162

(v)  Soft Skills [] ] [] [ ] [ ]
e.g. Communication Skills, 163 164 165 166 167
etc.

JCAERETS B0 : 3o

(vi)  Related Skills Upgrading |:| |:| |:|

Scheme Courses 168 169 170 171 172

TR R SR

(vii)  Others (please specify) |:| |:| |:|

Fl l'ﬂj ( ]:%FE‘EFIEJ ) 173 174 175 176 177

[]
[]

For official use only |_| |_| |_| |_| |_| |_|

ﬁ—%ﬁ%gj %'TL?J ’Ffj, 178 179 180 181 182 183



How many employees have you sponsored to attend the foIIowinq courses in the past 12 months (1.5.2010 - 30.4.2011)?

@A = Al (1.5.2010 - 30.4.2011) > %J*ﬁ&# g e b viap ERE T IJ*?F‘”@'
Security Device
Installation
Security System Maintenance and/or
Manager Supervisor  Design Technician Repairing Technician Guard
A oE == WA =k b HERIVHE ~ W W
(a) Security Guard [Eh= A g b/*u SRIFRES AT
Training Course under | | | | | | | | i | | | | | | | | | | | |

Quality Assurance System for 184 187
Recognition Scheme of Security Training Courses

o i;.lﬁgﬁipiﬂgu@iﬁ%‘ﬁ‘

N F] J ?!/ ;?rgn
|
(b) Scheme for Quality Assured | | | | | | | |
In-house Training 200 203

Iflz ;?sl?nﬁ—iﬂﬁ:”ﬂf%tﬂm Fulﬁ\i {?Elgngu

(c) Security Trainer Training

E
i
i
:

(W 2 R 216 219
(d) Training Courses related to | | | | | | | |

Security Systems 232 235
@%#mwﬂ%§@
(e) Professional Knowledge

(e.g. Crime Prevention, 248 251
Crowd Control, Event Management)

BT g

E
i
i
:

R~ i)
(f) Management and Supervision | | | | | | | |
be{cg 264 267
(9) Specialist Security Knowledge
gj; FIF] (b 15
(i) Use of firearms and | | | | | | | |
AT R 1 2
(i)  Cash-in-transit | | | | | | | |
S 296 299
(iii)  VIP protection | | | | | | | |
Pl Ed st 312 315
(iv)  Guard dog handler | | | | | | | |
training 328 331
R AT IR
(v)  Arms instructor | | | | | | | |
training 344 347
ATy 2

(vi)  Central alarm
monitoring station

{ER T sy
(vii)  Others (please specify)
Y ( :tFIFJ) 376 379
e.g. Rlsﬂ Management, Business Contingency

o ?‘LBEBW S R e

i
:
:

363

E?

i
:
:

190

i
:

206

222

i
:

238

254

i
:

270

i
:

286

i
:

302

i
:

318

i
:

334

i
:

350

366

382

193

209

225

241

257

273

289

305

321

337

353

369

385

196

LI 1]

212

LI 1]

228

LI 1]

244

LI 1]

260

LIl 1

276

LI 1

292

LI 1

308

LI 1

324

LI 1]

340

LIl 1

356

-

372

LIl ]

388



Security Device

Installation
Security System Maintenance and/or
Manager Supervisor ~ Design Technician  Repairing Technician Guard
e 2= (A AN fﬁi%'}%rf?l'%'}%rf CWE [

S 5 | WY SR At

-

(h) Language

:

T Ll L

(i) English | | | | | _|_|_| |—|—|—|
E g 392 395 398 401 404

(i)  Putonghua Ll L] L L L1
:Fyi Iﬂlﬁ:jfl 408 411 414 417 420

(iii)  Cantonese | | | | | | | | | | | | |_|_|_| |_|_|_|_|
V?IF/I\J% 424 427 430 433 436

(iv)  Others (Please specify) | | | | | | | | | | | | |_|_|_| |_|_|_|_|

El l’% ( ﬁ%ﬁﬂ ) 440 443 446 449 452

(i) Other Skills

E PRy

(i) Fire Prevention | | | | | | | | | | | | | | | | | | | | |
I 456 459 462 465 468

@ity First Aid | | | | | | | | | | | | | | | | | | | | |
Etia 472 475 478 481 484

(iii)  Health and Safety | | | | | | | | | | | | | | | | | | | | |
(IR A 488 491 494 497 500

(iv)  Customer Service | | | | | | | | | | | | | | | | | | | | |
R 504 507 510 513 516

(v)  Soft Skills
e.g. Communication 520 523 526 529 532
Skills, etc.

:
:
:
E
:

(vi)  Related Skills
Upgrading Scheme 536 539 542 545 548
Courses

HIH A FHF
(vii)  Others (pleasespecify)| | | |

:
:
:
E
:

:
:
E
:

H (ﬁ%ﬁéi:pq) 552 555 558 561 564
For official use only |_|
[P %T@ i 568



Types of courses to be attended by different levels of employees in the next 12 months (1.5.2011 - 30.4.2012)?
(You may wish to tick more than 1 box for each job level.)
FA A TP (15.2011-304.2012) o FIRA L IBEVIRISE S GIPR R A 2

(23— fglﬁ‘/‘ J Fe)

Security Device

Installation
Security System Maintenance and/or
Manager Supervisor  Design Technician  Repairing Technician Guard
il =i R 75k Hék'%’%ffgl'%‘/%f G =%

R IR
(a) Security Guard Training Course

under Quality Assurance System |:| |:| |:| |:|

for Recognition Scheme of 569 570 571 572

Security Training Courses

(A52 *E?%‘Jﬂi“ i BT Sk (G ik

AR *ﬁg”

(b) Scheme for Quality Assured |:| |:| |:|
In-house Training 574 575 576

IR TR BRI 7

o
]
\ID

(c) Security Trainer Training |:| |:| |:| |:|
]'5,\[3,*% LAY 579 580 581 582
(d) Training Courses related to [] [] [] []
Security Systems 584 585 586 587

L R A

(e) Professional Knowledge |:| D |:|

(e.g. Crime Prevention, 589 590 591
Crowd Control, Event Management)

BT g

(1)
o
ND

R - )
(f) Management and Supervision |:| |:| |:| |:|
m K ff i 594 595 596 597
(9) Specialist Security Knowledge
gj; FIF] (b 15k
(i) Use of firearms and weapons |:| |:|
;FETW K IP‘ %E' IE{ = J 599 600
(i)  Cash-in-transit |:| |:|

R 604 605
(iii)  VIP protection |:|

[]
601
-
BIEY A 609 610 ;l
[]
616
[]
621
[]

[]

(iv)  Guard dog handler training |:|

[]
3l ] &[]l ]e[]¢g]g]

WHF ugng»\w 614 615

(v)  Arms instructor training |:| |:|

RSy 7 619 620

(vi)  Central alarm monitoring |:| |:|
station 624 625 626

et e

(vii)  Others (please specify) |:| |:| |:|
Y ( :tFIFJ) 629 630 631
e.g. Ris Management Business Contingency

O AT R

(2]
w
ND

it
[]

573

ol
]
WD

(2] (%)
o] o]

(1)
©
Q)D

[]

(1)
©
[e°)

(2] (2] (2] (2] D D
N N = = o o

(2]
w
Q)D



Security System

Security Device
Installation

Maintenance and/or

Manager Supervisor  Design Technician  Repairing Technician Guard
F%?ﬁifr‘?;ﬁ K ﬁ? l";ffﬁ‘ﬁéf'”?ﬁ'l %ﬂrﬁfij

(h) Language

:

alll

I

()  English []

%i 3 634
(i)  Putonghua []
:FDI IEJF:ZH 639

(iii)  Cantonese |:|
'?’4 ﬁJﬁ:jf' 644

(iv)  Others (Please specify) |:|
i CHREPD &4

pu|
L

(i) Other Skills
HpaETs

(M Fire Prevention |:|
ks =

(i)  First Aid []

(iii)  Health and Safety []
s 2 604

(iv)  Customer Service |:|
@?qﬁﬂ? 669
(v)  Soft Skills []

e.g. Communication Skills, 674
etc

AR B S
(vi)  Related Skills Upgrading

L]

Scheme Courses 679
R 4] 7

(vii)  Others (please specify) |:|
Py (ﬁ%ﬁ:‘jﬂpzj) 684

L]

635

L]

640

L]

645

L]

650

655
660
665
670

675

680

685

L]

636

L]

641

L]

646

L]

651

656
661
666
671

676

681

686

[ ]

637
642
647

[ ]

652

(=2} (=2} D D [o2]
~ ~ (=2} (<2} a1

682

[]

687

[ ]

638
643
648

[ ]

653

(=2} (=2} D D [o2]
~ ~ (o2} (=2 a1

683

[]

688

For official use only |_| |_|

Lp:ghuﬁgj %Tl% ’Fh, 689 690 691

LI L

692 693

694



How many of your employees will you sponsor to attend the following courses in the next 12 months (1.5.2011 - 30.4.2012)?

T A (1.5.2011 - 30.4.2012) - gﬁzéomjg‘“” b REEET Y [J*ﬂ’fﬁg”g'
Security Device

Installation
Security System Maintenance and/or
Manager Supervisor Design Technician ~ Repairing Technician Guard
e 2= (AN b HERIVEHE ~ W (AE2
EoEdge 7w¢;%ﬁmﬁ it

(a) Security Guard

Training Course under | | | |

Quality Assurance System for 695 698
Recognition Scheme of Security Training Courses

Rl R i’ﬁ‘ﬂ%‘ﬂ@ﬁsl (5
gn

E

701 704 707

-
f ] qwfl
(b) Scheme for Quality Assured | | | | | | | | | | | | | | | | | | | | |
In-house Training 711 714 717 720 723

Iflz ;?sl?nﬁ—iﬂﬁ:”ﬂf%tﬂm Fulﬁ\i {?Elgngu

(c) Security Trainer Training

3
:
E
:

]'5\[3/% R 727 730 733 736 739
(d) Training Courses related to | | | | | | | | | | | | | | | | | | | | |
Security Systems 743 746 749 752 755

b 1

(e) Professional Knowledge
(e.g. Crime Prevention, 759 762 765 768 m
Crowd Control, Event Management)

BT g

i
:
:
E
:

FEPL] - YD)
(f) Management and Supervision | | | | | | | | | | | | | | | | | | | | |
m i ff it 775 778 781 784 787
(9) Specialist Security Knowledge
gj; FIF] b 15
(i) Use of firearms and | | | | | | | | | | | | | | | | | | | | |
weapons 791 794 797 800 803
AETAS I R 1 2
(i)  Cash-in-transit | | | | | | | | | | | | | | | | | | | | |
B 807 810 813 816 819
(iii)  VIP protection | | | | | | | | | | | | | | | | | | | | |
I 823 826 829 832 835
(iv)  Guard dog handler | | | | | | | | | | | | | | | | | | | | |

training 839 842 845 848 851
R YR

(v)  Arms instructor
training 855 858 861 864 867

S

(vi)  Central alarm
monitoring station
et e

(vii)  Others (please specify)
Y (ﬁf:{:w 887 890 893 896 899

e.g. Risk Management, Business Contingency

O < R R

3
:
:
E
:

:
:
E
:

874 877 880 883

1:
:
:
E
:




Manager

(h) Language A

(i) English | | | |
L 903

(i)  Putonghua | | | |
= 919

MBS

(iii)  Cantonese | | | |
?lﬁ"ﬁgﬂ 935

(iv)  Others (Please specify)| | | |

o (iR %1

(i) Other Skills
H P

i
i
i
:

Q) Fire Prevention

Supervisor

=5 T

|
1T

i

906

i

922

i

938

i

954

Security System
Design Technician
L I

-

941

957

Security Device
Installation

Maintenance and/or

Repairing Technician Guard
WABEISE - B B
W PR P gt
912 915
928 931
944 947
960 963

1503 967 970 973 976 979
@ity  First Aid | | | | | | | | | | | | | | | | | | | | |
2y 983 986 989 992 995
(iii)  Health and Safety | | | | | | | | | | | | | | | |
D 2 999 1002 1005 1008 1011
(iv)  Customer Service | | | | | | | | | | | | | | | |
EE A R 5 1015 1018 1021 1024 1027
] & qB?ﬁ
(v)  Soft Skills | | | | | | | | | | | |
e.g. Communication 1031 1034 1037 1040 1043
Skills, etc.
A B < 3 s
(vi)  Related Skills | | | | | | | | | | | |
Upgrading Scheme 1047 1050 1053 1056 1059
Courses
HIH A FHF
(vii)  Others (please specify) | | | | | | | | | | | | | | | |
E Yy (%::j;pgj) 1063 1066 1069 1072 1075
N ﬁ ﬁ#
For official use only |_|
Lpﬁﬁgjﬁ@gﬁ 1079

-10 -



7. (@ Do you think employees receive 16 hours of training prior to obtaining Security Personnel Permit is enough?

FUBSRREMBE G T~ AT [ S 016 ) B RL Y FL0?

|:| Enough |:| Not Enough |:| No comment

1080 ﬁp}:ﬁ; 1081 T ﬁii?ﬁl 1082 :m i E Il
(Please go to Q.8) (Please go to Q.7(b)) (Please go to Q.8)
S TREE by 15 5 TQRE

(i provess) (TR A7 (o)) Citpt e )
(b) If not enough, please indicate your preferred number of training hours.

YT RS TR R IR O B

|:| 24 hours D 32 hours |:| Others, (please specify)
1083 24 'Jﬁf 1084 32 J Eﬁ 1085 F Iﬂj s (% F{F :

8. Do you think the employees should attend refresher courses when they renew their Security Personnel Permit?

FIURF R M T RO T YRR AL R SRR ?

|:| Pre-requisite |:| Preferred D Not Necessary |:| No Comment
1086 ¥ 1087 At 1088  m e 1089
¥ 4] 2t =L

Internal Promotion

A
9.  Please state the number of internal promotion in the past 12 months (1.5.2010 - 30.4.2011).
ﬁ\r/]JH'[ FJ*&'\%)}%&;@?& ~[W*] (1.5.2010 - 30.4.2011 ) pwﬂﬁﬁ?ﬁ[ FuPRED - B
No. of Internal Promotion

PP A e

(a) From Supervisory to Managerial/Professional Level

iz l’f?ﬁ‘] Fi\?%’/ﬁlﬁ}f S ELH 1090
(b) From Guard/Technician to Supervisory Level
Y R “v‘] FR 2 [k 1093

For official use only |_| |_| |_| |_| |_|

ﬁ—%ﬁ%gj %'TL?J ’Ffj, 1096 1097 1098 1099 1100

-11 -



Employees L eft

HER S e

10. No. of Employees left in the past 12 months (1.5.2010 - 30.4.2011)
iﬁg?ﬂ Z @ E]] (1.5.2010 - 30.4.2011 ) %Eﬁ%&ﬁﬁf’égh i)

Security Device
Installation,

Security System Maintenance and/or
Manager Supervisor  Design Technician Repairing Technician Guard
sl == R 7 [’%%’f;rfﬂ'ﬂ%’f;ff 1AE=3 =
aEdagd * /E‘/l S 5 | it
1101 1104 1107 1110 1113

Recruitment

i

11. Please state the number of recruits of your organisation in the past 12 months (1.5.2010 - 30.4.2011).
ﬁ\r/ljt“[ FJ&\%?}%& 1@? 4 Z fB "] (1.5.2010 - 30.4.2011 ) fﬁ?%’ﬂ Jpggﬁ i)

Security Device

Installation
Security System Maintenance and/or
Manager Supervisor  Design Technician Repairing Technician Guard
Pt 2= A =k P SERIFSE - R W
F%_*Hfi S 7S'/J;I‘/[ SR P BN
(a) Total number of recruits
ﬂg&[ﬁ 1~ g 1117 1120 1123 1126 1129
(b) Number of recruits
1136 1139 1142 1145

who have performed security 1133
services related duties in their

last jobs from item 11(a) above
L@ b [T (e
FLE AR ’TE'F%;%%E’J?E'@ e

12. Did your organisation encounter any difficulties in recruitment of security personnel at various job levels in the past
12 months (1.5.2010 - 30.4.2011)?

Fjﬁ%ﬁfﬁ@?\ 4 Z B El*] (1.5.2010 - 30.4.2011 ) ++ fﬁ?%’ﬁ,a AV YR E IR E AETU[%@&‘?
|:| Yes (Please go to Q.13) |:| No (Please go to Q.14) |:| No recruitment nor tried to recruit
1149 (% AETI3ME ) 180 9g% (% EET1AR) 1151 (Please go to Q 14)
FE S E PR

(ﬁfr,s‘m )

For official use only |_| |_| |_| |_|

L}—%ﬁ%gj %‘T’% ’Ffj, 1152 1153 1154 1155
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13.  Which of the following reasons you think may account for the recruitment difficulties of your organisation?
(You may tick more than 1 box for each job level.)
GREBE PR RNRE PSR RMNES . (BB RS )

Security Device

Installation
Security System Maintenance and/or
Manager Supervisor  Design Technician  Repairing Technician Guard
F%?ﬁi r‘fFE i | ﬁ‘/ EEdEs" rLFE i %@? 5
(a) General labour shortage
:Frlj)ﬁjéfj lﬁjt{]f{ 1156 1157 1158 1159 1160
(b) Long working hours
:f I,EEﬁFIEﬂE 1161 1162 1163 1164 1165
(c) Tough working
environment 1166 1167 1168 1169 1170

- reRUACh

(d) Dangerous working nature |:| |:| |:| |:|

- fﬁi[\f{;@ﬁ‘% ﬁ@ 1171 1172 1173 1174
(e) Unattractive salary |:| |:| |:| |:|
%’1—,\5‘3 T\ I:[T;', 5! [ 1176 1177 1178 1179
(f) Low status |:| |:| |:| |:|
By ,'ﬂ: [,EE f%’r 1181 1182 1183 1184
(g) Lack of candidates with relevant |:| |:| |:| |:|
experience and training 1186 1187 1188 1189

il R ﬁ'%ﬁ@ﬁ?b?”;ﬁ

(h) Others (please specify) [] [ ] [] [ ]
_“E[ l’ﬂj (ﬁ%zlﬂq ) 1191 1192 1193 1194

Transformation

il

14. Please state the number of security guards in your organisation that will change their working shift systems in the next

12 months (1.5.2011 - 30.4.2012).
ﬁ%ﬁum FUBE & 4 A = A1) (1.5.2011 - 30.4.2012)ﬂﬁﬁ%{ﬁ@%ﬁjﬂﬁvl’w%ﬁ& MR

Guard Guard
W W
Ea Ea
(a) From 2-shift system | | | | | (b) From 3-shift system
to 3-shift system 1196 to 2-shift system 1200
RIS R I RIS R R ]
End of Questionnaire
FﬁJ TR
For official use only |_| |_| |_| |_| |_| |_| |_|
ﬁﬁ“ﬁ?%ﬁfﬂé H 1204 1205 1206 1207 1208 1209 1210 1211
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The 2011 Manpower Survey of the Security Services Industry
WA R - O - & ~ ik

Explanatory Notes

Pi

1. The targets of this manpower survey are the employees of your organisation holding valid
Security Personnel Permit.

CPEB VG FSRE R pE R

2. Please complete all columns (*A’ to *G’) of the Part | questionnaire which are applicable to
your business sector and insert a zero ( 0 ) in any column which is not.

FEHFE G XL JB55 (A) = (G) B - 0T H™ > Fi (0) [ -

3. Column “A’ - Job Titles and Brief Job Descriptions of
Principal Jobs in the Security Services Industry (please see Annex)

(A) B — BURARTH2 for B8 7 o TRl P (f =2 B 1)

(a) Please note that some of the job titles may not be the same as those used in your
organisation, but if the jobs have similar or related functions, please treat them as the
same and supply the required information in the questionnaire
%fﬁnﬁﬂn”*ww“ﬁﬁnﬁﬁ”ﬂ T T BT
o BT I AT %fﬂllpﬁ'[ﬂ 05 T I’*%E*?H

(b) Please classify an employee according to his major duty irrespective of any
additional secondary duties he may be required to perform.

AR RIB T AT > ) H RO ) A

4. Column ‘B’ - Total Monthly Income Range of Employees

(B) i — f=fi® PRI i

Please select the appropriate code number showing the average monthly income range for
the employee(s) when entering this column. If you have more than one employee doing
the same job, please calculate the average figure for the month of May and select the
appropriate code number.

(Please refer to the codes at column (H)(i) of the questionnaire.)

%@Fﬁ'[% P fE Ay E| INER F[E; IJ”Fgﬁ? W@wﬂ bSEi ]EEIU[’EEﬁ 2Hh - 20 Hl

ﬁ POV E T E| IJJFUj = | S

Cafi 2 Bl il 2 (H) (R JHIRRER - )



5. Column ‘C’ - Number of Employees

(C) 1 — fRf -

‘Employees’ refer to those working full-time (i.e. at least 4 consecutive weeks, and not less
than 18 hours in each week) and receiving regular pay from your organisation. These
include proprietors and partners working full-time for organisation but exclude those
working part-time (i.e. work less than the above defined full-time working hours). This
definition also applies to employees appearing in other parts of the questionnaire.

%F ] f’l,_j Fjﬁwf%[ TECHE leg_[;g]_ l":[’“‘ﬁj Jlﬁfj PR ]
P L*d%q’iﬁﬁj SR HIEHT‘7} FURgD] 2 B2 (B2 2 a8 > o ff
T EIJEFF érr\,/H I8 F[[ cl[_ I’]: J/jj/\ [—4 “*ﬁ;_ I'lllg[j_' Ej]i) %ﬁal%%tlgglﬂj r ﬁé
B = ml o S

6. Column ‘D’ - Number of Vacancies at Date of Survey

(D) #‘9‘5 — %‘g\ ’EfF _L l";{%EI

Please fill in the number of existing vacancies you may have. ‘Existing Vacancies’ refer to
those unfilled, immediately available job openings for which the establishment is actively
trying to recruit personnel at date of survey.

I PSR R G TR e R Y A ]
[y R LA p@ﬁ

7. Column ‘E’ - Forecast of Number Employed 12 Months from Now

(E) 1 — it = (o F] e pd -

The forecast of number employed means the number of employees you will be employing
12 months from now. The number given could be more or less than that in column “‘C” if
an expansion/ a contraction is expected.

TR IBEY * B R ER AT O ROIBED * B IR SO
PR S TR OB T AT S DA (C) B -

8. Column ‘F’ - Required Level of Education

(F) R — MRfiiet 7776

Please enter in this column the appropriate code number showing required education
which an employee should have.

(Please refer to the codes at column (H)(ii) of the questionnaire.)

ﬁ?ﬁiiawﬂﬁ?ﬁf‘ O Jﬁef“f“f VIREVEE P LR (F) M)

(% reire () B EH) A - )



9. Column ‘G’ - Preferred Years of Relevant Experience

(G) i — PREIEE F’mﬁ[%gg o

Please enter in this column the appropriate code number showing the years of relevant

experience which your organisation requires an employee in a particular position to have.
(Please refer to the codes at column (H)(iii) of the questionnaire.)

%ﬁﬁlfﬂﬂ% N F J*&kﬂ?tf{[?&&m L H’FE‘FTJ?F o 3 (G) MR
(2B 3%mmm&w@mﬂﬁ )

Note : The information received will be treated in strict confidence and will be
released only in aggregated level by publishing in the form of survey report
without disclosing any information of individual organisation.

B T ERURE R - USRS AR ] A
IFHU&%% wrp o



Job Description for Principal Jobs
in the Security Services Industry

FERTE=T

= BT (B

Code No.

AR

Job Title
g

Job Description

o eI

MANAGERIAL/ PROFESSIONAL LEVEL

KLY

101

Senior Management Staff

e g

Assumes management responsibility of the
company with other managers/ engineers.
Implements company policies and deals with
planning, administration and co-ordination of all
types of work. Represents the company in
dealing with the government, business concerns
and public.

FIF IR F%ﬁ Wﬂﬁ““f%/ﬁ
P - BT R R
T‘E I‘po REN ﬁjﬂ;ﬁ’ﬂi&fﬁ Fppﬁ[zdﬁﬂb %
j’ 1

102

Security Manager/
Operations Manager/
Security Centre Controller

(eI =t I
b e =

Supervises the security management and
maintenance of buildings/ premises. Oversees
a team of security supervisors and security
guards/ armed guards and allocates their job
duties. Promotes security services and
maintains good relationship with owners/
tenants/ customers.

B R P R (5
R AR R 205
VET [ I ER D SR

& IR R -

103

Security Consultant

o R

Appraises the security services/ systems.
Initiates and directs studies to compile
cost-benefit analysis and advises client on the
security measures/ system required.
ERBA 5 - R
o I?Eﬁ HM g AL




Code No.

Job Title
B

Job Description

° (eI

MANAGERIAL/ PROFESSIONAL LEVEL (Cont'd)

LN EYE G

104 Security System Plans, organises and manages security system
Project Manager projects. Co-ordinates  with  architects,
engineers, surveyors, security managers and
contractors on the installation and maintenance
of security systems. Assists in estimation and
. control of the costing of the system.
YRR A R~ A R B R - i
ARAULHE R U SRS )
IR ~ U R B R - ﬁ%riﬁﬁlﬁ
b}iﬁfu FAREIRY
105 Security System Design/ Designs and advises on security equipment and
Installation/ Maintenance systems; plans and  supervises their
Engineer development, design, installation, operation,
maintenance and repair.
R e 4 E%#$¢%ﬁ]’ \’fﬁﬁﬁwi'mﬂ“
W %EE[F EIEL'E ﬁuaﬁ%i %ﬁ AR B R
Y “iﬁ] l‘I: o
106 Security Training Manager | Assessment of training needs, preparing annual
training plan, training course design, delivery of
in-house training or organising outside training
courses.
@%>%?[I$§% [?ll;\ EII [nglln U %4;;[{‘/ .[
%i i%ﬁrﬁ%?ﬁv%%m-%%ﬁ
107 Other Security Services Engages in the management duties relating to

Related Manager

H P PR A

security services such as sales and security
information service support etc.

LI IR E j? N E‘*{I* =X ypéﬁj
b PRI




Code No. Job Title Job Description
i £ el = (e

SUPERVISORY LEVEL = [=&

_‘[1

201 Security Supervisor/ Supervises a team of armed guards/ guards and
Operations Supervisor/ arranges duty rosters and tele-protection
Security Centre Supervisor/ sched_ule. Inspects Fhe buildings in respect of

] ) security and maintenance of facilities/
Technical Supervisor equipment. Responsible for collection of cash/
valuables. Liaises with owners/ tenants/
clients to upkeep the quality of security
services.  Supervises and coordinates the
works of technicians.
ERENE E— s Lt LRl sy *ﬁ?ﬁ?ﬁjﬁﬁi
%ﬁ]”':‘j Ir_wj/ EI% ° }EJ )[E[j E“ﬁ‘?‘# I J:{EL[ > g\lij
TERIOCYe: P RS - E RS
gfai EYE K K TS
e ﬂwm B o ek
202 Technical Support Staff Performs work on CAD drafting. Maintains
and controls the operation of the computerised
security system unit. Upkeeps and improves
existing computer systems, applications and
services to meet requirements of the
organisation.
Fe el * f] MRV ch B b b
LilEBE A= [Jé\ﬁjﬁbzlsriiﬂgl EJF[J ;fﬁ';’[_ﬁq
PR ) T
203 Security Training Officer Conducts training and assists the Security
Training Manager in performing training related
functions.
s FRLALIRE 0 2 210 L B R R A
%%F[ SBEE=E
204 VIP Protection Officer/ Performs security protection and escorting

Private Body Guard

fol FVINRE (= /7% © R

duties to important persons.
AR R (e




Code No.

Job Title
B

Job Description

° (eI

SUPERVISORY LEVEL (Cont'd) =

A Gl

205

Other Security Services
Related Supervising
Personnel

H PSR p
-

Assists in the duties relating to security services
such as special guarding service, duty control,
sales and security information service support
etc.

IR IR yqu\ﬁ AR
5~ T 6 8 Y SR

SECURITY GUARD/ TECHNICIAN LEVEL  {{l 7EligE 1 /4 g habe

301 Security Guard Carries out duties relating to security guarding
(on 3-shift system) of commercial or residential premises and
property management related functions.
b et R T R R R P
G R i 1=
302 Security Guard Carries out duties relating to security guarding
(on 2-shift system) of commercial or residential premises and
property management related functions.
ol TR R B [ SR R Y
(Fqﬁ[ﬁ_jﬂ) %?J%ﬁﬁfjj [Eo
303 Armed Guard Carries out guarding work and the performance
of which requires carrying of arms and
ammunitions; and in possession of valid arms
license issued by the Hong Kong Police Force.
PR A AR R [ R
MM AL 1 B
304 Security System Design Under the supervision of an engineer, assists in
Technician the design of security systems and related
requirement in buildings and premises.
Héa'i/??ﬁr%?fﬁr“fﬁ o2 FETRE S ?ﬁ%@*[‘]ﬁmﬁw'ﬁﬁw
L
305 Security Device Installation, | Under the supervision of an engineer, assists in

Maintenance and/ or
Repairing Technician

PASERIASE -
W PSR o

the installation, servicing and repair of security
systems and related requirement in buildings
and premises.

TR o AEE S REES T
OB 8 T R -




Code No. Job Title Job Description

A A ==
SECURITY GUARD/ TECHNICIAN LEVEL (Cont'd) {7 fEE s /L iE ik (381)
306 Other Security Services Performs duties relating to security services

Related Personnel with valid | functions such as supportive duties and
Security Personnel Permit customer services.

HPSFE i ™ I | e =2 UL - TR $R0
ORI R wR




Analysis of Result of Enumeration

) 7

Appendix [ 6

Branch i i i
ranc% Security Systems Security Security Guarding Services Se&%gﬁg{;ﬂg:f (S)retx:g(:]s,
Lits] Installation/ Guarding/ and Security Systems Services and Secur?ty Svstems
Security Armoured Maintenance/ Services and Installation/ Installation /MaintenanceyRe air/ Owners Supplementa
Guarding | Transportation | Repair/Design/ Armoured Maintenance/Repair/ Desian/Others P Corporations pspam les Y1 Total
Besults Services Services Others Transportation Design/Others g g - = 7k 1‘; * B
i e M| B s | Services L Rl i aqu’éb dgr | R
R | SRR | B RESS | B | B R o fj[ Ui %;I# 2 s
= ¢ RS | | Sk L
I%“‘?f/ﬁ il FIRAERS | RS /%Zf/ﬂ el w54
Closed Féﬁjﬁfj - - - - 3 - 3
Duplication ¥4 - - - - 1 - 1
Merged with other
establishment 1 - - - - . 1
Eaxdl I*W&\‘;?fﬁ Fﬁ, [
Moved, address cannot be
located/untraceable - - 1 - - - - 1
W > it
Non-contact
, , 17 - 7 - 3 1 1 1 30
BV I B
Not engaged in specific i i ) )
trade .‘égjj\ﬁaﬁ 2 3 71 16
goﬁf"g‘;‘;%' g""”po""er 3 : 10 : 2 110 : 125
Partially responded 1 i | 1 1 1 15
i (=4
Refusal
s g e 17 - 7 2 6 - 1 33
RIS
Registered office/
Corresponding address 3 1 - - i, - - 4
R 2 e
Responded $ Bl ! 65 4 57 1 36 2 58 9 232
Temporary ceased | i i ) ) ) 1
operations {ET
Vacant ;ﬂrﬁf - - - - 2 - 2
Total e 120 5 85 4 48 3 247 12 524




Appendix [fif & 7

Table # 7.1
Number of Employees and Forecast by Branch by Principal Job
ﬁ M7 I = fr28ss i fl B S~ Bl
Branch : Security Guarding Services
FIgT - WL RS
Forecast Number Forecast
Number Vacancies at Number of Post of Employees Manpower
Job L evel of Employees Date of Survey at May 2011 in the Next 12 Months Growth
P AN gL S 20115 55 SR 12 ] R
AT TR e Mef) ~ B
MANAGERIAL/PROFESSIONAL LEVEL
Senior Management Staff
Security Manager/Operations Manager/Security Centre Controller
Bl AEEL AR Bl e By 75 ! s 3 .
Security System Project Manager
ER S 10 - 10 10 -
Security System Design/ Installation/ Maintenance Engineer 46 i 46 46 i
lﬁivfj—ﬁﬁ;f%’%/ VB BT A
Security Training Manager i i
Wb B R 44 44 44
Other Security Services Related Manager
o Pt 0 ' 10 10 '
Sub-total: 1270 7 1277 1279 2

,J\ E‘;{_



Forecast Number Forecast

Number Vacancies at Number of Post of Employees Manpower
Job L evel of Employees Date of Survey at May 2011 in the Next 12 Months Growth
B M G i IR 2011 7 5 | R 12 [ TR
EvRiaq E e e M~ B

SUPERVISORY LEVEL
>

Security Supervisor/Operations Supervisor/Security Centre
Supervisor/ Technical Supervisor 7 986 82 8 068 8071 3
W= = R /e R SR
Technical Support Staff

Security Training Officer
B2 = 46 - 46 46 .
Other Securlty Services Related Supervising Personnel
* I%ﬁ'jd[%i qw iﬁg . 375 - 375 375 -
Sub-total: 8513 84 8597 8 600 3
I
SECURITY GUARD/TECHNICIAN LEVEL
A R 1 g ke
Security Guard (on 3-shift system)

28 320 455 28775 28 831 56
A R CE R
Securlty Guard (on 2 shift system) 39 729 840 40 569 40 605 36
o RN E"ﬁgﬂ)
Securlty Guard (without shift system)

691 - 691 661 -30

R T IGER D
Security Device Installatlon Maintenance and/ or Repairing Technician 476 i 476 476 i

A BERIVEE ~ P2 I S o

Other Securlty Services Related Personnel with valid Security
Personnel Permit 526 17 543 560 17
PR E R~ YR [Jﬁi%@’ﬁl%‘;ﬁﬁﬁﬁf oA

%J{Jg{‘-total: 69 742 1312 71 054 71133 79

5]

;%g{;;l_: 79525 1403 80 928 81012 84
(%)* (0.1%)

*  As percentage of the total number of posts in the same branch

[ERITIAFZE & REEIPFT 15) o



Branch: Armoured Transportation Services

PR © FFAOTPRE s

Job Level
s

MANAGERIAL/PROFESSIONAL LEVEL
AL

Senior Management Staff

E;’ﬁ&ﬁﬁﬁf " H

Security Manager/Operations Manager/Security Centre Controller
B R SR (Rl e Y

Security Training Manager

e

Sub-total:

Appendix [fif & 7

Table # 7.2
Number of Employees and Forecast by Branch by Principal Job
ﬁ MR Rl = for 35 i pd ™ R s8] - B
Forecast Number Forecast
Number Vacancies at Number of Post of Employees Manpower
of Employees Date of Survey at May 2011 in the Next 12 Months Growth
MefY - B Ef“nﬁ‘  FIfe] 2011 & 5 *| R 12 R E) S R
At ! £ agia Mef) ~ B
3 - 3 3 -
1 - 1 1 -
1 - 1 1 -
5 - 5 5 -

,J‘ ?.{_



Forecast Number Forecast

Number Vacancies at Number of Post of Employees Manpower
Job Level of Employees Date of Survey at May 2011 in the Next 12 Months Growth
RefeEs# MEY ~ B Egﬁf 7 H ] 2011 # 5 7] A R 12 /] S PR
EgvN iy ETagiad (ZI R s

SUPERVISORY LEVEL

Y I Tt
= Eak

Security Supervisor/Operations Supervisor/Security Centre Supervisor/
Technical Supervisor 23 1 24 24 -

A= (=GR (/e (/R SRR

Sub-total:
= 23 1 24 24 -
TR

SECURITY GUARD//TECHNICIAN LEVEL
W ] e o 1

Security Guard (on 2-shift system)

7] —f 1 —_— -] 21 2 2 2 _
P R R 3 3 36 33 3
Armed Guard

AL 186 7 193 186 -7
Security Device Installation, Maintenance and/or Repairing Technician 21 1 22 22 -

PLBERIDHE - BRI (SR

Other Security Services Related Personnel with valid Security

Personnel Permit 335 19 354 354 -
P YR B A -

Sub-total: 755 50 805 795 -10
Tt

Total:
4 783 51 834 824 -10
A
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Table # 7.3
Number of Employees and Forecast by Branch by Principal Job
PRl o] * B ]~ B
Branch : Security Systems Installation/Maintenance/Repair/Design/Others
PIMET - [ otk LA S ﬂ%ﬁ/ P
Forecast Number Forecast
Number Vacancies at Number of Post of Employees Manpower
Job Level of Employees Date of Survey at May 2011 in the Next 12 Months Growth
Fefj= 2k Mef) ~ B i L] 2011 # 5 7] R 12 R E) S R
AT Elig e Mef) ~ B
MANAGERIAL/PROFESSIONAL LEVEL
Senior Management Staff
Security Consultant
fﬁ\'%’@ﬁﬂ 127 - 127 127 -
Security System Project Manager i i
(W AT ) 159 159 159
Security System Design/Installation/Maintenance Engineer i
(b kst A %EE[FJ 456 10 466 466
Security 'Ifraining Manager 1 i 1 1 i
(A e
Other Security Services Related Manager 14 i 14 1 i
H F’ﬂﬁﬁ%ﬁ@ﬁﬁr%&ﬁi’
Sub-total: 849 10 859 859 .

’J\ EE.{_



Forecast Number Forecast

Number Vacancies at Number of Post of Employees Manpower
Job L evel of Employees Date of Survey at May 2011 in the Next 12 Months Growth
e MEY ~ B E% 1 T 2011 & 5 7| SR e 22 flE] SRS TR
EgvN iy E10g e fEY “ B

SUPERVISORY LEVEL
ExEee
Security Supervisor/Operations Supervisor/Security Centre Supervisor/
Technical Supervisor 224 11 235 235 -
W= (2 AR E E/He (/R SERR
TeE:Pnlcr?l Support Staff 196 i 196 196 i
e iyl *
Other Security Services Related Supervising Personnel 10 i 10 10 i
SRR T s - A
Sub-total:

= 430 11 441 441 -
,J‘ E—+
SECURITY GUARD/ TECHNICIAN LEVEL
(b T L 5
Security System Design Technician 194 - 194 194 -
b R EH 5
Securlty [gewce Installatlon Maintenance and/or Repairing Technician 1666 51 1717 1759 42
b BRI ~ ThURR M TR0 SR 5
Other Securlty Services Related Personnel with valid Security
Personnel Permit 101 30 131 141 10
EPORE A Eh?ﬁp%‘—gfjﬁwﬁﬁaqgsﬁﬁ gl
Sub-total: 1961 81 2 042 2 094 52
T
Total:
s 3240 102 3342 3394 52
V-
(%)* (1.6%)

*  As percentage of the total number of posts in the same branch

|F"F’?Ff}flf K2 b F’@ﬂ&ﬁf B
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Table % 7.4
Number of Employees and Forecast by Branch by Principal Job
ﬁ AT (L= forBss T pd ™ R s8] - b
Branch : Security Guarding Services and Armoured Transportation Services
FIRE = R Bs TA he
Forecast Number Forecast
Number Vacancies at Number of Post of Employees Manpower
Job Level of Employees Date of Survey at May 2011 in the Next 12 Months Growth
e I i it S 20115 55 A L2 [ R - TR
Ego gy El0g ey (Z13N g
MANAGERIAL/PROFESSIONAL LEVEL
Senior Management Staff 4 i 4 4 i
F{JF&F&}‘ ~
Security Manager/Operations Manager/Security Centre Controller 1 ) 1 1 )
W AR B e 2y
Security Training Manager 5 i ) ) i
(A e
Other Security Services Related Manager 4 i 4 4 i
H P’ﬁfrﬁr%f% IR MEE e
Sub-total:
5t 21 - 21 21 -
SUPERVISORY LEVEL
ExEee
Security Supervisor/Operations Supervisor/Security Centre Supervisor/
/ Technical Supervisor 43 - 43 43 -
W= (= 8 (/e (R SRR
Security Training Officer 9 i 9 9 i
W
Sub-total: 59 i 59 59 i

,J‘ E‘:;I‘



Forecast Number Forecast
Number Vacancies at Number of Post of Employees Manpower
Job L evel of Employees Date of Survey at May 2011 in the Next 12 Months Growth
e REY B E% Y] 2011 & 5 %] SR e 22 flE) S TR
F T oYL RE S0

SECURITY GUARD/TECHNICIAN LEVEL
R R iak
Security Guard (on 2-shift system)
AR N 4 - 4 2 1
BRI R 30 30 320 °
Armed Guard
LR 275 - 275 286 11
Other Security Services Related Personnel with valid Security
Personnel Permit 65 - 65 65 -
E PR gh?fﬁ%p@fg\l%w%gqgsfi !
Sub-total:

= 644 - 644 671 27
,J‘ E—+
Total: 717 - 717 744 27

il
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Table # 7.5
Number of Employees and Forecast by Branch by Principal Job
PRl o] * B ]~ B
Branch : Security Guarding Services and Security Systems Installation/Maintenance/Repair/Design/Others
i R R S - %/i_é/%‘/ﬂ%ﬁ/ s
Forecast Number Forecast
Number Vacancies at Number of Post of Employees Manpower
Job Level of Employees Date of Survey at May 2011 in the Next 12 Months Growth
e AN gL S 20115 55 S 12 (] RS R
o BT MRS~

MANAGERIAL/PROFESSIONAL LEVEL
EERE
Senior Management Staff
F{J%EFE,[ A E_[[ - . 39 = 39 39 =
Security Manager/Operations Manager/Security Centre Controller 164 i 164 164 i
WA TSR B e 2
Security Consultant
ﬂ?\'%'@ﬁﬂ 38 - 38 38 -
Security System Project Manager
e S e e 33 2 35 36 1
Security System Design/Installation/Maintenance Engineer
(Wb kst e %EE[FJ 182 12 194 195 1
Security 'Ifraining Manager 7 i 7 7 i
Other Security Services Related Manager o5 i 25 o5 i
B PRI T R
Sub-total:

= 2
|5t 488 14 502 504

SUPERVISORY LEVEL

~ 7T ST
= Eak

Security Supervisor/Operations Supervisor/Security Centre Supervisor/

Technical Supervisor 1171 42 1213 1217 4
W= (2 GRE E/Ae 2 (/R R

Security System Installation/Maintenance Technician

b R4 T



Forecast Number Forecast
Number Vacancies at Number of Post of Employees Manpower
Job L evel of Employees Date of Survey at May 2011 in the Next 12 Months Growth
e REY B E%f Y] 2011 # 5 * SR e 22 flE] SRS TR
EgvN iy Elg e fEY “ B
Technical Support Staff
PP © 99 8 107 107 -
Security Training Officer 3 i 3 8 i
lﬁ\i gnﬁ ’1‘
Other Securlty Services Related Supervising Personnel
£ Fjﬂﬁ‘%ﬁﬂé@’ﬁﬁ;‘fﬁf ﬁé o 23 - 23 22 -1
Sub-total: 1301 50 1351 1354 3
&
SECURITY GUARD/TECHNICIAN LEVEL
A R AR P L
Security Guard (on 3-shift system)
5318 143 5461 5 467 6
I TR RID
Securlty Guard (on 2-shift system)
5602 104 5706 5702 -4
W R D
Securlty Guard (W|thout shift system) 5 i 5 9 i
AT D
Securlty System De5|gn Technician 55 - 55 55 -
Rl AR T
Securlty Efewce Installatlon Maintenance and/or Repairing Technician 396 4 400 399 -1
L BERIBHE P T (S P
Other Securlty Services Related Personnel with valid Security
Personnel Permit 80 2 82 83 1
R IR B AR -
i‘f%'mal: 11453 253 11706 11708 2
=}
Total:
‘ 7
fa 13242 317 13 559 13 566
(%)* (0.05%0)

*  As percentage of the total number of posts in the same branch

(AT AT 153 o



Number of Employees and Forecast by Branch by Principal Job

FiTTRE IR fer 28T pd = R gl * B

Branch : Security Guarding Services, Armoured Transportation Services and
Security Systems Installation/Maintenance/Repair/Design/Others

I = W ZRI% - SR W N it e W ]S i 1

Appendix [fif & 7

Table # 7.6
Forecast Number Forecast
of Employees Manpower

in the Next 12 Months Growth

Number Vacancies at Number of Post
Job Level of Employees Date of Survey at May 2011
P BEY S i 2011 % 5 7

G ST

MANAGERIAL/PROFESSIONAL LEVEL
R
Se?llqr ’Marlagement Staff 11 i 11
PSR "
Security Manager/Operations Manager/Security Centre Controller 12 ) 12
W AR EREER le 2 y
Security System#Project Manager 3 i 3
Security System Design/Installation/Maintenance Engineer 1 i 1
W%‘%iﬁ?ﬁ/%‘%&/@%r el
Sub-total:

e 27 - 27

A 12 ] R
MRES S U

11 -

12 -

27 -



Number

Job L evel of Employees
=S MRES
SUPERVISORY LEVEL
ExEEe
Security Supervisor/Operations Supervisor/Security Centre Supervisor/
Technical Supervisor 248
W= (2 R E (/A  (E/R SERR
Technical Support Staff 4
e R -
Other Security Se_tvices Related Supervising Personnel 10
PRI T s - A
?Jti%—total. 262
SECURITY GUARD/TECHNICAL LEVEL
[Jé\‘l‘/ ;FE Ve iE F b
Security Guard (on 3- shift system)

1322
T C Rl
Securlty Guard (on é shift system) 4
ARG R
Armed Guard 298
T fr;g
Security System Design Technician 26
A R T 5
Securlty evice Installation Maintenance and/or Repairing Technician 33
BV SERIDSE ~ WIS ISR 5T
Other Security Services Related Personnel with valid Security
Personnel Permit 396
R A IR R B AR -
?Je%—total. 2 009
Total: 9208

A

Forecast Number Forecast
Vacancies at Number of Post of Employees Manpower
Date of Survev at May 2011 in the Next 12 Months Growth
i IR 20115 55 S 12 (] R R
i“?{%rt ' EJie el EET ~ B
- 248 248 -
- 4 4 -
- 10 10 -
- 262 262 -
- 1322 1322 -
- 4 4 -
6 234 234 -
- 26 26 -
- 33 33 -
- 396 396 -
6 2015 2015 -
6 2304 2304 -
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Table # 7.7
Number of Employees and Forecast by Branch by Principal Job
AIERNTERE AT (S 15
Branch : Owners Corporations
FIAT © # 2 3
Forecast Number Forecast
Number Vacancies at Number of Post of Employees Manpower
Job Level of Employees Date of Survey at May 2011 in the Next 12 Months Growth
i MEE B L 1 20015 55 SRR 12 [40) R
At ! o qug el MpY ~ B
MANAGERIAL/PROFESSIONAL LEVEL
g R
Security Manager/Operations Manager/Security Centre Controller 38 i 38 38 i
AR SRR S e 2
Sub-total:
-5 38 - 38 38 -
SUPERVISORY LEVEL
=
Security Supervisor/Operations Supervisor/Security Centre Supervisor/
Technical Supervisor 528 - 528 528 -
= = e /e R SR
Sub-total: 598 i 528 598 )

’J\ EE.{_



Job Level
Feff

SECURITY GUARD/TECHNICIAN LEVEL
R R iak

Security Guard (on 3-shift system)
WA AT G R
Security Guard (on é—shift system)
WA C R

Security Guard (without shift system)
b R

Sub-total:
TR
Total:

vl

Number

of Employees
IRE B

1704
3994

832

6 530

7096

Vacancies at

Number of Post

Forecast Number Forecast
of Employees Manpower

Date of Survey at May 2009 in the Next 12 Months Growth
?ﬁ@ AR 2009 =+ 5 | g‘E?EHiF A2 W] TS TR
et | B gt MREY S

- 1704 1704 R
38 4032 4032 -
38 870 870 -
76 6 606 6 606 -
76 7172 7172 -



Number of Employees and Forecast by Branch by Principal Job

Branch : Supplementary Samples

P - AR

FTTRE IR fer2Ban il ™ B spl] * B

Appendix [fif & 7

Number
Job Level of Employees
i MREL G
MANAGERIAL/PROFESSIONAL LEVEL
Senior Management Staff 3
Efﬁgﬁi[ " E
Securiﬁy Manager/Operations Manager/Security Centre Controller )8
AERE=Ergcii== i e Al IRy
Security System Design/Installation/Maintenance Engineer 1
l’ﬁi%’%iﬁ?%/%’%/ﬂéiéj A
Other Security Services Related Manager ”
*H ﬁﬁ%ﬂé@ﬁﬁﬁﬁ’éi’
Sub-total:
e 34
SUPERVISORY LEVEL
Security Supervisor/Operations Supervisor/Security Centre
Supervisor/Technical Supervisor 107
WA= (=GR E (E/AHe (E/RERR
Technical Support Staff 2
Bl -
Security Training Officer 5
b B2
Other Security Services Related Supervising Personnel 97
SRR s -
Sub-total: 138

'J\ E‘;{_

Table # 7.8
Forecast Number Forecast
Vacancies at Number of Post of Employees Manpower
Date of Survey at May 2011 in the Next 12 Months Growth
2001 & 5[ SEH A2 fdF] S AR
BT MREY S B
3 3 -
28 28 -
1 1 -
2 2 -
34 34 -
107 106 -1
2 2 -
2 2 -
29 29 -
140 139 -1



Job Level
ﬁrjifﬂy

SECURITY GUARD /TECHNICIAN LEVEL
A R R iak

Security Guard (on 3-shift system)

WIS DD

Armed Guard

Security Device Installation, Maintenance and/ or Repairing
Technician

BB B P o

Number

of Employees
MREY - B

574

Sub-total:
T&

Total:

e
(%0)*

Grand Total:
et
(%)**

*  As percentage of the total number of posts in the same branch
/I’E?ﬂfr’éﬁ}f' AR A 1 5 3
**  As percentage of the total number of posts in the industry

(PR AR 13

579

751

107 652

Forecast Number Forecast
Vacancies at Number of Post of Employees Manpower
Date of Survey at May 2011 in the Next 12 Months Growth
ﬁﬁ[ HHRE 2011 &+ 5 | FR e 12 fE] S TR
T Eoligred PRES * g
14 588 588 -
- 3 3 -
- 2 2 -
14 593 593 -
16 767 766 -1
(-0.1%)
1971 109 623 109 782 159
(0.1%)
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Table . 8.1
Reasons for recruitment difficulties
in the Past 12 Months by Reason by Branch by Job Level
S 12 (7] PR [ RS R O L )
Branch : Security Guarding Services
Pl - W2 R
Lack of candidates
with relevant Others/
Long experience & Refusal
General labour | working |Tough working| Dangerous | Unattractive training Hpy/
shortage hours environment | working nature salary Low status | B Fligh “ & | 4FA¢ | Total
P | T eI | R | T (RS IR | s PRL | B0 SH | HRREROCE R | PO | R
Manager
- 1 0 0 0 1 0 4 22 28
Supervisor
e 6 15 11 0 18 0 16 37 103
— =
Guard/Technician 45 51 13 0 55 11 43 69 287
S I aApE s
Total
S 52 66 24 0 74 11 63 128 418
e
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Table . 8.2
Reasons for recruitment difficulties
in the Past 12 Months by Reason by Branch by Job Level
S 12 (7] PR [ R =S R O L )
Branch : Armoured Transportation Services
FIRE © HpAOHPRE s
Lack of candidates
with relevant Others/
Long experience & Ref,usal
General labour | working | Tough working| Dangerous | Unattractive training H [f:’/
shortage hours environment | working nature salary Low status | B0 Fligh “ & | 4FA¢ | Total
i g | (iR | IR | e | PR TR | S9OSR ARSI | | e
Manager
s 0 0 0 0 0 0 0 0 0
Supervisor
e 0 0 0 0 0 0 0 0 0
— =
Guard/Technician 1 5 0 0 1 0 1 0 .
S I aApE s
Total 1 2 0 0 1 0 1 0 5
AR
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Table . 8.3
Reasons for recruitment difficulties
in the Past 12 Months by Reason by Branch by Job Level
S 12 (7] PR [ R =S R O L )
Branch : Security Systems Installation/Maintenance/Repair/Design/Others
FIZE - W2 T”vﬁwéf//ﬁ/%/“f/f/ﬂ%%‘/ g
Lack of candidates
with relevant Others/
Long experience & Refusal
General labour | working | Tough working| Dangerous | Unattractive training H [f:’/
shortage hours environment | working nature salary Low status | 5 156 ~ &7 A | Total
ik g (R | PR | TR | PSR | A IR AR R | | AR
Manager
. 1 0 0 0 21 0 12 20 54
a\:EEI
Supervisor
L 2 1 1 0 2 0 1 20 27
— =
Guard/Technician 62 m 1 0 23 0 23 80 280
S I aApE s
Total
65 42 2 0 46 0 86 120 361

B
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Table . 8.4
Reasons for recruitment difficulties
in the Past 12 Months by Reason by Branch by Job Level
A 12 it f‘, AT T [ = S P R
Branch : Security Guarding Service and Armoured Transportation Services
PIRE -« (W BRI O s
Lack of candidates
with relevant Others/
Long experience & Refusal
General labour | working | Tough working| Dangerous | Unattractive training H [f:’/
shortage hours erjvml)nmenr working nature salary Low status | B0 Fligh “ & | 4FA¢ | Total
BT T R U LE (ERUECL |~ (e wvy e | Fre Ted] | B (kA TE'F%;%G e ke 7 [H'F%“ R
Manager
- 0 0 0 0 0 0 0 2 2
Supervisor
L 0 0 0 0 0 0 0 2 2
— =
Guard/Technician 0 0 1 0 0 0 0 3 A
S I aApE s
Total 0 0 1 0 0 0 0 7 8
R
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Table % 8.5
Reasons for recruitment difficulties
in the Past 12 Months by Reason by Branch by Job Level
S 12 (7] PR [ R =S R O L )
Branch : Security Guarding Services and Security Systems Installation/Maintenance/Repair/Design/Others
RN s Lok ke SR o - P e o e e
Lack of candidates
with relevant Others/
Long experience & Refusal
General labour | working | Tough working| Dangerous | Unattractive training H [f:’/
shortage hours environment | working nature salary Low status | B0 Fligh “ & | 4FA¢ | Total
i g | (iR | IR | e | PR TR | S9OSR ARSI | | e
Manager
- 1 0 0 0 4 1 3 1 10
Supervisor
L 4 3 0 0 5 2 6 1 21
— =
Guard/Technician 5 10 5 0 14 7 9 1 51
S I aApE s
Total 10 13 5 0 23 10 18 3 82
R




Reasons for recruitment difficulties
in the Past 12 Months by Reason by Branch by Job Level

S 12 [ AP [ R0 e e

Appendix [ & 8

Table . 8.6

Branch : Security Guarding Services, Armoured Transportation Services and Security Systems Installation/Maintenance/Repair/Design/Others

Ll Lo L i e R Rk o e g e e
Lack of candidates
with relevant Others/
Long experience & Ref’usal
General labour | working |Tough working| Dangerous | Unattractive training H [f’ﬁ /
shortage hours environment | working nature salary Low status | 7 f[I5h “ & | fa¢ | Total
i g | (R | RUARD ) e | g PRl | Ba SR MRS R | | Al
Manager
. 0 0 0 0 0 0 0 1 1
Supervisor
. 0 0 0 0 0 0 0 1 1
- =
Guard/Technician 0 0 0 0 0 . . . .
S AVEsTaa
Total 0 0 0 0 0 0 0 3 3
R
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Table . 8.7
Reasons for recruitment difficulties
in the Past 12 Months by Reason by Branch by Job Level
S 12 {617 % PTG 370 P L
Branch : Owners Corporations
IR S &2y
Lack of candidates
with relevant Others/
Long experience & Ref’usal
General labour | working | Tough working| Dangerous | Unattractive training Hs/
shortage hours environment | working nature salary Low status | 7 f[I5h “ & | fa¢ | Total
HETEE I R LG TOERUBECL | Ty e | Fes eI | B s ﬁ'%%w“; &R [H'FAT Pl
Manager
o 0 0 0 0 0 0 0 0 0
Supervisor
Lo 0 0 0 0 0 0 0 0 0
==
Guard/Technician 0 75 37 0 227 0 0 75 | 414
WA R it
Total 0 75 37 0 227 0 0 75 414
A




Appendix [ & 8

Table - 8.8
Reasons for recruitment difficulties
in the Past 12 Months bv Reason bv Branch bv Job LeveI
Branch : Supplementary Samples
P« SR
Lack of candidates
with relevant Others/
Long experience & Refusal
General labour | working | Tough working| Dangerous | Unattractive training H [fj/
shortage hours ehvml)nmenfe working nature salary Low status | B0 FlIgh “ & | 4FA¢ | Total
BT T R U LE (ERUECL |« (e wvy e | Fre Ted] | B (A TE'F%;%G e ke 7 [H'F%“ R
Manager
s 0 0 0 0 0 0 0 1 1
Supervisor
L 0 0 0 0 0 0 0 1 1
— =
Guard/Technician 1 1 0 0 5 0 5 1 .
S I aApE s
Total 1 1 0 0 2 0 2 3 9
AR
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Number of Recruits in the Past 12 Months by Branch by Job Level
12 (6] P T = 7 ™ - B

Job Level
?iﬂt%f’;& Managerial/ Security
Professional Supervisory | Technician Guard Total
Branch BRI R | R T R

L=

Security Guarding Services
PRI - 47 360 - 10 236 1064
W RS 0643

Armoured Transportation
Services - - 3 286 289

F MR

Security Systems Installation/
Maintenance/ Repair/ Design/
Others 40 4 422 - 466

A

Security Guarding Services
and Armoured Transportation
Services - 2 - 215 217
(Rl SR
FAPE 5

Security Guarding Services
and Security Systems
Installation/ Maintenance
Repair/ Design/ Others 38 298 36 3982 4354
e

AEfE r%%/ P

Security Guarding Services,
Armoured Transportation
Services and Security
Systems Installation/
Maintenance Repair/ Design/
Others - 2 - 6 8
(b TR
FATPE 5

W AL
s R A

Owners Corporation
TERE ST ' ] ' 980 980

Supplementary Samples
SR A 3 10 2 83 98

Total:
P 128 676 463 15 788 17 055
R
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Table %< 10.1
Employers’ Required Education of Emplovees by Branch by Level by Principal Job
= o RV AR (S IR T S50 65
Branch : Security Guarding Services
AT - W2 R
University  HD/Associate Diploma/H Secondary .
Degree or Degree or Cert/Cert or Secondary 5 education or dPrlm_ary ified
Job Level above equivalent equivalent  Matriculation or equivalent equivalent E ubcaltlon or ;ﬁ—r‘f% Total
P AL fg Fos «N/E'J ¥ \{%/F,J;@ﬁ AR T ,gw = F"f‘ Ty Jé;g\[lyﬁ SRR e
IE 2 Eﬁl‘f‘ﬁ /—g;e FW 2 VE =
{ﬂJw TR
MANAGERIAL/PROFESSIONAL LEVEL
R R N Y
Senior Management Staff
ﬁ"ﬁ&m L E*I' 67 76 48 - 4 - - 40 235
Security Manager/Operations Manager/Security Centre
Contrtzller B \ 219 361 50 2 119 - - 34 785
A RS R A 2
Security System Project Manager i 10 i i i i i i 10
W AR | IR
Securlty System Design/Installation/Maintenance Engineer i 46 i i i i i i 46
W = 1f EE AR BT R
Securlty raining Manager
= ; 37 - - 4 - - 3 44
Other Security Services Related Manager
1 PR L P 128 20 - - 2 - - - 150
Sub-total: 2 129 - - 77 1270

= ) 414
5t 550 98



University ~ HD/Associate Diploma/H Secondary

Degree or Degree or Cert/Cert or Secondary 5 education or Prlm_ary .
Job Level above equivalent equivalent ~ Matriculation or equivalent equivalent Educationor U—“f@"%ﬁg Total
LT QETITE gg o «E%/E'J YRR EE S s Delow AR gy
I - 2 '%tﬂﬂrf /ﬂ;/ﬁy FE e s TEE
SR IR

SUPERVISORY LEVEL
= T

Security Supervisor/Operations Supervisor/Security Centre

Supervisor/TechnicaI Supervisor - 449 1582 1142 3049 1584 - 180 7986
W= (= 28R A2 R R

Technical Support Staff

FE S © - - 106 - - - - - 106

Security Training Officer

[%T[L gnﬁ ’1‘ 2 15 28 - 1 - - - 46

Other Securlty Services Related Supervising Personnel

£ Hﬁ‘ﬁ‘ﬁﬂ%@’ﬁﬁ;‘%ﬁfﬁﬁ I - - 316 20 39 - - - 375

iy%—total: 2 464 2032 1162 3089 1584 - 180 8513
=}

SECURITY GUARD/TECHNICIAN LEVEL
[ e

Security Guard (on 3-shift system)

WL (2 P [J) - - - - 1740 20725 4 583 1272 28 320
Securlty Guard (on shlft system)

LS (R [J) 4678 21926 11 607 1518 39729
Security Guard (W|thout shift system)

EE E'ﬁkﬂ) 30 650 11 691
Securlty Device Installatlon Maintenance and/ or

Repairing Technician - - 476 - - - - - 476

AV LERIAHE ~ g SR
Other Securlty Services related Personnel with valid
Security Personnel Permit - - - - 89 437 - - 526

R BFRE Ellﬁw‘«ﬁ‘ﬁ%wﬁ%u

‘f]f’%’mak - - 476 - 6537 43738 16 201 2790 69 742



Job Level
i 370

Total:
V-l
(%)*

University ~ HD/Associate Diploma/H Secondary Primary

Degree or Degree or Cert/Cert or Secondary 5 education or 5 ien
above equivalent equivalent  Matriculation or equivalent equivalent Edubce}tlon or U—T% Total
I Y @ FE) {%/E MY m/ﬁ A NEIERL HIZIEE [Eﬁﬁ‘/ = J»%:%Jm FEEEM g
I - 28 %ﬁﬁrf /ﬂ;/ﬁy £ I =7
IEHTE i
79 525
416 1014 2 606 1164 9755 45 322 16 201 3047
(0.5) (1.3) (3.3) (1.4) (12.3) (57.0) (20.4) (3.8) (100)

*  As percentage of the total number of employees in the branch

(PR A PR BT 153 o
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Table #. 10.2
Employers’ Required Education of Emplovees by Branchubv Level by Principal Job
= o RV AR S IR T RS0 R85
Branch : Armoured Transportation Services
JIIE - R 5
University ~ HD/Associate Diploma/H Secondary .
Degree or Degree or Cert/Cert or Secondary 5 education or Prlm_ary i
Job Level above equivalent equivalent  Matriculation or equivalent equivalent Edubcaltlon or U—nffef:"_%!%j Total
gz A EJWW/EIJ TW%/FJ.J%’BS‘— NIRRT s ﬁ& G ;ﬁﬂ AEWETT e
NS 4%'+Fw /@ i BT Edis Rl

MANAGERIAL/PROFESSIONAL LEVEL
R R N Y
Senior Management Staff 3 i i i i i i i 3
ﬁ{ﬁ&ﬁﬁt}‘ ~
Security Manager/Operations Manager/Security Centre
Controller - 1 - - - - - - 1
AR AR A
Security Training Manager i 1 i i i i i i 1
(CF =t
Sub-total:

= 3 2 - - - - - - 5
Tt

SUPERVISORY LEVEL

Security Supervisor/Operations Supervisor/Security Centre
Supervisor/ Technical Supervisor - - - - 23 - - - 23

B S P R

Sub-total:
= - - - - 23 - - - 23
=



University ~ HD/Associate Diploma/H Secondary

Degree or Degree or Cert/Cert or Secondary 5 education or Prim_ary .
Job Level above equivalent equivalent  Matriculation or equivalent equivalent Edubce}tlon or U—T% Total
ff CEEED s ‘@/Eu v/ ﬁaﬁ AP e ot s T
S SN L e S =
s e
SECURITY GUARD/TECHNICIAN LEVEL
(A C AV T A
Security Guard (on 2-shift system)
Armed Guard
?%%a@?ﬁ - - - - 16 170 - - 186
Security Device Installation, Maintenance and/or Repairing
Technician - - 21 - - - - - 21

BV SERI A - BB OISR 5T
Other Security Services related Personnel with valid
Security Personnel Permit - - - - 3 332 - - 335

HPE B P RO R AR -

Sub-total:

e - - 21 - 19 715 - - 755
Total:

Vil 3 2 21 - 42 715 - - 783
(%)* (0.4) (0.3) (2.7) - (5.3) (91.3) - - (100)

*  As percentage of the total number of employees in the branch

(PRI (i f IRl 153 3
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Table . 10.3
Employers” Required Education of Emplovees by Branchubv Level by Principal Job
B Rl Mef VEE A7 A T T S50 R
Branch : Security Systems Installation/Maintenance/Repair/Design/Others
FITET -« (W it 5 TR T ‘”/%“:f/ L/
University ~ HD/Associate Diploma/H Secondary .
Degree or Degree or Cert/Cert or Secondary 5 education or Prlm_ary i
Job Level above equivalent equivalent  Matriculation or equivalent ~equivalent Edubcaltlon or U—nffef:"_%!%j Total
Feposiw A Y EJ“&W & u/F 2 J/F,J;'E'zf"‘— AR AR s F,\, il ’J‘gs»—?ﬁg\[lyﬂ 7 SRR B
I qﬁﬁﬂrgﬁlj /g‘;/ﬁ& el £ s S
SR S
MANAGERIAL/PROFESSIONAL LEVEL
e 3 ﬂ:é}{’ S EL
Senior Management Staff
F"J’%E F@ L E*I' 70 2 20 - - - - - 92
Security Consultant
fﬁi%’@ﬁﬂ 33 3 91 - - - - - 127
Security System Project Manager i i i i
b kI 1) 59 69 30 1 159
Securlty System Design/Installation/Maintenance Engineer i i i i
S sk R %EE[FJ 234 109 111 2 456
Securlty raining Manager i 1 i i i i i i 1
(b R
Other Security Services Related Manager 9 5 i ) ) i i 14

H P e

Sl\JE-tOtal: 405 189 252 1 2 ) ] ] ”
T8



University ~ HD/Associate Diploma/H Secondary .
Degree or Degree or Cert/Cert or Secondary 5 education or dPrlm_ary ified
Job Level above equivalent equivalent  Matriculation or equivalent equivalent = ubce:tlon or U—T% Total
i T T A IS Tl [ )
I s"ﬂj;i'ﬁ& fi F,/ﬂ ;/59 T S R
R e

SUPERVISORY LEVEL
=
Security Supervisor/Operations Supervisor/Security Centre
Supervisor/ Technical Supervisor 1 18 155 - 50 - - - 224
b= (= B /o2 AR SRR
Te;ﬁmpgl ?upport Staff i i 136 i 60 i i i 196
5D
Other Security Services Related Supervising Personnel i 9 1 i i i i i 10
L R e S
Sub-total:

= 1 27 292 - 110 - - - 430
,J‘ E—+
SECURITY GUARD/TECHNICIAN LEVEL
A R R ia
Security System Design Technician
A= aﬁtf%drjri - 10 16 - 168 - - - 194
Securlty eV|ce Installatlon Malntenance and/or Repalrmg
Other Securlty Serwces related Personnel W|th valld
Security Personnel Permit - - 10 - 91 - - - 101
PR A~ Y P‘%‘EJI’%%’W%’%B%’%ﬁ hd
Sub-total: - 41 208 - 1236 464 - 12 1961
&
Total:
AR 406 257 752 1 1348 464 - 12 3240
(%)* (12.53) (7.93) (23.21) (0.03) (41.61) (14.32) - (0.37) (100)

*  As percentage of the total number of employees in the branch

(PR PR SRR fOT 173 o
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Table # 10.4
Employers’ Required Education of Emplovees by Branch by Level by Principal Job
= o RV AR S IR T RS0 R85
Branch : Security Guarding Services and Armoured Transportation Services
FIT [R5 A 2 s
University ~ HD/Associate Diploma/H Secondary .
Degree or Degree or Cert/Cert or Secondary 5 education or dPrlm_ary ified
Job Level above equivalent equivalent  Matriculation or equivalent ~equivalent E ubcaltlon or ;ﬁ—r‘f% Total
e SRR ’W{N/Fq TRz F"ﬁg‘ﬁ LIS oot PHIEE e
IFRCN S sl /@ i I =2
MANAGERIAL/PROFESSIONAL LEVEL
Senior Management Staff i 4 4
s - ‘ ' ‘ ' ‘ '
Security Manager/Operations Manager/Security Centre
Controller 5 - - - - - - 6 1
WA R SRR e 2
Security Training Manager
CEREEE ad 2 ' ‘ ' ' ' ‘ ' 2
Other Securlty Services Related Manager 4 i 4
PSP R ] ] ] ] ] ]
Sub-total: 11 ) i i ) ) i 10 21

,J‘ ?.{_



University ~ HD/Associate Diploma/H Secondary

Degree or Degree or Cert/Cert or Secondary 5 education or Prim_ary .
Job Level above equivalent equivalent  Matriculation or equivalent equivalent Edubce:tron or ;J%fe?’%eg Total
FefE AEE @ﬁhﬁﬁ/@ﬂﬂww/ﬁﬁﬁﬁ KR ngﬁwgfﬁrfrw yéggﬁm =HEM e
I 24 »‘fr’j‘ﬁ& ﬁj /ﬂ;/ﬁ& %ﬂjﬁ s Tf‘ =Y

SUPERVISORY LEVEL
> [/ i

Security Supervisor/Operations Supervisor/Security Centre

Supervisor/ Technical Supervisor - - 14 - - 1 - 28 43
W= (= 8 (/e (R SR

Security Training Officer

WA £ ' ' ’ _ ' _ _ i 9
?Ju_:_kzlztotal : ) . 17 - - 1 - 34 52
H

SECURITY GUARD/TECHNICIAN LEVEL

Security Guard (on 2-shift system)

B “E'fﬂl) - - - - - 134 - 170 304
Armed Guard

- - - - - 213 - 62 275
PAEREE
Other Security Services related Personnel with valid
Security Personnel Permit - - - - 65 - - - 65
* P’ﬁ}‘%ﬁﬂﬂé@’ * E.ﬁ?ﬁ‘%ﬁ"@l’ﬁ\'%’ﬁ'%ﬁqﬁiﬁﬁ’ gl
Sub-total:
|5 - - - - 65 347 - 232 644
Total:
A 11 - 17 - 65 348 - 276 717
(%)* (1.5) - (2.4) - 9.1) (48.5) - (38.5) (100)

*  As percentage of the total number of employees in the branch

(PR iR ST 153 o
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Table . 10.5
Employers” Required Education of Emplovees by Branch bv Level by Principal Job
= R REVEE B F R CRITR T I
Branch : Securlty Guardlng Services and Security Systems Installation/Maintenance/Repair/Design/Others
[T+ [ R WA A ST S ‘”/%:f/ L
University ~ HD/Associate Diploma/H Secondary .
Degree or Degree or Cert/Cert or Secondary 5 education or Prlm_ary i
Job Level above equivalent equivalent  Matriculation or equivalent ~equivalent Edubcaltlon or U—nffef:"_%!%j Total
P e FW PEYIRR Y u/ﬁ,ﬁgfﬁ = 'ﬁ‘/f iz F,\, TEs Jé;g\[lyﬁ FEEEM g
I 2 Bk /@; EL S ELs =
SR S
MANAGERIAL/PROFESSIONAL LEVEL
e 3 ﬂ:é}{’ S EL
Senior Management Staff
gl - o ° 10 : : : 4 29
Security Manager/Operations Manager/Security Centre
Controller 22 20 118 - - - 4
WA R SRR e 2 164
Security Consultant
[’Jé\'%@?!&ﬂ 2 10 - 11 - - 13 38
Security System Project Manager 93 9 1 i i i i
A AR | IR 33
Securlty System Design/Installation/Maintenance Engineer 3 42 60 i i i 77
WA FRTE o BT T 182
Security 'Iframmg Manager 1 4 5 i ) ) i
SE = 7
Other Security Services Related Manager 5 5 1 i i i 17
H P‘ﬂﬁ‘%%lﬁii%iﬁiﬁi' 25
Sub-total: 68 99 192 1 - - 115 488

,J‘ ?.{_



University ~ HD/Associate Diploma/H Secondary

Degree or Degree or Cert/Cert or Secondary 5 education or Prim_ary .
Job Level above equivalent equivalent  Matriculation or equivalent equivalent Edubce:tion or U—“f@"%ﬁg Total
SR CERER QR R VR U P (e sty PR e
e B B ﬁj Fl/ﬂ;/ﬁy ST S = p

SUPERVISORY LEVEL
=

Security Supervisor/Operations Supervisor/Security Centre

Supervisor/TechnicaI Supervisor - - 62 48 490 530 - 41 1171
= (= R /e (R SRR

Technlcal Support Staff

Security Training Officer

(e e - - 5 - 2 - - 1 8
Other Securlty Services Related Supervising Personnel 14 i 9 i 23
IRl R S ] ] ] '

Sub-total:

= - 1 100 48 504 562 - 86 1301
|5t



University ~ HD/Associate Diploma/H Secondary

Degree or Degree or Cert/Cert or Secondary 5 education or Prim_ary .
Job Level above equivalent equivalent  Matriculation or equivalent equivalent Edubce}tlon or U_r?% Total
P97 R AT AT A I T LT P S
I 1 F F,/ﬂ; P S e T
SR ST
SECURITY GUARD/TECHNICIAN LEVEL
(A C AV T A
Security Guard (on 3-shift system)
LTS (2 P U) 1996 1454 1868 5318
Securlty Guard (on shlft system)
TS “E'ﬁkﬂ) 251 3449 1902 5602
Security Guard (Wlthout shift system) i i i i i 5 i i ’
Y CLRID
Securlty System DeS|gn Technician i i i i i
Bk e i 1 16 38 55
Securlty I:fewce Installatlon Maintenance and/or Repairing
Technician - - 35 - 159 22 - 180 396

BSR4 ~ U I IS T
Other Security Services Related Personnel with valid
Security Personnel Permit - - - - 80 - - - 80

HPE R PR AR -

Sub-total: 1 - 35 - 2502 4927 3770 218 11 453
Tt

Total:

bl 69 100 327 51 3017 5 489 3770 419 13242
(%)* (0.5) (0.8) (2.5) (0.4) (22.8) (41.5) (28.4) 3.1) (100)

*  As percentage of the total number of employees in the branch

(PR PR SRR fOT 173 o
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Table . 10.6
Employers” Required Education of Emplovees by Branchubv Level by Principal Job
M= I REVEE e (F FITERT T [ =30 R0%)
Branch : Security Guarding Services, Armoured Transportation Services and
Security Systems InstalIation/Malntenance/Repalr/DeS|gn/chers
I - W2 ZRI5 TR RES W W it 4 W ?/%Ef/ L
University ~ HD/Associate Diploma/H Secondary .
Degree or Degree or Cert/Cert or Secondary 5 education or Prlm_ary i
Job Level above equivalent equivalent  Matriculation or equivalent equivalent Edubcaltlon or U—r‘f% Total
P gy w{%/E'J VR gE e IR s 08 AR e
NN 4 2 b Y = . =
L f ;ﬂ f L (s
=5 "
MANAGERIAL/PROFESSIONAL LEVEL
R R N Y
Senior Management Staff
E{J%Em,[ A E;Il 5 = = = = = = 6 11
Security Manager/Operations Manager/Security Centre
Controller 2 - 8 - - - - 2 12
AR SRR e 2
Securlty System Project Manager 5 i 1 i i i i i 3
WA R | AR
Securlty System Design/Installation/Maintenance Engineer 1 i i i i i i i 1
b kTt e T P
Sub-total: 97

|5t 10 - 9 - - - - 8



University ~ HD/Associate Diploma/H Secondary

Degree or Degree or Cert/Cert or Secondary 5 education or Prrm_ary .
Job Level above equivalent equivalent ~ Matriculation or equivalent equivalent Educationor U—nffef:'%!elg Total
LT QETITE F@@E/ﬁ YR CEEL S e s ygﬁﬁm FEHET e
R i G 4 A P w0
Il 5 T

SUPERVISORY LEVEL
> [/ i

Security Supervisor/Operations Supervisor/Security Centre

Supervisor/ Technical Supervisor - - 6 - 143 - - 99 248
W= (= R /e (RS R

Technical Support Staff

Fe 0D * E - - 2 . 2 : : i A
Other Security Services Related Supervising Personnel i 10 10
E PR e - A - - : : i ]
Sub-total:

= - - 8 - 145 - - 109 262
Tt

SECURITY GUARD/TECHNICIAN LEVEL
e e

Security Guard (on 3-shift system)

WL (S P U) - - - - 1322 - - - 1322
Securlty Guard (on shn‘t system) i ) ) ) ) i ) 4 4
WA (HRD

Armed Guard

AR 29 80 119 228
Security System Design Technician i ) ) ) 26 i i ) 26
o T

Security Efevrce Installatlon Maintenance and/or Repairing

Technician - - - - 26 7 - - 33

B EERIDIE ~ U M [ (SR 05
Other Security Services Related Personnel with valid
Security Personnel Permit - - - - - - - 396 396

FPSRE A~ PIEE R RS 2

Sdﬁ)—total: - - - - 1403 87 - 519 2009
Tt



University ~ HD/Associate Diploma/H Secondary

Degree or Degree or Cert/Cert or Secondary 5 education or Prim_ary .
Job Level above equivalent equivalent  Matriculation or equivalent equivalent Edubce}tlon or U—T% Total
Pl «wrw&' i wu/E'J w‘w/raﬁﬁﬁ R T J\g—eﬁgwﬁ AN
=i S

{ jJ ; . T S

IS ? S
Total:
AR 10 - 17 R 1548 87 - 636 2 298
(%)* (0.4) - 0.7) - (67.4) (3.8) - (27.7) (100)

*  As percentage of the total number of employees in the branch

(P Pt AR 153
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Table # 10.7
Employers’ Required Education of Emplovees by Branchubv Level by Principal Job
2 B RE VR SR S TR T RS0 )

Branch : Owners Corporations
i ST

University  HD/Associate Diploma/H Secondary .

Degree or Degree or Cert/Cert or Secondary 5 education or Prlm_ary i
Job Level above equivalent equivalent  Matriculation or equivalent ~equivalent Edubcaltlon or U—nffef:"_%!%j Total
e CPRTE e/ Ve gEE e npps g e, HORRN

IFRCN S sl /@ /B I =2
s i

MANAGERIAL/PROFESSIONAL LEVEL
%Iil/gjxéﬁ’ S EL

Security Manager/Operations Manager/Security Centre
Controller - - - - - 38 - - 38

Bl SEEL 2 BF

Sub-total:
,J‘E—_-;I‘

SUPERVISORY LEVEL

Security Supervisor/Operations Supervisor/Security Centre
Supervisor/ Technical Supervisor - - - 75 151 264 - 38 528

= (= 58S (= Pl (= Eﬁfg‘?

Sub-total:

|5t - - - 75 151 264 - 38 528



University ~ HD/Associate Diploma/H Secondary

Degree or Degree or Cert/Cert or Secondary 5 education or Prim_ary .
Job Level above equivalent equivalent  Matriculation or equivalent equivalent Edubca}tlon or U—“f@"%ﬁg Total
FefE I Y E;w/ «%/F T {u/ﬁj“&:\“ AR RS [ F& = J\@;%ﬁ FEEEM e
VNS 4 F /a il S e g
¥ E‘E’T?f IS5
SECURITY GUARD/TECHNICIAN LEVEL
(A C AV T A
Security Guard (on 3 shift system)
Securlty Guard (on shlft system)
Securlty Guard (Wlthout shift system)
i‘gmal: . 38 1879 4461 152 6530
R
Total:
BB - - - 75 189 2181 4461 190 7 096
(%)* - - - (1) (2.7) (30.7) (62.9) (2.7) (100)

*  As percentage of the total number of employees in the branch

(PR PR SRR fOT 173 o
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Table . 10.8
Employers” Required Education of Employees by Branchuby Level by Principal Job
B2 Rl Mef Ve A AT T S50 R
Branch : Supplementary Samples
JIE - SR F
University ~ HD/Associate Diploma/H Secondary .
Degree or Degree or Cert/Cert or Secondary 5 education or Prlm_ary -
Job Level above equivalent equivalent ~ Matriculation or equivalent equivalent Edubcaltlon or U—nffe,c%ff‘g Total
e ST e F“ GBI CEE (P e e FERRE
Tyt S FEE EE/ﬁ& SR ELis T
ST (s
MANAGERIAL/PROFESSIONAL LEVEL
Senior Management Staff ’ ) i ) 1 i i ) 3
i -
Security Manager/Operations Manager/Security Centre
Controller 14 5 2 - 7 - - - 28
AR A S A e
Security System Design/Installation/Maintenance Engineer 1 i i i i i i i 1
b REETE R WE T A
Other Security Services Related Manager i ) ) ) ) i i ) )
PSR R
Sub-total: 17 5 4 i 8 i i i 34

,J‘ ?.{_



University ~ HD/Associate Diploma/H Secondary

Degree or Degree or Cert/Cert or Secondary 5 education or Prim_ary -
Job Level above equivalent equivalent Matriculation or equivalent equivalent Edubce}tlon or _piUnEsr e.g:l:f!elg Total
Fefc ST R @$W@/@ VE/IEE SR ISP [ o AR e
I 24 »‘fr’j‘ﬁ& ﬁj /ﬂ;/ﬁ& %ﬂjﬁ s Tf‘ =Y

SUPERVISORY LEVEL
> [ i

Security Supervisor/Operations Supervisor/Security Centre
Supervisor/TechnicaI Supervisor - 8 60 4 20 15 - - 107
SRV ==V S ISR eV Sl o

Technical Support Staff 5 i i i i i i i 9
FersqEIzl ~ EY

Security Training Officer

P B2 [ ] ] 2 - - - - - 2
Other Security Services Related Supervising Personnel i i i 97 i i i i 97
B PR B T
Sub-total: 2 8 62 31 20 15 - - 138
Tt
SECURITY GUARD/TECHNICIAN LEVEL
W R
Security Guard (on 3-shift system)
EE N E'fﬂ” 487 23 64 574
Armed Guard i ) ) ) 3 i i ) 3
AR
Security Device installation, Maintenance and/or Repairing
Technician - 2 - - - - - - 2
B SERIVSE ~ PSR
Sub-total:

= - 2 - - 4 2 4 - 7
|5t 90 3 6 579
Total:
AR 19 15 66 31 518 38 64 - 751
(9%0)* (2.5) (2.0) (8.8) (4.2) (69.0) (5.1) (8.5) - (100)

*  As percentage of the total number of employees in the branch

(PR PR SRR fOT 173 o



Employers’ Preferred Period of Experience of Employees by Branch by Level by Principal Job

M= ol PREYAE 2 o CH I T iR = fol 28957

Branch : Security Guarding Services
IR W s

Appendix_ [} & 11
Table % 11.1

Less than Over 2 years Over 5 years Over
Job Level 1 Year 1-2 years —5 years —10 years 10 years Others  Total
pefe LE 1% 2F 8[| F25# 58] F2105 105 Hfy EEF
MANAGERIAL/PROFESSIONAL LEVEL
Senior Management Staff
Security Manager/Operations Manager/Security Centre Controller
AR AT SRR B e B 8 09 ° o
Security System Project Manager i i 10 i i i 10
Security System Design/ Installation/ Maintenance Engineer i i i 46 i i 46
Héw-ﬁﬁ_lf%?r/ VEEN BT A
Security Training Manager
L iifﬁl iy 30 11 3 44
Other Security Services Related Manager
+ Hﬁ'%@i’ﬁﬁﬁi sy - - 12 128 10 - 150
Sub-total: . . 142 993 58 77 1270

Tt



Less than Over 2 years Over 5 years Over

Job Level 1 Year 1-2 years —5 years —10 years 10 years Others  Total
éfiﬁi%“?& 1=+r)™ 1=2% 27/ =57+ 570 F=10F 10#I|F X g

SUPERVISORY LEVEL

Y TSR
= Ak

Security Supervisor/Operations Supervisor/Security Centre

Supervisor/Technical Supervisor - 445 7004 245 112 180 7 986
= = R /e R R

Technical Support Staff

Fe gD - ) ) 106 ) ] - 108
Security Training Officer

WA B 44 2 46

Other Security Services Related Supervising Personnel i i 375 i i i 375
# F’jﬁ'ﬁ%l’%%’ﬁﬁﬁﬁﬁﬁ M

‘f}f’%’toml: . 445 7529 245 114 180 8513

SECURITY GUARD/TECHNICIAN LEVEL
W T P 15

Security Guard (on 3-shift system)

PRSI 1771 1 4 - - 1272
RS (2 R 3 898 35 28320
Security Guard (on 2-shift system)

BT (P 'JU) 25904 12 307 1518 39729
Security Guard (without shift system) 30 661 i i i ) 691

P TIED CLRIHD
Security Device Installation, Maintenance and/ or Repairing
Technician - - 476 - - - 476
B HERIVEE - U M [ (SRS

Other Security Services related Personnel with valid Security

Personnel Permit 130 322 74 - - - 526
PSR E W R R B AR

Sub-total:

= 43777 22 271 904 - - 2790 69742
Tt
Total:
S 43777 22 716 8575 1238 172 3047 79525
(9%)* (55.0) (28.6) (10.8) (1.6) (0.2) (3.8) (100)

*  As percentage of the total number of employees in the branch

fﬁﬁ?’é‘ﬁf'ﬂ?@ i SRR 155 3
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Table #. 11.2

Employers’ Preferred Period of Experience of Employees by Branch by Level by Principal Job

M= ol PREYAE 2 o CH I T [ =5 = fol 28955

Branch : Armoured Transportation Services

PR * FE RS

Less than
1 Year

Over 2 years Over 5 years Over

1-2 years —5 years —10 years 10 years Others  Total

Job Level
e

1E]™

MANAGERIAL/PROFESSIONAL LEVEL
R

Senior Management Staff

Security Manager/Operations Manager/Security Centre Controller
W R, AR A

Security Training Manager

1% 28 285 F%258 55 L2108 10#1) - Hey b

Sub-total: i
st

SUPERVISORY LEVEL

Y ST Tt
= ]:;1\‘75‘

Security Supervisor/Operations Supervisor/Security Centre
Supervisor/ Technical Supervisor -

b= = R /e R SRR

23 - - - - 23

Sub-total: )
5t

23 - - - - 23



Less than Over 2 years Over 5 years Over

1 Year 1-2 years — 5 years —10 years 10 years Others  Total

Job Level 1=r 1227 27| k=57 5] =10+ 107+ F HM g
T
SECURITY GUARD/TECHNICIAN LEVEL
b ] e i 1
Security Guard (on 2-shift system)
PRI C R e 2
Armed Guard
PR 170 16 - - - - 186
Security Device Installation, Maintenance and/or Repairing 21 1
Technician @%’%{fﬁf%%& © R IES (SR 5 i i ) i )
Other Security Services related Personnel with valid Security
Personnel Permit 332 3 - - - - 335
P R R A -
Sub-total:

= 715 19 21 - - - 755
5t
Total:
cxprere 715 42 26 - - - 783
Vel
(%)* (91.3) (5.4) (3.3) - - - (100)

*  As percentage of the total number of employees in the branch

(IR P IR 15 3
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Table % 11.3
Employers’ Preferred Period of Experience of Employees by Branch by Level by Principal Job
M ol TR € 2y CR T T s i)
Branch : Security Systems Installation/Maintenance/Repair/Design/Others
i ’%7%¢§Zt//ﬁf§/ﬂF§/§//:%§f/ s
Less than Over 2 years Over 5 years Over
1 Year 1-2 years —5years —10 years 10 years Others  Total

Job Level 1=r) 1z2% 27| k=555 =10 10+ HH  JHEEF
Fepeas¥ ke 2
MANAGERIAL/PROFESSIONAL LEVEL
Senior Management Staff

e - - 2 51 39 - 92
Security Consultant
o - - 73 54 - -
il T 127
Security System Project Manager
BRI - - 50 97 12 - 159
Security System Design/Installation/Maintenance Engineer
A AR el a e oy - - 112 24 2 -
B V5 U T : ° 46
Security 'Ifraining Manager i i i 1 i i 1
ﬁiiiﬁ?"ﬁfﬁ‘
Other Security Services Related Manager i i i 1 i i 1
L P‘ﬁ’rﬁ'ﬁﬁlﬁiﬂb?%%;%
Sub-total: i 849

=t - - 237 541 71



Job Level

T
SUPERVISORY LEVEL
= Ak

Security Supervisor/Operations Supervisor/Security Centre
Supervisor/ Technical Supervisor

[l eve I eV A IR Sl o ]
Technlcal Support Staff

FersgEIzh * EY

Other Security Services Related Supervising Personnel

H PRI e -

Sub-total:
T

SECURITY GUARD/TECHNICIAN LEVEL
A VeI A

Security System Design Technician

WA AR R e

Securlty [fewce Installatlon Maintenance and/or Repairing
Technician |#7L§1£L|‘7L§1£ (B I TR (SR P

Other Security Services related Personnel with valid Security
Personnel Permit

P R R

Sub-total:
Tt

Total:
G
(%)*

*  As percentage of the total number of employees in the branch

l#ﬁ&FEjTIFJ?}fFTIEF n\?@?ﬂﬁﬂ e

Less than Over 2 years Over 5 years Over
1 Year 1-2 years —5 years —10 years 10 years Others  Total
1Fr]™ 1=2% 27| =557 F=10 10=#]] XY B
= =

- 30 188 6 - - 224

- 64 132 - - - 196

- - 1 9 - - 10

- 94 321 15 - - 430

- 37 157 - - - 194
282 395 977 - - 12 1 666

30 61 10 - - - 101
312 493 1144 - - 12 1961
312 587 1702 556 71 12 3240
(9.6) (18.1) (52.5) (17.2) (2.2) (0.4) (100)
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Table #* 11.4
Employers’ Preferred Period of Experience of Employees by Branch by Level by Principal Job
P for T PRI E 2 o O FITT IRIRf=a  RI2B)
Branch : Security Guarding Services and Armoured Transportation Services
FIAT < WL BRI PRI s
Less than Over 2 years Over 5 years Over

1 Year 1-2 years —5 years —10 years 10 years Others  Total
Job Level 1HF™  1%=285 250 F=6F 5FF=107F 10%1]F  HE e
TR
MANAGERIAL/PROFESSIONAL LEVEL
Y
Senior Management Staff i i i i i 4 4
B -
Security Manager/Operations Manager/Security Centre Controller i i i 5 i 6 1
AR ST e
Security Training Manager i i i 5 i i ’
Other Security Services Related Manager i i i 4 i i 4

# PN R

Sub-total:
= - - - 11 - 1 21
=t 0



€LT

Job Level
Fepo

SUPERVISORY LEVEL

—t

3R

Security Supervisor/Operations Supervisor/Security Centre
Supervisor/ Technical Supervisor

b= £ 2 e (R
Security Training Officer

B2

Less than
1 Year 1-2 years

Over 2 years
— 5 years

1EY 1Z2F

15

Sub-total:
5t

SECURITY GUARD/TECHNICIAN LEVEL

EE T

Security Guard (on 2-shift system)

WA C R

Armed Guard

PR

Other Security Services related Personnel with valid Security
Personnel Permit

5T L TR

134 -

213 -

65 -

15

Sub-total:
TR

Total:
V-l
(%)*

*

As percentage of the total number of employees in the branch

(PR PRt AR 103 e

412 -

412 ;
(57.4) -

15
2.1)

Over 5 years

— 10 years
27| P2 55 5F] F2 1057

14
(2.0)

Others  Total
TP e
28 43
6 9
34 52
170 304
62 275
- 65
232 644
276 717
(38.5)  (100)



Employers’ Prefe[red Perigg of Experience of Employees b\ﬁ Branch by Level by Principal Job
M= fol s PRENUE 7 ey (O F'FZ%T [FilREp= T = ol 38055

Branch : Security Guarding Services and Security Systems InstalIatlon/Malntenance/Repalr/Design/Others

FIET - WA IR ALY S e

Appendix {5 11
Table % 11.5

Less than Over 2 years Over 5 years Over
1 Year 1-2 years —5 years —10 years 10 years Others  Total
Job Level 1#0™  1Z22F 25l =57 55| F=10F 10F1] - Efy B
e
MANAGERIAL/PROFESSIONAL LEVEL
Segl'er »Marlagement Staff i i i 39 3 4 39
ke Rl Fl[
Security Manager/Operations Manager/Security Centre Controller
AR SRR P 0 o H v
Security Consultant
(o R - - - 2 - 1
4 B > 3
Security System Project Manager
' sm = = 1 2 - =
W A | RS 3 33
Securlty System Design/Installation/Maintenance Engineer i i 60 45 i 77 182
(b bt B HE T THE
Security 'Iframlng Manager i ) ) 7 ) i 7
W
Other Security Services Related Manager i i 1 7 i 17 o5
H P’jﬁ'ﬁ%lﬁw%ﬁiéﬁ
Sub-total: 115 488

=t - - 102 255 16



Less than Over 2 years Over 5 years Over

1 Year 1-2 years —b5 years —10 years 10 years Others  Total
Job Level 1=F0™ 1=2% 27| =57 55| F=10F 10| F Py g
B
SUPERVISORY LEVEL
= A

Security Supervisor/Operations Supervisor/Security Centre

Supervisor/Technical Supervisor - 214 909 7 - 41 1171
W= = R e R SRR

Technical Support Staff

Fe PSR ¢ EY - 43 12 - - 44 99
Security Training Officer

l‘ﬁ‘j‘/ ”-—f l,—‘ 2 5 1 8
Other Securlty Services Related Supervising Personnel i ) 21 i ) ] 23
PR B

Sub-total: : 261 947 7 . 8 1301
I &

SECURITY GUARD/TECHNICIAN LEVEL
T ]e f

Security Guard (on 3-shift system)

WA (2 E[é 5012 306 - - - - 5318

Securlty Guard (on 2-shift system)

WA (P U) 5323 36 243 5602

Securlty Guard (wit out shift system) ) i i i i i ’
A LR

Securlty System DeS|gn Technician ) ) i

Gl g St 5 | 2 15 38 55

Securlty evice Installatlon Maintenance and/or Repairing Technician

AL~ (I IS 159 Y 140 > 18090

Other Securlty Services Related Personnel with valid Security

Personnel Permit 18 38 24 - - - 80

E RIS S aﬂjl’ﬁia‘«’ffﬁﬁ%ﬁﬁ?’%%f =

Sub-total:

= 10372 528 335 - - 218 11453

Total:

L 10372 789 1384 262 16 419 13242

(9%0)* (78.3) (5.9) (10.5) (2.0) (0.1) (3.2) (100)

*  As percentage of the total number of employees in the branch

(PR R E RO 153 o



Employers’ Preferred Period of Experience of Employees by Branch by Level by Principal Job

i ol fRf e

Branch : Security Guarding Services, Armoured Transportation Services and
Security Systems Installation/Maintenance/Repair/Design/Others

TS RIS AL RS

P ¢ i

Job Level
e

MANAGERIAL/PROFESSIONAL LEVEL

Less than
1 Year

1-2 years

e (F F'FZ%T [Fil e =

Over 2 years
—5 years

fol 755 )

Over 5 years
—10 years

Over
10 years

Others

Appendix & 11

Table % 11.6

Total

R

Senior Management Staff

A )

Security Manager/Operations Manager/Security Centre Controller

AR R

H WA ez

Security System Project Manager

A =l | R

Security System Design/Installation/Maintenance Engineer

e = ﬁ?ﬁ/iéﬁi/ﬁéﬂ I

1Er™

=25 25|55 5F] F2108F 10 &F] -

Sub-total:
Tt

SUPERVISORY LEVEL

=R R

Security Supervisor/Operations Supervisor/Security Centre

Supervisor/ Technical Supervisor

W = = e (A2 r/iﬁr%f

Technical Support Staff

P2 -

Other Security Services Related Supervising Personnel

H r‘jtt't%iiivij 5%

s

149

Sub-total:
T

153

10

e

T

1

12

19

99

10

27

248

10

109

262



Less than

Over 2 years

Over 5 years

1 Year 1-2 years —5 years —10 years Others  Total
Job Level 1&#P™ 1Z2% 25| F25F 5F]] F210% il AR
Fef e
SECURITY GUARD/TECHNICIAN LEVEL
W R 1A
Security Guard (on 3- shlft system) i 1076 246 i ) 1322
A (R
Securlty Guard (on é shift system) i i i ) 4 4
A GED (R
Armed E”ard - 80 29 - 119 228

uy fﬁ"rg—

Security System Design Technician i i 26 ) ) 26
W R T e
Security I§eV|ce Installatlon Maintenance and/or Repairing i 7 26 i ) 33
Technician fpl SEEID5E ~ B /HY (RIS
Other Security Serwces Related Personnel with valid Security
Personnel Permit - - - - 396 396
E SRS S T aﬂil’ﬁia‘«’ﬁ'%%ﬁﬁﬁ?ﬁi o=
Sub-total: ; 1163 327 ; 519 2009
T&
;[/é(‘)/gfl - 1163 480 19 636 2298
(%)* - (50.6) (20.9) (0.8) (27.7)  (100)

*

As percentage of the total number of employees in the branch

(IR P IR 15 3



Employers’ Preferred Period of Experience of Employees by Branch by Level by Principal Job

M= ol PREYAE 2 oy CH I T Tl

Branch : Owners Corporations

FIAE - 2 % e

Job Level
T

MANAGERIAL/PROFESSIONAL LEVEL
R

Security Manager/Operations Manager/Security Centre Controller

BRSBTS A e

Sub-total:
st

SUPERVISORY LEVEL

Y ST Tt
= ]:;1\‘75‘

Security Supervisor/Operations Supervisor/Security Centre
Supervisor/ Technical Supervisor

Bl S e (R

Sub-total:
5t

TSR L)

Appendix {5 11
Table % 11.7

Less than Over 2 years Over 5 years
1 Year 1-2 years —5 years —10 years Others  Total
1Fr]™ 1=2% 27| =557 F=10 10+~ XY B
F F
- - - 38 - 38
- - - 38 - 38
- 151 302 37 38 528
- 151 302 37 38 528



Less than Over 2 years Over 5 years Over

1 Year 1-2 years —5 years —10 years 10 years Others  Total
Job Level 1=Fr)™ 12+ 25| F&=55F|F=10 10+ F X g
PR ” "
SECURITY GUARD/TECHNICIAN LEVEL
o L P b
Security Guard (on 3-shift system)
L %%ﬂf;&%" - E[ ’1”) 988 605 111 1704
W~ 77 1 (on 2-shift system)
R _ . 2 602 1240 - - - 152 3994
WA RETY C R
Security Guard (without shift system)
PO — o ¢ 528 304 - - - -
HARETS CRD) 832
Sub-total: 4118 2149 111 - - 152 6530
Tt
Total:
V-l 4118 2 300 413 75 - 190 7096
(%)* (58.0) (32.4) (5.8) (1.1) - (2.7)  (100)

*  As percentage of the total number of employees in the branch

(PR PR IR T 13 o



Employers’ Preferred Period of Experience of Employees by Branch by Level by Principal Job

Appendix {5 11

M= fol oI PREYAE 2 o CH I T [ = = fol28955)

Branch : Supplementary Samples

P IR

Less than Over 2 years Over 5 years
1Year 1-2years —5 years —10 years
Job Level 1=0r™ 1Z227F 27| k=57 57 F=10F 107]]F
9
MANAGERIAL/PROFESSIONAL LEVEL
e g E R
Senior Management Staff i i i )
P
Security Manager/Operations Manager/Security Centre Controller i i i 20
B R/ SR (R A e Y
Security System Design/Installation/Maintenance Engineer i i i 1
(b Akt D e T THE
Other Security Services Related Manager i i ) )
B PR T
Sub-total: 25

T ' ' '

Table % 11.8

Total

AR

28

34



Less than
1 Year

Over 2 years
1-2 years — 5 years

Job Level 1=
Pl

SUPERVISORY LEVEL
RN

Security Supervisor/Operations Supervisor/Security Centre
Supervisor/Technical Supervisor -
= (AR /R He S BRI

Technical Support Staff

FE R £

Security Training Officer

b B2

Other Security Services Related Supervising Personnel

ER R S

1%28 28| 255

Sub-total:
TR

SECURITY GUARD/TECHNICIAN LEVEL
b g 1

Security Guard (on 3-shift system)

WA G R

Armed Guard

PEEREE

Security Device Installation, Maintenance and/or Repairing
Technician -

b B AE ~ U T 2R P

189

363 22

Sub-total:
= 1
=t 89

Total:
el 189
(%)* (25.2)

*  As percentage of the total number of employees in the branch

(PR PR SRR fIoT 153 o

366 24

366 99
(48.7) (13.2)

Over 5 years Over
—10 years 10 years Others  Total
5F | =10+ 10=[)F  EHM A
36 - - 107
- - - 2
- - - 2
27 - - 27
63 - - 138
- - - 574
- - - 3
- - - 2
- - - 579
88 9 - 751
(11.7) 1.2) - (100)
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Table % 12.1

Employers' Preferred Vocational Qualifications by Branch by Job Level

CEYSENCHEGIE SN

Branch : Security Guarding Services

[128 - W R

MR [l =7 )

Job Level
pef
Employers’
Preferred Vocational
Qualifications

E"?ﬁ%&ﬁ&’?ﬂﬁ

Managerial/
Professional

F g

Supervisory
- I: 2K

Technician
Tiff?ﬁ‘ﬁ&

Security
Guard
L
AL fT"rF VB‘

Total
il

Qualified Member of Major Security
Institutions/Associations

= BB AR

94

88

182

Certificate of Security Trainers
Courses

Bk g,

57

24

81

Certificate of Trade Tests

for Security Guards of the Security
Services Training Board, VTC
R P IR 5”‘%%‘ Ei %’7
Wb T e

91

156

297

544

Certificate of Security Guard
Training Course under the
Recognition Scheme

R R B

146

212

269

627

A pass under Scheme for Quality
Assured In-House Training

JHIBR 2 R A ER SN Y
[ﬁ\ﬁ‘; gu A A ; ]ﬁ:

12

18

Technical Certificate

Hr —EJF[

Certificate of Skills Upgrading
Scheme

PR R

Others/ Unspecified/ Refusal
E Pl Ffmefp FAT

22

11

37

Total:
g

395

515

586

1498
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Table % 12.2

Employers' Preferred Vocational Qualifications by Branch by Job Level

CEYSENCHEGIE SN

Branch : Armoured Transportation Services

PR = APRTRZ S

P 7 e 5 7% )

Job Level
pef
Employers’
Preferred Vocational
Qualifications

E"?[?@ﬁiéﬁ

Managerial/
Professional
Rl A

Supervisory
= AR

Technician

e (5 150

Security
Guard
L

Total
Ele

Qualified Member of Major Security
Institutions/Associations

<RI ﬁ Vr*‘?‘

Certificate of Securlty Trainers
Courses

Bl T

Certificate of Trade Tests
for Security Guards of the Security
Services Training Board, VTC

Y A I 7S [

[,Jé“l—»l/ a5z s JTEHQHZ?EU%@ il

Certificate of Security Guard
Training Course under the
Recognition Scheme

P ErHI T B R B

A pass under Scheme for Quality
Assured In-House Training

[ R F S A HIER R pY
[ﬁ\ﬁ‘; ';f%u A A ; ]ﬁ:

Technical Certificate

Certificate of Skills Upgrading
Scheme

P )

Others/ Unspecified/ Refusal
E Pl Ffmefp FAT

Total:
g

16
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Table % 12.3
Employers' Preferred Vocational Qualifications by Branch by Job Level
[ Rl BE T B OVt (MR RS

Branch : Security Systems Installation/Maintenance/Repair/Design/Others
[T © W2 7k 5B ﬂ%?f/i/ Vs

Job Level

e
Employers’ Managerial/ Security
Preferred Vocational Professional Supervisory Technician | Guard Total
Qualifications s i = A P A Hg“[jb AU
£k 5 o FIE " pha AR I
Qualified Member of Major Security
Institutions/Associations 95 8 - - 103
= RIS ii’y i3 EVFQF"
Certificate of Security Trainers
Courses 21 - 20 - 41
b
Certificate of Trade Tests
for Security Guards of the Security
Services Training Board, VTC 66 14 81 - 161
E%f& CR AR R TR ?”'W* Fiﬁ’ﬁr

Hyf?rg ‘TF:LAF ?EU%—EJ FI
Certificate of Security Guard
Tralning _Course under the 78 14 77 i 169
Recognition Scheme
pafl aHEl S A R RO
A pass under Scheme for Quality
Assured In-House Training ) i i i )
[ Jﬁiﬁ i e R AR P
(E2-T @'*Er'
Technical Certificate
167 44 306 10 527

e
Certificate of Skills Upgrading
Scheme 20 - 5 - 25
FEFHRA
Others/ Unspecified/ Refusal
{4/ Tﬁﬁﬁiﬂl'ﬁ“ . } . } .
Jotal: 447 80 489 10 | 1026
R




Employers' Preferred Vocational Qualifications by Branch by Job Level

Appendix [} & 12

CEYSENCHEGIE SN

P 7 e 5 7% )

Branch : Security Guarding Services and Armoured Transportation Services

PIET © WE B A 7S

Table % 12.4

Job Level
Ffp
Employers’
Preferred Vocational
Quialifications

E?[f‘%‘«ﬁiéﬁ

Managerial/
Professional
R

Supervisory
— r&&

==

Technician

i i 170

Security
Guard
A
W

Total
il

Qualified Member of Major Security
Institutions/Associations

= R if’w Vrs‘g“

Certificate of Security Trainers
Courses

A SR E

)

Certificate of Trade Tests

for Security Guards of the Security
Services Training Board, VTC

B F AW TR RS
R R

Certificate of Security Guard
Training Course under the
Recognition Scheme

pafl aHEl S A R RO

6 11

A pass under Scheme for Quality
Assured In-House Training

i‘ eSS ”n

e i? B

[H

Technical Certificate
15

Certificate of Skills Upgrading
Scheme

R SR

Others/ Unspecified/ Refusal
Pl e Fﬁ“

Total:
R

21

13

42
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Table % 12.5
Employers' Preferred Vocational Qualifications by Branch by Job Level
[ R BEE B Ovhs (MR RS
Branch : Security Guarding Services and
Security Systems Installation/Maintenance/Repair/Design/Others

[T+ W2 R W ik ST T/%‘if/ L

Job Level

i 5
Employers’ Managerial/ Security
Preferred Vocational Professional | Supervisory | Technician | Guard Total
Qualifications A S| R e El
a3k = ar R i Ak

|
Qualified Member of Major Security
Institutions/Associations 22 9 - - 31
= RN B AR
Certificate of Security Trainers
Courses 14 6 - - 20
b g R
Certificate of Trade Tests
for Security Guards of the Security
Services Training Board, VTC 17 19 10 31 77
B P A RS I
Wb R R R
Certificate of Security Guard
Tramlng _Course under the 16 20 8 o5 69
Recognition Scheme
FAT RIS B B
A pass under Scheme for Quality
Assured In-House Training
: 5 4 1 3 13

i @@%ﬂﬂ%
(AE%: G FEHE A Fi
Technical Certificate 16 11 27 i 54
R
Certificate of Skills Upgrading
Scheme 4 2 - - 6
FEfE A B
Others/ Unspecified/ Refusal
i/ ?E,%%’l[ﬂ['r*&r ) ) ) ) )
Total:
P 94 71 46 59 270
fal
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Table % 12.6

Employers' Preferred Vocational Qualifications by Branch by Job Level

M ferf MR p i B ey IR [R5

Branch : Security Guarding Services, Armoured Transportation Services
and Security Systems Installation/Maintenance/Repair/Design/Others

PR BRSPS U AR B RS e P

Job Level
Fefe
Employers’ Managerial/ Security
Preferred Vocational Professional | Supervisory | Technician | Guard Total
Qualifications = = EAk | R 2 R
LaES i Fi¥ " P R
I

Qualified Member of Major Security
Institutions/Associations - - - - -

= E fﬁi%ﬁ/ﬁipﬁ F—\I?ﬁ(‘ﬁ A

Certificate of Security Trainers
Courses - - - - -

b s

Certificate of Trade Tests
for Security Guards of the Security
Services Training Board, VTC 3 3 1 3 10
YA TS
[ g ate it

Certificate of Security Guard
Training Course under the
Recognition Scheme
PRI R T

A pass under Scheme for Quality
Assured In-House Training
R TSR R
fﬁ\'—l/;?”%ﬁfé Fit

Technical Certificate
e

Certificate of Skills Upgrading
Scheme - - - - -

B R

Others/ Unspecified/ Refusal
Pl FEefp FAF ) ) ) ) )

Total:
R
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Table % 12.7
Employers' Preferred Vocational Qualifications by Branch by Job Level
[ ol MREY e b T )

Branch : Owners Corporations
L e &2y

Job Level

e
Employers’ Managerial/ Security
Preferred Vocational Professional | Supervisory | Technician | Guard Total
Qualifications = TR LR R
£k 5 G FiE " pha A I
Qualified Member of Major Security
Institutions/Associations 38 - - - 38
= Folljr“?‘#ﬁﬂ i' E*F‘g
Certificate of Security Trainers
Courses - - - - -
P R
Certificate of Trade Tests
for Security Guards of the Security
Services Training Board, VTC 38 339 - 1734 2111
E%f& R b b RS ?”'W‘ Firﬁ

Hyf?rg ‘TF:LAF ?EU%—EJ FI

Certificate of Security Guard
Tralnrng _Course under the i 339 i 1207 1546
Recognition Scheme
pafl aHEl S A R RO
A pass under Scheme for Quality
Assured In-House Training i i i i )
i EhE VAL I 5
M T @'*Er'
Technical Certificate i i i i )
e
Certificate of Skills Upgrading
Scheme - - - - -
FEFHRA
Others/ Unspecified/ Refusal
$al SR - - - [E S
Total:
- 76 678 - 3016 3770
Falg
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Table % 12.8

Employers' Preferred Vocational Qualifications by Branch by Job Level

CEYSENCHEGIE SN

Branch : Supplementary Samples

P - ST

MR [l =7 )

Job Level
i 9
Employers’
Preferred Vocational
Qualifications

Managerial/
Professional
=
I

Supervisory

Technician
ifiﬁ?ﬁ'h’&

Security
Guard
L
R

Total
El

ElE .4 E‘V}ﬁ
Qualified Member of Major Security
Institutions/Associations

= BB AR B

11

Certificate of Security Trainers
Courses

e Sdaail

i

Certificate of Trade Tests
for Security Guards of the Security
Services Training Board, VTC

ESE S AU R AT S Fﬁ?ﬁr

R R - TR

11

25

Certificate of Security Guard
Training Course under the
Recognition Scheme

P U AR

19

A pass under Scheme for Quality
Assured In-House Training

]:1 gn@ﬁ::t }2{_ ”ﬁl‘
S e

Technical Certificate
R

Certificate of Skills Upgrading
Scheme

-TFiF HA F U_EJ:?{

Others/ Unspecified/ Refusal
E Pl Ffmefp FAT

Total:
g

22

23

20

68
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Table % 13.1
Number of In-house Training Places
Provided in the Past 12 Months by Branch by Job Level
L L2 A SR R
Branch : Security Guarding Services
AT ¢ R RS
Type of Courses Hﬁtg“gklfevel FI:Ars?:siT:r?;/I Supetvisory | Technician Sé(l:;;rrléy Total
AR N A R T T
Security Guard Training Courses J
B o )
(i)  Courses under the Recognition Scheme
F%P? J%Uiiﬁ?”%i 28 29 - 30 87
Scheme for Quality Assyred In-house Training [’/ﬁ[f 4 7 i 8 10
BT A PO 37
Security Trainer Training 5 4 ) i 6
i
Training Courses Related to Security Systems /&%~ 3 4 ) 3 10
FAAHRR
Professional Knowledge
L 2 7 - 10 19
Manag/eme:nt and Supervision 25 31 ) 1 57
L
Specialist Security Knowledge
FE L
(i)  Use of firearms and weapons
AR BRI ' ' ' ' '
(i)  Cash-in-transit 7z - - - - -
(iii) VIP protection fo! £ {j7# - - - - -
(iv) Guard dog handler training
(v)  Armed instructor training i ) ) i i
RS (2
(vi) Central alarm monitoring station
IR e,
(vii) Others {4 4 4 - 9 17
Language 5/—?7;5/
(i) English I}i?ﬁ 1 13 - 18 32
(ii)  Putonghua ?,@%ﬁ - 6 - 8 14
(iii) Cantonese ?Iﬁ'%ﬁ 1 14 - 14 29
(iif) Others £l {4 - - - - -
Other Skills 2/ f97£-%
(i)  Fire Prevention [} 17 19 1 43 80
(i)  First Aid 21> 15 16 1 36 68
(i) Health & Safety {4 = 30 34 1 61 126
(iv) Customer Service &% J5355 9 44 1 80 134
(v)  Soft Skills jjii 14425 5 39 - 45 89
(vi) Related Skills Upgrading ﬁlr%fﬁﬁfiﬁ:jﬁﬂ SR - 11 - 2 13
(vii) Others I {4 - - - 1 1
(viii) Unspecified/ Refusal =2 [P/ {fR¢1lp! 7 27 42 - 42 111
Total:
s 173 324 4 411 912




Number of In-house Training Places

Provided in the Past 12 Months by Branch by Job Level
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Branch : Armoured Transportation Services
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Appendix_[ff &+ 13

Table #. 13.2

Job Level

Type of Courses
R

e

e

Managerial/
Professional

SRR i

Supervisory
= ER

Security
Guard

b g D4

Technician

e e 1

Total
R

Security Guard Training Courses

V7 it Tl

(i)  Courses under the Recognition Scheme
§\J4IJ Hj\ gngw
el e

Scheme for Quality Assured In-house Training

PRS2 TSR I S5 R

Security Trainer Training

W 7 B

Training Courses Related to Security Systems
W2 AR

Professional Knowledge

R

Management and Supervision

Specialist Security Knowledge

FE L

(i)  Use of firearms and weapons
AL AR ]
Cash-in-transit ##

VIP protection foI £ § {7
Guard dog handler training
R

Armed instructor training
PSR 7

(vi) Central alarm monitoring station

B e
(vii) Others {4

(i)
(iii)
(iv)

V)

Language 77, 7l f 5

(i)  English 25 i

(ii)  Putonghua ?,@%ﬁ
(iii) Cantonese ?,EJ
(iv) Others I {4

Other Skills Z/ f9#£=%

(i)  Fire Prevention [}

(i)  First Aid 21>

(i) Health & Safety {gtFu 4" =
(iv) Customer Service é@’é{%ﬁﬁf
(v)  Soft Skills jjii 1442

(vi)
(vii) Others I {4

(viii) Unspecified/ Refusal =2 [P/ {fR¢1lp! 7

Related Skills Upgrading ﬁ'%&iﬁﬁt?ﬂﬂ o

Total:
B




Number of In-house Training Places

Provided in the Past 12 Months by Branch by Job Level
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Branch : Security Systems Installation/Maintenance/Repair/Design/Others

[T AW G

Appendix_[ff &+ 13
Table % 13.3

Job Level
Type of Courses FepesnE

SR

AR

Managerial/
Professional

Supervisory

Y T
= fEak

Security
Guard

b e 14

Total
Tl

Technician
jfir‘i?gh“&

Security Guard Training Courses

WA 17 P

(i)  Courses under the Recognition Scheme
e

HORE "

Scheme for Quality Assured In-house Training / ’/ﬁ[f
BT HLAIT A IR 7 R

Security Trainer Training

L I YT

Training Courses Related to Security Systems &%
P A

12

55

Professional Knowledge

Management and Supervision

TR

Specialist Security Knowledge

HFE P H

(i)  Use of firearms and weapons
AT R B ]
Cash-in-transit

VIP protection fo! £ )7
Guard dog handler training
AR R

Armed instructor training
YR R

(vi) Central alarm monitoring station

B a3n
(vii) Others X 4

(i)
(iii)
(iv)

V)

Language L%r/;:/
(i)  English
(if)

-1 =T

il
Putonghua ?,@?’F,
(iii) Cantonese %F}J%‘F[
(iv) Others ¥l {4

12 -
11 -

12
11

Other Skills £/ /947

(i)  Fire Prevention [/}

(ii)  First Aid 215

(i) Health & Safety fidi 4 =

(iv) Customer Service &1 & IR 5

(V) Soft Skills {425

(vi) Related Skills Upgrading frﬁlfﬁ%ﬁﬁifﬂﬂ R
(vii) Others Xl

(viii) Unspecified/ Refusal %TLH%:F'EJ/ TE,%E’[[FN‘FE,“

10 - 10
14 -
11 -
11 -

18
12
13

Total:
E

16

12

110 - 138




Number of In-house Training Places

Provided in the Past 12 Months bv Branch by Job Level
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Branch : Security Guarding Services and Armoured Transportation Services

Appendix_[ff &+ 13

Table % 13.4

Type of Courses
R

il

Job Level

Managerial/
Professional

Supervisory
2 i

Security
Guard

V¥ F‘TF

Technician
ﬁ(’fgh“&

Total
B

Security Guard Training Courses
WL BRI P
(i)  Courses under the Recognition Scheme

R R

Scheme for Quality Assured In-house Training

[P TSI A R 7 R

Security Trainer Training

W 12 R

Training Courses Related to Security Systems

B A

Professional Knowledge

BE
Management and Supervision

T

Specialist Security Knowledge

P 2180

(iv) Use of firearms and weapons

b RS

Cash-in-transit ]

VIP protection foI £ 1

Guard dog handler training

R

(v) Armed instructor training
e e R

(vi) Central alarm monitoring station
IES S an

(vii) Others ® 4

(i)
(iii)
(iv)

%—

Language 7/, 7 f 5

(i)  English 9‘\:{

(ii)  Putonghua F'”EJH:’F'
(iii) Cantonese ?,ﬁ\lﬁ;’ﬂ
(iii) Others £ {4

Other Skills 27 /97524

(i)  Fire Prevention [}

(ii)  First Aid 215

(iii) Health & Safety >3 =
(iv) Customer Service B &% 575
(v)  Soft Skills i {44

(vi)
(vii) Others £l {4

(viii) Unspecified/ Refusal = :t PHI HEReip FA‘“

Related Skills Upgrading ﬁ'%%ﬁﬁi?ﬁiﬂ O -

Total:
B

40




Number of In-house Training Places

Provided in the Past 12 Months by Branch by Job Level
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Appendix_[ff % 13

Table % 13.5

Branch: Security Guarding Services and Security Systems Installation/Maintenance/Repair/Design/Others
[T - R W W it d 47 TR TS Y

Job Level Managerial/ . - Security
Type of Courses Repee Professional Sugeg/i\s; v TEC,ED'C'%” Guard ;I'ota}I
B wp gy | 0| P e | R
Security Guard Training Courses J
W I
(i)  Courses under the Recognition Scheme 1 2 ) 4 7
P I A
Scheme for Quality Assured In-house Training ) ) ) 3 .
PRI T LI A O 357 R
Security Trainer Training i 2 ) i 5
R 132 BT
Training Courses Related to Security Systems
it i " ° ° o ) %
Professional Knowledge
e, g 2 4 - 5 1
%?gi;;z;t and Supervision 5 9 ) 5 16
Specialist Security Knowledge
@%ﬁ%%%
(i)  Use of firearms and weapons i ) ) i i
Ayl e
(i)  Cash-in-transit FE:#] - - - - -
(i) VIP protection fo! {17 - 1 - 1 2
(iv) Guard dog handler training i ) ) i i
(v) Armed instructor training i i i i )
R S
(vi) Central alarm monitoring station i 3 ) 5 5
HIR By
(vii) Others ® 4 - 1 1 1 3
Language %’,}%
(i) English “91% 1 2 - 2 5
(ii)  Putonghua ?,@?’F, - - - - -
(iii) Cantonese '?ﬁﬁ\lﬁ:jﬂ 1 1 - - 2
(iv) Others £l 1 1 - 1 3
Other Skills 2/ /942
(i)  Fire Prevention [} - 3 2 7 12
(i)  First Aid 218 1 4 - 5 10
(iii) Health & Safety {gtfu 4 = 1 6 3 6 16
(iv) Customer Service &% 1[5 1 5 2 7 15
(v)  Soft Skills jfif 1445 - 3 1 4 8
(vi) Related Skills Upgrading ﬁ'réﬁﬁﬁ‘:jﬁﬁf[ F At - 1 2 - 3
(vii) Others I {4 - - - - -
(viii) Unspecified/ Refusal = [/ {fR61]p! 7 1 1 - 1 3
;‘;;r': 21 57 21 55 154




Number of In-house Training Places

Provided in the Past 12 Months bv Branch by Job Level

A 12 5]

?Zggllgw 2 I%El tg]j { ifi[;::'v‘:,\

Branch : Security Guarding Services, Armoured Transportation Services and
Security Systems Installation/Maintenance/Repair/Design/Others
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Appendix_[ff & 13

Table % 13.6

Job Level

Type of Courses
TR

i

Managerial/
Professional

Supervisory
2 g

Security
Guard

ot

Technician
Tifr‘f?g.’lﬁ’@

Total
B

Security Guard Training Courses
iy Tl

77 L77‘
(i) Courses under the Recognition Scheme
F H Hj\ Iugugu

Scheme for Quality Assured In-house Training

PRSI * I 7 R

Security Trainer Training
W 7 B

Training Courses Related to Security Systems
WE AR

Professional Knowledge £/ 47

Management and Supervision

R pTE

Specialist Security Knowledge

FE L

(i)  Use of firearms and weapons

Ao AR ]

Cash-in-transit #Z#

VIP protection fI £§ {7

Guard dog handler training

Armed instructor training

A T e

(vi) Central alarm monitoring station
B e

(vii) Others {4

(i)
(iii)
(iv)

V)

Language 77, 7l f 5

(i)  English 25 i

(ii)  Putonghua ?,@?ﬁ
(iii) Cantonese ?,ﬁ\l%ﬁ
(iif) Others £l {4

Other Skills 2/ /942

(i)  Fire Prevention [% '}

(i) First Aid S

(iif) Health & Safety v =
(iv) Customer Service &% 1[5
(v)  Soft Skills fij {#4%=

(vi)
(vii) Others

(viii) Unspecified/ Refusal =0 =[]/ fFiRet[p! 25

Related Skills Upgrading ﬁlﬁlgﬁﬁtyﬁj =

iE - -

= N e
= N e

Total:

e

26




Number of |

Provided in the Past 12 Months by Branch by Job Level
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Table #. 13.7

Job Level
Type of Courses R

SR

Managerial/
Professional

gt

Supervisory

Y T
= fEak

Security
Guard

b e D4

Technician
jfir‘i?gh“&

Total
bl

Security Guard Training Courses

WL BRI H
(i)  Courses under the Recognition Scheme

RS AR

Scheme for Quality Assured In-house Training / ’/ﬁ[f
BT HIT A IR 7 2

Security Trainer Training

ok e sk

Training Courses Related to Security Systems &%
FAA T

Professional Knowledge

el

Management and Supervision

Specialist Security Knowledge

FFE P H

(i)  Use of firearms and weapons
AT AR P ]
Cash-in-transit

VIP protection fo! £ )7
Guard dog handler training
AT R

Armed instructor training
YR R

(vi) Central alarm monitoring station

it
(vii) Others X 4

(i)
(iii)
(iv)

V)

Language L%r/;:/
0]
(if)

-1 =T

il
Putonghua ?,@?’F,
(iii) Cantonese %F}J%‘F[
(iv) Others ¥l {4

English

Other Skills #/ f97£=%
0]

(if)
(iii)
(iv)
v)

Fire Prevention [i#; '}

First Aid 21>

Health & Safety {5 =

Customer Service &1 575

Soft Skills i {425

(vi) Related Skills Upgrading frﬁlfﬁ%ﬁﬁifﬂﬂ R
(vii) Others Xl

(viii) Unspecified/ Refusal =0 [P/ ffGét[p! 25

- 75

75

Total:
E

75




Number of In-house Training Places

Provided in the Past 12 Months by Branch by Job Level
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Branch : Supplementary Samples
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Appendix_[ff &+ 13

Table % 13.8

Type of Courses
SR

i

Job Level

Managerial/
Professional

gt

Supervisory

Y T
= Ak

Security
Guard

b e D4

Technician
jfir‘i?gh“&

Total
bl

Security Guard Training Courses
W I
(i)  Courses under the Recognition Scheme

RS AR

Scheme for Quality Assured In-house Training

fyﬁﬂﬁ?"ﬁiﬂﬁﬁfé‘/iﬂ?/ﬁ/g #}7?/?;@

Security Trainer Training

L I BT

Training Courses Related to Security Systems
WY AR

Professional Knowledge

HEH

Management and Supervision

TR

Specialist Security Knowledge

HFE P H

(i)  Use of firearms and weapons
AT R B ]

(i)  Cash-in-transit #z:f

(iii)  VIP protection fo! £ § {7

(iv) Guard dog handler training
AR R

(v) Armed instructor training
YR R

(vi) Central alarm monitoring station
B a3n

(vii) Others X 4

Language L%r/;:/

(i)  English “91??,

(if)  Putonghua ?,@?’F,
(iii) Cantonese %F}J%‘F[
(iii) Others

Other Skills £/ /947

(i)  Fire Prevention [/}

(ii)  First Aid 215

(i) Health & Safety fidi 4 =
(iv) Customer Service &1 & IR 5
(V) Soft Skills {425

(vi)
(vii) Others Xl

(viii) Unspecified/ Refusal %TLH%:F'EJ/ iR il g

Related Skills Upgrading frﬁlrﬁa;&ﬁ:;ﬂﬂ S - -

=
P A O B~ WODN

1
14

Total:
E

20 31

82




Number of Training Places
Sponsored in the Past 12 Months by Branch by Job Level
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S 12 5] (R SRR EE T [ e

Branch : Security Guarding Services
JIET W R

Table # 14.1

Job Level

Type of Courses Pk
BRI

i

Managerial/
Professional

Supervisory

y rrep
= fEak

Technician
jfir“fgh“&

Security
Guard

e

Total
bl

Security Guard Training Courses
WL BRI A
(i)  Courses under the Recognition Scheme

IR 7

HORE

11

457

471

Scheme for Quality Assured In-house Training [’/ff[f
7 IR AL IR 57 P

Security Trainer Training

ok e sk

Training Courses Related to Security Systems /&%~
FATH

Professional Knowledge

Management and Supervision

97

103

Specialist Security Knowledge

FE L

(i)  Use of firearms and weapons
AT R IR 2]

(i)  Cash-in-transit 7z

(iii) VIP protection fo! £ ()

(iv) Guard dog handler training

(v)  Armed instructor training
TR

(vi) Central alarm monitoring station

B 5 e
(vii) Others ® 4

Language 5/—?7;5/

(i)  English f}i?ﬁ

(ii)  Putonghua ?,@%“H
(iii) Cantonese ?Iﬁ'%ﬁ
(iii) Others £l {4

99
30

99
30

Other Skills #/ f9#£-%

(i)  Fire Prevention [}

(i)  First Aid 21>

(i) Health & Safety {gtFu <" =

(iv) Customer Service é@l?{%ﬁ,é’f

(v)  Soft Skills jjii 14425

(vi) Related Skills Upgrading ﬁl%aﬁﬁ:jﬁﬂ R
(vii) Others I {4

(viii) Unspecified/ Refusal =2 [P/ {fR¢1lp! 7

107
107
127
97

23

355
256
77
598
250
60
170

468
369
910
701
250
60
199

Total:

g

39

569

3052

3660




Number of Training Places
Sponsored in the Past 12 Months by Branch by Job Level
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S 12 5] (R SRR EE T [ e

Branch : Armoured Transportation Services

[T A

Table < 14.2

Job Level
Type of Courses P
FAFER

Managerial/
Professional

Supervisory

Y T
= Eak

Technician
E&7 fr“fg.’[,%’&

Security
Guard
(P i 1

Total
R

Security Guard Training Courses

LTI P

(i)  Courses under the Recognition Scheme
TR R

16

23

Scheme for Quality Assured In-house Training [’/fff[/
B TSI A * fFORL 7

Security Trainer Training
W B

Training Courses Related to Security Systems &%~

Professional Knowledge

AL
Management and Supervision

i

Specialist Security Knowledge

HH L

(i)  Use of firearms and weapons
AT R P ]

(i)  Cash-in-transit FE:#]

(iii) VIP protection foI F1 i 7#

(iv) Guard dog handler training

(vi) Armed instructor training
R (R

(vi) Central alarm monitoring station

B 5 a3
(vii) Others ® 4

Language ‘%’fg/
(i) English 4
(1 Putonghua Fispli
(iii) Cantonese ?’ﬁ‘lﬁ;ﬁ
(i) Others &l {4

Other Skills #/ f95t2%

(i)  Fire Prevention %'}

(i) FirstAid 215

(iii) Health & Safety {gtsu 3 =

(iv) Customer Service &% 3755

(v)  Soft Skills -7

(vi) Related Skills Upgrading ﬁ'%ﬁﬁﬁi?ﬁiﬂ O
(vii) Others Xl {4

(viii) Unspecified/ Refusal =[P/ ffét[p! 25

Total:
R

16

23




Number of Training Places
Sponsored in the Past 12 Months by Branch by Job Level
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S 12 5] (R SRR EE T [ e

Branch : Security Systems Installation/Maintenance/Repair/Design/Others

FIEE - W %ﬁ%éff//ﬂ%/fé/§//§’};%‘/f/ V&l

Table ## 14.3

Job Level
Type of Courses Pk

SR

i

Managerial/
Professional

Supervisory

y rrep
= fEak

Technician
jfir“fgh“&

Security
Guard

e

Total
bl

Security Guard Training Courses
WL BRI A
(iii) Courses under the Recognition Scheme

I P

HORE

Scheme for Quality Assured In-house Training [’/ff[f
7 IR AL IR 57 P

Security Trainer Training

L I BT

Training Courses Related to Security Systems /&%~
FATH

45

21

123

189

Professional Knowledge

Management and Supervision

TR

Specialist Security Knowledge

FE L

(i)  Use of firearms and weapons

AT R IR 2]

Cash-in-transit #Z#

VIP protection fI £ 1 {7

Guard dog handler training

R R R R

Armed instructor training

Lk ENEEL

Central alarm monitoring station
B 5 e

(vii) Others ® 4

(i)

(iii)
(iv)
(vii)

(vi)

Language 5/—?7;5/
(i) English f}i?ﬁ
(i)

=r

Putonghua ?,@FTF,
(iii) Cantonese ?Iﬁ'%ﬁ
(iii) Others £l {4

Other Skills #/ f9#£-%

(i)  Fire Prevention [}

(i)  First Aid 21>

(i) Health & Safety {gtFu <" =

(iv) Customer Service é@l?{%ﬁ,é’f

(v)  Soft Skills jjii 14425

(vi) Related Skills Upgrading ﬁl%aﬁﬁ:jﬁﬂ R
(vii) Others I {4

(viii) Unspecified/ Refusal =2 [P/ {fR¢1lp! 7

15

93

18

18

100

15

155

23

23

100

Total:

g

62

80

371

513




Appendix [t &~ 14
Table % 14.4

Number of Training Places
Sponsored in the Past 12 Months by Branch by Job Level

7 12 flat ] e YDA R PR [ = )

Branch : Security Guarding Services and
Security Systems Installation/Maintenance/Repair/Design/Others

R e e o e o el

Security
Guard
ek 4 A

J0b Level Managerial/ Supervisor Technician
Type of Courses HHZ%T?& Professional E rreg y 5
== R

AR s gy pe | T

Total
il

Security Guard Training Courses
WA R 17 P
(iv) Courses under the Recognition Scheme

- , - - - 2173 2173
o R R A

Scheme for Quality Assured In-house Training / 7/f%f[f
BT AIT A IR 7

Security Trainer Training
WY

Training Courses Related to Security Systems /&%~

i 10 14 3 30 57
AR

Professional Knowledge

EE A

Management and Supervision

12 51 - - 63

Specialist Security Knowledge

FE L

(i)  Use of firearms and weapons
AT R IR 2]

(i)  Cash-in-transit 7z - - - - -

(iii) VIP protection fo! £ () - - - - -

(iv) Guard dog handler training

(viii) Armed instructor training
RS (2

(vi) Central alarm monitoring station

IS alh
(vii) Others {4 - - - - -

Language 5/—?7;5/
(i)  English f}i?ﬁ 5 2 - _ 7
(ii)  Putonghua ?,@?’H 2 1 - 80 83
(iii) Cantonese ?,ﬁ\l%ﬁ - - - _ }
(iii) Others &+ - - - . ;

Other Skills 2/ f97£-%
(i)  Fire Prevention [} 1 - - 10 1
(i)  First Aid 21> 2 5 - 71 78
(iii) Health & Safety {gtFu <" = - - - - -
(iv) Customer Service &% J5355 3 2 - - 5
(v)  Soft Skills jjii 14425 - - - - -
(vi) Related Skills Upgrading ﬁﬁ%ﬁﬁﬁ%ﬂ A - - - - -
(vii) Others I {4 1 - 1 - 2
(viii) Unspecified/ Refusal %f'\ﬁ:‘;tﬂﬂl ER ’l[fﬂ'ﬁ“ - - - - -

Total FHEr 51 82 4 2364 2501




Appendix [t & 14
Table % 14.5

Number of Training Places
Sponsored in the Past 12 Months by Branch by Job Level

S 12 5[ SRR EE T [ e

Branch : Security Guarding Services, Armoured Transportation Services and
Security Systems Installation/Maintenance/Repair/Design/Others

R e Lk A R e o e el il

Security
Guard
ek 4 A

J0b Level Managerial/ Supervisor Technician
Type of Courses Hepje sk Professional P (e y e 1
o R

%‘I%E%Ejig ;R;;E[/Eﬁi\/ I Fm& — =

Total
bl

Security Guard Training Courses
L BRI H
(v) Courses under the Recognition Scheme

R

Scheme for Quality Assured In-house Training /° ’/ﬁ[f
BT ALHIT A IR 7

Security Trainer Training
L7 7

Training Courses Related to Security Systems /&%~
AT A

Professional Knowledge

B E A

Management and Supervision

Specialist Security Knowledge

FE L

(i)  Use of firearms and weapons
AT R IR 2]

(i)  Cash-in-transit 7z - - - - -

(iii) VIP protection fo! £ () - - - - -

(iv) Guard dog handler training

(ix) Armed instructor training
AT R

(vi) Central alarm monitoring station

IS el
(vii) Others {4 - - - - -

Language 5/—?7;5/
(i)  English f}i?ﬁ - - - _ .
(ii)  Putonghua ?,@%ﬁ - - - . ;
(iii) Cantonese ?,ﬁ\l%ﬁ - - - _ ;
(iii) Others &+ - - - . }

Other Skills #/ f9#£-%
(i)  Fire Prevention [} - 145 7 856 1008
(i)  First Aid 21> - - - - -
(iii) Health & Safety ffts 4 % - 145 7 856 1008
(iv) Customer Service &% J5355 - 145 7 856 1008
(v)  Soft Skills jjii 14425 - - _ ) )
(vi) Related Skills Upgrading ﬁlﬁﬁaﬁ'ﬁ:ﬁ% R - - - _ i
(vii) Others £+ - - - . }
(viii) Unspecified/ Refusal %f'\ﬁ:‘;tﬂﬂl TE,%FILHI'ESI“ - - - - .

Total SEE?: - 435 21 2568 3024
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Table . 14.6

Number of Training Places
Sponsored in the Past 12 Months by Branch by Job Level

S 12 5] (R SRR EE T [ e

Branch : Supplementary Samples

P < SRR F

Security
Guard
ek 4 A

Job Level i
e Managerial/ Supervisory | Technician

- Total
Type of Courses Fepo a5 Professional R s
fl TR Fe 1 f

ARE

A R g | o
Security Guard Training Courses J
WL BRI A
(vi) Courses under the Recognition Scheme

IR 7

Scheme for Quality Assured In-house Training [’/ff[f
7 IR AL IR 57 P

Security Trainer Training

ok e sk

Training Courses Related to Security Systems /&%~
FATH

Professional Knowledge

E R

Management and Supervision

Specialist Security Knowledge

FE L

(i)  Use of firearms and weapons
AT R IR 2]

(i)  Cash-in-transit 7z - - - - -

(i) VIP protection fo! 1 {7 - 1 - - 1

(iv) Guard dog handler training

(x) Armed instructor training
TR

(vi) Central alarm monitoring station

B 5 e
(vii) Others ® 4 - - - - -

Language 5/—?7;5/
(i)  English f}i?ﬁ - 4 - 27 31
(ii)  Putonghua ?,@%“H - 4 - 22 26
(iii) Cantonese ?,ﬁ\l%ﬁ - - - . }
(iii) Others &+ - - - . .

Other Skills 2/ f97£-%
(i)  Fire Prevention [} 2 19 - 49 70
(i)  First Aid 21> 5 15 - 161 181
(i) Health & Safety {gtFu <" = 1 4 - 19 24
(iv) Customer Service &% J5355 - 27 - 166 193
(v)  Soft Skills jjii 14425 - 9 - 10 19
(vi) Related Skills Upgrading ﬁlréjaﬁﬁtjﬂﬂ TN - - - - -
(vii) Others I {4 - - - - -
(viii) Unspecified/ Refusal %f'\ﬁ:‘;tﬂﬂl FER ’l[fﬂ'ﬁ“ - - - - -

Total:

. 14 126 - 529 669
R







Number of Training Places
Provided in the Next 12 Months by Branch by Job Level

Appendix [fff & 15

b 12 P REVIRIESEIER DA CE IR Rl

Branch : Security Guarding Services
I« W2 B

P
CETR )

Table #. 15.1

Job Level Managerial/ . - Security

Type of Courses Repjese Professional S”Eef;"f; Y TeC,T'CL;n Guard l'otal
Ll e | ET | TR ey | D
Security Guard Training Courses ’
WA TRTI7 P
(i)  Courses under the Recognition Scheme

?’iﬁ’?‘?%”m 137 12 11 - 14 37
Scheme for Quality Assyred In-house Training [’/ff/f 9 4 i 3 9
TSI e 7
Security Trainer Training 3 4 ) i 7
R S T
Training Courses Related to Security Systems & %" 3 3 ) 3 9
Professional Knowledge
757/ S 3 9 - 10 22
Managleme:nt and Supervision 15 33 ) 1 49
Specialist Security Knowledge
757%/%/;4/ i
(i)  Use of firearms and weapons i ) ) i i

s RS
(ii)  Cash-in-transit ##] - - - - -
(iii) VIP protection foI F1 {7 - - - - -
(iv) Guard dog handler training i 1 ) i 1
(v)  Armed instructor training i ) ) i i

HETPAR (7
(vi) Central alarm monitoring station

iES <2

(vii) Others X 4 - - - 7 7
Language L%r/;:/
(i) English “91% 1 7 - 7 15
(ii)  Putonghua ?,@?’F, 1 7 - 8 16
(iii) Cantonese %F}J%‘F[ 1 1 - 4 6
(iii) Others £l {4 - - - - -
Other Skills 2/ f972%
(i)  Fire Prevention [f%'F 6 8 - 37 51
(i)  First Aid 218> 6 20 - 37 63
(iii) Health & Safety s = 21 33 - 66 120
(iv) Customer Service & & IR 75 14 34 - 74 122
(v)  Soft Skills jif {44 9 33 - 43 85
(vi) Related Skills Upgrading ﬁl%gﬁﬁtﬁﬂ B 1 2 - 3 6
(vii) Others I {4 - - - - -
(viii) Unspecified/ Refusal %ﬁtﬁiiiﬂfjl i il g 30 52 - 52 134
;ﬁ";: 128 262 - 369 759




Number of Training Places
Provided in the Next 12 Months by Branch by Job Level

Appendix [} & 15

12 i F] fRE SR

Branch : Armoured Transportation Services

FIT - RS

rrgr
? u7‘

TR [l =258

Table % 15.2

Job Level
Type of Courses Hepje sk

AT

e

Managerial/
Professional

SR i

Supervisory
2 [

Technician

e e |

Security
Guard

o g D4

Total
Tl

Security Guard Training Courses
WL T
(i)  Courses under the Recognition Scheme

J'F‘[JE{_: ﬁp{ungr%

Scheme for Quality Assured In-house Training / /ff[f
F TR ) PO R

Security Trainer Training

W 7 B

Training Courses Related to Security Systems &%
AT A

Professional Knowledge

i il

Management and Supervision

pE

Specialist Security Knowledge
HFE L H
(i)  Use of firearms and weapons
AT AR P ]
(i)  Cash-in-transit #z:f
(iii) VIP protection fo! £ 1
(iv) Guard dog handler training
R AR 7
(vi) Armed instructor training
U e e fanvw
(vi) Central alarm monitoring station
IS alh
(vii) Others {4

Language 77, 7l f 5

(i)  English 45 i

(ii)  Putonghua ?,@%ﬁ
(iii) Cantonese ?Iﬁ'%ﬁ
(iii) Others £l {4

Other Skills 2/ /972

(i)  Fire Prevention [% '}

(i) FirstAid 215

(i) Health & Safety it w4 =

(iv) Customer Service &i% 1[5

(v)  Soft Skills i 57

(vi) Related Skills Upgrading ﬁ'%&iﬁﬁﬁ%ﬂ FA
(vii) Others

(viii) Unspecified/ Refusal =0 =[]/ fFiRet[p! 25

Total:

e

20




Appendix [ff & 15
Table #. 15.3

Number of Training Places
Provided in the Next 12 Months by Branch by Job Level

e 12 6 F] PR VISR O (PR | [l

Branch : Security Systems Installation/Maintenance/Repair/Design/Others

R R i e e

Job Level Managerial/
Type of Courses Repjese Professional

el R

Security
Guard
b i b

Total
B

Supervisory | Technician
= Eak P et ke

Security Guard Training Courses

VT Lt

(iii) Courses under the Recognition Scheme
R R R

Scheme for Quality Assured In-house Training [’/ff/f
BT PR 7 H

Security Trainer Training

VR e i

Training Courses Related to Security Systems & %"

i 135 24 163 - 322
FRAHE

Professional Knowledge

YR
Management and Supervision

R g

11 - - - 11

Specialist Security Knowledge
FE 2180
(i)  Use of firearms and weapons
s RS
(ii)  Cash-in-transit ##] - - - - -
(iii) VIP protection foI F1 {7 - - - - -
(iv) Guard dog handler training
(vii) Armed instructor training
L SN
(vi) Central alarm monitoring station
ey oy
(vii) Others X 4 - - - - -

Language L%r/;:/
(i)  English 91’% - - 11 - 1
(ii)  Putonghua ?,@?ﬁ 11 - 32 - 43
(iii) Cantonese %ﬁ\lﬁ:f[ - - - i, _
(iii) Others £l - - - - -

Other Skills #/ f97£=%
(i)  Fire Prevention [} - - 13 - 13
(i)  First Aid 218> 10 - 23 - 33
(iii) Health & Safety s = 22 4 48 - 74
(iv) Customer Service & & IR 75 21 1 43 - 65
(v)  Soft Skills fif 144 1 1 24 - 36
(vi) Related Skills Upgrading ﬁlrﬁgﬁﬁtﬁﬂ 7 - - 3 - 3
(vii) Others £l {4 - - 20 - 20
(viii) Unspecified/ Refusal =0 [P/ JfGét[p! 25 20 21 21 - 62

Total:

. 252 51 401 - 704
e




Number of Training Places

Appendix [fff & 15
Table % 15.4

Provided in the Next 12 Months by Branch by Job Level

Branch : Security Guarding Services and Armoured Transportation Services

FIAE = [ BRI AR s

b 12 [P TREVIRIESEIR DA CE TR Rl

G

© SRt
= Y

Job Level

Type of Courses e
PR

Managerial/
Professional

RELBE

Security
Guard
ol R A

Technician
Hr’*fﬁﬁ{&

Total
B

Security Guard Training Courses

T Lt

(iv) Courses under the Recognition Scheme
R EHI N R

Scheme for Quality Assured In-house Training [’/ff/f
AT IR E IR

Security Trainer Training

WL L7 B

Training Courses Related to Security Systems & %"
FAA T

Professional Knowledge

YR
Management and Supervision

g

Specialist Security Knowledge

P 280

(i)  Use of firearms and weapons
s RS

(ii)  Cash-in-transit ##]

(iii) VIP protection fol F1 fiW 7

(iv) Guard dog handler training
AR LA

(viii) Armed instructor training
LT S

(vi) Central alarm monitoring station

B =3
(vii) Others X 4

Language L%r/;:/

(i)  English 91’%

(if)  Putonghua ?,@?’F,
(iii) Cantonese %F}J%‘F[
(iii) Others X

Other Skills £/ /947

(i)  Fire Prevention [}

(ii)  First Aid 215

(i) Health & Safety gt 1w =

(iv) Customer Service &1 & IR 75

(V) Soft Skills {4425

(vi) Related Skills Upgrading ﬁ'%%ﬁﬁﬁéﬂ FHH
(vii) Others Xl

(viii) Unspecified/ Refusal %fLH%:F'EJ/ iR il g

Total:
E

33




Number of Training Places
Provided in the Next 12 Months by Branch by Job Level

Appendix [} & 15

Table % 15.5

F e 12 [ RIS B (M )
Branch : Security Guarding Services and
Security Systems Installation/Maintenance/Repair/Design/Others
PIEE < WL BRI M W 7k %@ﬁ//ﬁfgﬁiéf/ﬁf/ﬂ%ﬁ - H Y
rype of Counis RS | profesuona | ey | Tecmican | SZEEY | Total
A e I T s
Security Guard Training Courses J
HZ ;%ﬁ%/ﬁ?’%’y
(v)  Courses under the Recognition Scheme 5 3 ) 5 10
P F R
Scheme for Quality Assyred In-house Training [’/ff/f ) i i 1 1
B2 TSI A oL 37
Security Trainer Trainin
e g;yifg:;/ T ’ > 4 ] ! 10
Training Courses Related to Security Systems & %" 6 7 8 5 26
Professional Knowledge
757/ i 3 3 - 5 11
Management and Supervision
ﬁf/g fri P 9 7 - 4 20
Specialist Security Knowledge
FE 2180
(i)  Use of firearms and weapons i ) ) i i
s RS
(ii)  Cash-in-transit ##] - - - - -
(i) VIP protection fo! {17 - 1 - 1 2
(iv) Guard dog handler training i 1 ) 1 )
R
(ix) Armed instructor training i ) i i i
LT S
(vi) Central alarm monitoring station
1 2 - 3 6
GBS ==
(vii) Others X 4 - 1 - 1 2
Language %’,}%
(i)  English f}iu::ﬁ 1 3 - 5 9
(ii)  Putonghua ?Ilﬂjﬁ:ﬂ 1 1 - 4 6
(iii) Cantonese ?ﬁﬁ\lﬁ—jﬂ - - - - -
(iii) Others £l {4 1 1 - 1 3
Other Skills 2/ f972%
(i)  Fire Prevention [} - - 1 8 9
(i)  First Aid 21> 2 4 - 10 16
(iii) Health & Safety s34 = 2 4 3 5 14
(iv) Customer Service &1 & IR 75 2 6 1 11 20
(v)  Soft Skills jif {44 2 5 1 8 16
(vi) Related Skills Upgrading ﬁl%gﬁﬁtﬁﬂ B 1 1 - 3 5
(vii) Others I {4 - - - - -
(viii) Unspecified/ Refusal ?Z,%F'EJ/ FHiRet[p! ‘FEI* 3 3 - 3 9
Total sES- 41 57 14 85 197




Number of Training Places
Provided in the Next 12 Months by Branch by Job Level

Appendix [} & 15

b 12 [P TREVIRIESEIR DA CE TR Rl

Branch : Security Guarding Services, Armoured Transportation Services and

Security Systems Installation/Maintenance/Repair/Design/Others

[T+ LTS - HRHEIps 2 R i R RS [

© SRt
= Y

Table % 15.6

Job Level
Type of Courses Pk

T

Managerial/
Professional

Supervisory

Yy I Tt
= Eak

Technician
jfir’fgh“&

Security
Guard
b i 1A

Total
B

Security Guard Training Courses

HZ ;%ﬁ%/ﬁ?’%

(vi) Courses under the Recognition Scheme
PRI 4

Scheme for Quality Assured In-house Training [’/ff/f
AT IR E IR

Security Trainer Training

s ik

Training Courses Related to Security Systems & %"
FAA LI

Professional Knowledge

Z20]

Management and Supervision

FE R pr

Specialist Security Knowledge

FE 2180

(i)  Use of firearms and weapons
s RS

(ii)  Cash-in-transit ##]

(iii) VIP protection foI F1 {7

(iv) Guard dog handler training
R

(x)  Armed instructor training
L SN

(vi) Central alarm monitoring station

i,
(vii) Others X 4

Language %’,}%

(i)  English f}iu::ﬁ

(ii)  Putonghua ?Ilﬂﬁzﬂ
(iii) Cantonese ?ﬁﬁ\lﬁ—jﬂ
(i) Others EI {4

Other Skills £/ /947

(i)  Fire Prevention [}

(ii)  First Aid 215

(i) Health & Safety fidi 9 =

(iv) Customer Service &1 & IR 75

(V) Soft Skills {4425

(vi) Related Skills Upgrading ﬁ'%%ﬁﬁt?éﬂ A
(vii) Others Xl

(viii) Unspecified/ Refusal %TLH%:F'EJ/ TE,%E’[[FN‘FE,“

Total FEES

19




Number of Training Places

Appendix [ff & 15

Provided in the Next 12 Months by Branch by Job Level

b 12 [P TREVIRIESEIR DA CE TR Rl

Branch : Owners Corporations

7 ST

© SRt
= Y

Table % 15.7

Type of Courses
AT

Job Level Managerial/
Professional

RELBE

f

ﬁ:j::\*ﬁﬁ Supervisory

Efte)

Technician
Hr’*fﬁﬁ{&

Security
Guard
ol R A

Total
B

Security Guard Training Courses

WA TRTIH7 P

(vii) Courses under the Recognition Scheme
,grl%\y%

Scheme for Quality Assured In-house Training [’/ff/f
AT IR E IR

Security Trainer Training

WL L7 B

Training Courses Related to Security Systems & %"
FAA T

Professional Knowledge

YR
Management and Supervision

g

Specialist Security Knowledge

P 280

Use of firearms and weapons

s RS

Cash-in-transit ] -

VIP protection 2/ E_’l WA -

Guard dog handler training

AR 17

Armed instructor training

LT S

Central alarm monitoring station
B =3

(vii) Others X 4

()

(i)
(iii)
(iv)
(xi)

(vi)

Language

()

(i)
(iii)
(iii)

Putonghua ?'ﬂﬁ' -
Cantonese ?4 N I;:jf‘ -

=r

Other Skills #/ f97£=%

V)
(D)
(iii)
(iv)
V)
(vi)
(vii)

(viii) Unspecified/ Refusal %fLH%:F'EJ/ A ! ‘FE,“ -

Fire Prevention [/ '} -
First Aid 21>
Health & Safety {4 = -
Customer Service &1 5755 -
Soft Skills i {4425 -
Related Skills Upgrading ﬁl%gﬁﬁ:ﬁﬂ E -

38
38

38
75

38
38

38
75

Total:
E

189

189




Number of Training Places
Provided in the Next 12 Months by Branch by Job Level

Appendix [ff & 15

Table % 15.8

e 12 [l R S Tﬁlé‘?ﬁﬁ*ﬁ?%@ ( fﬁ AR T [l =55 )
Branch : Supplementary Samples
FIRE - HTRIRF
Type of Courses ifiﬁ:g%gb_evel xz?:si?;ﬂ/l S”Eef‘ji,f; v Te(:,tlﬂici%n Sézl;rr';y l'otal
AR gy pa | 0| P e | R
Security Guard Training Courses ’
WA TRTIH7 P
(viii) Courses under the Recognition Scheme 1 1 ) 1 3
PR B B
Scheme for Quality Assyred In-house Training [’/ff/f ) i i 5 5
B2 TSI A oL 57
Security Trainer Training i 1 ) i 1
L i
Training Courses Related to Security Systems & %" 1 3 1 i 5
AL
Professional Knowledge
757/ S 1 2 - 3 6
Management and Supervision 3 4 ) i 7
Specialist Security Knowledge
P 280
(i)  Use of firearms and weapons i ) ) i i
s RS
(ii)  Cash-in-transit ##] - - - - -
(iii) VIP protection fol F1 fiW 7 - - - - -
(iv) Guard dog handler training i ) ) i i
(xii) Armed instructor training i ) i i i
HEPAR (7
(vi) Central alarm monitoring station ) 1 1 ) )
iES <2
(vii) Others X 4 - - - - -
Language L%r/;:/
(i)  English 91’% 1 2 - 5
(ii)  Putonghua lf“'; @?’F, 2 3 1 4 10
(iii) Cantonese %F}J%‘F[ - - - - -
(iii) Others £l - 1 - 1 2
Other Skills £/ /947
(i)  Fire Prevention [} 1 2 - 3 6
(i)  First Aid 21> 2 4 - 5 1
(iii) Health & Safety 9 = - 2 - 3 5
(iv) Customer Service &1 & IR 75 4 7 - 8 19
(v)  Soft Skills jif {44 1 5 - 5 1
(vi) Related Skills Upgrading ﬁl%gﬁﬁtﬁﬂ B 1 1 - 3 5
(vii) Others I {4 - - - - -
(viii) Unspecified/ Refusal %f"ﬁgfﬂfjl iR il g 1 1 - 1 3
;ﬁo;a; 19 40 3 2 103







Number of Training Places
to be Sponsored in the Next 12 Months by Branch by Job Level

Appendix_ [l & 16

e 12 [P PR VIR R ERE ( f‘[ A T [Fle =27 )

Branch : Security Guarding Services
T - WL RS

Table % 16.1

Job Level
Type of Courses ek
B

i

Managerial/
Professional

R "

Supervisory

Y IO
= Ak

Technician
jfir‘i?gh“&

Security
Guard

(b g D4

Total
Tl

Security Guard Training Courses

W17 P

(i)  Courses under the Recognition Scheme
b Tlad

33

313

355

Scheme for Quality Assured In-house Training / ’/ﬁ[f
BT HIT A IR 7

Security Trainer Training

R e i

Training Courses Related to Security Systems /&%
FAA T

Professional Knowledge

Management and Supervision

12

108

120

Specialist Security Knowledge

HEPLH

(i)  Use of firearms and weapons
TR AR P ]

(i)  Cash-in-transit #Z:f

(iii)  VIP protection fo! £ § {7

(iv) Guard dog handler training
AT R

(v) Armed instructor training
AR R

(vi) Central alarm monitoring station

IS alh
(vii) Others {4

Language 5/—?7;5/

(i)  English f}i?ﬁ

(ii)  Putonghua ?,@?ﬁ
(iii) Cantonese ?,Fp%ﬁ
(iii) Others £l {4

30
116

30
144

Other Skills 2/ /942

(i)  Fire Prevention [% '}

(i) FirstAid 215

(i) Health & Safety it w4 =

(iv) Customer Service &% 1[5

(v)  Soft Skills i 57

(vi) Related Skills Upgrading ﬁ'%&iﬁﬁﬁ%ﬂ FAH
(vii) Others

(viii) Unspecified/ Refusal =0 =[]/ fFiRet[p! 25

97
133
107

97

15

15

187
177
367
320
108
145

290
316
480
423
123
160

Total:

e

51

627

1763

2441




Number of Training Places
to be Sponsored in the Next 12 Months by Branch by Job Level

Appendix_ [l & 16

% 12 [T PR SR (T RS )

Branch : Armoured Transportation Services

AT © FHHPRE s

Table % 16.2

Job Level
Type of Courses P
AR

Managerial/
Professional

Supervisory

Y rToT
= Eak

Technician
E&7 fr“fg.’{,%’sfs'f

Security
Guard
(P i 1

Total
R

Security Guard Training Courses

WL BRI A

(i)  Courses under the Recognition Scheme
R SR

16

23

Scheme for Quality Assured In-house Training [’/ff[f
B ETEALHIF A FIRE 37 P

Security Trainer Training
W B

Training Courses Related to Security Systems /&%~
AT A

Professional Knowledge

Y

Management and Supervision

R pTE

Specialist Security Knowledge

FE L

(i)  Use of firearms and weapons
AL AR ]

(i)  Cash-in-transit 7z

(iii) VIP protection fo! £l

(iv) Guard dog handler training

(vi) Armed instructor training
TR

(vi) Central alarm monitoring station

B 5 e
(vii) Others ® 4

Language ‘%’fg/
(i) English 4

(1 Putonghua Fispli
(iii) Cantonese ?’ﬁ‘lﬁ;ﬁ
(iii) Others ¥ {4

Other Skills Z/ f9#£=%

(i)  Fire Prevention [}

(i)  First Aid 21>

(iii) Health & Safety {gtFu 4" =

(iv) Customer Service é@’é{%ﬁﬁf

(v)  Soft Skills jjii 14425

(vi) Related Skills Upgrading ﬁl%ajriﬁ:j:@ﬂ =
(vii) Others I {4

(viii) Unspecified/ Refusal %f'\ﬁ:‘;tﬂﬂl LAt ’I[ﬂI?‘{

Total:

g

16

23




Number of Training Places
to be Sponsored in the Next 12 Months by Branch by Job Level

Appendix_ [l & 16

% 12 [T PR SR (T RS )

Branch : Security Systems Installation/Maintenance/Repair/Design/Others

[IIBT = W AW TSR H

Table % 16.3

Job Level

Type of Courses Pk
BRI

Managerial/
Professional

Supervisory

Yy rToT
= Ak

Technician
E&7 fr“fg.’{,%’sfs'f

Security
Guard
P 1

Total
R

Security Guard Training Courses
WL BRI A
(iii) Courses under the Recognition Scheme

R

Scheme for Quality Assured In-house Training [’/ff[f
7 I AL FIRE 37 P

Security Trainer Training
W B

Training Courses Related to Security Systems /&%~
FATH

103

20

209

332

Professional Knowledge

BRAH
Management and Supervision

R I

20

20

Specialist Security Knowledge

FE L

(i)  Use of firearms and weapons

e

(i)  Cash-in-transit 7z

(iii) VIP protection fo! £l

(iv) Guard dog handler training

Armed instructor training

Lk ENEEL

Central alarm monitoring station
B 5 e

(vii) Others %I+

(vii)

(vi)

Language ‘%’fg/
(i) English 4

(1 Putonghua Fispli
(iii) Cantonese ?’ﬁ‘lﬁ;ﬁ
(iii) Others ¥

Other Skills #/ /4%

(i)  Fire Prevention [}

(i)  First Aid 21>

(iii) Health & Safety {gtFu <" =

(iv) Customer Service é@’é{%ﬁﬁf

(v)  Soft Skills jjii 14425

(vi) Related Skills Upgrading ﬁl%ajriﬁ:j:@ﬂ R
(vii) Others I {4

(viii) Unspecified/ Refusal %f'\ﬁ:‘;tﬂﬂl LAt ’I[ﬂI?‘{

40
76
62
22

15
55
110
23
63
55
100

15
95
231
85
85
55
100

Total:

g

323

65

634

1022




Number of Training Places
to be Sponsored in the Next 12 Months by Branch by Job Level

Appendix [ & 16

% 12 [T PR SR (T RS )

Branch: Security Guarding Services and

Security Systems Installation/Maintenance/Repair/Design/Others
[II5T -« W BRI P W A 5 TR e H Y

Table % 16.4

Job Level
Type of Courses Fepje sk

AR

Managerial/
Professional

HORHE "

Supervisory

Y IO
= fEak

Technician
jfir‘i?gh“&

Security
Guard

b e D4

Total
Tl

Security Guard Training Courses
WL BRI A
(iv) Courses under the Recognition Scheme

2311

2311

P FL B 7 B
Scheme for Quality Assured In-house Training [’/ff[f
B ETEALHIF A FIRE 37 P

Security Trainer Training
W 7 EY )7

10

Training Courses Related to Security Systems /&%~
FAT A

22

36

73

Professional Knowledge

Y

10

22

Management and Supervision

R

10

54

10

74

Specialist Security Knowledge

FE L

(i)  Use of firearms and weapons
e

(i)  Cash-in-transit 7z

(iii) VIP protection fo! £ {j7#

(iv) Guard dog handler training
R R R R

(viii) Armed instructor training
TR 2

(vi) Central alarm monitoring station

B 5 e
(vii) Others ® 4

Language 5/—?7;5/

(i)  English f}i?ﬁ

(ii)  Putonghua ?,@%ﬁ
(iii) Cantonese ?Iﬁ'%ﬁ
(iii) Others £l {4

Other Skills Z/ f9#£=%

(i)  Fire Prevention [}

(i)  First Aid 21>

(i) Health & Safety {gtFu <" =

(iv) Customer Service %ﬁ?{%ﬁﬁf

(v)  Soft Skills jjii 14425

(vi) Related Skills Upgrading ﬁl%ajriﬁ:j:@ﬂ R
(vii) Others I {4

(viii) Unspecified/ Refusal =2 [P/ {fR¢1lp! 7

48
222
10
60
13
13

48
252
11
67
20
13

Total:

g

36

101

34

2759

2930




Number of Training Places
to be Sponsored in the Next 12 Months by Branch by Job Level

Appendix_ [l & 16

e 12 [P PR VIR R ERE ( f‘[ A T [Fle =27 )

Branch : Supplementary Samples

=

Table % 16.5

Job Level
Type of Courses Pk
PR

Managerial/
Professional

Supervisory

Y ITT
= Ak

Technician
ﬁr’fgh“&

Security
Guard
b i b

Total
B

Security Guard Training Courses

T Lt

(v)  Courses under the Recognition Scheme
FE R S

12

15

Scheme for Quality Assured In-house Training [’/ff/f
B IR PR 7 R

Security Trainer Training

T ik

Training Courses Related to Security Systems & %"
FAA LI

Professional Knowledge

Z20]

20

24

Management and Supervision

FE R pr

Specialist Security Knowledge

P 280

(i)  Use of firearms and weapons
s RS

(ii)  Cash-in-transit ]

(iii) VIP protection fI F1 {7

(iv) Guard dog handler training

(ix) Armed instructor training
R (R

(vi) Central alarm monitoring station

B
(vii) Others I {4

Language %’,}%

(i)  English f}iu::ﬁ

(ii)  Putonghua ?Ilﬂﬁzﬂ
(iii) Cantonese ?ﬁﬁ\lﬁ—jﬂ
(i) Others £ {4

10
19

13
22

Other Skills £/ /947

(i)  Fire Prevention [}

(ii)  First Aid 215

(i) Health & Safety ffts 1w =

(iv) Customer Service &1 & IR 75

(V) Soft Skills {4425

(vi) Related Skills Upgrading ﬁ'%%ﬁﬁt?éﬂ A
(vii) Others Xl

(viii) Unspecified/ Refusal %fLH%:F'EJ/ iR il g

42
67
12
19
19

50
81
12
22
26

Total:
E

50

229

283




Appendix 17

Manpower Projection for the Security Services Industry
Using the Labour Market Analysis (LMA) Approach

Methodology

The Labour Market Analysis (LMA) approach has been applied to manpower
projection for Security Services Industry (SSI) in 2003, 2005 and 2007, 2009 and 2011.

2. The manpower projection for SSI is compiled based on the Input-Output (1/0) model
which is a labor multiplier approach by deriving the relationship between the production
of buildings and the number of workers required. In the 1/0O model, an industry is assumed
to have fixed production coefficients (i.e. constant return to scale) over the short time span
under consideration (say six months to under three years). To generate the employment
effect, it is necessary to estimate a set of labor input requirements by determining the ratio
of the production (or final demand) to the number of employees. The ratio, called
employment coefficient, will represent the number of employees needed to produce a
single unit of production.

3. The stocks of private' and public? residential flats & non-residential flats® are taken
to be the production. The forecast production of private residential and non-residential
flats is provided by the Rating and Valuation Department while the forecast production of
public residential flats is provided by the Hong Kong Housing Authority (HA) and the
Hong Kong Housing Society (HS).

4. To generate the employment effect, it is assumed that 50.25% and 49.75% of the total
manpower are working for residential flats and non-residential flats respectively. (This
assumption is based on the distribution of the completion of the types of building in the
period from 2005 to 2010). The manpower projection by job level is presented in Table
1-3 below.

! The stocks of residential flats in the private sector are measured by the number of flats. (Source: Rating & Valuation
Department)
2 The stocks of public residential flats are measured by the number of flats. The stocks comprise:

(&) Public rental housing (PRH) flats and interim housing (IH) provided by the Housing Authority (HA),

(b) Public rental housing flats and Senior Citizen Residences Scheme (SEN) flats provided by HS,

(c) HA subsidized sale flats sold under the Tenants Purchase Scheme (TPS),

(d) HA subsidized sale flats under the Home Ownership Scheme (HOS), the Private Sector Participation Scheme
(PSPS), the Middle Income Housing Scheme (MIHS), the Buy-or-Rent Option Scheme (BRO), and the
Mortgage Subsidy Scheme (MSS),

(e) HS subsidized flats under the Flat-for Sales Scheme (FFSS) and the Sandwich Class Housing Scheme (SCHS),

(f) HS Urban Improvement Scheme (UIS) flats.

From Q12002 onwards, HOS/MIHS/PSPS/BRO/MSS/TPS/FFSS/SCHS that can be traded in open market are

classified as private permanent housing.

(Sources: HA and HS)
® Non-residential flats include private offices, commercial, industrial / offices, flatted factories, specialized factories and
storages. Its measure is square m. (Source: Rating & Valuation Department)
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Table 1. Manpower Projection for the Managerial / Professional Level

Year Actual Manpower Projected Manpower Total
by types of flats by types of flats Manpower
Manpower Manpower for Manpower Manpower for
for residential | non-residential | for residential | non-residential
flats flats flats flats
2011 1,388 1,375 2,763
2012 f 1,405 1,387 2,792
(1.2%)* (0.9%)* (1.1%)*
2013 f 1,420 1,396 2,816
(1.0%)** (0.7%)** (0.8%)**
2014 f 1,433 1,404 2,837
(1.0%)** (0.6%)** (0.8%)**
* as percentage change vs actual manpower in 2011
** as percentage change vs projected manpower in the previous year.
Table 2. Manpower Projection for the Supervisory Level
Year Actual Manpower Projected Manpower Total
by types of flats by types of flats Manpower
Manpower Manpower for Manpower Manpower for
for residential | non-residential | for residential | non-residential
flats flats flats flats
2011 5,725 5,760 11,395
2012 f 5,796 5,721 11,517
(1.2%)* (0.9%)* (1.1%)*
2013 f 5,854 5,758 11,612
(1.0%)** (0.7%)** (0.8%)**
2014 f 5,911 5,791 11,701
(1.0%)** (0.6%)** (0.8%)**
* as percentage change vs actual manpower in 2011
** as percentage change vs projected manpower in the previous year.
Table 3. Manpower Projection for the Security Guard Level
Year Actual Manpower Projected Manpower Total
by types of flats by types of flats Manpower
Manpower Manpower for Manpower Manpower for
for residential | non-residential | for residential | non-residential
flats flats flats flats
2011 47,967 47,948 95,465
2012 f 48,556 47,928 96,484
(1.2%)* (0.9%)* (1.1%)*
2013 f 49,047 48,239 97,286
(1.0%)** (0.7%)** (0.8%)**
2014 f 49,517 48,514 98,031
(1.0%)** (0.6%)** (0.8%)**
* as percentage change vs actual manpower in 2011
** as percentage change vs projected manpower in the previous year.

5. The total manpower demand for the SSI is the aggregation of the projected

manpower for the three job levels and presented in Table 4 and Figure 1 below.
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Table 4. Manpower Projection for SSI

Year Total Manpower Projected Employers’ Forecast
Demand (LMA Approach) (at the time of the survey)
2011 109,623
2012 f 110,793 109,782
(1.1%)* (0.2%)*
2013 f 111,715
(0.8%)**
2014 f 112,570
(0.8%)**
* as percentage change vs actual manpower in 2011
** as percentage change vs projected manpower in the previous year.

Figure 1. Manpower Projection for SSI
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A. The forecast of private residential flats

Year Completion (no. of flats) Total stock (no. of flats)
2010 1,102,909
2011 f 10,670 1,113,579
2012 f 13,700 1,127,279
2013 f* N/A 1,132,361
2014 % N/A 1,137,431

# The forecast production of private residential flats for 2011 and 2012 are provided by the Rating &
Valuation Department. (Source: Hong Kong Property Review 2011) while the production for 2013 and 2014
is projected using the Adaptive Filtering Method.

B. The forecast of private non-residential flats (including offices, commercial,

industrial / offices, flatted factories, specialized factories, and storages)

Year Completion (square m) Total stock (square m)
2010 45,579,900
2011 f 268,500 45,933,100
2012 f 259,000 46,348,600
2013 f* N/A 46,649,822
2014 f* N/A 46,915,853

# The forecast production of private non-residential flats for 2011 and 2012 are provided by the Rating &
Valuation Department. (Source: Hong Kong Property Review 2011) while the production for 2013 and 2014
is projected using the Adaptive Filtering Method.

C. The forecast of public residential flats

Year Completion (no. of flats) Total stock (no. of flats)
2010 1,135,000
2011 f 12,188 1,147,188
2012 f 14,088 1,161,276
2013 f* 18,089 1,179,365
2014 f* 17,089 1,196,454

* The forecast production of public residential housing are provided by the Hong Kong Housing Authority
(HA) and the Hong Kong Housing Society (HS).
(Sources: HA and HS)
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